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KHS Finance Committee Meeting, December 9, 2022

AGENDA

FINANCE COMMITTEE MEETING

KERN HEALTH SYSTEMS
2900 Buck Owens Boulevard
Bakersfield, California 93308

Friday, December 9, 2022

8:00 A.M.

All agenda item supporting documentation is available for public review at Kern Health Systems in
the Administration Department, 2900 Buck Owens Boulevard, Bakersfield, CA 93308 during regular
business hours, 8:00 a.m. — 5:00 p.m., Monday through Friday, following the posting of the agenda.

Any supporting documentation that relates to an agenda item for an open session of any regular
meeting that is distributed after the agenda is posted and prior to the meeting will also be available
for review at the same location.

PLEASE REMEMBER TO TURN OFF ALL CELL PHONES OR ELECTRONIC DEVICES
DURING MEETINGS.

COMMITTEE TO RECONVENE

Members: Martinez, Garcia, McGlew, Watson
ROLL CALL:

Finance Committee Resolution to Allow Virtual Committee Meeting Participation

Pursuant to Government Code Section 54953 (Fiscal Impact: None) -
APPROVE

CONSENT AGENDA/OPPORTUNITY FOR PUBLIC COMMENT: ALL ITEMS
LISTED WITH A "CA" ARE CONSIDERED TO BE ROUTINE AND NON-
CONTROVERSIAL BY KERN HEALTH SYSTEMS STAFF. THE "CA"
REPRESENTS THE CONSENT AGENDA. CONSENT ITEMS WILL BE
CONSIDERED FIRST AND MAY BE APPROVED BY ONE MOTION IF NO
MEMBER OF THE COMMITTEE OR AUDIENCE WISHES TO COMMENT OR
ASK QUESTIONS. IF COMMENT OR DISCUSSION IS DESIRED BY ANYONE,
THE ITEM WILL BE REMOVED FROM THE CONSENT AGENDA AND WILL BE
CONSIDERED IN LISTED SEQUENCE WITH AN OPPORTUNITY FOR ANY
MEMBER OF THE PUBLIC TO ADDRESS THE COMMITTEE CONCERNING

THE ITEM BEFORE ACTION IS TAKEN.

STAFF RECOMMENDATION SHOWN IN CAPS
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Kern Health Systems 12/9/2022

PUBLIC PRESENTATIONS

This portion of the meeting is reserved for persons to address the Committee on
any matter not on this agenda but under the jurisdiction of the Committee.
Committee members may respond briefly to statements made or questions posed.
They may ask a question for clarification, make a referral to staff for factual
information or request staff to report back to the Committee at a later meeting.
Also, the Committee may take action to direct the staff to place a matter of business
on a future agenda. SPEAKERS ARE LIMITED TO TWO MINUTES. PLEASE
STATE AND SPELL YOUR NAME BEFORE MAKING YOUR PRESENTATION.
THANK YOU!

COMMITTEE MEMBER ANNOUNCEMENTS OR REPORTS

On their own initiative, Committee members may make an announcement or a
report on their own activities. They may ask a question for clarification, make a
referral to staff or take action to have staff place a matter of business on a future
agenda (Government Code Section 54954.2(a)(2))

Minutes for Kern Health Systems Finance Committee meeting on October 7, 2022-
APPROVE

Report on Kern Health Systems investment portfolio for the third quarter ending
September 30, 2022 (Fiscal Impact: None) —
RECEIVE AND FILE; REFER TO KHS BOARD OF DIRECTORS

Proposed reinsurance policy with HM Life Insurance to mitigate costs incurred by
Kern Health Systems for members with high dollar inpatient admissions from
January 1, 2023 through December 31, 2023 in an amount not to exceed $0.22
per member per month (Fiscal Impact: $914,969 estimated; Budgeted) —
APPROVE; REFER TO KHS BOARD OF DIRECTORS

Proposed Kern Health Systems 2023 Operating and Capital Budgets (Fiscal
Impact: None) —
APPROVE; REFER TO KHS BOARD OF DIRECTORS

Proposed Budget Request for 2023 Project Consulting Professional Services,
from January 1, 2023 through December 31, 2023 (Fiscal Impact: $15,066,478;
Budgeted) —

APPROVE; REFER TO KHS BOARD OF DIRECTORS

Proposed Agreement with Kern County Department of Human Services to facilitate
Medi-Cal outreach and enrollment along with Medi-Cal renewal assistance for
Kern County Medi-Cal enrollees; total cost not to exceed $425,000 per year with
a maximum not to exceed $850,000 over the 2-year term of the agreement (Fiscal
Impact: $425,000 annually; Budgeted) —

APPROVE; REFER TO KHS BOARD OF DIRECTORS
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Proposed Agreement with Optuminsight, Inc., for the renewal of our Claims Edit
Platform Solution, from December 22, 2022 through December 21, 2027 (Fiscal
Impact: $3,845,563; Budgeted) —

APPROVE; REFER TO KHS BOARD OF DIRECTORS

Proposed Agreement with CDW, for the renewal of our Nutanix hardware and
software solution with three years of support and maintenance, from January 1,
2023 through December 31, 2025 (Fiscal Impact: $1,328,560.25; Budgeted) —
APPROVE; REFER TO KHS BOARD OF DIRECTORS

Report on Kern Health Systems financial statements for September 2022 and
October 2022 (Fiscal Impact: None) —
RECEIVE AND FILE; REFER TO KHS BOARD OF DIRECTORS

Report on Accounts Payable Vendor Report, Administrative Contracts between
$50,000 and $200,000 for September 2022 and October 2022 and IT Technology
Consulting Resources for the period ended September 30, 2022 (Fiscal Impact:
None) —

RECEIVE AND FILE; REFER TO KHS BOARD OF DIRECTORS

ADJOURN TO FRIDAY, FEBRUARY 10, 2023 AT 8:00 A.M.
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KERN HEALTH
SYSTEMS

To: KHS Finance Committee
From: Emily Duran, CEO
Date: December 9, 2022

Re: AB 361 Remote Meeting Resolution

Background

The Governor’s executive order suspending certain requirements of the Brown Act regarding
committee meetings has expired, but the proclamation of a state of emergency is still in place. The
Legislature has amended Govt Code 54953 to include provisions allowing remote meetings during
a state of emergency under certain conditions. The attached resolution allows the Finance Committee
to continue meeting remotely until the state of emergency is lifted and social distancing is no longer
recommended or required. If the Finance Committee adopts the resolution, it will have to renew the
resolution every 30 days.

Recommended Action

The Finance Committee adopt the resolution and continue with remote meetings during the month
of December 2022 or until the state of emergency is lifted.
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KERN HEALTH
SYSTEMS

RESOLUTION

In the matter of:

A RESOLUTION OF THE FINANCE COMMITTEE OF KERN HEALTH SYSTEMS
PROCLAIMING A LOCAL EMERGENCY, RATIFYING THE PROCLAMATION OF A
STATE OF EMERGENCY, AND AUTHORIZING REMOTE TELECONFERENCE
MEETINGS FOR THE MONTH OF DECEMBER 2022

Section 1. WHEREAS

(a)  Kern Health Systems is committed to encouraging and preserving public
access and participation in meetings of the Finance Committee; and

(b) Government Code section 54953, as amended by AB 361, makes provisions for
remote teleconferencing participation in meetings by members of a legislative body, without
compliance with the requirements of Government Code section 54953, subject to the
existence of certain conditions; and

(c)  arequired condition is that there is a proclaimed state of emergency, and state
or local officials have imposed or recommended measures to promote social distancing; and

(d)  Governor Newsom declared a State-wide state of emergency due to the Covid-
19 pandemic on March 4, 2020, which declaration is still in effect, and state and local health
officials continue to recommend social distancing; and

(e)  the Finance Committee does hereby find that the resurgence of the Covid-19
pandemic, particularly through the Delta variant, has caused, and will continue to cause,
conditions of peril to the safety of persons that are likely to be beyond the control of services,
personnel, equipment, and facilities of Kern Health Systems, and desires to proclaim a local
emergency and ratify both the proclamation of state of emergency by the Governor of the
State of California and the Kern County Health Department guidance regarding social
distancing; and

(f)  based on the above the Finance Committee of Kern Health Systems finds that
in-person public meetings of the Committee would further increase the risk of exposure to
the Covid-19 virus to the residents of the Health Authority, staff, and Directors; and
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WHEREAS, as a consequence of the local emergency, the Finance Committee does
hereby find that it shall conduct Committee meetings without compliance with paragraph
(3) of subdivision (b) of Government Code section 54953, as authorized by subdivision (e) of
section 54953, in compliance with the requirements to provide the public with access to the
meetings as prescribed in paragraph (2) of subdivision (e) of section 54953; and

WHEREAS, all meetings of the Finance Committee will be available to the public for
participation and comments through virtual measures, which shall be fully explained on each
posted agenda.

Section 2. NOW, THEREFORE, BE IT RESOLVED that the Finance Committee of Kern
Health Systems hereby finds, determines, declares, orders, and resolves as follows:

L This Committee finds that the facts recited herein are true and further finds that
this Finance Committee has jurisdiction to consider, approve, and adopt the subject of this
Resolution.

2. Proclamation of Local Emergency. The Committee hereby proclaims that a local
emergency now exists throughout the Health Authority, as set forth above.

3. Ratification of Governor’s Proclamation of a State of Emergency. The Committee
hereby ratifies the Governor’s Proclamation of State of Emergency, effective as of its issuance
date of March 4, 2021.

4. Remote Teleconference Meetings. The Chief Executive Officer, staff, and
Committee are hereby authorized and directed to take all actions necessary to carry out the
intent and purpose of this Resolution including conducting open and public meetings in
accordance with Government Code section 54953(e) and other applicable provisions of the
Brown Act.

5. Effective Date of Resolution. This Resolution shall take effect on December 9,
2022 and shall be effective until the earlier of January 8, 2023, or such time the Finance
Committee adopts a subsequent resolution in accordance with Government Code section
54953(e)(3) to extend the time during which Kern Health Systems may continue to
teleconference without compliance with paragraph (3) of subdivision (b) of section 54953.

6. Termination of this Resolution. This Resolution will automatically terminate on
the day that both the Governor’s Declaration of Emergency and any local agency guideline for
social distancing are no longer in effect.

The Clerk of the Committee shall forward copies of this Resolution to the following:
Office of Kern County Counsel

Kern Health Systems
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I, Sheilah Woods, Clerk of the Board of Directors of Kern Health Systems, hereby certify
that the following resolution, on motion of , seconded by , was duly and
regularly adopted by the Finance Committee of Kern Health Systems at an official meeting thereof
on the 9™ day of December 2022, by the following vote and that a copy of the resolution has been

delivered to the Chairman of the Committee.

AYES:
NOES:

ABSENT:

Sheilah Woods, Clerk
Board of Directors
Kern Health Systems
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SUMMARY

FINANCE COMMITTEE MEETING

KERN HEALTH SYSTEMS
2900 Buck Owens Boulevard
Bakersfield, California 93308

Friday, October 7, 2022

8:00 A.M.

COMMITTEE RECONVENED

Members: Martinez, Deats, Garcia, McGlew, Watson
ROLL CALL: 3 Present; 2 Absent — Deats, Garcia

NOTE: The vote is displayed in bold below each item. For example, Rhoades-Deats
denotes Director Rhoades made the motion and Director Deats seconds the motion.

CONSENT AGENDA/OPPORTUNITY FOR PUBLIC COMMENT: ALL ITEMS LISTED

WITH A “CA” WERE CONSIDERED TO BE ROUTINE AND APPROVED BY ONE
MOTION.

COMMITTEE ACTION SHOWN IN CAPS

1)

2)

Finance Committee Resolution to Allow Virtual Committee Meeting Participation
Pursuant to Government Code Section 54953 (Fiscal Impact: None) -
APPROVED

McGlew-Martinez: 3 Ayes; 2 Absent — Deats, Garcia

PUBLIC PRESENTATIONS

This portion of the meeting is reserved for persons to address the Committee on any
matter not on this agenda but under the jurisdiction of the Committee. Committee
members may respond briefly to statements made or questions posed. They may ask
a question for clarification, make a referral to staff for factual information or request
staff to report back to the Committee at a later meeting. Also, the Committee may take
action to direct the staff to place a matter of business on a future agenda. SPEAKERS
ARE LIMITED TO TWO MINUTES. PLEASE STATE AND SPELL YOUR NAME
BEFORE MAKING YOUR PRESENTATION. THANK YOU!

NO ONE HEARD

117210
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COMMITTEE MEMBER ANNOUNCEMENTS OR REPORTS

On their own initiative, Committee members may make an announcement or a report
on their own activities. They may ask a question for clarification, make a referral to
staff or take action to have staff place a matter of business on a future agenda
(Government Code Section 54954.2(a)(2))

NO ONE HEARD

Minutes for Kern Health Systems Finance Committee meeting on August 5, 2022-
APPROVED
McGlew-Martinez: 3 Ayes; 2 Absent — Deats, Garcia

Proposed revisions to Policy 100.12-I, Contracting Policy for Administrative
Contracts (Fiscal Impact: None) —

APPROVED; REFERRED TO KHS BOARD OF DIRECTORS

Watson-McGlew: 3 Ayes; 2 Absent — Deats, Garcia

Proposed Agreement with Mihalik Group, for NCQA Accreditation Consulting
Services, from January 1, 2023, through December 31, 2023 (Fiscal Impact:
$243,720; Budgeted) —

APPROVED; REFERRED TO KHS BOARD OF DIRECTORS
McGlew-Martinez: 3 Ayes; 2 Absent — Deats, Garcia

Proposed Agreement with Change Healthcare, for Electronic Claims Clearing
House Services, from October 20, 2022, through October 19, 2025, in an amount
not to exceed $0.18 Per Claim Fee (Fiscal Impact: $310,000 estimated annually;
Budgeted) —

APPROVED; REFERRED TO KHS BOARD OF DIRECTORS

McGlew-Martinez: 3 Ayes; 2 Absent — Deats, Garcia

Proposed Agreement with ZeOmega, Inc., for Medical Management Platform, from
November 1, 2022, through October 31, 2027 (Fiscal Impact: $3,918,001;
Budgeted) —

APPROVED; REFERRED TO KHS BOARD OF DIRECTORS
McGlew-Martinez: 3 Ayes; 2 Absent — Deats, Garcia

Proposed Agreement with Health Dialog, for 24/7 Nurse Triage Services for KHS
members, from November 2, 2022, through November 1, 2025 (Fiscal Impact:
$1,495,200 estimated; Budgeted) —

APPROVED; REFERRED TO KHS BOARD OF DIRECTORS

McGlew-Martinez: 3 Ayes; 2 Absent — Deats, Garcia

Report on Kern Health Systems financial statements for July 2022 and August
2022 (Fiscal Impact: None) —

RECEIVED AND FILED; REFERRED TO KHS BOARD OF DIRECTORS
McGlew-Martinez: 3 Ayes; 2 Absent — Deats, Garcia
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11) Report on Accounts Payable Vendor Report, Administrative Contracts between
$30,000 and $100,000 for July 2022 and August 2022 and IT Technology
Consulting Resources for the period ended July 31, 2022 (Fiscal Impact: None) —
RECEIVED AND FILED; REFERRED TO KHS BOARD OF DIRECTORS
McGlew-Martinez: 3 Ayes; 2 Absent — Deats, Garcia

ADJOURN TO FRIDAY, DECEMBER 9, 2022 AT 8:00 A.M.
McGlew
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KERN HEALTH
SYSTEMS

To: KHS Finance Committee
From: Robert Landis, CFO
Date: December 9, 2022

Re: Quarterly Review of Kern Health Systems Investment Portfolio

Background

The Kern Health Systems (“KHS”) Investment Policy stipulates the following order of investment
objectives:

e Preservation of principal

e Liquidity

e Yield
The investment portfolios are designed to attain a market-average rate of return through economic
cycles given an acceptable level of risk. KHS currently maintains the following investment
portfolios:

Short-Term Portfolio (Under 1 year)

Funds held in this time frame are typically utilized to pay providers, meet operating expenses and
fund capital projects. Additionally, extra liquidity is maintained in the event the State is late with
its monthly capitation payment.

Long-Term Portfolio (1-5 years)

Funds held in this time frame are typically for reserves and to take advantage of obtaining higher
yields.

Requested Action

Receive and File; Refer to KHS Board of Directors.
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Kern Health Systems
Investment Portfolio
September 30, 2022

Shoyt Term Portfolip funder 1 year]

Funds held in this time frame are typically utilized to pay providers, meet operating expenses, distribute pass-through monies
walting far sdditional sparavals and/or support to be gaid and monies owed 1 tha State fer MCO Taxes.
Extra liguidity is maintadsed in the event the State is liga with its monthly caplstian payment.

