DIRECTORS GUILD OF AMERICA, INC. BASIC AGREEMENT OF 2020

Section 1-100
1-101
1-102

Section 1-200
1-201

1-202

1-203
1-204
1-205

Section 1-300
1-301
1-302
1-303
1-304
1-305
1-306

Section 1-400
1-401
1-402
1-403

Table of Contents

ARTICLE 1

Recognition and Guild Shop

Page

RECOGNITION
Recognition . ......... ... ... . . 10
Further Negotiations ... ........... .. ... ..., 10
DEFINITIONS
Definition of “Motion Picture” and “Motion Picture
Industry” . ... 13
Theatrical Motion Pictures and Free Television Motion
Pictures . ... ... . 14
BasicCable .......... ... .. .. . 14
................................................. 14
Definition of Network . . . ........ ... ... ... ... ... .. ... 14
DEFINITIONS OF EMPLOYEES RECOGNIZED

Director ... .. 15
Unit Production Manager ............................ 15
First Assistant Director . . ........ .. ... ... . . . ... ... 17
Second Assistant Director. . ............. ... ... ... ... 18
Associate Director. . ... .. 21
Work Reserved to Employees......................... 21
GUILD SHOP PROVISIONS

Definition of Guild Shop. . ........................... 22
Future Employment Contracts. . ....................... 23
Notice of Failure to Pay Duesand Fees ................. 23



Section

Section

Section

Section

1-500
1-501
1-502
1-503
1-504
1-505
1-506
1-507
1-508

2-100

2-101
2-102
2-103

2-200
2-201
2-202
2-203

2-300
2-301
2-302
2-303
2-304
2-305
2-306
2-307
2-308
2-309

Page

LISTS EXCHANGED: MAINTENANCE OF GUILD SHOP

Employer's Lists ............ ..., 23
Guild's Lists. . ... ..o 24
Relianceon Lists . . ......... . .. 25
GuildDues. . ....... .. 25
Continuation of Employment ......................... 25
Interpretation. . ....... ... ... ... .. 26
Definition of “Dues™ . .. ... .. . 26
Rightto DeductDues ............. ... ... ... ........ 26

ARTICLE 2

Disputes

MATTERS SUBJECT TO GRIEVANCE AND
ARBITRATION
Arbitrability. . ... ... .. 27
Limitation on Arbitrator's Power. ... ................... 27
Defenses, Setoffs and Counterclaims . .................. 28
GRIEVANCE PROCEDURE
Time Limits . .. ... 28
Grievance NOtICE. . . .. ..o 29
Grievance Meeting . ...........ouviiriinnennnnnn.. 29
ARBITRATION PROCEDURE
Parties . ... . . 29
Demand for Arbitration. . ............... ... ... ....... 29
Respondent's Statement of Its Position. . ................ 30
Selection of the Arbitrator. . . ......................... 30
Situs of Arbitration ... ....... ... .. . 32
Notification to Arbitrator . .................. ... ...... 32
Hearing . ........ ... . . 33
Exchange of Information. . ........................... 33
Award. . ... 34

-1 -



Section 2-400

EXPEDITED ARBITRATION PROCEDURE

2-40] 34
Section 2-500 ARBITRAL REMEDIES
2-501  Authority of Arbitrator . ............ ... ... ... .. ... 36
2-502  Consideration for Determining Remedies. ............... 37
2-503  Compliance with Arbitrator's Award ................... 37
Section 2-600 COURT PROCEEDINGS
2-601  Arbitration Exclusive Remedy ........................ 37
2-602  Claims for Compensation ..................cuuuu.... 37
2-603  Petition to Confirm, Vacate or Modify Award............ 38
Section 2-700 WITHDRAWAL OF SERVICES
2-70] 38
ARTICLE 3
Minimum Salaries for Directors of Theatrical Motion Pictures
Section 3-100 MINIMUM SALARIES
3-100 39
3-102  *QGuaranteed Period of Employment.................... 41
3-103  **Preparation Time................ccouiiiinennn... 41
3-104  ***Cutting Allowance Time.......................... 41
3-105  ****Photography for Unknown Type of Theatrical
Motion Picture. ......... ... . 41
3-106  Interchange of Assignment - Theatrical - Television . . . .. .. 42
3-107 TheDailyRate............ ... ... ... .. .. . ., 42
3-108  SeriesBonus .......... . 42
3-109 Sequel Payments ............. ... ... . ... .. 42
3-110  Specially-Skilled Director of DGA-Covered Non-Dramatic

Program Employed on a Theatrical Motion Picture. .. ... .. 43

- 1ii -



Section

Section

Section

4-101
4-102

4-103
4-104
4-105
4-106

4-107

4-108
4-109
4-110
4-111

5-101
5-102
5-103

6-101
6-102
6-103
6-104
6-105

ARTICLE 4

Directors' Freelance Contracts

Cost of Motion Picture As Basis of Salary............... 44
Second Unit Work on Weekly or Daily Basis and

Applicable Preparation Time. . .. ...................... 44
Starting Date ........... ... ... i 45
Travel. .. ..o 46
Compensation on Recall for Particular Services .......... 47
Compensation for Fractional Week (for Theatrical

Motion Pictures) ......... ... i 47
Holidays, Sixth and Seventh Days Worked in the

Director's Workweek. .. ........ ... ... ... . . ... 48
Deal Memorandum .. ......... .. ... ... i, 50
Personal Services Agreement .. ....................... 51
Prohibition Against Credits and Offsets................. 51
Development Services. . ..., 52

ARTICLE 5

Directors' Term Contracts

Term Contract Defined . ................. ... ... .. ... 54

Application of Minimum Salary to Term Contracts.. . ... ... 54

Layoff. . . ... 54
ARTICLE 6

Suspension and Termination of Directors

................................................. 57
................................................. 58
................................................. 58
Replacement of Director Who Furnishes Material ... ...... 58
Payment To and Mitigation By Discharged Employees. . . . . 59

-iv -



Section

Section

Section

Section

ARTICLE 7

Directors' Minimum Conditions - Preparation, Production and

7-100
7-101

7-200

7-201
7-202
7-203
7-204
7-205
7-206
7-207
7-208
7-209

7-300
7-301
7-302
7-303
7-304
7-305
7-306

7-400
7-401
7-402
7-403
7-404
7-405
7-406
7-407

Post-Production

PREAMBLE
................................................. 60
DISCLOSURE AND CONSULTATION WITH
RESPECT TO COMMITMENTS
Disclosure Before Assignment . ....................... 60
Consultation After Assignment. . ...................... 62
Consultation Regarding UPM. . ....................... 62
Selection of First Assistant Director.................... 62
Second Unit Director. .............. ... i ... 63
Individual With Final Cutting Authority ................ 63
Production Executives. . ........... ... ... .. ... .. ..... 64
One Director ToAFilm ....... ... ... ... ... .. .. ... 64
Consultation Regarding Editor . . ...................... 66
PREPARATION
Literary Material . .......... ... ... ... ... i, 66
Script Delivery. . ... . 67
StUNES . . .o 71
Television Preparation Time. . ........................ 71

Inclusion of Director's Name on Episodic Television Scripts 71
Casting in Episodic Television During Director’s

Preparation Period................ . ... ... ... .. ..... 72
PRODUCTION

Dailies . ... 72
Distant Location Viewing Facilities . ................... 73
Private Officeand Parking ........................... 73
Second Unit Photography ............................ 74
Special Photography and Processes .................... 75
Use of Video AssSiSt. ... vv i 75
Videotape of Performance. . .......................... 75



Section

Section

Section

7-408

7-500
7-501
7-502
7-503
7-504
7-505
7-506
7-507
7-508
7-509
7-510
7-511
7-512
7-513
7-514
7-515
7-516
7-517
7-518
7-519
7-520

7-521

7-522

7-600
7-601
7-602
7-603
7-604

7-700
7-701
7-702

Audience Switchers. . .. ... . 76

EDITING AND POST-PRODUCTION

Responsibility of Director. . ............. ... ... ..... 76
“Hotline™ .. ... 76
Vesting of Post-Production Rights .. ................... 77
No Interference with Director's Cut .. .................. 77
Preparation of Director's Cut. . . .......... ... ... ..... 77
Right to Be Presentand to Consult. . ................... 83
Delivery Date for Television Motion Picture . .. .......... 84
Right to Director's Cut. . ........... ... ... ... ... ....... 84
Editing Theatrical Motion Pictures. .. .................. 85
Editing of Motion Picture for Foreign Television Exhibition 88
Assumption of Obligations by Buyer or Assignee ......... 88
Producer's Scheduling Authority. . ..................... 89
Right of Consultation ............................... 89
Screenings of Unfinished Television Motion Pictures. . . . .. 89
Motion Picture Rating. . ............................. 89
Circulation of Film Materials . ........................ 90
Editing Theatrical Motion Pictures for Foreign Exhibition . . 90
Release of “Director's Cut” . ......... ... ... .. ... ..... 91
Notice of Director's Editing/Consultation Rights. ......... 91
Participation of Directors in Post-Production Process for
One-Hour Series Television .......................... 91
DVD Release of Theatrical Motion Pictures or Long-Form
Television Motion Pictures . . ......................... 92
Request forLabel ............ .. ... ... .. ... ....... 92
COPY OF MOTION PICTURE
................................................. 93
................................................. 93
................................................. 94
................................................. 94
PREVIEWS
................................................. 94
................................................. 94

- Vi -



Section

Section

Section

Section

Section

Section

Section

Section

7-901

7-1000
7-1001

7-1100
7-1101
7-1102
7-1103
7-1104

7-1200
7-1201

7-1300
7-1301

7-1400
7-1401

7-1500
7-1501
7-1502
7-1503
7-1504
7-1505
7-1506
7-1507

COMPENSATION IN CASE OF LENDING (THEATRICAL
MOTION PICTURES)

................................................. 95
ADDITIONAL SCENES AND/OR RETAKES
................................................. 96
LOOPING AND NARRATION
................................................. 96
................................................. 96
................................................. 96
................................................. 97
THE DUBBING OF SOUND AND MUSIC
................................................. 97
FOREIGN VERSION
................................................. 97
REPLACEMENT OF DIRECTOR
................................................. 97
GENERAL PROVISIONS
Employer’s Decision Final .......................... 101
Third Party Agreements. .. ......... ... ... .. .. .. .... 101
NoRetaliation . ............ ... ... ... ... ... 101
Attendance at Casting Sessions. .. .................... 102
Electronic Transmissions ..................c..oue.... 102
Creative Rights Standing Committee .. ................ 103
Post-Production/VFX Committee. . ................... 104

- il -



Section

Section

Section

8-100
8-101
8-102
8-103
8-104

8-200

8-201
8-202
8-203
8-204
8-205
8-206
8-207
8-208
8-209
8-210
8-211

8-300

8-301
8-302

8-303
8-304
8-305
8-306
8-307
8-308
8-309
8-310

ARTICLE 8

Directors' Credits

GENERAL PROVISIONS

Guild to Determine Controversy Over Credits........... 105
Form of Director's Credit ........................... 105
Restriction on Use of Word “Director”. ................ 106
Better Conditions. . . .......... ... ... ... ... ... . ... 106

CREDIT FOR DIRECTORS OF THEATRICAL MOTION

PICTURES

Screen Credit. . ... .. 107
Visibility of Director's Name ........................ 107
Credits on Paid Advertising ......................... 108
Publicity. .. ... .. . 113
Publicity Tours ........... ... ... 113
Phonograph Records, Books and Tapes . ............... 114
Theatrical and Souvenir Programs . ................... 114
Videodisc/Videocassette Containers. . .. ............... 114
Distribution and Licensing Agreements . ............... 114
Submission of Press Books and Advertising to Guild . . . .. 115
Pseudonym. .......... ... ... .. ... .. ... 115
CREDIT FOR DIRECTORS OF TELEVISION MOTION
PICTURES

Screen Credit. . ...... ... 117
Commercial and Other Material Not to Interfere with

Director's Screen Credit. .. ......... . ... ... ... ..... 118
Size of Director's Screen Credit ...................... 118
Visibility of Director's Screen Credit .................. 118
Submission of Proposed Screen Credit Format to Guild ... 118
Advertising Credit. . .............. ... ... . ... 119
Assumption of Obligations . .. ....................... 119
Publicity. . ... ... . 120
Publicity Tours ....... ... ... . ... 120
Director's Credit for Television Motion Pictures Released
Theatrically ........ ... . . 120



8-311
8-312

Section 9-101
9-102
9-103
9-104
9-105
9-106
9-107

Pseudonym. .......... ... ... .. .. ... ... 120
Pilot Director Recognition .......................... 120

ARTICLE 9

Directors' Special Conditions

Underwater Work Allowance ........................ 122
Aircraft Flight Allowance . . ......................... 122
Accidental Death and Dismemberment Insurance . .. ... .. 122
Reporting of Hospitalization......................... 123
Distant Location Notice. . ........................... 123
Wearing Apparel . ....... ... .. ... . .. 123
Producing Directors (Television) ..................... 124
ARTICLE 10

Minimum Salaries and Working Conditions of Directors Employed on

Section 10-101
10-102
10-103
10-104
10-105
10-106
10-107
10-108
10-109

10-110
10-111
10-112
10-113
10-114

“Free TV Pictures”

Minimum Salaries . ......... ... . i 125
Compensation for Fractional Week. . .................. 131
Pilots and Spinoffs. . . .......... ... ... ... ... ... 131
Interchange of Assignment -- Theatrical -- Television. . . . . 136
Other Provisions . ............ .. ..., 136
Daily Employment. . .............. ... ... ... ....... 136
Adjustment of Term Directors. .. ..................... 136
Preparation Allowance Time. . ....................... 137
Order of Shooting or Preparation of Consecutive Television

Motion Pictures at Employer's Discretion .............. 139
Trailers and Promos. . ......... ... ... ... ... .. .. .. 140
Options -- Notice to Director ........................ 141
Multiple Picture Commitments. . ..................... 141
Director Rest Period ........... ... . ... . ... ... .... 141
[Deleted] . ... 142

-ix -



10-115
10-116

Director Residency ............... ... ... ... 142
First-Time Television Directors . ..................... 142
ARTICLE 11

Additional Compensation to Directors for “Free” Television Motion Pictures

Section

Section

11-100

11-101
11-102
11-103
11-104
11-105

11-106
11-107
11-108

11-200

11-201
11-202
11-203

11-204
11-205
11-206
11-207
11-208

11-209
11-210

ADDITIONAL COMPENSATION FOR RERUNS AND
FOREIGN TELECASTS

Additional Compensation for Reruns . ................. 144
Foreign Telecasting Payments. .. ..................... 153
Method of Payment; Guild Access to Records. .......... 160
Reports for Foreign Telecasting . ..................... 160
Television Motion Pictures and Contracts to Which

Provisions Hereof Are Applicable .................... 161
Employer's Acquisitionof Title . ..................... 161
[Deleted] . ... ... 161
Basic Cable Exhibition . ............ ... ... ... .... 161

ADDITIONAL COMPENSATION FOR THEATRICAL
EXHIBITION

................................................ 162
Television Motion Picture Amplified or Combined. . ... .. 167
Television Motion Pictures to Which Additional
Compensation Applicable. .......................... 168
Time of Payment for Theatrical Release................ 168
Method of Payment and Records of Theatrical Releases . .. 169
[Deleted] . ... 169
Excerpts From a Free Television Program .............. 169
Television Motion Pictures Exhibited Without Admission
Charge . ... 173
Compilation Television Programs. . ................... 174
Lead-Ins...... ... 174



Section

Section

Section

Section

11-300
11-301

11-302

11-303
11-304
11-305

12-100
12-101
12-102
12-103
12-104
12-105
12-106

12-200
12-201
12-202
12-203
12-204
12-205

12-300
12-301
12-302
12-303
12-304

GENERAL
No Director May Waive Minimum Salaries or Minimum
Additional Compensation for Reruns or Theatrical Use

of Television Motion Pictures. . ...................... 175
Payment for Combined or Extended Television Motion Pictures
................................................ 175
Excerpt From a Theatrical Motion Picture .. ............ 176
Special Work for Theatrical Release or Reruns . ......... 178

Reruns and Payments for Theatrical Release of Television
Motion Pictures are Separate Additions to
Minimum Salaries .. ......... ... . 178

ARTICLE 12

Pension and Health Plans

GENERAL PROVISIONS

Trust Agreements .................0 it 180
TIustees . . .o 180
Delinquent Contributions . .......................... 180
Arbitration . ......... . .. 181
Loan-outs. . ... ..o 181
ClaimPeriods .......... ... .. ., 181
PENSION PLAN

Employer Contributions ............................ 183
Definitionof Salary........... ... ... ... .. .. ....... 184
Employee Contributions .. .......................... 186
Loan-outs. ....... ... 186
UPM/Producer. . ..., 186
HEALTH PLAN

Employer Contributions ............................ 186
Loan-outs. . ... 187
Contributions Not Deemed Wages . ................... 187
[Deleted] ... 187

-Xi -



12-305

[Deleted] . ... ... 187

ARTICLE 13

Minimum Salary Schedules and Working Conditions of UPMs,

Section 13-100
13-101

13-102

13-103

13-104
13-105
13-106
13-107
13-108
13-109
13-110
13-111

13-112

13-113

13-114
13-115

13-116

Assistant Directors and Associate Directors

MINIMUM SALARIES

Minimum Salary Schedules and Conditions for UPMs,
Assistant Directors and Associate Directors. . ........... 188
Completion of Assignment Pay for Term Contract

Assistant Directorsand UPMs . ...................... 191

Completion of Assignment Pay for Freelance First
Assistant Directors, Freelance UPMs and Freelance

Associate Directors . . ........ .. 192
Completion of Assignment Pay for Freelance Second

Assistant Directors. . . ... . 194
Employment Contracts and Layoffs -- UPMs and

Assistant Directors. . . ... . 199
NolIntenttoEvade................................. 200
Deal Memorandum -- No Credit or Offset . ............. 200
Payroll Week . . ....... ... .. . 200
Timeof Payment.............. ... ... ... ... ....... 200
Extended Workday ............... ... ... .. .. ... .... 201
Call for Daily UPM, Assistant Director and Associate

Director . ... 207

Workweek, Partial Workweek, Prorating of Fractional
Payroll Weeks, Work on the Sixth and Seventh Days
in the Employee's Workweek and Shifts in the Employee's

Workweek .. ... .. 208
Holidays -- Assistant Directors, UPMs and Associate

Directors . ... 212
Distant Location Days. . ............................ 213
Unworked Holidays - Assistant Directors, UPMs and

Associate Directors . .. ... .. 213
RestPeriod. .. ... ... . .. 215

- Xil -



Section

Section

13-117
13-118

13-200
13-201
13-202
13-203
13-204
13-205
13-206
13-207

13-208
13-209
13-210
13-211
13-212
13-213
13-214
13-215
13-216
13-217
13-218
13-219
13-220
13-221

13-300
13-301
13-302
13-303
13-304
13-305
13-306
13-307
13-308

Work in the New York Metropolitan Area.............. 217
Wrap Supervision Allowance . ....................... 217
WORKING CONDITIONS
Weather Permitting Call ............................ 218
Employment Conditions .. .......................... 218
Reporting of Hospitalization......................... 221
Employees in the Armed Services. .. .................. 221
Pay Adjustment for Work in Higher Classifications ... ... 222
Notice of Termination. .. ........................... 222
Jurisdictional Disputes -- Assistant Directors, UPMs
and Associate Directors. .. ......... ... ... .. ... 225
Duties of Assistant Directorsand UPMs ............... 225
Screen Credit for Assistant Directors and UPMs . ........ 225
Aircraft Flight Allowance . . ......................... 227
Underwater Work Allowance . ....................... 227
Overscale Pay and Allowances . ...................... 227
Clothing for Hazardous Work. . ...................... 227
Travel to Distant Location and Insurance............... 227
Meal Period . . ... . 229
Dinner Allowance . ........... ... ... ... 229
Casual Reassignment. . ............................. 229
Production Reports, Call Sheets, and One Line Schedules . 230
Budget Disclosure . . ........... ... ... i 230
Offices .. ..o 230
Scenes from the Set or Location of a DGA-Covered
Non-Dramatic Program - Other Employees ............. 230
PREPARATION TIME
................................................ 231
................................................ 232
................................................ 233
................................................ 233
Rehearsal Days .......... ... ... ... . ... 233
Order of Assignment. . .................ccvuiniurnn... 234
Waivers (For Television Motion Pictures) . ............. 234
Preparing the Script. .......... ... ... ... .. . .. ... 234

- xiii -



Section

Section

Section

Section

Section

13-400 GUARANTEED WRAP

13-40] o 234

13-500 CONTRACT EMPLOYEES

13-501 o 235

13-600 VACATIONS -- ASSISTANT DIRECTORS, UNIT
PRODUCTION MANAGERS AND ASSOCIATE
DIRECTORS

13-601 o 235

13-700 ADDRESS VERIFICATION FOR LOCAL HIRES ON
DISTANT LOCATION

13-70] 235

ARTICLE 14
Trainee Programs, Qualification Lists and Interchange

14-100 TRAINEE PROGRAM

14-101 Administration. . .......... .. ... 237

14-102 o 238

14-103 o 238

14-104 o 240

14-105 o 240

14-106 .o 240

L4-107 o 240

14-108 o 240

14-109 o 241

14-110 o 241

1 241

T 241

L4-103 241

14-114 Additional Training. .. ..., 242

- X1V -



Section

Section

Section

Section

14-200
14-201
14-202
14-203
14-204
14-205
14-206

14-300
14-301
14-302
14-303
14-304
14-305
14-306
14-307
14-308
14-309

14-400
14-401
14-402
14-403
14-404
14-405
14-406
14-407
14-408
14-409
14-410

14-500
14-501
14-502
14-503
14-504
14-505
14-506

QUALIFICATION LISTS

SOUTHERN CALIFORNIA QUALIFICATION LIST
ComPOSTEION. .« o\ttt e e e e 246
Requirements for Placement ... ...................... 247

NEW YORK AREA QUALIFICATION LIST
Initial Composition . .............. ... ... 253
Requirements for Placement . .............. ... .. .... 254

THIRD AREA QUALIFICATION LISTS
Initial Composition . .............. ... ... 260
Requirements for Placement . .............. ... .. .... 260



Section

Section

Section

Section

Section

Section

14-600

14-601
14-602
14-603

14-700
14-701
14-702
14-703
14-704

14-800
14-801
14-802

14-900
14-901

15-100
15-101
15-102

15-200
15-201
15-202

15-203
15-204

UNIT PRODUCTION MANAGER MULTI-CAMERA

QUALIFICATION LIST

CompPOSItION. . .o\ttt e 265
Requirements for Placement . . ....................... 265
Preference of Employment . ......................... 267
INTERCHANGE

Commercial Qualification Lists ...................... 267

New York Area and Southern California Interchange . . . .. 269
................................................ 269
Interchange of Classifications. ....................... 270
CONFLICT WITH LAWS
................................................ 270
................................................ 271
BURDEN OF PROOF
................................................ 271

ARTICLE 15
Non-Discrimination

POLICY
................................................ 273
................................................ 273

EMPLOYMENT OF ETHNIC MINORITIES AND WOMEN

Directors . ... 273
UPMs, First Assistant Directors, Second Assistant Directors

and Associate Directors. .. ........... ... ... ... 273
Television Director Development Programs. . ........... 273
Theatrical Directors - Diversity and Inclusion Efforts . . . .. 275

- XVi -



Section

Section

Section

Section

Section

Section
Section

15-300
15-301
15-302

15-400
15-401
15-402
15-403

15-500
15-501

15-600
15-601
15-602
15-603
15-604
15-605

15-700

15-701

REPORTS

DGA-AMPTP JOINT DIVERSITY AND INCLUSION
ACTION COMMITTEES . . ... ... . . .

ARTICLE 16

Term of Agreement and Modifications of Term

16-100

TERM ..

16-200 NEGOTIATIONS FOR A NEW AGREEMENT .........

- Xvii -



Section

Section

17-100
17-101
17-102
17-103
17-104
17-105
17-106
17-107
17-108
17-109
17-110
17-111
17-112
17-113
17-114
17-115
17-116
17-117

17-118
17-119
17-120
17-121
17-122
17-123
17-124
17-125

17-200
17-201
17-202
17-203

ARTICLE 17

Miscellaneous Provisions

COOPERATION BETWEEN EMPLOYER AND GUILD

No Strike, No Lockout Provisions . ................... 281
Waiver of Liability Re Strike . ........... ... ... .... 282
Suspension of Services During Strike. ................. 282
Employer's Options Re Strike........................ 283
Exerciseof Rights . . .......... ... ... ... ... ....... 284
Statute of Limitations ............ ... .. .. ... ....... 285
RighttoSue.......... .. ... ... . 285
Incorporated in Employment Contract .. ............... 285
Guild'sObligation . .......... ... ... ... ... 286
[Deleted] . ... 286
Guild By-Laws to Comply withthis BA................ 286
Employer to Effectuate this BA ...................... 286
Members of Guild to Comply withthis BA ............. 286
Any Member of the Guild May Obtain Better Terms. . . . .. 286
No Waiver of Minimum Terms. .. .................... 287
Guild Will Issue Waivers and Act Promptly Thereon . . . .. 287
Contracts to Comply with this BA -- No Deferment of
MINIMUMS . ..ot 287
HoldHarmless. ........... ... .. ... ... 288
Proof of Performance. . ........... ... ... ... .. .... 289
UPMs' and Assistant Directors' Residuals .............. 289
Delay in Payment or Default. . ....................... 290
Guild Accessto Premises ........................... 290
Morals Clause .. ....... ... i, 291
Delegation of Authority. ............................ 291
Waiver of New York City Earned Safe and Sick Time Act and
Similar Laws .......... ... .. .. 291

SCOPE AND INTENT OF THIS BA

Geographical Applicationof this BA .................. 292
BA to be Interpreted in Accordance with Law........... 293
BA Bindingon Whom. ............................. 293

- Xviil -



Section

Section

Section

Section

Section

17-204
17-205
17-206

17-207
17-208
17-209
17-210
17-211
17-212
17-213
17-214
17-215

17-300
17-301

17-302
17-303

17-400
17-500
17-501
17-502
17-600

17-700

Subcontracting. . .......... ... 296
Change of Name by Employer ....................... 296
This BA Never to Be Interpreted as a "Closed Shop"
Agreement . .. ... .. 296
Intent to Prevent Breach of Individual Contracts......... 297
Working Conditions Used in Interpretation .. ........... 297
Guild's Right to Discipline Members . ................. 297
Guild's Right to Accept Members Under its By-Laws . . . .. 298
Assumed Obligations. . . .............. ... ... ....... 298
Exclusions . ...... ... 298
Notices, How Given . ......... ... ... 298
Application ........ ... ... . 298
Motion Picture and Television ReliefFund . ............ 299
EXPLANATION OF TERMS USED
All Terms are Used in the Ordinary Accepted Sense in the
Industry ... .. 299
Significance of Titles and Sub-Titles .. ................ 300
Terms Used . ........ . i 300
RESIDUALS AUDITS .. ... o 300
SAFETY
................................................ 302
................................................ 306
ISANNUMBERS . ... .. 306
CALIFORNIASICKLEAVE. ....................... 306
ARTICLE 18

Supplemental Markets - Theatrical and Free Television Motion Pictures

Section

18-101
18-102

Motion Pictures Covered. . . ... . ... 310
DefInitionsS . . . ..o ot 310

- XiX -



18-103
18-104
18-105
18-106
18-107
18-108
18-109
18-110
18-111
18-112
18-113
18-114
18-115
18-116
18-117

Page

Supplemental Market Distribution Other Than By Cassettes 313

Supplemental Market Distribution on Cassettes. ......... 318
Participating Employees ............................ 323
Reports and Manner of Payment. .. ................... 324
Charge for Late Payment. . .......................... 327
................................................ 327
................................................ 327
Employer's Acquisitionof Title . ..................... 328
Production, Finance, Distribution Agreement ........... 328
Employer Continuing Liability . . ..................... 328
Failure to Deliver Assumption Agreement.............. 329
Employer's Dissolution . ............................ 329
Networks and Television Stations. . ................... 329
Trailers, Advertising, Stock Shots .................... 330
Terminationof BA. . ... .. ... . ... ... . 330
ARTICLE 19

Theatrical Motion Pictures, the Principal Photography of Which Commences

after July 1, 1990* and Released to Free Television

Section 19-101
19-102
19-103
19-104
19-105

19-106
19-107
19-108
19-109
19-110
19-111
19-112
19-113
19-114

Motion Pictures Covered. .. ......................... 331
Percentage of Accountable Receipts Payable............ 332
Definition of “Employer's Gross”..................... 332
Definition of “Accountable Receipts” ................. 335
Accrual of Employer's Obligation; Charge for Late

Payments ........ ... ... . . .. . 335
Allocation of License or SalesFee .. .................. 335
Participating Director .. ........... ... .. ... ... . ... .. 336
Reports and Manner of Payment. ... .................. 336
Crediting . ...t e 338
Employer's Acquisitionof Title ...................... 338
Mortgage, Pledgeor Lien . .......................... 339
Production, Finance, Distribution Agreement ........... 340
Bona Fide Theatrical Release . . ...................... 341
Continuing Obligation Beyond Term of BA. ... ......... 341

_XX_



Section

Section

Section

Section

Section

Section

ARTICLE 20

Minimum Salaries and Residual Compensation for Directors of
Motion Pictures Produced Mainly for the Pay Television

20-100
20-101
20-102
20-103
20-104
20-105

20-200
20-201
20-202
20-300
20-301
20-400
20-401
20-402
20-403

20-500

20-600

and Videodisc/Videocassette Market

APPLICABILITY OF THIS ARTICLE

Covered Motion Pictures. . ............. ... ... ... .... 343
Videodisc/Videocassette . . ..., 343
Pay Television............ ... .. .. ... 343
Service and Subscribers. . .. ... ... 344
Exhibition Year........... ... ... .. ... . ... . . ... 345

DIRECTORS' MINIMUM SALARIES
Initial Minimum. . .. ...... ... ... .. . 345
Adjustments of Initial Minimum. ..................... 347

RESIDUAL COMPENSATION FOR PAY TELEVISION
AND VIDEODISC/VIDEOCASSETTE EXHIBITION ... 349
Time and Method of Payment. ....................... 349

RESIDUAL COMPENSATION FOR PAY TELEVISION
EXCLUDING (a) PAY-PER-VIEW AND (b) SPORTS AND
NON-STAGED EVENT PROGRAMS

Subscriber Residual. .. ....... ... ... .. ... ... ... 350
Percentage Residual. ............................... 357
Foreign Pay Television Residuals. . ................... 364

RESIDUAL COMPENSATION FOR PAY TELEVISION
EXHIBITION (INCLUDING PAY-PER-VIEW) OF
SPORTS AND NON-STAGED EVENT PROGRAMS. . .. 364

RESIDUAL COMPENSATION FOR PAY-PER-VIEW

EXHIBITION OTHER THAN SPORTS AND
NON-STAGED EVENT PROGRAMS ................ 366

- Xx1 -



Section

Section

Section

Section

Section

20-700

20-800

20-801
20-802
20-803
20-804

20-805

20-900
20-901
20-902
20-903
20-904
20-905
20-906
20-907
20-908
20-909
20-910

20-1000

20-1100
20-1101
20-1102
20-1103
20-1104
20-1105
20-1106

RESIDUAL COMPENSATION FOR VIDEODISCS/
VIDEOCASSETTES. . ... . 366

RESIDUAL COMPENSATION FOR EXHIBITION OF
COVERED MOTION PICTURES IN OTHER MARKETS

Free Television Exhibition of Covered Motion Pictures ... 368
Basic Cable Exhibition of Covered Motion Pictures . . . . .. 369
Theatrical Exhibition of Covered Motion Pictures. ....... 369
Supplemental Market Exhibition of Covered Motion

Pictures ... ... . 370
Other Exhibition of Covered Motion Pictures ........... 370

MISCELLANEOUS PROVISIONS

License Covering More than One Motion Picture . . ... ... 370
License Covering More than One Market. ... ........... 370
Reports. . ... 371
Availabilityof Records . . ............. ... ... ... .... 371
Future Negotiations. . .. ..........iiiriinennon... 372
Charge for Late Payment. . .......................... 373
Second Unit, Etc. ....... ... ... ... . . . . .. .. ... . ... 374
No Waiver of Minimum Terms. . ..................... 374
Excerpts From a Pay Television Program. . ............. 374
................................................ 376
EMPLOYER'S ACQUISITIONOF TITLE . ............ 377
APPLICATION OF “FREE TELEVISION” PROVISIONS
................................................ 377
................................................ 378
................................................ 378
................................................ 378
................................................ 378
................................................ 378

- Xxii -



Section

Section

Section

Section

21-100

22-100
22-101
22-102
22-103

22-104

22-105
22-106

22-200

22-300

22-301

22-302
22-303
22-304
22-305
22-306

ARTICLE 21

Copyright Royalty Tribunal

ARTICLE 22

Responsibility for Residual Payments

EMPLOYER'S RESPONSIBILITY AND DISTRIBUTOR'S
LIABILITY

Distributor's Assumption Agreement for Theatrical Motion
Pictures -- Television, Supplemental Markets and

NewMedia ... 380
Financial Assurances. .. ..............uiuirenrn... 387
Qualified Distributors . .............. ... ... .. ....... 389
Buyer's Assumption Agreement -- Television, Supplemental

Marketsand NewMedia............ ... ... ... ..... 390
Security Interests -- Buyer's Rights. . .................. 397
Qualified Buyer......... ... .. ... .. . . 399
DISTRIBUTOR'S LIABILITY . . .. .. ..o 400

RESPONSIBILITY FOR PAYMENT OF RESIDUALS --
DISTRIBUTOR'S LIABILITY AND EMPLOYER'S
LIABILITY . .o e 401
Television Distributor's Assumption Agreement -- Television
Reruns, Basic Cable Exhibition, Foreign Television Exhibition,
Theatrical Exhibition, Supplemental Markets Use

and NewMediaUse ........... ... . .. ... 402
Financial Assurances. .. .............c.uiiineneon... 411
Qualified Residual Payor. . .......................... 413
Television Buyer's Assumption Agreement .. ........... 415
Financial Security ............ ... .. ... ... 424
Qualified Residual Payor. . .......................... 425

- Xxiii -



Section 22-400

Section 22-500

EMPLOYER’S DISSOLUTION. . .................... 427
ASSUMPTION AGREEMENT NOT REQUIRED....... 427
ARTICLE 23

Programs Made Primarily for the Basic Cable Market

Section 23-100

23-101
23-102
23-103
23-104

Section 23-200

Section 23-300

TERMS AND CONDITIONS FOR HIGH BUDGET
DRAMATIC PROGRAMS ONE-HALF HOUR OR MORE IN
LENGTH MADE PRIMARILY FOR THE BASIC CABLE
MARKET

High Budget Figures ... ........... ... . ... ... ....... 428
Initial Compensation and Included Days — Directors. . . . . . 429
Initial Compensation — Other Employees............... 432
Residual Compensation. ............................ 433

TERMS AND CONDITIONS FOR LOW BUDGET
DRAMATIC PROGRAMS ONE (1) HOUR OR

LONGER MADE PRIMARILY FOR THE BASIC CABLE
MARKET. . .. 438

TERMS AND CONDITIONS FOR OTHER

ENTERTAINMENT PROGRAMS MADE PRIMARILY
FOR THE BASIC CABLEMARKET ................. 438

ARTICLE 24

Terms and Conditions for Multi-Camera Prime Time

Section 24-101

Dramatic Pilots, Presentations and Series

Programs Covered............. ... ... ..., 439

- XX1V -



Section

Section

Section

Section

Section

24-200

24-300

24-301

24-400

24-401
24-402
24-403
24-404
24-405
24-406
24-407

24-500

24-501
24-502

24-503
24-504
24-505

24-600

TERMS AND CONDITIONS APPLICABLE TO
EMPLOYEES EMPLOYED ON COVERED
PROGRAMS . . . 440

TERMS AND CONDITIONS APPLICABLE TO
DIRECTORS EMPLOYED ON COVERED PROGRAMS 440
Base for Residual Payments for Reruns Other than in

Network Prime Time . . ......... ... ... ... ... ..... 440

TERMS AND CONDITIONS APPLICABLE TO
CLASSIFICATIONS OTHER THAN DIRECTORS
(i.e., FOR “BELOW-THE-LINE” EMPLOYEES)

EMPLOYED ON COVERED PROGRAMS ............ 441
Staffing . ... . . 441
Definitions/Duties ... ........ .. ... i 441
Salary Rates and Production Fees..................... 448
PrepTime. ........ ... 0., 450
Completion of Assignment Pay....................... 451
Other Working Conditions .......................... 451
Preference of Employment and Eligibility for Placement on

Multi-Camera Qualification Lists . . . .................. 453

ELIGIBILITY FOR PLACEMENT ON MULTI-CAMERA

QUALIFICATION LISTS. . ... 453
Requirements for Placement ... ...................... 453
Eligibility Criteria for MCQL for Second Second Assistant
Directors and Additional Second Assistant Directors . . . .. 454
Eligibility Criteria for MCQL for Key Second Assistant
Directors . ... 455

Eligibility Criteria for MCQL for First Assistant Directors . 455
Eligibility Criteria for MCQL for Unit Production
Managers . . ..vi et 456

PREFERENCE OF EMPLOYMENT .................. 456

- XXV -



EXHIBITS

EXHIBIT A-1

EXHIBIT A-2

EXHIBIT B-1

EXHIBIT B-2

EXHIBIT C-1

EXHIBIT C-2

EXHIBIT C-3

EXHIBIT C-4

EXHIBIT C-5

EXHIBIT D

QUALIFIED DISTRIBUTOR/BUYER LETTER OF

AGREEMENT. ... ...

QUALIFIED RESIDUAL PAYOR LETTER OF

AGREEMENT. ... ... ..

STANDARD LETTER OF GUARANTY FOR

QUALIFIED DISTRIBUTORS/BUYERS .. ...........

STANDARD LETTER OF GUARANTY FOR

QUALIFIED RESIDUAL PAYORS .................

FORM FOR DIRECTOR DEAL MEMORANDUM

(THEATRICAL) . ... oo

FORM FOR DIRECTOR DEAL MEMORANDUM

(TELEVISION) . . ..o

FORM FOR POST-PRODUCTION ADDENDUM TO
DIRECTOR DEAL MEMORANDUM (Theatrical and

Long-Form Television) . ........... ... ... .. ......

FORM FOR UNIT PRODUCTION MANAGER,
ASSISTANT DIRECTOR, ASSOCIATE DIRECTOR —
WEEK-TO-WEEK OR DAILY DEAL

MEMORANDUM. . ... .. .

FORM FOR UNIT PRODUCTION MANAGER,
ASSISTANT DIRECTOR, ASSOCIATE DIRECTOR —

TERM DEAL MEMORANDUM . ..................

INSTRUCTIONS AND EMPLOYMENT

DATAREPORT ... ... . i

- XXVI -



EXHIBITS (continued)

Page
EXHIBIT E-1:
PART A SUBSCRIBER RATES FOR MOTION PICTURES MADE
FOR PAY TELEVISION SERVICES WITH FEWER THAN
6,000,000 SUBSCRIBERS IN THE FIRST EXHIBITION
YEAR OF THE MOTION PICTURE. ................. 486
PART B SUBSCRIBER RATES FOR MOTION PICTURES MADE
FOR PAY TELEVISION SERVICES WITH 6,000,000 OR
MORE SUBSCRIBERS IN THE FIRST EXHIBITION YEAR
OF THE MOTION PICTURE. . ...................... 487
EXHIBIT E-2 ACCOUNTABLE RECEIPTS PLATEAUS. ............ 488
SIDELETTERS
Sideletter No. 1 re Virtual MVPDs . ........ ... ... .. ... ... . ... 489
Sideletter No. 2 re Over-the-Top Delivery of Pay Television Services . ...... 492
Sideletter No. 3 re Definition of “New York Area”. ...................... 493
Sideletter No. 4 re Exercise of Peremptory Challenges to Arbitrators .. ...... 494

Sideletter No. 5 re When Made-for-Television Motion Pictures

Or Made-for-SVOD Programs are Initially
Exhibited on a Different Platform in Television
OrNewMedia. . ... ... 495

Sideletter No. 6 re Security of Employees. ........... ... ... ... ........ 497

Sideletter No. 7 re Second or Subsequent License of High Budget Dramatic

Programs Made for Basic Cable to the Same or Different Basic
Cable Service. . ...t 498

Sideletter No. 8 re Requirement for Placement on Qualifications List. .. ... .. 500

- XXVii -



SIDELETTERS (continued)

Sideletter No

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

.9re New York Area Amendment. ........................
10 re New Residual Formula for One-Hour Network Prime Time
Dramatic Series . ............c ..
11 re Distributor’s/Buyer’s Liability for Residuals; Notice and
Opportunity to Cure Default . . .......................
12 re Experiment in Syndication of Half-Hour Series in Markets
Representing 50% or Fewer of U.S. Television Households 507

13 re Waivers for Distant Location Shooting on One-Hour
SOTIES . v vt vttt 509
14 re DGA—Producers Pension and Health Plans, Inc. ........ 511

15 re Exhibition of Motion Pictures Transmitted via New Media 516

16 re Los Angeles and New York Panels of Arbitrators for

Major Studios and Networks. . ....................... 530
17 re Arbitration of Disputes Concerning Tri-Guild Residuals

AUdits. ..o 532
18 re PlayStation Plus and PlayStation Vue Subscriber Count . . 547
19 re Conservation Collection Sideletter . .. ................ 548
20 re Terms and Conditions for Non-Prime Time

Multi-Camera Dramatic Programs .................... 554
21 re Special Conditions for Pilots and New One-Hour

and New Single Camera Half-Hour Series . ............. 555
22 1€ DIVETISItY. . oottt 556
23 re Harassment Prevention Training for Directors.......... 557

- XXVviil -



SIDELETTERS (continued)

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Sideletter No.

Page
24 re Diversion of Pension Plan Contributions .............. 558
25 ([Deleted]. ... ..o 559
26 re “Supersized” Episodes. . .......... ... .. L. 560
27re Possessive Credit. ............c i 569
28 [Deleted]. . ... .o 570
29 [Deleted]. . ... .o 571
30 [Deleted]. . ... 572
31 re Geographic Scope Committee. . ..................... 573
32 [Deleted]. . ... 574
33[Deleted]. . ... 575

34 re License of Free Television, Basic Cable or Pay Television
Motion Pictures, High Budget SVOD Programs or Motion
Pictures Made for Home Video to Secondary

Digital Channels Prior to July 1,2020 ................. 576
35 re Programs Produced for New Media .................. 578
36 [Deleted]. ... 614
3716 Casting . ..o vt 615
38re Training . .. ... oot 617
39 re Serious Misconduct . ......... ... .. .. ... 618
40re Remote Editing . ........... ... ... ... .. .. .. ... ... 619

- XXIX -



DIRECTORS GUILD OF AMERICA
BASIC AGREEMENT OF 2020

THIS AGREEMENT, dated as of this first day of July, 2020, by and between the
DIRECTORS GUILD OF AMERICA, INC., a California non-profit
membership corporation (hereinafter referred to as the “Guild”) with principal
offices at 7920 Sunset Boulevard, Los Angeles, California 90046, and
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Paramount Overseas Productions, Inc.
Paramount Pictures Corporation
Passenger Productions, Inc.

