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Engineering is facing significant D
shortfalls in suitable graduates and

technicians entering the workforce,
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people with at least Level-3 engineering
N y skills will be needed every year to meet
demand through to 2024
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Engineering sub-sectors
in need of more staff

‘ Those reporting skills Reporting skills
shortages externally shortages internally

‘ Expecting an increase in staff
over the nxt three years
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annual shortfall of engineering
graduates and technicians to fill
core engineering roles

IT and communications
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What engineering
companies are doing to
increase the skills supply

Providing good career
paths in your company

Non-metals manufacturing

Offering older workers arrangements
that help them to stay
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Work experience for young

sceple i furier edluesion Students lose interest as they get older @ wale
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want a career in engineering

Engineering or technical apprenticeships
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Work experience for young
people in university
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