Maximum
All d Per pp Principal

B perimisad Gl Ameent  olPerdalie  Policy Current Yield  Liquidity Fluctuation

Wells Fargo - Cash (1) $ 2,800,000 0.74% 100% 1Day None

Money Market Accounts (A) (1) $ 65,500,000 17.29% 40% 2.98% 1Day None

Local Agency Investment Fund (LAIF) (8) (2) $ 74,300,000 19.61% 50% 1.29% 2Days None
Subject to
Interest Rate

US T-Bills & Federal Agencies at Wells Fargo (1) $ 176,900,000 46.70% 100% 2.55% 1Day Fluctuations
Subject to
Interest Rate and
Credit

KHS Managed Portfolio at Wells Fargo (o)} (1) § 5500000 LA45% 1.81% 3Days Fluctuations

Sub-Total $ 325,000,000 85.80% 2.31%

T Pa :

Funds held in this time frame are typically for reserves and to take advantage of obtaining higher yields.
Subject to
Interest Rate and
Credit

UBS Managed Portfolio (D) $ 48,900,000 12.91% 4.64% 3 Days Fluctuations
Subject to
Interest Rate and
Credit

KHS Managed Portfolio at Wells Fargo (€) S ¢ & %00, 000 1.29% 4.00% 3Days Fluctuations

Sub-Total _5- 53,800,000 14.20% 4.58%

Total Portfolio 3 BTE s a0 T 2.64%

Yield Curve
AA Corporate A Corporate

Yield Curve  Treasuries Bonds Bonds CD's

| year 4.50% 4.59% 4.75% 4.20%

2 year 4.51% 4.72% 4.99% 4.45%

3 year 4.52% 4.80% 5.10% 4.50%

5year 4.31% 4.89% 5.22% 4.55%

(A)  ‘Maney madet fund comprised of US Tréaaury and Bepgrchiss Agreement (bligaans.

(B)  LF is part ef @ 5328 Bifisn Pasied Moy Investmest Ascount rmanaged by tha State Treazurer of CA.
Majorny of pertioli s oemprised of Triasurazs, O0's, Tase Digeans and Cammencial Faper.

(C)  Highquality dwersfied pertfalio comariing cammedtial gapor, corporibe honds aed nokes

(D) High guaality diversfisd portfolio comarsng cenilicals of Sspasivs, snrporate kddds Bl notes, municipal securities and US Treasury Securities.
Includiss invistments mateing in less than 1 year that will be remysited for ower 1 ymar at maturity.

(1) Funas sre abliand 16 pay erovidens, et SpSraling evpanini, gtrisute piwi-thiowugh maniss waiting far addiional aperowves s far support,
amaurits ened to the Watd 17 MOD Taaed, polonloe Srabe prevmsem f@oURMEents and 16¢ &mounts owed under vancus Ritk Covions.
Exbra ety o maintasned i the frent the 5ot & it with Re-manthiy dapnaton payment

(2) Funds are primarily utilized to fund various Grant Programs and 2022 capital projects.
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A UBS

UBS Client Review

as of September 30, 2022

Prepared for
Kern Health Systems

Accounts included in this review

Account Name

EX XX120 » BOND PORTFOLIO
Risk profile: Conservative
Return Objective: Current Income

Type
o Portfolio Management Program

Branch office:

9201 Camino Media
Suite 230

Bakersfield, CA 93311

What's inside

Portfolio review. . .................
Asset allocation by account. .. .......
Asset allocation review. . ...........
Bondsummary. ........hiinannn
Bond holdings. . ............counnn

Financial Advisor:
The Cohen Group
(661) 663-3233

Additional information about your portfolio. .. ...t i

important information about this report

Page 10f 16
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3 UBS
Portfolio review

as of September 30, 2022
Asset allocation review

Value on % of
09/30/2022 ($) _ Portfalio
A Cash 1,003,433.09 2.05
Cash 1,003,433.09 2.05

us 1,003,433.09 2.05 A
B Fixed Income 47,888,218.15 97.95
us 47,888,218.15 97.95
Government 3,822,492.22 7.82

Corporate 1G Credit 44,065,725.93 90.13 i

C Equity 0.00 0.00
D Commodities 0.00 0.00
E Non-Traditional 0.00 0.00
F Other 0.00 0.00
Total Portfolio $48,891,651.24 100%

Balanced mutual funds are allocated in the 'Other’ category

Portfolio value and investment results

Performance returns (annualized > 1 year)

For the period of For the period of For the period of YTD
12/31/2021 to  03/31/2022 to  06/30/2022 to  12/31/2021 to
03/31/2022 06/30/2022 09/30/2022 09/30/2022

Dponing value B1,004, 51007 49,021,804 38 40,406.575.97 51,044,313.37
Fiet Depoatahwiths inals 16,280,561 =L Y L A L

D fmiereat income 153,776.90  202,223.52 _ 18339734  629,397.76
Change in acar. interest 75,535.73 -57,125.76 65,091.19 83,501.1b
Ehange in value IInEA5.10 70403705  -7/7,313.50 -2,81/,205.85
Closirsg walue 29,921,404.38 49,336,575.57 48,891,651,24 4B.891,651.24
Hat Timesegied ROA ~3.10 05T -1.10 E

Net dleisils &= wilherawsalt include prog'ram-i"ll:l_a.ccount [

EX XX120 = BOND PORTFOLIO » Portfolio Management Program
Prepared for Kern Health Systems

Risk profile: Conservative
Return Objective: Current Income

Sources of portfolio value

$ Millions
90
80
70
60
50
40
30
20
10

L "

- T T v ¥ T
12/08 12/09 12710 12711 1212 12713 1214 12/15 1216 1217 12118 12119 12/20 09/22

—— Market Value ---- Net amount you invested (net of fees)

Summary of gains and losses

Past performance does not guarantee future results and current performance may be lower/higher than past data presented.

Report created on: November 02, 2022

Short term ($) Long term ($) Total ($)

2021 Realized gains and losses 227.34 48,939.49 49,166.83
Taxable 22734 48,939.49 49,166.83
Tax-deferred 0.00 0.00 0.00
2022 Year to date 0.00 -60,398.10 -60,398.10
Taxable 0.00 -60,398.10 -60,398.10
Tax-deferred 0.00 0.00 0.00

Page 2 of 16
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% UBS

Portfolio review - as of September 30, 2022 (continued)

Ex#ected cash flow
3

ousands
162
135
108 oms — B
B 5 R | [
~-SEREEE BEEEEE
7 BB | B :,!1 . ] . b
4 & & B B NS B R AN
Oct Nov  Dec Jan Feb Mar Apr May Jun Jul Aug  Sep
2022 2023 2023
[0 Taxable income
Total taxable income: $973,125.00
Total expected cash flow: $973,125.00
Cash flows displayed account for known events such as maturities and mandatory puts.
Equity sector analysis
Compared to S&P 500 index
Value on
09/30/2022 ($)  Actual (%)  Model (%) Gap (%)
Communication Services 0.00 0.00 7.60 -7.60
Consumer Discretionary 0.00 0.00 11.25 -11.25
Consumer Staples 0.00 0.00 7.40 -7.40
Energy 0.00 0.00 5.30 -5.30
Financials 0.00 0.00 11.03 -11.03
Health Care 0.00 0.00 15.11 -15.11
Industrials 0.00 0.00 8.16 -8.16
Information Technology 0.00 0.00 25.90 -25.90
Materials 0.00 0.00 2.50 -2.50
Real Estate 0.00 0.00 2.41 -2.41
Utilities 0.00 0.00 2.72 -2.72
Total classified equity $0.00
Unclassified Securities 0.00

EX XX120 ¢ BOND PORTFOLIO e Portfolioc Management Program
Prepared for Kern Health Systems

Risk profile: Conservative

Retumn Objective: ~ Current Income

Bond maturity schedule
$ Millions

35
30
25
20
15
10

5

0

59.6%

1.7%

0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 00% 00% 0.0% 00% 0.0%
T T T T T *

2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2033 + Other

M Effective maturity schedule

Cash, mutual funds and some preferred securities are not included.

Past performance does not guarantee future results and current performance may be lower/higher than past data presented.

Report created on: November 02, 2022

Page 3 of 16
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3¢ UBS

Portfolio review - as of September 30, 2022 (continued)

Summary of performance by account

EX XX120 « BOND PORTFOLIO ¢ Portfolio Management Program

Prepared for Kern Health Systems
Risk profile: Conservative
Return Objective: Current Income

Perfarmance returns (annualized > 1 vear)

For the period of For the period of For fre geriod of YTD
Performance Value on % of 12731202110 03/31/2022 to  O&IGE022to  12/31/2021 to
start date 09/30/2022 ($) portfolio 03/31/2022 06/30/2022 09/30/2022 09/30/2022
EX XX120 BOND PORTFOLIOePMPaThe Cohen Group Fixed Income - PIV  Dec 08, 2008 48,891,651.24 100.00% Net time-weighted -2.20% -0.97% -1.10% -4.22%
Risk profile: Conservative
Return abjective: Current Income
Total Portfalia Dec(08,2008  $48,891,651.24  100% Net time-weighted -2.20% 0.97% -1.00% -4.22%
For the period of For the period of For the pericd of YD

Benchmarks - Annualfized tim ked raturms

127312021 to  03/31/2022to  06/30/2022 to

Eerded Index

Blended Index 2

US Treasury Bill - 3 Mos
BBG US Agg (1-3Y)
S&P 500

Past performance does not guarantee future results & cisrrent periGrmane may B lower/higher than past data presented.

12/31/2021 to
T

ORI

-2.48% -0.81% -1.36% -4.59%
-1.21% -0.47% -0.58% -2.24%

0.03% 0.12% 0.47% 0.63%
-2.50% -0.64% -1.50% -4.58%
-4.60% -16.10% -4.88% -23.87%

Blended Index:11/04/2019 - Current: 45% BBG US Cor 1-¥¥ Incp7#, &% IIG i Afg Gt & CR 1-3 Y Blended Index 2:Start - Current: 30% BofA 1Y Trs Note; 40% BofA US Corp 1-3Y A-AAA; 30% US Treasury Bill - 3 Mos
Page 4 of 16

Report created on: November 02, 2022
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% UBS

Asset allocation by account
as of September 30, 2022

EX XX120 « BOND PORTFOLIO e Portfolio Management Program
Kern Health Systems

Prepared for
Risk profile:
Return Objective:

Conservative
Current Income

Equities ($/%) Fixed Income ($/%)
Non-Traditional ~ Commodities
Cash [$%) U.S. Global International U.s. Global International 5% [ 1) Other (4%} Total
1,003,433.09 0.00 0.00 0.00 47,888,218.15 0.00 0.00 0.00 0.00 0.00 $48,891,651.24
Total Portfolio 2.05 0.00 0.00 0.00 97.95 0.00 0.00 0.00 0.00 0.00 100%
R TETEER ] 7] ooa 0.00 7 e, ¢ e G .00 0.00 0,00 0.0 OO0 S4EES1651.24
2.05 0.00 0.00 0.00 97.95 0.00 0.00 0.00 0.00 0.00 100.00%
EX XX120 . BOND PORTFOLIO . BSA PMP
Risk profile: Conservative
Return objective: Current Income
Equities ($/%) Fixed Income ($/%)
Non-Traditional ~Commodities
Cash ($/%) U.S. Global  International u.s. Global international ($/%) ($/%) Other ($/%) Total
1,003,433.09 0.00 0.00 0.00 47,888,218.15 0.00 0.00 0.00 0.00 0.00 $48,891,651.24
Total Portfolio 2.05 0.00 0.00 0.00 97.95 0.00 0.00 0.00 0.00 0.00 100%
Balanced mutual funds are allocated in the "Other' category
Report created on: November 02, 2022 Page 5 of 16
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3% UBS

Asset allocation review

as of September 30, 2022
Summary of asset allocation

Market % of

value (§) _Portfolio

Cash 1,003,433.09 2.05
Cash 1,003,433.09 2.05
us 1,003,433.09 2.05
Fixed Income 47,888,218.15 97.95
us 47,888,218.15 97.95
Government 3,822,492.22 7.82
Corporate 1G Credit 44,065,725.93 90.13
Equity 0.00 0.00
Commodities 0.00 0.00
Non-Traditional 0.00 0.00
Other 0.00 0.00
Total Portfolio $48,891,651.24 100%

Balanced mutual funds are allocated in the 'Other' category

Report created on: November 02, 2022

EX XX120 » BOND PORTFOLIO » Portfolioc Management Program
Kern Health Systems

Wi Cash 2.05%
Bl US Fixed Income 97.95%

Page 6 of 16
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3 UBS

Bond summary
as of September 30, 2022

Bond overview

EX XX120 » BOND PORTFOLIO * Portfolio Management Program

Prepared for Kern Health Systems
Risk profile: Conservative
Return Objective: Current Income

Investment type allocation

Total quantity 49,550,000
Total market value $47,587,641.00
Total accrued interest $300,577.15
Total market value plus accrued interest $47,888,218.15
Total estimated annual bond interest $973,125.00
Average coupon 1.97%
Average current yield 2.04%
Average yield to maturity 4.64%
Average yield to worst 4.64%
Average modified duration 1.62
Average effective maturity 1.70

Credit quality of bond holdings

Value on % of
Effective credit rating Issues 09/30/2022 (%) port.
A Aaa/AAA/AAA 5 7,657,139.64 16.05 P A
B Aa/AA/AA 2 3,733,300.42 7.81 %‘__“ 8
C AANA 24 35,532,285.59 74.14
D Baa/BBB/BBB 1 965,492.50 2.01
E  Non-investment grade 0 0.00 0.00 c—
F  Certificate of deposit 0 0.00 0.00
G Not rated 0 0.00 0.00
Total 32 $47,888,218.15 100%

Includes all fixed income securities in the selected porfolio. Average yields and durations exclude Structured Product, Pass-Through, Perpetual Preferred, and Foreign securities.

Report created on: November 02, 2022

% of
Tax-exempt / bond
Investment type Taxable ($) deferred ($) Total ($) port.
U.S. corporates 44,065,725.93 0.00 44,065,725.93 92.02
U.S. federal agencies 3,822,492.22 0.00 3,822,492.22 7.98
Total $47,888,218.15 $0.00 $47,888,218.15 100%
Bond maturity schedule
$ Millions
35
30 59.6%
25
20
15
10
5
00% 00% 0.0% 00% 00% 00% 0.0% 0.0% 00% 00%
2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2033 + Other
[ Effective maturity schedule
Cash, mutual funds and some preferred securities are not included.
Page 7 of 16
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a5 UBS
Bond holdings

as of September 30, 2022

Summary of bond holdings

EX XX120 » BOND PORTFOLIO » Portfolio Management Program
Prepared for Kern Health Systems

Risk profile: Conservative

Return Objective: Current Income

Maturity Est. annual  Current Yieldto  Yield to Modified Adjusted Unrealized

Year Issues Chunnssy income @4} el §%) matusiny (%) worst (%] durslinn cost basis {4} gainfio 1) Mkt value ﬁ—}l % of bond portialia makufing
2022 o 0 NA NA NA

A3 8 1A 100000 £5,150.00 0.51% &30 % 4.35 % 0.87 l-i.11-¢|559_ﬂ -499,45% 37 K] [ 2861%
2024 20 ¥5.650,000 TI4.225.00 2,504 4.71 % 4.71 % 1EY 024768427 =1LB63 331 27 TE.616, 356 59 65%
2025 4 5,804,000 155,750.00 1.50r% 4.97 % 45T % 2.35 5,550 85T £5 -362,613.69 b1 w 11.74%
2026 Q 0 NA M, NA

a7 1] 0 KA NA NA

2038 i) 0 WA NA NA

2029 0 0 NA A NA

2030 0 L] NA NA HA

2031 0 0 NA NA A

2032 0 0 NA NA NA

2033 0 0 NA NA i)

2034 0 ] NA NA Jaiy

2035 0 1 NA NA [y

2036 0 0 NA NA NA

2037 0 1] NA NA NA

2038 0 1] NA M NA

2039 0 A NA Py NA

2040 ] a NA A NA

2041 [} 0 NA Pl NA

2042 0 0 NA bl NA

2043 0 0 NA NA NA

2044 0 0 NA M NA

2045 1] 0 NA A NA

2046 0 0 NA NA NA

2047 1] 0 NA NA NA

2048 a 0 NA NA NA

2049 L] 0 NA B NA

2050 ] a NA NA NA

2051 ] 0 NA P NA

2051 + 0 0 NA NA NA

Other 0 0 NA NA NA

Total 32 49,550,000 $973,125.00 2.04% 464% 4.64% 1.62 $50,313,101.23  $-2,725,460.23 $47,888,218.15

Includes all fixed-rate securities in the selected portfolio. Average yields and durations exclude Structured Product, Pass-Through, Perpetual Preferred, and Foreign securities,

Report created on: November 02, 2022

Page 8 of 16
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3 UBS

Bond holdings - as of September 30, 2022 (continued)

Details of bond holdings

EX XX120 « BOND PORTFOLIO e Portfolio Management Program

Prepared for
Risk profile:
Retumn Objective:

