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35 The employment rate for UK disabled
people stood at 47.2 per cent by the end .
30 of 2015, compared with 80.3 per cent ——  Non-disabled employement rate
for non-disabled people. While there has
25 beenaslightimprovementinrecentyears, Disability employment gap
the gap between the two has remained
20 largely stable Disabled employement rate
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THE PAY GAP HAS FALLEN BUT THERE’S STILL ROOM FOR IMPROVEMENT
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