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A very bad hire on the left. High D was assumed, but it was quickly shown to clearly not be so in reality. 

I am related to the one on the right, so I know him very well. His extremely low A and low B are not even on the chart, and he would be a 

very high maintenance employee. These zeroes are hidden from view in the newer systems and this information needs to be brought back. 
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These 2 comparison graphs are a really good example of possible issues caused by lack of important information. 

We hired her back in 2013. It was not a good hire. She ran the profile again in 2022, and the very low scores are disguised. 
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A terrible hire. But how would we know that a new applicant  

would have a zero A factor with the new graphing system? 
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From these graphs, there seems to be very little difference. We only hired the one on the right, and he is working out so far. 

But there is a lot of missing information that would be helpful.  
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My profiles from back in the 1990s. I was planning to do the profile again when I had some time off, but I haven’t been able to take any 

time off for the last several years. There is a big difference in background environment that I would be willing to discuss personally, 

verbally, that made these 2 graphs so different. Fred W. Hensel, TSI Owner, 724-822-4960 

 


