How to hire React Developers

CANDIDATE
SCREENING

Look for the following
experience in the
resume:

e HTML5, CSS3, SCSS,
LESS, Bootstrap,
Foundation

e React JS
components, JSX,
VDOM, Virtual DOM,
Forms, Events, Keys,
Router, Animations,
Virtual DOM, React
hooks

e ReSelect,
ImmutabledS, Thunks,
Sagas, Preact,
Webpack, Browserify,
Angulards, Vueds,
Svelte, Firebase,
MongoDb, SQL

e JavaScript, jQuery,
Lodash, ES5, ES6,
Babel

e React Flux and Redux

SCREENING g TECHNICAL

TESTS

There are 2 ways in
which a candidate's
skill can be assessed
using online technical
platforms:

e Assessing for all the
skills. This includes
evaluation of HTML5
and CSS3, JavaScript,
React JS, and
NodedS.

e Assessing for the
necessary foundational
skills. This can be done

using a customized

test to assess the
necessary skills
relevant to the role.

INTERVIEW

The technical
interviews are
conducted by Senior
Developers or
programmers with
extensive knowledge of
React JS, who check
the candidate’s level of
experience with the
React framework.

Interviews may consist
of several rounds as
different executives

examine the potential

candidates.

FINAL
INTERVIEW

It is essential to hire a
React JS developer
who fits your
company’s work and
ethics culture. Also,
assess the potential
candidate on how
up-to-date is he/she on
the trends of the React
JS community and with
the new concepts of
React like React hooks.
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