Patch Bay Productions LLC
Perdido Productions, Inc.

Pet II Productions Inc.
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PP21 Productions LLC
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Singular Productions LLC

SKE Productions, LLC
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all of which constitute a single multi-employer bargaining unit and each
hereinafter referred to as the “Employer” and collectively referred to as
“Employers.”



WITNESSETH:

In consideration of the mutual agreements herein contained, the parties hereto
agree as follows:

For convenience, this Agreement may be referred to as the Directors Guild of
America Basic Agreement of 2020 (hereinafter the “BA”). This Agreement shall
be effective July 1, 2020, and shall be applicable only to motion pictures produced
hereunder, the principal photography of which commences on or after July 1,
2020, and to services performed hereunder on and after July 1, 2020 (except as
herein otherwise expressly provided).

When this BA is executed by more than one Employer, or by an agent on behalf of
a multi-employer bargaining unit or an individual Employer, the BA will
nevertheless be binding severally upon each Employer on whose behalf the BA is
so executed.



Section 1-100

1-101

1-102

1-101

ARTICLE 1

Recognition and Guild Shop

RECOGNITION

Recognition

The Guild is recognized by the Employer as the sole collective
bargaining agent for all Directors, Unit Production Managers,
Assistant Directors, and Associate Directors in the motion picture
industry (all of the foregoing are sometimes herein referred to as
“Employees”).

Further Negotiations

(a)

(b)

The Guild and Employers will endeavor promptly to arrive at
an agreement for separate rates and provisions for producing
industrial, religious, educational, documentary, government
films and television and theatrical commercials. The parties
will also negotiate with respect to the production on motion
picture film of certain types of programming which include, but
are not limited to, sports, game, panel or similar programs. The
parties agree to commence negotiations at any time hereunder,
on any one or more of these subjects, not later than sixty (60)
days after written request.

With respect to production by the Employer of entertainment
programs primarily for the basic cable market which are not
covered under Article 23 of this Agreement, the following
provisions shall apply:

(1)  With respect to hiring after July 1, 2020, and pending
agreement on other conditions pursuant to subparagraph
(3) below, the employment of any person to perform
duties (which, if performed by that person for free
television, would be covered by the BA) for a dramatic
program thirty (30) minutes or longer produced in the
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)

United States under a budget less than: (i) $550,000 for a
thirty (30) minute program; (ii) $1,000,000 for a one (1)
hour series in existence as of July 1, 2014 and
$1,200,000 for all other one (1) hour programs; (iii)
$2,750,000 for a program longer than one (1) hour but
not longer than two (2) hours; and (iv) for a program
longer than two (2) hours, $2,750,000 for the first two
(2) hours plus $1,375,000 for each additional hour or
portion thereof, shall be subject only to Article 2
(Disputes), the Guild Shop provisions and the provisions
of Article 12, relating to the Pension and Health Plans,
subparagraph 14-114(d), and Paragraph 17-118 of this
BA. The Guild agrees to make appropriate
accommodations in its initiation fees in recognition of
the economics of basic cable programming. In addition,
Employer shall advise the Guild of the employment of
any Director, Assistant Director or Unit Production
Manager, by supplying a copy of a deal memo or, if none
exists, a start slip or equivalent documentation.
Employer shall notify the Guild of its intention to
produce such a program at least thirty (30) days prior to
commencement of production.

With respect to hiring after July 1, 2020, and pending
agreement on other conditions pursuant to subparagraph
(3) below, the employment of any person to perform
duties (which, if performed by that person for free
television, would be covered by the BA) for a program
covered by this subparagraph (b) (other than one covered
by subparagraph (b)(1) above), produced within the
metropolitan areas of Los Angeles or New York, or any
such person hired within such areas and sent therefrom
to another location to perform such duties on such a
program, shall be subject only to Article 2 (Disputes),
the Guild Shop provisions and the provisions of Article
12, relating to the Pension and Health Plans,
subparagraph 14-114(d), and Paragraph 17-118 of this
BA. The Guild agrees to make appropriate
accommodations in its initiation fees in recognition of
the economics of basic cable programming. In addition,
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1-102

3)

Employer shall advise the Guild of the employment of
any Director, Assistant Director or Unit Production
Manager, by supplying a copy of a deal memo or, if none
exists, a start slip or equivalent documentation.
Employer shall notify the Guild of its intention to
produce such a program at least thirty (30) days prior to
commencement of production.

(1)

(i)

(iii)

(iv)

Either the Guild or Employer may, at any time,
notify the other that it wishes to bargain
concerning rates and other conditions of
employment to be applicable to such programs.
The parties agree to commence such negotiations
within fifteen (15) days of receipt of such notice
for any non-series television motion picture ninety
(90) minutes or longer or thirty (30) days of
receipt of such notice for all other such programs.

Any agreement reached pursuant to subparagraph
(1) above shall not be retroactive and, except with
respect to minimum rates, shall not modify the
terms of employment under individual contracts
then existing.

If no agreement is reached within fifteen (15) days
after bargaining has commenced for any non-
series television motion picture ninety (90)
minutes or longer, or if no agreement is reached
within sixty (60) days after bargaining has
commenced for all other such programs, the Guild
may, upon written notice to Employer, instruct its
members to refuse to render services with respect
to such programs. In such event, neither
subparagraph (1) nor subparagraph (2) hereof shall
be applicable.

If an Employer fails to provide timely notice of its
intention to produce such program as provided in
subparagraph (1), then subparagraph (iii) above
shall not apply and the Guild may, not earlier than
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twenty-four (24) hours after written notice to the
Employer, instruct its members to refuse to render
services with respect to such programs. If no
agreement is reached and the Guild instructs its
members to refuse to render services with respect
to such programs, then neither subparagraph (1)
nor subparagraph (2) hereof shall be applicable.

Section 1-200 DEFINITIONS

1-201

Definition of “Motion Picture” and “Motion Picture Industry”

The phrase “motion picture” and the phrase “motion picture
industry,” wherever used in this BA, shall be deemed to mean the
production of all types of motion pictures on film or tape or
transferred from tape to film or film to tape, or on digital hard drives
or other storage media, or otherwise, of any gauge or size or type,
whether for public or private showings as theatrical, television,
videodiscs/videocassettes, supplemental markets, industrial, religious,
educational, commercial, documentary or government motion
pictures, or motion pictures made for the Internet, mobile devices or
any other “New Media” platform known as of July 1, 2008, whether
produced by means of motion picture cameras, electronic cameras or
devices, tape devices or any combination thereof, or other means,
methods or devices now known or yet to be devised, in connection
with which any Employee renders services.

Notwithstanding the foregoing, this BA does not apply to:

(a) non-entertainment motion pictures produced primarily for the
basic cable market;

(b) entertainment motion pictures produced primarily for the basic
cable market except to the extent set forth in Paragraph
1-102(b) and Article 23;

(c)  motion pictures described in Paragraph 20-905 except to the
extent set forth in that Paragraph; and
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(d) news, sports and documentary programs made for the Internet,
mobile devices or any other New Media platform known as of
July 1, 2008 and “Experimental New Media Productions,” as
defined in Section B. of Sideletter No. 35 re Programs
Produced for New Media.

The direction of second units and staged talent tests for a role in a motion picture
is within the jurisdiction of the Guild.

1-202

1-203

1-204

1-205

1-201

Theatrical Motion Pictures and Free Television Motion Pictures

The term “Television Motion Pictures” or “Free Television Motion
Pictures,” as used herein, is deemed to mean and refer only to motion
pictures produced primarily for “Free Television” exhibition. Motion
pictures produced primarily for exhibition in theatres or any other
place where a charge, by any method, is paid by the viewing audience
are subject to the provisions herein relating to “Theatrical Motion
Pictures.”

Basic Cable

The term “basic cable,” as distinguished from pay television or free
television, refers to that type of exhibition which is commonly
understood in the industry today to be basic cable exhibition.

The following provisions of this BA which are applicable to free
television motion pictures are also applicable to motion pictures of
the type covered by Article 20, except to the extent provided in
Article 20.

Definition of Network

The term “network,” as used in this Basic Agreement, means ABC,
CBS, Fox Broadcasting Company (hereinafter “FBC”), NBC or any
other entity which qualifies as a “network” under Section 73.662(f) of
the rules of the Federal Communications Commission, unless the
FCC determines that such entity is not a “network™ for purposes of
such Section.
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Section 1-300 DEFINITIONS OF EMPLOYEES RECOGNIZED

1-301

1-302

Director

A Director is one who directs the production of motion pictures, as
the word “direct” is commonly used in the motion picture industry.
The fact that the Director may also render services as a Producer
and/or Writer or in any other capacity shall not take him or her out of
the classification as a Director, with reference to any work he or she
performs as a Director, and during the period of such work.

Unit Production Manager

A Unit Production Manager is one who is assigned by the Employer
as a Unit Production Manager of one or more motion pictures, as the
term “Unit Production Manager” is customarily used and understood
in the motion picture industry. Subject to the provisions of Paragraph
13-202, a Unit Production Manager (hereinafter referred to as “UPM”
and collectively referred to as “UPMs”) may be assigned to work
concurrently on one or more productions, whether theatrical and/or
television. No UPM need be employed in those instances specifically
set forth in Paragraph 13-202.

After a picture is approved for production, there shall be no
delegating to other employees (except First Assistant Directors when
no UPM is assigned to the production involved) the duties of UPMs.
It is an element of good faith of, and part of the consideration for, this
BA that no Employer will make a general rearrangement of duties
among such categories, change classifications of employment for
such categories, employ persons not covered by this BA or delegate
the duties ordinarily performed by UPMs to persons other than First
Assistant Directors acting in the dual capacity of UPMs or to bona
fide Producers for the purpose of eliminating UPMs who otherwise
would have been employed hereunder. There shall be no restriction
on delegation of duties ordinarily performed by UPMs when a UPM
and a First Assistant Director both are assigned to the production.

The UPM, under the supervision of the Employer, 1s required to
coordinate, facilitate and oversee the preparation of the production
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1-302

unit or units (to the extent herein provided) assigned to him or her, all
off-set logistics, day-to-day production decisions, locations, budget
schedules and personnel. Without limitation, among the duties which
the Employer must assign to the UPM or First Assistant are the
supervision of or participation in the following:

1. Prepare breakdown and preliminary shooting schedule.
2. Prepare or coordinate the budget.
3. Oversee preliminary search and survey of all locations and the

completion of business arrangements for the same.

4. Assist in the preparation of the production to insure continuing
efficiency.
5. Supervise completion of the Production Report for each day's

work, showing work covered and the status of the production,
and arrange for the distribution of that report in line with the
company's requirement.

6. Coordinate arrangements for the transportation and housing of
cast, crew and staff.

7. Oversee the securing of releases and negotiate for locations and
personnel.
8. Maintain a liaison with local authorities regarding locations

and the operation of the company.

Subject to the following paragraph, the foregoing description of the
UPM's duties is not intended, nor shall it be construed, either to
enlarge or diminish the duties of UPMs, First and Second Assistant
Directors or other personnel as such duties are presently and were
heretofore customarily performed in the motion picture industry.

Notwithstanding any other provision of this Paragraph 1-302, an
Employer may not assign the duties of a Unit Production Manager to
Extra Player Coordinators, Production Assistants, or persons in
positions in which the assigned duty has not been customarily
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performed in the motion picture industry. There shall be no alteration

of job titles to evade or subvert the provisions of this Paragraph
1-302.

1-303 First Assistant Director’

A First Assistant Director is one who is assigned by the Employer as
the first assistant to the Director.

The First Assistant Director, alone or in conjunction with the UPM,
organizes pre-production, including organizing the crew, securing
equipment, breaking down the script, preparing the stripboard and a
shooting schedule. During production, he assists the Director with
respect to on-set production details, coordinates and supervises crew
and cast activities and facilitates an organized flow of production
activity. The First Assistant Director may be assigned responsibilities
of the UPM. His or her prime responsibility is to service and assist
the Director. Without limitation, among the duties which the
Employer must assign to the First Assistant Director or UPM are the
supervision of or participation in the following:

1. Prepare breakdown and stripboard; prepare shooting schedule
keeping the same within time limitations imposed by budget,
cast availability and the requirement of complete coverage of
the script.

2. If delegated by UPM or in his or her absence, oversee the
search, survey and management of locations and ascertain the
specific requirements of those locations as they might affect the
production. The First Assistant Director must be sent to each
location site sufficiently prior to the commencement of
photography to adequately perform his or her duties.

3. Check weather reports.

''See Paragraph 24-402(b) and (d) for duties of First Assistant Directors on multi-camera
prime time dramatic pilots, presentations and series.
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4. Prepare day out of day schedules for talent employment and
determine cast and crew calls.

5. Supervise the preparation of the call sheet for the cast and
Crew.

6. Direct background action and supervise crowd control.

7. May be required to secure minor contracts, extra releases, and

on occasion to obtain execution of contracts by talent.
8. Supervise the functioning of the shooting set and crew.

Subject to the following paragraph, the foregoing description of the
First Assistant Director's duties is not intended, nor shall it be
construed, either to enlarge or diminish the duties of UPM, First and
Second Assistant Directors or other personnel as such duties are
presently and were heretofore customarily performed in the motion
picture industry.

Notwithstanding any other provision of this Paragraph 1-303, an
Employer may not assign the duties of a First Assistant Director to
Extra Player Coordinators, Production Assistants, or persons in
positions in which the assigned duty has not been customarily
performed in the motion picture industry. There shall be no alteration
of job titles to evade or subvert the provisions of this Paragraph 1-
303.

1-304 Second Assistant Director?

The Second Assistant Director is one who is assigned by the
Employer as an assistant to the First Assistant Director in conducting
the business of the set or the location site.

% See Paragraph 24-402(c) and (d) for duties of Second Assistant Directors on multi-
camera prime time dramatic pilots, presentations and series.
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The term “Second Assistant Director” includes Key Second Assistant
Directors, Second Second Assistant Directors and Additional Second
Assistant Directors.

Without limitation, among the duties which the Employer must assign
the Second Assistant Director are the supervision of or participation
in the following:

l.

Prepare the call sheets, handle extras' requisitions, and other
required documents for approval by the First Assistant
Director, the Unit Production Manager and/or the production
office.

Prepare the daily production report and end of day paper work.

Distribute scripts and script changes (after shooting has started)
to cast and crew.

Distribute call sheets to cast and crew.

Distribute, collect, and approve extra vouchers, placing
adjustments as directed by the First Assistant Director on the
vouchers.

Communicate advance scheduling to cast and crew.

Aid in the scouting, surveying and managing of locations.
When location managing duties are to be performed in the New
York Area or within a seventy-five (75) mile radius of Chicago,
the individual assigned shall be a Second Assistant Director,
except when the Employer engages and transports a Location
Manager under the terms of the Local #399 Agreement. Such
Second Assistant Director employed to manage locations shall
receive terms and conditions of employment not less than those
applicable to Second Second Assistant Directors, but shall not
be considered a Second Second Assistant Director for purposes
of staffing and order of employment as provided in Basic
Agreement Paragraph 13-202. Persons not covered by this
Basic Agreement may be employed to assist a Second Assistant
Director employed to manage locations.
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For purposes of this provision, the New York Area shall be
defined to include those locations within a seventy-five (75)
mile radius of Columbus Circle which, for purposes of this
provision, shall include Suffolk County and the New Jersey
shoreline to and including Atlantic City. With respect to
Chicago, the seventy-five (75) mile radius shall be measured
from the intersection of State and Madison.

8. Facilitate transportation of equipment and personnel.

0. May be required to secure execution of minor cast contracts,
extra releases, and on occasion to secure execution of contracts
by talent. (May also be delegated to First Assistant Director
and Unit Production Manager.)

10.  Coordinate with production staff so that all elements, including
cast, crew and extras, are ready at the beginning of the day, and
supervise the wrap in the studio and on location (local and
distant).

11.  Schedule food, lodging and other facilities.
12.  Sign cast members in and out.

13. Maintain liaison between Unit Production Manager and/or the
production office and the First Assistant Director on the set.

14.  Assist the First Assistant Director in the direction and
placement of background action and in the supervision of
crowd control.

15. Perform crowd control in New York and Los Angeles except
where the work is customarily performed by police officers or
is performed by security personnel of a facility at which the
photography takes place and which requires or customarily
provides this service; provided, however, persons not covered
by this BA may perform such work if at least two Additional
Second Assistant Directors are employed in addition to a Key
Second Assistant Director and Second Second Assistant
Director or two Key Second Assistant Directors.
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1-305

1-306

16.  Supervise and direct the work of any Trainee assigned to the
picture.

17. May assist in the proper distribution and documentation of
mileage money by the Producer's appointed representative.

Subject to the following paragraph, the foregoing description of the
Second Assistant Director's duties is not intended, nor shall it be
construed, either to enlarge or diminish the duties of UPM, First and
Second Assistant Directors or other personnel as such duties are
presently and were heretofore customarily performed in the motion
picture industry.

Notwithstanding any other provision of this Paragraph 1-304, an
Employer may not assign the duties of a Second Assistant Director to
Extra Player Coordinators, Production Assistants, or persons in
positions in which the assigned duty has not been customarily
performed in the motion picture industry. There shall be no alteration
of job titles to evade or subvert the provisions of this Paragraph
1-304.

Associate Director

An Associate Director (formerly Technical Coordinator) is one who is
assigned by the Employer to assist the Director on multi-camera
television motion pictures photographed continuously, before a live
audience, or as though a live audience were present, in planning the
placement and movement of each such camera, with the responsibility
for coordinating the execution of such placement and movement of
each such camera.

Work Reserved to Emplovyees

Employer agrees that it will not, during the term hereof, enter into any
agreements or collective bargaining agreements of any kind
whatsoever under which Employer is authorized or required to assign
any of the functions or duties of Employees to any person, firm or
corporation whomsoever except under and in accordance with and
subject to the terms of this BA. Employer agrees that it will not
violate the provisions of this Paragraph 1-306 directly or indirectly
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except to the extent required by law if at all. In the event Employer is
placed on notice that any person, firm or corporation or collective
bargaining agency asserts any claim that it has the right under law or
otherwise to bargain in respect to work assigned under this BA to
Employees, Employer shall give notice to the Guild immediately so
that the Guild may take action to protect the work assignment of
Employees and the integrity of its bargaining unit.

Section 1-400 GUILD SHOP PROVISIONS

1-401

1-306

Definition of Guild Shop

During the entire term of this BA, each Employee employed by the
Employer shall be or become a member of the Guild in good
standing, within the period specified by applicable law, following his
or her first employment in the motion picture industry or the effective
date of this BA, whichever is later. Provided, however, that a Trainee
shall not be required to become a member of the Guild in good
standing until satisfactory completion of the experience requirements
for employment as a Second Assistant Director.

The term “member of the Guild in good standing” means a person
who offers to pay (and, if the Guild accepts the offer, pays) Union
initiation fees and dues as financial obligations in accordance with the
requirements of applicable law.

The term “first employment,” as used in this Article 1, shall, with
respect to each individual Director or Assistant Director, mean the
date of first assignment of such Employee to perform duties as a
Director or Assistant Director, as the case may be, since 1956, in
connection with the production of a motion picture produced within
the geographical application of the provisions of this BA, or likewise
the date of first assignment of an Employee to perform the duties of a
UPM since September 1, 1964, within the geographical application of
the provisions of this BA, or likewise the date of first assignment of
an Employee to perform the duties of an Associate Director since
May 1, 1973, within the geographical application of the provisions of
this BA.
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1-402

1-403

Future Emplovment Contracts

Subject to the provisions of this Article and to the extent that it shall
be lawful so to do, the Employer agrees that in every future
employment agreement that it enters into with an Employee, such
person shall agree that he or she shall be or become a member of the
Guild in good standing, as herein provided, and shall remain so for
the duration of the employment agreement; that subject to the
provisions of this Article and to the extent that it may be lawful so to
do, the Employer shall require such person to agree that if he or she
shall fail or refuse to so become or remain a member of the Guild in
good standing, as herein provided, the Employer will terminate its
further obligations under such employment agreement. The terms of
this BA shall be part of such employment agreement.

Notice of Failure to Pay Dues and Fees

Before termination of any employment becomes effective, the Guild
shall give written notice to the Employee of the initiation,
reinstatement or upgrade fee and/or delinquent dues payable. If the
Employee fails to pay such fees and dues, the Guild shall give written
notice to the Employer of such failure and the amount of fees and/or
dues payable. If such amount is paid within five (5) business days
after such notice to the Employer, the Employee's dismissal shall not
be required by reason of non-payment of such fees or dues.

Section 1-500 LISTS EXCHANGED: MAINTENANCE OF GUILD

1-501

SHOP

Emplover's Lists

Within fifteen (15) days after the execution of this BA, the Employer
will deliver to the Guild a complete list of all Employees employed as
such as of the effective date of this BA and will indicate thereon the
nature of such employment (such as term contract or freelance), and
thereafter on a weekly basis (but not more frequently than on such
weekly basis) the Employer will forward to the Guild a list showing
the employment and classification of all Employees in its employ
during the preceding week.
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1-502

1-501

With respect to the first employment of a Director, the Employer will
notify the Guild in writing not less than two weeks prior to the date of
such first employment. With respect to the first employment of a
UPM, First or Second Assistant Director, or Associate Director the
Employer will notify the Guild in writing not less than two (2)
working days (excluding Saturdays, Sundays and holidays) prior to
the date of such first employment, provided that in each instance, the
Employer knows of such employment at such time, and if Employer
does not know of such employment, Employer shall give such notice
as soon thereafter as it has such knowledge.

Within fifteen (15) days after the close of each quarter, the Employer
will submit a list of all Employees employed by Employer during the
quarter showing each Employee's earnings for that period. For the
purpose of this Paragraph 1-501, earnings shall include only direct
compensation of all types required hereunder (including so-called
"overscale" amounts) paid to Employee, and shall not include,
without limitation, profit participations, gross participations,
payments for services and rights not covered by the BA, payments
received by Director for exhibition of a theatrical motion picture on
television, payments for free television reruns, supplemental markets,
and residual payments under Article 20, and per diem, travel
allowance, and other reimbursements which are not compensation for
services rendered pursuant to this BA.

Guild's Lists

An inquiry by the Employer to the Guild as to the date of “first
employment” of an Employee shall be answered by the Guild.

The Guild agrees that it will maintain such current lists and staffing
as may be reasonably required in order to answer by telephone,
promptly upon inquiry by the Employer, any request relating to
membership and qualification of persons who render or may render
services as Employees hereunder.

If any Employee employed by Employer fails or refuses to become a

member of the Guild in good standing, the Guild shall promptly
notify, in writing, the Employer.
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1-503

1-504

1-505

Reliance on Lists

Each party shall be entitled to rely upon such lists and information
concerning “first employment” furnished by the other party. Should
an Employer employ or continue to employ any Employee who has
ceased to be a member of the Guild in good standing prior to written
notification from the Guild of such changed status, such employment
shall not be a violation by the Employer of the provisions of Section
1-400.

Guild Dues

The Employer shall not be required to discharge or refrain from
employing any Employee, if Employer has reasonable grounds for
believing that membership in the Guild was not available to such
person on the same terms and conditions generally applicable to other
like members, or if the Employer has reasonable grounds for
believing that membership of such person in the Guild was denied,
deferred, suspended or terminated for reasons other than the failure of
such person to tender the applicable initiation fees and periodic dues
uniformly required as a condition of acquiring or retaining
membership. Employer will promptly notify the Guild in writing in
each instance that it employs or continues to employ such a person.

Continuation of Emplovment

If any person at any time after the effective date of this BA and
during his or her employment by the Employer is or becomes a
member of the Guild in good standing, and if any such person
subsequently, and before the expiration of such employment, ceases
to be a member of the Guild in good standing, then, provided such
person or the Employer continues to pay or causes to be paid to the
Guild the dues of such person, the Employer may continue to employ
such person during the remainder of the term of the employment
agreement, including options, renewal periods and extensions
exercisable by the Employer.
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1-506

1-507

1-508

1-506

Interpretation

The Guild and the Employer interpret the foregoing provisions as
follows: If, prior to the expiration of an employment agreement, the
Employee shall cease to be a member of the Guild in good standing
and the Employer exercises its right to pay the dues of and continues
to employ such person, then, upon the expiration of such employment
agreement, the Employer may negotiate a new or modified
employment agreement, but only upon the express condition that
prior to the commencement of such Employee's services under such
new or modified employment agreement the Employee or the
Employer pays or has paid all dues of the Employee payable to the
Guild for the interval between the expiration of the employment
agreement first above mentioned and the commencement of services
under any new or modified employment agreement. Thereafter, the
Employer may continue to employ and re-employ such Employee by
continuing to pay the dues and arrears in dues of such Employee, as
above provided.

Definition of “Dues”
The term “dues,” as used 1n this Section 1-500, shall not include
fines, penalties or assessments or initiation, reinstatement or upgrade

fees.

Right to Deduct Dues

If the Employer elects under the provisions of this Section 1-500 to
pay or cause to be paid the dues of any person, it is the intent of the
parties hereto that the Employer shall have the right, insofar as its
obligations to the Guild and to such person under the terms and
provisions of this BA are concerned, to deduct such dues so applied
from the salary of such person.
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ARTICLE 2

Disputes

Section 2-100 MATTERS SUBJECT TO GRIEVANCE AND

2-101

2-102

ARBITRATION

Arbitrability

The following matters shall be subject to arbitration: All grievances,
disputes or controversies over the interpretation or application of the
BA and, in addition, all grievances, disputes or controversies over the
interpretation or application of any Employee's personal services
contract or deal memo with respect to (a) credit provisions, (b) cutting
rights provisions, (¢) preview rights provisions, (d) creative rights
provisions (including, without limitation, all consultation and/or
approval rights of any kind relating to any motion picture), (¢) money
claims for unpaid compensation seeking $550,000 or less, (f) cash per
diem payments for Employees only; provided, however, that
grievances, disputes or controversies over the interpretation or
application of any personal service contract or deal memo shall not be
arbitrable if they relate to (1) perquisites such as per diem (except as
provided above), travel arrangements, secretarial services and the
like, (2) compensation measured by net or gross proceeds, or (3) other
provisions not referred to in subparagraphs (a) through (f)
hereinabove.

The Arbitrator shall determine any dispute as to the arbitrability of
any matter hereunder.

Limitation on Arbitrator's Power
The Arbitrator shall not have the power to vary, alter, modify or

amend any of the terms of the BA or of any deal memo or personal
service contract in making a decision or award.
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2-103 Defenses, Setoffs and Counterclaims

(a)

(b)

Section 2-200

In any grievance or arbitration concerning a claim for unpaid
compensation under an Employee's deal memo or personal
service contract, the Employer may assert any and all defenses,
counterclaims and setoffs, including any defenses based on a
claim of suspension or termination.

In any grievance or arbitration concerning a claim for unpaid
minimum compensation under the BA only, the Employer may,
but need not, assert any and all defenses including any defense
based on a claim of suspension or termination and may, but
need not, assert any setoff or counterclaim not exceeding the
amount claimed by the Guild. It is expressly agreed that any
award by the Arbitrator concerning the matter at issue in such
arbitration shall not be binding, res judicata or serve as
collateral estoppel upon either the Employer or Employee in
any separate arbitration or court proceeding brought by the
Employer or Employee, except that (1) the amount of any
award and the amount of any setoff or counterclaim shall be
credited against any liability of Employer to Employee or vice
versa and (2) Employer may not assert any claim, counterclaim
or setoff against Employee in any subsequent arbitration or
court proceeding if such matter was asserted in the arbitration,
except to the extent the amount exceeds the amount claimed by
the Guild in the arbitration.

GRIEVANCE PROCEDURE

2-201 Time Limits

The Guild or an Employer may file a grievance over any matter
subject to the disputes procedure of this Article 2; provided, however,
that a joint filing by the Guild and the Employee shall be required if
the grievance relates to arbitrable matters in the personal service
contract or deal memo in excess of BA minimums, and provided
further, however, that any grievance must be filed on or before the
earlier of:

2-103
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2-202

2-203

(@)  Twelve (12) months following the date on which the facts upon
which the claim is based were discovered by the party bringing
the grievance or arbitration proceeding; or

(b) (1) Four (4) years following the date on which the event in
dispute occurred in cases involving pension and health
contributions, residual compensation or other contingent
or deferred compensation; or

(2) Two (2) years following the date on which the event in
dispute occurred in all other cases.

Grievance Notice

The grievance shall be in writing, state the essential facts of the claim
and refer to the contractual provisions alleged to have been breached.

Grievance Meeting

Within ten (10) working days after the filing of the grievance, an
authorized representative of the Guild and an authorized
representative of the Employer shall meet and attempt to settle the
dispute or difference.

Section 2-300 ARBITRATION PROCEDURE

2-301

2-302

Parties

In any grievance or arbitration hereunder, only the Guild and the
Employer shall be parties, except that in any grievance or arbitration
involving claims for unpaid compensation under, or other arbitrable
violations of, a personal service contract or deal memo, the Employee
involved and the Employee's loan-out company, if any, shall also be
parties.

Demand for Arbitration

If the dispute or difference is not settled at the meeting described in
Paragraph 2-203 above, or if the other party refuses or fails to meet,
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the party aggrieved (hereinafter “claimant”) may deliver to the other
party (hereinafter “respondent”) a written demand for arbitration
which shall set forth the basis of the dispute, the material facts, the
position of the claimant, and the relief sought. Such demand must be
served not later than sixty (60) days after the filing of the grievance.
The arbitration shall proceed as described in the Arbitration
Procedure set forth below.

2-303 Respondent's Statement of Its Position

The respondent shall promptly, within five (5) business days
following receipt of the demand for arbitration, inform the claimant
(the Guild in the case of a joint filing) of its representative and serve a
written statement of its position.

2-304 Selection of the Arbitrator

(a)  Within ten (10) business days following service of the demand
for arbitration, or within such additional time as the parties
mutually agree upon, the parties will attempt to mutually agree
upon an Arbitrator. If the parties do not mutually agree upon
an Arbitrator, the Arbitrator next in rotation on an Employer-
by-Employer basis from the following list of persons shall be
automatically assigned to the arbitration. The parties' mutual
selection of an Arbitrator shall not affect the rotation of
Arbitrators.

(1) The Los Angeles list of Arbitrators shall be as follows:

Norman Brand
Mark Burstein
Douglas Collins
Dixon Dern
William B. Gould IV
Joel Grossman
Andria Knapp
Kenneth Perea
Michael Prihar
Michael Rappaport
Barry Winograd
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(b)

(d)

(2)  With respect to arbitrations held in New York, the list of
Arbitrators shall be as follows:

Richard Adelman
Ralph Berger
Howard Edelman
Herbert Fishgold
Susan MacKenzie
George Nicolau
Joan Parker

Janet Spencer
Carol Wittenberg

(3)  Other Arbitrators may be added to the panels set forth in
subparagraphs (1) and (2) above from time to time by
mutual agreement between the Guild and the Employer.

From July 1, 2020 to and including December 31, 2021, the
Arbitrator shall be selected from the panels set forth in
subparagraphs (a)(1) and (2) above, as applicable, in rotation
on an Employer-by-Employer basis starting from the top of the
list down and, during the remainder of the term of this BA, the
Arbitrator shall be selected in rotation on the same basis,
starting from the bottom of the list up.

If no person on the list is available to hear the dispute, an
Arbitrator shall be mutually selected by the Guild and the
Employer. If they fail to agree, the Federal Mediation and
Conciliation Service shall select the Arbitrator.

If more than one Employer is named as a respondent in any
arbitration complaint, the Arbitrator selected shall be the one
next in line from the list of the Employer most recently a party
to any arbitration.

During the ten (10) business days or additional time mentioned
in subparagraph (a) above, the claimant(s) and the
respondent(s) shall each have the right to exercise two (2)
peremptory challenges to the four (4) Arbitrators whose names
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2-305

2-306

2-304

are next in order on the list immediately following the name of
the Arbitrator last selected.

(e) Ifthe Arbitrator selected cannot serve, a substitute shall be
selected in accordance with the procedure set forth in
subparagraphs (a), (b), (c) and (d), except the parties need not
attempt to mutually agree on the substitute Arbitrator.

(f)  The foregoing lists replace the lists of Arbitrators in all
preceding Basic Agreements, starting with the 1978 Basic
Agreement, and shall be effective as of July 1, 2020,
notwithstanding anything to the contrary in any preceding BA.

Situs of Arbitration

All arbitrations shall be in Los Angeles, absent agreement by the
parties, except that they shall be in New York if the personal service
agreement out of which the dispute arose was negotiated, entered into
and production was based in New York and a majority of the
witnesses required for the arbitration hearing reside regularly in and
around the New York area. Any dispute as to where the arbitration
should be held shall be determined by an Arbitrator in Los Angeles
selected according to the method set forth herein. If the Arbitrator
determines that Los Angeles is the proper situs for the arbitration, he
or she shall hear the merits thereof, provided he or she is available.

Arbitrations held in Los Angeles will alternate on an Employer-by-
Employer basis between the Guild's offices and, at the election of the
Employer, the AMPTP's offices, if available, or the Employer's
offices, if in Los Angeles. The party providing the hearing room shall
do so at no cost to the other.

Notification to Arbitrator

The claimant(s) shall notify the Arbitrator of his or her selection in
writing with a copy to each respondent and at the same time furnish
the Arbitrator with a copy of the BA, a copy of the demand for
arbitration and the name, address and telephone number of the person
who will represent the claimant(s) in the arbitration hearing.
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2-308

Hearing

(a)  Upon receipt of the demand for arbitration, the Arbitrator shall
forthwith set the date for the arbitration hearing after
contacting the parties' representatives for their available dates.
If possible, the date for the hearing shall be within fifteen (15)
to thirty (30) days after the demand for the arbitration. The
Arbitrator shall notify the parties of the time and place of the
arbitration hearing.

(b)  The arbitration hearing shall take place on the scheduled date.
If either party fails to appear, the Arbitrator is specifically
authorized and empowered to hear the matter on the evidence
of the appearing party and enter an award based on such
evidence.

(c)  Each party shall bear the costs of presenting its own case. The
fees of the Arbitrator and the hearing shall be allocated by the
Arbitrator in his or her sound discretion.

(d)  All hearings and deliberations conducted pursuant to the
grievance and arbitration provisions of this Article 2 shall be
closed to the public. Only authorized representatives of the
Guild and Employer or witnesses called by the Arbitrator or by
either party may attend.

(e)  All written communication to and from the Arbitrator or
writings filed in connection with the arbitration proceedings
and all testimony and arguments at the arbitration shall be
privileged.

Exchange of Information

The parties will cooperate in the exchange of information reasonably
in advance of the hearing date regarding the expected utilization of
documents and physical evidence. Not later than thirty (30) days
prior to the arbitration hearing, either party may make a written
request to the other to produce, on a date not earlier than seven (7)
days before the hearing, documentary evidence of the type producible
pursuant to a subpoena duces tecum. The documents must be
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produced on the date requested, but the other party may object to the
production of the documents to the same extent as though the
documents were subpoenaed. Any such objection shall be considered
by the Arbitrator at the hearing.

The introduction of documents or physical evidence shall not be
precluded because they were not exchanged in advance of the
hearing.

Award

The award of the Arbitrator shall be promptly furnished to the parties
in writing and shall be final and binding on the Guild, the Employee
and the Employer. An arbitration award interpreting any of the terms
of this BA thereafter shall be binding upon the Guild and the
Employer; provided, however, that in any subsequent arbitration
between the Guild and the Employer involving an interpretation of
the same term or terms of the BA, the Arbitrator may determine
whether or not, as a result of the different combination of facts, the
prior arbitration award is relevant or determinative of the issue in
such subsequent arbitration.

Section 2-400 EXPEDITED ARBITRATION PROCEDURE

2-401

2-308

Notwithstanding any other provision of the BA, any personal service
contract or any deal memo, the following Expedited Arbitration
Procedure shall be followed if, in the opinion of a party, a grievance
will become moot or damages will be increased by reason of delay if
processed through the above Grievance and Arbitration Procedure.

(a) A Notice of Expedited Arbitration (so labeled by the claimant)
shall be reduced to writing and given to the respondent and the
first available Arbitrator listed in subparagraph 2-304(a) who
can hear the matter within two (2) business days following the
filing of the Notice of Expedited Arbitration. The Notice of
Expedited Arbitration shall include the name, address and
telephone number of the claimant's representative(s) and the
name of the person who represents the respondent. A copy of
the BA and any applicable available personal service contract
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(b)

(c)

(d)

and/or deal memo shall be given to the Arbitrator along with
the Notice of Expedited Arbitration.

Upon receipt of the Notice of Expedited Arbitration, the
Arbitrator shall, by telephone or facsimile, notify the parties of
the time and place of the Expedited Arbitration hearing.

An Expedited Arbitration hearing shall not be continued,
absent agreement of the parties, except upon proof of good
cause by the party requesting such continuance. The
unavailability of any witness shall not constitute good cause
unless the witness' testimony is relevant to the issues in the
arbitration and could not be received by means consistent with
fundamental fairness which do not require the witness'
presence at the hearing.

Paragraphs 2-101, 2-102, 2-103, 2-201, 2-301, 2-304(a) (last

paragraph) and (b), 2-305, 2-307(b) through (e) and 2-309 of
this Article 2 shall be applicable to this Expedited Arbitration
Procedure, except that:

(1)  the Expedited Arbitration hearing shall be commenced
not later than on the second business day next following
receipt of the Notice of Expedited Arbitration;

(2)  the Arbitrator's written award shall be issued within two
(2) business days from the end of the Expedited
Arbitration hearing, but failure to meet the deadline shall
not oust the Arbitrator of jurisdiction;

(3) the award shall be served on the parties by messenger or
facsimile; and

(4) the same list of Arbitrators for non-expedited arbitrations

shall apply to Expedited Arbitrations, but the rotation
shall be separate.
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Q)

(2

(h)

Section 2-500

Nothing contained in this Expedited Arbitration Procedure
shall preclude the parties from discussing the settlement of the
Expedited Arbitration, except that such discussion shall not
delay the Expedited Arbitration Procedure.

The failure of the claimant to serve the Notice of Expedited
Arbitration within ten (10) business days following the date on
which the facts upon which the claim is based were discovered
by the party bringing the Expedited Arbitration shall constitute
a waiver of the right to this Expedited Arbitration Procedure.
If two or more claims are submitted to Expedited Arbitration
and the Expedited Arbitration Procedure has been waived or is
inapplicable to one or more claims, the same Arbitrator may
determine the claims not subject to Expedited Arbitration,
provided that such non-Expedited Arbitration claim or claims
shall be determined in accordance with the regular Arbitration
Procedure set forth in Section 2-300, unless the parties agree
otherwise.

Any party to an arbitration hereunder mays, if the circumstances
hereinabove set forth exist, require that the arbitration be
conducted as an expedited arbitration by serving appropriate
notice to that effect.

If the Expedited Arbitration involves multiple disputes or
controversies, the Arbitrator may, upon the request of a party,
bifurcate or separate such disputes or controversies and render
separate awards, each of which shall be deemed final.

ARBITRAL REMEDIES

2-501 Authority of Arbitrator

The Arbitrator shall have the authority to grant or award one or more
of money damages, orders to withdraw, cancel, change or re-do
advertising material already issued or prepared, or to require
Employer to change or re-do any film titles, or to order back pay or
reinstatement, or to order any other reasonable relief the Arbitrator
deems appropriate in the circumstances, whether relating to credit on
the screen or in advertising or any other arbitrable matter, in the event

2-401
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2-502

2-503

the Arbitrator finds a breach of the BA or of those provisions of the
personal service contract or the deal memo which are subject to
arbitration pursuant to the provisions of Paragraph 2-101 hereof.

Consideration for Determining Remedies

In determining the appropriate remedy, the Arbitrator shall take into
account such evidence as may be adduced by the claimant of similar
prior violations by the respondent. The Arbitrator shall also take into
account evidence of failure on the part of the claimant to notify the
respondent promptly of the violation, and evidence of inadvertent
breach.

Compliance with Arbitrator's Award

Should the Arbitrator issue an award which in whole or part is not
self-executing, and a party fails to comply with such award, the party
aggrieved thereby may, but need not, submit the matter to the
Arbitrator who issued the award.

Section 2-600 COURT PROCEEDINGS

2-601

2-602

Arbitration Exclusive Remedy

Arbitration hereunder shall be the exclusive remedy in connection
with claims for violation by the Employee, Guild or the Employer of
the provisions of the BA and of the arbitrable provisions of any
personal service contract or deal memo other than claims for
compensation.

Claims for Compensation

(@) The Employee shall have the right, prior to commencement of
an arbitration by any party entitled thereto, to commence action
in any court of competent jurisdiction with respect to unpaid
compensation in any amount, and in any event regarding the
non-arbitrable portions of Employee's personal service
contract. Upon the filing of such action, the further operation
of the procedures and remedies described in this Article 2 shall
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(b)

(©)

cease to apply to such dispute. The Guild shall have the right,
but not the obligation, to be party in any such action in court.

The Guild shall have the right to take to grievance and
arbitration any claim by the Guild of an Employer's breach of
the BA, including a failure to pay minimum compensation,
regardless of whether or not such claimed breach may also
involve a breach by the Employer of its contract with the
Employee. Such proceeding shall not affect the right of the
Employee to pursue remedies at law or in equity, except as
limited by the provisions of the BA.

If the Employee and the Guild make a claim for unpaid
compensation in an arbitration proceeding, then to the extent of
any unpaid non-contingent compensation in excess of
$550,000, collection of such excess from the Employer shall be
deemed waived. No Employee shall have the right to
commence court proceedings to collect any unpaid
compensation for which claim has been made in arbitration,
including, but not limited to, compensation in excess of the
jurisdictional amount of $550,000.

2-603 Petition to Confirm, Vacate or Modify Award

(a)

(b)

Section 2-700

2-701

2-602

Nothing in the BA shall preclude any court of competent
jurisdiction from confirming, setting aside or modifying any
award hereunder in accordance with applicable law.

Service of a petition to confirm, set aside or modify an
arbitration award hereunder may be served by certified or
registered mail, return receipt requested.

