TEAM BLANK POINT

JERRY - THE JOB FINDER



Applicants Recruiters

What do they do? What do they face?
e Apply to 50-100 jobs per search e 40-60 days to fill a role
e Spend hours tailoring resumes e 80% of applications irrelevant

What happens? Cost of failure
e 75%+ resumes rejected by ATS before human e A bad hire costs 30%+ of annual salary
e 60% never hear back e Teams lose weeks of productivity










Trust
e Built on real evidence of work and consistency over time, so decisions are based on what's actually

true, not what someone claims.
Fairness
e Designed so qualified people get real exposure when they are a good fit, without being penalized by

timing, popularity, or presentation.

Efficiency

e Focuses attention only where there is a strong match, making hiring faster and more predictable for

everyone involved.






TEAM BLANK POINT TECHNICAL ARCHITECTURE



TEAM BLANK POINT STRATOS - Al DATA QUERY ENGINE



Data-driven hiring and career decisions Clear visibility into skill gaps and readiness

e Over time, real hiring outcomes turn into clear e Teams can spot where they are strong or
insights, helping teams see what actually missing skills before they hire, while

leads to good hires and helping candidates candidates can see how close they are to the
understand which skills are worth building roles they care about and what they need to

next. work on.







THANK YOU