Kern Health Systems
Conservative
Current Income

Effective rating/ Est. annual Adjusted % of
Uindertying rafmg Effective  Calldate/  income ($)/ YTM (%) Modified cost basis (§) ~ Market Mkt. value ($)/ bond
(MAdpFecha®®  Quantity Coupan maturity Call price ($) Curr. yleld (%) YTW (%) duration Unreal, g ($)  price (§)  Accr. interest ($) poet
49,550,000 1.97% 06/13/2024 NA 1573.125.00 A54% 1,62 £50.313,101.2 NA 547,587,641.00 100%
Total Bond Portfolio 2.04% 4.64% $-2,725,460.23 $300,577.15
$47.888.218.15
Effective rating/ Est. annual Adjusted % of
Underlying rating Effective  Call date/ income (3 YTM (%) Modified cost basis ($)/ Market Mkt. value ($Y bond
{MdyfFitch/SRP) _ Quantity Coupon maturity Call price ($) Cuer. yield (%) YTW (%) duration Linreal gd{$) price (§) Accr, intecest g port.
Maturing 2023
PEPSICO INC NTS B/E 00.750% A1/MWD/A+ 1,500,000 0.75% 05/01/2023 11,250.00 4.06% 0.57 1,503,831.68 98.104 1,471,560.00 3.09%
050123 DTD050120 FC110120 NRNRNR 0.76%  4.06% -32,271.68 4,656.25
CALL@MW+10BP
APPLE INC NTS B/E 00.750% Ada/NR/AA+ 3,000,000 0.75% 05/11/2023 22,500.00 4.13% 0.59 3,007,909.78 97.974 2,939,220.00 6.18%
051123 DTD051120 FC111120 NRNRNR 0.77% 4.13% -68,689.78 8,687.50
CALL@MW+10BP
JOHN DEERE CPTL CORP 00.700% A2INA 1,000,000 0.70% 07/05/2023 7,000.00 4.30% 0.74 1,002,631.27 97.320 973,200.00 2.05%
070523 DTD060420 FC010521 NR/NR/NR 0.72%  4.30% -29,431.27 1,652.78
MED TERM NTS
PACCAR FINANCIAL CORP AIMNR/A+ 2,000,000 0.35% 08/11/2023 7,000.00 4.37% 0.84 2,000,000.00 96.627 1,932,540.00 4.06%
00.350% 081123 DTD081120 NR/NRNR 0.36% 4.37% -67,460.00 952.78
FC021121 MED TERM NTS
PEPSICO INC NTS B/E 00.400% A1NR/A+ 600,000 0.40% 10/07/2023 2,400.00 4.22% 0.99 601,037.21 96.224 577,344.00 1.21%
100723 DTD100720 FC040721 NRNRNR 0.42% 4.22% -23,693.21 1,153.33
FFCB BOND 00.290 % DUE 110223 NR/AAA/AA+ 2,000,000 0.29% 11/02/2023 5,800.00 4.56% 1.06 1,998,818.00 95.510 1,910,200.00 4.01%
DTD 110220 FC 05022021 NRNRNR 0.30% 4.56% -88,618.00 2,384.44
FANNIE MAE NTS 00.310 % DUE Aaa/AANAA+ 2,000,000 0.31% 11/16/2023 11/16/2022 6,200.00 4.56% 1.10 1,999,800.00 95.380 1,907,600.00 4.01%
111623 DTD 111620 FC 05162021 NR/NR/NR 100.00 0.33%  4.56% -92,200.00 2,307.78
BANK OF NY MELLON CORP AV/AA/A 2,000,000 0.35% 12/07/2023 11/07/2023 7,000.00 4.58% 1.15 2,000,531.33 95.172 1,903,440.00 4.00%
00.350% 120723 DTD120720 NRNRNR 100.00 037%  4.58% -97,091.33 2,197.22
FC060721 NTS B/E s = =
Total 2023 14,100,000 0.49% DE/ZLFOIT $69,150.00 4.35% 0.87 $14,114,559.2 $13,615,104.00 28.61%
0.51% 4.35% $-499,455.27 $23,992.08
Effective rating/ Est. annual Adjusted % of
Underlying rating Effective  Calldate/  income ($Y YTM (%) Modified cost basis (§)/ ~ Market Mkt. value (§)  bond
{Mdy/Fitch/S&P)  Quantity Coupon maturity Call price ($) Curr. yield (%) YTW (%) duration Unreal. a/l (§)  price ($)  Accr. interest ($) port.
Maturing 2024
US BANCORP MED TERM NTS A2/A+A+ 300,000 3.38% 02/05/2024 01/05/2024 10,125.00 4.73% 1.29 311,507.64 98.244 294,732.00 0.62%
03.375% 020524 DTD020419 NR/NR/NR 100.00 3.44%  4.73% -16,775.64 1,546.88

FACTOR 1.000000000000

Includes all fixed-rate securities in the selected portfolio. Average yields and durations exclude Structured Product, Pass-Through, Perpetual Preferred, and Foreign securities.

Report created on: November 02, 2022
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3 UBS

EX XX120 » BOND PORTFOLIO # Portfolio Management Program

Prepared for

Kern Health Systems

Risk profile: Conservative
Return Objective: Current Income

Bond holdings - as of September 30, 2022 (continued)

Effective rating/ Est. annual Adjusted % of

Underlying rating Effective  Calldate/  income ($3)/ YTM (%) Modified cost basis (¥ ~ Market Mkt. value ($  bond

(Mdy/fFitch/S&P) _ Quantity Coupon maturity Call price (§) Curr. vield (%) YTW (%) duration _Unreal. g/l (§) _ price (8) _ Accr. interest ($) __ port.
Maturing 2024
MICROSOFT CORP NTS B/E Aaa/AAA/AAA 500,000 2.88% 02/06/2024 12/06/2023 14,375.00 4.42% 129 516,172.14  97.990 489,950.00 1.03%
02.875% 020624 DTD020617 NR/NRMNR 100.00 293%  4.42% -26,222.14 2,156.25
FC080617 CALL&@MW+12.58P
COMCAST CORP NTS B/E 03.700% A3/A/A- 1,500,000 3.70% 04/15/2024 03/15/2024 55,500.00 4.85% 1.45 1,526,569.24 98.308 1,474,620.00 3.10%
041524 DTD100518 FC041519 NRANRNR 100.00 3.76% 4.85% -51,949.24 25,437.50
CALL@MW+15BP
APPLE INC NTS B/E 2.850% 051124 Aaa/NR/AA+ 400,000 2.85% 05/11/2024 03/11/2024 11,400.00 4.43% 1.53 415,366.35 97.558 390,232.00 0.82%
DTDO051117 FC111117 NRANRNR 100.00 292%  4.43% -25,134.35 4,401.67
CALL@MW+12.5BP
AMAZON COM INC NTS B/E A1/AA-IAA 2,000,000 0.45% 05/12/2024 9,000.00 4.49% 1.57 1,997,660.00 93.765 1,875,300.00 3.94%
00.450% 051224 DTD051221 NR/NR/NR 0.48% 4.49% -122,360.00 3,450.00
CALL@MW+2.5BP
JPMORGAN CHASE & CO NTS AV/AA-/A- 1,800,000 3.63% 05/13/2024 65,250.00 4.72% 1.52 1,886,529.95 98.307 1,769,526.00 3.72%
23.151215;1'40;/;324 DTD051314 NR/NR/NR 369% 4.72% -117,003.95 24,831.25
US BANCORP NTS B/E 02.400% A2/A+/A+ 2,000,000 2.40% 07/30/2024 06/28/2024 48,000.00 4.73% 1.75 1,967,640.00 95.952 1,919,040.00 4.03%
073024 DTD072919 FC013020 NR/NR/NR 100.00 250%  4.73% -48,600.00 8,000.00
BB&T CORP NTS B/E 02.500% A3/A/A- 1,000,000 2.50% 08/01/2024 07/01/2024 25,000.00 4.92% 1.75 1,035,460.35 95.795 957,950.00 2.01%
080124 DTD072919 FC020120 NR/NR/NR 100.00 2.61% 4.92% -77,510.35 4,097.22
UNITEDHEALTH GROUP INC A3/AA+ 2,250,000 2.38% 08/15/2024 53,437.50 4.58% 1.79 2,265,886.47 96.080 2,161,800.00 4.54%
02.375% 081524 DTD072519 NR/NR/NR 247%  4.58% -104,086.47 6,679.69
CALL@MW+10BP NTS
JOHN DEERE CAPITAL CORP A2AA 1,400,000 0.63% 09/10/2024 8,750.00 4.45% 1.89 1,401,209.15 92.944 1,301,216.00 2.73%
00.625% 091024 DTD091021 NRNRNR 0.67% 4.45% -99,993.15 486.11
FC031022 NTS B/E
PAYPAL HOLDINGS INC NTS A3/A-/IA- 2,250,000 2.40% 10/01/2024 09/01/2024 54,000.00 4.80% 1.89 2,275,856.70 95.476 2,148,210.00 4.51%
02.400% 100124 DTD092619 NR/NR/NR 100.00 2.51% 4.80% -127,646.70 26,850.00
FC040120 CALL@MW-+15BP
SIMON PPTY GROUP LP B/E A3/WD/A- 1,900,000 3.38% 10/01/2024 07/01/2024 64,125.00 4.94% 1.87 1,990,828.63 97.053 1,844,007.00 3.87%
03.375% 100124 DTDO91014 NRNRNR 100.00 3.48%  4.94% -146,821.63 31,884.38
FC040115 CALL@MW+15BP
BK OF NY MELLON CORP NTS AVAA-IA 1,500,000 0.85% 10/25/2024 09/25/2024 12,750.00 4.76% 1.99 1,501,455.50 92.377 1,385,655.00 2.91%
00.850% 102524 DTD102521 NR/NRNR 100.00 092%  4.76% -115,800.50 5,489.58
FC042522 B/E
BB&T CORP MED TERM NTS A3/NA- 1,000,000 2.85% 10/26/2024 09/26/2024 28,500.00 4.84% 1.95 1,042,653.44 96.119 961,190.00 2.02%
02.850% 102624 DTD102617 NR/NR/NR 100.00 2.97% 4.84% -81,463.44 12,191.67
FC042618 B/E
PNC FINL SERV GRP INC WT A3/AIA- 2,000,000 2.20% 11/01/2024 10/0272024 44,000.00 4.73% 1.98 2,069,171.46 95.026 1,900,520.00 3.99%
02.200% 110124 DTD110119 NR/NR/NR 100.00 2.32% 4.73% -168,651.46 18,211.11
FC050120 EXP NTS B/E
GENERAL DYNAMICS CORP A3/WD/A- 1,750,000 2.38% 11/15/2024 09/15/2024 41,562.50 4.76% 2.01 1,810,156.27 95.228 1,666,490.00 3.50%
02.375% 111524 DTD091417 NRNRNR 100.00 249%  4.76% -143,666.27 15,585.94

FC051518 CALL@MW+10BP

includes all fixed-rate securities in the selected portfolio. Average yields and durations exclude Structured Product, Pass-Through, Perpetual Preferred, and Foreign securities.

Report created on: November 02, 202
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Prepared for Kern Health Systems
Risk profile: Conservative
Return Objective: Current income

% UB S EX XX120 » BOND PORTFOLIO e Portfolio Management Program

Bond holdings - as of September 30, 2022 (continued)

Effective rating/ Est. annual Adjusted % of
Underlying rating Effective  Call date/ income ($)/ YTM (%) Modified cost basis ($)/ Market Mkt. value ($)/ bond
(Mdy/Fitch/S&P) __Quantity Coupon maturity Call price ($) Curr. vield (%) YTW (%) duration _Unreal. g/l (§) _ price (§)  Accr. interest($) _ port.
Maturing 2024
ORACLE CORP NTS B/E 02.950% Baa2/BBB+/BBB 1,000,000 2.95% 11/15/2024 09/15/2024 29,500.00 5.24% 1.99 1,042,346.78 95.443 954,430.00 2.01%
111524 DTD110917 FC051518 NR/NR/NR 100.00 3.09% 5.24% -87,916.78 11,062.50
CALL@MW+15BP
TRUIST BANK NTS B/E 02.150% A2/A+A 2,000,000 2.15% 12/06/2024 11/06/2024 43,000.00 5.02% 2.07 2,006,517.91 94.125 1,882,500.00 3.96%
120624 DTD120619 FC060620 NRANRNR 100.00 2.28% 5.02% -124,017.91 13,616.67
WAL MART STORES INC NTS Aa2/AA/AA 1,900,000 2.65% 12/15/2024 10/15/2024 50,350.00 4.16% 2.09 1,981,316.42 96.835 1,839,865.00 3.87%
02.650% 121524 DTD102017 NRNR/NR 100.00 2.74%  4.16% -141,451.42 14,685.42
FC061518 CALL@MW+10BP
STATE STREET CORP B/E 03.300% Al/AA-IA 1,200,000 3.30% 12/16/2024 39,600.00 4.62% 2.08 1,203,379.87 97.255 1,167,060.00 2.45%
121624 DTD121514 FC061615 RASLNE 1.09% a6l % 3% 319.87 11, 440,00
Total 2024 T 29,650,000 2.40%  DSOG/Z0R4 $708,225,00  A71%  1.83 530.247,0842 (ETLL
2.50% 4.71% $-1,863,391.27 $242,103.82
Effective rating/ Est. annual Adjusted % of
Underlying rating Effective  Call date/ income ($)/ YTM (%)/ Modified  cost basis ($)/ Market Mkt. value ($)/ bond

(Mdy/Fitch/SRP)  Quantity Coupon maturity Call price (§) Curr. vield (%) YTW (%) duration Unreal. g/l () _ price (§) _ Accr. interest (%) port.
Maturing 2025

JPMORGAN CHASE & CO B/E A1/AA-IA- 2,400,000 3.13% 01/23/2025 10/23/2024 75,000.00 5.03% 2.18 2,515,384.80 95.889 2,301,336.00 4.84%
03372253"?5012325 DTD012315 NRNR/NR 100.00 3.26% 5.03% -214,048.80 13,958.33
F
BK OF NY MELLON CORP B/E AV/AA/A 1,300,000 3.00% 02/24/2025 01/24/2025 39,000.00 4.65% 2,27 1,341,904.89 96.285 1,251,705.00 2.63%
03-:00% 022425 DTD022415 NR/NR/NR 100.00 3.12%  4.65% -90,199.89 3,900.00
FC082415
PNC BK B/E 03.250% 060125 A2/A+IA 300,000 3.25% 06/01/2025 05/01/2025 9,750.00 4.95% 2.48 295,368.00 95,783 287,349.00 0.60%
DTD060115 FC120115 NR/NR/NR 100.00 3.39% 4.95% -8,019.00 3,222.92
MORGAN STANLEY B/E 04.000% Al/AA- 1,800,000 4.00% 07/23/2025 72,000.00 5.12% 2.60 1,798,200.00 97.103 1,747,854.00 3.67%
072325 DTD072315 FC012316 NR/NR/NR 4.12% 5.12% -50,346.00 13,400.00
CALLDNG 2555 S o e
Total 2005 5.800,000 1.08% O&04/Z0ES $105,750,00  AO7% .35 B5,900 05160 T 55,588, 20000 11.74%
3.50% 4.97% $-362,613.69 $34,481.25
Effective rating/ Est. annual Adjusted % of
Underlying rating Effective  Calldate/  income ($)/ YTM (%) Modified cost basis (Y ~ Market Mkt. value (§)/  bond
(AadpFincht&®  Quantity Coupon rnatuey Call price ($) Curr. yield (%) YTW (%) duration Unreal. g ($)  prige ($)  Accr. interest ($) powt
49,550,000 1.%7% 06/13/2024 NA li“’:'l..125.00 4.64% 1.62 £50,113.100.2 NA Sa7Sa7 100 100%
Total Bond Portfolio 2.04% 4.64% $-2,725,460.23 $300,577.15
27.888,218.15

Includes all fixed-rate securities in the selected portfolio. Average yields and duratians exclude Structured Product, Pass-Through, Perpetual Preferred, and Foreign securities.
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EX XX120 « BOND PORTFOLIO * Portfolio Management Program

% UBS Prepared for Kern Health Systems
Risk profite: Conservative

Return Objective: Current Income

Additional information about your portfolio
as of September 30, 2022

Benchmark composition

Account EX XX120

Blended index

Start - 05/15/2017: 50% BBG US Gvt 1-3 Y; 50% BBG USAgg GvtCr 1-5Y

05/15/2017 - 05/31/2018: 100% BBG Agg Bond

05/31/2018 - 11/04/2019: 100% BBG Agg Bond

41/04/2018 - Current: 45% BBG US Corp 1-3Y Incp76; 55% BBG US Agg Gvt & CR 1-3 Y

Start - Current: 30% BofA 1Y Trs Note; 40% BofA US Corp 1-3Y A-AAA; 30% US Treasury Bill - 3 Mos

Report created on: November 02, 2022
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3 UBS

Disclosures applicable to accounts at UBS Financial Services Inc.

This secter contains amprtani diforrs regarding. the
rfarmetEsn and valustions presented here: All
information presented is subject to change at any time
il is prisdeled only a1 & the dle iniliiled. The
réarmatean in this repat is for Isfammatianal purposes
only and should not be relied upon as the basis of an
inwastrmant or liguidation decissn. L% FE account
staiprmenta and official tax dosusmris ane the only
official record of your accounts and are not replaced,

oF mupeadad by dny of T infarmation
presenied in Lhese meporti, Vo Sheubd e seky on this
miomation i making puedhass o sl denmans, for tax

purposes or otherwise.

