JCC

JCC WARRIORS BASKETBALL TECHNICAL DIRECTOR

Job Type: Full-Time In-Person Position (40 hours/week)
Salary: $60,000.00 Annually
Location: Schwartz/Reisman Centre, 9600 Bathurst Street, Maple ON (Bathurst/Rutherford Area)

Who We Are:

The Jewish Community Centre is more than just a workplace. It is a vibrant hub of culture, connection,
and community. As one of the largest engagement platforms in the Greater Toronto Area, we offer a
diverse range of programs including arts, fitness, education, daycare, summer camps, and more.

With a bold goal to triple our community engagement by 2026, we are on a transformative path to
become the beating heart of Jewish life in the region. Join us in shaping the future of the JCC experience
for more than 75,000 people annually.

Are YOU our JCC Warriors Basketball Technical Director?

The Technical director serves as the business and technical leader for the JCC Warriors basketball
program. Operating within the approved P&L, the Technical Director ensures program quality, staff
development, financial discipline, and a best-in-class basketball experience across all levels.

Key Responsibilities:

¢ Operate within the basketball P&L, tracking budgets, payroll, and revenue performance.

e Lead basketball program admin: registration, roster uploads, marketing and communications.

e Approve and submit bi-weekly payroll for all basketball coaches.

e Oversee Basketball Coordinator, House League Coordinator, and Downtown Warriors
Coordinator in program delivery.

e Recruit, mentor, and evaluate coaches; ensure NCCP compliance.

¢ Design and implement basketball curriculum for House League, Rep, and Elite pathways.

e Provide on-site presence at practices, games, and events as needed.

e Develop player development frameworks (skill progression, athlete journey models).

¢ Oversee seasonal practice planning and coaching standards.

e Represent Warriors basketball in governing bodies, leagues, and partner networks.

e Support integration of new partnerships or opportunities that align with basketball
programming. (CYBL Premier League, UA Futures Circuit).

o Collaborate with Marketing Communications for program promotion.

e Build partnerships with schools, local organizations, and community groups.

What do you bring?
e Bachelor's degree in Sports Management, Physical Education, Business Administration, or
related field (equivalent professional experience considered).
¢ Minimum 5 years of experience in basketball program leadership, coaching, or technical
direction.
o NCCP certification preferred. Additional certifications are an asset.



JCC

Demonstrated experience managing staff and overseeing multi-tiered basketball programming
(house league, rep, elite).

Proven track record of designing and implementing player development frameworks and
coaching standards.

Strong understanding of financial operations, including budgeting, payroll, and program
revenue.

Familiarity with Ontario Basketball governing leagues preferred.

Ability to work evenings and weekends in line with basketball program delivery.

Passion for youth sports, community building, and delivering a best-in-class athlete experience.

Perks & Benefits:

Free JCC Membership — Access to our fitness centers, classes, and programs.

Generous Staff Discounts — On summer camps, swimming lessons, personal training, and
more.

Comprehensive Health & Dental Insurance - 75% of the premium covered by the JCC.

Paid Time Off (PTO) - Vacation, sick days, Jewish holidays, and statutory holidays.

Work-Life Balance - A flexible, people-centered work environment that values your well-being.
Free parking

Ready to Make an Impact? Apply Today!

We welcome candidates from all backgrounds and experiences. If this role excites you, we want to hear
from you. To apply, send your resume and cover letter to Eric Sklar, Director JCC Sports Leagues at
eric@prossermanjcc.com by October 3, 2025.

We appreciate every application, but only selected candidates will be contacted for an interview. If you
require accommodation at any stage of the hiring process, let us know. We are committed to creating
an accessible and inclusive workplace. The JCC does not use Al for screening.

Let’'s build something amazing together.
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