WITHDRAWAL OF SERVICES

Notwithstanding any provision of any personal service
contract, deal memo or of the BA to the contrary, it shall not be
a violation thereof for the Guild or any Employee (at the
direction of the Guild) to withhold services from the Employer
if the Employer fails or refuses to abide by the final award of
any Arbitrator for any reason whatsoever.
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ARTICLE 3

Minimum Salaries for Directors of Theatrical Motion Pictures

Section 3-100 MINIMUM SALARIES

3-101 Employer agrees that the minimum salaries and working conditions
set forth in the following schedule and footnotes, both inclusive, shall
govern the employment of Directors on theatrical motion pictures:

Guaranteed Cutting

Type of Picture Rate per Week® Employment | Preparation | Allowance
7/1/20 __7/1/21 ___7/1/22 | Period * Time ** Time ***
Freelance $12,954 | $13,278 | $13,676 | 8 weeks 2 weeks 1 week
Low Budget
(any picture
budgeted up to
$500,000)
Medium Budget | $14,723 | $15,091 | $15,544 10 weeks 2 weeks 1 week
(any picture
budgeted over
$500,000 up to
$1,500,000)
High Budget $20,616 | $21,131 | $21,765 10 weeks 2 weeks 1 week
(all pictures
budgeted over
$1,500,000)
(Continued)

’ During the 2020 negotiations, the parties agreed that for each of the second and third
years of this BA, the Guild shall have the right to allocate up to one-half percent (0.5%) of the
increases in certain minimum salary rates and residual bases to the Employer contribution rate to
the Directors Guild of America—Producer Pension Plan (“Pension Plan”) or the Directors Guild
of America—Producer Health Plan (“Health Plan) as provided in Paragraphs 12-201 and 12-301
of this BA. The Guild timely elected to allocate one-half percent (0.5%) of the increases in
certain minimum salary rates and residuals bases to the Employer contribution rate to the Pension
Plan effective July 1, 2021; as a result, the Employer pension contribution rate increased by one-
half percent (0.5%) effective July 1, 2021, and the increases in certain minimum salary rates and
residual bases for the second year of this BA were reduced by one-half percent (0.5%). There
was no allocation of the increases in the third year of this BA.
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(Continued)

Type of Picture Rate per Week' Guaranteed Preparation | Cutting
7/1/20 7121 7/1/22 Employment Time ** Allowance
Period * Time ***
Term $12,954 | $13,278 | $13,676 | 20 or more None None
out of 26
weeks or any
multiple of
such period
Trailers, $14,723 | $15,091 | $15,544
Talent Tests
and Promos****
Freelance Shorts | $14,723 [ $15,091 | $15,544 | 1 weekand 1 2 days None
& day per film
Documentaries (see 9 4-106)
Second Units -Same as First Unit- 1 week or 1 q4-102 None
day

Except for so-called “flat deals,” time beyond guaranteed period of
contract shall be calculated on a pro rata basis of the contractual rate.

The rate applicable to all of such services shall be that which is in
effect on the starting date of the Director's employment.

Except as otherwise specifically provided, all compensable time
worked beyond the Director's total guaranteed period shall be
calculated pursuant to Paragraph 4-106.

Second Unit Directors shall be paid pro rata compensation (or daily
compensation if employed on a daily basis) for all days so employed.
Preparation time shall be determined in accordance with Paragraph

4-102 of this BA.

T See text of footnote 3 on page 39.

3-101
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3-102

3-103

3-104

3-105

*Guaranteed Period of Employment

In the event of a change or substitution of a Director for reasons other
than the incapacity of the Director, the substituting Director shall only
be guaranteed the unexpired portion of the previous Director's
guarantee, at not less than double minimum compensation for the
work performed.

In the event that a Director is replaced by reason of his or her own
incapacity, the substituting Director shall only be guaranteed the
greater of the number of guaranteed days remaining under Paragraph
3-101 or the number of days actually remaining on the shooting
schedule at the time such substituting Director begins the assignment.
In addition, the substituting Director shall receive no less than one
hundred fifty percent (150%) of minimum compensation for the work
performed. However, there shall be no compounding of premium pay
to such substituting Director for work performed on a holiday or for
the sixth or seventh day worked in the Director's workweek.

**Preparation Time

Shall be added to guaranteed employment period for Directors
employed at a weekly salary of double minimum or less who shall
receive full salary during such preparation time.

***Cutting Allowance Time

Shall also be added to guaranteed employment period for Directors
receiving double minimum or less, who shall receive full salary
during such cutting allowance time.

****Photography for Unknown Type of Theatrical Motion
Picture

If the Director is employed to direct photography for a theatrical
motion picture, the type of which is unknown (e.g., photography of an
event not planned for the purpose of being photographed or
photography for a theatrical motion picture, the budget for which is
unknown), the rate for Trailers, Talent Tests and Promos shall apply.
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3-106 Interchange of Assignment - Theatrical - Television

With respect to Directors, there may be complete interchange of
assignment between theatrical and television productions. Whenever
such interchange takes place, such Director shall receive not less than
the respective minimum pay and working conditions pertaining to
theatrical productions or television productions, whichever is
applicable to the assignment on which the Director is employed at the
time in question.

3-107 The Daily Rate

The daily rate for daily employment, as such, shall be one-fourth (1/4)
of the weekly rate payable for the particular type of picture.

3-108 Series Bonus

If an open-ended free television series based on a theatrical motion
picture is sold subsequent to the production of the theatrical motion
picture, Paragraph 10-103(d) shall apply.

3-109 Sequel Payments

(a) Inthe event that the Employer produces a theatrical motion
picture which is a sequel to a theatrical motion picture covered
under this Agreement, the Employer will pay to the Director of
the original theatrical motion picture an amount equal to
$20,000 upon commencement of principal photography of the
sequel theatrical motion picture, provided:

(1) that the original theatrical motion picture and the sequel
are produced by the same Employer;

(2) that principal photography of the original theatrical
motion picture commenced on or after July 1, 2020; and

(3) the sequel is based on an original screenplay which
utilizes the leading character or characters of the original
theatrical motion picture in a substantially different

story.
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3-110

(b)  Only one payment shall be due under this provision,
irrespective of the number of sequel theatrical motion pictures
produced.

(c)  If the Director of the original theatrical motion picture also
directs the sequel, the amount payable pursuant to
subparagraph (a) hereof shall be credited against the
compensation payable to the Director for the sequel.

Specially-Skilled Director of DGA-Covered Non-Dramatic
Program Employed on a Theatrical Motion Picture

When a specially-skilled Director employed on a non-dramatic
television program produced under another DGA collective
bargaining agreement is concurrently employed to direct scenes for a
theatrical motion picture covered by the BA, the Employer may credit
toward the fee(s) owed under the BA an amount equal to the scale
payment (or the minimum daily rate of pay, where applicable) that
would apply to that Director's work on the concurrent non-dramatic
television program were that program produced under the DGA
Freelance Live & Tape Television Agreement. This right to credit
will only apply when the specially-skilled Director is employed under
the BA for no more than two (2) hours and the Director of the
theatrical motion picture is also present.
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4-101

4-102

4-101

ARTICLE 4

Directors' Freelance Contracts

Cost of Motion Picture As Basis of Salary

The cost of a motion picture as estimated by the Employer in good
faith at the time of the commencement of principal photography shall
be the cost of such motion picture for the purpose of the schedule set
forth in Paragraph 3-101. For the purpose of this clause, any
deferment of “direct” production costs shall be deemed to be a part of
production costs. When the Director believes the budget is not
accurate and it affects salary, the matter may be submitted through the
Grievance and Arbitration Procedure.

Second Unit Work on Weekly or Daily Basis and Applicable
Preparation Time

A Director may be employed for second unit work, talent tests,
trailers or promos on a weekly basis, as in Paragraphs 3-101, 10-101
or 10-103, or the Employer may employ such Director on a daily
basis, in which case such minimum daily salary shall be one-fourth of
the minimum weekly rate applicable to the type of motion picture for
which the work is performed. The Director's minimum preparation
time for second units shall be:

Number of Second Unit Shooting
Days With More than Four (4) Hours Minimum Day(s) of
of Second Unit Work Each Day*, ** Preparation
1 1
2-3 2
4 or more 3

* No preparation time is required when the time spent by the Director
on second unit directorial duties does not exceed four (4) hours on
any given day, except when the second unit work involves stunts
and/or special effects that raise material safety concerns. (It is
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4-103

understood that minor stunts and special effects do not require
additional preparation time as provided in the immediately
proceeding sentence. Examples of minor stunts and special effects
that do not require additional preparation time include, but are not
limited to, “pratfalls,” falling off a chair, throwing a punch, turning
on a stove, steam coming out of a vent, etc.)

** However, this preparation time requirement shall not apply to any
unplanned units, emergencies or when preparation time is not needed
because the Director of the second unit work has been working on the
production in a different Guild capacity covered by the terms of this
BA.

Starting Date

(a)  All contracts entered into for the employment of Directors for
the purpose of directing motion pictures of the respective types
and classifications, and for the respective minimum
compensations designated in this BA (excluding shorts, one-
hour, or half-hour television films and any guaranteed
employment period of one (1) week or less, and excluding daily
employment) shall provide an "on or about" starting date; it
being agreed that the phrase "on or about" shall allow a latitude
of one (1) week either prior to or after the starting date
specified in such contract; and it being further agreed that the
exact date for the commencement of the term of such contract
is to be specified by the Employer and is to be not earlier than
one (1) week before the starting date specified in such contract
nor later than one (1) week after the starting date therein
specified, exclusive of any preparation days in advance of such
starting date permitted in the case of television films.

(b)  With reference to one-hour television films, “on or about” shall
be administered as set forth above but with a latitude of not
more than three (3) days before or three (3) days after the
specified starting date. With reference to shorts, half-hour
television films and any guaranteed employment period of one
(1) week or less, excluding daily employment, “on or about”
shall be administered as set forth above but with a latitude of
not more than two (2) days before or two (2) days after the
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4-104

4-103

(c)

specified starting date. There shall be no allowable variation in
the starting date for daily employment.

An “on or about” starting date may be postponed by agreement
of the parties only to a specific date. There can be no second
“on or about” date.

Travel

(a)

(b)

(c)

(d)

Coach class air travel shall be permissible for flights of less
than 1,000 air miles when the flight is non-stop from departure
point to final destination, provided that the Employer must
provide elevated coach class travel (e.g., Economy Plus,
Extended Leg Room, etc.), when available. In addition, flights
between Los Angeles and Vancouver may be coach class.

Baggage fees and in-flight meals for coach class air travel shall
be reimbursed, provided that a request for reimbursement with
appropriate receipts is submitted within thirty (30) days after
the flight.

All other flights shall be business class when available and, if
not available, first class.

If a Director is traveling on the same flight as another employee
employed on the same production by the same Employer and
the other employee is entitled to travel in a higher class of
transportation pursuant to the minimum terms of the collective
bargaining agreement under which he/she is employed, then the
Director shall be upgraded to the same class of transportation
as is afforded to the other employee.

All transportation by means other than air travel, and meals and
accommodations to location for Directors shall be first class or
the best obtainable if first class transportation, meals and
accommodations are not available where and at the time
required by the Employer, and provided further, that with
respect to locations, other than distant locations, such
transportation shall be limited to equipment available at the
studios. Except as otherwise more favorably provided in his or
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her personal service contract, Employer will further reimburse
Director for reasonable incidental expenses incurred in
connection with the production of the picture. Such
reimbursement shall be made promptly following presentation
of the appropriate vouchers in customary form.

4-105 Compensation on Recall for Particular Services

Should a Director be recalled, after having been closed, for additional
work, including but not limited to retakes, added scenes, sound track,
process shots, transparencies, or trick shots, trailers, changes, or for
any other purpose, compensation for such additional services shall be
payable at the weekly rate provided for in his or her contract of
employment covering such picture, but shall be payable only for the
days on which such services are actually performed. In computing
compensation for such services rendered for a period of less than a
full week, the weekly rate shall be prorated in the manner provided in
Paragraph 4-106, below. It is agreed, however, that no compensation
shall be payable for such services to the extent that they are rendered
within the guaranteed period of employment.

There shall be no minimum preparation requirement for performing
such services when the original Director is recalled. If the original
Director is not available or does not agree to perform such services
and another Director is to perform such services, one day of
preparation time shall be provided, regardless of the length of
employment; provided, however, if the Director is called for a single
day's employment, and the shooting of the additional work takes five
(5) hours or less, then the preparation requirement shall be included
in the same day, and only one (1) day's compensation shall be paid.

4-106 Compensation for Fractional Week (for Theatrical Motion

Pictures)

In computing compensation to be paid any Freelance Director on a
weekly basis, with respect to any work period of less than a week
following the guaranteed employment period, the compensation per
day during such partial “workweek” shall be computed and paid for at
one-fifth (1/5) of the minimum weekly rate or contractual rate,
whichever is higher. In computing compensation to be paid any
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4-106

Freelance Director of shorts on a weekly basis, with respect to any
work period of less than a week, following a full “workweek,” the
compensation per day during such “partial workweek” shall be
computed and paid for at one-fifth (1/5) of the minimum weekly rate
or contractual rate, whichever is higher.

Holidays, Sixth and Seventh Days Worked in the Director's

Workweek

(a)

(b)

New Year's Day, Presidents' Day (third Monday in February),
Good Friday, Memorial Day (last Monday in May),
Independence Day, Labor Day, Thanksgiving Day, the day
after Thanksgiving and Christmas Day shall be recognized as
holidays. Effective January 1, 2022, Martin Luther King Jr.
Day shall also be recognized as a holiday. If any of the above
holidays falls on Sunday, the following Monday shall be
considered the holiday. If the holiday falls on Saturday, the
preceding Friday shall be considered the holiday, except on
distant locations not on a five (5) day per week shooting
schedule.

When such a holiday not worked falls within the guaranteed
period of employment, no deduction shall be made from the
guaranteed compensation.

If an unworked holiday falls within a full workweek of
employment following the guaranteed period of employment,
the Director shall be paid his or her full weekly compensation.
When such a holiday occurs within a partial workweek
following the guaranteed period of employment, if the Director
works the day before and the day after such holiday, the
Director shall be paid in the same manner as if he or she had
worked such day.

The Director's workweek consists of seven (7) consecutive
days with the sixth and seventh days as the regular days off in a
studio workweek and the seventh day as the regular day off in a
distant location workweek. For the purpose of determining a
Director's premium pay for a sixth or seventh day worked, an
unworked holiday shall count as a day worked. The provisions
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of the last paragraph of Paragraph 13-112(a), and
subparagraphs 13-112(e) and (f) shall apply to Directors, but
subparagraph 13-112(e) shall be subject to the provisions of
Paragraph 4-103.

(c) (1) During the period July 1, 2020 to and including June 30,
2021, if a holiday is worked at the Employer's direction,
or if the Director works seven (7) days in his/her
workweek at the Employer's direction, the Director shall
be paid for such holiday or seventh day worked (i) one-
fifth (1/5) of his or her actual weekly salary plus
$3,699.00; or (ii) if compensation is less than $3,699.00
per day, then an amount equal to two hundred percent
(200%) of such pro rata daily compensation. (The
$3,699.00 figure above shall be increased to $3,791.00
during the period July 1, 2021 through June 30, 2022 and
to $3,905.00" during the period July 1, 2022 through
June 30, 2023.)

(2) If a Director works six (6) days in his/her workweek at
the request of Employer in the studio, the Director will
be paid for such sixth day worked, in addition to
guaranteed weekly compensation, one hundred fifty
percent (150%) of the Director's actual pro rata daily
salary or an additional two hundred percent (200%) of
scale, whichever is lower.

(3) For Directors employed on a “flat” deal, the additional
compensation shall be $3,699.00 per day for the seventh
day worked in his/her workweek and holidays (which
shall be increased to $3,791.00 for the period July 1,
2021 to and including June 30, 2022 and to $3,905.00°
for the period July 1, 2022 to and including June 30,
2023) and one-fifth (1/5) of applicable weekly minimum
for the sixth day worked in the Director's workweek in
the studio.

T See text of footnote 3 on page 39.
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The days so worked may be credited against minimum days
guaranteed, but the compensation in excess of pro rata for the
seventh day worked in the workweek and holidays and the
sixth day worked in a studio workweek will not be credited
against guaranteed compensation. If the sixth day worked in a
studio workweek is a holiday, the holiday rate shall be paid.

(d)  Travel or scouting on the seventh day worked in the workweek
or holidays or the sixth day worked in a studio workweek at
Employer's request shall be compensated by payment only of
pro rata daily compensation.

(e) Employees receiving more than three hundred percent (300%)
of minimum compensation may agree to waive additional pay
for travel.

(f)  If the Employer in its collective bargaining agreements with the
Screen Actors Guild - American Federation of Television and
Radio Artists, Writers Guild, or [.A.T.S.E. hereafter grants any
new holiday, the same provision shall be deemed included
hereunder.

Deal Memorandum

Following the oral confirmation between Employer and a Freelance
Director (or the Director's agent) of the rate of compensation and the
starting date for a proposed employment of the Director, the
Employer will deliver a “deal memorandum” to the Guild and to the
Director (or the Director's agent) prior to his or her employment.

Such “deal memorandum” shall set forth at least the information
contained in Exhibit “C-1"" or “C-2,” as applicable, attached hereto.
The "deal memorandum" submitted may contain further terms in
addition to those specified in such Exhibits, including part or all of
the terms of the employment contract.

With respect to any motion picture, including a multi-part closed-end

series but excluding an episode of a television series or serial,
Employer shall submit to the Director the then available top sheet of
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the budget at the same time it delivers the Director's Deal
Memorandum.

In no event is any Director to commence services before delivery of
the “deal memorandum” to the Guild, except in cases of bona fide
emergency. If such services commence prior to delivery of the “deal
memorandum” to the Guild, the Guild may notify Employer to
forthwith deliver such “deal memorandum” to the Guild. If Employer
fails to deliver the “deal memorandum” within twenty-four (24) hours
after such notice, the Guild may order the Director to withhold
services until a “deal memorandum” is delivered to the Guild. The
Employer may require Director to sign a copy of the “deal
memorandum” prior to permitting the Director to commence services.

Upon commencement of principal photography of a theatrical motion
picture, or of a television motion picture ninety (90) minutes or
longer, Employer shall furnish to the Director and to the Guild an
addendum to the Director's deal memorandum containing the
following information as set forth in Exhibit “C-3” attached hereto, to
the extent that such information is then known to the Employer: the
dates scheduled for start and finish of the Director's cut; the dates for
special photography and processes, if any; the date for delivery of the
answer print; and date of release (for theatrical films) or date of
network broadcast (if applicable). Employer shall notify the Director
and the Guild as soon as practicable in the event of a change in the
post-production schedule. The Creative Rights Standing Committee
shall continue to examine the utility of these obligations.

Personal Services Agreement

Following the “deal memorandum,” the Employer will, as soon as
practicable, deliver to the Director a proposed written contract of
employment of the Director. Such contract shall clearly set forth the
Director's weekly salary rate.

Prohibition Against Credits and Offsets

Overscale cannot be used to credit or offset in any manner any
payments required to be made to the Director.
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The only exception to the prohibition against crediting or offsetting of
monies in excess of scale is the right of Employer to negotiate with
the Director to credit or offset residuals against monies in excess of
two hundred percent (200%) of scale.

No prepayment of residuals will be permitted unless set forth in the
“deal memorandum” in the specific amounts which are to be prepaid.
Residual compensation shall not otherwise be prepaid. Any
prepayment of residual compensation shall be sent to the Director in
care of the Guild and not combined with the other payments for his or
her services.

The provisions of this Paragraph 4-110 do not apply to Directors of
theatrical motion pictures. Thus, crediting or offsetting against
residual payments for theatrical motion pictures may be done only
under the terms of Paragraph 18-109 or Paragraph 19-109, as
applicable.

The provisions of Paragraph 20-1101 apply to Directors of programs
covered under Article 20 of this Agreement in lieu of the provisions

of Paragraph 4-110.

Development Services

(a)  If a Director, at the request of Employer, renders services in
supervising development of a screenplay (as distinguished from
reviewing or commenting upon a completed or substantially-
completed screenplay) with the option to direct and if such
option is not exercised or if the Director is replaced or the
motion picture is abandoned, the Director shall receive a
minimum of $57,980 ($59,430 effective July 1, 2021 and
$61,213" effective July 1, 2022) at the time a picture based on
such screenplay is produced, if at all, so long as one or more of
the writers supervised by such Director in development is
accorded writing credit. Payments made to the Director in
connection with development shall apply towards the minimum
of $57,980 ($59,430 effective July 1, 2021 and $61,213"
effective July 1, 2022).

4-110

T See text of footnote 3 on page 39.
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(b) If a Director, at the request of an Employer, renders services in
supervising development of a teleplay (as distinguished from
reviewing or commenting upon a completed or substantially-
completed teleplay) for a prime time dramatic program of
ninety (90) minutes or longer with the option to direct and if
such option is not exercised or if he or she is replaced or the
production is abandoned, he or she shall receive a minimum of
$43,484 ($44,571 effective July 1, 2021 and $45,908" effective
July 1, 2022) at the time a television program based on such
teleplay is produced, if at all, provided one or more of the
writers supervised by such Director in development is accorded
writing credit and, provided further, the Company realizes
revenues from the production. Payments made to the Director
in connection with development shall apply towards the
minimum of $43,484 ($44,571 effective July 1, 2021 and
$45,908" effective July 1, 2022).

T See text of footnote 3 on page 39.
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ARTICLE 5

Directors' Term Contracts

Term Contract Defined

The words “term contract,” as herein used, shall be deemed to mean
a contract for the exclusive employment of a Director for a basic or
original term of not less than twenty-six (26) weeks, with or without
layoffs. If any such term contract shall include one or more option
periods of employment, no such option period shall be for less than
twenty-six (26) weeks, with or without layoffs, subject to the
provisions of Paragraph 10-111 herein, providing for “Options-Notice
to Director.” Whenever the Employer exercises an option for an
additional term, the Director shall be given at least thirty (30) days'
advance written notice.

Application of Minimum Salary to Term Contracts

The obligation of the Employer, upon entering into a term contract for
the employment of a minimum salary term contract Director, shall be
wholly satisfied by the payment of such applicable minimum salary,
for the applicable periods, subject to the provisions of Article 6.

Layoff

(@) Inany exclusive term contract of employment granting the
Employer the right to lay off without pay, if the Employer
exercises the right of layoff, any installment of layoff shall be
for a minimum of one (1) full week, except that if the
remainder of the allowable layoff is less than one (1) full week,
the Employer may lay the Director off for such remaining
balance, and, except further, if any installment of allowable
layoff is given at the end of a contract period, it may be given
for the remainder of such contract period even though such
remainder is less than one (1) full week.
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(b)

(d)

(e)

If the contract period of twenty (20) out of twenty-six (26)
weeks has an option for renewal and such option is exercised,
one (1) layoff must be for three (3) weeks (herein referred to as
the “special layoff period”); three (3) layoffs must be for two
(2) weeks each; and three (3) layoffs must be for one (1) week
each. If the twenty (20) out of twenty-six (26) week contract
does not have an option for renewal, or if it has such an option
and the option is not exercised, one (1) of the layoffs must be
not less than two (2) weeks (herein referred to as the “special
layoff period”) and the other layoffs must be not less than one
(1) week. Such layoffs may be consecutive or cumulative. In
every instance of layoff, or consecutive layoffs, minimum
notice of not less than one (1) week must be given. If the
layoft is for only a week, then such notice need be only three
(3) calendar days. Except when the Director receives at least
double minimum, in every instance of layoffs of eight (8)
continuous weeks or more, the Director shall have the right to
accept assignments from others during the layoff period, but
such assignment shall not extend beyond such layoff period.

If, during a layoff period other than the special layoff period,
the Employer recalls the Director for a new picture, and the
Director has been on layoff for less than one (1) full week at
the time the Director is so recalled, the Employer shall pay for
the intervening time which will then not be considered layoff
for any purpose.

During any layoff period, the Employer shall have the right to
recall the Director to render services on a picture in connection
with the principal photography of which the Director has
previously rendered his or her services. Services for which the
Director is so recalled shall be paid for on a daily basis for each
day on which they are rendered, or the Employer may, at its
option, pay the Director for the entire intervening time, and in
the latter case, such intervening time will not be considered
layoff for any purpose.

If the Employer recalls the Director for retakes, added scenes,
or other services of the nature mentioned in Paragraph 4-105,
during any layoff period, then the Employer shall be required to
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()

(2

(h)

give the Director another equivalent layoff period if there
remains sufficient time in that contract period for another such
layoff period. If the Employer elects to pay the Director for the
intervening time, however, such equivalent layoff is not
mandatory.

If, at any time during any special layoff period, the Employer
recalls the Director for a new picture, the Employer shall pay
the Director for the full intervening time which shall then not
be considered layoft.

It is understood that if, during any contract period above
mentioned, the Employer has failed to exercise its right to place
the Director on layoff until such time as the unexpired portion
of such contract period is less than the required minimum
layoff period, then the Employer may place the Director on
layoff for the remainder of such contract period.

A layoff period shall not be deemed broken and the Employer
shall not be required to pay the Director compensation for
delivery or submission of a script or other literary or dramatic
material when the Director has right of script approval or for
any services the Director voluntarily chooses to perform during
any layoff period.

The provisions governing layoffs contained above shall apply
to television motion pictures.
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ARTICLE 6

Suspension and Termination of Directors

Except as expressly provided in this Article, the provisions of this BA
with reference to the obligation of the Employer to furnish
employment for the respective “guarantee” periods specified, or to
provide for payment of salary in aggregate amounts herein specified,
shall, of course, be subject to any and all rights of suspension and/or
termination which the Employer may have by contract or otherwise in
the event of any incapacity or default of the Director or, in the case of
any interference, suspension or postponement of production by reason
of strikes, acts of God, governmental action, regulations or decrees,
casualties, or any other causes provided for in the so-called “force
majeure” clause of such Director's contract of employment or the
force majeure provisions of this BA. No suspension or termination of
Director's services shall be permitted or effected by Employer under
such force majeure clause or provisions unless the entire cast and the
Director of Photography of the picture are likewise suspended or
terminated, as the case may be. Subject to such rights of suspension
and/or termination, the obligation of the Employer upon entering into
a contract for the employment of a Freelance Director to furnish
employment during any of the foregoing “guarantee” periods of
employment shall be wholly satisfied by the payment of the agreed
salary for the applicable minimum period. With respect to only
theatrical motion pictures, or television films sixty-one (61) minutes
or more in length, the illness or incapacity for one (1) week or less of
a member of the cast or any other person in connection with the
picture shall not be considered “force majeure.” With respect to
television motion pictures: If the Director is employed on a film
under sixty-one (61) minutes in length, and he is suspended by reason
of illness or incapacity of a member of the cast or any other person
connected with the picture, then the Director may forthwith terminate
the employment, but if such termination occurs, the Employer may
thereafter employ the same or another Director to fulfill the remaining
portion of the guaranteed period of employment. The Employer
further agrees that if, despite such suspension, the star of the picture
or the Director of Photography is paid in whole or in part with respect
to such picture, then the Director will be paid in the same pro rata
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amount as the star or the Director of Photography is paid. If there is a
difference in the proportionate amount paid to the star and the
Director of Photography, then the higher proportionate amount shall
be paid to the Director. The foregoing provision shall not apply to
the continuation of payments to a term player or Director of
Photography who is carried by the Employer under the provisions of a
term contract.

After the expiration of the period of limitation above mentioned, the
Employer may not again suspend the Director for the same cause
during the further continuance of the same cause of suspension, but if,
after the termination of such cause, there 1s a new occurrence of the
same or any other cause of suspension, the Employer may again
exercise its rights under said “force majeure” clause.

If the production of the motion picture is cancelled and the Director is
terminated due to such a “force majeure,” then in the event the
production of such television motion picture is recommenced within
six (6) months, or in the case of a theatrical motion picture it is
recommenced within twelve (12) months, the Director, subject to his
or her availability, shall be offered reinstatement of the balance of his
previous employment agreement to direct the motion picture in
accordance with the terms of such previous employment agreement,
and such offer shall immediately be accepted in writing by the
Director, within forty-eight (48) hours after the offer is received and,
if not, the offer shall be deemed to be rejected.

Replacement of Director Who Furnishes Material

If a Director is employed under a contract concurrently entered into
with another contract in which a screenplay or other literary or
underlying material for the motion picture, written or controlled by
the Director is acquired by the Employer and, if under such directing
contract, the Employer reserves the right in a “pay-or-play” provision
not actually to utilize the Director's services on the motion picture in
whole or in part, then the Employer will expressly refer to such right
in the deal memorandum it delivers under Paragraph 4-108 prior to
commencement of the Director's services and further will provide in
said memorandum for an additional negotiated sum to be paid to the
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Director in the event that the Employer does exercise its pay-or-play
right.

Payment To and Mitigation By Discharged Employees

If a Director is removed from a motion picture, the Employer shall
forthwith deliver to the Guild for the Director all remaining unpaid
non-deferred, non-contingent compensation as provided by the
personal services agreement or deal memo.

If Employer disputes its obligation to pay said compensation to the
Director, the amount in dispute shall be deposited with a mutually
acceptable bank or other third party designated by an Arbitrator.
Such escrow agent shall distribute the amount deposited, together
with interest accumulated, if any, according to the provisions of any
settlement agreement or, if the dispute is not settled, according to the
award of an Arbitrator or judgment of a court of law.

If the Director is employed by third parties during the remaining
period during which the Director was guaranteed employment in the
motion picture, Employer shall be entitled to an offset of the
compensation arising from such new employment for such remaining
portion of the guaranteed period against the compensation remaining
unpaid under the earlier agreement. Under the described
circumstances, the Guild guarantees repayment from the Director to
the extent herein provided. Employer agrees that the Director shall
have no obligation to mitigate damages arising from his or her
removal and that the only obligation of the Director in such event will
be to repay or offset sums as herein set forth if the Director, in his or
her sole discretion, actually accepts employment during the remaining
guaranteed period of the motion picture.
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ARTICLE 7

Directors' Minimum Conditions - Preparation,
Production and Post-Production

Section 7-100 PREAMBLE

7-101

The Director's professional function is unique, and requires his or her
participation in all creative phases of the film-making process,
including but not limited to all creative aspects of sound and picture.

The Director works directly with all of the elements which constitute
the variegated texture of a unit of film entertainment or information.

The Director's function is to contribute to all of the creative elements
of a film and to participate in molding and integrating them into one

cohesive dramatic and aesthetic whole.

No one may direct, as the term direct is generally known in the
motion picture industry, except the Director assigned to the picture.

The following provisions of this Article 7 are therefore agreed upon:

Section 7-200 DISCLOSURE AND CONSULTATION WITH RESPECT

7-201

7-101

TO COMMITMENTS

Disclosure Before Assignment

Prior to the employment of the Director, or in the case of a Director
employed under a term contract or multiple picture contract or under
option, prior to his assignment to a picture, Employer shall inform
him or her of the following in relation to the picture in question:

(a) the names of artistic and creative personnel already employed;

(b) all existing film contemplated to be used;
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(c) any rights of script approval or cast approval contractually
reserved to any person other than the Employer and the
individual Producer;

(d) the top sheet (summary) of any Theatrical Budget or a
Television Pattern Budget (as the case may be) which has been
established and any limitations thereof, if any. The Director
shall use his or her best efforts to conform with such budget.
The Director shall have the responsibility and opportunity to
express his or her opinion with respect to the practicability of
the budget; and

(e) the story on which the motion picture is based and the script, if
any exists, shall be made available to the Director.

It is the intention hereof that Employer shall make full and complete
disclosure to the Director of all of the existing artistic and creative
commitments with respect to the picture for which the Director is to
be employed prior to his or her actual employment, or prior to his or
her assignment to the picture if previously employed or optioned
without such an assignment.

It is recognized that Directors frequently accept an assignment based
upon the Employer's representation as to the budget and shooting
schedule of a motion picture. It is therefore agreed that after the
Director's assignment to a theatrical motion picture or a television
motion picture ninety (90) minutes or longer, the Employer shall not
in bad faith or capriciously reduce the budget or the shooting
schedule.

In addition to the foregoing, Employer shall give full and complete
disclosure of the below-the-line budget to the Director of a theatrical
motion picture or a long-form television motion picture at the time
the Director is employed or assigned, and provide all subsequent
revisions to said budget.

The individuals responsible for approving the budget of a theatrical

motion picture shall, prior to the budget being set, consult with the
Director with respect to its practicality.
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7-203

7-204

7-201

If the Director of a long-form television motion picture is hired before
the budget is approved, the individuals responsible for approving the
budget shall, prior to the budget being set, consult with the Director
with respect to its practicality.

Consultation After Assignment

Subject to other specific provisions hereof, between the time the
Director is employed (or in the case of a Director employed under a
term contract or multiple picture contract or under option, after his or
her assignment to the picture), and until the time he or she delivers
the Director's Cut, he or she shall be informed as soon as practicable
of any proposal concerning and, if reasonably available, shall
participate in all decisions with respect to: (a) any changes in the
elements of which he or she has been previously notified, or proposed
casting and the employment of other artistic or creative personnel,
and of any rights or approval thereafter granted to third parties; (b) all
creative elements in the production of the film, including but not
restricted to the script and any revision thereof, casting, employment
of artistic and creative personnel, location selection, set design and
construction; pre-production, shooting and post-production
scheduling; (c) in no case will any creative decision be made
regarding the preparation, production, and post-production of a
motion picture without the consultation of the Director. The
Director's advice and suggestions shall be considered in good faith.

Consultation Regarding UPM

With respect to theatrical motion pictures and non-episodic television
programs, Director will have the right of consultation with respect to
assignment of a UPM assigned after the Director is assigned. The
final decision with respect to assignment of the UPM shall remain
with the Employer.

Selection of First Assistant Director

The Director shall have the right, subject to the terms of Articles 14
and 15, to select the First Assistant Director on any theatrical motion
picture and any non-series television motion picture (90) minutes or
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7-206

longer, provided that such selection must be consistent with the
budget of the motion picture and the First Assistant Director selected
is not guilty of any criminal conduct. The Director may replace the
First Assistant Director provided that such action does not adversely
affect the budget of the motion picture. The Employer shall have the
right for just cause to discharge a First Assistant Director selected in
accordance with this Paragraph 7-204 and a substitute First Assistant
Director shall be selected pursuant to this Paragraph.

Second Unit Director

In the event second unit work shall be contemplated, the Director
shall be given an opportunity to consult with the individual Producer
and participate in considerations as to the person to be engaged to
direct such second unit work. In the event of disagreement between
the Employer and the Director as to the choice of the person to be
engaged as Second Unit Director, the Employer shall submit to the
Director a list of three (3) qualified individuals any one (1) of whom
would be approved as Second Unit Director and the Director shall be
obligated to approve one (1) of such three (3) persons.

The Director shall be given the opportunity to consult with the
Second Unit Director with respect to the manner in which the second
unit work is to be performed and may delegate the supervision of the
assemblage of second unit photography to the Second Unit Director.

Individual With Final Cutting Authority

The individual having final cutting authority over the motion picture
shall be designated in the Director's Deal Memorandum. In the event
such individual ceases to be employed by Employer, the individual
named by the Employer to succeed the designated individual shall be
a person of equivalent rank. The successor's name shall be deemed
incorporated into the Director's Deal Memorandum. If the Employer
has not named any such person, then the Employer shall submit to the
Director the names of three (3) individuals, any of whom would be
acceptable to the Employer as the person to have the final cutting
authority over the motion picture. The Director shall select one (1)
individual from the three (3) proposed names, and the name of the
individual selected shall be deemed to have been incorporated into
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the Director's Deal Memorandum. Employer shall not be deemed to
have breached this provision for a reasonable time following the end
of employment of the individual originally designated in the Deal
Memorandum. During this period, Employer may designate any
individual who may temporarily perform all or some of the former
employee's functions in exercising final cutting authority.

Production Executives

Employer recognizes that if the Director has a dispute with the
individual in charge of the specific project, the Director has the right
to contact the executive in charge of television or theatrical
production, as the case may be. The executive will listen to the
Director, but may delegate to another person the determination of the
dispute. This right is limited to theatrical motion pictures, television
long-form productions and multi-part closed-end series. This right
may not be exercised to delay production or post-production or to
otherwise increase costs.

One Director To A Film

There will be only one Director assigned to direct a motion picture at
any given time.

However, such limitations shall not be construed as precluding
assignment of bona fide teams or of more than one (1) Director to
direct pick-ups, added scenes or different segments of a multi-storied
or multilingual motion picture (e.g., "Tales of Manhattan," "Love
Boat" and "Tora-Tora-Tora") or different segments of a multi-part
closed-end television series (e.g., "Roots") or the assignment of more
than one Director when required by foreign laws, regulations or
subsidies, or assignment of a Second Unit Director or any specially
skilled Director (e.g., underwater work or aerial work) to work under
the supervision of the Director or a similar customary practice not
inconsistent with the general intent of this Paragraph 7-208.

The Directors' Council of the Guild shall not unreasonably withhold

its consent to a waiver of the above provisions when two (2)
Directors apply for the same based on professional necessity.
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At the Employer's request, the Guild agrees to the following
exception to this Paragraph 7-208. This exception shall be effective
from July 1, 2008 to January 1, 2010 and thereafter unless either the
Guild or the AMPTP terminates this exception after giving thirty (30)
days written notice.

On an episodic television motion picture which is thirty (30) to sixty
(60) minutes in length, the Employer may assign another Director to
function as a consultant (herein called "Consulting Director"), subject
to the following:

(a)  the Director has not previously directed a motion picture under
this or any preceding BA;

(b) the Consulting Director has been employed no more than two
(2) times under this exception;

(c) all the Employer's instructions in connection with the
production must be communicated to the Director;

(d) the Consulting Director may only counsel and advise the
Director, and may not instruct or give suggestions to the actors
or crew; and

(e) the Consulting Director shall be paid not less than the
applicable minimum but is not entitled to any additional
compensation pursuant to Articles 11, 18 and 20 and is not
entitled to credit under Article 8 or any creative rights under
Article 7.

The Consulting Director may not replace the Director, subject to the
emergency provision in Paragraph 7-1401.

The Employer shall state on the Director's deal memorandum
submitted pursuant to Paragraph 4-108 that a Consulting Director has
been assigned pursuant to this exception. The Employer shall also
state on the Consulting Director's deal memorandum that he or she is
assigned as a Consulting Director.
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Consultation Regarding Editor

If the Employer intends to terminate the motion picture editor’s
employment on a theatrical motion picture, the Employer shall notify
the Director at least two (2) business days before the termination.
During that two (2) day period, the Director shall have the right to
consult with the Employer regarding the decision to terminate the
editor and the selection of a replacement editor. Upon the Director’s
request, the Employer agrees that the president of production, or an
individual with an equivalent rank if the Employer does not employ
an individual with that title, shall consult with the Director with
regard to the aforementioned matters. The final decision with respect
to the termination of the editor and the selection of any replacement
editor shall remain with the Employer, unless the Director has rights
of approval regarding the termination of the editor or selection of any
replacement editor.

Section 7-300 PREPARATION

7-301

7-209

Literary Material

When the Director is assigned, at his or her request, any existing
script or outline in whatever form intended for the production of the
motion picture shall be immediately delivered to him or her. Any
changes or additions in such script shall be submitted to the Director
promptly and before such changes or additions are made available for
general distribution. The individual Producer or other appropriate
person will confer with the Director to discuss and consider the
Director's suggestions and opinions with respect to such changes or
additions and will confer with the Director to discuss and consider
any script changes or revisions which the Director recommends.
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Script Delivery

(a)

(b)

In episodic television, the Employer shall deliver the “working
draft™ of the script to the Director not later than one day prior
to the commencement of the Director's preparation period.

A “working draft” is defined as a draft script which is intended
to serve as the basis for the completed shooting script, with the
characters, locations and dialogue intended for the entire

episode. It is understood that the “working draft” is subject to

change and that an outline does not suffice as a “working
draft.”

The Employer shall email a copy of the script “cover sheet” to
a Guild employee designated by the DGA and to a designated
Employer representative(s) on the same day, or as soon as
practicable thereafter, that the “working draft” script is
provided to that episode’s Director. The cover sheet shall be
accompanied by a statement signed and completed by the Unit
Production Manager of the series containing the following
information:

“This will confirm that (insert name of
production company) furnished a copy of the 'working draft’
script for episode (insert episode number or title) of

the [J one-half hour or [J one hour (check one) series entitled
(insert title of series) to the

Director of that episode,

(insert name of Director), on

(insert date).

"Check box if the 'working draft' script was furnished to the
Director at least one day before the commencement of the
Director's preparation period: [

* During the 2020 negotiations, the parties agreed to change the term “writer's draft” to

“working draft.” The parties agreed that this change is non-substantive and does not alter the
nature of the script that the Employer is required to deliver to the Director as provided herein.
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"Complete the following if the 'working draft' script was
furnished to the Director after the commencement of the
Director's preparation period:

"Day of Director's preparation period that 'working draft'
script was furnished to the Director: (e.g.,
Ist, 2nd, 3rd etc.).

"This is episode number  (insert episode number) of a
series order of  episodes in its season (indicate
season number).

"Check box if the 'working draft' script was furnished on
or after the second day of the Director's preparation
period on a one-half hour series or on or after the third
day of the Director's preparation period on a one-hour
series: [ If this box is checked, the Employer is
required to obtain the signature of the
Writer/Executive Producer on this statement.

“By (signature of Unit
Production Manager to appear here)

13

(print name of Unit

Production Manager)”

“Date 29

“Additional Signature of Writer/Executive Producer
if Required (see above):

“By (signature of
Writer/Executive Producer to appear here)

13

(print name of

Writer/Executive Producer)”

“Date 29
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(c)

(d)

The DGA shall notify the Employer if the UPM statement has
not been provided, and the Employer shall cure this omission.

The Employer shall be responsible for obtaining the signature
of the Writer/Executive Producer, if required, which shall not
delay the submission of the UPM statement and which shall not
be required to be submitted to the DGA.

The parties have established the following requirements with
respect to the timely submission of scripts for any one-half
hour or one-hour episodic series in its first year of production:

(1)  For each such series, at least 50% of all “working draft”
scripts for the season's episodes must be delivered
timely.

(2) For any “working draft” script delivered late after the
allowable percentage of late scripts on a first-year
production has been exhausted, Employer will pay a
penalty in the amount of $1,000 for each day that the
“working day” script is late in accordance with
subparagraph (e) below.

The parties have established the following requirements with
respect to the timely submission of scripts for any one-half
hour or one-hour episodic series in its second or subsequent
year of production as follows:

(1)  For each such series in its second year of production, at
least 60% of all “working draft” scripts for the season's
episodes must be delivered timely.

(2)  For each such series in its third year of production, at
least 70% of all “working draft” scripts for the season's
episodes must be delivered timely.

(3) For each such series in its fourth or subsequent year of

production, at least 75% of all “working draft” scripts for
the season's episodes must be delivered timely.
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(4) For any “working draft” script delivered late after the
applicable allowable percentage of late scripts has been
exhausted, Employer will pay a penalty in the amount of
$1,000 for each of the first three (3) days that the
“working draft” script is late and $2,250 per day for each
day delivered late thereafter in accordance with
subparagraph (e) below.

Payment of the late script penalty is due thirty (30) days
following the completion of principal photography of the
episode which exceeds the allowable percentage of late scripts
as provided above. One-half of the payment shall be made to
the Directors Guild-Producer Health Plan, and the other half
shall be split between the Director and the First Assistant
Director in the ratio of two-thirds (2/3) to the Director and
one-third (1/3) to the First Assistant Director as an allowance,
but shall be sent to the DGA for transmittal.

