
Christian Brothers University

2022 CAEP Annual Reporting Measures



CAEP Measure 1: Completer Effectiveness

% Cohort Members w/ TVAAS Scores

Level 3 or Above
(3-Year Average)*

(N) State 
Average

CBU Average

16 60.1% 43.8%

% Cohort Members w/ TVAAS Scores

Level 4 or Above
(3-Year Average)*

(N) State 
Average

CBU Average

16 23.6% 6.3%

• Data averages include EPP data collected from the 2018-19, 2020-21, and 2021-22 school years only

Measure 1: Section A: Data that addresses completer impact in contributing to P-12 student learning growth (TVAAS)

The Tennessee Value-Added Assessment System (TVAAS) measures student growth year over year, 

regardless of whether the student is proficient on the state assessment. This tool measures how much 

students grow in a year, relative to other students across the state that took the same assessment that 

year.



CAEP Measure 1: Completer Effectiveness

% Cohort Members whose LOE 

scores are Level 3 or Above*

(N) State 
Average

CBU Average

56 89.2% 83.9%

% Cohort Members whose LOE 
scores are Level 4 or Above*

(N) State Average CBU Average

56 58.1% 53.6%

*Data averages include EPP data collected from the 2018-19, 2020-21, and 2021-22 school years

Measure 1: Section B: Data that addresses completer effectiveness in applying professional knowledge, skills, and 
dispositions

Tennessee State Department of Education (TDOE) uses specific data to calculate teachers' final 

evaluation score, the Level of Effectiveness (LOE) score. The LOE score for public school teachers including 

qualitative measures, student growth measures, and student achievement measures. TDOE recognizes a 

score of '3' as 'Meeting/At Expectations' and a score of '4' or higher as 'Significantly Above Expectations'.

CBU Completer
Level of Effectiveness



CAEP Measure 1: Completer Effectiveness

% Cohort Members whose Classroom 

Observation Scores are Level 3 or 

Above

(N) State 
Average

CBU Average

58 95.8% 96.6%

% Cohort Members whose 

Classroom Observation Scores are Level 
4 or Above

(N) State 

Average
CBU Average

58 63.9% 72.4%

*Data averages include EPP data collected from the 2018-19, 2020-21, and 2021-22 school years

Measure 1: Section B: Data that addresses completer effectiveness in applying professional knowledge, skills, and 
dispositions

Instructional practices implemented in Tennessee public school are evaluated using the TEAM evaluation 

rubric. Made up of eleven indicators, the TEAM rubric is used to identify an educator's level of effectiveness 

in classroom instruction. Over the last three years, the rates of CBU completers' classroom observation 

scores at Level 3, 4 and higher, have surpassed state averages. TDOE recognizes a score of '3' as 
'Meeting/At Expectations' and a score of '4' or higher as 'Significantly Above Expectations'.

CBU Completer

Teaching Effectiveness*



Data Cycle
Domain

Performance

Praxis PLT

Pass Rate

EdTPA

Pass Rate

Praxis Content Area

Pass Rate

Leadership

Praxis Pass Rate

Praxis Literacy

Pass Rate

2022 EPP Report 

Card

Meet

Expectations
97% 100% 91.7% 100% 82.6%

2021 EPP Report 

Card

Meets 

Expectations
97.4% 93% 92.9% 100% N/A

2020 EPP Report 

Card

Exceeds

Expectations
100% 91% 94.4% 100% N/A

The Candidate Assessment domain evaluates a provider's performance in preparing candidates to pass the 
pedagogical and content-area assessments required to obtain a Tennessee teaching license.

