
Tableau 1

This tableau is used to quickly capture a scene that involves
an exchange of utterances. Here we have Aziz, Rita and Anne
making still images with their bodies to explain differing
points of view. As you read through, please note the informal
exchange of viewpoints culminating in the construction of a
plan for action.
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Aziz: This time, we 
don’t know how this 
multi-skilling will 
work out.

Rita: But didn’t 
we try this a 
couple of years 
ago?

Aziz: Yes, but they never 
provided training …  
besides, we have always 
been short on trainers.



Rita: I think they are doing 
nothing but reinventing the 

wheel.

Aziz:  Well, 
maybe, but then 
again, maybe not. 

Aziz:The onus is on us to 
find out more about the 
issue and see whether we 
could come up with some 
useful plan.



Anne: Perhaps we 
should ask for other 
departments to chip 
in, or maybe for an 
increased budget for 
next year?

Rita: I think we should 
also ask for a meeting 
with the director to 
show him the need for 
some training to be 
planned for as multi-
skilling is rolled out.

Note how the conversation 
culminates in Anne’s 

suggestion for a meeting. 

Note how relational exchange is 
being built as Anne comes up with 

her own suggestion.  