If the “working draft” script is submitted to the Director on his
or her second day of prep or later for a one-half hour episode or
the third day of prep or later for a one-hour episode:

(1) The Employer shall require the Writer/Executive
Producer to sign the UPM statement referenced above.

(2)  The Employer shall require the Writer/Executive
Producer to have a discussion with the Director and a
representative of the Employer (which shall be either a
production or creative executive) to discuss delivery of
the “working draft” script and a plan for completion of
the episode.

(3) The foregoing discussion shall include a senior level
executive of the Employer when the episode is the third
time (and each subsequent third time) during a season of
the series that a “working draft” script was submitted to a
Director on the second day of prep or later for a one-half
hour episode or third day of prep or later for a one-hour
episode of the same series.
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(g) Atthe end of each season, the DGA shall provide the AMPTP
with information about the timeliness of scripts and the
penalties paid on each series during the season.

(h)  Employers will continue to cooperate with the Guild in
providing data and arranging meetings on this subject. Upon
request, Employer will provide the Guild with copies of the
season's production schedule, including directing assignments,
at the start of each production season, and revisions as they
occur.

Stunts

Any stunt sequence mentioned in the shooting script delivered to the
Director (whether or not a waiver of Paragraph 7-302 was granted)
may not be increased in magnitude or in degree of difficulty, nor may
a stunt sequence be added to such script or later increased in
magnitude or degree of difficulty, without the Director's consent to
the change. Such consent will not be unreasonably withheld. The
Employer may diminish the magnitude of a stunt sequence in the
shooting script or eliminate it entirely without the consent of the
Director.

Television Preparation Time

With respect to a motion picture (excluding pilots) which is produced
for Network Prime Time or is governed by Article 20 and of a type
generally produced for Network Prime Time, the Director shall be
afforded actual preparation time of no less than three (3) days for a
one-half hour program, seven (7) days for an hour program and
fifteen (15) days for a two-hour or longer program.

Inclusion of Director's Name on Episodic Television Scripts

With respect to episodic television motion pictures, the Director's
name shall appear on the title page of each script distributed after
he/she is assigned. The omission of the Director's name shall not,
however, be subject to grievance and arbitration under Article 2 of
this Agreement.
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Casting in Episodic Television During the Director's Preparation
Period

An episodic television Director must be informed no later than the
first day of his or her preparation period of any casting procedures or
casting schedule for the episode, if known. In addition, the Director
shall be invited to participate in any ‘“‘casting concept call” for casting
the episode that takes place during his or her preparation period.

When casting transmits information related to making casting
decisions by electronic link during the Director's prep period, the
Director shall be included on the distribution of those links at the
same time that they are sent to the Writer/Executive Producer or any
other producer.

Except when time constraints do not permit, the Director, during his
or her preparation period, shall be afforded a reasonable opportunity
to provide his or her casting input to the Writer/Executive Producer
before casting recommendations or decisions are communicated to
the studio and/or network.

Section 7-400 PRODUCTION

7-401

7-306

Dailies

Consistent with the orderly progress of photography, the Director
shall see the dailies of each day's photography at a reasonable time.
No one shall be present at the screenings of such dailies except those
persons designated by the individual Producer, the Employer, or the
Director, and all such persons shall have a reasonable purpose for
attending such screenings. The Editor assigned to the picture shall be
present at all such screenings at the studio.

Dailies for a television motion picture may be in the form of
videocassettes.

While the Director is on distant location, and when it is required that

the Director be provided with distant location viewing facilities
pursuant to Paragraph 7-402 below, the Employer will ship the dailies
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of each day's photography within twenty-four (24) hours (excluding
Saturdays, Sundays and holidays) after synchronization of picture and
track by the Editor or someone else under his or her supervision.
Failure to ship dailies of more than three (3) aggregate days'
photography shall constitute a breach of this obligation, unless
excused by a force majeure.

Distant Location Viewing Facilities

With respect to theatrical motion pictures, anthology television
motion pictures and pilots, when the company and the Director are
scheduled for distant location of four (4) or more consecutive days of
shooting, if requested by the Director not less than five (5) days, if
practicable, prior to the departure for the distant location, the

Director will be provided with interlocking sound and picture
projection facilities or their equivalent (for example, kemtable type of
viewing device or cassette viewing equipment) for viewing dailies on
such distant location.

Private Office and Parking

The Employer will provide the Director with a private office at the
studio, and a private facility on the set or immediately adjacent
thereto at the studio but not at the same time. On distant location
where private facilities are provided to others on the set or
immediately adjacent thereto, a private facility shall also be provided
the Director on the set or immediately adjacent thereto.

(a)  For purposes of this Section, an “office” shall be a room with a
door which can be shut, adequate ventilation, a telephone, a
desk and desk chair, room for no less than two additional
persons and good lighting. Sanitary facilities shall be in a
reasonable proximity to said office.

(b)  When the Employee utilizes an office in his or her home in
connection with an employment agreement with the Employer,
such utilization by the Employee shall be deemed to be at the
request of and for the convenience of the Employer. Employer
acknowledges that Employees are frequently required to
perform services hereunder at their home.
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(c)  Employer shall use its best efforts to provide reasonable
parking space at no charge for all Employees while they are
rendering services in production, pre-production and post-
production covered by this BA.

(d)  Upon the Director's request, the Employer shall provide the
Director private transportation during the period of
photography to and from local locations, provided such
transportation does not increase Employer's costs.

Second Unit Photography

Prior to the start of principal photography, the Employer shall fully
disclose to the Director what material is intended to be shot as second
unit. During scheduled principal photography, such second unit work
will not be enlarged except for exigencies which cannot be
reasonably anticipated.

Any disagreement relating to the provisions of this Paragraph 7-404
may be submitted to arbitration, but the Employer shall not be
prevented from completing the work in question. In determining said
dispute, the Arbitrator shall be guided by the fact that the parties
hereto have agreed that the following is a list of examples of
circumstances which may not be reasonably anticipated prior to the
start of principal photography and which may be the basis of the
enlargement of second unit work during principal photography. This
list is not intended to be all-inclusive of such circumstances.

1. Weather conditions.
2. A change in actor availability.
3. Force majeure.

4. Special effects shooting problems.

5. Problems or time pressures arising from the scheduling,
availability or accessibility of locations.

6. Problems arising from restrictions in permits.
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7. Process plates needed during principal photography.
8. Foreign locations needed for "establishing shots."

Special Photography and Processes

Prior to completion of principal photography, the Director shall be
advised of and shall participate in considerations with respect to the
utilization of the following:

trick shots

process plates

inserts

montages

miniatures
transparencies
backgrounds

stock film

glass and matte shots
optical devices

After principal photography, the Director shall be consulted and

participate in considerations with respect to the foregoing, subject to
his or her availability.

Use of Video Assist

The parties agree that on theatrical motion pictures and on television
motion pictures ninety (90) minutes or longer, video assist may not be
used without the Director's permission.

When the Director of a theatrical motion picture elects to use video
assist, he/she shall determine the number and placement of monitors

to be used.

Videotape of Performance

When a camera block rehearsal of a multi-camera television motion
picture is videotaped so that all cameras are recorded (i.e., a “quad
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split”), no one shall have access to a copy of the videotape prior to the
completion of the Director’s Cut without the knowledge of the
Director.

Audience Switchers

The audience switcher function is to be performed under the direction
of the Director.

Section 7-500 EDITING AND POST-PRODUCTION

7-501

7-502

7-407

Responsibility of Director

The Director shall be responsible for the presentation of his or her cut
of the motion picture (herein referred to as the “Director's Cut”) and it
is understood that his or her assignment is not complete until he or
she has presented the Director's Cut to the Employer, subject to the
terms and conditions of this BA, as soon as possible within the time
period hereinafter provided for.

Subject to Paragraph 7-505(g)(2), no one other than the Director may
supervise the editing of the first cut of the film following completion
of the editor's assembly, but if the Director refuses to, or due to
incapacity, cannot supervise the first cut, the Employer may assign
another person to edit the film. Within one (1) day following such an
assignment, the Employer shall send the Guild written notice thereof.

“Hotline”

Any Director who has completed ninety percent (90%) but less than
one hundred percent (100%) of the scheduled principal photography
of a theatrical motion picture or television motion picture ninety (90)
minutes or more in length cannot be replaced, except for cause, until
the following procedure (herein referred to as “hotline”) has taken
place: (a) The Employer shall give the Director and the Guild prompt
notice of its intention to so replace the Director; and (b) the available
parties shall immediately jointly discuss the matter (the Employer is
to be represented in such discussion by the person designated in the
deal memo, or a higher ranking executive); and (c) if the parties are
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unable to resolve the matter, the decision of the Employer shall be
final.

Vesting of Post-Production Rights

Notwithstanding the provisions of Paragraph 7-502, a Director who is
replaced after directing ninety percent (90%) but less than one
hundred percent (100%) of the scheduled principal photography of
any motion picture shall be the Director of the film entitled to all the
post-production creative rights set forth in this Article 7, unless (a)
the Director was primarily responsible for causing the motion picture
to be “over budget” or (b) the substituting Director was required to
direct more than ten percent (10%) of all principal photography for
the picture. Reshooting initial photography due to faulty negative
caused by technical problems shall not be included in the
computation of the ten percent (10%). The Employer may not
schedule additional photography to avoid the express intent of this
provision and has the burden of proving the necessity of such
additional photography.

A Director who has directed one hundred percent (100%) of the
scheduled principal photography of a motion picture may not be

replaced except for gross willful misconduct.

No Interference with Director's Cut

No one shall be allowed to interfere with the Director of the film
during the period of the Director's Cut. There shall be no “cutting
behind” the Director as that term is commonly understood in the
motion picture industry. The term “cutting behind” means any
editing prohibited by the terms of this BA, including editing by
electronic means. When a release date must be met in an emergency,
the Director's cutting time may be reduced to an amount of time equal
to one-half the actual time period available for cutting.

Preparation of Director's Cut

The Director shall prepare the Director's Cut of the film for
presentation to the individual Producer and to the person designated
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in the Director's deal memo as having final cutting authority, in the
ordinary course of business, over the motion picture. The Director
shall diligently and continuously render his or her services in
connection with the preparation of the Director's Cut and shall remain
reasonably available on the premises during such period.

In pursuance thereof, the following procedure shall be followed:

(@)  The Director shall see the assembled sequences as soon as the
Editor has assembled them in accordance with the Director's
instructions during the photography of the picture, provided
this will not delay the time and preparation of the assemblage
of the sequences. If the Director does not give such directions,
the Editor may proceed with the assemblage of the sequences
without them. The Director shall then make whatever changes
he or she deems necessary. As to television, such changes shall
be made by the Director working with the Editor and in
consultation with the individual Producer. The Editor will
make no further changes except under the Director's
instructions until the completion of the Director's Cut.

With respect to television, the Employer shall cause the
sequences to be assembled and made available for viewing by
the Director promptly after the close of principal photography
so that the Director's Cut can be commenced immediately.

(b)  The Director's Cut shall be accomplished within the following
time periods:

Theatrical Motion Pictures

(1)  Within ten (10) weeks after the close of principal
photography or within a period of time after the close of
principal photography equal to one (1) day of editing
time for each two (2) days of originally scheduled
photography (as such schedule may have been increased
or decreased by mutual agreement between the Director
and the Employer), whichever is greater.
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With respect to a low budget film (as defined in
Paragraph 3-101), within six (6) weeks after the close of
principal photography or within a period of time after the
close of principal photography equal to one (1) day of
editing time for each one (1) day of originally scheduled
photography (as such schedule may have been increased
or decreased by mutual agreement between the Director
and the Employer), whichever is greater.

Pilot (and the First Episode of a Series Ordered Without a

Pilot)

3)

4)

As to a pilot, or the first episode of a series ordered
without a pilot, having a running time of thirty (30)
minutes or less (or between twenty (20) and thirty-five
(35) minutes in the case of a High Budget SVOD pilot or
the first episode of a series ordered without a pilot),
within two (2) days plus time and the opportunity to
make changes, if necessary, but not to exceed one (1)
more day.

As to a pilot, or the first episode of a series ordered
without a pilot, having a running time of sixty (60)
minutes or less, but more than thirty (30) minutes (or
between thirty-six (36) minutes and sixty-five (65)
minutes in the case of a High Budget SVOD pilot or the
first episode of a series ordered without a pilot), within
five (5) days.

Television Motion Pictures (Other than a Pilot and the First

Episode of a Series Ordered Without a Pilot)

&)

(6)

As to television motion pictures having a running time of
thirty (30) minutes or less, within one (1) day plus time
and the opportunity to make changes, if necessary, but
not to exceed one (1) more day.

As to television motion pictures having a running time of
sixty (60) minutes or less, but more than thirty (30)
minutes, within four (4) days.

-79 - 7-505



7-505

(©)

(d)

(7)  As to television motion pictures having a running time of
ninety (90) minutes or less, but more than sixty (60)
minutes, within fifteen (15) days.

(8)  As to television motion pictures having a running time of
one hundred twenty (120) minutes or less, but more than
ninety (90) minutes, within twenty (20) days.

(9)  As to television motion pictures having a running time of
more than two (2) hours, twenty (20) days, plus five (5)
days for each additional hour in excess of two (2) hours.

If the assemblage of the film is not completed at the close of
principal photography, the above time periods shall not
commence to run until such assemblage is completed, unless
delay in the completion of the assembly of the film beyond the
close of principal photography is caused by the Director.

For the purpose of this Paragraph 7-505, the word “promptly”
shall be defined as four (4) business days after close of
principal photography in the case of a half-hour television
program and six (6) business days after close of principal
photography in the case of a one-hour television program.
Employer shall use reasonable efforts to cause the assembly to
be delivered as soon as possible following close of principal
photography and before the fourth or sixth business day,
whichever is applicable. If the assembly is not promptly
completed and made available, then, when it is completed,
Employer shall hold it available for Director's first availability
up to two (2) calendar weeks to permit the Director to prepare
the Director's Cut.

No one (other than the Editor and the Editor's immediate staff)
shall view the completed assembly before the Director or, if the
Director so requests, for twenty-four (24) hours after the
Director's initial viewing. The Director may not exhibit the
film to anyone else without approval of the Employer.

When the Director's Cut is ready, the Director shall screen such
cut for the individual Producer and for the person, if any,
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designated in the Director's deal memo as having final cutting
authority over the motion picture. During the screenings of the
Director's Cut for the individual Producer and the person, if
any, so designated in the deal memorandum, the Director shall
be entitled to make recommendations for further changes in
following cuts.

At the Director's request, the Director's Cut of a theatrical
motion picture shall, at Employer's election, be previewed
before a public audience or be screened before a private
audience which shall consist of no fewer than one hundred
(100) persons, exclusive of relatives or employees of the
Employer. For the purpose of such preview or screening, the
Director shall have the right to include tracked music and
effects in the Director's Cut. Employer shall grant the Director
access to the music and effects, if any, in its library and shall
provide the Director no less than one (1) day of dubbing to
incorporate music and effects into the Director's Cut. In the
event the Director requests such a showing, such preview or
screening shall be deemed to be the delivery of the Director's
Cut.

The following procedures are intended to implement the
provisions of Paragraphs 7-505 and 7-507 relating to cutting
time for Directors of television motion pictures and represent
no substantive change in the Director's rights and obligations as
contained in said Paragraphs.

The Director and the Editor will view the Editor's assembly in a
projection room and on a moviola or other similar device and
the Editor will note all the Director's instructions. The Editor
will then implement all the instructions. The Director and
Editor will again view the material in a projection room, and
the Editor will note and implement any further instructions.

The following rules apply to television motion pictures sixty
(60) minutes or less:

(1)  The Director's Cut may be no more than approximately
one (1) minute over or under the planned broadcast time.
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Upon Employer's request, photography in the editor's
assembly not used in the Director's Cut shall be
maintained separately.

If the Director does not start the Director's Cut within
twenty-four (24) hours after he or she receives notice
that the editor's assembly is or will be complete,
Employer may assign any other person to supervise
editing of the first cut of the motion picture following
completion of the editor's assembly. Any time the
Employer assigns a person other than the Director to
supervise editing of such first cut, Employer shall send
the Guild written notice thereof not later than one (1) day
following the assignment.

If Employers' costs increase because of the provisions of
this subparagraph (g), the AMPTP may terminate such
provisions not earlier than January 1, 2022, provided the
AMPTP sends the Guild sixty (60) days written notice
advising the Guild that this subparagraph (g) is
terminated and provided representatives of the AMPTP
and the Guild meet within the sixty (60) days in a good
faith attempt to resolve the Employers' problems.

On theatrical motion pictures incorporating substantial
effects — such as a CGI character or effects which
determine plot points — the Director shall be given an
opportunity to incorporate reasonable temp effects,
which may necessitate additional cutting time, for the
preview of the Director’s Cut, unless the release date
does not permit the additional time required. The parties
acknowledge that cost is an element of determining
“reasonableness.”

The Director of a long-form television motion picture
which incorporates substantial effects — such as a CGI
character or effects which determine plot points — shall
be given an opportunity to incorporate reasonable temp
effects for the preview, if any, of the Director’s Cut,
which may necessitate additional cutting time. The

-82 -



7-506

(1

)

foregoing shall not apply when the delivery date does not
permit the additional time required. The parties
acknowledge that cost is an element of determining
“reasonableness.”

If the Director of a theatrical motion picture has not been
given the cutting time prescribed by Paragraph 7-505,
and the original release date is postponed while the
motion picture is still in the editing process, the Director
shall be provided with additional editing time to the
extent available for cutting in order to meet the new
release date. In no event shall the Employer be required
to provide the Director with an aggregate cutting period
(i.e., the period consisting of the original cutting period
plus the added editing time) that exceeds the period
prescribed by Paragraph 7-505.

If the Director of a long-form television motion picture
has not been given the cutting time prescribed by this
Paragraph 7-505, and the original delivery date is
postponed while the motion picture is still in the editing
process, the Director shall be provided with additional
editing time to the extent available for cutting in order to
meet the new delivery date. In no event shall the
Employer be required to provide the Director with an
aggregate cutting period (i.e., the period consisting of the
original cutting period plus the added editing time) that
exceeds the period prescribed by this Paragraph 7-505.

Right to Be Present and to Consult

The Director shall have the right, subject only to his or her
availability, to be present at all times and to consult with the

Employer throughout the entire post-production period in connection
with the picture. The Director must be notified of the date, time and
place of each post-production operation. The Director shall be

afforded a reasonable opportunity, subject to his or her availability, to
screen and discuss the last version of the film before negative cutting
or dubbing, whichever occurs first.
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A post-production locale will not be selected for the purpose of
depriving the Director of his or her post-production rights. The
Director shall be informed of the intended post-production locale in
his or her deal memo. When the post-production locale is at a distant
location (i.e., when the Director is required to remain away from
home and be lodged overnight), the Employer will pay for the
Director's transportation, meals and accommodations while the
Director is rendering post-production services.

Delivery Date for Television Motion Picture

(a)  Notwithstanding anything to the contrary in this Article 7, it is
understood and agreed that with respect to television motion
pictures, the Director's editing privileges herein set forth may
not be exercised when the preparation of any television motion
picture for a projected delivery date does not permit the
expenditure of any or all of the time which would be required
by the exercise of the Director's cutting rights. It is understood
that a “projected delivery date” includes, but is not limited to, a
scheduled screening at an industry event such as the
“upfronts.”

(b)  Nothing in this Paragraph 7-507 permits reduction of the period
of the Director's cut resulting from the practice of

“warehousing,” as this term was used by the negotiators.

Right to Director's Cut

It is understood and agreed that the Director's right to prepare his or
her Director's Cut is an absolute right subject to the terms and
conditions of this BA.

The use of CMX or other technological changes whether now known
or not, which involve the physical editing of film or tape or other
recording devices, whether now known or not, shall in no way limit
or abridge the Director's right to prepare his Director's Cut, within
such technology.
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Editing Theatrical Motion Pictures

(a)

(b)

(c)

Except as is otherwise provided in subparagraph (g), this
Paragraph 7-509 applies only to theatrical motion pictures
which are subject to this BA and the principal photography of
which commenced during the term of this BA.

Employer recognizes that it is desirable for theatrical motion
pictures to be telecast without abridgment except as required by
Network Broadcast Standards and Practices. To this end,
Employer will endeavor to license films for network telecasting
with no abridgment other than for the aforementioned
Broadcast Standards and Practices reasons. In any event,
Employer agrees that the Director, if available, shall be
accorded the first opportunity to make such cuts as are required
if a film is required to be abridged for network telecast. In the
event the Director of such picture is deceased, the Guild will
appoint a Director of comparable stature and ability to
discharge such functions who will be deemed substituted for
the original Director in all respects under this Paragraph 7-509.
Such “Director abridging cut” shall be done for the Employer
at no additional cost, and subject to its approval. It is the
intention of the foregoing that in the first instance and as far as
practicable, the abridgment, if any, of theatrical motion pictures
shall be accomplished by the Employer, with the participation
of the Director, as aforementioned, and not by the network
acquiring telecasting rights in the theatrical motion pictures.

If a motion picture is licensed by Employer for United States
network free television or for United States national network
pay television exhibition under a contract which provides that
the network may edit the motion picture for such exhibition,
the Employer agrees to obligate the network or the distributor
to consult with the Director of such motion picture with regard
to such editing done by the network, subject to the following
conditions:

(1) The Employer or the distributor shall notify the Director
in writing, at Director's last address known to Employer
or the distributor, that such motion picture has been so
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licensed and is to be edited for such exhibition by the
network. Such notice shall include, if known at the time
of the notice, the amount of time to be added to or
removed from the motion picture and any change to the
aspect ratio. A copy of such notice shall be mailed to the
Guild. If the Director wishes to be consulted by the
network or the distributor with reference to such editing,
the Director shall, within five (5) business days after
service of such notice, notify the Employer and the
distributor in writing that the Director so desires to be
consulted. Upon service of such notice by the Director,
the Employer or the distributor shall notify the network
that the Director wishes to be consulted with reference to
such editing. The Employer shall obligate the network
or the distributor to give the Director who has served
such notice reasonable notice of the time and place at
which the network or the distributor will consult with the
Director with reference to such editing. If the Director
reports at the time and place so designated, the network
or the distributor shall then be obligated to consult with
the Director and in such consultations, the Director may
express his or her views with regard to the editing of the
motion picture for such network television exhibition.
As between the Director and the network and the
distributor, however, the final decision as to such editing
shall rest with the network and the distributor. The
requirement of consultation with the Director, as set
forth above, shall not apply when no editing is done by
the network or in any case in which the exigencies of
time do not permit, or if the Director does not make
himself or herself available at the time and place
designated as aforesaid.

The Director's services in connection with consultations
shall be provided at the time and place specified in the
notice at no cost to the network or Employer or the
distributor.

The consultation rights of this Paragraph 7-509 shall
apply to all editing of a theatrical motion picture released
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for such network exhibition. For this purpose only, the
word “editing” includes placement of or changes in
commercial breaks, interruptions, and promotional
announcements.

If a motion picture is licensed by Employer for United States
syndication and Employer edits such motion picture at its own
facilities, the Director, if available, shall have the right to edit
the motion picture if no additional costs are thereby incurred.

If the Employer desires to have new footage shot and added to
the motion picture beyond the theatrical version, the Director
(subject to reasonable availability) shall be offered employment
to shoot such new footage as and to the extent required by
Employer at a daily compensation rate no less than one-half of
the Director's initial daily compensation rate on the motion
picture.

Employer agrees not to license or edit or authorize any licensee
to edit feature length theatrical motion pictures in versions of
less than two (2) hours duration or the length of the picture as
released for general theatrical exhibition, whichever is lesser,
(except for Standards and Practices requirements) for in-flight
use as defined in subparagraph 18-102(b) (e.g., to avoid 45-
minute versions of motion pictures previously licensed as
theatrical films for use on Continental Airlines). In the event
of any inconsistencies between the provisions of this
subparagraph and the balance of Paragraph 7-509, then the
provisions of this subparagraph shall control.

If a theatrical motion picture is licensed by the Employer for
exhibition on a domestic national basic cable service,
domestically in New Media, for domestic in-flight exhibition or
for domestic videodisc/videocassette distribution, and the
Employer edits such motion picture at its own facilities in the
United States, the Director shall have the right to edit the
English language version of the motion picture at no additional
compensation. The foregoing right to edit for basic cable
exhibition shall be limited to the initial exhibition on a basic
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cable service and shall not include editing done to meet ratings
standards or requirements.

The provisions of this subparagraph (g) relating to editing for
domestic videocassette release and domestic in-flight release
shall also apply to long-form television motion pictures which
are subject to this BA and the principal photography of which
commenced during the term of this BA.

None of the foregoing shall apply in any case in which the
exigencies of time do not permit or if the Director does not
make himself or herself available at the time and place
designated by the Employer to perform such editing.

Editing of Motion Picture for Foreign Television Exhibition

If a motion picture originally produced for television is sold or
licensed for foreign exhibition and Employer requires additional
shooting, the Director (subject to reasonable availability) shall
supervise any editing of the English language version at no additional
compensation, and shall be offered employment to shoot any such
additional footage at a daily compensation rate equal to the Director's
initial daily compensation rate on the motion picture.

Assumption of Obligations by Buyer or Assignee

As a condition of the effectiveness of any sale or assignment of a
motion picture produced during the term of this BA, the Employer
shall obtain a specific assumption of its obligations under Paragraphs
7-509 and 7-510 from the purchaser or assignee. If Employer
authorizes its distributor to supervise editing of a theatrical motion
picture, then the distributor, in lieu of the Employer, shall be subject
to all of the same obligations and shall exercise the same rights of
Employer pursuant to Paragraphs 7-509 and 7-517 with respect to any
such picture produced during the term hereof. If Employer authorizes
its distributor to supervise editing of a long-form television motion
picture for foreign television exhibition, then the distributor, in lieu of
the Employer, shall be subject to all of the same obligations and shall
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7-513

7-514

7-515

exercise the same rights of Employer pursuant to Paragraph 7-510
with respect to any such picture produced during the term hereof.

Producer's Scheduling Authority

Employer shall not use its scheduling authority to deprive a Director
of his or her creative rights under this Article 7.

Right of Consultation

The Employer shall consult with the Director with respect to coloring,
time compression and expansion, changes in the exhibition of the
aspect ratio (e.g., “panning and scanning’’) and changes to allow
exhibition in three dimensions made to a theatrical motion picture
after delivery of the answer print. The Director's services in
connection with such consultation shall be provided at no cost to the
network or Employer or distributor.

Screenings of Unfinished Television Motion Pictures

Until completed, a television motion picture may not be shown to any
third party not involved in its post-production (e.g., critics and
network affiliates), unless there is a notice on the screen at the
beginning and end of the television motion picture that it is an
unfinished work in progress. The omission of such a notice shall not
be subject to grievance and arbitration under Article 2 of the Basic
Agreement. However, this provision is not intended to prohibit the
showing of trailers or promos for an unfinished television motion
picture to third parties not involved in post-production of the
television motion picture.

Motion Picture Rating

If the Employer decides to appeal the rating given to a theatrical
motion picture by the Classification and Rating Administration of the
Motion Picture Association of America, the Director has the right to
participate fully in the proceedings before CARA's Appeals Board. If
changes are required to achieve the desired rating, the Director shall
have the right to make the changes.
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7-515

If Employer does not designate the Director as one of Employer's
representatives to the MPAA's Classification and Rating
Administration, the Employer's designated representative shall
promptly advise the Director of any communications with the
MPAA's Classification and Rating Administration. The Director
shall be told fully and accurately of the MPAA CARA's concerns, and
consulted in good faith with respect to any actions to be taken.

Circulation of Film Materials

The parties acknowledge the importance of limiting access to film
materials during production and post-production of theatrical motion
pictures. To that end, Employer will advise the Director of the
individual(s) designated to view dailies and the means of distribution
(e.g., cassette, etc.). Employer will consult with the Director
regarding the circulation of copies of cut material or of the Director’s
Cut, and the Director will not circulate copies of cut material or of the
Director’s Cut without the Employer’s approval. When permitted by
the Employer, security technologies such as encryption, watermarking
or firewalls approved for use by the Employer may be used to identify
the Director’s work in progress and the Director’s Cut to protect it
from unauthorized alteration. This provision will not interfere with
the Employer’s need to provide material to marketing personnel, nor
the Director’s need to provide material to personnel needed to
complete the film (e.g., conferring with an optical house, conferring
with a writer about added scenes, etc.).

Editing Theatrical Motion Pictures for Foreign Exhibition

If Employer licenses a theatrical motion picture for foreign theatrical
exhibition to which footage not contained in the domestic theatrical
version is added (whether the additional footage is already shot or is
to be newly shot), and the Employer edits the motion picture at its
facilities in the United States, the Director (subject to reasonable
availability) shall supervise the editing necessitated by the addition of
such footage into the motion picture at no additional compensation.
The foregoing shall not apply in any case in which the exigencies of
time do not permit. (If additional footage is to be shot for the foreign
version, the Director shall be offered employment to do so at a daily
compensation rate equal to the Director's initial compensation.)
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7-519

7-520

Release of “Director's Cut”

Employer may not identify any version of a theatrical motion picture
or a long-form television motion picture as the “Director's Cut” unless
it has been so identified by the Director. (This definition of
“Director's Cut” shall apply solely to this provision.)

Notice of Director's Editing/Consultation Rights

In the event that a theatrical motion picture or long-form television
motion picture is to be edited for release as provided in Paragraph
7-509(b), (¢), (d), (g), in Paragraph 7-510 or in Paragraph 7-517, and
the Director has the right to participate in the editing process, the
Employer shall notify the Guild, in writing, of the time and place at
which the editing is to be done. With respect to a theatrical motion
picture, such notice shall include, if known at the time of the notice,
the amount of time to be added to or removed from the motion picture
and any change to the aspect ratio. The Guild shall, in turn, promptly
provide such written notice to the Director. Within five (5) business
days after service of the Employer's notice upon the Guild, the
Director shall notify the Employer in writing that the Director desires
to perform such editing or to be consulted with reference to such
editing.

Participation of Directors in Post-Production Process for One-
Hour Series Television

The parties agree to convene meetings on an Employer-by-Employer
basis to discuss the participation of Directors of one-hour series
television in the post-production process. It is understood that the
Employer will honor requests from the Guild to supply post-
production schedules for its one-hour series in conjunction with the
meeting with that Employer.
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7-522
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DVD Release of Theatrical Motion Pictures or Long-Form

Television Motion Pictures

(a)

(b)

Theatrical Motion Pictures

The Employer shall advise the Director of a theatrical motion
picture of the schedule for release(s) of the domestic DVD as
soon as determined. Employer shall consult with the Director,
subject to Director's availability, concerning the content of the
DVD release(s) in a timely manner to allow full consideration
of the Director's input.

If a theatrical motion picture has been released domestically in
its original theatrical version on DVD, and a different version
of the motion picture which has not been approved by the
Director is later released domestically on DVD, Employer will
make the original theatrical version released on DVD available
as well. This obligation will be satisfied by any arrangement
which will allow an interested consumer ready access to a DVD
copy of the original theatrical version, (e.g., by allowing
purchase through the studio's catalog).

Long-Form Television Motion Picture

With respect to long-form television motion pictures, Employer
shall advise Director of the release schedule of the domestic
DVD as soon as it is determined. Employer shall consult with
the Director concerning the content of the DVD release in a
timely manner to allow full consideration of the Director’s
input.

Request for Label

In the event that a theatrical motion picture is to be exhibited
domestically on pay or free television, basic cable, home video, in-
flight exhibition or in New Media with a running time, format or
aspect ratio different from that of the domestic theatrical release
version, the Director may deliver to the Employer a written request of
the licensee of the motion picture to display one of the following
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labels, as applicable, prior to the commencement of the exhibition of
the motion picture:

(@)  The format of this motion picture has been modified from
its original version.

(b)  This motion picture has been modified from its original
version to run in the time allotted.

(¢)  The format and running time of this motion picture have
been modified from the original version.

The Employer agrees to forward the Director’s request to the licensee
of the theatrical motion picture.

Section 7-600 COPY OF MOTION PICTURE

7-601

7-602

With respect to theatrical motion pictures and television motion
pictures ninety (90) minutes or longer in length, produced during the
term hereof, which have had a general theatrical release or have been
exhibited on television or released on videodiscs/videocassettes, as
the case may be, in Los Angeles County, California, Employer agrees,
upon the written request of the Guild, to make available to the Guild
(without cost to the Guild) a copy of such originally released print
(which shall be a 16mm print if in existence in the United States) for
screening purposes only for the personal use of the Director of the
motion picture. Such print shall be made available by the Employer
to the Guild in Los Angeles, California, within two (2) weeks after
such written request by the Guild. The print is to be returned to the
Employer as soon as possible, but in no event later than five (5) days
after receipt by the Guild. The Guild and the Director will execute
any appropriate documents required by the Employer. With regard to
motion pictures released prior to the execution date hereof, a previous
originally released print will be so furnished, under like conditions, if
one 1s available.

With respect to motion pictures produced during the term hereof, if

the Employer goes out of business and there is no successor company,
the Employer may, in the alternative, either (a) deliver to the Guild,
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7-604

without cost to the Guild, a copy of a released print of such motion
picture or (b) make other arrangements for such print to be available
to the Guild, upon its request, for the screening purposes of the
Director as above provided, or (¢) if such print is not so available, to
permit the Guild to purchase a print at its cost, to be made from the
negative of such motion picture, for the purposes above provided.
The Guild and the Director will execute any appropriate documents
required to accomplish the purposes as above provided.

The Employer shall furnish the Director of the film, at no cost to the
Director, a videocassette of the release print of any theatrical film,
provided it is manufactured for sale on videocassettes. If it is not so
manufactured, the Employer will keep a 16mm print (or
videocassette) of the motion picture and make it available to the
Director upon his or her request. If the Employer has no storage
facility, the Employer shall transfer the motion picture to a 16mm
print or videocassette and give such print or cassette to the Director
who so requests and pays for such transfer.

Upon request, the Employer shall furnish the Director of an episode
of a television series sixty (60) minutes or less in length, after the first
television exhibition of the episode, a watermarked DVD copy of the
final “air” version of that motion picture without commercials at no
cost to the Director.

Section 7-700 PREVIEWS

7-701

7-702

7-602

With respect to theatrical motion pictures, the Employer will give the
Director of the film five (5) business days advance notice, if possible,
of the time and place of all previews (excluding press previews) at his
or her last known address. If the Director cannot be reached, the
Guild must be notified. The Employer will also give the Director
reasonable advance notice of the time and place of the first trade-
press preview which is held in either Los Angeles or in New York.

If the first preview (excluding press previews) is held outside of Los
Angeles or Orange Counties, California, the Employer must provide
the Director of the film, if he or she 1s available and has to travel to
attend such preview, with transportation and lodging as provided in
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7-704

7-705

Paragraph 4-104, from the place where the Director 1s then located in
the United States to the place of such preview.

If the Employer fails to notify the Director of the film of a theatrical
audience reaction preview (excluding press or marketing previews),
the Director shall have the right to hold a special comparable preview
at a comparable theater designated by the Employer at the Employer's
expense.

With respect to all theatrical motion pictures covered by this BA,
Employer will guarantee at least one (1) public or private showing.
The choice of the public preview or private showing shall be within
the discretion of the Employer; provided, however, that if a private
showing is chosen by the Employer, it shall be with an audience of
sufficient size and diversity to obtain adequate audience reaction.

The preview of the Director’s Cut shall not be conducted using the
“Avid-output” or other substandard process.

Section 7-800 COMPENSATION FOR CUTTING TIME

7-801

The Director shall not, by reason of the exercise of any of the rights
above granted, for services performed in connection with matters
described in the above provisions of Sections 7-200 through 7-700
above, be entitled to any additional or increased compensation.
However, every Director of a theatrical motion picture who is (a) paid
double minimum or less; (b) is closed on completion of photography;
and (¢) who does not refuse to view promptly the first assemblage of
the film shall be paid one (1) week's pay after close of his or her
engagement to the extent provided for in Article 3.

Section 7-900 COMPENSATION IN CASE OF LENDING

7-901

(THEATRICAL MOTION PICTURES)

If the services of a Director are loaned to another employer, the terms
of such loanout shall be deemed to include services of the nature
mentioned in this Article 7 performed by such Director for the
borrowing employer, and such Director shall be entitled to receive
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from the lending Employer such compensation, if any, as is applicable
to such services.

Section 7-1000 ADDITIONAL SCENES AND/OR RETAKES

7-1001

If the Director completes one hundred percent (100%) of the
scheduled principal photography, he or she shall be entitled to direct
any additional scenes and/or retakes to be photographed, subject only
to his or her availability. If the Director of the film is not available,
he or she shall be accorded the opportunity to consult with the
substituting Director about such photography.

Section 7-1100 LOOPING AND NARRATION

7-1101

7-1102

7-1103

7-901

The looping of dialogue, including “wild tracking,” for scenes already
photographed and the recording of narration for any motion picture
shall be directed by the Director of the film, provided the Director is
available at the time and place and at the cost scheduled by the
Employer and the Director receives no additional compensation for
the direction of looping and/or narration.

With respect to theatrical motion pictures, the Employer shall be
required to send the Director of the film, if he or she is available, to
the place of looping (including “wild tracking”), recording of
narration and any other post-production dialogue recording unless it
is minor in nature. The Employer's decision as to whether such work
is minor shall be final, provided it is reasonable.

Should the Director of the film be unavailable to attend such looping
or narration recordings, as above provided, the Employer shall
consult with the Director, if he or she is available, as to what person
is available and fit to direct such loopings and narrations. The final
decision in the selection of such person (who may, but need not be, a
person subject to this BA) shall remain with the Employer, but the
Director of the film shall be given the opportunity, if practicable, to
explain to such person his or her ideas as to the content and qualities
of the work to be done.
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7-1104

If the Director of a long-form television motion picture is not sent to
the place of looping, Employer will provide communication to the
looping site through ISDN, T-1 line or a similar device if readily
available at the place of looping.

Section 7-1200 THE DUBBING OF SOUND AND MUSIC

7-1201

The Director of the film, if available, shall participate in the spotting
and dubbing of sound and music, provided that such participation
does not necessarily increase costs.

Section 7-1300 FOREIGN VERSION

7-1301

Each Director shall have the right to a Director's Cut of the foreign
version of any motion picture by a single Director (as distinguished
from a combination of different films by different Directors) which is
produced to be and is initially exhibited as such on television in the
United States and which is then released theatrically in foreign
countries. The Director shall make such cut within three (3) business
days from the time it is made available to him. Provided, however,
the Director shall not have such a right to such cut if the foreign
version cut of such motion picture i1s made outside the United States
or if such foreign version cut is done in the United States for foreign
local acceptance.

If the motion picture as so exhibited is not recut for its foreign
theatrical release, this provision shall not be applicable.

Section 7-1400 REPLACEMENT OF DIRECTOR

7-1401

No person assigned to or performing in a particular motion picture
before the Director is replaced can replace the Director. The Director
may be replaced only by a person who has never been assigned to or
performed in the particular picture and who has theretofore directed a
feature motion picture or not less than ninety (90) minutes of
television programming, which has been exhibited in the United
States, regardless of where produced. None of the above conditions
shall apply in the case of a bona fide emergency, in which event a
person employed on the shooting company may direct for a period not
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in excess of five (5) shooting days pending arrival of a substitute
Director. In the event the Employer claims such an emergency exists,
Employer shall give the Guild notice of such emergency as soon as
practical. If the Guild, within seventy-two (72) hours after receipt of
notice from the Employer, disputes the existence of such an
emergency, then, within twenty-four (24) hours after the Guild
notifies the Employer of such dispute, an authorized representative of
the Guild and the Employer shall meet in a good faith attempt to settle
or resolve the issue of whether there was such an emergency. If the
Guild does not give such notice to the Employer within such seventy-
two (72) hour period, the claimed emergency shall be deemed to be a
bona fide emergency.

In the event the parties fail to meet or otherwise fail to settle or
resolve the dispute as to whether there was such an emergency, then,
within twenty-four (24) hours of the last time period referred to
above, only said dispute as to whether there was an emergency shall
be submitted directly to Expedited Arbitration in accordance with the
Expedited Arbitration procedure set forth in Section 2-400.

Notwithstanding the foregoing provisions of this Paragraph 7-1401, if
the Director of a theatrical motion picture is physically incapacitated
so that he or she is physically unable to direct, the Employer may
employ a person already on the production to direct, provided:

(a)  the Director is deceased; the Director’s physical incapacity
lasts for four (4) weeks or longer; the Director does not expect
to recover from that incapacity for four (4) weeks or longer; or
the Director is unable to communicate and his or her doctor
does not expect the Director to recover within four (4) weeks;

(b)  the person whom the Employer wishes to be the substituting
Director has previously directed a theatrical motion picture
which has been distributed in the United States;

(c)  unless the physical condition of the [original] Director
precludes his or her participation in the decision-making, he or
she must approve the Employer’s choice of substituting
Director and have the opportunity to consult with the
substituting Director; and
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(d) the Employer notifies the Guild of its intention to replace the
Director with someone assigned to or performing in the
theatrical motion picture prior to the assignment of the
substituting Director.

The parties agree to maintain their respective positions as to the
applicability of this Paragraph 7-1401 to the shooting of added scenes
and retakes in episodic television when the Director of the program is
unavailable. These positions notwithstanding, the Guild agrees to
waive any claim that it would be a violation of this provision
(prohibiting replacement of a Director by someone already assigned
to the production in another capacity) to assign the work of directing
added scenes or retakes, if the original Director is unavailable, to a
producer of the series who is a “Producer-Director,” so long as the
original Director agrees to the arrangement and is accorded the
opportunity to consult with the individual assigned to direct the added
scenes or retakes, and the Guild is notified as soon as practicable.

The term “Producer-Director” is defined, for purposes of this
Paragraph 7-1401, as an experienced Director hired to be a producer
on the series who has, among other duties, the responsibility for
working with other Directors on the series to prepare their episodes,
and has not been and will not be employed in any other capacity
during that season of the series, except as a Director. The
Producer-Director may not also be a writer or the individual
responsible for the budget of the series (i.e., a line producer) during
that season of the series. For the purposes of Paragraph 7-1401 only,
“experienced Director” shall be defined as an individual who has
directed at least eight (8) episodes of television or High Budget
SVOD programming, which has been exhibited in the United States,
regardless of where produced.

In the event a Producer-Director is not employed or the
Producer-Director on the series is not available to shoot added scenes
and retakes for the episode, the DGA agrees to grant an
administrative waiver to assign the work of directing the added
scenes or retakes to someone already assigned to the production in
another capacity only in the following circumstances:
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(1

)

3)

4

)

The Employer requests the waiver prior to the shooting of the
material so the Guild can verify that: (i) the original Director is
not available; (i1) either no Producer-Director is assigned to the
series, or the Producer-Director assigned to the series is not
available; and (ii1) the original Director is accorded the
opportunity to consult with the individual assigned to direct the
added scenes or retakes.