CAEP Measure 1: Completer Effectiveness

Measure 1: Section B: Data that addresses completer effectiveness in applying professional knowledge, skills, and 
dispositions



EPP Partnerships & Stakeholders

• Primary Partner
Memphis-Shelby County Schools

• State Recognized Partners

• Catholic Diocese of Memphis

• Bartlett City Schools

• Collierville Schools

• Freedom Prep

• Germantown Municipal Schools

• Lausanne Collegiate

• Memphis Business Academy

• Promise Academy

• Professional Education Advisory Committee (PEAC)

- Advisory committee; meets twice a year
(Spring/Fall) to review and provide feedback on
current data and accreditation programming

• Adjunct Faculty

- Faculty members who serve as subject matter
experts

• University Clinical Experience Mentors

- Supervisory mentors for clinical experiences in P-12
schools/classrooms



CAEP Measure 2: Satisfaction of Employers and Stakeholder 

Involvement (Initial)

This metric measures completer 
satisfaction in various categories:
- Preparedness from Coursework

- Preparedness from Clinical Experiences

- Overall Preparedness

- Survey Response Rate

Documented responders (N=14) were 
asked to rate their satisfaction with level 
of preparation from the CBU EPP 
program for the teaching profession. 
Using a 4-point Likert scale (highest –
Strongly Agree; lowest – Strongly 
Disagree), responder results averaged 
78% and higher, strongly agreeing with 
the level of preparation received in the 
EPP program.

- Preparedness from Coursework (78.6%)

- Preparedness from Clinical Experiences
(92.8%)

- Overall Preparedness (78.6%)



CAEP Measure 2: Satisfaction of Employers and Stakeholder 

Involvement (Advanced)

To capture Employers and Stakeholder satisfaction 

data, the following instruments will be collected 
by May 2023:

• Employer Satisfaction Survey

• Advanced Program Focus

Group Questionnaire

Data will be shared to stakeholders in July 2023



Measure 3: Candidacy Competency at Completion (Initial)

EdTPA Data

EdTPA is a performance –based assessment 

designed to allow teachers/teacher candidates 

to demonstrate knowledge and skills to teach 

diverse learners.

As of 2023, the mean average for Tennessee is 

45.1. Currently, the 2021-22 EdTPA mean score for 

CBU candidates is 45.53 (N=15)

EdTPA Mean Scores

State Required 
Score

CBU Average

40 45.53



Measure 3: Candidacy Competency at Completion (Initial)

TEAM Data

The purpose of the TEAM evaluation 

process is to provide educators with a 

model that helps them continuously 

improve their practice based on 

indicators in the following three areas:

- Planning

- Environment

- Instruction

73% of CBU completers scored an 
average of 4, or Above Expectations on 

observations.



Measure 3: Candidacy Competency at Completion (Initial)

TEAM Data

(Indicator)

Planning

Instructional Planning Student Work Assessment

3.9 3.9 3.8

Environment

Expectations Managing Student
Behavior

Environment Respectful Culture

4.3 4.3 4.6 4.6

Instruction

Standards/ 
Objectives

Motivating 
Students

Pres. 
Instructional

Content

Lesson 
Structure
/ Pacing

Activities/ 
Materials

Questioning Academic 
Feedback

Group
Students

TCHR
Content
Know.

Thinking Proble
m

Solving

3.9 4.3 3.9 4.1 4.1 3.8 3.9 3.7 4.4 3.5 3.4



Measure 3: Candidacy Competency at Completion (Initial)

Observation averages are higher for 

Job-Embedded Completers than 

Student Teachers, due to actual 

instructional experience gathered in 

classrooms.

TEAM Data

(Domain)

TEAM Observation Mean (Completers)

Job-Embedded

Planning Environment Instruction

3.88 4.52 3.96

TEAM Observation Mean (Completers)

Traditional – Student Teachers*

Planning Environment Instruction

2.9 3.67 3.14



Measure 3: Candidacy Competency at Completion (Advanced)

Candidates must pass the Praxis Leadership 

assessment to gain administrative licensure for 
the state of Tennessee.

CBU Praxis Leadership pass rates for SY 2021-22 is 

100%

Praxis Leadership

Pass Rate

100 %

Praxis Leadership Pass Rate



The Educator Disposition Assessment (EDA) is a 3-point Likert scale used to provide opportunities for deliberate 
feedback and guidance regarding teacher candidates’ disposition development. Aligned to CAEP and INTASC 
standards, EDAs provide nine (9) indicators to assess dispositions. CBU Completers have shown significant growth in 
all indicators from Fall 2021 to Spring 2022.

