According to the latest research, occupational or internal
fraud is more often than not perpetrated by a man in a
position of authority who is out for personal gain through

the deliberate misuse of a company’s resources or assets.

INSIDERS

Exploring the data associated with this type of crime can
help organisations understand the patterns to look out for

and the common characteristics of a typical offender

Most common occupational fraud schemes by industry

Based on more than 2,000 cases of occupational fraud worldwide; least common frauds such as
financial statement fraud, payroll fraud and register disbursements have been omitted
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Occupational fraudsters by gender
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Occupational fraudsters by age
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Based on more than 2,000 cases of occupational fraud worldwide