UBS FS offers a number of investment advisory programs
to clients, acting in our capacity as an investment
adviser, including fee-based financial planning,
discretionary account management, non-discretionary
investment advisory programs, and advice on the
selection of investment managers and mutual funds

Mmhmmmﬂl’m
Wyiin el 51 as pour metmen] seiser, we wailll haoe a
WrDIER agresment wilh you epnealy "

our investment advisory relationship with you and
describing our obligations to you. At the beginning of
our iy felatanshis, v will give you our Fomm ADY
broehissix) fer ¥ profrsmisi yiu selected thal presdes.
detailed information about, among other things, the
advisory services we [itside, our feek, bur persannel,
our other business attisiies and finantial indistry
affiliations and conflicts between our interests and your
interests.

In our attempt to provide you with the highest quality
information available, we have compiled this report
using daa obtained from mesdignined stiliniea) sources
and at#herities in the finarial indusiry, Wike we
believe this information to be reliable, we cannot make
any representatess Fegaing its siuracy or
completeness, Fisms imtp this guitda as your Advisory
Review.,

gt b i P That moel ivestmend copecines fre
fewy I Allhoaigh i it imponiast o miluate Yoo
s el oan delr mmulingle (ime penodi, e
e B el b showld be placed on the
longer period returns.

Please review the report content carefully and contact
your Financial Advisor with any questions.

Client Accounts: This report may include all assets in
the acoourys leted ind =y indiude akgitss and
el sty in 4 leebaned $rue elgible
imntin e nol Corsdened Sae-haaed progiam e, the
inclusion of such securities will distort the actual

nce of Four sooounls s dtd Rl Pl the
perinerance of four Aol i T fee-Baced program.
s 3 resialt, the perforrares rellacied in T repord can
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vary webrtpnialy Tnsf tha indiidual soroont
peeTermmance ftecied n the performeroe: Mot

e craetrall pesihs for Bl acoounts. For aach aStou
i A, 08 Chasses ik srtum CRciaT il &
ey it profthe,  peu Rive quenioes mgading
[hesie objicTi of wish bo crange them, please donlai
your Francad Afvizor 50 updafe pour BoosumL mdends

Poilomminie: T ot prewnts stoours bty and

dapandeg of Wil Incepnan e Yoo
chaisen, Thi B opteres are 1] A1 dssets [Sroe
Periormance ar): Ths e e 3l
assets since the earliest possible date; (2) Advisory Assets
[Aedvmnry P ST R L
Thit presesti el pérfarmanos Enie e Loied
SR Shaer ala; ¥ 3 Becourl il s Rees Deen
frasigad i daliafad @ the corenhdstsd raport, o 1otk

o nak urmaragsd sooa wil b
included since inception.

Time-weighted Returns for accounts / SWP/AAP
sletves (Monilly perfedil Tra eport dapleys & bme
avebghled rat cF retuen (TWH) Bat is caloulsied waing
the i et Dotz Wisthod. This calculation wes the
begrring and ending portiolo values Sor $he senlh
A wach codnburtionfmticirpedl Buksd upes
L iy the cinh Thorw égummedl, Porodk groster Shan o
e b Calnlabad y Bnkcing She manthily niturr, Tha
TR gt esgsal weghang 10 gvery s regandiorss o
areurt of money i, w0l i an el maEune
Beor returns o @ i B aocount. A8 pariock: shown
kil e a1 2 mosiife e wrwmisbzed, This
apeies 1o sl perforeance for sl mwmets bafon
DENIOED, Adwsory esists bifsra 13312010 and
SWP sleeves before 04/30/2018.

Time-weighted Returns for accounts / SWP/AAP
[Daily paricds]: [he mpor m‘ﬂ &
wetigisted rasn af retuen (T that & caoadaed by
dwidng thie portioho’s daiy gardoss by the peices
chaging mariel wvalue pha the net wlu of cash
Tkoiees: that coourred dorng the dag, @ lmwmugu
AR grves el Wi o ey BT
srrexnt ol wm serit b efacton megsusy
for returns on a fee based account. Periods greater than
ok 2y ae cabculaied oy firong e duily returms. A1
periods thown which ase giester than 52 maonths are
arrnalised, Fie pporis pr o OPERO1R,
th pariormancs cakoadatiorn wied the sdeounts ind of
iy walug ©n the periormanoe inceplion (iR I the:
fepart under the ookemn “IT0°) God gl cash fiwes were
poestedd il e of iy, A @ petalt ol the change. e
i ] e o s ITWWED and e ginming martel vabe
displayed can vary from prior generated reports. This

apefirk 59 all perfammanoe for all ameds on or after
OWIWIL0, Adwisory eamets on or &fer 12/31/2010,
SWP/AAP sleeves on or after 04/30/2018 as well as all
Asset Class and Security level returns.

Mon redurns: Moniswlighied mlum
(MWR] = & meamres of the rite & spfuin Tid an 2588t or
portialio of assets. It is calculated &y finding the dally
|=sral Bifle of Return (IRR) for thie panad and thes
compiumding This setium by e furmber of da i e
perine being middasdd, The At Poorpores the sie
and firming o cak feas, so 2 an e af
returns on a portfolio.

Annualized Performance: All performance periods
pPealer Thisn one g Sre calculatest (Unless otherwise
whased] & an anrlded basis, whith represents the
retumn on an investment multiplied or divided to give a
comparable one year return.

Cumulative Performance: A cumulative return is the
Egaregate ameim that an inweibrant has ganed or lost
7 1ime, indepesident of thd et of tivs Irsslved,

Net of Fees and Gross of Fees Performance:
Pericrmafen is priseriied on a "netal fet’ and " gross
of faet* latls, whre indicated. Net miliara do not
#efle rogram and wrip e ke to 10D T
meeounis that are bified ssiratuly wia inwsae through a
separate grsunt billing arrargesent. Gros seturns do
not neflect ke deduction of %, Commissoes.or other
dhires. The paymiit ol actual fees and esgerrrs will
meiige a client's returni. The comissund elfindt of sk
fees and expenses should be considered when reviewing
returns. For example, the net effect of the deduction of
irciadig

s oy 1
cormpoanded effest cver Tima, & drarmined by the
relatiay i ol The tea and e attount’s messinent
it mbrda, I phauld 55 B naded Snal whans gitss
pERLTE BE LOMEueed 10 an indi, e indis

b gt ol A MCE dPy TBNEEECTAON, DOSts,
which weesld Kewwf thic rasus Adariet
index data maybe subject to review and revision.

Benchmark/Major Indices: The past performance of an
index is not a guarantee of future results. Any
benchmark is shown for informational purposes only
and relates to historical performance of market indices
andd riol, Pt of ariud
Althoigh Mot pertiolios e ndbies o bemchmata,
porifobon ane achisly ranagad avd ganersly aer rat
reirched ke rpeiSing ohly n SOuines i e e As a
L, your parilofe hidegs and perfonmancs may vy
mnﬂnﬂiﬂ {rorm: She inder, Each maax neflels an
infivert o sl ifims wi o disdurction
far achiany lae o Gthdr espanet that retlons
wrtual returrn, atwell ot P rersvesiment of afl noore
and dividends. An actual investment in the securities
included in the index would require an investor to incur
transaction costs, which would lower the performance

results, Indices are not actively managed and investors
cannot invest directly in the indices. Market index data
maybe stbjert to review anl reibsnn. Further, there is
no guarsies That an imseatar's seount will meet or
exceed the stated benchmark, Index performance
information has been obtained from third parties
deemed to be reliable. We have not independently
verified this information, nor do we make any
representations or warranties to the accuracy or
completeness of this information.

Blended Index - For Advisory accounts, Blended Index is

to reflect the asset aftegar i in witz® powr
acooard s invested, For Brokéfage ancounts, you have
the option 1o select any benchmark from the list.

For cerlian reodkacls, T Dlpreikd \ngdex Rpfeients the
imvestrrani ke coraspending to your denl gl
aipcator N you clerd torgel 4lacaticn,
o bencied e = gl et pour drange

to your client target allocation.

Blended Index 2 - 8 - are optional indices selected by you
whith may fosst of & biend of indexey. For advisory
aesunts, thesr ndkors ane dor Informetiondl purpeiss
only, Dspending on the selection, e Erchmirk
selarted may not be an apgragriaie buaws v (Omparison
of your portfolio based on it's holdings.

For sirabagies . are Bghly csilarnpad fudh o
Coroerirabed Gauity Safution FCES, baeehmadia are
road market imdices irgluded for genial méennce and
are not intended to show comparative market
pericrmance of podential o witth risk or fEfufn

wirmili 6 yislal acenifl Bemmark indies are
shrann ey dlasaiive purposess orky.

Custom Time Periods: If represented on this report, the
el ilgte parierarcn end dato

porfermanes
P bears st by jour Fenstodl Adadn oende! 1o
dis ;
S your ao0oanit for e specified perind of fmt ankt As
& e, only & portion of youn actoueTs sdthdty wnd
pariarmance informaton & presenied © the
mhmmmhﬂm. prfents a distorted
e aten of your sroi's scivily and

performance.

Net Bepasituifitisdrawals: When shown on a report,
this isfereratian séfrésents the net value of all cash and
securities contributions and withdrawals, program fees
(g v tias) snd otner fees added oo
subtriracted Jroem your sccous from the T day b the
lzst g ol the petiad, Whisn S ane shown sepenaiely,
P diged it [ eihdraeals coes nok mcluce prdgrem
Haie bt wra Seaal. Whon (e srlan &
dilaydd At deposts ) valkeR sk dom nol Fefuds
pragram fees Sncluding vras Ses), For fesuly
oorriutiens ard witheriwak, souniss e cainuated
using the end of day UBS FS price on the day securities
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Disclosures applicable to accounts at UBS Financial Services Inc. (continued)

are delivered in or out of the accounts, Wrap fees will be
included in this calculation except when paid via an
h

irnikos o Teomach 3 weneirte

sangoreent, Whin thown oh Clses ums=ary andie
Irortfolo revies riga], regram dees e
el ey el D inchenied i et depcesi Taraas.

FACE Presgrarm loes paid from sourcess plhe than your
PACE atoounk are tmaled & 4 cordribution. & PACE
Program Fee rebate that is not reinvested is treated as a
withdrawal.

D ekl WA Shoasn on 3 repart, this infemaation
mrgnaians the net value of of cah and seourias
corirbutons added 1o your acoour. brom e S day
to the m of ¥4 period. On Clsel Susrrdry Report
and/or o Restew Report, thik imdy esciuade the
Opening belenpe For siurisy contributions, securities
= calculatiesd LS tFa @l Bf day UBS FS price on the
day securities are delivered in or out of the accounts.

Withdrawals: When shown on a report, this
information represents the net value of all cash and
securities withdrawals subtracted from your accounts

rcrm thee First dhsy o S Lt iy of The perod. On Clan

wrrmmay pedind PeTloko s report prjen.
by Rt gl peogram fess {indlading weip feed. Fer
bt Bic Caloulned Lairg e

delivered in or out of the accounts,

Dividends/Interest: Dividend and interest earned,
when S o 8 mepen, doe nof reflad your sooouni's
lnl.mmwwpru-%mm Lt ey officad Lai
reperng doosments (L. 1060} lof 9 repaming
purpones. Tt glienilic st of prisats imedrren
dalribuilors an only ko determined by ielering ¥ he
afficial year-rad Lin-teporiing decurnant providid by the

Issuer.

ool ndsbncsgorih s ity g
dwl ion e N OFterance betaeen Fe
e el & the begrning of the perid from e
accrued interest at the end of the pericd.

eamed and accrued interest. Change in Value may
include programs fees (including wrap fees) and other
fees.

Fees: Tt reprisnbad n ds repont inchude progrem
and ‘i fets. Frogram and wrap Sees price 1o Oosslar
1, 20010 for accmarrts Tt e Dl separaly via ranice
through a separate account billing arrangement are not
included in this report.

Performance Start Date Changes: The Performance

Start Date for accounts marked with a 'A' have changed.
Performance figures of an account with a changed

Report created on: November 02, 2022

Fistory ol the soouni. The new Performance Bart Dale

Fi, Az 5 seaih, the e
ACIOrTES may gererale bl pEhrionrance: than e
md1hmmmwimwm
the respion dia af the acroant. LES S recomestndy
m";' poriorrance rparis Bl use e moslion
eldle of aniwurl DEciuss fepats Wit konger tra
frames are usually more helpful when evaluating
IFNRYRRTLL RO amS i

prevers e catulano

Inception of the sccousl, The Pedionmesce 5o Dt
HHMIHWH::::“HM
Earfoimance Sata inlegrty e AL,
Aroogmt will b kaked 35 Fenitws Regured' and
performanoe prier w0 wat faire wil e pesindied.
Finally, the Performanor S2art Date Wil change # yed

. ihie
i aphiily naquestied Lol Plieas
wwﬁmm:’im -

regarding your new Performance Start Date,

Closed Account Performance: Accounts that have
benn cioasd gy B0 indudad i the o
=g seporl, Whan cloted aobunls e ineluded
e donsoldatad rmeert, the perameance repart will
only include information for the time pemad the account
was active during the consoliiamed performance
reporting time period.

Irpprtant information an aptionsbaad trategine
Frior & o BpEen Memors el &
ooy of thie CRaraceraies & Beks of Sandacdisid
Opfiors, oo inaen s the options diisun Soooment
D00 R aipliins the charachesytics and rabs of
wuchangs traded cptiora. The optkons sk didaeuns
decarman con oe sooeed B e [olioaing el
address: www.optionsclearing.
com/about/publications/character-risks.

Cone#eiratid Equity Solutions {LE%) managers are not
invohsd in e wiastion of the wnierlying stock
pusions. The hsnsges’ wil sduise only on the opton
sl iy crdRr ho puroue The sin [l it
it [ Lndirling sod postoni i T
accownt. & rrpoerd % kisp (s nrind whn

§ perrormante Bnoe §he
sexrarts perkprmanos wil indluda the partormunce of
1wt beng dduity feition hal b rot b ing
managad, CES sk optore 0 ek b s your
PRt objactives mand rg pou (ENOENIFIEON
ok positon, Sipliars iiraipges charge the potential

return proife of waur sloct. s oirtam soenarios, suchi s
call variting, P call posiion vwill i your salty o
partaipste i any polenial romase n the LdTling
WGty perdson Lpon which e call wis i,
ﬂ*m_gmmhturdihﬂmm&wﬂ
perads of sgrificent sppretiilion of the

oty poeonld, e CEL arnun will decresse Lhe
perfarmants thal weuld have been achimeed Rag e
e been Badid Tong without implpmenliog S CES
strategy.

Pesrtfalio: For purposes of this repast " porddelic”™ is
defred as all of the accounts presenied on e cover
page or the header of this separi and soes not
necessarily include all of the efiant's atemmis held at
UBS FS or elsewhere.

Feroanisge: Poimlalio (in the "% Portfolio / Tetal"
g indiuces 2l holdings held in the accuri(s)

ety el i thal Becad et clisd iR the soreanii)
selen b b BN AT A0 QEnEHied,

Tax lots: This tefrt deplays security ta ot g2 gither
one line item (1t lumpad s lots) or a4 semisale tax lot
level inta#=ation, If yii ePsiose to display secufily tax
lots as & line item, 2% teal cost equals the Betal value
of all tax lots. The unit cost is an average of the total
ool (iied By ¥ aotal o sharey, ¥ e uees
s psthasad in dittenent lots, the uril prge inied
dioes pil mprasand o actedl oot pawd o pach ot The
urpeaieed ganioi wilud nodlodasnd by (omhning T
Aol vl of bl 1 ks plon o e e Aotal el
value of the security.

¥ o chaoss 1o dheliy tex ot lovel indormaton as
segiraln Dok (e o0 The Forsinka Meldingn sgeirt, the
i kv lion ey el irbormuation fromm
sources other than UBS FS. The Firm does not

Ve By OF [uiranDk S 00T o
walchty of ey Flommation prosided by soumes othe
ey LA 55, As & mesuli Ths nformation may nor B
accurate and is provided for informational purposes
only. Clients should not rely on this information in
el purchase or sell essions, for tax purpssis sr
siEise, See your moriily statemenl fisr dciilitasnal

information.,

Pricing: Al iscurtes ave proed wesg the dissing prics
riperied o thiy Lt Euainess day proosding e data of

vt resceel 16 ey ROLENEYS
1o the back of the first page of your UBS FS account
fer Informnatian

Hatemmen bor importat fegatding e
i el for crtain types ol seourites, e S of
P Hata and other queific sl SorniEning T

of o, To desrring T aalos of seouries
PO AL, v geranaly oy on third party

quotatian services, If a e &5 unavailabis or befeved to
be unrisbla, e may defermine the piise in geed faith
and iy usé oiber souroes such as the last seeorded
transactan, Wéten seouas are held at anather
cuswsdian or if yoea hold ki ar remrisaed socuries for
which: #re is no publisd pride, waa will generdlly rely
on e wlue prewided By the cushoaian or mxuer of that
security.