The added scenes and retakes may be directed by an individual
with the title Writer/Executive Producer (for purposes of this
provision, defined as the Executive Producer(s) in charge of the
writing and creative oversight of the series) only if the
Writer/Executive Producer has directed a commercially
released feature motion picture or not less than ninety (90)
minutes of television or High Budget SVOD programming,
which has been exhibited in the United States, regardless of
where produced. With respect to television and High Budget
SVOD programming, the work must include episodes for at
least two different series, one of which may be the series on
which the individual is currently employed. An individual
Writer/Executive Producer may only be granted this waiver to
direct additional scenes and retakes for no more than thirty
percent (30%) of the episodes during any season of the series.

The added scenes and retakes may be directed by any other
individual employed on the production if that individual has
directed at least four (4) episodes of television or High Budget
SVOD programming, which has been exhibited in the United
States, regardless of where produced.

No waiver will be granted to allow a Writer/Executive
Producer to direct added scenes and retakes for an episode of a
series if the “working draft” for that episode is delivered three
(3) or more days late.

This provision will sunset on June 30, 2023.

In addition, the Guild agrees to waive any claim based upon a
Producer-Director directing, after the period of scheduled principal
photography for a particular episode of the series, principal
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photography for that episode that was scheduled, but not completed,
by the original Director of the episode, provided that: (1) the original
Director is not available; (2) the original Director is accorded the
opportunity to consult with the individual assigned to direct such
principal photography; (3) the Employer notified the Guild of the
name of the Producer-Director at the start of the season; and (4) the
Employer notifies the Guild as soon as practicable each time the
Producer-Director directs such principal photography.

Section 7-1500 GENERAL PROVISIONS

7-1501

7-1502

7-1503

Emplover's Decision Final

The Employer's decision in all business and creative matters shall be
final, but this provision shall not release the Employer or the Director
from their respective obligations hereunder.

Third Party Agreements

The Employer shall not enter into an agreement with a third party, the
terms of which require the Employer to breach its obligations under
this Article 7 or the Director's personal services agreement. The
implied promise of good faith and fair dealing is deemed an express
provision of this Article 7.

The Employer agrees that it will not negotiate a provision in any other
collective bargaining agreement that infringes upon the creative rights

of the Director under this Agreement.

No Retaliation

The Employer shall not discriminate or retaliate against a Director
because the Director exercises or asserts his or her rights under this
Article 7.
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7-1504

7-1505

7-1504

Attendance at Casting Sessions

In order to provide the most creative environment possible for the
Director and actor(s) in casting sessions, no one shall be present at
casting sessions except those persons designated by the individual
Producer, the Employer or the Director and all such persons shall
have a reasonable purpose for attending.

Electronic Transmissions

(a)

(b)

(c)

No images or sounds may be transmitted electronically from
the stage or control booth without first informing the Director.
Any instances of non-disclosed transmission shall be presented
to the Creative Rights Standing Committee. The Employer
shall use its best efforts to identify those places or persons that
have access to such transmissions.

Notwithstanding subparagraph (a) above:

(1)  The continuous, unrestricted electronic transmission of
images and/or sounds throughout the workday (e.g., a
fixed “open mike”) from the set, stage or control booth to
a location outside the production area is prohibited on
episodic series.

(1))  The Employer shall use its best efforts to prevent
unauthorized recordings and transmissions from the set
of any television motion picture, including the
unauthorized use of iPhones or other recording devices
on the set. It is understood that the foregoing does not
apply when such recordings or transmissions are made
for publicity or marketing purposes.

During the 2020 Television Creative Rights negotiations, the
DGA expressed concerns about electronic transmissions on
episodic series, and the Employers acknowledged that
technological advances have changed how electronic
transmissions may be used on production and support the need
for a discussion about those changes. Given that the issues
surrounding electronic transmissions are complicated and
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7-1506

require a full and informed discussion, the parties agree that as
soon as practicable before July 1, 2020, the 2020 Television
Creative Rights Committee shall meet to develop best practices
concerning the use of electronic transmissions on episodic
series. The Committee is empowered to consider and, if
agreement is reached, to implement rules about electronic
transmissions during the term of the Agreement.

Creative Rights Standing Committee

The parties have agreed that the Creative Rights Committee will
continue its discussions of creative rights (non-economic) issues
throughout the term of this Agreement. The Committee will be
comprised of executives representing the Employers of the level
ordinarily in attendance at the existing Creative Rights Committee
meetings and ten (10) representatives of the Directors Guild of
America. The Theatrical Committee will meet three (3) times per
year, with meetings in February, June and October of each year. The
Television Committee will meet twice per year, with meetings in
January and August of each year. The parties may agree to meet at
other times as well and to consider issues brought to the Committee
by either party beyond those enumerated below.

In furtherance of the commitment expressed above, the Employer
representatives to the Creative Rights Committee agree:

(a) to continue discussions with representatives of the DGA’s
Multi-Camera Subcommittee regarding the issue of instructions
given to the Director of multi-camera shows by multiple
persons;

(b)  to discuss post-production and the Director’s role in single-
camera and multi-camera productions; and

(c) to continue discussions with regard to credits in outdoor
advertisements with particular emphasis placed on the
consideration of suggestions for reduction of the proliferation
of credits in billing blocks, as well as addressing the Guild’s
concern regarding the visibility of the director’s credit and the
Company’s need to promote a picture using the names of
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7-1507

7-1506

persons associated with it which have importance for marketing
purposes. These discussions shall also focus on: (i) the
application of the rules set forth in Article 8 of this Agreement
concerning credits in advertising (including the rule requiring
that such advertising be submitted to the Guild) to
DVD/videocassette distributors; and (ii) the application of the
credit rules set forth in Article 8 of this Agreement to
promotional items such as popcorn tubs and bags, buttons,

pins, carry trays, drink cups, etc.

Post-Production/VFX Committee

The parties have agreed to convene meetings with the goal of
developing a set of preferred practices in connection with the use of
visual effects (VFX). The meetings will include studio executives
and directors who participated in the Creative Rights Committee,
representatives of the Employers' VFX and Post-Production
Departments, and others working in this area. Among the topics to be
discussed are the working relationship of Directors and VFX
Supervisors, appropriate staffing and equipment necessary to
organize the VFX elements, and the use of pre-visualization tools.
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ARTICLE 8

Directors' Credits

Section 8-100 GENERAL PROVISIONS

8-101

8-102

Guild to Determine Controversy Over Credits

Should more than one Director do work on a motion picture, the
Guild and all such Directors (other than Directors of second units)
shall be notified in writing as to the directorial credit intended to be
given. Should any such Director be dissatisfied with such
determination, he or she may immediately appeal to the Guild and
likewise notify the Employer in writing that he or she is so doing.
The Guild may then determine the issue. Except as herein provided,
the Employer agrees to be bound by such determination as to credits.
If the Guild should fail to reach a decision and notify the Employer
within fourteen (14) days in the case of a theatrical motion picture,
and seven (7) days in the case of a television motion picture (such
time to run from receipt by the Guild of the print of the film), the
Employer shall determine the issue and its determination shall be
final. In the event that the Guild's determination as to credit is given
at too late a date to permit the giving of screen or advertising credit as
indicated by the Guild, then credit shall be given in such manner as
may have been designated by the Employer, but appropriate credit
shall be given in any bulletin to be issued by the Guild or in such
other bulletin as may be mutually agreed upon. In no event shall an
Employer be obligated to delay the preparation or issuance of
advertising matter or the release of any motion picture pending
proceedings for the determination of credits.

Form of Director's Credit

The form of the Director's credit on screen, paid advertising,
phonograph records, books, tapes, videodiscs, videocassettes and the
containers thereof, when and as required, shall be “Directed by....”
The words “Directed by on screen shall be at least one-half the size
of type used to accord credit to the Director's name.
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8-104

8-102

Should a Director other than the Director, or one of the Directors,
receiving credit on the motion picture have the same first and last
name, the Guild shall determine whether or not such Director's credit
must include his or her middle name, if any, or middle initial. The
Directors involved shall be bound by such determination and the
Employer shall also be bound, if notified thereof by the Guild in
writing within a reasonable time before prints with the main titles are
prepared but shall not be bound with respect to advertising, publicity
or other material prepared prior to such notice.

Restriction on Use of Word “Director”

(a)  The Employer will not hereafter and during the term hereof
enter into any agreement with any guild, craft, union, or labor
organization in which it agrees to accord members thereof
credit on screen, paid advertising, phonograph records, books,
tapes (including the cover of the book, record or tape as well as
any album, envelope, box or other container in which such
record or tape is contained) which includes the word
“Director,” “Direction” or any derivation thereof, but the
foregoing shall not apply to a guild or craft with which the
Employer heretofore entered into an agreement requiring such
credit.

(b)  Except as required by agreements heretofore executed by the
Employer, and agreements permitted by subparagraph (a)
above to be hereafter executed, Employer will not grant to any
individual, other than a Director, any credit which includes the
word “Director,” “Direction” or any derivation thereof.

Better Conditions

The foregoing provisions relating to credits are minimum provisions,
and any Director shall have the right to negotiate for any credit in
excess of minimum. It is the policy of the Employers to affirm the
traditional right of each individual and management to negotiate
freely for conditions above the minimum, including all forms of
special credits. Subject only to present collective bargaining
agreements, each Employer intends to exercise control over granting
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of any special credits above the minimums on screen and in paid
advertising.’

Section 8-200 CREDIT FOR DIRECTORS OF THEATRICAL MOTION

8-201

8-202

PICTURES

Screen Credit

The Director of the film shall be accorded credit on all positive prints
and all videodiscs/videocassettes of the film in size of type not less
than fifty percent (50%) of the size in which the title of the motion
picture is displayed or of the largest size in which credit is accorded
to any other person, whichever is greater. No other credit shall
appear on the card which accords credit to the Director of the film.
Such credit shall be on the last title card appearing prior to principal
photography. If more than one Director is given such credit, in
accordance with the provisions of Paragraph 8-101, then such fifty
percent (50%) may be reduced to thirty percent (30%) for each. The
Employer shall furnish to the Guild copies of the main and end titles
as soon as the same are prepared in final form but before the prints
are made, for the purpose of checking compliance with the credit
provisions of this BA. After such copies are furnished, there can be
no changes relating to the term Director, Direction or any derivation
thereof, without first giving the Guild notice of such proposed
changes or elimination.

Visibility of Director's Name

Because the Employer pledges to use its best efforts to improve the
visibility of the Director's name in publicity, the Guild agrees to the
following provision in Paragraph 8-203 relating to paid advertising.
The provisions of Paragraph 8-203 shall be effective from July 1,
2020 to January 1, 2022 and thereafter unless and until the Guild
gives the AMPTP six (6) months’ written notice advising the AMPTP
that Article 8 hereof is terminated. In the case of such notice, the
Employer shall be bound thereafter by the provisions of Articles 8
and 12 of the DGA Basic Agreement of 1978. The Guild shall have

> See modifications to this Paragraph 8-104 in Sideletter No. 27 of this Agreement.
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8-202

the right to serve such notice any time during the term of this BA
after January 1, 2022.

Credits on Paid Advertising

The Employer shall accord credit for direction of a motion picture on
all paid advertising issued or prepared by the Employer in the
continental United States and prepared subsequent to final
determination of directorial credit in the manner herein provided, it
being understood that in such advertising prepared or issued prior to
such final determination the Employer shall include such credit for
direction as the Employer may in good faith believe to be proper, and
if this varies from the credits as finally determined, then it will not be
used subsequent to such determination, to the extent not theretofore
distributed.

Copies of these credits as determined, with respect to motion pictures
covered hereunder, shall be sent to all of the Employer's foreign sales
and distribution offices, if any.

The foregoing obligations of Employer are subject to the following:
(a)  Size and Location of Credit

Except as stated otherwise in this Section 8-200, the location of
the Director's credit shall be discretionary with the Employer,
and the size of type of the Director's credit shall be no less than
fifteen percent (15%) of the size of type used for the title of the
motion picture, but in no event less than the size and style of
type for any credit accorded any persons other than actors.

(b) Title of Motion Picture

The name of any person in the title of the motion picture shall
be considered a credit, except for (i) a name which forms part
of the name of a corporate Employer in existence prior to the
execution date of this agreement or (ii) a name which is part of
the film's title if such name reflects the content of the film and
is not a form of possessory credit.
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(©)

(d)

“One Sheets”
The Director shall receive credit on all “one sheets.”

The Guild agrees to issue waivers to allow “advance one-
sheets” to be issued without the Director's credit, provided that
no one other than starring actors receives credit on the "one-
sheet" and, provided further, that the Director is given clearly
visible and legible credit on “one-sheets” issued at the time of
release of the motion picture.

The Guild agrees to issue such waivers so long as the Creative
Rights Committee process, as described in Paragraph 7-1506,
continues. It is understood that the Guild's right to withdraw
such waivers is not subject to arbitration nor to judicial review.
However, prior to a Guild determination to discontinue such
waivers, the matter of termination will be discussed with the
ongoing Creative Rights Committee.

Outdoor-Type Advertising

Employer need not accord credit to the Director on an outdoor-
type advertisement (including “24 sheets”), provided the
advertisement contains no more than the title of the motion
picture, key art (which may include likenesses or photographs
of no more than two (2) starring actors), logos, the motion
picture's rating and copyright notice, the name(s) of the
subject(s) of a biographical motion picture and copy (which
may include reviews and the name(s) of the reviewer(s), but
may not include the name of any other person, whether or not
connected with the production).

If the advertisement does not meet the foregoing requirements,
the Director's credit must be included in a size of type no less
than thirty-five percent (35%) of the size of type used for the
title or of any individual credit, whichever is larger. If the
name of the Writer or Producer appears in a presentation credit
in addition to his or her other credit, the Director's credit must
be boxed. If the advertisement contains five (5) or more
personal credits (or mentions), the Director's credit shall be
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boxed. If the advertisement contains six (6) or more personal
credits (or mentions), the Director shall also be accorded an
additional credit above the title in the form “A Film By which
shall not be smaller in size of type than the “Directed By”
credit.® For the purpose of calculating the number of personal
credits hereunder, credit to two (2) starring actors, and no more
than two (2) actors, shall be deemed one (1) personal credit.
Hyphenated credits (e.g., “Produced and Written by...”") count
as separate credits.

Solely for the term of this Agreement, the Guild agrees to issue
waivers to allow billboards and bus sides without a Director's
credit when the billboard or bus side contains only the names
and likenesses or photographs of no more than three (3)
starring actors, the title of the motion picture, key art, logos and
the motion picture’s rating and copyright notice.

For outdoor-type advertisements other than billboards and bus
sides, the Guild agrees to issue waivers to allow outdoor-type
advertisements without a Director’s credit when the
advertisement contains only the name and either the likeness or
photograph of one (1) starring actor, or likenesses or
photographs of two (2) or more starring actors, as well as the
title of the motion picture, key art, logos and the motion
picture’s rating and copyright notice. The Guild further agrees
to give good faith consideration to requests for waivers of the
restriction on the use of starring actors' names and likenesses
(to enable additional starring actor(s) to be named and pictured
in the advertisement), provided that the number of waivers, on
an Employer-by-Employer basis, is limited.

The Guild agrees to issue such waivers so long as the Creative
Rights Committee process, as described in Paragraph 7-1506,
continues. It is understood that the Guild's right to withdraw
such waivers is not subject to arbitration nor to judicial review.
Before the Guild determines to discontinue such waivers,

8-203

6

See Sideletter No. 27 of this Agreement.
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(e)

()

however, the matter of termination will be discussed with the
ongoing Creative Rights Committee.

“Trade Paper” Advertising

The Director shall receive credit in size of type not less than
thirty percent (30%) the size of type used for the title of the

motion picture in any United States motion picture industry

trade paper advertisement.

Advertising in Newspapers, Magazines and Other Periodicals

Employer need not accord credit to the Director in an
advertisement of two hundred fifty (250) lines or less (or the
equivalent in the Standard Advertising Unit system) in
newspapers, magazines and other periodicals (excluding “trade
papers”), provided that the advertisement mentions no person
(excluding only the names of reviewers) other than two (2)
starring actors. For the purpose of calculating the size of the
advertisement, theater listings shall be excluded.

Employer need not accord credit to the Director in an
advertisement of more than two hundred fifty (250) lines but
not more than one thousand two hundred (1,200) lines (or the
equivalent in the Standard Advertising Unit system)
(approximately & to 72 page; s of a page in tabloid size
papers) in newspapers, magazines and other periodicals
(excluding "trade papers"), provided that the advertisement
does not include: (1) more than thirty-five (35) words of copy
(including reviews); (2) likenesses or photographs of more than
three (3) starring actors; (3) any corporate name or logo; and/or
(4) the name of any person other than reviewers and two (2)
starring actors. The Guild will not unreasonably deny
Employer's request that the provisions of this subparagraph be
waived as to an advertisement which includes likenesses or
photographs of more than three (3) starring actors, but
otherwise does not require credit to the Director. For the
purpose of calculating the size of the advertisement, theater
listings shall be excluded. If the Employer places such
advertising without the Director's credit, the Employer shall
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(2

box the Director's credit in all subsequent advertisements in
which the Director's credit is required. Unless specifically
negotiated in a subsequent collective bargaining agreement, the
provisions of this paragraph shall automatically terminate,
without notice, on June 30, 2020.

Employer need not accord credit to the Director in any
advertisement which contains no more than the title of the
motion picture, logos, key art (which may include likenesses or
photographs of no more than two (2) starring actors), the
motion picture's rating and copyright notice and copy of no
more than twenty-five (25) words (which may not include
reviews or the name of any person). The Guild will not
unreasonably deny Employer's request that the provisions of
this subparagraph be waived as to an advertisement which
includes likenesses or photographs of more than two (2)
starring actors but otherwise does not require credit to the
Director.

Notwithstanding the foregoing provisions of this subparagraph
(f), with respect to any theatrical advertising campaign in Los
Angeles and/or New York utilizing advertisements larger than
ten (10) column inches (or the equivalent in the Standard
Advertising Unit system) in which the Director is not accorded
credit pursuant to the preceding unnumbered paragraphs, the
Director shall be accorded credit in advertisements on one
weekend day (Friday, Saturday or Sunday) for three (3)
consecutive weeks, provided the motion picture is in
distribution in such cities during such weekends.

Exceptions
(1)  Subject to the provisions of subparagraph (2) below,
none of the foregoing obligations under this Paragraph

8-203 shall apply:

(1)  to group advertising, i.e., more than one (1)
motion picture is advertised;
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8-204

8-205

(i)

(iii)

(iv)

to so-called “teaser” advertising, as that term is
used in the motion picture industry;

to “trailer” advertising, as that term is used in the
motion picture industry. Notwithstanding the
foregoing, if credit is given for film or camera
process (such as Panavision, Technicolor or
DeLuxe), or if the individual producer or writer is
mentioned, then the Director's name shall be
mentioned; and

to other advertising on the screen, radio, or
television, not to exceed one (1) minute.

(2) None of the exceptions under subparagraph (1) above
shall apply and the name of the Director shall also be
mentioned if the name of any person other than two (2)
starring actors is mentioned, in any of the advertising
listed above, with the exception only of congratulatory
advertising or award advertising where no one is
mentioned other than the person being congratulated or
mentioned for the award.

Publicity

In any formal publicity released by the Employer, whenever the name
of the picture is mentioned, the name of the Director, when known,
shall also be mentioned.

Publicity Tours

The Employer, at its expense, shall send the Director of any motion
picture on any domestic publicity tour, provided the Director is
available and provided actors are also sent.
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8-207

8-208

8-209

8-206

Phonograph Records, Books and Tapes

The Director shall be given credit on any book, phonograph record or
tape identified with a motion picture hereunder or the container
thereof, if credit is accorded to any other person who rendered
services or performed in connection with the picture on which such
book, record or tape is based. This Paragraph is applicable only to
books, phonograph records, or tapes which the Employer distributes
or licenses for distribution.

Theatrical and Souvenir Programs

The Director shall be given credit on souvenir programs and
theatrical programs issued by the Employer.

Videodisc/Videocassette Containers

The Director of the film shall receive credit on the containers of all
videodiscs and videocassettes which are shipped by the Employer.
Such credit shall be in size of type no less than fifteen percent (15%)
the size of type of the largest title on the container and in no event
smaller in size and style of type than the credit accorded any person
other than actors.

Distribution and Licensing Agreements

Employer shall provide in any contract with a distributor that the
distributor shall be bound for the benefit of the Employees and the
Guild to all of the provisions of the BA and the individual
employment agreements relating to credit. Employer shall not be
responsible to Employee or Guild for breach of contract by the
distributor.

Employer will hereafter provide in its licensing agreements that

credits of a motion picture, as provided for herein, shall not be
changed or eliminated on theatrical or television exhibition.
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8-211

Submission of Press Books and Advertising to Guild

All press books and paid advertising campaign material prepared by
or under the supervision of the Employer or the Employer's
distributor for use in the United States and Canada shall be submitted
to the Guild for approval of Director's credit prior to public release
thereof. At any time Employer or such distributor prepares
advertising in addition to or in substitution for or in lieu of press
books or advertising campaign material previously submitted, copies
thereof shall likewise be submitted to the Guild if there is a change in
the form, size or style of Director's credit prior to distribution thereof.
Employer is not required to submit advertising which has the same
credits, copy and artwork as a previously submitted advertisement,
provided it is proportionate in size and the size and use of the
advertisement does not invoke different credit requirements. Failure
of the Guild to notify Employer or distributor within two (2) business
days after receipt of any such material that it disapproves the form,
size or style of Director's credit shall be deemed a waiver. In the
event there are bona fide exigencies of time which interfere with the
above procedure, Employer shall discuss the matter with a
responsible officer of the Guild who may impose reasonable alternate
conditions to those herein set forth.

Pseudonym

If a Director wishes to use a pseudonym in substitution of the
Director's name on the screen, advertising, publicity and any other
material in which credit, in any form whatsoever, is given for
direction of the motion picture, the Director may invoke the following
procedure:

(a)  The Director may notify Employer and the Guild of his or her
desire to use a pseudonym no later than five (5) business days
following the Director's first viewing of the version of the film
the Employer intends to release.

(b)  The Directors Council of the Guild, utilizing the same stringent

criteria it has used in the past, may grant the Director
permission to use a pseudonym and, in such case, the Guild
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(d)

shall notify the Employer, including notice of the provisions of
subparagraphs (c) and (d) of this Paragraph 8-211, within five
(5) business days following the Director's notice to the
Employer.

If the Employer fails to respond to the Guild within five (5)
business days following the Guild’s notice to the Employer as
provided in subparagraph (b) above, the decision of the
Directors Council shall be final and binding on the Employer.

If the Employer responds to the Guild within five (5) business
days following the Guild’s notice to the Employer that it is
unwilling to grant such request, a Panel comprised of an equal
number of Guild and AMPTP representatives (including at
least three (3) AMPTP representatives and three (3) Guild
representatives who served on the Theatrical Creative Rights
Negotiating Committee during the 2014 negotiations) may
determine by majority vote that the Employer shall use a
pseudonym. If three (3) AMPTP representatives are
unavailable or unable for whatever reason to serve on the
Panel, the AMPTP may instead designate a substitute or
substitutes from a list of appropriate substitutes approved by
the DGA to serve on the Panel.” No member of the Panel may
have an interest in the outcome of the Panel’s determination.

The Panel may also determine that the Director waives the right
to receive contingent compensation, including residuals, should
the Director or the Guild elect to demand that the Employer
comply with the Panel's decision requiring the Employer to use
a pseudonym. The decision of the Panel shall be final, and
shall have the same status as an arbitration award.

By invoking the foregoing procedure, the Director is deemed to have
agreed to refrain from publicly discussing the request for a

! Currently, the approved list of alternates is Bob Daly, Sidney Ganis and Sherry
Lansing. It is understood that this list may be amended by mutual agreement of the DGA and the

AMPTP.

8-211
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pseudonym. As a condition for using a pseudonym, the Director must
refrain from publicly criticizing the film.

Section 8-300 CREDIT FOR DIRECTORS OF TELEVISION MOTION

8-301

PICTURES

Screen Credit

The Director shall be given credit in the form “Directed by” on
television motion pictures, including such television motion pictures
released on videodiscs and videocassettes, on a separate card which
shall be the last title card before the first scene of the picture or the
first title card following the last scene of the picture. However, in the
case of split credits where credit is given to any person before the first
scene of the picture, the Director shall be given the last solo credit
card before the first scene of the picture. For the purpose of this
clause, the credits of the established stars playing a continuing role in
the series, or of well-established stars in the motion picture industry,
or of a bona fide producing company credit shall not be considered
credits of a person. (A loan-out company shall not be considered a
bona fide producing company.) No commercial or other material
shall intervene between the Director's credit card and the picture.

If any change is made during the term of this BA in any television
motion picture subject to the 1984 or prior Basic Agreements which
involves a change in the position of credits or involves other
substantial changes which afford an opportunity to place the
Director's credit in accordance with this Paragraph, such credit shall
be so placed, it being understood that this obligation shall not apply
with respect to a change of main title or replacement of commercials
not also involving changes in credit positions or other substantial
changes.

This BA as to credits will not affect any contractual obligation
Employer may have as to credits under any existing contract which

was in effect on July 1, 1990.

If two (2) or more episodes of the same series are exhibited “back-to-
back,” whether in the medium of original exhibition or in a
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8-302

8-303

8-304

8-305

8-301

subsequent medium of exhibition, the Employer may place the
“Directed by” credits before the first episode, so long as the “Directed
by’ credits are clearly identified with the correct episode or title or a
designation such as Part | or Part II and appear on separate cards
(unless all applicable episodes were directed by the same Director).
The cards will be the last cards before the first scene of the picture or,
when permitted, the first cards after the last scene. Each card will be
in the clear on screen for not less than two (2) seconds.

Commercial and Other Material Not to Interfere with Director's
Screen Credit

Employer shall not permit any commercial, promotional or
advertising material, audio or visual, to appear on or before the
Director's card either as background or otherwise, and shall contract
for assumption of such obligation with any television network or
distributor to whom exhibition or distribution of any television
motion picture is licensed by Employer.

Size of Director's Screen Credit

The Director's name on the screen shall be no less than forty percent
(40%) of the episode or series title, whichever is larger.

Visibility of Director's Screen Credit

The Director's credit shall be in such contrast to the background
and/or such color as to be clearly visible, and shall be of not less than
two (2) seconds in the clear for television motion pictures of less than
two (2) hours duration; and not less than three (3) seconds in the clear
for television motion pictures of two (2) hours duration or longer. In
no event shall credit accorded to Director be displayed for a
cumulative time less than the “produced by” credit.

Submission of Proposed Screen Credit Format to Guild

Employer shall submit to the Guild the proposed format for the final
screen credit for each television episodic and anthology series (as
distinguished from each segment), together with changes in such
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8-307

format of credits, before prints are prepared. This provision likewise
applies to each television special.

Advertising Credit

In all paid advertising, other than night-strip advertisements, of a non-
series television motion picture ninety (90) minutes or longer,
licensed by Employer to a national free television network, the
Employer agrees to obligate the network to give the Director credit if
the advertisement appears in a “TV Guide-type” or newspaper
advertisement one-half page or larger. The obligation to give a
Director credit under this subparagraph shall be no greater than it
would be if the advertisement were prepared under the control of or at
the direction of Employer.

In all paid advertising of a television motion picture prepared under
the control of or at the direction of Employer, the Director shall be
accorded credit in the largest size in which any person other than
actors is accorded credit. Notwithstanding the preceding sentence, if
the advertising relates solely to a television series directed by more
than one (1) Director, the Employer shall not be obligated to accord
credit to the Directors by reason of the fact that credit is accorded to
two (2) producers who are the producers of the entire series and/or
that credit is accorded to an author of the source material on which
the series is based.

Except for the foregoing provisions of this Section 8-300, Director's
credits in connection with television motion pictures shall be
governed by the provisions of Paragraphs 8-202 and 8-203.

Assumption of Obligations

Employer shall specifically contract with its distributors and the
television networks that they shall not cut, edit, move or omit the
credit of the Director as placed by the Employer on the positive
prints.
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8-309

8-310

8-311

8-312

8-308

Publicity

In all formal publicity released by Employer in connection with a
television motion picture in which the name of any person is
mentioned, the name of the Director shall be mentioned. The
foregoing shall not apply if the publicity relates to a series and the
person or persons mentioned rendered services in connection with the
entire series and the episodes thereof were directed by more than one
(1) Director.

Publicity Tours

The Employer, at its expense, shall send the Director of any non-
series television motion picture ninety (90) minutes or longer on any
domestic publicity tour on which an actor is sent, provided the
Director is available.

Director's Credit for Television Motion Pictures Released
Theatrically

Screen and advertising credits for television motion pictures released
theatrically shall be in accordance with the theatrical film provisions
of this Article 8.

Pseudonym

The Director of a television motion picture ninety (90) minutes or
longer (excluding an episode of an episodic series or serial) shall be
entitled to request the use of a pseudonym pursuant and subject to the
provisions of Paragraph 8-211.

Pilot Director Recognition

If a domestic DVD or an Internet web page is created for a series, the
Employer must include the name, background and filmography of the
Director of the pilot of a series, if such information about the
“creator” of the series is included.
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Employer will in good faith consider including information about the
Director of the pilot in press kits for the television series, and inviting
him or her to participate in events promoting the first year of the
series at meetings of the Television Critics Association. The decision
to invite the Director to such events shall rest entirely within the
Employer’s discretion. This Paragraph 8-312 is not subject to the
grievance and arbitration provisions of Article 2 of this Agreement.
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ARTICLE 9

Directors' Special Conditions

Underwater Work Allowance

When a Director, at the direction of Employer, while setting up or
directing scenes of a picture, (a) performs diving using a diving mask,
air helmet or diving suit, including skin diving in water ten feet or
more in depth, or (b) descends in a submarine, such Director shall
receive an allowance of $180.00 per dive with no maximum. (The
$180.00 figure shall be increased to $185.00 on July 1, 2021.)

Aircraft Flight Allowance

A Director required to direct photographed scenes of a picture while
flying in an aircraft as part of shooting shall receive $180.00
additional pay for each such flight with no maximum. (The $180.00
figure shall be increased to $185.00 on July 1, 2021.)

Accidental Death and Dismemberment Insurance

Employer will provide a minimum coverage of $200,000 of
accidental death and dismemberment insurance to any Employee
while required by Employer to travel by means of transportation
furnished by Employer, other than by air, during Employee's
assignment. In the event Employee is required to travel by air, then
Employer will provide a minimum of $250,000 of accidental death
and dismemberment insurance for each Employee so required to
travel by air, and $350,000 of such accidental death and
dismemberment insurance for each Employee when Employee is
required to fly under the following circumstances:

(a) Inall flights by conventional aircraft involving concurrent

movement of seven (7) persons or less employed by Employer
in which the Employee participates; and,
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9-105

9-106

(b) Inall cases in which Employee is required to fly in a helicopter
or in which the flight is in connection with the production of a
motion picture (other than ordinary travel to and from location,
or other general travel) such as lining up the shots, rehearsals,
photography, or scouting for locations.

In connection with transportation of Employees by air, Employer
shall only use aircraft certified by proper governmental authority for
the purpose for which it is to be used and such aircraft shall only be
flown by appropriate licensed pilots. If a twin engine aircraft is
reasonably available where it is required, Employer will use
reasonable efforts to utilize the same if it is appropriate for the
purpose. Employer shall cover each Employee engaging in
underwater work with $350,000 of accidental death and
dismemberment insurance.

In the event Employer is unable to provide coverage for regular
commercial transportation through its insurance carrier, the Employee
shall be informed of this fact, subject to the exigencies of the
production, no later than two (2) days prior to the date of departure so
that the Employee may obtain such insurance coverage. The
Employer shall reimburse the Employee for the cost of the premium
paid by Employee in order to obtain such coverage for such trip.

Reporting of Hospitalization

When a Director, while employed, requires hospitalization, the nature
and place of hospitalization of all Directors requiring hospitalization
shall be reported to the Guild immediately.

Distant Location Notice

Employer will give the Guild a twenty-four (24) hour notice of the
departure of Directors to distant location.

Wearing Apparel

Employer shall provide suitable wearing apparel for abnormally cold
or wet work.
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Producing Directors (Television)

Employers will give good faith consideration to establishing a
program to train experienced Directors in all aspects of producing
series television, upon presentation to them by the Guild of a
curriculum and program schedule. The DGA will give good faith
consideration to participating in a joint program with the WGA which
combines this program with the Showrunner Training Program.
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ARTICLE 10

Minimum Salaries and Working Conditions of Directors
Emploved on “Free TV Pictures”

Minimum Salaries
The minimum salaries and working conditions of employment set
forth in the following schedules and footnotes shall apply to Directors
employed in the making of “free” television motion pictures:
Network Prime Time Shows*
**Guaranteed Days
(Shooting/Prep)***
Length 7/1/20 7/1/21 7/1/22 ok
2 hour $28,452 $29,163 | $29,892 7 (4/3)
1 hour $48,318 $49,526 | $50,764 15 (8/7)
172 hours $80,532 $82,545 | $84,609 25 (13/12)
2 hours $135,287 | $138,669 | $142,136 42 (27/15)

The rate applicable to all such services shall be that in effect on the
starting date of employment.

For a double length episode of an episodic series or serial, Director
may be employed at two hundred percent (200%) of minimum and
two hundred percent (200%) of the guaranteed days appearing in the
schedule above. For Network Prime Time programs in excess of two
(2) hours, the minimum and guaranteed days shall be computed at the
two (2) hour rate plus pro rata of the one (1) hour schedule and the
additional days may be allocated between shooting and preparation
time at Employer's discretion. For other than Network Prime Time
programs, the following schedule shall apply, but in the event of the
production of programs in excess of two (2) hours, minimum and
guaranteed days shall be computed pro rata.

- 125 - 10-101



Non-Network or
Network Non-Prime Time Shows*

Type of **Guaranteed Days

Employment/ (Shooting/Prep)***

Length of 7/1/20 7/1/21 7/1/22F ek

Television

Motion Picture

Term Contract

20 out of 26

weeks or $10,587 $10,852 $11,178 | No Guarantee

multiples thereof | weekly weekly weekly

Trailers and $10,587 $10,852 $11,178

Promos weekly weekly weekly

or or or Section 10-110
$2,648 $2,714 $2,795
daily daily daily

7 Minutes and $2,648 $2,714 $2,795 1 day (for each

under additional motion
picture on such day -
$2,414 effective July
1, 2020, increased to
$2,474 effective July
1, 2021 and increased
to $2,548" effective
July 1, 2022)

" See text of footnote 3 on page 39.

10-101 - 126 -



Non-Network or
Network Non-Prime Time Shows*

Type of **Guaranteed Days
Employment/ (Shooting/Prep)***
Length of 7/1/20 7/1/21 7/1/22° dekokek
Motion Picture

8-15 Minutes $12,721 $13,039 $13,430 | 6 days (3/3). May do

two (2) motion
pictures during
guaranteed period
without additional
pay. For third and
each subsequent
television motion
picture, an additional
three (3) days' pro
rata compensation,
for which Employer
shall be entitled to an
additional three (3)
consecutive days per
motion picture.

16-30 Minutes $12,721 | $13,039 | $13,430 |6 days (3/3)

1 Hour $25,432 | $26,068 | $26,850 |12 days (6/6)
90 Minutes $38,161 | $39,115 | $40,288 |18 days (9/9)
91-120 Minutes | $53,131 | $54,459 | $56,093 |24 days (12/12)

Second Unit *****

The rate applicable to all such services shall be that in effect on the
starting date of employment.

" See text of footnote 3 on page 39.
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The daily pro rata salary shall be computed by dividing the
minimum guarantee per show by the number of days guaranteed
for such show.

The weekly salary shall be computed by multiplying the
applicable daily pro rata salary by five (5) days.

The salary for daily employment, where permissible, shall be
one-fourth (1/4) of such weekly salary.

Directors employed under term contract who, during such term,
direct a Network Prime Time show(s) shall be adjusted to the
Network Prime Time Show rate for the period of time spent in
directing such show(s); provided, however, that Employer shall
be entitled to offset against such adjustment all compensation
paid under such term contract for the period of time the Director
is not assigned to direct any motion picture hereunder.

The rates for “Network Prime Time Shows” shall be applicable to all
television motion pictures hereunder, the network initial broadcast of
which either begins or ends in prime time. There shall be excepted
from the foregoing a television motion picture scheduled for non-
Prime Time Network broadcast which appears all or in part in network
prime time due to last minute rescheduling beyond the control of the
network, such as national emergency or disaster.

If a television motion picture originally produced for non-Prime Time
Network broadcast is initially broadcast on non-Network Prime Time
and is then broadcast in Network Prime Time as aforesaid, either for
its first or second rerun, the Director's salary shall be adjusted to the
applicable Network Prime Time show rate. There shall be no such
salary adjustment if such picture is first broadcast in Network Prime
Time in its third or any subsequent rerun.

If a television motion picture is produced for non-Prime Time
Network broadcast under a budget equivalent to that of a similar type
of television motion picture produced within the last three years for
Network Prime Time broadcast, the Director's salary shall be paid at
the applicable Network Prime Time show rate.
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The pro rata minimum weekly salary shall be based on the one-hour
show rate. (See Paragraph 10-102, “Compensation for Fractional
Week,” below.)

Guaranteed Period of Employment. In the event of a change or
substitution of a Director for reasons other than the incapacity of the
Director, the substituting Director shall only be guaranteed the
unexpired portion of the previous Director's guarantee, at not less than
double minimum compensation for the work performed. However,
there shall be no compounding of premium pay to such substituting
Director for work performed on a holiday or for the sixth or seventh
day worked in the Director's workweek.

In the event that a Director is replaced by reason of his or her own
incapacity, the substituting Director shall only be guaranteed the
greater of the number of guaranteed shooting days remaining under
Paragraph 10-101 or the number of days actually remaining on the
shooting schedule at the time such substituting Director begins the
assignment. In addition, the substituting Director shall be guaranteed
payment for prep time as follows: the guaranteed prep time shall bear
the same relation to the number of days remaining on the shooting
schedule at the time the substituting Director begins the assignment as
the maximum preparation days provided in Paragraph 10-101 for a
motion picture of that type bears to the maximum number of shooting
days provided in Paragraph 10-101 for a motion picture of that type.

Sixth and seventh days worked in the Director's workweek apply
against guarantee. Additional pay for the sixth day worked in the
Director's workweek in the studio and for the seventh day worked in
the Director's workweek and holidays worked shall be in accordance
with Paragraph 4-107 above. Work on such days shall be defined, and
counted as such, only when photographing is in progress under the
supervision of the Director, or when the Director travels or prepares
pursuant to the Employer's written instructions and direction.

Guaranteed Days (Shooting/Prep) Time. Total guaranteed days
shown are the maximum allowed for the applicable rate. The first
number in the parenthesis indicates the maximum number of shooting
days allowed within the total number of guaranteed days.
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10-101

Second Unit Directors will be compensated at the weekly rate
applicable to the program for which he or she is employed (including
programs defined in Paragraph 10-103), or on a daily basis at one-
fourth (%4) the applicable weekly rate for each day so employed.

Preparation time shall be determined in accordance with Paragraph
4-102 of this BA.

Specially-Skilled Director of a Non-Dramatic Television Program.
When a specially-skilled Director employed on a non-dramatic
television program produced under another DGA collective bargaining
agreement is concurrently employed to direct scenes for a dramatic
television motion picture covered by the BA, the Employer may credit
toward the fee(s) owed under the BA an amount equal to the scale
payment (or the minimum daily rate, where applicable) that would
apply to that Director’s work on the concurrent non-dramatic
television program were that program produced under the DGA
Freelance Live & Tape Television Agreement. This right to credit will
only apply when the specially-skilled Director is employed under the
BA for no more than two (2) hours and the Director of the dramatic
television motion picture is also present.

Table Reads. The following shall apply with respect to table reads for
episodes of single-camera one-half hour television series:

The Employer shall notify the Director of the date, time and place of
any table read as soon as the Employer has scheduled the table read,
but in no event less than seventy-two (72) hours prior to the table read,
except in the event of an unplanned change to the scheduling of the
table read, in which case the Employer will notify the Director as soon
as possible.

If the Director of an episode is guaranteed three (3) days of
preparation and participates in a table read that occurs outside the
guaranteed prep period, the Director shall be paid the full pro rata
daily salary.

If the Director of an episode is guaranteed four (4) days of preparation
consecutive with the first day of principal photography (including
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when a scheduled hiatus intervenes between prep and the
commencement of principal photography) and participates in a table
read for the episode that occurs on the business day immediately
preceding the four (4) day prep period, the Director shall receive no
additional payment.

If the Director of an episode is guaranteed four (4) days of preparation
not consecutive with the first day of principal photography and
participates in a table read that occurs outside the four (4) day prep
period, or if the Director of an episode is guaranteed four (4) days of
preparation consecutive with the first day of principal photography
and participates in a table read that occurs more than one (1) business
day prior to the start of the four (4) day prep period, the Director shall
be paid a “table read fee” equal to twenty-five percent (25%) of the
applicable pro rata daily salary.

A Director of an episode who is guaranteed five (5) days of
preparation need not be paid any additional fee for participating in a
table read that occurs outside the guaranteed prep period.

This provision does not prohibit the Employer from utilizing one
preparation day as a non-consecutive day, and the Director shall not
receive the “table read fee” for any day which is already included in
the guaranteed prep period or for which he or she is paid the full pro
rata daily salary.

Compensation for Fractional Week

In computing compensation to be paid any freelance Director
employed on a weekly basis for any period less than a week following
the guaranteed period of employment, the weekly salary shall be
prorated and for this purpose, the rate per day shall be one-fifth (1/5)
of the Director's weekly rate.

Pilots and Spinoffs

(@)  In connection with pilots or spinoff episodes for Network Prime
Time, the Director shall be paid the following compensation and
receive the following guarantees:
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(b)

Maximum
Length 7/1/20 7/1/21 7/1/22" | Guaranteed
2 hour $80,532 | $82,545 | $84,609 14
1 hour $107,372 | $110,056 | $112,807 24
12 hours $134,204 | $137,559 | $140,998 34
2 hours $187,898 | $192,595 | $197,410 50

For each additional hour over two (2) hours, the applicable
Network Prime Time minimum rate, based on the hour rate or
fractions thereof, will be payable.

Days in excess of maximum will be prorated to actual salary but
in no event at a rate of less than $3,370 ($3,454 effective July 1,
2021 and $3,540" effective July 1, 2022) per day.

For non-network or network other than prime time pilots and
spinoffs, the applicable amount will be sixty percent (60%) of
the applicable Network Prime Time amount as follows:

| Length 7/1/20 7/1/21 7/1/22°
Y% hour $48,319 $49,527 $50,765
1 hour $64,423 $66,034 $67,684
1'4 hours $80,522 $82,535 $84,599
2 hours $112,739 $115,557 $118.,446

De Facto Pilot If a television series is produced based upon

characters in a television program not originally intended as a
pilot or a spinoff episode, the Director of such program shall be
paid the difference between the compensation originally paid to
said Director for such program and the applicable pilot fee set
forth above. The payment of such difference shall be made

10-103

" See text of footnote 3 on page 39.
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(d)

promptly after a new series containing such new characters is
ordered. Only one (1) such payment shall be made for any new
series. The Guild will determine allocation if there is more than
one (1) Director entitled to the payment.

