
 BIG FIVE PERSONALITY TRAITS 

There are five Big Personality Traits which have a significant impact in individual’s life. 

They are as follows: 

a) Extroversion: Extroverts are sociable, lively, and gregarious and seek outward interaction. Such 

individuals are likely to be most successful working in marketing division, public relations etc. where 

they can interact face to face with others. Introverts are quite, reflective, introspective and 

intellectual people, preferring to interact with a small intimate circle of friends. Introverts are more 

likely to be successful when they can work on highly abstract ideas (accountant, R&D work etc.) in a 

relatively quite atmosphere. 

b) Agreeableness: This refers to the extent to which individuals agreeing and cooperating with 

others. Highly agreeable people are cooperative, warm and trusting. People who score low on 

agreeableness are cold, disagreeable and antagonistic. This characteristic is very important and 

critical in attaining a successful achievement in their life. 

c) Conscientiousness: This refers to the extent to which people are responsible and dependable in 

their work and life. A highly conscientiousness person is responsible, organized, dependable and 

persistent. They are likely to move upward direction very quickly and attain remarkable achievement 

in their life. Those who score low on this dimension are easily distracted, disorganized and 

unreliable. 

d) Emotional Stability: This refers to the extent to which people have the ability to withstand stress. 

People with positive emotional stability tend to be calm, self-confident and secure. Those with highly 

low level of emotional stability tend to be nervous, anxious, depressed and insecure. 

e) Openness to experience: This refers to the extent to which people are more imaginative, artistic 

sensitivity and intellectualism. Individuals tend to vary widely ranging from conservative to creative 

or artistic. Extremely open people are creative, and artistically sensitive. Whereas not so open 

category personnel are very conservative and find comfort in the familiar or routine activities. 