Caahe ol on Seposd 58 URS Lirk LS £ proteined by
tre Federal Deposl miriras Coarpoepton (FUELhup 0
£ 250000 in priveipal and aoorued inieesd per depoditor
flor apch conirgiip Type. Deposis made i an
ndickals cavn rami, jont name, o indhaduel
ratiremaRE A000aTt ane et hild ina seprats g of
Eaarsirshig, i dépinies are not guatirsiéad by UBS FS.
Mveri infaeation & sealible upon redut.

Asset Allocation: Your allocation analysis is based on
o oamen i portliolio, The Asset Alocation parion of
thig. ot dhavas Lhie min of vafis Ivwstment classes
b DU R0 A it alioesten Thal dhova e
sgnearly higter pareninge of eouily rsbmins
iy sk PEoqe appropriate for anirmeibar oith 3 emone

Tess imeessmen stategy aed higher tokmance for

. Smlardy, the ssct liccation ef 3 rmom onsrestve
IFwatisd may shaw 3 highee peroietage of faod mome
investments,

Snparatily Managed Accounts and Faaled
Invrestment Veh| (such as mutual #unids, closed end
furcs and exchirged aded Tunds] The a2
dmyilestion dapliped i Based o {em's proprtliny
i hosdiosuy Tor chraiyirey abins, Pege nale Pt e
i ki cation anshgre Lo rofled up sirstegiey miy
include individual investments that provide exposure to
other asset classes. For example, an International
Developed Markets strategy may include expasure to
lmmq Moty Bl 3 LS l'..::e Cap stralegy may
ncludd dcmute o W2 Cap Small Cafs, @i,

Mutual Fund Asset Allocation: if the option to
unbundle balanced mutual funds is selected and if a
fund's holdings #344 Is available, mutual funds will be
classified by the &s#t class, subclass, and style
breakdown of their underlying holdings. Where a
murtual furd oo ETF containg froem

asset value as of the date shown.

This iflsitnaton i supoled by Momingiw, InC. e d
i S0 LB FS e oy chirta supelind by She fund

faltan dalyd

dcerdragly, sry analsi thas mudes musaal fonds may'
] iourately rellert B cLTTend Compostion

funds. If a fund's underlying hoiding daf & ot
available, it will be classified based on /it tameszonding
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Disclosures applicable to accounts at UBS Financial Services Inc. (continued)

overall Morningstar classification. All data is as of the
date indicated in the report.

All gsssde investment vehieles (such as miftakl Tundi.
cloted el mutual funds, &l exchange tiaded fundi)
inorporste Pierrdl manaSeeT I

eagrine, which are eefienied in hm
FeRIPE. Misdtd sos mievant furd prospechun. Sor more
information. Please note, performance for mutual funds
is inclusive of multiple share classes.

Ineligide Assstc W rogare that you hold and
purchark-only olgblie monaged s in Fair advisery
snunie, Fleses ontect pour Firdeetal Advior b & list
of the phgbls Ziort in your progtem. Thids sepom gy
et perforrrae infomsation for aliglils and
gl et in b fee-baed (rogram. Sinde Fokgizky
Emets ore ol cocscered Ree-Dand progrim isses, e
inclusion of such securities will distort the actual
performance of your advisory assets, As a result, the
s fefiected iR This report can Wiy
marsniisly fréem the individual accouf fsietarmance
refleched i the PR Pl e 10 ,{:‘n
pertol these pregeans, For fee-based programs,
ae charged on The market ke of digible iiet i the
st and smewad i aduande., prosaed
poind ing B Hha Aurler ol g dirg % This hh'lg
pirica, Herther LS roy your Financial Advissr vall &t
VLT [Mreisimen] dvimer wilh respect o inebgble Aats.

Warialile Anniilty &zset Allocation: I the option to
uebundle a var srinuity is #ebected and if a variable
annuy’s Bol @ik is available, v iibie innufie

will s elaisifien by the asset class, subclsss, and sy
breakdown for their underlying holdings. Where a
narable Fwusty corfaie eouily halbings Bem sl
mguity setiors, Tt repod will prosor ionately alncate
P Lrideripng Foldinigs of IRe waraile W T
sertery redmurrd o A phivinlags of e wahathe

annuity's asset value as of the date shown.

Thas inlormation msupphed By Mormingiler, ing, ana
mbuumsswmmwwu
; Portiols

Faskchng of warlsbie avaias change on o rguler foflen
daly] B, Accordingly, 3y snalyss tral inchue
wiriabls arvudiies may nod ocureisly refied e cussnl
iompouton of thee varstle arwitie, I b wanisb
anmity’s undarlying holdsg dets i ol wasebie, £ wil
revogn climsifiee i an eevmely, AN dals b as of 1he daba
indicated in the report.

Equiry Styhe: Tre Growin, Wake ard Core bibes we
dufarmirad try Momingstar. 1 an gty Syke i
unclaeified, & it due 1o non-sailebity of deta mguired
by Morningstar to assign it a particular style.

Exguiity Capinalization: Larks! Copitalizaten is

by WigrringrLly, Bouty o s Jre
chpiifed ad Large Cap, b Cap o Small Cap by

Report created on: November 02, 2022

Morningstar. Unclassified securities are those for which
no capitalization is available on Morningstar,

egulty Sachon: The [guty soiter annlyls mey nclude a
wirtesy ol Booaures, each vwith, ifans FveRimdet and
ik parameten, As @ reich, The dvarwgiang o
wrderaeighlirg i 4 pirtouder soion o asoet dea
shoukd rct be vewed 4 an holaed facior in maling
ryeis=erilepsdation decisis;, but should be sremmns
‘an AR oo By dccount b to determine thir eweral!
impact on the account's portfalio,

iclassified Bguity: Clemitod eguities oo defined o
o expuities Sor which Tha Tiem can confinm the fgecific
Inchsiry anil maior o B Lndorigng ooy insthument.

Estimated Annual Income: The Estimated Annual
Incerme is the aerualoed yearly per share
Drsthinds/ins=est pad ard multiplied by the quantity of
shares held in the selected account(s). For savings
product & sweep funds this value is not calculated and is
displayed as 0.

Current Yield: Curent yield is cfined as the estimated
annual rieirs divided by the tatal market value,

Hond Rating: Thew tetngs e chiained from
Inciependent isdusiry sonrged aned are rat verifisd by
1B Fh. Seruries witheut rating information ase left
blank. Rating agencies may discontinue ratings on high
yield securities.

NR: When NR is displayed under bond rating column, no
ratings are currently available from that rating agency.

Highy Yiald: Thix npord muly Sesiignaie 3 seourDy a5 3
big yed Fried incerem saciniy #vn though ore or
o ralieg 4 ale T i dn imaTiment
arade teueity, Furthee, thit neper] may inoonporide &
wting Wl & B longr cummen with the rating Sancy.,
e v rlemmgrtion: about The raling far ary e yald
fixed income security, or to consider whether to hold or
sl bigh yiekd Faed igmme spoanty, pltase conlact
o francisl s o we dnd o el make
iy et detiten based on 1hi wepoet

Credit/Event Risk: [nvestments are subject to event risk
ard dhange) i credk gualty of the e, Meverktin
e SOOCOMC Bhuation thet g hewe athase
wiloc on T mario wiue oF e ke

Interest Rate Risk: Bonds are subject to market value
fluctuations as interest rates rise and fall. If sold prior to
maturity, the price received for an issue may be less than
the original purchase price.

Reinvestment Risk: Since most corporate issues pay
int#fest semianniually, the cowpon payrmeils add e Ite
of thelhond can huaree a majer impiect e the bond's totl
return.

call Provisions: When evaluating the purchase of a
wtrputale boed, o shoudd be pwors of afy
that may sl the awnr o Gall the scurfly. Thiss

lmportand whish fonelianng an Exus Tl s
iragirag & & pramis S e el anoe e relum
miby ke Fetataily Enacted f the msoe i redesmed

Srighd an asue be calied, merstors maly be Tided Wit
an earlier than aniispatad sersislmit decision, and
may be unable to FrinyiE] thet praal at equally
favorable rates.

Effaciive Maharity: Efactee malurly 8 The sapecid
i pormfad et Lo kit
not oy | optenal
alk, Sacuriies wilhout & maturity date are
7 Elank g I:"pi:ﬂ!' Includie Felired Socurties,
Mutual Funds and Fixed Income UITs.

Yields: Yield to Maturity and Yield to Worst are
calculated to the worst call.

Accrued Interest: Interest that has accumulated
between the most recent payment and the report date
may be reflected in market values for interest bearing
securities.

Bond Averages: All averages are weighted averages
calculated based on market value of the holding, not
including accrued interest.

Tax Status: "Taxable" includes all securities held in a
taxable account that are subject to federal and/or state
or local tasstion, "Tas-wssrge” inclefes all mauritles
held in a lagble atzewni that are t from lederal,
state and local taxation. "Tax-deferred” includes all
securities held in a tax-deferred account, regardless of
the status of the security.

Cash Flow: This Cash Flow analysis is based on the
historical dividend, coupon and interest payments you
have received as of the Record Date in connection with
the securities listed and assumes that you will continue
mld the securities for the periods for which cash

arw projecyed. Tra stiached ey Of iy not
inciLie prinal paybacks lar the mu‘ilmmﬂ Tratia
poteniisl cash Thows. an sl 19 0hs
variety of peasors, ieludieg Bul ol B,
porirach gronesaars, £lange, in oot poloos.
change in The vl of S endarpng oo and
inseresd i Milagtions, The aftoct of & cal on eny
securifyiil and the gersituential imgact on s
cash fieads) is not feflaried in this repart. Pagmems i
occur in the same month in which the report is
genef#ied = K prior to the repot nn (" As of*) date —
are nat refigesed in this report. In delermining the
It o Biows, LIBS 15 el o b | sermabon
wistained from third party servioes i belieaes o be
ekl LSS FS does not independertly vy or
guarantee the accuracy or validity of any information

praeicksd ity Thirdl pariet Aoy LIS F5 genenly
upasies T FirMalon & 1 5 moeved, T Firendods
il pEenhde sy Jsuurances that the informalion ted is
acorsts a8 of fut Becord Dale, Cash fioes for

mar

el the curmen] Rade amosr, prindpal pay-dowe,
ileret] papmant and payment frequency remain
geanalant, Cakulations sy include printesal payments,
are intended to be an estimate of future projected
interest cash flows and do not in any way guarantee
accuracy.

Expssciad Cath Flow neparting for Pusrio Rico
incoms Tax Purposes: Espacied Cash Fow reporting
ety o prapaned solody for P Rico intome Lae
i only, F o have receied sapecied cadh Sow
PTG hor Fusrin Rico income L porpstet ol and
ara HIOT subject bo Pusrs B redeme LS, you ko
mecetesd s reperting in @mar and you should contact
o Franclal Esvior imiediisedly. Both the Firm and
winr Francil Ssviscr wil ety Biedy Lpoa o
peil 'will mt ke b detarminasan of

Fou e qubiect b Puselo RiD wdame e, I
you hue recetsd e Apacrling and you are NOT
wubject i Posria Rich Foome tees, the information
presiasd in Ths reportieg 8 inaccucae and thoud nat
b il i by yidi &F yeUr Bdeisen. Nother UEG Fi
nar Hy smpkinssis of aietciabed paroong provice m o
leqgal civie, i sl cons i with your b eredior
bl ackenes Fpganding your pencnal CROsTHLERES

Bond sensitivity analysis: This analysis uses Modified
Duration which spprouemalie B pErCerEIgE pres
craange of @ seaerily hor & ghan thange in yield The
Figher the madfiad duaton of a seoriy, the higher its
Fak A For calbde mourities, rodified durston S not
address the impact of changing interest rates on a
bond's expected cash flow as a result of a call or
prepayment.

Gain/Loss: The gairvloss information may include
calculaterm barrd upon non-LSS F5 oost base:
informistiea, Tha Finm dites net inda k¢ verify or
{jusrantes B acourbey o walieiny of any

friaidid by tourees sther Lham LBS PS, Inaddilion, i
it rporl comiang postions: eath unisddebl com bads,
i gaEnioss) for thess positions e eatiucded in the
vakulaion for the Gandlosll A & el St figuaes
may not be accurate and are provided for informational
purgesss only. Chemits should not rely & this
infoareation in making purchase or sell @idzens, for tax
[purposes or oiferwise. Rely only @ year-end tax forms
wch#n prepafifg yoir tax return, S your monthly
staternent for additional information.

Gain/Loss reporting for Puerto Rico Income Tax
Purpesss Gardllogs) segerting may be prepared sokly
fied Pt it incoiree 83 purposes only, If s hired
received gain/(loss) reporting for Puerto Rico income tax

Page 15 of 16
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3 UBS

Disclosures applicable to accounts at UBS Financial Services Inc. (continued)

rarpasst arly and are NOT s:bject 1o Pueis Rk
e sy, you have reoeved th repafiesg inoerror
s yous ol cortaet e Francal Advisor

iermed ey, Puriant 1o the Puoftt oo intemal
Brwinue Code (PRI lneg-berm capilal pams are
derived from the sale or exchange of capital assets held

wper anly, long e g and s A sepepsening
By asuatt Futld 4o @ peticed of e than s 6] monthe.
It tha e andl et Finanelal Bubvidon wil redy eslely
e your ppreseniations e will fal maks the
sroaminasion of whether o am ke 2 Fuerio Bao
inoome teee, [ gy hiss secefvedl This reporting o o
e MOT jgbymst. Ly Pusiia Rieo incorre e, the
rdarmastien peovided in e reportng & Feoouraln wed
mﬂrﬂhldﬂuﬁﬁwm:ﬁmh
prp0ses ther Thin dERITINNG pinioss o
Psbrte Bas inoodm 13 purposes. Meither LB FE ot
gl ar Jssncated persars fresite tar o kgal
advica; Wour thould onsul with jmor Fan andior legal
advisors regarding your personal circumstances.

b Lo SOV ckin SEGoE |aed in the FepoT may
e suber by RS Tan Code = section 1350 calegorang
Wby g v aged inclew cpltiorn. If o, S index may
1 #ligible B2 bi treated as £ long ter™ and £0%
wer] termi 42 lax purposes. Flsase contes s tax
professional to determine eligibility.

Accounts Included in this Report: The account listing
may or may not ififugs &1 of your #counts with UBS
FS. The accounts #hased in thit regacrt are listed under
the " Accounts included in this review® shown on the
first page or lsted a% 1he top of ik page. I an accour
numbes begirs with * 8" Bis denotes azats or fabilite:
held a1 Sher TFpsial immAutions. Informaton shout
a0 astedd, including wleton, sotout ad cost
B, s lbisind on B indeemation you %4 us, or

nusiodans 3l yoor drecies, Wi Fisag ot wred, and
are noL respongtie Sor, The actutany or comaieteness of

this information.

Account name(s) displayed in this report and labels used

for gptrgangs of #xounts can be cmtominetle

* nigknarnes” chiosen by you I sl o wdEh your

nexcndketgirg or may have been #dutled by your

francial adsor for réfeence pulpess only. The names

used have no legal effect, are not intended to reflect any
IrvetEment

wraE gy, produd, res ]

ohieciive or ridk jrelil aecinied with your sooourds of
ary grous ol sooeures, ae an ot 3 promise of
gairaiies tkal waalih, o any financial rewlls, s of
will b acmanid. Al nestmanh Peclve B ok ol BRe,
including the risk of loss of the entire investment.

For more information about account or group names, or
to make changes, contact your Financial Advisor.

Report created on: November 02, 2022

corigis the kallowing tea gussilions:

1) Hae= fhere Been any changes 1o your financial
situation or investment objectives?

2) Wieandel 5 e fo implament o modlfy sy
refiniiam régading The manageran] of your scoum?
Ifhm‘ﬂ-mml'ﬁ' i mgsartand
Tl coiat yﬂurmi S EOT e . 3G
pﬂﬁﬁ 10 e0.as these changss. For WAL advsery
FCoUmDS, Mt oonba yoirt imeisies] manager
ehractly & porawould R ho Hpois of change ary
investment restrictions on your account.

ADV disclosure: A complimentary copy of our current
Form ADV Disclosure Brochure that describes the

progeem and miated fes is available theeugh
ot lrancisl Advicor. Pl dartact your Finesesal
Aechasr || pow Fawe Ay qusilidra

Impesrtant infsdmation for former Piper Laffiay and
McDonild Ivwiimints disnbe S an coofrinsdation

efienits, 1himg reports mdude priviarmands Tision fof
thak Pipar Jatiy s prece B0 Augess 12, JE06 and
Dl |PranImeres B Lo price ¥ By 9,
00T, e dlate this nesperive SOCCLT wlnd OomeTed
e VS5 F5. LIS F5 has not independently ver e this
information nor do we make any representations or
warranties as to the accuracy or completeness of that
information and will not be liable to you if any such
information is unavailable, delayed or inaccurate.