CBU Completers
Educator Disposition Assessment Mean

Effective Oral 

Communication Sk
ills

Effective Written 

Communication Skills
Professionalism

Positive & 

Enthusiastic 

Attitude

Preparedness in 

Teaching & 

Learning

Appreciation/ 

Value for 

Cultural & 

Academic 

Diversity

Collaborates 

Effectively 

w/Stakeholders

Self-Regulated 

Learner 

Behaviors/Takes 

Initiative

Social & 

Emotional 

Intelligence 

to Promote 

Goals & 

Stability

Fall 2021 
Completers

2 1.9 1.7 1.7 1.7 2 1.7 1.5 1.5

Spring 2022

Completers
2 2 2 2 2 2 2 2

Measure 3: Candidacy Competency at Completion
EDAs



Measure 3: Candidacy Competency at Completion
Advanced

Area of Focus Mean Area of Focus Mean

1. TN State Standards 4.9 10. Learning

Goals/Plans

4.9

2. St. Achievement/
Growth

4.9 11. Professional
Development

4.85

3. Data 4.9 12. Develop Effective
Educators

4.71

4. Goals 4.76 13. TN Teacher
Leadership Standards

4.95

5. Engagement 4.9 14. Feedback 4.66

6. Environment 4.95 15. Community 4.71

7. Involvement 4.85 16. Stakeholder
Involvement

4.76

8. 

Models/Communication

4.85 17. Operation

Procedures

4.9

9. School Vision / Goals 4.66

The data collected provided 

satisfaction rates for the 

completers for the Master of 

Science in Educational Leadership 

(MSEL) program. Survey ratings 

were based on the candidates' 

ability to perform or 

demonstrate understanding on 

seventeen factors vital to 

successful instructional leadership 

practices.

Using a 5-point Liker scale, results 

were high, garnering results 

of strongly agree with completers' 

ability to demonstrate leadership 

practices.



Data Cycle

Overall

Domain

Performance

Rate of

First Year

Employment in TN 

Public Schools

Second Year

Retention 

Rate

Third Year 

Retention 

Rate

TN Average --- 79.1% 94.2% 82.6%

2022
Exceeds

Expectations
84.4% 96.6% 91.7% Based on the TN EPP Report Card, the 

Employment domain evaluates a provider's 
performance in preparing educators to 
begin and remain teaching in Tennessee 

public schools. Over a three-year range, 
CBU completers have surpassed state hiring 
and retention averages in Tennessee public 
schools, earning 'Exceeds Expectations' 
performance rating.

Data Cycle
Overall

Domain

Performance

Rate of
First Year

Employment in TN

Public Schools

Second Year

Retention 

Rate

Third Year

Retention 

Rate

TN Average --- 76.8% 92.9% 81.1%

2021 Exceeds 

Expectations

83.7% 91.7% 83.3%

Data Cycle
Overall

Domain

Performance

Rate of
First Year

Employment in TN

Public Schools

Second Year

Retention 

Rate

Third Year

Retention 

Rate

TN Average --- 76.8% 92.5% 82.0%

2020 Exceeds 

Expectations

67.2%* 91.9% 84.0%

CAEP Measure 4: Ability of Completers to Be Hired (Initial)



Number of 
Completers in 
3-Year Cohort

Number Ever 
Employed as 
Administrator

Percentage 
Ever 

Employed as 
Administrator

35 7 20.0%

Based on the TN EPP Report Card for Leader 
Preparation Completers, the percentage of 
educators employed as administrators in the 
state has been averaged over a 3-year 
period – 2019-20, 2020-21, and 2021-22.

CAEP Measure 4: Ability of Completers to Be Hired (Advanced)



Measure 3: Candidacy Competency at Completion
Advanced

In a three-year cohort of 35,the 

percentage of leader preparation 

completers hired as administrators has 

steadily increased.

(19-20) employment increased by 10% 

over the 3-year period

(20-21) employment increased 6.2% 

over a 2-year period

(21-22) employment currently 14.2%