When a theatrical motion picture is used as a pilot for the sale of
a television series (when no actual television pilot is produced),
the Director of such theatrical motion picture, upon receipt by
the Employer of the firm written license order for such series, is
entitled to additional compensation as above set forth. If more
than one theatrical motion picture is involved, only the Director
of the first theatrical motion picture shall be so entitled. This
provision shall not apply when such Director is paid the
minimum theatrical rate plus double the minimum television
rate for the actual series length. If the Director was paid in
excess of theatrical minimum but less than the theatrical plus
double such minimum television rate, then he or she shall be
paid the difference between the amount set forth and the amount
actually paid.

Series Without Pilot In connection with the first produced
television motion picture of an open-ended series which is
ordered without a pilot, minimum shall be one hundred fifty
percent (150%) of scale.

Series Bonus If an open-ended series is sold subsequent to the
production of a pilot in any of the forms above, or if such series
is based on a theatrical motion picture, then the Director of the
spinoff or pilot or of the television motion picture introducing
the character(s) shall be entitled to an additional aggregate
series bonus payment for each production year as follows:
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7/1/20 7/1/21 7/1/22F
Y hour $4,351 $4,460 $4,594
1 hour $8,698 $8,915 $9,182

90 minutes or | $11,594 $11,884 $12,241
longer

Payment is to be made within five (5) days after firm order for
production.

Only one (1) set of series bonus payments pursuant to this
subparagraph (d) need be made in connection with any one (1)
series and, in case of a dispute between two (2) Directors who
might be entitled to those payments, the Guild will determine
the allocation.

Presentations The following applies to prime time dramatic
television programs:

It is agreed that “presentation programs” are not pilots.

A “presentation program” is a program, not more than thirty
(30) minutes in length, produced for the purpose of selling a
proposed series, but not intended for broadcast.

10-103

" See text of footnote 3 on page 39.
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The minimum rate for the director of a “presentation program”
is as follows:

Maximum
Guaranteed
7/1/20 7/1/21 7/1/22°F Days

0-15
minutes

$30,329 $31,087 $32,020 10 days,
of which 4 must
be consecutive

16-30
minutes

$60,668 $62,185 $64,051 14 days,

(or the (or the (or the of which 6 must
applicable applicable applicable be consecutive
pilot fee, if pilot fee, if pilot fee, if

less, but in no | less, butinno | less, but in no
event less event less event less than

than $30,329) | than $31,087) |  $32,020)

09

The Director of a “presentation program” shall receive
additional compensation so that his or her initial compensation
is not less than the minimum pilot rate, based on the length of
the presentation, (1) if the “presentation program” leads directly
to the sale of the series (i.e., there is no subsequent presentation
or pilot produced); (2) if footage in excess of two (2) minutes
(not including “stock shots” or establishing shots) from the
“presentation program” is used in a subsequent presentation or
pilot program which does sell the series; or (3) more than ten
(10) minutes of footage from the presentation is used in any
episode of the series. If two (2) minutes or less of footage from
the presentation (not including “stock shots” or establishing
shots) is used in a subsequent pilot or presentation or if less than
ten (10) minutes is used in any other program, the applicable
excerpt fee must be paid to the Director of the presentation from
which the footage or excerpt is taken.

Workshops The parties reserve their respective positions with
regard to “workshops.”

" See text of footnote 3 on page 39.
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Interchange of Assignment — Theatrical — Television

With respect to Directors, there may be complete interchange of
assignment between production of theatrical films and television
motion pictures. Whenever such interchange takes place, such
Director shall receive not less than the respective minimum pay and
working conditions pertaining to theatrical motion pictures or
television motion pictures, whichever is applicable to the assignment
on which the Director is employed at the time in question.

Other Provisions

For the provisions relating to “Travel,” “Compensation on Recall for
Particular Services” (however, the weekly rate shall be prorated in the
manner provided in Paragraph 10-102, entitled “Compensation for
Fractional Week”), “Holidays, Sixth and Seventh Days Worked in the
Director's Workweek,” “Deal Memorandum,” “Personal Services
Agreement,” and “Prohibition Against Credits and Offsets,” see
Paragraphs 4-104, 4-105, 4-107, and 4-108 through 4-110,
respectively. For “Directors' Minimum Conditions -- Preparation,
Production and Post-Production,” see Article 7.

Daily Employment

No Director shall be employed on a daily basis except in case of
second units, trailers, promos, lead-ins, government, industrial,
educational motion pictures, and talent tests, the type of services
described in Paragraph 4-105, changes in photoplay, pictures seven (7)
minutes or less in length, bridging or shooting added scenes for
television motion pictures for theatrical release or bridging or shooting
added scenes for theatrical motion pictures for television release. In
each such case, the Director may be employed on a daily basis.

Adjustment of Term Directors

Directors employed under term contract who, during such term, direct
a Network Prime Time show(s) shall be adjusted to the Network Prime
Time show rate for the period of time spent in directing such show(s);
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provided, however, that Employer shall be entitled to offset against
such adjustment all compensation paid under such term contract for
the period of time the Director is not assigned to direct any motion
picture hereunder.

Preparation Allowance Time

With respect to a single television picture for which preparation time
is allowed by the Employer, it shall be allowed before principal
photography and the Director shall receive full salary for all days the
Director is engaged in preparation at the Employer's direction. Once
principal photography commences, shooting days shall be consecutive.

Notwithstanding the foregoing, if necessary to accommodate actor or
location availability, the Employer may schedule principal
photography during the Director’s prep period as follows:

(a)  If the Director is guaranteed three (3) prep days on a one-half
hour program, the Employer may schedule principal
photography on one (1) day during the Director's prep period,
provided that the Director is given an additional prep day in
place of the prep day that is used for photography;

(b)  If the Director is guaranteed four (4) prep days on a one-half
hour program, the Employer may schedule principal
photography on one (1) day during the Director's prep period,
provided that the Director is given an additional prep day in
place of the prep day that is used for photography if the
photography takes five (5) hours or more;

(c) Ifthe Director is guaranteed five (5) or more prep days on a
one-half hour program, the Employer may schedule principal
photography on one (1) day during the Director's prep period;
and

(d)  On a one-hour program, the Employer may schedule principal
photography on two (2) days during the Director's prep period,
provided that shooting is not permitted on the first day of the
Director's prep period and the Director must be given an

-137 - 10-108



10-108

additional prep day in place of a prep day that is used for
photography if the photography takes five (5) hours or more.

Employer will give notice to the DGA the day before principal
photography occurs during the Director’s prep period where
practicable, but in no event later than two (2) business days after such
photography occurs.

Except as specifically prohibited below, all preparation shall apply
toward fulfillment of Employer's obligation on a Director's
“guaranteed employment period.” With respect to a single television
picture, only preparation days which are consecutive with shooting
days shall be applied against Employer's obligations for the
guaranteed employment period, except as otherwise permitted above if
necessary to accommodate actor or location availability and except
that with respect to: (a) for 8-15 minute and 16-30 minute television
motion pictures, one (1) non-consecutive day, subject to the Director's
availability, prior to commencement of consecutive employment may
be applied against Employer's obligation for the guaranteed
employment period; (b) for 31-60 minute television motion pictures,
two (2) such non-consecutive days, subject to the Director's
availability, may be so applied. The parties agree that the DGA will
continue to give good faith consideration to granting waivers on a
case-by-case basis to expand the number of non-consecutive prep days
for one-hour pilots and one-hour series from two (2) to three (3).

When the Director does not complete originally scheduled principal
photography and the Director is also employed on the series in another
capacity (e.g., a Producer-Director, Director of Photography) during
the period when any intervening days occur, the Employer shall not
owe any payment for such intervening days under this Paragraph 10-
108, provided that the Employer gives notice to the Guild when this
circumstance arises.

The parties further agree that the DGA will not unreasonably deny
waiver requests for the payment of intervening days under this
provision when exigencies of production do not permit principal
photography to be completed within the intended schedule. In no
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event shall an Employer be obligated to pay more than five (5)
intervening days under this provision.

Notwithstanding the foregoing, if an Employer, because of the
Christmas/New Year’s holidays, schedules a hiatus in production of an
episodic series or serial, the Director’s work on an episode of the
series or serial may be suspended during the hiatus, even though the
Director has not completed his or her work in preparation or shooting
of the episode. This suspension of pay is conditioned on all of the
following:

(a)  the hiatus is not longer than two (2) weeks;
(b)  the Director must be notified at the time of engagement; and

(c)  Christmas Day and/or New Year’s Day (to the extent that one or
both fall within the hiatus period) must be treated as holidays
not worked under Paragraphs 4-107 and 10-105.

In addition, at the Employer’s election, the Director’s preparation
period may be suspended without pay during a one week planned
hiatus on a single-camera one-half hour television motion picture,
provided that the Director is notified of the hiatus at the time of
engagement; the hiatus is noted in the Director’s deal memo; and
Directors of all episodes of the series in the same season are
guaranteed at least four (4) prep days.

Order of Shooting or Preparation of Consecutive Television
Motion Pictures at Employer's Discretion

When a Director has been employed for the making of two (2) or more
television motion pictures consecutively and Employer has complied
with the applicable guarantees as set forth in Paragraph 10-101 above,
then Employer may require such Director to work on more than one
(1) television motion picture during any period of his or her
employment; the order of shooting, rehearsal, cutting and preparation
being at the Employer's discretion.
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Employer may cumulate both payments and time on a multi-part
closed-end (mini) series and continuing story on any series as well as
continuous employment on two (2) episodes of one (1) or more open-
end series.

Trailers and Promos

(a)

(b)

(c)

(d)

(e)

Trailers and promos are divided into two classes: (1) integrated
and (2) all others. An “integrated trailer or promo” is one
designed to be shown only with the entertainment motion
picture or motion pictures of the series directed in whole or in
part by the Director during his or her term of employment.

Integrated trailers and/or promos may be made without extra
pay to the Director on any shooting day, or on any additional
shooting day for which the Director is paid an additional day's
compensation.

Other trailers and promos may be made without limitation or
restriction on the kind or number of such, provided the Director
is specifically employed by the week, by the day, or under a
term contract, under the terms of the applicable minimum salary
schedule set forth in Paragraph 10-101 above.

If a term Director is on salary for any purpose, trailers and
promos may be made by such Director on any day during the
period he or she is on salary, without extra pay to the Director.

In the event a Director is called specifically and only for the
purpose of making trailers and/or promos, the Director shall
receive the minimum salary (daily, weekly or term) provided for
in the applicable minimum salary schedule in Paragraph 10-101
above, prorated on the basis of the applicable one hour rate.

There shall be no limitation on the number of trailers and/or
promos a Director may shoot in a day.

If a Director is called specifically and only to do trailers, and/or
promos, one day of preparation time shall be provided
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regardless of the length of employment or number of shooting
days; provided, however, if the Director is called for a single
day's employment, and the shooting of trailers and/or promos
takes five (5) hours or less, then the preparation requirement
shall be included in the same day and only one (1) day's
compensation shall be paid.

(f)  The inclusion of trailers or promos herein is not intended to
change the present practice of making trailers or promos.

Options -- Notice to Director

Whenever the Employer exercises an option for an additional term
under a term contract, the Director shall be given at least thirty (30)
days' advance written notice.

Multiple Picture Commitments

Commitments for a Director to direct more than ten (10) one-half or
five (5) one-hour television motion pictures within any consecutive
twenty-six (26) week period will not be permitted without the written
consent of the Guild unless the Director's salary for the total number
of television motion pictures involved is at least $147,749 ($151,443
effective July 1, 2021 and $155,986" effective July 1, 2022). Any
multiple picture commitment entered into prior to January 1, 1978 is
governed by the 1973 BA.

Director Rest Period

In connection with television productions, in the event the time
elapsing between company wrap on one day and the time the Director
is required to be on the set on the following day or the call of the
Director of Photography on the following day, whichever is later, is
less than eleven (11) hours, then Employer shall make a contribution
to the Directors Guild of America Educational and Benevolent
Foundation in the sum of $750 for each such incursion into the rest
period of the Director, but no payment shall be due hereunder unless

" See text of footnote 3 on page 39.

- 141 - 10-113



10-114

10-115

10-116

10-113

payment for forced call is in fact made to the Director of Photography
of the picture.

[Deleted]

Director Residency

Notwithstanding anything to the contrary in this Agreement, the
following shall apply to television Directors for purposes of
establishing where the Director may be employed as a “local hire.”
The Director shall designate the production center in which he/she
wishes to be employed as a “local hire” in accordance with the rules
and procedures currently followed by the Guild. In addition, the
Guild, upon request of the Employer, shall grant an automatic and
unconditional waiver to each Los Angeles-based episodic series to
employ up to four Directors per season whose designated production
center is not Los Angeles and whose “local employment address” is in
the United States or Canada and to treat those Directors as “local
hires.” However, each such episodic series may hire the same Director
for only one episode per season as a “local hire.” The Guild will
provide, upon the Employer’s request, a list of “local hires” for each
production center. “Local employment address” means the residence
address registered with the Guild by the Director.

First-Time Television Directors

When an Employer employs a “first-time Director” (as defined below)
to direct an episode of a dramatic television or High Budget SVOD
series, the individual must, prior to commencement of employment,
attend the Television Director Orientation Course on Professional
Standards for Episodic Directors (“Orientation Program”) provided by
the Guild.

The Employer shall notify the Guild no later than thirty (30) days prior
to commencement of employment of the “first-time Director,” unless
the employment is scheduled to commence within fewer than thirty
(30) days of the assignment, in which case notice shall be given as
soon as practicable.
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The Orientation Program, which shall be no more than one (1) day,
shall be targeted towards educating participants about the
responsibilities of a dramatic episodic television Director, and shall
only be available to individuals who have been offered employment by
an Employer as a “first-time Director.” The curriculum shall be
developed by the Guild with input from the Employers. The
Orientation Program shall be taught principally by highly-experienced
television Directors.

The Guild shall offer the Orientation Program at least six (6) times per
year at the DGA offices in Los Angeles and at least four (4) times per
year at the DGA offices in New York. Individuals who reside in Los
Angeles or New York or who are employed in Los Angeles or New
York shall attend the Orientation Program before their assignment as a
“first-time Director.” For others who are living outside Los Angeles
and New York, or for whom no Orientation Program is available in
Los Angeles or New York before their assignment, the DGA shall
make accommodations, such as one-on-one mentoring with an
experienced television Director or other substitute orientation. An
Employer shall not be required to travel a “first-time Director” to
attend the Orientation Program.

For purposes of this provision, a “first-time Director’” means an
individual who has not previously been employed as a Director of a
dramatic motion picture, which includes a commercially released
theatrical motion picture, an episode (including a pilot) of not less
than twenty (20) minutes in length of a dramatic series (including a
mini-series) made for free television, pay television or basic cable, a
High Budget SVOD Program, a long-form television motion picture or
a made-for home video production. Shorts, commercials and music
videos shall not be considered a dramatic television motion picture.
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ARTICLE 11

Additional Compensation to Directors for “Free” Television Motion Pictures

Section 11-100 ADDITIONAL COMPENSATION FOR RERUNS AND
FOREIGN TELECASTS

11-101 Additional Compensation for Reruns

The salary paid to the Director for his or her services in a television
motion picture shall constitute payment in full for the telecasting of
such motion picture once in each city in the United States and Canada
in which any television broadcasting stations are now located and
once in each city in the United States, its territories and possessions,
and Canada in which any television broadcasting stations are
hereafter for the first time established.

(a) A television motion picture which has been telecast not more
than once in any city in the United States and Canada is in its
first run. A television motion picture which has been telecast
more than once, but not more than twice, in any city in the
United States, its territories and possessions, and Canada, is in
its second run. A similar test applies in determining when a
television motion picture is in its third and succeeding runs.

(b) If the Employer desires to telecast any television motion picture
for more than one run in the United States, its territories and
possessions, and Canada, the employment contract of each
Director engaged therein shall contain a separate provision for
additional compensation for reruns, which shall not be less than
the amounts set forth in the applicable provisions of
subparagraphs (1) through (6) below:*

5 See modifications to this Paragraph 11-101 in Sideletter No. 34 re License to Secondary
Digital Channels of Free Television, Basic Cable or Pay Television Motion Pictures, High
Budget SVOD Programs or Motion Pictures Made for Home Video.
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(1) Network Prime Time - Domestic Reruns

(1)  Dramatic Programs
Length 7/01/20 -
6/30/23
Y hour $13,254
1 hour $24,963
1% hours $37,436
2 hours* $49.443
* Over two (2) hours, residuals will be computed
pro rata based on the applicable one (1) hour rate.
(1)  Other than Dramatic Programs
Length 7/1/20 7/1/21 7/1/22°
2 hour $16,299 $16,706 $17,207
1 hour $30,696 $31,463 $32,407
1% hours $46,034 $47,185 $48,601
2 hours* $60,795 $62,315 $64,184

* Over two (2) hours, residuals will be computed
pro rata based on the applicable one (1) hour rate.

T See text of footnote 3 on page 39.
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(2) Base for Network Non-Prime Time and Syndication

Residuals
| Length 7/1/20 7/1/21 7/1/22
7 minutes and under $3,070 $3,147 $3,226
8-15 minutes $6,415 $6,575 $6,739
16-30 minutes $15,897 $16,294 $16,701
1 hour $28,729 $29,447 $30,183
1% hours $41,560 $42,599 $43.,664
2 hours $54,395 $55,755 $57,149

(3) Percentage of above Base Rate Payable for Domestic
Residuals (other than Reruns in Network Prime Time)

Network Non-Network
2nd Run 50% 40%
3rd Run 40% 30%
4th Run 25% 25%
5th Run 25% 25%
6th Run 25% 25%
7th Run 15% 15%
8th Run 15% 15%
9th Run 15% 15%
10th Run 15% 15%
11th Run 10% 10%
12th Run 10% 10%

(Continued)

® See Paragraph 24-301 for residual base applicable to multi-camera prime time dramatic
pilots and series.

11-101 - 146 -



4)

(Continued)

Network Non-Network
13th Run and each
subsequent Run in
perpetuity 5% 5%
(1)  Notwithstanding the provisions of subparagraphs

(b)(2) and (3) above, the Employer shall pay the
following to the Director of an episode of a one
(1) hour network prime time dramatic television
series, whether covered under this or a prior Basic
Agreement (other than one made for FBC Prime
Time prior to July 1, 2005), which has not
previously been exhibited in syndication, or of an
episode of a one (1) hour prime time dramatic
series produced prior to July 1, 2005 for initial
broadcast on FBC, which series has not been
exhibited in syndication prior to July 1, 2003, for
reuse of such episode in syndication pursuant to a

license agreement entered into prior to July 1,
2020:

(A) Two and six-tenths percent (2.6%) of the
“Employer's gross” received for exhibitions
in syndication until such time as the

“Employer's gross” received therefrom
exceeds the sum of $400,000.

(B) Thereafter, one and three-quarters percent
(1.75%) of the “Employer's gross” received
for exhibition(s) in syndication.

However, payments made pursuant to this
provision shall not exceed one hundred fifty
percent (150%) of the “fixed residual schedule”
set forth in subparagraphs (b)(2) and (3) above.
Similarly, such payments shall not be less than
fifty percent (50%) of such “fixed residual
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)

(6)

schedule” for such exhibitions, except in the case
of series licensed only in markets representing less
than one-half of all United States television
households. (The parties’ mutual understandings
of the interpretation of this residual formula are set
forth in Sideletter No. 10 of this BA.)

(1)  For the purposes of this Paragraph 11-101(b)(4),
the term “Employer's gross” shall have the same
meaning as it does in Article 18 with respect to
pay television exhibition of a free television
motion picture.

(ii1)) Payments due and payable hereunder shall be sent
to the Guild within the time and in the manner
required by subparagraphs (a), (¢) and (d) of
Paragraph 18-106.

If an Employer licensed a television motion picture
(including a program or series made for The CW, but
excluding any other program or series made for
syndication) for exhibition in syndication only in Canada
and Paragraph 11-101(b)(6) below does not apply, it
shall have the option to elect to pay to the Director
thereof four percent (4%) of the “Employer’s gross” (as
defined in Paragraph 11-108) derived therefrom, in lieu
of any other compensation required under this or any
prior Agreement, as applicable, and such exhibition shall
not count as a “run” for purposes of calculating residuals
under Article 11. The foregoing applies to television
motion pictures, whether produced under this BA or any
prior BA, as to which residuals would otherwise be
payable.

Broadcast Syndication Sales of Dramatic Programs
Under a License Agreement Entered Into On or After

July 1, 2020

(1)  Should an Employer enter into a license, on or
after July 1, 2020, of a dramatic television motion

- 148 -



picture or series made for free television, basic
cable, pay television, or a covered new media
dramatic program or series or a dramatic program
or series made for The CW for exhibition in
broadcast syndication in the United States and/or
Canada (i.e., “domestic” broadcast syndication), it
shall pay to the Director a percentage residual of
two percent (2%) of the “Employer’s gross” (as
defined in Paragraph 11-108), whether such
television motion picture or program or series is
produced under this Agreement or any prior Basic
Agreement and as to which a fixed residual or
higher percentage residual would otherwise be
payable.

The foregoing paragraph does not apply: (A) to
dramatic programs or series made for broadcast
syndication; (B) to residuals for reruns on The CW
of dramatic programs made for The CW; (C) to
residuals for the reuse of a “high budget pay
television motion picture,” as defined in Article
20-401(a)(4), on free television as provided in
Paragraph 20-801(b); (D) to residuals for reruns of
dramatic free television motion pictures in
network prime time as provided in Paragraph 11-
101(b)(1) of the Basic Agreement; and (E) to any
license agreement entered into prior to July 1,
2020, including options thereunder which may be
exercised after July 1, 2020. As an example of
subparagraph (E), assume that a current license
agreement covers the sale to broadcast syndication
of the first and second seasons of a dramatic series
and also includes an option to license for
exhibition in broadcast syndication all subsequent
seasons of the series. Because the license
agreement was in effect before July 1, 2020, the
sale of all seasons of the series under that license
agreement, even pursuant to the options, would
not be covered by this provision.
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(11) Payments due and payable hereunder shall be sent
to the Guild within the time and in the manner
required by subparagraphs (a), (c) and (d) of
Paragraph 18-106.

(i11) Employer will prepare an annual statement of the
“Employer’s gross” for dramatic television motion
pictures, series and programs described in the first
paragraph of Paragraph 11-101(b)(6)(1) above
which have been licensed to domestic broadcast
syndication pursuant to an agreement entered into
on or after July 1, 2020. The annual statement will
show cash, barter and any other consideration
received by the Employer from the licensing to
broadcast syndication of such motion pictures,
series and programs and may be inspected by the
Guild at the premises of the Employer upon notice

by the Guild.

The Guild will have the right to audit these gross
receipts-based residuals payments, and such audits
shall be subject to the provisions of Section
17-400 of the Basic Agreement.

On a semi-annual basis, within ten (10) business
days after a request by the Guild, the Employer
shall provide for inspection by the Guild's
designated employee or auditor, at Employer's
premises in Los Angeles, all unredacted license,
distribution, and other agreements pertaining to
domestic broadcast syndication of covered
pictures that were entered into during the
immediately preceding inspection period.'’ In any
subsequent semi-annual inspection, the Guild's
designated employee or auditor may re-inspect any

' The Guild’s designated employee or auditor shall have full access to all agreements,
notwithstanding any confidentiality clause contained therein, and access to all sideletters,
exhibits, addenda, and other ancillary documents.
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(©)

(d)

(e)

agreements previously inspected and inspect any
agreements not previously inspected.

The information provided by the Employer to the
Guild, or made available for its inspection, will be
treated as confidential pursuant to Paragraph
17-400 of the Basic Agreement, and appropriate
arrangements will be made to safeguard the
confidentiality of that information.

(7)  The provisions of this Article 11 are not applicable to
commercials or the “bridging” or shooting of added
scenes for theatrical films for television release, or to
second units, trailers or promos, for which there are no
rerun payments.

The Employer shall pay as provided herein for each respective
rerun, not later than four (4) months after the first telecast of
the respective rerun in any city in the United States or Canada,
or upon the completion of the telecasting of the respective
rerun in seventy (70) cities in the United States and Canada,
whichever occurs earlier. However, in the event any rerun is
telecast on a television network or on The CW, the Employer
shall make the appropriate rerun payment not later than thirty
(30) days after the telecast of such rerun.

The telecasting of a picture over a television network shall
mean the telecast of such picture over the network facilities of
ABC, CBS, FBC, NBC or any other entity which qualifies as a
“network” under Section 73.662(f) of the rules of the Federal
Communications Commission, unless the FCC determines that
such entity is not a “network™ for purposes of such Section,
except (1) pictures telecast on any single regional network
presently established and (2) pictures telecast on any single
regional network which may hereafter be established and which
does not include New York, Chicago or Los Angeles.

The above formula is a minimum formula and nothing herein
shall preclude any Director from bargaining for better terms
with respect to such reruns.
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()

(2

(h)

Whenever a payment is due under the foregoing provisions of
this Paragraph 11-101 for telecasts, after the effective date of
this Agreement, of a television motion picture in a language or
languages other than English, then in lieu of such payment, the
payment due the Director(s) of such television motion picture
shall be an aggregate amount equal to 1.2% of the Employer's
“accountable receipts,” as defined in Article 18, from the
distribution of such television motion picture for such telecasts.
Such payment shall not affect the Employer's obligation to
make the applicable rerun payments for telecasts of a motion
picture in English.

This subparagraph will apply to all television motion pictures
produced on or after July 1, 1971.

If a substantial portion of a program or an element essential to
the program is not shown because the program is interrupted
due to governmental regulation or order, strike, the failure of
program transmission facilities because of war or other
calamity such as fire, earthquake, hurricane, or similar acts of
God, or because of the breakdown of program transmission
facilities due to causes beyond the reasonable control of the
Employer, or because the program time is pre-empted by a
Presidential broadcast, a news emergency, or a special news
event, the Guild shall, upon request of the Employer stating the
reason therefor, grant a waiver permitting the Employer to re-
exhibit the interrupted program in its entirety within a thirty
(30) day period following the interrupted exhibition without
incurring any additional payment to any director of the
program.

The parties agree to the following for the purpose of
encouraging the success of new dramatic free television series
produced for a network or for The CW or MyNetwork TV. No
residual compensation shall be due under Paragraph 11-101 nor
Paragraph 11-108 for the second run (which may be either on
free television or basic cable) of two programs chosen by the
Employer from the pilot and first two episodes broadcast
during the first production season, provided the second run
occurs within a two month period following the initial
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exhibition of each program. If such second run is on free
television, it shall not constitute a “run” for purposes of
Paragraph 11-101(b)(1) nor 11-101(b)(3) of this BA. Employer
shall be obligated to report any such run to the Guild as
required under this Article 11, notwithstanding the fact that no
payment shall be due therefor.

11-102 Foreign Telecasting Payments

(a)

(b)

(c)

If the Employer desires to telecast any television motion picture
in any part of the world outside the United States and Canada,
the Employer shall pay additional compensation for such
foreign telecasting of not less than fifteen percent (15%) of the
applicable “base amount” in effect on the date of
commencement of principal photography, not later than thirty
(30) days after the Employer obtains knowledge of the first
foreign telecast.

When the Distributor's Foreign Gross, as defined herein, of any
such television motion picture has exceeded $7,000 for a one-
half hour picture, $13,000 for a one-hour picture, or $18,000 if
such picture is one and one-half hours or more in length, the
Director shall be entitled to the additional payment of not less
than ten percent (10%) of the applicable “base amount” in
effect on the date of commencement of principal photography,
not later than thirty (30) days after such Gross has been so
exceeded.

When the Distributor's Foreign Gross of any such television
motion picture has exceeded $10,000 for a one-half hour
picture, $18,000 for a one-hour picture, or $24,000 if such
picture is one and one-half hours or more in length, the
Director shall be entitled to the additional payment of not less
than ten percent (10%) of the applicable “base amount” in
effect on the date of the commencement of principal
photography, not later than thirty (30) days after such Gross
has been so exceeded.
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(d) The “base amounts” referred to and the applicable payments
under subparagraphs (a), (b) and (c) above are as follows:

7/1/20

7/1/21

7/1/22

Length of Residual Base - | Residual Base - | Residual Base -
Program % and Amount | % and Amount | % and Amount
7 minutes and $3.225 $3.306 $3.405"
under 15% = § 484 15% = $ 496 15% = § 511
10% = § 323 10% = § 331 10% = § 341
10% = § 323 10% = § 331 10% = § 341
8-15 minutes $6.737 $6.905 $7.112°
15% = $1,011 15% = $1,036 15% = $1,067
10% = § 674 10% = § 691 10% = § 711
10% = § 674 10% = § 691 10% = § 711
16-30 minutes $16.697 $17.114 $17.627"

15% = $2,505
10% = §1,670
10% = §1,670

15% = $2,567
10% = $1,711
10% = $1,711

15% = $2,644
10% = $1,763
10% = $1,763

31-60 minutes

$30.176

$30.930

$31.858"

15% = $4,526
10% = $3,018
10% = $3,018

15% = $4,640
10% = $3,093
10% = $3,093

15% = $4,779
10% = $3,186
10% = $3,186

61-90 minutes $43.654 $44.745 $46,087°
15% = $6,548 15% = $6,712 15% = $6,913
10% = $4,365 10% = $4,475 10% = $4,609
10% = $4,365 10% = $4,475 10% = $4,609

91-120 $57.131 $58.559 $60.316"

minutes* 15% = $8,570 15% = $8,784 | 15% = $9,047

10% = $5,713
10% = $5,713

10% = $5,856
10% = $5,856

10% = $6,032
10% = $6,032

* Over 120 minutes, prorate payment based on one (1) hour rate.

(e)  After the Director has received a total of the amounts specified
in subparagraphs (a), (b) and (c) above with respect to any
picture, the Director shall be paid one and two-tenths percent
(1.2%) of the “Distributor’s Foreign Gross” in excess of:

11-102

T See text of footnote 3 on page 39.

154 -



(1)  $365,000 in Distributor’s Foreign Gross for one-half (V%)
hour programs;

(2)  $730,000 in Distributor’s Foreign Gross for one (1) hour
programs;

(3) $1,860,000 in Distributor’s Foreign Gross for programs
more than one (1) hour in length but not more than two
(2) hours in length;

(4)  $3,120,000 in Distributor’s Foreign Gross for programs
more than two (2) hours in length but not more than
three (3) hours in length;

(5) $4,170,000 in Distributor’s Foreign Gross for programs
more than three (3) hours in length but not more than
four (4) hours in length;

(6)  $5,210,000 in Distributor’s Foreign Gross for programs
more than four (4) hours in length but not more than five
(5) hours in length;

(7)  $6,250,000 in Distributor’s Foreign Gross for programs
more than five (5) hours in length but not more than six
(6) hours in length; and

(8)  for programs in excess of six (6) hours, the above
applicable thresholds will increase proportionately.

For other than dramatic programs, the one and two-tenths
percent (1.2%) payment shall be triggered when the
Distributor’s Foreign Gross equals fifty percent (50%) of the
amounts set forth in subparagraphs (1) through (8) above, as
applicable.

For the purpose of this subparagraph (e), Distributor’s Foreign
Gross shall include absolute gross income realized by the
distributor on account of foreign telecasting and exhibition on
foreign basic cable.
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Q)

(2

(h)

In order to preserve the status quo in Paragraph 11-108,
payment of the thirty-five percent (35%) of applicable
minimum under the foreign telecasting formula continues to
constitute payment for foreign basic cable; provided, however,
that foreign basic cable receipts shall apply to “Distributor’s
Foreign Gross” for purposes of reaching the thresholds in and
determining the amount the Director shall be paid pursuant to
subparagraphs (1) through (8) above.

The Director shall receive such additional monies pursuant to
the payment provisions of Paragraph 18-106, except payment
and reporting shall be due within sixty (60) days after the close
of the second and fourth calendar quarters of each year in
which the Employer receives “Distributor's Foreign Gross” for
the picture or at such other time as may be agreed upon in
writing by the parties.

Notwithstanding the foregoing, for those one-hour network
prime time dramatic television series referred to in 11-
101(b)(4) above, the fifteen percent (15%), ten percent (10%)
and ten percent (10%) of the applicable base amount referred to
in subparagraphs (a) through (d) above shall be collapsed into a
single payment of thirty-five percent (35%) of the applicable
base amount payable not later than thirty (30) days after the
Employer obtains knowledge of the first foreign telecast and in
no event later than six (6) months after the first foreign telecast.

The term “foreign telecasting,” as used herein, shall mean any
telecast (whether simultaneous or delayed) outside the United
States, its territories and possessions, and Canada other than a
telecast on any of the following regularly affiliated stations of a
United States television network as a part of the United States
network television telecast: XEW-TV or XEQ-TV or XHTV or
XHGC-TV, Mexico City; and ZBM, Pembroke, Bermuda, for
CBS and NBC; and any network affiliate in Tijuana; and ZBF,
Hamilton, Bermuda, for ABC.

As used herein, the term “Distributor's Foreign Gross™ shall
mean, with respect to any television motion picture, the
absolute gross income realized by the distributor of such

- 156 -



picture for the foreign telecasting thereof and including, in the
case of a “foreign territorial sale” by any such distributor, the

income realized from such sale by such distributor but not the
income realized by the “purchaser” or “licensee.” The phrase
“absolute gross income” shall not include:

(1)  Sums realized or held by the way of deposits or security,
until and unless earned, other than such sums as are non-
returnable.

(1)  Such sums as are non-returnable are to be included
in the “Distributor's Foreign Gross” when such
television motion picture is “available” and
“identifiable” and the amount of the non-
returnable sum is “ascertainable.”

(A)  Such television motion picture is
“available” when the first of the following
occurs:

(1) It first may be exhibited or otherwise
exploited by a specified method of
distribution and in a territory under
the terms of the applicable license or
distribution agreement, or

(2) It first may be sold or rented by a
retailer under the terms of the
applicable license or distribution
agreement.

(B)  Such television motion picture is
“identifiable” when the Employer first
knows or reasonably should have known
that a given television motion picture is
covered by a particular license or
distribution agreement for its exploitation in
the applicable market.
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(ii)

(C) The amount of the non-returnable
sum is “ascertainable” if:

(1)  the non-returnable sum is for one
television motion picture, means of
exhibition, and territory, or

(2)  the total amount of the non-returnable
sum is for more than one motion
picture, means of exhibition and/or
territory, in which case the Employer
shall fairly and reasonably allocate
such sum among the licensed motion
pictures, exhibition markets and/or
territorial markets. As each of these
pictures becomes identifiable and
available, the allocated portion of the
non-returnable sum is to be included
in Distributor's Foreign Gross for that
quarter. The Employer shall notify
the Guild of its allocation when the
report of Distributor's Foreign Gross,
which includes the non-returnable
sum, is to be filed. The Guild has the
right to challenge in an arbitration a
failure to allocate or any allocation
that it contends is not fair and
reasonable.

If such television motion picture is available in
any territory or by any means of exhibition, and is
identifiable and the amount of the non-returnable
sum is ascertainable, but the Employer does not
provide the Guild with the information required by
the BA and applicable law, then the non-
returnable sum shall be deemed includable in
Distributor's Foreign Gross no later than six (6)
months after the Employer receives it.
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A non-returnable sum received by an Employer's
parent, subsidiary or any other related or affiliated
entity or successor-in-interest, or by any other
entity to which the payment is directed by the
Employer or license or distribution agreement,
shall be considered as a non-returnable sum
received by the Employer.

(2)  Sums required to be paid or withheld as taxes, in the
nature of turnover taxes, sales taxes or similar taxes
based on the actual receipts of the picture or on any
monies to be remitted to or by the distributor, but there
shall not be excluded from Distributor's Foreign Gross
any net income, franchise tax or excess profit tax or
similar tax payable by the distributor on its net income or
for the privilege of doing business.

(3)  Frozen foreign currency until the distributor shall have
either the right to use such foreign currency in or to
transmit such foreign currency from the country or
territory where it is frozen. In the event such currency
may be utilized or transmitted as aforesaid, it shall be
deemed to have been converted to United States dollars
at the prevailing free market rate of exchange at the time
such right to use or transmit accrues.

Distributor's Foreign Gross realized in foreign currency in any
reporting period required hereunder shall be deemed to be
converted to United States dollars at the prevailing free market
rate of exchange at the close of such reporting period.

If any transaction involving any picture subject to a foreign
telecast payment under this BA shall also include motion
pictures, broadcast time, broadcast facilities or material
(including commercial or advertising material) which are not
subject to such payment, there shall be a reasonable allocation
between the television motion pictures which are subject to
foreign telecast payment and such other pictures, time, facilities
or material, and only the sums properly allocable to pictures
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11-103

11-104

11-102

which are subject to a foreign telecast payment shall be
included in the Distributor's Foreign Gross.

(i)  The above formula for foreign telecasting is a minimum
formula, and nothing herein shall preclude any Director from
bargaining for better terms with respect to such foreign
telecasting.

Method of Payment; Guild Access to Records

All payments of additional compensation for reruns or foreign
telecasts shall be made promptly by check, payable to the order of the
Director entitled thereto, and shall be delivered to the Guild for
forwarding to such Director, and compliance herewith shall constitute
payment to Director. The Employer shall accompany such checks
with a statement of the title and production date of the motion picture
and the “run” or “runs” for which such payment is made. The
Employer shall keep or have access (a) to complete records showing
all cities in the United States and Canada in which all television
motion pictures subject to this BA have been telecast and the number
of telecasts in each such city, the television stations on which telecast,
and the dates thereof; and (b) to records reflecting all pertinent gross
sums collected from TV exhibition outside of the United States and
Canada. The Guild shall have the right at all reasonable times to
inspect such records and at its cost make copies of such records. If
Employer fails to pay such additional compensation when due and
payable, interest shall accrue at the rate of one percent (1%) per
month from the date payment is due.

Reports for Foreign Telecasting

With respect to each television motion picture which is distributed for
foreign telecasting, Employer shall furnish reports to the Guild
showing Distributor's Foreign Gross derived from such motion
picture until such picture has been withdrawn from distribution for
foreign telecasting.

Such reports shall be rendered to the Guild on a quarterly basis during
the first three (3) years in which any such picture is distributed for
foreign telecasting, on a semi-annual basis for the next two (2) years
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11-106

11-107

11-108

and on an annual basis thereafter. Employer agrees to cooperate in
responding to reasonable requests from the Guild as to whether any
picture is currently being distributed for foreign telecasting.

Television Motion Pictures and Contracts to Which Provisions
Hereof Are Applicable

The provisions hereof shall apply to all existing employment
contracts in effect on July 1, 2020, as well as future contracts and
employments for television motion pictures on which principal
photography was commenced on or after July 1, 2020.

Emplover's Acquisition of Title

If a signatory Employer is not the actual producer of a television
motion picture which was produced by a Guild signatory, but
acquires title thereto by purchase, assignment, transfer, voluntary or
involuntary, or by foreclosure of a chattel mortgage or security
agreement or at a pledgee's sale, such signatory Employer shall be
obligated to make the payments herein provided which become due
thereafter when such picture is rerun on television or released for
foreign telecasting or for theatrical exhibition, by or for the account
of such signatory Employer.

[Deleted]
Basic Cable Exhibition

(a)  Except as otherwise provided in Paragraph 11-101(h), upon
release, on or after July 1, 2020, to basic cable of free
television motion pictures, as to which free television residuals
would otherwise be payable, Employer shall pay to the Director
thereof the following percentage of the Employer's gross
receipts obtained therefrom: With respect to free television
motion pictures produced prior to July 1, 1984, said percentage
shall be two and one-half percent (2.5%); with respect to free
television motion pictures produced after July 1, 1984, said
percentage shall be two percent (2%). For the purpose of this
provision, the term “basic cable” means one or more basic
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(b)

Section 11-200

11-201

11-108

cable systems which do not meet the definition of pay
television as set forth in the BA and wherein the release on
basic cable is a separate release and not part of a free television
broadcast. The definition of Employer's gross is the same as it
is in Article 18 with respect to pay television exhibition of a
free television motion picture.

Payments due and payable hereunder shall be sent to the Guild
by check payable to the Director. Reports shall be furnished to
the Guild in the manner required by subparagraphs (a), (c) and
(d) of Paragraph 18-106.

ADDITIONAL COMPENSATION FOR THEATRICAL
EXHIBITION

Additional compensation shall immediately accrue and be payable to
the Director of a television motion picture when such motion picture
is used for theatrical exhibition as follows (excepting the “bridging”
of television motion pictures for theatrical release, trailers, promos or
second units, for which there will be no additional compensation):

(a)

(b)

If a television motion picture is exhibited theatrically outside of
the United States and Canada, then upon the release of such
television motion picture for theatrical exhibition, the Director
shall be paid an amount equal to one hundred percent (100%)
of the applicable theatrical minimum. If such television motion
picture is released theatrically in the United States or Canada,
the Director shall be paid one hundred fifty percent (150%) of
such applicable theatrical minimum; provided, however, that
the maximum payment under the provisions of this Paragraph
11-201 for theatrical release of a television motion picture shall
be one hundred fifty percent (150%) of applicable theatrical
minimum.

In lieu of the payment prescribed by the foregoing paragraph:
(1) Ifone (1) or more episodes of a free television, pay

television or basic cable series or one or more episodes
of a High Budget SVOD series or mini-series (as defined
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in Sideletter No. 35 to the Basis Agreement), either alone
or in combination with another episode of the same or
different series, or a long-form television motion picture
made for free television, pay television or basic cable
(but not one that is a High Budget SVOD Program), is
exhibited theatrically with an admission charge after its
initial exhibition on television (or, initial availability on
a subscription consumer pay platform in the case of a
High Budget SVOD series or mini-series), the Employer
shall pay to the Director an amount equal to three percent
(3%) of the Employer's gross (as defined in Paragraph
18-103(b)) derived from licensing the theatrical
exhibition rights. “Employer's gross,” for this purpose,
shall include the fair market value of any in-kind
consideration, provided that:

(1)  The theatrical exhibition shall take place at least
twenty-four (24) hours after the episode's initial
telecast (or, for a High Budget SVOD series or
mini-series, at least twenty-four (24) hours after
the episode has been made available for viewing
on the streaming service) or at least thirty (30)
days after the initial telecast of a long-form
television motion picture;

(1)  The theatrical exhibition shall not exceed eight (8)
days, which need not be consecutive, unless the
initial theatrical exhibition takes place more than
one year after the initial telecast or streaming
availability, in which case there is no limit on the
length of the theatrical exhibition;

(i11) The original Director, subject to his or her
reasonable availability, shall supervise any
additional editing at no additional salary, and be
offered employment to shoot any additional
footage that may be required at the pro rata daily
rate applicable to the television or High Budget
SVOD motion picture.
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)

If one (1) or more episodes of a 30-minute or 60-minute
free television, pay television or basic cable series or one
or more episodes of a 20-35 minute or 36-65 minute
High Budget SVOD series, either alone or in
combination with another episode of the same or
different series, is exhibited theatrically with an
admission charge no more than thirty (30) days in
advance of or simultaneous with its exhibition on
television (or, in the case of an episode of a High Budget
SVOD series, no more than thirty (30) days in advance
of or on the same date that it is made available for
exhibition on a streaming service), the Employer shall
pay to the Director an amount equal to three percent
(3%) of the Employer's gross (as defined in Paragraph
18-103(b)) derived from licensing the theatrical
exhibition rights. “Employer's gross,” for this purpose,
shall include the fair market value of any in-kind
consideration, provided that:

(1)  The theatrical exhibition shall not exceed six (6)
days, which need not be consecutive;

(1)  The episode, including the pilot, is part of a series
order of at least six (6) episodes;

(111) When Employer has reached an agreement in
principle for theatrical exhibition prior to the
completion of the Director's Cut of the episode or
pilot, the Director shall be entitled to two (2)
consecutive days added to the Director's Cut
period provided in Paragraph 7-505 to complete
his or her Director's Cut of the episode and the
theatrical version at no additional salary;

(iv)  When Employer has reached an agreement in
principle for theatrical exhibition after the
completion of the Director's Cut, the original
Director, subject to his or her reasonable
availability, shall be entitled to three (3) additional

164 -



3)

4

)

(6)

(7)

(8)

days for editing for theatrical exhibition at no
additional salary;

(v)  The Director shall be offered employment to shoot
any additional footage that may be required at the
pro rata daily rate applicable to the episode(s) of
the television series or High Budget SVOD motion
picture.