For emurance, anfiiiites, and 523 Plans. L FS rafes on
iminsmation obtained from third party strvios it Bebeves
to be reliabﬁ UBS FS does not ind:?endently verify or
ke A muﬂdﬂ wny [rharTanan
prenids by Ting parted. iInfiormalion S5 RaunceE,
anmaties, ard 329 Pard than o been prowided by 4
thind ety seeccs may not refiect the guantily s
etk wikie o of e previout sk day, Viken
valabhe, o 8 l” ity & eehped e derplion,

Investors outside the U.S. are subject to securities and
tan regd ations within e ior Thist
are nok addresed in P reponl. Mothing in this mepoi
shall b corptrusil Lo 3 wlicRation 5 L]
361l gy Securiy, produdt of Etvics o s Rnell S,
Irreestor, nor ikl ang mch g A i ddrae
b sclfuited, effirid o said in amy porssiction whan
such sctpily weould be conirany 5o the secur it s or
et hoal aws and requiations or would subject LBS to
Ay epAlration regueTnn|, watiin s predeton

Pasfermance History prior té: B dcfiunt's incegtom at
L85 Fimancial $ersies, Inc, My banee been incladad in
this mgezrt and is based on data prosisiesd by third party
sourt#e UBS Financial Services . I pat

ircispmndersly varifisd thit information nor does LIES
Fimircial Sefwist InC. guarantee the accuracy or ‘wilidity
of the information.

Impartand information abaut bralerags sed
wdbyiary sarulied . A2 b A providing waeth

senyres 5o chents, LSS Franccl Services
Inc. olfers rvesiment adwisory serdkie in jis cipacty as
0 SECmgatoond inmsimosd pdviee and

el i 28 o SECregisared begiar
e, nveriment e i bt
Siendins aee separie dnd 1, A%y in maeral weys

b
tresm iboet the preadcts or senices e offer, For mos
infdarmanion, pliase mvicw der selsfionship iunmialy

provided at ubs.com/relationshipsummary.

UBS FS All Rights Reserved. Member SIPC.
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3 UBS .

THE COMIM GROUP
Kern Health Systems

Account Number: EBXXX20

Filtered by: Entry Date 06/30/2022-09/30/2022, Call/Redemptian

Fnone: §61-653-32C80/800-528-8022

| Entry Date | Settle Date| Activity I Description | Security# [ Quantity | Price/Detail | Amount ]
09/30/22 09/30/22 CALL REDEMPTION  AFLAC INC B/E 03.625% 111524 DTD110714 656XB1 900,000.00 REDEMPTION 900,000.00
08/19/22 08/19/22 CALL REDEMPTION HONEYWELL INTL INC NTS 00.483% 081922 DTD081920 6574M1 200,000.00 REDEMPTION 200,000.00
07/15/22 07/15/22 CALL REDEMPTION  UNITEDHEALTH GROUP INC 03.350% 071522 DTD072315 8346W9 1,700,000.00 REDEMPTION 1,700,000.00

Filtered byy: Entry Date 06/30/2022-09/30/2022, Bought

l Entry DatelSettle Date] Activity | Dascription | Security# | Quantity | Price/Detail l Amount ]
08/22/22 08/24/22 BOUGHT PNC BK B/E 03.250% 060125 DTD060115 815876 300,000.00 $98.456 297,615.92
07/18/22 07/20/22 BOUGHT MORGAN STANLEY B/E 04.000% 072325 DTD072315 659525 1,800,000.00 $99.900 1,833,600.00

This report is provided for informational purposes with your consent. Your UBS Financial Services Inc. ("UBSFS") accounts statements and confirmations are the official record of your
holdings, balances, transactions and security values. UBSFS does not provide tax or legal advice. You should consult with your attorney or tax advisor regarding your personal circumstances.
Rely only o yepr-end fax forms wien prapanig pour bax feiurm. Fisl perormances cots ol guerasion fufure reaulls end curent pesiermanca may e iowsr or higher Bhan past performance
data presenied, Pasi parfarmance for parisds grealer [hen ans pear &% pressited on an arntalzed bass U85S officisd reports ane svaiible Lo rguest

As a firm prowiding weall management servced 10 chients, UBS Fnanoal Sanices inc offers holh invesiment sovwsony senvices and Brokernge senvioes. investment advistey services and
broksrage SEnwons are separsdes and diztingt, differ in malenal ways and are gowerred By diffarent laws and separale arrangements. It is important that clients understand the ways in which we
conchuct business and hal By camduly resd the agreerants and disclosares fhat we prowids o them about the products or services we offer. For more information visit our website at
ubs.com/workingwithus.

The information is based upon the market value of your account(s) as of the close of business on September 30, 2022, is subject to daily market fluctuation and in some cases may be
rounded for convenience. Your UBS account statements and trade confirmation are the official records of your accounts at UBS. We assign index benchmarks to our asset allocations,
strategies in our separately managed accounts and discretionary programs based on our understanding of the allocation, strategy, the investment style and our research. The benchmarks
included in this report can differ from those assigned through our research process. As a result, you may find that the performance comparisons may differ, sometimes significantly, from that
presented in performance reports and other materials that are prepared and delivered centrally by the Firm. Depending upon the composition of your portfolio and your investment objectives,
the indexes used in this report may not be an appropriate measure for comparison purposes, and as such, are represented for illustration only. Your portfolio holdings and performance may
vary significantly from the index. Your financial advisor can provide additional information about how benchmarks within this report were selected.

You have discussed the receipt of this individually customized report with your Financial Advisor and understand that it is being provided for informational purposes only.

If you would like to revoke such consent, and no longer receive this report, please notify your Financial Advisor and/or Branch Manager.
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Wells Fargo Bank, N.A.
333 SOUTH GRAND AVENUE

8TH FLOOR
LOS ANGELES CA 90071
JONATHAN CHUANG

1-213-253-6202

Bank Account Statement
Wells Fargo Bank, N.A.

KERN HEALTH SYSTEMS
2900 BUCK OWENS BOULEVARD

Account Value Summary usD

Page 1 of 6

ul4 SHM

Statement Period S
09/01/2022 - 09/30/202% 3

Account Number

This summary does not reflect the
value of unpriced securities.

Amount Last Amount This % Repurchase agreements are reflecte
Statement Period = Statement Period Portfolio at par value.
Caszh 3 000 § 0.00 0%
Money Market Mutual Funds 60,233,255.82 65,506,766.05 26%
Bonds 161,672,762.96 187,264,160.57 74%
Stocks 0.00 0.00 0%
Total Account Value § S5 G0601BT8 §  252,770,026.67 100%
Value Change Since Last Statement Period $ 30,864,907.84
Percent Increase Since Last Statement Period ’ 14%
Value Last Year-End $ 158,053,433.16
Percent Increase Since Last Year-End 60%

Income Summary usp

2202 ‘6 Jaqwiaoa( ‘Bunes|y 8spIwwo)

Tris Perod Year-To-Date

Interest [ oo 5 635.011.24
Dividends/Capital Gains 0.00 0.00
Monisy Market Mutual Funds Dividends 133,810.23 341,398.51
Other 0.00 0.00
Income Total $ 13381023 § 97/6408.75

Interest Charged usp

Descrigsan This Period
Db Interest For Saplember 02 0.00
Total Interest Charged $ ~0.00

Money Market Mutual Funds Summary usp
Descripsion = — Amaiand
Opening Balance ] 60,233, 255.62
Desasils and Other Addilions 215,000,000.00
Distribudions and Other Sulbiractions {204 B0, 300.00)
Dividends Reinvested 133,810.23
Change in Value 0.00
§ 6550076605

Closing Balance
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Important Information

T patamesd 4 providad 1o cusiomess ol Weis Feege Seceslies, LLC

ok doalss 050 Saasments ane frinviged mandly for
Acoounts wih TanEacEcns avdar secunily peslions. The account
statement contains a list of securities held in safekeeping by WFS as of
e slaterrand datn e provides detsls of puchase ard sale
sransscanny, P reoepl and Ssbursemen of cash & eeduriigs, and
inE s2infies reinhing I lhe Soaund Bunng e slasman penod,

For WFS customers who choose to maintain a safekeeping account at
mimht.rd.uwr.wsmru by &
sapace’s Donk salsisaping statament. The Bank slatermert,
il appleatle. centning a As of sacunties hokl o salokaaping By the Dame
as of the statement date.

Pricing: Security &+ brekemed certifcatn of deposit ['GR") prices shown
on the statement #r@ stgingd from independent vendirs or internal
picing modeks. Whits we belawe Ihe pricos am mlisbie, we carndl
guarertes their scoomey. For axchange-Eies sansiies, the prco
provided is The doaing price &t mon end. Fas wnlieod seceriios, d = e
“Bid" price at moewh end, The geite of COs 1hal madurg in ona yoar o ess
e ik ot last prica Saded. The péca of Chs that matum i grissar
than ees pais ard of dshat intsrumnests thal ade integuentyy ans
aEimated Lneg simdar sedurtan fot which i dvalbie, Priges of
1hii 8585 MEn may not neceisarnly b aniained whon e Eiet |2 sold,

Brolsred GO Pricing: Like bonde, Bahaned COs ane subjstt 1 prics
Mychumaiion and $o valas of 8 00, 7 soid prior io matusty, may be las
(s il 0 WP of B puchess. foss al percipal could reuk,
Winiks WS =akos & markst in GO I unsetanles, he
sepondary mesusl for GOS 1nat i does nol undereTie may be very lmited.
I ke cames, WS el uee b5 best ebons S0 el Paglors Angl 2 buyer,

SIPC: WFS is a member of the Securities Investor Protection Corporation
[FRIPCT), In P oved of Feolwancy e iquidstion of WIS, rald
" aElakBaping 51 WES are cove s by SIPC agared e |o6s, ) fob
irnesimanl fE up 5 & madmum of S50 000 par oustomer, whidh
icludas a S250,000 Bl on claims for cagh Beld is e accoont. S50
doés Hal Brovide whsils firver dgenal invvasfmant

it wﬂ: it i 1o sabaloseping bey e Bani Ancitons)
fil about SIPG, inclaing a SIC beochuns, may B obianed oy
visiting www.sipc.org or by calling SIPC at 1-202-371-8300.

PINPA Brokes Cheok {\WFE is & mambaorof tho Frarcisl
incnery Pegalmtory fsor By (FIRIAL Under |14 BeerarCrah program,
FINFA peovides cea1ain informaiion segarding Ine giscipbnany rstory of
Dnkenciealne A i Bssa0ang pasons. 0MEicn Cin be chisined
rasm hollee pursissr [ 1-B00-288-6339)
. i\ broshiing describing th FIRNFA
o willen fegqueet.

from Sha EINAA, BroesChad prog
or tha FINFUA websie fin

=

Froes Crudl Balanted: Any cuslomss e coedl belances may b uaed in ke
usseas of WFS subiec! 1o iriiation ol 17 CFR Beclion 260 § 150031 undar
thi Bacuriies Enchirgs Act of 1034, In B courss of normal busness.
OpERIONE, & Gusiomer his B right B cecoive dolvary Of e following: sy
{ree cradd baianees i which he or sha & eRned, amy folly pet seeie =2
which he or she js erlied, and any senres puitisised on mangn upon S
payment of indebtedness to WFS.

Eipaity Oresr Mouting: WES wil gereraly myle eguily &5 ENed (ptions
crdies kg irle coniienaton amen oiher ichors, i geally &2 spbes of
enbitian, &5 wol a5 e coedit, Cish O oiher pEymenls i Sy Rcdive om
Ty ECaTge, broler-doaler o mieal censar. This may ot B irea i 3
eiEImar Fas dinecied o pladerd Ll on any onders. Wisnsnee poasinla,
WS will 1outa Ordees In an alemed 10 DM EaRcsEone ot prices sgual o
sugarkar G B rasirally siskiped basl bid or olter, WS il alpg sfompd &
abiten the besl aokialion egamisss of any compeviainon & may woake. Thi
niee and source of cradis and payments WS rectived in connection with
o orders wil be furnni®e 10 2 CLSIDmEr W negues WFS prapares
quarsaily reporis doscriting 8 onte rouling practioes for Ain-gineched ondirs
feredd 10 B paroulas vanus lar satulbon, A prined ooy of Win rega Blong
with gt comgianog and sdguiaieey inlDrmaiion [ ivallashs opds enilen
nispalsd o by ViSRG hitps fwws aiisaga.comioomiedss s Teguishony.

Eeuity Exterddad Mours Trading: Ses mmpailant information relating to
sqpdtias iradng belors #nd altar regular irading hours at:
el e noemisamisseunlighTRQUISACY

Exquity Gipen Oviits: i oidees will romain in st udl ixoiod o
cancelnd by yo Fadisfa ia cancel an open ortir My nedl in the fransacton
eing amoulecd for oo ACooant. WS has fo nespensibilly o oancel an gpeh
order at its own initiative.

Diwidand Meinvesimant: In any dividend reraesiman ansactisn, WS
actsd as agent. AdE#enal information reganging lisactons of this nature will
be furnished to a customer upon written request.

Acecawnt Traraier: A oo vl b+ charged to customers tearalamng their
exiding WFS astsunt 1o Bnether Bfokariasaler or any other
institution.

Hon-deposit imvestent greducts recommended, afleed or sodd by
WFS, Inchasing metual fends, are mot Sederally insured or guaraniced by
or bl of tha Fedeeal Dipoall biuranos Conporstion [FOIC"L
e Aogere SyEiem of sny oTher ; ane mol sk deposita;
ane malk H.u-nu:nuup-wrdlrrmmnlg
b oo ; and are subjact bo risk, incheding e pessible loss

hat may cauns th value of the nvestmsn] #hd Investimont
return to fluctuate.

When the investment is sold, the value may be higher or lower than the
msing Iy irvwacatid, WFS 22 af ‘Wil Farga &
Campany, i nod a bank o theifl, and is separase from eny ofher
munmmn.wwmmn
&l FINFUA, B aililatn of WFS s reaponsibie for the seiwiifics scld by
WFS.

rage 2 o1 o

Mutual Funds: The distributor of Wells Fargo Funds is affiliated with
WFS/Wells Fargo Securities, LLC.

il Prems and insdlutioral Tax Exempl marked mulual
funtls Bhe recpired 10 pge NG SEhEE &2 & ret Bl vl (TUAVT) per
shars Thil Nustuies bosed upon The pricing of ha underiing portiaks of
sy rities &l P regquirement may imgact he walue of Tose fed
srarpe. Additipnaly, InsSiuonal Prime ard eftulionsd Tax Exsmpl
Rundis Sy B0 sLb{ee] 19 redemgiion Teis andisr Gales Tl can aflam P
availability of funds invested.

hahal berda mro sold by prospecius, whizh Includes mors complal
i raon of risks, chargo, Sxddfies and other mabers of ket
Iy s mad the prospecius eaniully batorn imesling

Financial Statements: WFS financial statements are available upon
request.

Trade Confirmistions: krstment purchusss sd Skl & sujeci to
the terms an esaditions slatud on the trade coefimaten ralading io that
transaction. In the event of a conflict between the trade confirmation and
this statement, the trade confirmation will govern.

Lissad Options: Commissions and othey $higds relssed 1o the
geocution of lised apton iansscions have Dé incluied in
pordnmatons of such barsactons That havs besn présiausly furnished
#mil fife avalabia upon request. Promptly advize your WFS safes
repemmenlillve of any material charge in your SwasiTent alysciives or
financial situation.

Cuslamsér Campiaints and Reparting Discripancies: Cusiomer
complarils, dlEmant raparing nacssrscies & discrepanaies whoilld be
promptly reported in writing to:

Customer Service

90 South 7th Street

5th Floor, MAC N9305-05F
Minnsaoois, MN 55402
mincusicmerservice@  wellsfargo.com

Cumlomers miry alis repan comalaints, inecourkeibs o dECrTancies
By calling 1-B00-645-3751 optan 5, To friher prolact ai righis,
Sy ghts Lndor T Seourites. Invasior Froection AL Gekmins
shauld alas re-canlim in writing b e sl addmss any orsl
cammicators wilh WES rolsieg % he Aectuncin o discrpanciss.

Wialls Farge Bask, HA. Insisvtionsl Deposi: Fundi invisied in the
wislilutional Depost sre on doposi ai Wols Fargo Besi, WA and
bafances ang ney e by e Fedaral Depos! iy mnce Copoeation
[FOCT) up- 10 B Tl eenoun] aliowsabls by toer, irl ot Deposh
baksrcis ane At irauted Dy Pob Socusies |heester Petlaciion

["SIPC*), PFor denals, pos ma Ingssstions! Dapa
Product Description.
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KERM HEALTH SYSTEMS
Agoount Mumbar:

Portfolio Holdings security positions held with Wells Fargo Bank N.A.

