
 

Description of the Remuneration System for the Supervisory Board Members 

The remuneration of the Supervisory Board of SÜSS MicroTec SE is set out in Section 20 of the articles 

of incorporation.  

Section 20 

Remuneration of the Supervisory Board 

 

1. The Supervisory Board Members receive fixed annual remuneration of EUR 45,000.00. The 

Chairman of the Supervisory Board receives 2.0 times and the Deputy Chairman 1.5 times the 

remuneration granted in accordance with sentence 1. In addition, each Member of the Audit Committee 

receives an annual fixed remuneration of EUR 15,000.00, each Member of the Personnel Committee 

receives an annual fixed remuneration of EUR 10,000.00 and each member of other committees formed 

by the Supervisory Board an annual fixed remuneration of EUR 10,000.00 per committee. The 

Chairpersons of the committees each receive 2.0 times the aforementioned amounts. If a Supervisory 

Board Member belongs two committees at the same time, only the committee membership with the 

highest remuneration is paid in addition to the fixed annual remuneration pursuant to sentence 1. If a 

Supervisory Board member is a member of more than two committees at the same time, only the 

membership of the two highest-paid committees shall be remunerated in addition to the fixed annual 

compensation pursuant to sentence 1. 

2. In addition, each Supervisory Board Member receives meeting attendance compensation of EUR 

1,000.00 for participating in meetings of the Supervisory Board and meetings of a committee of which 

he or she is a member such as face-to-face meetings, telephone or video conferences, or a 

corresponding connection. Multiple meetings (regardless of whether they are meetings for the 

Supervisory Board or committees) held on the same day are not remunerated more than once. 

3. The Supervisory Board Members are included in a directors and officers liability insurance policy 

taken out by the Company for the benefit of the Members of the Management Board and Supervisory 

Board at standard market conditions.  

4. The remuneration pursuant to sections 1 and 2 shall be payable retrospectively on a quarterly basis. 

Supervisory Board Members who have been Members of the Supervisory Board or a committee for 

only part of the fiscal year shall receive pro rata remuneration for each month or part thereof of their 

service. Each Supervisory Board Member shall be reimbursed for expenses incurred in the performance 

of his or her duties. In addition, the Supervisory Board Members shall receive a refund of any value 

added tax payable on the reimbursement of expenses or the Supervisory Board remuneration to the 

extent that they are entitled to invoice the Company separately for the value added tax and exercise 

this right.” 