Employer shall provide the Director and the Guild with
notice of any theatrical exhibition covered under this
subparagraph (b) as soon as possible after an agreement
in principle has been reached for the theatrical
exhibition.

The provisions of subparagraphs (b)(1) and (2) apply to a
double-length episode, a pilot of any length for which a
series has been ordered and any “supersized” episode of
a series.

In the case of dispute as to the manner of allocation of
the payment between Directors, or as to which
Director(s) will perform the editing services, the Guild
will make the determination.

The provisions of Paragraph 11-202 are superseded by
this subparagraph (b).

The theatrical use fee provided in subparagraph (a) of
this Paragraph 11-201, less the amount of the percentage
residual payment already paid, shall apply if the
foregoing conditions are not met or if the television
motion pictures or High Budget SVOD series or mini-
series as theatrically exhibited are submitted for
theatrical award consideration.

The provisions of this subparagraph (b) shall apply to the

use after July 1, 2020 of any television episode, High
Budget SVOD Program or long-form television motion
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picture for which a theatrical release payment is due,
regardless of when produced.

(9)  Within ten (10) days of a request by the Guild, the
Employer shall provide for inspection by DGA's
designated employee or auditor, at Employer's premises,
full access to all unredacted agreements related to the
theatrical exhibition of the television motion picture.
The information provided to the DGA will be treated as

confidential pursuant to Basic Agreement Section
17-400.

(10) The provisions of this subparagraph (b) shall expire on
the termination date of the 2020 Basic Agreement and
will be of no force and effect thereafter; however, this
subparagraph (b) shall continue to apply to any license
agreement entered into before July 1, 2023.

(c)  When a motion picture is exhibited at a motion picture festival
or a charitable event and an admission fee is charged, but no
monies are paid to the Employer or the Employer's licensee in
consideration of the use of the motion picture, no payment shall
be due hereunder.

(d) The foregoing shall not apply to the incidental use of a
television excerpt (as that term is generally used in the
industry) in a theatrical exhibition. The following provisions
shall apply to use of such a television excerpt:

(1)  For use of such an excerpt in a theatrical motion picture,
the following payments will be made:

(A) Excerpt less than thirty (30) seconds, $499 ($514
effective July 1, 2021);

(B) Excerpt thirty (30) seconds to two (2) minutes,
$998 ($1,028 effective July 1, 2021);

(C) Excerpt over two (2) minutes, $998 ($1,028
effective July 1, 2021) plus $402 ($414 effective
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July 1, 2021) for each additional minute or
fraction thereof.

(2)  The provisions of this Paragraph 11-201 relating to the
use of excerpts apply to the use after July 1, 2020 of any
excerpt from a television motion picture, whenever
produced.

(3) The actual production company which produces the
program or motion picture containing the excerpt
requiring payment is obligated to make the payment,
provided the company is signatory to this BA. Employer
shall otherwise remain liable for the payment due.

(4) Iftwo (2) or more Directors are entitled to share any
payment, the Guild shall determine the allocation among
the Directors.

11-202 Television Motion Picture Amplified or Combined

(a)

(b)

If one (1) television motion picture is amplified or two (2) or
more television motion pictures are combined into one (1)
integrated motion picture and the same is released for theatrical
exhibition, then, in that event, the additional payment due the
Director or Directors shall be the sums referred to in Paragraph
11-201 above, ratably divided among them. When applicable,
theatrical scale shall be computed based on the combined
negative cost of all television segments contained in the
compilation. In case of dispute as to the manner of allocation
between Directors, the Guild will make the determination.

Except as otherwise provided in Paragraph 11-201(b) above:

If Employer desires to combine two (2) or more complete
television programs or episodes to make a new or expanded
motion picture, the original Director (subject to reasonable
availability) shall supervise any additional editing or be offered
employment to shoot any additional footage required. The
Employer shall notify the Director or Directors involved of its
intent to amplify or combine the motion pictures no later than
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11-204

11-202

five (5) days preceding the commencement of any required
services herein. There shall be no compensation for up to one
(1) week of editing supervision. Any additional editing
supervision and any shooting of additional footage shall be
compensated at a rate equal to the pro rata rate of the initial
compensation paid to Director. If more than one (1) Director is
involved and there is a dispute, the Guild will determine which
one among them will perform the above services. In any event,
each Director represented by his or her work in the
combination shall receive his or her respective residuals
thereon, as determined by the Guild.

Television Motion Pictures to Which Additional Compensation

Applicable

Additional compensation, as provided herein, for such theatrical
release shall apply only to those television motion pictures for which
principal photography is commenced on or after July 1, 2020, except
as otherwise provided in Paragraph 11-201.

Time of Payment for Theatrical Release

(a)

(b)

The amounts of additional compensation for theatrical
exhibition of television motion pictures under Paragraph
11-201(a) shall be paid to the Director on the date the
Employer releases the television motion pictures for theatrical
exhibition unless payment was previously made in accordance
with the provisions of Paragraph 4-110.

Subject to the provisions of Paragraph 4-110, Employer, at its
option, may make any part or all of the total additional
payments for theatrical exhibition provided in Paragraph
11-201(a) at the time of employment of the Director or prior to
the time when the same is due.

Payment for theatrical exhibition of a television motion picture

or High Budget SVOD Program under Paragraph 11-201(b)
shall be paid to the Director within sixty (60) days after the end
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11-206

11-207

of the calendar quarter in which the “Employer’s gross™ is
received by the Employer.

Method of Pavment and Records of Theatrical Releases

All payments of additional compensation for theatrical release of
television motion pictures shall be paid by the Employer by checks,
payable to the order of the Directors entitled thereto, and mailed to
the Guild at the address of the Guild first above written for
forwarding to such Director, and such delivery to the Guild shall
constitute payment to the Director. The Employer shall accompany
such checks with a statement of the title of the television motion
pictures and the manner and name of its use in theatrical release.

The Employer shall keep or have access to complete records showing
the release or sale of television motion pictures for theatrical use.

The Guild shall have the right at all reasonable times to inspect all
such records.

[Deleted]

Excerpts From a Free Television Program

The use of an excerpt from a free television motion picture shall be
deemed a run or foreign telecast of such television motion picture
hereunder, except in the following circumstances:

(@)  When used for promotional, trailer, news or review purposes;
provided, however, that the length of such excerpt(s) shall not
exceed five (5) minutes.

However, the maximum length of excerpts from a free
television motion picture, other than a long-form television
motion picture (i.e., a television motion picture ninety (90)
minutes or more in length), that can be used for promotional
purposes without payment of excerpt fee(s) is five (5) minutes;
the maximum length of excerpts from a long-form television
motion picture that can be used for promotional purposes
without payment of excerpt fee(s) is ten (10) minutes; and the
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(b)

(c)

Employer may use up to five (5) minutes of excerpts from a
free television motion picture or series on any DVD release to
advertise or promote the series without payment of excerpt

fee(s).

The Guild will give good faith consideration to requests for
promotional uses of excerpts which exceed this length
limitation, without the payment of fees, provided the use is
non-commercial and the Director receives appropriate credit.

For purposes of this subparagraph, a “promotional” use of an
excerpt shall be for the purpose of advertising or publicizing
the specific program or serial or series from which the excerpt
is taken. As used in this subparagraph (a), the term "news"
means regularly-scheduled news programs (but not magazine
or documentary programs), and special news programs which
are not pre-planned and are broadcast within twenty-four (24)
hours after the event which gave rise to the program. It is
understood that obituary programs are deemed to be “special
news programs” even if pre-planned.

When used as a so-called “stock shot” (as customarily
understood in the industry -- i.e., shots excluding dialogue or
identifiable characters).

When used for purposes of recapping the story to date in the
context of a serial, multi-part program, episodic series, unit
series or anthology; provided, however, that if such recap shall
exceed ninety (90) seconds in length when used on a program
less than sixty (60) minutes in total length, or exceed three (3)
minutes in length when used on a program sixty (60) minutes
or more in total length, Employer shall pay to the Director(s) of
the program(s) from which the excerpts in the recap were taken
an aggregate one-time-only sum equal to $249.00 ($256.00
effective July 1, 2021) for each minute or portion thereof by
which the recap exceeds such length limitation; and provided,
further, that no such recap shall exceed (without being deemed
a run or foreign telecast as set forth above) five (5) minutes.
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(d)

(e)

When used as a flashback in the context of a serial, multi-part
program, episodic series, unit series, one time show or
anthology; provided, however, that if such flashback shall
exceed thirty (30) seconds in length, Employer shall pay to the
Director(s) of the program(s) from which the excerpts in the
flashbacks were taken an aggregate, one-time-only sum equal
to $249.00 ($256.00 effective July 1, 2021) for each minute or
portion thereof by which the flashback exceeds such length
limitation; and provided, further, that no such flashback shall
exceed (without being deemed a run or foreign telecast as set
forth above) five (5) minutes.

For any use of excerpts which is not within the exceptions
provided for in subparagraphs (a) - (d) above nor Paragraph
11-209 below, or if such excerpts are otherwise within
subparagraphs (c) and (d) but the aggregate running time of
such excerpts from a single program exceeds the maximum
applicable footage lengths, the Employer shall pay for use on
television of excerpts from a television program the following
aggregate one-time-only sum to the Director or Directors
determined by the Guild to be entitled to such compensation
and prorated as determined by the Guild:

(1)  Ten (10) seconds or less of excerpts from such program
-- $402 ($414 effective July 1, 2021); or

(2) Over ten (10) seconds but not more than two (2) minutes
of excerpts from such program -- $1,201 ($1,237
effective July 1, 2021), or the applicable rerun fee,
whichever is less; or

(3) Over two (2) minutes but not more than ten (10) minutes
of excerpts from such program -- $1,201 ($1,237
effective July 1, 2021) for the first two (2) minutes and
$200 ($206 effective July 1, 2021) for each minute or
portion thereof in excess of two (2) minutes, or the
applicable rerun fee, whichever is less; or

(4) Over ten (10) minutes of excerpts from such program --
the applicable rerun fee;
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0

(2

(h)

(1)

W)

(k)

provided, however, not less than $402 ($414 effective July 1,
2021) will be paid for the use of excerpts from a single
program.

For the use of an excerpt in a documentary or magazine
program, the excerpt fee is six percent (6%) less than the above
rates.

If an excerpt from a free television motion picture is used on
pay television or videodiscs/videocassettes, as such terms are
used in Article 20, or basic cable, such use shall be treated in
the same manner as though the excerpt were used on free
television.

The provisions of this Paragraph 11-207 apply to the use after
July 1, 2020 of an excerpt from a free television program,
whenever produced.

The actual production company which produces the program or
motion picture containing the excerpt requiring payment is
obligated to make the payment required under this Paragraph
provided the company is signatory to this BA. Employer shall
otherwise remain liable for the payment due.

If two (2) or more Directors are entitled to share any payment
provided in this Paragraph, the Guild shall determine the
allocation among the Directors.

If an excerpt is used in a local program and the program is
broadcast in no more than one (1) market, the payment for such
use shall be fifty percent (50%) of the amount provided in this
Paragraph 11-207. If the program is broadcast later in another
market, the Director shall be paid the remaining fifty percent
(50%).

Notwithstanding the foregoing, no excerpt fee shall be payable
to the Director of the program in which the excerpt is used if:

(1) the program is part of a series order of no fewer than
thirteen (13) episodes and the Director has directed, or
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has a commitment to direct, ninety percent (90%) or
more of the series order;

(2)  the program is an episode of a show such as
“Letterman” or “Oprah,” and the Director has been
continuously employed on the show for at least one (1)
year before production of the episode; or

(3) the Director is either a credited Executive Producer or
Producer of the program and the credited Director of the
program from which the excerpt is derived.

Motion Pictures Exhibited Without Admission Charge

If a television motion picture is exhibited other than on free
television, New Media or in a supplemental market, such exhibition
shall be deemed a theatrical exhibition with the following additional
provisos: Ifthe Employer licenses or grants to any third party the
right to place in theatrical exhibition a television motion picture
produced after July 1, 2020, which exhibition is to be before a
viewing audience which pays no fee or admission charge to view the
same, Employer will pay to Director an amount equal in the aggregate
to five percent (5%) of the gross amounts received by Employer
derived therefrom; provided, however, the sums paid to the Director
hereunder shall in no event exceed the applicable amount otherwise
payable to such Director under the applicable provisions of Section
11-200 had there been a fee or admission charge paid by the viewing
audience. When Employer licenses or grants any such right to a
subsidiary or other related entity, the gross amounts referred to in the
preceding sentence shall be the amounts specifically paid to the
Employer subject to there having been good faith bargaining between
the Employer and such subsidiary or related entity. Employer shall
account to the Director entitled to payments hereunder on no less than
an annual basis, provided that no accounting need be made for any
twelve (12) month period following the twelve (12) month period
during which the Employer received no gross amounts with respect
thereto. There shall be no duplication of the payments provided for in
this provision and the payments provided for in any other provision of
Section 11-200. That is, any payment made under this provision shall
be credited against any payment which may become due the Director
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11-210

11-208

under all other provisions of Section 11-200. Conversely, if a
theatrical release payment is made to the Director under the
provisions of Section 11-200 other than under this provision, then no
further sum shall be payable under this provision.

Compilation Television Programs

For “compilation television programs” -- i.e., programs whose
running time (excluding commercials and title sequences) is
comprised of more than fifty percent (50%) excerpts -- Employer will
pay, for each use, to the Director(s) of the excerpted material
contained in the compilation, prorated as determined by the Guild, an
aggregate one-time-only sum equal to two hundred fifty percent
(250%) of the applicable thirty (30) minute minimum for each thirty
(30) minutes of overall program length of the television program in
which such excerpts are used. Exhibition of excerpts in such
compilation television programs shall not be deemed reruns or other
use of the television motion pictures from which the excerpts are
taken. Payment pursuant to this Paragraph 11-209 relating to
compilations shall not reduce or affect other payments which may
become due to the Directors for use of the television motion pictures
from which such excerpts are taken.

Lead-Ins

(a) An aggregate payment of $112 ($115 effective July 1, 2021)
shall be made to the Director(s) who direct(s) and/or who
directed material used in a lead-in when each program using
such lead-in is initially exhibited. Such payment shall not be
required for the first program in which the lead-in is used if the
Director also directs that program unless the lead-in material
originally was recorded for another program. The term “lead-
in,” as used in this Paragraph 11-210, includes title sequences.

(b) In the case of a multiple times per week program, the payment
specified above shall constitute payment for the week.

(c) If more than one Director is entitled to receive a share of the
$112 ($115 effective July 1, 2021) payment, the Guild shall
determine the allocation among such Directors.
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(d) Employer shall send lead-in payments to the Guild within thirty
(30) days following the end of the television season during
which the programs using the lead-in were initially exhibited.
The payments must be accompanied by a statement indicating
the length of each excerpt and the name of the Director of each
excerpt used in the lead-in. The Guild shall forward such
payments to the Director(s).

Section 11-300 GENERAL

11-301

11-302

No Director May Waive Minimum Salaries or Minimum
Additional Compensation for Reruns or Theatrical Use of

Television Motion Pictures

Since all minimums have been established by collective bargaining,
no Employee may, in any event, agree to basic salary below the
minimums set forth herein, including, without limitation, basic
compensation and additional compensation for reruns or foreign
telecasts, nor may he or she by agreement postpone any compensation
due to him or her to a period beyond the applicable time provided in
this BA.

Pavment for Combined or Extended Television Motion Pictures

This Paragraph 11-302 shall apply when a previously-broadcast
television program, whenever produced, is extended beyond the time
category in which it was originally broadcast (e.g., one-half hour, one
hour, etc.) with the addition of new photography or when two (2) or
more television programs, whenever produced, are combined (with or
without the addition of new photography). In any of the said cases,
the aggregate payment for the extended or combined program shall be
two hundred percent (200%) of the minimum compensation which
would otherwise be applicable to a program of such length and type
and, if more than one Director is involved, shall be allocated between
them. If the Director of the extended or combined program also
directed a pre-existing program(s) used in the extended or combined
program, the initial compensation paid to such Director for such pre-
existing program(s) shall be credited against the portion of such two
hundred percent (200%) allocated to him or her.
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Residual payments for the extended or combined program shall be
two hundred percent (200%) of the minimum residual compensation
applicable to the program. If more than one Director is involved, the
said amount shall be allocated between them.

In the case of any controversy as to any allocation, the amount
allocated to each Director shall be resolved on a reasonable basis by
the Guild, and each individual Director involved shall be bound
thereby.

Unless new photography (other than bridging material which in the
aggregate does not exceed five (5) minutes) is added, this Paragraph
11-302 shall not apply to the combining of segments of a multi-part
closed-end series, to the combining of parts of a multi-part story in an
episodic series or to the back-to-back exhibition of two or more
episodes or segments of episodes of the same series. The foregoing
exclusions shall apply even if photography is deleted. Also, this
Paragraph 11-302 shall not apply to the use of excerpts nor to
“compilation” programs.

Excerpt From a Theatrical Motion Picture

Complete scenes or portions of any scenes from a theatrical motion
picture may not be shown on television for purposes of advertising or
exploiting the theatrical motion picture without the consent of the
Guild, except that this limitation does not apply to such scenes or
portion of a scene, as the case may be, which does not exceed ten (10)
minutes. The foregoing shall not be deemed to prohibit the use of
trailers advertising or exploiting the exhibition of the picture on
television.

Notwithstanding the foregoing, in the event (a) Employer uses any
excerpts from a theatrical picture in any television motion picture
(other than a magazine or documentary program), including television
motion pictures which consist substantially of excerpts of theatrical
motion pictures, or (b) in the event Employer uses any excerpts from
a theatrical motion picture, the principal photography of which
commenced on or after July 1, 1984, in another theatrical motion
picture, the Employer shall pay the following aggregate one-time-
only sum to the Directors determined by and in the amounts prorated
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and determined by the Guild: (1) thirty (30) seconds or less of
excerpts - $282 ($290 effective July 1, 2021); (2) over thirty (30)
seconds but not over two (2) minutes of excerpts - $805 ($829
effective July 1, 2021); (3) over two (2) minutes of excerpts - $805
($829 effective July 1, 2021) for the first two (2) minutes and $203
($2009 eftective July 1, 2021) for each minute or portion thereof in
excess of two (2) minutes. In the event Employer uses any excerpts
from a theatrical motion picture in any magazine or documentary
program, including magazine or documentary programs which consist
substantially of excerpts of theatrical motion pictures, the Employer
shall pay the following aggregate one-time-only sum to the Directors
determined by and in the amounts prorated and determined by the
Guild: (1) thirty (30) seconds or less of excerpts - $266 ($274
effective July 1, 2021); (2) over thirty (30) seconds but not over two
(2) minutes of excerpts - $761 ($784 effective July 1, 2021); (3) over
two (2) minutes of excerpts - $761 ($784 effective July 1, 2021) for
the first two (2) minutes and $190 ($196 effective July 1, 2021) for
each minute or portion thereof in excess of two (2) minutes.

The word “excerpts,” as used herein, shall not be deemed to apply to
excerpts which are used with the consent of the Guild as above stated
or to the televising or exhibition of trailers or advertising of a motion
picture by shots or scenes substantially in the nature of a trailer or to
the use of stock shots or to the televising or exhibition of excerpts for
News Or review purposes.

The provisions of this Paragraph 11-303 apply to the television use,
after July 1, 2020, of an excerpt from any theatrical motion picture,
the principal photography of which commenced on or after May 1,
1960.

The actual production company which produces the program or
motion picture containing the excerpt requiring payment is obligated
to make the payment required under this Paragraph, provided the
company is signatory to this BA. Employer shall otherwise remain
liable for the payment due.

If two or more Directors are entitled to share any payment provided in
this Paragraph, the Guild shall determine the allocation among the
Directors.
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11-305

11-303

If an excerpt is used in a local program and the program is broadcast
in no more than one market, the payment for such use shall be fifty
percent (50%) of the amount provided in this Paragraph 11-303. If
the program is broadcast later in another market, the Director shall be
paid the remaining fifty percent (50%).

A one-time only fee in the amount of $2,785 ($2,869 effective July 1,
2021) is payable to the Director for the use in interactive programs,
such as video games, of excerpts from a theatrical motion picture
produced under this Agreement. The foregoing shall not apply when
all or substantially all of the motion picture is used in the interactive
program.

It is agreed that the $2,785 ($2,869 effective July 1, 2021) payment
required above for use of excerpts in interactive programs does not
cover payments, if any are due, for the use of excerpts on DVDs
which are included with games such as “Scene-It.” The parties agree
that the negotiation of this new payment was not intended to affect
the parties’ rights and obligations with respect to uses of excerpts in
other types of games and each party hereto expressly reserves its
position with respect to whether payment is otherwise due for such
uses under the provisions of Paragraph 11-303.

Special Work for Theatrical Release or Reruns

Salary which Employer may pay to any Director for combining or
integrating existing footage, or shooting additional scenes for or re-
editing television motion pictures for theatrical release, or for
television reruns, shall not be a credit against the amount due for
reruns or theatrical release to the Director or Directors who made the
television motion pictures before adaptation. Employer may employ
a Director for such purpose on a daily basis at his or her applicable
daily rate as herein provided.

Reruns and Payvments for Theatrical Release of Television Motion
Pictures are Separate Additions to Minimum Salaries

It is understood that the additional compensation for reruns and
foreign exhibition of television motion pictures and the additional
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compensation for theatrical exhibition of television motion pictures
constitute an addition to the salaries provided for television motion
pictures.

- 179 - 11-305



ARTICLE 12

Pension and Health Plans

Section 12-100 GENERAL PROVISIONS

12-101

12-102

12-103

12-101

Trust Agreements

Employer and Guild agree to accept, assume and be bound by the
separate Trust Agreements establishing the “Directors Guild of
America—Producer Pension Plan” and “Directors Guild—Producer
Health Plan,” and all modifications, alterations and amendments
made thereto. The Employer shall, upon request, be furnished a copy
of said Trust Agreements by the Plan Offices.

Trustees

The Employer irrevocably designates and appoints the Alliance of
Motion Picture and Television Producers as its attorneys in fact for
the selection, removal and substitution of Producer Plan Trustees of
such Trusts. Producer Plan Trustees shall be appointed by the
Alliance of Motion Picture and Television Producers, by the Network
Group and the Association of Independent Commercial Producers, or
other employer associations which are entitled to appoint Producer
Plan Trustees under the terms of the Trust Agreements.

Delinquent Contributions

The Employer specifically agrees to be bound by the provisions of the
Trust Agreements referred to in this Section 12-100, relating to the
payment of attorneys' fees, court costs, interest, liquidated damages
and auditing costs in connection with delinquent contributions and
the collection of delinquent contributions to the Plans, as they now
exist and as they may be modified in the future.
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12-104

12-105

12-106

Arbitration

The Trustees of the Plans are not parties to this Agreement, and are
not obligated by this Agreement to arbitrate any of their rights under
this Agreement; provided, however, the Guild retains the right to
enforce the provisions of this Article 12.

Loan-outs

The following shall apply with respect to the payment of pension and
health and welfare contributions due when an Employer borrows the
services of an Employee from a domestic loan-out company, as
defined herein, and such Employee renders services covered by this
Agreement:

(a) Inits agreement with the loan-out company, the Employer shall
separately state the compensation applicable to services
covered by this BA. If other services are involved and a
dispute exists over the amount to be allocated to the covered
services, the Employee's “customary salary” shall be given
substantial consideration in resolving the dispute.

(b)  Contributions shall be based on the amount the Employer pays
the loan-out company for lending the Employee's covered
services.

(c)  Agreements with loan-out companies for covered services of
the loaned-out Employee shall provide that Employer shall
make pension and health and welfare contributions directly to
the Plans on behalf of the loan-out company.

Claims Periods

(a)  If, under any Basic Agreement prior to the 1990 Basic
Agreement, a loan-out company, as defined therein, has failed
to make the applicable pension and health and welfare
contributions on behalf of the loaned-out Employee, Employer
shall not be liable for such contributions if the loan-out
company failed to pay such contributions more than six (6)

- 181 - 12-106



12-106

(b)

(©)

(d)

years prior to the date of commencement of the audit that gives
rise to the claim (whether or not it is of the loan-out company's
records or the borrowing Employer's records). The date of
commencement of the audit shall be deemed to be the date of
actual audit entry, but in no event later than ninety (90) days
after the date of the Plans' notice of intent to audit. In the event
that the Plan(s) conclude, based on an audit of the loan-out
company's records, that there exists a claim for unpaid
contributions, the Plan(s) or the Guild must give the borrowing
Employer written notification of any such claim for unpaid
contributions at the time that the loan-out company is notified
of such claim. In no event will the borrowing Employer be
liable for any such unpaid contributions which were due from
the loan-out company more than six (6) years prior to the date
that the borrowing Employer was notified of the loan-out
company's failure to make the contribution.

Other claims against Employer for pension and health and
welfare contributions must be brought within four (4) years
from the date such contributions were due to the Health and
Pension Plans.

In the event that the auditors find a consistent pattern of
delinquencies with respect to a particular Employee or loan-out
company employed on a particular project, then the six (6) year
or four (4) year periods referred to in subparagraphs (a) and (b)
above shall be extended to allow for the assertion of additional
claims with respect to the employment of such Employee or
loan-out company on such project.

Any claim for contributions not brought within the six (6) year
or four (4) year periods referred to in subparagraphs (a) or (b)
above, or within the extended period referred to in
subparagraph (c) above, shall be barred.

The time limits in this Paragraph 12-106 shall be tolled to the
same extent as statutes of limitations under California law.
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Section 12-200 PENSION PLAN

12-201 Emplover Contributions

Employer agrees to contribute to the Directors Guild of America—
Producer Pension Plan, with respect to each employment of an
Employee upon a theatrical or television motion picture under this
BA, an amount equal to eight percent (8%)'"' (eight and one-half
percent (8.5%) for such motion pictures, the principal photography of
which commences on or after July 1, 2021) of the Employee's salaries
earned by such Employee.'? Such amounts shall be contributed to the
Pension Plan as and when such salary is paid to such Employee. In
the case of a personal service contract for a Producer-Director or
other combination of a non-represented category and a DGA-
represented category, there shall be a fair allocation of the total
compensation for the directorial services rendered thereunder. Any
dispute regarding such allocation may be submitted to arbitration for
determination under the arbitration provisions herein.

""" During the 2020 negotiations, the parties agreed to increase the pension contribution
rate by one percent (1.0%) effective July 1, 2020. One-half percent (0.5%) of the one percent
(1.0%) increase in the pension contribution rate was in recognition of the actions proposed by the
DGA-appointed Trustees of the DGA—Producer Pension Plan and adopted by the entire Board of
Trustees, resulting in structural changes which bolstered the financial status of the Plan.

"2 During the 2020 negotiations, the parties agreed that for each of the second and third
years of this BA, the Guild shall have the right to allocate up to one-half percent (0.5%) of the
increases in certain minimum salary rates and residual bases to the Employer contribution rate to
the Directors Guild of America—Producer Pension Plan (“Pension Plan) or the Directors Guild
of America—Producer Health Plan (“Health Plan”) by giving notice thereof to the AMPTP not
less than six (6) months prior to July 1, 2021 and July 1, 2022, respectively. The Guild provided
notice of its election to allocate one-half percent (0.5%) to the Pension Plan effective July 1,
2021; as a result, the pension contribution rate increased by one-half percent (0.5%) effective
July 1, 2021, and the increases in certain minimum salary rates and residual bases for the second
year of this BA were reduced by one-half percent (0.5%). There was no allocation of the
increases in the third year of this BA.
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12-202

12-202

Definition of Salary

The term “salary,” as used herein, means the gross salary agreed to be
paid by the Employer for services of the Employees subject to this
BA, including contract settlements, but shall not include:

(a)

For pension contribution purposes, salaries of Directors in
excess of $250,000, salaries of Unit Production Managers in
excess of $200,000 and salaries of other Employees in excess
of $200,000, in connection with any single theatrical motion
picture; for health and welfare contribution purposes, salaries
of Directors in excess of $400,000, salaries of Unit Production
Managers in excess of $350,000, and salaries of other
Employees in excess of $250,000, in connection with any
single theatrical motion picture; (these ceilings shall also apply
to a Director's salary payable under Section 11-200 for
theatrical exhibition of a television motion picture).

Solely for pension purposes, but not for health or any other
purpose, when a Director is entitled to compensation in excess
of $250,000 for a single theatrical motion picture with an
employment period commencing with preparation in one
calendar year and ending with the delivery of the answer print
in a subsequent calendar year, and when the Director will
receive a salary of at least $150,000 in the first calendar year,
the Employer shall contribute to the Pension Plans (i.e., the
Supplemental Plan and the Basic Plan) on the first $150,000 in
salary paid to the Director in the first year and on the first
$100,000 in salary paid to the Director in the immediately
succeeding calendar year. With regard to contributions made
in the second calendar year, a separate remittance form shall
accompany said contributions and said contributions, and the
Director shall receive credit in the Basic Plan as if said
contributions were made to the Basic Plan.

Solely for pension purposes, but not for health or any other
purpose, when a UPM or Assistant Director is entitled to
compensation in excess of $200,000 for DGA-covered services
on a single theatrical motion picture, the principal photography
of which commences on or after July 1, 2020, with an
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(b)

(c)
(d)

(e)

Q)

employment period commencing in one calendar year and
ending in a subsequent calendar year, and when the UPM or
Assistant Director will receive a salary of at least $50,000 in
each calendar year for DGA-covered services, the Employer
shall make the Employer pension contribution to the Plans (i.e.,
the Supplemental Plan and the Basic Plan) on salary of at least
$50,000 up to $150,000 paid to the UPM or Assistant Director
for DGA-covered services in the first year and on the
remaining salary paid to the UPM or Assistant Director for
DGA-covered services, which shall be at least $50,000 in the
next calendar year, and the UPM or AD shall receive credit in
the Basic Plan for both years. The Employer shall complete a
separate remittance form for this salary allocation. In no event
shall the Employer be required to make contributions on salary
amounts in excess of $200,000 for the project.

A Director's salary (1) exceeding $250,000 for any one
television motion picture ninety (90) minutes or longer or any
one multi-part closed-end series, (2) exceeding $170,000 for
any television pilot thirty (30) minutes or less, (3) exceeding
$225,000 for any television pilot over thirty (30) minutes but
less than ninety (90) minutes, or (4) exceeding the initial
compensation actually paid for any other single television
motion picture or two hundred fifty percent (250%) of
applicable minimum compensation, whichever amount is
greater. With respect to television motion pictures, all residual
compensation shall be included until the ceiling is reached, if at
all;

Vacation, severance or completion of assignment pay;

Penalties, allowances, distant location per diem, aircraft flight
or underwater work allowances;

Cost of transportation or living expenses paid to or on behalf of
the Employee;

Travel insurance.
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12-204

12-205

Emplovee Contributions

Each Employee shall pay into such Pension Plan an amount equal to
two and one-half percent (2}2%) of salary, as computed above for the
Employer's contributions, and such amount shall be deducted by the
Employer from the salary of such Employee and paid directly to this
Pension Plan on behalf of such Employee. The Employer shall notify
the Guild in the event an Employee does not make his or her required
contribution.

Loan-outs

Except as set forth in subparagraph 12-105(b) hereof, relating to loan-
out companies as defined in subparagraph 17-203(e), if the
Employee's services are loaned by the Employer, the amounts paid to
the Employee by the Employer shall be the basis for the computation
of the Employee's salary, and not the amounts received by the
Employer from the borrower.

UPM/Producer

Employer shall make pension and health contributions on behalf of
any Unit Production Manager who is also employed as a producer on
a theatrical motion picture based on the salary paid for Unit
Production Manager services, but in no event shall contributions be
made on an amount less than $100,000 for the picture. However, the
foregoing shall not apply to a producer/Unit Production Manager who
is employed solely for the purpose of preparing budgets and/or
storyboards; in that case, pension and health contributions shall be
based on the total salary paid for such services.

Section 12-300 HEALTH PLAN

12-301

12-203

Emplover Contributions

Employer shall pay to the Directors Guild of America—Producer
Health Plan twenty-five dollars ($25.00) per full workweek or ten and
one-half percent (10.5%) of the salary, as that sum 1s defined in
Section 12-200 above, for Employees employed and paid by
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12-302

12-303

12-304

12-305

Employer hereunder, whichever is the greater. Employer is to pay
five dollars ($5.00) per day or ten and one-half percent (10.5%) of
salary, whichever is greater, for each daily Employee employed and
paid by Employer hereunder. Such payments shall be subject to the
same salary ceiling limitations as provided in the pension
provisions."

In addition, Employer shall pay to the Directors Guild of America-
Producer Health Plan fourteen and one-half percent (14.5%) of the
vacation pay and Completion of Assignment Pay, as defined in
Paragraphs 13-102, 13-103, 13-104, and 13-601 of this Agreement,
for Unit Production Managers, Assistant Directors and Associate
Directors employed hereunder.

Loan-outs

Except as set forth in subparagraph 12-105(b) hereof, relating to loan-
out companies as defined in subparagraph 17-203(e), if the
Employee's services are loaned by the Employer, the amounts paid to
the Employee by the Employer shall be the basis for the computation
of the Employee's salary, and not the amounts received by the
Employer from the borrower.

Contributions Not Deemed Wages

Such contributions shall not constitute nor be deemed to be wages
due to the individual Employees subject to this BA nor shall said
contributions in any manner be liable for or subject to the debts,
contracts, liabilities or torts of such Employees. Such contributions
to the Health Plan referred to above shall be maintained in accordance
with applicable provisions of law.

[Deleted]

[Deleted]

3 See footnote 12 above.
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Section 13-100

13-101

ARTICLE 13

Minimum Salary Schedules and Working Conditions of
UPMs, Assistant Directors and Associate Directors

MINIMUM SALARIES

Minimum Salary Schedules and Conditions for UPMs, Assistant
Directors and Associate Directors'*

Employer agrees that the minimum salaries and conditions of
employment set forth in the following Schedules and Paragraphs shall
govern the employment of UPMs and Assistant Directors, likewise
Associate Directors where specifically indicated. Term contracts
shall be for a minimum of twenty-three (23) out of twenty-six (26)

weeks or multiples thereof.

(a) Salary:
Effective Dates
July 1, 2020 July 1, 2021 July 1, 2022°
Studio Workweek*
UPM $5,884/week $6,031/week $6,212/week
Ist AD $5,595/week $5,735/week $5,907/week
Key 2nd AD $3,749/week $3,843/week $3,958/week
Second 2nd AD $3,539/week $3,627/week $3,736/week
Add'l 2nd AD*** $2,154/week $2,208/week $2,274/week
Distant Location
Workweek**
UPM $8,239/week $8,445/week $8,698/week
Ist AD $7,825/week $8,021/week $8,262/week
Key 2nd AD $5,239/week $5,370/week $5,531/week
Second 2nd AD $4,949/week $5,073/week $5,225/week
Add'l 2nd AD*** $3,021/week $3,097/week $3,190/week

Production Managers, Assistant Directors and Associate Directors employed on multi-camera

'* See Paragraph 24-403 for salary rates and production fees applicable to Unit

prime time dramatic pilots, presentations and series.
T See text of footnote 3 on page 39.

13-101
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(b)

* Studio Workweek - five (5) days (Freelance or Term)

**  Distant Location Workweek - seven (7) days (Freelance
or Term)

%  May not be employed unless a Key Second Assistant
Director and Second Second Assistant Director or two

Key Second Assistant Directors are also assigned.

Production Fee:

In addition, Employer agrees to pay a production fee to all
UPMs, First Assistant Directors and Key Second Assistant
Directors working in conjunction with a shooting unit for all
days except as specifically outlined below. Starting with
commencement of principal photography or second unit
photography, if separate, and continuing until completion of
principal photography or second unit photography, as the case
may be, the production fee shall be calculated on the basis of
the weekly amounts set forth below. Production fee shall not
be payable for those days on which photography is suspended
or not in progress by reason of the following circumstances: (1)
suspension of production for force majeure; (2) the seventh day
in the Employee's workweek not worked; (3) the sixth day in
the Employee's studio workweek not worked; (4) unplanned
interruptions in photography of five (5) consecutive days or
more; and (5) interruptions in photography as to which
Employer gives not less than twenty-four (24) hours advance
notice to Employees.

Notwithstanding the foregoing, in so-called three camera
shows, one day of rehearsal or camera blocking shall be added
in the computation of the days for which the production fee is
payable.
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Effective Dates
July 1,2020 July 1, 2021 July 1, 2022°
Studio
Workweek*
UPM $1,276/week | $1,308/week | $1,347/week
Ist AD $1,038/week | $1,064/week | $1,096/week
Key 2nd AD $ 790/week | $ 810/week |$ 834/week
Distant
Location
Workweek**
UPM $1,519/week | $1,557/week | $1,604/week
Ist AD $1,276/week | $1,308/week | $1,347/week
Key 2nd AD $1,038/week | $1,064/week | $1,096/week
* Prorated at one-fifth (1/5) per day of the Studio Workweek
production fee, including the sixth and seventh days in the
Employee's workweek worked at the Employer's direction.
**  Prorated at one-sixth (1/6) per day of the Distant Location
Workweek production fee, including the seventh day in the
Employee's workweek worked at the Employer's direction.
The production fee is not payable to any Second Second
Assistant Director or Additional Second Assistant Director.
The production fee shall be included in the computation of
Pension Plan and Health Plan payments but shall be excluded
from all other computations, such as rest period invasion
payments, Completion of Assignment Pay, etc.
(c) Daily Rate for Employees Employed on a Daily Rate:

Minimum payment shall be one-fourth (%4) of the applicable
weekly studio or location rate including one-fourth (%4) of the

13-101

T See text of footnote 3 on page 39.
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applicable production fee when payable pursuant to
subparagraph 13-101(b) above.

13-102 Completion of Assignment Pay for Term Contract Assistant

Directors and UPMs

(a)

(b)

Any UPM or Assistant Director (excluding any Additional
Second Assistant Director) employed on a twenty-three (23)
out of twenty-six (26) week contract shall receive Completion
of Assignment Pay in the amount of his or her salary for one
(1) week for each contract term; provided, however, if the
Assistant Director or UPM is not laid off and is carried on his
or her salary continually and without interruption, no
Completion of Assignment Pay shall accrue or be payable until
he or she is laid off or until he or she is no longer carried on his
or her salary, at which time Completion of Assignment Pay
shall accrue and be payable and the amount due shall only be
his or her salary for one week. It is further provided that if the
Assistant Director or UPM is employed under a succeeding
contract at not less than the salary of his or her former contract
and for twenty-three (23) out of twenty-six (26) weeks, the
term of which commenced immediately upon the expiration of
the first contract, Completion of Assignment Pay shall not
accrue and be payable until the expiration of the second of such
contracts at which time Completion of Assignment Pay shall
accrue and the amount due shall only be his or her salary for
one (1) week. It is further provided that if the Assistant
Director or UPM is laid off for four (4) weeks or more during
the term of either the first or subsequent contract, the twenty-
third week's pay due him or her under such contract shall offset
Completion of Assignment Pay if the Assistant Director is
employed under a succeeding contract.

Notwithstanding the provisions of subparagraph (a) above,
with respect to theatrical motion pictures, long-form television
motion pictures and series on distant location, there is no
Completion of Assignment Pay with respect to any hiatus of at
least one (1) week in duration which includes the Christmas
and/or New Year's Day holiday, so long as the following
conditions are observed:
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13-103

13-102

(©)

(1) unworked holiday pay is paid for Christmas and New
Year's Day;

(2) asto Employees on distant location, Employer will
provide the Employees with travel to and from the
location and their residence; if Employer and Employee
agree that the Employee will remain on location,
Employer will provide per diem and housing; and

(3) the hiatus period is a maximum of two (2) consecutive
weeks.

The provisions of Paragraph 13-104(d) shall apply to this
Paragraph 13-102.

Completion of Assignment Pay for Freelance First Assistant

Directors, Freelance UPMs and Freelance Associate Directors

(a)

Freelance First Assistant Directors and Freelance UPMs

All freelance First Assistant Directors and freelance UPMs,
upon completion of an assignment, shall receive Completion of
Assignment Pay of one (1) week's pay at their respective salary
if employed two (2) or more consecutive weeks, and of two (2)
and one-half days' pay if employed under two (2) weeks, except
in the case of those employed on a daily basis for less than five
(5) days.

In those cases in which such above-named Employees are
employed on a daily basis for less than five (5) consecutive
work days as a UPM continuously followed by employment on
a daily basis of less than five (5) consecutive work days as a
First Assistant Director, or vice versa, but aggregating five (5)
or more work days of such continuous daily employment in all,
the two and one-half (2'2) days' Completion of Assignment Pay
shall be computed on the average daily salary of the work days
during such period.
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(b)

(c)

Freelance Associate Directors

Freelance Associate Directors employed for at least two (2) or
more five-day workweeks between the commencement or
resumption of employment and hiatus or layoff shall receive
Completion of Assignment Pay of one (1) week's pay at their
respective salary. Those not employed for two (2) five-day
workweeks, but employed for five (5) or more days in the
aggregate between the commencement or resumption of
employment and hiatus or layoff, shall receive Completion of
Assignment Pay of two and one-half (2'2) days' pay at their
respective salary.

Completion of Assignment Pay shall be based on actual
(including overscale) salary paid and shall be computed by
totaling all compensation earned and dividing the total thereof
by the number of weeks worked. Production fee and rest
period invasion payments are not included for purposes of this
computation.