Page 3 of 6

Statement Ending: September 30, 2022

Current Par/ Market Market Original Par
Security ID Description Maturity Date Coupon Original Par Price* Value Pledged** Callable
Bonds usD
313385J23 FED HOME LN -DIS_COUNT NT 10/03/22 0.000% 40,000,000 00 100.0000 40,00:0,000.00 N
912796YC7 UNITED STATES TREASURY BILL 10/04/22 0.000% 80,000,000.000 99.9933 79,994,657.60
912796YD5 UNITED STATES TREASURY BILL 10/11/22 0.000% 15,000,000.000 99.9457 14,991,851.55
69448XKE1 PACIFIC LIFE SHORT TERM 4(2) 10/14/22 0.000% 2,500,000.000 99.8804 2,497,010.43
DISCOUNTED COMMERCIAL PAPER
313313M21 FED FARM CRD DISCOUNT NT 10/27/22 0.000% 12,000,000.000 99.8012 11,976,143.76 N
313385N77 FED HOME LN DISCOUNT NT 11/09/22 0.000% 15,000,000.000 99.6768 14,951,518.05 N
90331HNL3 US BANK NA CINCINNATI 01/23/23 2.850% 3,000,000.000 99.6218 2,988,654.18 Y
3130AS4V8 FEDERAL HOME LOAN BANK 03/09/23 2.000% 10,000,000.000 99.2560 9,925,603.10 Y
3130AT2E6 FEDERAL HOME LOAN BANK 06/15/23 3.330% 5,000,000.000 99.8742 4,993,710.65 Y
3134GXS88 FREDDIE MAC 02/28/25 4.000% 5,000,000.000 98.9002 4,945,011.25 Y
167, 500,000.000 187,264, 16057 0.00

*See important information regarding security pricing on Page 2.

“*Total amount that is pledged to or held for another party or parties. Refer to the Pledge Detail Report for more information.

Daily Account Activity
Your investment transactions during this statement period.

Settlement /

Transaction/ Effective Principal Income Debit / Credit
Trade Date _Date Astivily Sty ID_ Dwaseriptias Par / Duantity Price Amount Amount Amount
Transaction Activity uUsD

09/06/22 09/07/22  Security Receipt 912796YC7 UNITED STATES TREASURY BILL 50,000,000.00 99.8245000 (49,912,250.00) 0.00 (49,912,250.00)
08/18/22 09/15/22  Security Receipt 3130AT2E6 FEDERAL HOME LOAN BANK 5,000,000.00 100.0000000 (5,000,000.00) 0.00 (5,000,000.00)
09/27/22 09/27/22  Security Receipt 313313M21 FED FARM CRD DISCOUNT NT 12,000,000.00 99.7583330 (11,971,000.00) 0.00 (11,971,000.00)
09/27/22 09/27/22  Security Receipt 313385N77 FED HOME LN DISCOUNT NT 15,000,000.00 99.6345000 (14,945,175.00) 0.00 (14,945,175.00)
09/28/22 09/28/22  Security Receipt 313385J23 FED HOME LN DISCOUNT NT 40,000,000.00 99.9625000  (39,985,000.00) 0.00 (39,985,000.00)
09/28/22 09/29/22  Security Receipt 69448XKE1  PACIFIC LIFE SHORT TERM 4(2) 2,500,000.00 99.8750000 (2,496,875.00) 0.00 (2,496,875.00)
09/27/22 10/26/22  Saécunly A 3130ATJB4 FEDERAL HOHIE L OAN BANK 5. 000U00R K 100.0000000 I!kl]ﬂi.l_,ﬁﬂ [ k] 0.00 ﬁmm QH._
Income / Payment Activity usD

09/07/22 09/07/22  Matured 91411UJ71  UNIVERSITY CALIF REVS TAXABLE 3,000,000.00 3,000,000.00
09/07/22 09/07/22  Matured 91411UJ71  UNIVERSITY CALIF REVS TAXABLE (3,000,000.00)

09/13/22 09/13/22  Matured 313385F68 FED HOME LN DISCOUNT NT 20,000,000.00 20,000,000.00
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KERN HEALTH SYSTEMS
Account Number:

Daily Account Activity (Continued)

Your investment transactions during this statement period.

Page 4 of 6

Statement Ending: September 30, 2022

Settlement /

Transaction/ Effective Principal Income Debit / Credit
Trade Cade  Date Aatiwky Securily ID  Dascrpbion Par / Cizaniity Price Amount Amount Amount
Income / Payment Activity UsSD

09/13/22 09/13/22  Matured 313385F68 FED HOME LN DISCOUNT NT (20,000,000.00)

09/14/22 09/14/22  Matured 48306BJE6  KAISER FOUNDATION HOSP 3,000,000.00 3,000,000.00
09/14/22 09/14/22  Matured 48306BJE6  KAISER FOUNDATION HOSP (3,000,000.00)

09/20/22 09/20/22  Matured 313385G59 FED HOME LN DISCOUNT NT 15,000,000.00 15,000,000.00
09/20/22 09/20/22  Matured 313385G59 FED HOME LN DISCOUNT NT (15,000,000.00)

09/23/22 09/23/22  Matured 313385683 FED HOME LN DISCOUNT NT 20,000,000.00 20,000,000.00
09/23/22 09/23/22  Matured 313385G83 FED HOME LN DISCOUNT NT (20,000,000.00)

09/27/22 09/27/22  Matured 313385H41 FED HOME LN DISCOUNT NT 20,000,000.00 20,000,000.00
09/27/22 09/27/22  Matured 313385H41 FED HOME LN DISCOUNT NT (20,000,000.00)

09/27/22 09/27/22  Matured 23102VJT8  CUMMINS INC 4(2) DISCOUNTED 3,000,000.00 3,000,000.00
09/27/22 09/27/22  Matured 23102VJT8  CUMMINS INC 4(2) DISCOUNTED (3,000,000.00)

09/28/22 09/28/22  Matured 313313H50 FED FARM CRD DISCOUNT NT 15,000,000.00 15,000,000.00
09/28/22 09/28/22  Matured 313313H50 FED FARM CRD DISCOUNT NT (15,000,000.00)

Cash Activity UsD

Transaction/ Settiement/ Debit Amount/  Credit Amount /
Trade Date Eff. Date  Acirily Daserpiion Dmbassbmantt Raopis
09/01/22 09/01/22  ACH/DDA Transaction DESIGNATED DDA 4,000,000.00
09/07/22 09/07/22  ACH/DDA Transaction DESIGNATED DDA 4,000,000.00

09/07/22 09/07/22  ACH/DDA Transaction DESIGNATED DDA 10,000,000.00

09/08/22 09/08/22  ACH/DDA Transaction DESIGNATED DDA 75,000,000.00
09/08/22 09/08/22  ACH/DDA Transaction DESIGNATED DDA 75,000,000.00
09/13/22 09/13/22  ACH/DDA Transaction DESIGNATED DDA 18,000,000.00

09/14/22 09/14/22  ACH/DDA Transaction DESIGNATED DDA 16,000,000.00

09/15/22 09/15/22  ACH/DDA Transaction DESIGNATED DDA 15,000,000.00

09/18/22 09/19/22  ACH/DDA Transaction DESIGNATED DDA 17,000,000.00

09/20/22 09/20/22  ACH/DDA Transaction DESIGNATED DDA 15,000,000.00

09/27/22 09/27/22  ACH/DDA Transaction DESIGNATED DDA 25,000,000.00

09/30/22 09/30/22  ACH/DDA Transaction DESIGNATED DDA 250,000.00

09/30/22 09/30/22  ACH/DDA Transaction DESIGNATED DDA 3,300,000.00

YA

Money Market Fund Activity

Morgan Stan TreasSvc 8314 Dividend paid 7 day* 30 day*
*As of September 30, 2022 this period simple yield simple yield
uUsD 0.02 2.720% 2.230%
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KERN HEALTH SYSTEMS
Account Number:

Money Market Fund Activity (Continued)

Transaction

Page 5 of 6

Statement Ending: September 30, 2022

Date Aclivity Shares Prica Market Value {& Dihvidend Amount Share Balancs
~ Beginning Balance 1.0000 1253 12.53000
o2z Reinvest 0.02000 0.02 12.55000
Ending Balance 1.0000 12.55 12.55000
Goldman FS Tr Ob Ins 468 Dividend paid 7 day* 30 day*
*As of September 30, 2022 this period simple yield simple yield
usD 86,762.01 2.910% 2.410%
Transaction
Date Activ Shares Prica faresd Value Dividend Asrruint Share Balance
Ea—ginnlnn Balance 1.0000 J024,B71. ]
09/01/22 Purchase 4,000,000.00000 4,000,000.00 54,024,871.35000
09/01/22 Reinvest 86,762.01000 86,762.01 54,111,633.36000
09/07/22 Redemption (49,912,250.00000) (49,912,250.00) 4,199,383.36000
09/07/22 Purchase 3,000,000.00000 3,000,000.00 7,199,383.36000
gamFR2 Redemption (4,000, 000 00000) (4,000,000.00) 3,184 3E3 36000
09/08/22 Purchase 75,000,000.00000 75,000,000.00 78,199,383.36000
09/13/22 Purchase 20,000,000.00000 20,000,000.00 98,199,383.36000
09/14/22 Purchase 3,000,000.00000 3,000,000.00 101,199,383.36000
09/14/22 Redemption (16,000,000.00000) (16,000,000.00) 85,199,383.36000
09/15/22 Redemption (5,000,000.00000) (5,000,000.00) 80,199,383.36000
09/15/22 Redemption (15,000,000.00000) (15,000,000.00) 65,199,383.36000
09/20/22 Purchase 15,000,000.00000 15,000,000.00 80,199,383.36000
09/23/22 Purchase 20,000,000.00000 20,000,000.00 100,199,383.36000
09/27/22 Redemption (3,916,175.00000) (3,916,175.00) 96,283,208.36000
iyt U T Redemption (24,985,000.00000) (24,985,000.00) 71,298,208.36000
09/29/22 Redemption (2,496,875.00000) (2 454,875.00) 68,801,333.36000
09/30/22 Fh-ﬂmmp_tlm (S.EUU.ﬂﬂﬂ'.DEWIJ:I (S,SOO.W.EIEI:I 65,501,333.36000
Ending Balance 1.0000 65,501,333.36 65,501,333.36000
JPNorgan UST Plus Inst 3918 Dividend paid 7 day* 30 day*
*As of September 30, 2022 this period simple yield simple yield
usD 47,048.20 2.590% 2.100%
Transaction
Date Befivity Shares Price Dividend #rmiaun Share Balance

Beginning Balance

1

10,208,371,

0,208,371,
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Page 6 of 6
KERN HEALTH SYSTEMS Statement Ending: September 30, 2022
Account Number:

Money Market Fund Activity (Continued)

Transaction
Date AcEhity _ Shases Price Market ‘Vaus () Dividend Amcuni Share Balance
a2z Heobrvest 47,048, 20000 47,048 20 10,255 420.14000
09/07/22 Redemption (10,000,000.00000) (10,000,000.00) 255,420.14000
09/08/22 Purchase 75,000,000.00000 75,000,000.00 75,255,420.14000
09/13/22 Redemption (18,000,000.00000) (18,000, (0.0 57,255,420.14000
19/22 Redemption (1 7,000,000.00000) (17,000,000.00) 40,255,420.14000
09/20/22 Redemption (15,000,000.00000) (15,000,000.00) 25,255,420.14000
faETEe Hademplion [Eﬁ,ﬂm.OOO.ﬂﬂﬁhﬂl} (25,000,000.00) 255,420.14000
09/30/22 Redemption (250,000.00000) (250,000.00) 5,420.14000
Ending Balance 1.0000 542014 5,420.14000
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‘g\h\’ﬁ}‘%""
f PMIA/LAIF Performance Report
E! §
B as of 10/14/22
PMIA Average Monthly Quarterly Performance
Effective Yields'! Quarter Ended 09/30/22
September  1.513 LAIF Apportionment Rate'”: 1.35
August  1.276 LAIF Earnings Ratio®®;  0.00003699565555327
July  1.090 LAIF Fair Value Factor”:  0.980760962

PMIA Daily™:  1.63%
PMIA Quarter to Date'™:  1.29%
PMIA Average Life™: 304

Pooled Money Investment Account
Monthly Portfolio Composition (!
09/30/22
$222.9 billion

Corporate
Commercial Bonds
Time Paper 0.22%
Deposits ~ 4.59% Loans
2.20%

Certificates of
Deposit/Bank MNates
6.44%

Agencies
19.79%

Treasuries
66.59%

Chart does not include $3,917,000.00 in mortgages, which equates to 0.002%. Percentages may not total 100% due to rounding.

Daily rates are now available here. View PMIA Daily Rates

Notes: The apportionment rate includes interest earned on the CalPERS Supplemental Pension Payment
pursuant to Government Code 20825 (c)(1) and interest earned on the Wildfire Fund loan pursuant to Public
Utility Code 3288 (a).

Source:
(1) State of California, Office of the Treasurer
) state of Calfiornia, Office of the Controller
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KERN HEALTH
SYSTEMS

To: KHS Finance Committee
From: Robert Landis, CFO
Date: December 9, 2022

Re: Annual Renewal of the Reinsurance Policy

Background

Kern Health Systems (“KHS”) has purchased a reinsurance policy to mitigate the costs of
catastrophic cases since the plan’s inception. The KHS population has changed significantly over
the last several years with SPD members incurring high medical costs. Additionally, KHS will
continue to be at risk for major organ transplants. This may pose an increase in catastrophic claims
in 2023 along with the unknown longer term medical expenses relating to Covid-19.

Discussion

Over the last 3 completed years, KHS reinsurance recoveries have been lower than the reinsurance
claim payments. For the policy years 2019, 2020 and 2021 KHS recovered approximately $354,00
in net reinsurance claims while paying reinsurance premiums of approximately $3.4 million.
These 3 years represent a 10% ratio of recoveries to expense.

Based on information through September 30, 2022, KHS has requested approximately
$1,202,788 in recoveries (which has been applied towards the annual aggregate deductible of
$483,990) against approximately $670,140 in premiums paid. This represents a 107% ratio for
this period and an overall cumulative ratio 26% for all periods. We have until December 31,
2023 to turn in claims for the 2022 policy period.

The current 2022 Reinsurance Policy is with IOA Re (AM Best Rating A+ Superior Financial
Rating; Financial Size Category X) and has a deductible of $350,000, a blended rate of $.18 pmpm
and an aggregate deductible of $.13 pmpm with an estimated total exposure of $1,154,130. (This
is comprised of $670,140 for premiums and $483,990 for the aggregate deductible).

Fiscal Impact

The lowest quote for renewal is with the carrier HM Life Insurance Company (AM Best Rating A
Excellent Financial Rating; Financial Size Category XV) at a blended rate of $.22 per member
with the current deductible of $350,000 per member and a $.16 pmpm aggregate deductible for an
overall expected reinsurance cost of $1,580,401 (This is comprised of $ 914,969 for premiums and
$665,432 for the aggregate deductible). All 2023 rates now include coverage for outpatient services.
For this renewal, IOA Re originally requested an increase of 0% but after receiving $1.2 million
in claims, changed their renewal proposal to a 61% increase. After several negotiation discussions,
our insurance broker, Arthur J Gallagher & Co, was able to secure an increase of 24% with
alternate insurer HM Life. The savings achieved with HM Life is $499,074 less than the renewal
offered by IOA Re. IOA Re has been the reinsurance carrier since 1/1/2020. HM Life would be
a new carrier.
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KHS can lower the HM Life premium to a blended rate of $.16 pmpm and a $.11 pmpm aggregate
deductible by increasing the deductible to $400,000. This would save approximately $623,843 of
reinsurance costs but would cost KHS an additional $50,000 per member that reaches the
reinsurance deductible. The savings of $623,843 would be lost if the members reaching the
$400,000 deductible exceeds 12 ($623,843 savings/$50,000 increase in deductible = 12.47
members). Based on utilization data exceeding $400,000, there were 2 members in 2019, 2
members in 2020, 2 members in 2021 and 6 member through November 18, 2022, management
expects the 2023 utilization to be less than 12 members. However, the prior years did not include
transplant risk. Accordingly, management does not recommend increasing the deductible to
$400,000 and lowering the blended rate to $.16 pmpm and lowering the aggregate deductible to
$.11 pmpm.

The 2023 Budget includes estimated reinsurance premium payments at a blended rate of $.22
pmpm and reinsurance recoveries at a blended rate of $.22 pmpm. Estimated fiscal dollar impact
is $914,969.

Risk Assessment

Based on the continued expense of the SPD population and the additional utilization from COVID-
19 complications and the risk for major organ transplants, management believes that binding
reinsurance coverage is warranted for 2023 and is recommending the HM Life option at a blended
rate of $.22 pmpm and keeping the deductible at $350,000.

Requested Action
Approve; Refer to KHS Board of Directors.
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KERN HEALTH
SYSTEMS

To: KHS Finance Committee

From: Robert Landis, CFO

Date: December 9, 2022

Re: 2023 Budget

Background

The 2023 Budget supports the KHS 2023 Corporate and Department Goals, the 2023 Corporate
Projects and contributes to the 2023-2026 Strategic Plan Initiatives. Such goals take into
consideration and prioritize the continued support afforded to the Safety Net Providers. The scope
of the 2023 Corporate Goals reflect the expanded role Medi-Cal Managed Care health plans will
be responsible for under the CalAIM initiative continuing during 2023.