If after completion of an assignment, any such above-named
Employee either

(1)  1is carried on his or her salary, or

(2)  1is assigned to another position (whether or not subject to
this BA) at a salary not less than the minimum salary of a
First Assistant Director, provided that if such subsequent
assignment is to a theatrical motion picture or a
television program ninety (90) minutes or longer,
Employer notifies the Employee not later than ten (10)
days before the end of the Employee's then current
assignment that the Employee is to be assigned to
another position,

no Completion of Assignment Pay accrues until completion of
the final assignment, and then only for the one (1) week or two
and one-half (2'2) days, as the case may be; the amount payable
at that time to be not less than the amount due had such
Employee completed his or her assignment in the highest
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13-104

13-103

(d)

(e)

09

category (First Assistant Director or UPM) to which he or she
was assigned.

The provisions of Paragraph 13-102(b) shall apply to this
Paragraph 13-103.

The maximum number of completion of assignment payments
required to be made by an Employer to a given Employee in
any single program season is five (5) plus the final payment.

The provisions of Paragraph 13-104(d) shall apply to this
Paragraph 13-103.

Completion of Assignment Pay for Freelance Second Assistant

Directors

(a)

All freelance Second Assistant Directors (excluding Additional
Second Assistant Directors), upon completion of an
assignment, shall receive Completion of Assignment Pay of
one (1) week's pay at their salary if employed for two (2)
consecutive weeks or longer, and of two and one-half (2/%)
days if employed for less than two (2) weeks, except in the case
of those employed on a daily basis for less than five (5) days.
Completion of Assignment Pay shall be based on actual
(including overscale) salary paid and shall be computed by
totaling all compensation earned and dividing the total thereof
by the number of weeks worked. Production fee and rest
period invasion payments are not included for purposes of this
computation.

If, however, after completion of an assignment, the Second
Assistant Director either

(1)  1s carried on his or her salary, or
(11)  1s assigned to another position (whether or not subject to
this BA) at a salary not less than the minimum salary of a

Second Second Assistant Director, provided that if such
subsequent assignment is to a theatrical motion picture
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or a television program ninety (90) minutes or longer,
Employer notifies the Second Assistant Director not later
than ten (10) days before the end of the Second Assistant
Director's then current assignment that he or she is to be
assigned to another position,

no Completion of Assignment Pay accrues until completion of
the final assignment and then only for the one (1) week or two
and one-half (2'2) days, as the case may be. The amount
payable at that time shall be computed at not less than the
minimum salary of a Second Assistant Director, except if there
has been a permissible upgrading to a First Assistant Director
or UPM in which case Completion of Assignment Pay shall be
computed and paid in accordance with the following
paragraphs:

(D

Second Assistant Directors -- Upgraded and Laid Off:

An eligible Second Assistant Director (as provided in
Article 14) if upgraded to First Assistant Director and/or
UPM (for a week or longer) and laid off after having
continuously worked in one or both (as the case may be)
of such upgraded positions, shall receive the applicable
Completion of Assignment Pay due him or her for the
highest paid category in which he or she worked. If such
applicable Completion of Assignment Pay is two and
one-half (2'2) days in such highest paid category, he or
she shall, in addition, receive two and one-half (2%%)
days' Completion of Assignment Pay of the next highest
category in which he or she worked five (5) or more
consecutive working days.

FOR EXAMPLE:

(1)  An eligible Second Assistant Director employed as
such for two (2) weeks is upgraded to a First Assistant
Director for one (1) week; such employment is
continuously followed by employment as a UPM for two
(2) weeks or more and such Employee is then laid off.
Such Employee would be entitled to one (1) week's
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13-104

Completion of Assignment Pay as a UPM only and no
Completion of Assignment Pay as a First or Second
Assistant Director.

(1)  Assume Example (i) remains the same in all
respects except that he or she was upgraded on February
2 to First Assistant Director for three continuous weeks.
When laid off on July 2, he or she would be entitled to
Completion of Assignment Pay of one (1) week as a First
Assistant Director and no Completion of Assignment Pay
as a Second Assistant Director.

(i11) Assume Example (i) above remains the same in all
respects except that the employment as a UPM is for less
than one (1) week. Such employee would be entitled to
two and one-half (2)%) days' Completion of Assignment
Pay as a First Assistant Director and no Completion of
Assignment Pay as a UPM.

(iv) Assume Example (i) above remains the same with
respect to work as a Second Assistant Director but the
employment as a First Assistant Director consists of less
than one (1) week continuously followed by employment
as a UPM for less than one (1) week (or vice versa), but
such combined continuous employment aggregates one
(1) complete week. Such employee would be entitled to
two and one-half (2'2) days' Completion of Assignment
Pay computed on the average daily salary of the work
days during such consecutive period of employment as a
First Assistant Director and UPM (or vice versa), and
two and one-half (2'2) days' Completion of Assignment
Pay as a Second Assistant Director.

(v)  An Additional Second Assistant Director is
upgraded to a Second Second Assistant Director, works
as Second Second Assistant Director and is then laid off
after working two (2) consecutive weeks or more as a
Second Second Assistant Director. Such Employee
would be entitled to one (1) week's Completion of
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)

Assignment Pay computed on the basis of his or her
salary as a Second Second Assistant Director.

Second Assistant Director -- Upgrading and
Downgrading

An eligible Second Assistant Director may be upgraded
to First Assistant Director and/or UPM (for a week or
longer) and then downgraded to a Second Assistant
Director once within each successive period of four (4)
months of continuous employment, commencing with
the date of his or her employment as a Second Assistant
Director, without payment of Completion of Assignment
Pay at the time or times he or she is so downgraded.
When subsequently laid off, such Second Assistant
Director shall, at the time of his or her layoff, receive the
applicable Completion of Assignment Pay of the highest
category to which he or she had been upgraded,
computed as described in subparagraph (1) above for
each such upgrading but not to exceed a total of one (1)
week's Completion of Assignment Pay.

FOR EXAMPLE:

(1)  An eligible Second Assistant Director commences
employment as a Second Assistant Director on January
2. He or she works continuously and on February 2 is
upgraded to First Assistant Director. He or she works
one (1) week as such and 1s then downgraded to a
Second Assistant Director. He or she is laid off as such
on July 2. He or she would be entitled to Completion of
Assignment Pay of two and one-half (2/%) days as a First
Assistant Director and two and one-half (2)%) days as a
Second Assistant Director.

(1)  Assume Example (i) remains the same in all
respects except that he or she was upgraded on February
2 to First Assistant Director for three (3) continuous
weeks. When laid off on July 2, he or she would be
entitled to Completion of Assignment Pay of one (1)
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13-104

week as a First Assistant Director and no completion of
assignment pay as a Second Assistant Director.

(ii1)) Assume Example (i) remains the same except that
he or she was upgraded on February 2 to a First Assistant
Director for less than one (1) week and such employment
was continuously followed by employment as a UPM for
less than one (1) week but such combined continuous
employment aggregates one (1) complete week. He or
she would be entitled to Completion of Assignment Pay
of two and one-half (2/%2) days computed as in example
(1)(iv), and Completion of Assignment Pay of two and
one-half (2'2) days as a Second Assistant Director.

(iv) Assume Example (i) remains the same except that
on July 2 he or she is again upgraded, this time to a
UPM, for one (1) week. He or she is then again
downgraded to a Second Assistant Director and laid off
as such on September 2. He or she would be entitled to
Completion of Assignment Pay of two and one-half (2%)
days as a UPM, two and one-half (2)2) days as a First
Assistant Director and no Completion of Assignment Pay
as a Second Assistant Director.

If an eligible Second Assistant Director is so upgraded
and downgraded more than once during any such four
(4) month period, his or her Completion of Assignment
Pay for the first such upgrading and downgrading during
each four (4) month period shall be computed and paid at
the date of his or her final layoff in accordance with the
foregoing paragraph and examples. His or her
Completion of Assignment Pay for service as a UPM or
First Assistant Director during the second and each
successive upgrading and downgrading in any such four
(4) month period shall be paid to him or her at the
respective times he or she is downgraded.
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13-105

(b)

(c)

(d)

FOR EXAMPLE:

Assume Example (2)(i) above remains the same except
that on March 1, he or she is upgraded again, this time to
a UPM. He or she continues as such until April 1, at
which time he or she is downgraded to a Second
Assistant Director and continues as such until laid off on
July 2. He or she would be entitled to Completion of
Assignment Pay of one (1) week as a UPM on April 1.
He or she would also be entitled to Completion of
Assignment Pay of two and one-half (2'2) days as a First
Assistant Director payable when he or she was finally
laid off on July 1.

The provisions of Paragraph 13-102(b) shall apply to this
Paragraph 13-104.

The maximum number of completion of assignment payments
required to be made by an Employer to a given Employee in
any single program season is five (5) plus the final payment.

The parties hereby clarify the Completion of Assignment Pay
provisions as follows: Completion of Assignment Pay is not
due when an Employee voluntarily resigns. Completion of
Assignment Pay shall nevertheless be due when the Employee
notifies the Employer that he or she will not return to work
following a hiatus.

Employment Contracts and Layoffs -- UPMSs and Assistant

Directors

(a)

(b)

UPMs and Assistant Directors, in addition to being employed
on a freelance, daily or weekly basis as specified in Paragraph
13-101, may also be employed as term contract UPMs or
Assistant Directors. UPMs' and Assistant Directors' term
contracts shall be for a minimum period of twenty-three (23)
out of twenty-six (26) weeks or multiples thereof.

No layoff for a term contract UPM or term contract Assistant
Director shall be for less than one (1) week at a time.
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No Intent to Evade

It is not the intent of the parties to use layoffs, juggle or
promiscuously interrupt the employment of First and Second
Assistant Directors or UPMs, or to change the duties performed by
them, for the express purpose of evading Completion of Assignment
Pay or of depriving them of the benefits of this BA.

Deal Memorandum -- No Credit or Offset

Following the oral confirmation between Employer and a Freelance
UPM, Assistant Director or Associate Director (or his or her agent) of
the rate of compensation and the starting date for a proposed
employment of the UPM, Assistant Director or Associate Director,
the Employer will deliver a “deal memorandum” to the Guild and to
the UPM, Assistant Director or Associate Director (or his or her
agent) prior to his or her employment. Such “deal memorandum”
shall set forth at least the information contained in Exhibit “C-4” or
“C-5,” as applicable, attached hereto. In no event is any UPM,
Assistant Director or Associate Director to commence services before
delivery of the “deal memorandum” to the Guild, except in cases of
bona fide emergency. Employer may require the UPM, Assistant
Director or Associate Director to sign a copy of the “deal
memorandum” prior to permitting the UPM, Assistant Director or
Associate Director to commence services. Overscale cannot be used
to credit or offset in any manner any payments required to be made
hereunder to the UPM, Assistant Director or Associate Director.

Pavroll Week

The full payroll week shall be the established payroll week of the
Employer from midnight Saturday until midnight Saturday.

Time of Pavment

(a)  Daily UPMs, Daily Assistant Directors, and Daily Associate
Directors shall be paid on a daily basis as set forth in Paragraph
13-101. When such Employee is laid off and requests pay, he
or she shall be paid at the time of layoff or the paycheck shall
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(b)

be mailed within twenty-four (24) hours, excluding Saturday,
Sunday and holidays.

Weekly Employees shall be paid on the weekly basis for all full
payroll weeks of employment, and on the fractional weekly
basis (Paragraph 13-112) for other days of employment.

13-110 Extended Workday

(a)

(b)

UPM and Additional Second Assistant Director. Any UPM or
Additional Second Assistant Director who works more than
sixteen (16) hours before being dismissed shall receive an
additional day's salary for each four (4) hour period or portion
thereof worked beyond sixteen (16) hours.

Unit Production Managers must submit claims for extended
workday payments and/or dinner allowances no later than one
(1) week after the UPM receives the paycheck covering the
week for which the payment or allowance was due. Claims not
submitted within that time period shall be waived.

First Assistant Director. The following applies to the
determination of First Assistant Directors' extended workday
payments:

(1) The workday of a First Assistant Director working in
conjunction with a shooting company is deemed to start
at the general crew call and end at the time of camera
wrap. When camera wrap occurs at a distant location or
a “bus to” local location, actual travel time is added to
the end of the workday.

(2)  For other than multi-camera stage shows:

(1) A First Assistant Director whose workday as
defined in subparagraph (b)(1) above is more than
fourteen (14) hours but not more than sixteen (16)
hours shall receive an additional one-half (}%2)
day's salary.
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(1)  In addition to any payment required by
subparagraph (b)(2)(1) above, a First Assistant
Director whose workday as defined in
subparagraph (b)(1) above is more than sixteen
(16) hours but not more than twenty (20) hours
shall receive an additional one-half (Y2) day's
salary.

(i11) In addition to any payment required by
subparagraphs (b)(2)(i) and (ii) above, a First
Assistant Director whose workday as defined in
subparagraph (b)(1) above is more than twenty
(20) hours shall receive an additional day's salary
for each four (4) hour period or portion thereof by
which the workday exceeds twenty (20) hours.

(3)  On multi-camera stage shows, when the workday as
defined in subparagraph (b)(1) above of a First Assistant
Director working in conjunction with a shooting
company exceeds sixteen (16) hours, such First Assistant
Director shall receive an additional day's salary for each
four (4) hour period or portion thereof by which the
workday exceeds sixteen (16) hours.

(4) If a First Assistant Director works more than sixteen (16)
hours other than in conjunction with a shooting company
before being dismissed, subparagraphs (b)(1), (b)(2) and
(b)(3) above do not apply, and he or she shall receive an
additional day's salary for each four (4) hour period or
portion thereof worked beyond sixteen (16) hours.

B(c) Key Second Assistant Director and Second Second Assistant
Director. The following applies to the determination of Key
Second Assistant Directors' and Second Second Assistant
Directors' extended workday payments:

'3 See Paragraph 24-406(f) for application of this Paragraph 13-110(c) to multi-camera
prime time dramatic pilots, presentations and series.
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The workday of a Second Assistant Director working in
conjunction with a shooting company is deemed to start
at the earlier of the general crew call, make-up personnel
call or hairdressing personnel call. A Second Assistant
Director's workday is deemed to end one-half (72) hour
after camera wrap in the studio and is deemed to end one
(1) hour after camera wrap at a distant location, a “bus
to” local location or a “report to” local location. When
camera wrap occurs at a distant location or “bus to” local
location, actual travel time is added to the end of the
workday.

For other than multi-camera stage shows, on which only
one (1) Second Assistant Director is employed, the
following rules apply:

(1) At the studio or a “report to” local location, if the
workday as defined in subparagraph (c)(1) above
1s more than thirteen (13) hours but less than
sixteen (16) hours, such Second Assistant Director
shall receive an additional one-half (2) day's
salary.

(1) At a distant location or a “bus to” local location, if
the workday as defined in subparagraph (c)(1)
above is more than fourteen (14) hours but less
than sixteen (16) hours, such Second Assistant
Director shall receive an additional one-half (}%)
day's salary.

(i11) In addition to any payment required by
subparagraphs (c)(2)(i) or (i1) above, if such
Second Assistant Director's workday as defined in
subparagraph (c)(1) above exceeds sixteen (16)
hours, such Second Assistant Director shall
receive an additional day's salary for each four (4)
hour period or portion thereof by which the
workday exceeds sixteen (16) hours.
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For shooting units on which more than one (1) Second
Assistant Director is employed, any Second Assistant
Director whose workday as defined in subparagraph
(c)(1) above exceeds sixteen (16) hours shall receive an
additional day's salary for each four (4) hour period or
portion thereof by which the workday exceeds sixteen
(16) hours.

Notwithstanding the foregoing provisions of this
subparagraph (c), if more than one Second Assistant
Director is employed, the Employer may stagger the
hours worked of any or all Second Assistant Directors to
avoid extended workday payments as long as there is a
Key Second Assistant Director or a Second Second
Assistant Director present at the start and at the end of
the workday as defined in subparagraph (c)(1) above. If
an Employer chooses to stagger the work shifts of
Second Assistant Directors, such Second Assistant
Directors' workdays shall be the actual time worked
(including meal periods). In that event, only such
Second Assistant Directors whose actual time worked
exceeds sixteen (16) hours shall receive an additional
day's salary for each four (4) hour period or portion
thereof worked beyond sixteen (16) hours; provided that
in calculating the actual time worked, no Second
Assistant Director's start time shall be earlier than the
start of the workday described in subparagraph (c)(1)
above and no Second Assistant Director's end time shall
be later than the end of the workday described in
subparagraph (c)(1) above.

For example, on a day at the studio, the makeup/hair
dressing personnel call is 4:00 a.m.; the general crew call
is 7:00 a.m. and camera wrap is at 9:00 p.m. The
workday, as defined in subparagraph (c)(1) above, is
from 4:00 a.m. to 9:30 p.m. If a Key Second Assistant
Director and a Second Second Assistant Director are
employed, the Employer may assign the Second Second
Assistant Director to come in at 4:00 a.m. and the Key
Second Assistant Director to come in at 8:00 a.m. If the
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(d)

()

(6)

Employer releases the Second Second Assistant Director
at 4:00 p.m. and the Key Second Assistant Director
remains until after camera wrap, the Second Second
Director's workday would be from 4:00 a.m. to 4:00 p.m.
and the Key Second Assistant Director's workday would
be from 8:00 a.m. to 9:30 p.m. No extended workday
pay would be due to either Second Assistant Director
under this example.

On multi-camera stage shows, when the workday as
defined in subparagraph (c)(1) above of a Second
Assistant Director working in conjunction with a
shooting company exceeds sixteen (16) hours, such
Second Assistant Director shall receive an additional
day's salary for each four (4) hour period or portion
thereof by which the workday exceeds sixteen (16)
hours.

If a Second Assistant Director works more than sixteen
(16) hours other than in conjunction with a shooting
company before being dismissed, subparagraphs (c)(1),
(©)(2), (©)(3), (c)(4) and (c)(5) do not apply, and he or
she shall receive an additional day's salary for each four
(4) hour period or portion thereof worked beyond sixteen
(16) hours.

Special Rules for Extended Workday Payments in the New

York Metropolitan Area
(1)  For Employees Who Report Within the Thirty (30) Mile

Zone

When an employee (other than a Unit Production
Manager) reports for work within the thirty (30) mile
“report-to” zone in the New York metropolitan area as
described in Paragraph 13-117, the employee’s workday
shall commence at general crew call or the make-up and
hairdressing personnel call, whichever is applicable, at
the location.
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For Employees Who Report Outside the Thirty (30) Mile
Zone

When an employee reports to work at a location which is
outside the 30-mile report-to zone in the New York
metropolitan area as described in Paragraph 13-117,
other than a distant (overnight) location, such location
shall be considered a “bus to” local location for purposes
of determining the employee’s extended work day. The
workday of an employee (other than a Unit Production
Manager) who is required to report to such a location
shall be deemed to commence at the scheduled pick-up
time of the crew from a mutually agreed-upon point in
the area bounded by 125th Street and the Battery or from
the perimeter of the area bounded by 125th Street and the
Battery. If no pick-up is provided, then the workday
shall be deemed to commence at the time that results
when the start of the workday as defined in this
Paragraph 13-110 is adjusted backward to include the
amount of time needed to travel to the location from a
mutually agreed-upon point in the area bounded by 125th
Street and the Battery or from the perimeter of the area
bounded by 125th Street and the Battery. The point used
for determining the start of work time for the crew shall
likewise be used for determining the commencement of
the workday for any employee hereunder. Likewise,
when no pick-up is provided, the amount of time needed
to travel to the location as determined under the Motion
Picture Studio Mechanics, Local #52 Agreement shall be
used in determining the commencement of the workday
for employees hereunder.

When an employee is required to work at such a location,
an additional half-hour shall be added to the number of
hours at which an extended workday payment is
triggered under this Paragraph 13-110, based upon the
workday starting at the time provided in the preceding
paragraph and ending as provided in this Paragraph
13-110.
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(e) Rate of Pay. Asused in this Paragraph 13-110, a day's salary
shall be in all cases one-fifth (1/5) the studio workweek rate,
and all extended workday payments shall be excluded from all
other computations.

(f)  Meal Period. The meal period is included within the workday
in all cases.

(g) No Compounding. The parties confirm that extended workday
payments and payments for work starting on the previous day
and continuing past 1:00 a.m. of the sixth or seventh day
worked in an employee's workweek (as provided in Paragraphs
13-111 and 13-112) are not compounded. The Employer is
instead obligated to pay the higher of the two payments.

Call for Daily UPM., Assistant Director and Associate Director

A Daily UPM, a Daily Assistant Director or a Daily Associate
Director who commences work on a particular day, which work
continues past 1:00 a.m. of the following day, and who has worked at
least fourteen (14) hours, including meal periods, before being
dismissed on such following day shall be considered to have a call for
such particular day and also for such following day. For example, a
Daily UPM, a Daily Assistant Director, or a Daily Associate Director
who commenced work at 11:00 a.m. on Thursday and worked until
2:30 a.m. Friday shall be considered to have a call for both Thursday
and Friday. If he or she commenced work at 10:00 p.m. on Thursday
and worked until 2:00 a.m. on Friday, he or she would not be
considered to have a call for Friday. In any event, if such Daily
UPM, Daily Assistant Director, or Daily Associate Director does not
work past 1:00 a.m. of such following day, he or she shall not be
deemed to have worked on such day. For example, if such Daily
UPM, Daily Assistant Director or Daily Associate Director
commenced work at 9:00 a.m. on Thursday and worked until 12:30
a.m. on Friday, he or she would not be considered to have a call for
work on Friday.
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Workweek, Partial Workweek, Prorating of Fractional Payroll

Weeks, Work on the Sixth and Seventh Days in the Emplovee's

Workweek and Shifts in the Emplovee's Workweek

(a)

Studio Workweek: A full “studio workweek” for weekly

Employees shall consist of seven (7) days with the sixth and
seventh days as the regular days off at the “studio workweek
rate” set forth in Paragraph 13-101 above. If a weekly UPM,
weekly Assistant Director or weekly Associate Director is
specifically instructed and required by Employer to perform
work on six (6) days at a studio or a local location or on seven
(7) days, under the direction and control of Employer, then
such weekly Employee shall be compensated at the applicable
following rate:

(1

)

3)

For each sixth day worked in an Employee's studio
workweek, Employee shall be paid one hundred fifty
percent (150%) of: (i) his or her actual gross daily
salary, in the case of daily employees; or (ii) one-fifth
(1/5) of his or her actual gross weekly salary, in the case
of weekly employees.

For each seventh day worked in an Employee's
workweek, Employee shall be paid two hundred percent
(200%) of: (1) his or her actual gross daily salary, in the
case of daily employees; or (i1) one-fifth (1/5) of his or
her actual gross weekly salary, in the case of weekly
employees.

The production fee, if applicable, shall be included in the
calculation of pro rata compensation for the purpose of
calculating pay for the sixth day worked in an
Employee's studio workweek or pay for the seventh day
worked in an Employee's workweek or holiday pay.

The above provisions shall apply to any weekly UPM,
Assistant Director or Associate Director, who, having
commenced work on the previous day, continues to work past
1:00 a.m. on such sixth day worked in the Employee's studio
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workweek or seventh day worked in the Employee's workweek,
as the case may be, and worked at least fourteen (14) hours,
including meal periods, before being dismissed on such sixth or
seventh day worked, unless such Employee receives a thirty-
three (33) hour rest period for one (1) day off or a fifty (50)
hour rest period for two (2) days off.

Likewise, the above provisions shall apply to any daily Unit
Production Manager, Assistant Director or Associate Director,
who, having commenced work on the previous day, continues
to work past 1:00 a.m. on such sixth day worked in the
Employee's studio workweek or seventh day worked in the
Employee's workweek, as the case may be, and works at least
fourteen (14) hours, including meal periods, before being
dismissed on such sixth or seventh day worked, unless the
Employee is also employed on the first day of the workweek
following the week in which the Employee worked into the
sixth or seventh day and the Employee receives a thirty-three
(33) hour rest period for one (1) day off or a fifty (50) hour rest
period for two (2) days off.

In any event, UPMs, Assistant Directors, and Associate
Directors who do not so work past 1:00 a.m. on such sixth or
seventh day worked shall not be deemed to have worked on
such day by reason of work between midnight and 1:00 a.m. of
that day.

For the purpose of determining an Employee's premium pay for
a sixth or seventh day worked, an unworked holiday shall count
as a day worked.

The parties confirm that an Employee who works a regular five
(5) day studio workweek and who also works on either of the
two (2) designated days off in that workweek shall be paid a
sixth day worked premium for work on the designated day off.
Further, an Employee who works on both designated days off
of the workweek shall be paid, for work on the second
designated day off, a seventh day worked premium for work on
that designated day off.
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(b)

(c)

(d)

Distant Location Workweek: A full “distant location
workweek” for weekly Employees shall consist of seven (7)
consecutive distant location days, with the seventh day as the
regular day off at the “distant location workweek rate”
provided in Paragraph 13-101 above. Said distant location
workweek rate is computed at seven-fifths (7/5) of the
minimum studio workweek rate, and such payment shall
include the sixth day in the Employee's workweek worked on
distant location. If Employee is instructed and required by
Employer to perform work at a distant location on seven (7)
days in his/her workweek, under the direction and control of
the Employer, then such Employee shall be paid for such
seventh day worked an additional one-fifth (1/5) of his or her
actual or prorated studio weekly salary, for a total of eight-
fifths (8/5) of his or her actual or prorated studio weekly salary
for a seven (7) day location workweek.

In any workweek which consists of a combination of studio and
distant location days, or for any work period of less than a
week following the guaranteed employment period, each studio
day shall be paid for at one-fifth (1/5) of the studio workweek
rate plus the production fee; and each location day shall be paid
for at one-seventh (1/7) of the distant location workweek rate
plus the production fee, as provided herein. In no event shall
such a workweek be paid at less than the weekly rate for five
(5) studio days or six-fifths (6/5) of the studio rate for six (6)
days if worked.

Notwithstanding the foregoing, in the case of a workweek shift
for a weekly Employee that results in a partial workweek either
before or after one (1) full week of employment, the Employer
may prorate the days worked for weekly Employees as
provided above.

The day of departure for and the day of return from distant
location shall be deemed distant location days. However, when
an Employee travels home at the end of production or of his/her
assignment on the sixth or seventh day of his or her distant
location workweek and performs no other work on this day, the
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(e)

0

(2

travel day shall be paid at one-fifth (1/5) of the studio
workweek rate.

The initial workweek of employment shall begin on a day
designated in the Employee's deal memo. If no such day is
designated in the deal memo, the initial workweek shall be
deemed to begin on Monday.

Employees shall be advised of any shift in the workweek prior
to the commencement of that workweek. In the event that the
Employee would receive fewer than two (2) consecutive days
off in the workweek as a result of the shift change, the
following alternative shall be available: Once during the
production of a motion picture, or in the case of episodic
television, once between hiatus periods (i.e., between the
commencement or resumption of production and a cessation of
principal photography for the series for at least one (1) week),
the Employer may shift the workweek, without incurring added
costs, by adding one (1) or two (2) days off consecutive with
the sixth and/or seventh days off of the prior workweek and/or
by shifting a workweek commencing on Tuesday to a
workweek commencing on Monday, provided that the
intervening Sunday is a day off.

The parties confirm that the foregoing “shift in workweek”
provision applies to a “round trip” switch so that the Employer
is permitted to return the workweek to the originally scheduled
workweek, without incurring any additional costs (e.g., a
Monday-Friday shift which is switched to Tuesday-Saturday
can be returned to Monday-Friday without incurring any
additional costs.)

Except as provided above, the Employer shall pay the
appropriate premium for the sixth and/or seventh day worked
in the workweek. In no case may the Employer shift the
workweek to avoid paying for an unworked holiday.

The AMPTP confirms that its existing contracts with the
IATSE and SAG-AFTRA provide for premium payments on
the sixth and seventh days worked in a workweek as defined
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herein. If the AMPTP eliminates such premium payments
during the life of this Agreement, DGA may notify the AMPTP
that it wishes to bargain concerning the workweek. The parties
agree to commence negotiations within thirty (30) days
thereafter. If no agreement is reached within sixty (60) days
after bargaining has commenced, DGA may terminate this
Agreement.

Holidays -- Assistant Directors, UPMs and Associate Directors

(a)

(b)

(©)

New Year's Day, Presidents' Day (third Monday in February),
Good Friday, Memorial Day (last Monday in May),
Independence Day, Labor Day, Thanksgiving Day, the day
after Thanksgiving and Christmas Day shall be recognized as
holidays. Effective January 1, 2022, Martin Luther King Jr.
Day shall also be recognized as a holiday. If any of the above
holidays falls on Sunday, the following Monday shall be
considered the holiday. If the holiday falls on Saturday, the
preceding Friday shall be considered the holiday except on
distant locations not on a five (5) day per week shooting
schedule.

When such a holiday not worked falls within the weekly or
longer guaranteed period of employment, no deduction shall be
made from the guaranteed compensation. If such a holiday
falls within a full workweek of employment following the
guaranteed period of employment, such Employee shall be paid
his or her full weekly compensation. When such a holiday
occurs within a partial workweek following the guaranteed
period of employment: (i) if such Employee works the day
before and the day after such holiday in the studio, he or she
shall be paid one-fifth (1/5) of his or her actual studio weekly
salary plus production fee; (ii) if such Employee works the day
before and the day after such holiday on distant location, he or
she shall be paid one-seventh (1/7) of his or her actual distant
location weekly salary including the production fee.

For holidays worked, such Employee shall be compensated as
follows:
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(1)  For each holiday worked in the studio or on local
locations, Employee will be paid two hundred percent
(200%) of his or her actual gross daily salary (an
additional one hundred percent (100%) of his or her
actual gross daily salary).

(2) For each holiday worked on distant location, Employee
shall be paid an additional one-fifth (1/5) of his or her
actual gross studio weekly salary (same extra payment as
seventh day in the Employee's workweek worked on
distant location).

(d) Holidays shall apply against the guaranteed period of
employment whether worked or not worked.

(e) Ifthe Employer in its collective bargaining agreements with
SAG-AFTRA, the Writers Guild or [.LA.T.S.E. hereafter grants
any new holiday, the same provision shall be deemed included
hereunder.

Distant Location Days

UPMs and Assistant Directors shall receive, in addition to their
current distant location rate, a distant location incidental allowance of
$22.00 ($23.00 effective July 1, 2021) per day. The incidental
allowance is payable at the same time and in the same manner as the
per diem allowance.

Unworked Holidays - Assistant Directors, UPMs and Associate
Directors

(a) Daily Employees: Daily UPMs, Assistant Directors and
Associate Directors shall receive as compensation for
unworked holidays 3.719% (4% effective January 1, 2022) of
Employee's annual earnings under such schedule. Such
compensation shall be payable by check sent to the Employee
by April 15 in the calendar year subsequent to the calendar year
in which such earnings are accumulated. Pay for unworked
holidays which is paid to daily Employees during distant
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(b)

location employment shall be offset against such Employees'
annual holiday compensation, computed as above.

Weekly Employees (excluding Contract Assistants and UPMs):
The total amount of salary paid in the period of a calendar year
to a weekly Employee hereunder for recognized holidays not
worked shall be offset against an amount equal to 3.719% (4%
effective January 1, 2022) of such Employee's accumulated
weekly earnings within the same period. The Employee shall
be paid the amount by which such 3.719% computation (4%
computation effective January 1, 2022) exceeds the amount of
unworked holiday pay such Employee has received for such
period.

The foregoing shall be subject to the following provisions:

(1)  The weekly pay of an Employee shall be deemed to mean
his or her pay rate specified in the wage scale, plus
overscale payment, if any. A day's holiday pay shall be
considered as one-fifth (1/5) of his or her weekly rate of
pay, plus overscale payment, if any, for studio
workweeks and one-seventh (1/7) of such rate of pay for
distant location workweeks.

(2)  Vacation pay and Completion of Assignment Pay shall
be excluded from the 3.719% computation (4%
computation effective January 1, 2022).

(3) Additional holiday pay due hereunder shall be payable
by check sent to the Employee by April 15 of the year
subsequent to the calendar year in which such pay is
earned.

(4) The 3.719% computation (4% computation effective
January 1, 2022) shall not be applicable to any Employee
hereunder for any calendar year in which he or she is
paid for nine (9) recognized holidays.

(5) Itis agreed that as to an Employer producing a motion
picture under a separate corporate set-up and not
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intended to be a continuous producing company, a
Freelance Assistant Director, UPM or Associate Director
shall receive with his or her closing check, as
compensation for unworked holidays, 3.719% (4%
effective January 1, 2022) of his or her salary as
provided in such subparagraph 13-115(b), subject to an
offset of any unworked holiday pay such Employee has
received for such period.

(6) Ifthe Employer in the I.A.T.S.E. Basic Agreement
hereafter increases the rate of unworked holiday pay, the
same rate increase shall be deemed included hereunder.

(c)  See the provisions of Sideletter No. 21 of this Agreement for
unworked holiday provisions applicable to pilots and new one-
hour series.

Rest Period

Any UPM, Assistant Director, or Associate Director working in
conjunction with a shooting unit shall be entitled to a nine (9) hour
rest period.

(a)

(b)

At the studio and nearby locations, the rest period starts one (1)
hour after the company wrap and ends one (1) hour prior to the
next shooting call of such shooting unit; for the Second
Assistant Director, the rest period ends at the earlier of the first
make-up call or the general crew call.

At distant locations, the rest period starts one (1) hour after the
company wrap plus normal travel time from shooting site to
production office and ends one (1) hour prior to the next
“company leaving” call of such shooting unit.

There shall not be deemed to be any invasion of such rest
period unless such rest period, as above defined, is less than
nine (9) hours. If such rest period is less than nine (9) hours,
the UPM, Assistant Director or Associate Director working in
conjunction with the shooting unit shall be entitled to
additional payment based on the following formula:
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If such rest period is more than four and one-half (47%)
hours, he or she shall be entitled to receive one-quarter
(") day's salary for each hour that such rest period is less
than nine (9) hours.

If such rest period is four and one-half (4)2) hours or
less, he or she shall be entitled to receive one-quarter ('4)
day's salary for each hour worked from the end of such
invaded rest period until commencement of a full nine
(9) hour rest period, as defined above, deducting from
such payment only the actual hours of rest given to
Employee during the forced call.

(c)  If such shooting unit has more than one UPM or more than one
First Assistant Director or more than one Second Assistant
Director, then Employer may avoid such additional payment to
the additional Employee or Employees in the respective
category by specifically dismissing such additional Employee
or Employees.

FOR EXAMPLE:

(Assume a studio location and a First Assistant Director)

Shooting | Shooting | Shooting | Shooting
Day 1 Day 2 Day 3 Day 4
Shooting Call 8:00 p.m. | 1:00 p.m. | 9:00 a.m. | 8:00 a.m.
(1 Hr. Prior) 12:00 noon | 8:00 a.m. | 7:00 a.m.
Company Wrap | 3:00 am. | 3:00 am. | 8:00 p.m.
(1 Hr. Later) 4:.00 am. | 4:00am. | 9:00 p.m.

Example A:

Rest period from 4:00 a.m. on Shooting Day 1
until 12:00 noon on Shooting Day 2 = 8 hours;
invasion = 1 hour; Invasion Payment: One-quarter
(") day's salary. (Rest period here is more than
four and one-half (4%) hours, but less than nine
(9) hours, so apply subparagraph (b)(1) above).
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Example B: Rest period from 4:00 a.m. on Shooting Day 2
until 8:00 a.m. on Shooting Day 3 = 4 hours;
invasion payment from 8:00 a.m. on Shooting Day
3 (the end of the rest period) until 9:00 p.m. on
Shooting Day 3 (when the next full nine (9) hour
rest period commences) = thirteen (13) hours; (i.e.,
thirteen (13) quarter day's salary).

(Rest period here is less than four and one-half
(4'2) hours, so apply subparagraph (b)(2) above.)

Example C: Rest period from 9:00 p.m. on Shooting Day 3
until 7:00 a.m. on Shooting Day 4 = ten (10)
hours; no rest period invasion.

(d)  When an employee reports to work at a location which is
outside the thirty (30) mile zone in the New York metropolitan
area as described in Paragraph 13-117, such location shall be
considered a “nearby location” (i.e., a location other than a
distant location which is outside the thirty (30) mile “report to”
zone) for purposes of determining the employee's rest period.

Work in the New York Metropolitan Area

The following applies to work in the New York metropolitan area
only.

Any location within a radius of thirty (30) miles of Columbus Circle
(the “thirty (30) mile report to zone”), other than Sandy Hook, New
Jersey, shall be a “report to” location without any travel payment
requirement.

Wrap Supervision Allowance

Employer shall pay an allowance of $57.00 ($59.00 effective July 1,
2021) per day to the Second Assistant Director responsible for
supervising wrap on a local location, a distant location, or in the
studio when “loading out” to a local location or a distant location the
following day. It is understood that the Employer’s obligations under
this provision shall not exceed one (1) such payment per production
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day. The wrap supervision allowance shall be paid on series covered
by Sideletter No. 21. The allowance shall be excluded from all other
computations and shall not be subject to pension and health
contributions.

Section 13-200

13-201

13-202

WORKING CONDITIONS

Weather Permitting Call

There shall be no weather permitting calls.

Emplovment Conditions'®

(a)

Assistant Directors. A First Assistant and Second Assistant
Director shall be employed on each motion picture and
television motion picture including, without limitation, trailers,
talent tests and promos, non-theatricals, industrials and
documentaries, westerns, serials and shorts, except as provided
below. When a second accredited Director is assigned to a
second unit, a First Assistant Director (or Second Assistant
Director at the pay of a First Assistant Director in connection
with such assignment) must be assigned to such second unit. If
a First Assistant Director or anyone other than the accredited
Director is assigned to direct the second unit, then a Second
Assistant Director (or, at the option of the Employer, a First
Assistant Director) must be assigned at the rate of pay of a First
Assistant Director. A First Assistant Director and a Second
Assistant Director must be assigned to all second units on
which twenty (20) or more persons are employed to be
photographed. The Employer shall not be required to employ a
Second Assistant Director for trailers, talent tests or promos
unless twenty (20) or more persons are employed to be
photographed. The Employer shall not be required to employ a
First Assistant Director for trailers and talent tests or promos
unless there are more than eight (8) persons, excluding the

'® See Paragraph 24-401 for staffing provisions applicable to multi-camera prime time
dramatic pilots, presentations or series.

13-201
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(b)

Director, employed by Employer for the particular production

unit during such day.

An Additional Second Assistant Director shall not be employed
on a production (including preparation therefor) unless one (1)
Key Second Assistant Director and one (1) Second Second
Assistant Director or two (2) Key Second Assistant Directors

are also employed on the production. Additional Second
Assistant Directors are not entitled to receive guaranteed

preparation time, production fees or Completion of Assignment

Pay.

Request for Another Second Assistant Director. If the UPM or

First Assistant Director determines that another Second

Assistant Director 1s needed, he or she shall so recommend and
the Employer will not unreasonably withhold its approval.

Unit Production Managers. A UPM may be assigned to work
concurrently on one or more productions, whether theatrical
and/or television. A UPM shall be assigned to each feature
motion picture and each television program or series except

under the following conditions:

(1) Employer may assign the duties of a UPM on no more
than one theatrical motion picture or television program
or series of programs at a time to each staff production
executive in its employ (regardless of such executive's

title) who actually performs the UPM functions,

provided that Pension and Health contributions are made
on behalf of each such staff production executive to the
Pension Plan and the Health Plan as provided herein.
Such contributions shall be based on the actual salary of
the UPM for the time that the staff production executive

performs the duties of a UPM. Each production

executive performing UPM functions must be on the
Qualification List, unless such executive was “qualified”
under the 1978 Basic Agreement. The Employer shall

send the Guild a list of such "qualified" executives.
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(d)

)

3)

When a picture is shooting predominantly in a studio or
on a studio ranch with limited cast and sets under such
circumstances that the First Assistant can function on the
set to assist the Director and still discharge the off-the-
set duties without assigning the same to persons not
Employees, or when such duties may be performed in
accordance with the provisions of Article 1 hereof by
other persons who are qualified staff production
executives.

Employer may request from the Guild a waiver regarding
the staffing of a UPM in any other instance when such
staffing does not appear warranted. If the Guild fails to
respond to the Employer's request for waiver within five
(5) days after receipt by the Guild, the Employer may
proceed as though a waiver had been given.

When no UPM is assigned to a production, the functions
of a UPM shall be deemed included as part of the work
of the First Assistant Director. Such UPM/First
Assistant Director shall be paid no less than one hundred
twenty-five percent (125%) of the applicable minimum
compensation (including production fee when
applicable) for a UPM.

When both UPMs and Assistant Directors are employed
by an Employer, or when a UPM is occasionally
employed on individual productions, the functions of the
UPM relate substantially but not entirely to business
functions, and those of Assistant Directors relate
substantially but not entirely to functions more directly
under or with the Director.

Unit Production Managers, multi-camera film. The following

shall apply to the assignment of Unit Production Managers on
multi-camera sitcoms:

(1

Combination UPM/First Assistant Directors shall not be
employed on multi-camera sitcoms.
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(2)  Subject to subparagraph (d)(1) above, a UPM and a First
Assistant Director will be assigned to each multi-camera
sitcom.

(3) The UPM shall be assigned no later than fifteen (15)
days prior to the first day of camera blocking on the first
episode of the first season of a series. For returning
series, the UPM shall be assigned no later than thirteen
(13) days prior to the first day of camera blocking on the
first episode of each season. For pilots, the UPM shall
be assigned no later than eight (8) days prior to the first
day of camera blocking. On presentations 16-30 minutes
in length, the UPM shall be assigned no later than five
(5) days prior to the first day of camera blocking.

(4)  Prior to the assignment of the UPM as provided in
subparagraph (d)(3) above, the Employer may assign a
staff production executive (regardless of Qualification
List status) to prepare one or more projects.

(e) Trainees. Trainees shall not be subject to any of the provisions
of this BA other than Section 14-100 and those provisions
referred to in Paragraph 14-102.

Reporting of Hospitalization

When a UPM, Assistant Director, or Associate Director, while
employed, requires hospitalization, the nature and place of
hospitalization shall be reported to the Guild as soon as practicable.

Emplovees in the Armed Services

Recognizing the moral and legal responsibility to the Employees
subject to this BA who have entered into the Armed Services, the
Employer and the Guild agree that they have a joint responsibility
(subject to the then-existing statutes) in the reinstatement of such
Employees to the jobs such Employees held prior to their entry into
the Armed Services.
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13-205 Pay Adjustment for Work in Higher Classifications

(@) When a UPM or a First or Second Assistant Director is
assigned as a Second Unit Director, or as a Director for one (1)
complete day or longer, but fewer than five (5) consecutive
working days (consisting of shooting days he or she directs and
applicable preparation days, as provided in Paragraph 4-102),
he or she shall be adjusted to the Director's minimum daily rate
for the number of such working days; provided, however, if
such Employee is so assigned for five (5) consecutive working
days or more, he or she shall be adjusted to the Director's
minimum weekly rate.

(b)  When a Second Assistant Director 1s assigned (as provided in
Article 14) as a First Assistant Director or a UPM, he or she
shall be increased during the time he performs in such capacity
to not less than the respective daily or weekly rate for First
Assistant Directors or UPMs, as the case may be, specified in
the Minimum Salary Schedule set forth in Paragraph 13-101,
except when relieving the First Assistant or UPM from time to
time for periods of less th