Specifically, CalAIM has three primary goals:

Identify and manage member risk and need through whole person care approaches and
addressing Social Determinants of Health

Move Medi-Cal to a more consistent and seamless system by reducing complexity and
increasing flexibility; and

Improve quality outcomes, reduce health disparities, and drive delivery system transformation
and innovation through value-based initiatives, modernization of systems, and payment reform

Major CalAIM initiatives that will continue during 2023 include:

Enhanced Care Management (ECM) is a comprehensive approach to address the clinical and
non-clinical needs of high-need, high-cost members through coordination of services and
comprehensive care management. Over the years, more Medi-Cal members will qualify for
Enhanced Care Management through expansion among existing qualified enrollees or adding
of new member eligibility categories

Community Support Services (CSS) also formerly referred to as In Lieu of Services or ILOS,
are services provided as a substitute for, or used to avoid, other more costly covered services,
such as a hospital or skilled nursing facility admission or a discharge delay. Such service may
or may not be medically related but by their proper use should reduce medical cost
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To: KHS Finance Committee
Re: 2023 Budget
Page 2

At its conclusion, CalAIM will transform Medi-Cal Managed Care health plans to provide a
broader range of benefits through an integrated delivery system comprised of traditional medical
services, behavior health services (including specialty mental health) substance use disorder
services (detox and therapeutic) and dental care.

Since 2012, we have witnessed an increase in membership from expansion in eligibility, adoption
of the affordable care act and inclusion of a variety of new coverage categories and programs like
Seniors and Persons with Disabilities (SPDs), Community Based Adult Services (CBAS),
childless adults, children with autism and undocumented children and young adults.

Newly eligible populations present unique challenges. KHS expanded its network of providers,
both in scope and depth, so that the appropriate level and type of services would be available to
treat new members often with medically complex conditions. Much of what has been developed
and implemented over the past 10 years relates to the creation and administration of these new
programs and the additional benefits and expanded services that accompany them. Enrollment in
KHS has increased over 300% during that time to where today, KHS serves approximately
340,000+ of Kern County’s residents.

Setting the Stage

In 2022 there were several new or modified Department of Health Care Services (DHCS) and
Department of Managed Health Care (DMHC) requirements that impact the 2023 Budget
including:

e Long Term Care responsibilities will include transitioning and retaining members who are
placed in Long Term Care (custodial) facilities, versus previous requirement of managed care
plan disenrollment to Fee for Service Medi-Cal. The Plan will now be clinically and fiscally
responsible for care coordination, LTC management, and alternate setting placements when
appropriate.

e Incentive Programs created to promote health plan and provider participation in ECM and
CSS will be continue. The Governor’s budget allocated $300 million for plan incentives from
January to June 2022, $600 million from July 2022 to June 2023, and $600 million from July
2023 to June 2024. The CalAIM Incentive Payment Program supports the implementation and
expansion of ECM and Community Supports by incentivizing managed care plans (MCPs) to
drive MCP delivery system investment into provider capacity and delivery system
infrastructure; bridge current silos across physical and behavioral health care service delivery;
reduce health disparities and promote health equity; achieve improvements in quality
performance; and encourage take-up of Community Supports. KHS was allocated $14.2M in
performance-based incentive funding.
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To: KHS Finance Committee
Re: 2023 Budget
Page 3

Housing and Homelessness Incentive Program, (HHIP), is another Incentive Program that
will continue during 2023. HHIP is a part of the state’s overarching home and community-
based services (HCBS) spending plan, whereby MCPs can earn these incentive payments for
investments and progress in addressing homelessness as a social determinant of health and
keeping individuals housed. HHIP is a voluntary incentive program that will enable Medi-Cal
managed care plans (MCPs) to earn incentive funds for making progress in addressing
homelessness and housing insecurity as social determinants of health. The program is effective
January 1, 2022 — December 31, 2023, with the possibility of extended project timelines. KHS
was allocated $19M in performance-based incentive funding.

School-Based Behavioral Health (SBHIP) is an additional Incentive Program that was
initiated in 2022 to increase access to preventive, early intervention, and behavioral health
services by school-affiliated behavioral health providers for TK-12 children in schools through
coordination and partnership with the Local Education Agency (LEA), KHS, Kern County
Behavioral Health and Recovery Services (KHBRS), and other community-based
organizations and health plans in Kern County. The Governor’s budget allocated $398 million
for Medi-Cal plan incentives with Kern County receiving $13.2 million from January 2022 to
December 2024. This initiative will be the foundation for a broader focus on developing and
maintaining a school-linked fee schedule for outpatient Mental health and Substance use
disorder services for ages 25 and younger by January 2024 under the Children and Youth
Behavioral Health Initiative

Telehealth Services has shown to be an effective method for maintaining the physician /
patient relationship during the pandemic. DHCS modified its benefits to include telehealth as
an alternative to office visits during the stay-at-home order. This will allow expansion of
synchronous, asynchronous, audio-visual, and telephonic provision of care to meet network
adequacy and foster member satisfaction

Population Health Management preparation will continue through 2023 to develop and
maintain a whole system, person centered population health management strategy for
addressing member needs across the continuum of care based on data driven risk stratification,
predictive analytics, and standardized assessment processes for 2023 readiness

Expanded Regulatory Oversight for quality-of-care measures and timely access to care
standards. DHCS and DMHC are releasing an increasing volume of
guidance/directives/reporting requirements — with increased complexity - both through and
outside of APLs. Along the same lines, increased scrutiny/oversight from regulators (through
Audits, other DHCS/DMHC oversight activities), which requires Corrective Action Planning,
follow up, and internal audits

New or Expanded Data and Analytic Reporting Requirements, including integration of
various data sources not historically captured for member risk stratification and segmentation.
DHCS is also requiring integration and participation in a universal Medi-Cal platform to
capture social determinate of health with further alignment for a count specific Health
Information Exchange
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To: KHS Finance Committee
Re: 2023 Budget
Page 4

e Increase in the Application of Supplemental Payments pertaining to Hospital Directed
Payments, Proposition 56 payments, GEMT, HYDE as well as other supplemental payment
arrangements for physician and hospitals

e Other New Benefits and Programs included in the State Budget (i.e., dyadic services and
doula services,)

e Mandatory Managed Care Enrollment Phase 2 members transitioning to Managed Care

e Expansion of Undocumented Adults ages 26-49 effective 1/1/2024

New 2023 Key Initiatives for KHS

Besides these State mandated changes impacting the 2023 budget, several internal initiatives are
scheduled for next year including:

e Implementation of a new 3-year Corporate Strategic Plan

e D-SNP preparations for all Managed MCAL plans to align enrollment of Medicare eligible
members to promote more integrated care and ensure continuity of care protections

e NCQA accreditation preparation standardizing quality assurance and clinical practice
protocols across all Managed MCAL plans to comply with state and federal requirements

e Expand the Enhanced Care Management network to include new sites and operational models
to serve the new populations of focus in 2023

e Long Term Care will be a covered benefit for KHS members

e Expand partnerships with new community-based organizations and integrate into the current
Community Services Referral System that will allow CSS services to be referred, authorized,
and monitored

e Health Services staffing restructure to support Population Health Management program

e Creation of a Behavioral Health department within KHS to increase collaboration for
coordinating KHS member’s behavioral health needs through Medication Assisted Treatment
(MAT) and Substance Use Disorders and detoxification centers

e Ongoing administration of the DHCS Behavioral Health / Integrated Care Grant

e Continued administration of the KHS Provider and Community Grant program supporting the
CalAIM initiatives defined by Department of Health Care Services (DHCS)

e Broad focus on healthcare equity, inclusion, and diversity across the health plan and network,
i.e., reporting, population identification, and program implementation to address specific
population needs based on race, ethnicity, and other social determinants of health that improve
the clinical outcomes for our members.

e Continued partnership with Kern County Department of Human Services with assisting KHS
members in completing their redetermination packages correctly and on time
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To: KHS Finance Committee
Re: 2023 Budget

Page 5

Corporate projects for improving processes, initiating new programs or enhancing services
such as:

@)
©)

Enhance Care Management Expansion and Incentive Payment Program

Community Support Services Program adding new CS benefits on January 1, 2023, Respite
Services, Sobering Centers, and Medically-Supportive Food/Meals/Medically Tailored
Meals. Then July 1, 2023 we will implement Nursing Facility Transition/Diversion,
Community Transition Services/Nursing Facility Transition to a Home and Personal Care
& Homemaker Services

Long Term Care Benefit will incorporate new services historically carved out of KHS
responsibility including intermediate care facilities for developmentally and intellectually
delayed individuals, pediatric and adult subacute care, and other long term care settings
JIVA Medical Management System Upgrade to integrate new and improve existing
functionality as our clinical platform for population management. New modules and other
integrative functions will improve KHS ability to approach care coordination through a
holistic lens

Milliman Clinical Guidelines (MCG) Update performed annually to align with current
evidence-based standards of care and new technologies and treatments, required for clinical
authorizations and provider oversight

QNXT/NetworX/Optum Core Claims System Upgrade

Population Health Management Program Development will include the Model of Care and
Program readiness for identification of member risk, stratification of severity, and
segmentation of program eligibility through a health equitable lens

Expansion of Health Information Exchange (HIE) which allows health care professionals
and patients to appropriately access and securely share a patient’s medical information
electronically

JIVA Grievance Module Implementation will remove bifurcated documentation in
different systems to manage member grievance processes between UM, QI, and Member
services departments

NCQA Consultant and Readiness Review will begin in 2023 to bring in field expertise to
assist KHS with document preparation, mock audit, and final submissions in its pursuit of
NCQA accreditation on or before 2026

2024 DHCS Contract Amendment to complete DHCS Operational Readiness deliverables
and implement internal processes needed to support the 2024 Contract

D-SNP Consultant and Readiness Review will begin in 2023 in preparation of going live
with a D-SNP line of business on January 1, 2026

Continued development of Provider Performance Based reimbursement arrangements
Expansion of Member incentive program across new or existing programs for enterprise-wide
eligibility including a solution for real-time delivery of incentives and robust tracking
mechanisms

Identify and mitigate social determinants of health and reduce health disparities or inequities
Expansion of department dashboards for operational metric transparency

471210
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e Define/refine Medical Loss Ratio dashboard for monitoring and Executive transparency for
budgeting considerations

e Comply with State mandated coordination of benefits to help mitigate unwarranted cost and
recovery including retro eligibility activity based on state information

Support for Existing Programs and Initiatives in 2023

Other major responsibilities annually performed by KHS that will impact the 2023 budget include:

e Continue work with Kern Medical through the joint operations committee to explore
collaboration opportunities and address operation issues and development of new chronic
condition programs for Population Health

e Continue to work with Dignity hospitals (Memorial, Mercy & Mercy Southwest) to ensure
mutual success assuming risk via DRG agreement

e Strengthen collaboration with, Kern County Behavioral Health and Recovery Services
(KHBRS)and the GATE team for Substance Use Disorders and resource/referral coordination

e Expand the Transitional Care Program with local hospitals or independent KHS provider
network

o Palliative Care program expansion

e Continue with managing the Major Organ Transplant benefit that took place on January 1,
2022 with the inclusion of Heart, Lung, Liver and Pancreas transplants

e Expand Telehealth Specialty Care services to all eligible service sectors

e Implement efficiencies across the health services departments through automation and robot
technology to streamline process and reduce manual intervention

e Development of home bound program to deliver care directly to members’ home for vulnerable
populations

e Broad focus on Potentially Preventable Admissions with hospital and provider network
collaboration as defined in the ER Navigation Program

e Expand the Diabetic Prevention Programs to provider settings focused on lifestyle changes for
diabetes prevention

e Ongoing support for the School based Wellness Programs

e Collaboration with Kern County Community Alliance for Tobacco Cessation

e Expand the Population Health Management Programs, including homelessness outreach, ER
overutilization, and care coordination efforts to support CalAIM and low utilization members

e Enhancing Managed Care Accountability Set (MCAS) Tracking and Reporting, including
expanded electronic data collection

e Expansion of mobile services for preventative care and gaps in care closures

e Implement a year-round direct member outreach program to improved minimal performance
levels (MPL) requirements for MCAS measures

e Continue with Pay for Performance incentives to reward providers who demonstrate improved
MCAS outcomes and other non-MCAS preventative care measures
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e Expand pregnancy related programs to improve pre and postnatal compliance to promote
healthy babies with increased focus on maternal mental health and depression

e Expand provider support and education for collection of data for social determinants of health
(SDoH) and provision of Basic Population Health Management through preventative
screenings and assessments, e.g., PHQ-2; PHQ-9 (psychiatric health questionnaire), ACE
(Adverse Childhood Events), EPSDT (Early Prevention Screening and Diagnostic Testing),
IHA (Initial Health Assessment), HRA (Health Risk Assessment), etc.

e Design an in-house Medication Therapy Management Program for eligible members not
deemed eligible in an Enhanced Care Management provider setting

e Use the Care Gradient Analysis Predictive Modeling tool to identify populations for diagnoses
specific engagement schemes to differentiate care requirements for enhanced, complex, basic,
and unmet healthcare needs of our members

e Continue to monitor and measure member and provider satisfaction independently via
satisfaction surveys

e Expand design and implementation of department specific outcome metrics

e Broaden audits across all departments to proactively identify process or performance gaps to
allow for corrective actions to foster compliance with DHCS and DMHC requirements

e Continue monitoring of Fraud, Waste, and Abuse and delegated oversight of contracted
providers and community partners

e Strengthen departmental policy and procedures review process to ensure the documents reflect
current or new processes accurately

e Expand COPD program to include other chronic cardio-pulmonary diagnoses such as
Congestive Heart Failure (CHF) and Hypertension (HTN)

e Continued recruitment and retention of talent to meet the ongoing changes and initiatives with
CalAIM

e Develop and provide training and support for KHS staff into each new phase of CalAIM

e Continue to enhance the Business Intelligence systems with a new data lineage tool.

e Routine hardware and software upgrades and replacements to maintain systems.

Budget - Resources for Collaboration to Enhance Member or Provider Experience

Finally, the 2023 budget will provide resources to support a variety of programs administered
either directly or through collaboration with outside organizations. Examples include:

e Provider/Member Portal for notification and education to network providers

e Implement Claims Department Call Center to directly service all Provider inquiries
e Autism Spectrum Disorder Behavioral Therapy, including Non-Autism diagnoses
e California Children’s Services Coordination of Care

e Kern Regional Center Coordination of Care

49/210
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Kern County Public Health Department for new or existing public health issues such as Black
Infant Health, preventative care and immunizations, and communicable and sexually
transmitted disease

Vision Services Plan for optometric diabetic screenings

Kaiser Permanente Subcontract

Program awareness of Mental Health benefit, including coordination with Kern County Public
Health for Emergent Mental health services, including 9-8-8 hotline and Mental Evaluation
Team (MET)and Medication Assisted Therapy (MAT)

Hospitalist program expansion

Low Income Housing through the Kern County Housing Authority and other partners
Respite Services for our members and their care givers.

Medically-Supportive Food/Meals/Medically Tailored Meals for members.

Nursing Facility Transition/Diversion, Community Transition Services/Nursing Facility
Transition to a Home and Personal Care & Homemaker Services for our older adult
populations of focus

2023 Budget Documents

Attached are the following documents relating to the 2023 Budget:

1) Consolidated Operating Budget

2) Operating Budget by Aid Category

3) Enrollment Assumptions

4) Revenue Assumptions

5) Medical Expense Assumptions

6) Administrative Expense Assumptions

7) Budgeted FTE by Department

8) Capital Budget for 2023

9) Preliminary 2022 Year-end and Projected 2023 TNE Calculation

Requested Action

Approve and refer to KHS Board of Directors.
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Presentation Overview

KHS Corporate Projects and Strategic Path Overview (CEO)

2023 Corporate Budget and Assumptions (CFO)
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2023 Corporate Project Consulting & Professional Services(CIO)3

Requested Finance Committee Action
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2023 Corporate Goals

Implementation of new Development of internal Behavioral Health Department, Provider ?
internal Behavioral Health  Network enhancements, expansion of Medication Assisted %
Program Treatments and Emergency Stabilization Services. 3
Quality and Health Equity  Health Equity Officer role, Care Management Programs and T
Program Strategies, Member Engagement and Communication. 3
Health Information Data System monitoring and logging, security audit and remediation. %
Exchange and Security S

Dual-Eligible Special Needs Operational/Fiscal gap analysis, Implementation preparations,
Plan (Medicare D-SNP) NCQA Accreditation gap analysis and readiness.

Department of Health Care Administration of CalAIM Incentive Program, Housing and
Services (DHCS) Incentive  Homelessness Incentive Program, and Student Behavioral Health

Programs Incentive Program.
Expansions to Telehealth Implementation of permanent telehealth flexibilities based on
Benefit DHCS’ final policy design.
vi
KERN HEALTH
SYSTEMS

kernhealthgystems.com 4



CalAIM is a long-term commitment to transform and strengthen Medi-Cal, making the program more equitable,

coordinated, and person-centered to help people maximize their health and life trajectory.

CalAIM Goals

e @

Implement a whole-person Improve quality outcomes, reduce Create a consistent,
care approach and address health disparities, and drive efficient, and seamless
social drivers of health. delivery system transformation. Medi-Cal system.

Population Health Management

Children and families Adults People with disabilities  Older Californians

Identifying :
¢

Wellness

Long-Term Physical Health Care Behavioral
Services and Health Care
Supports E
Enrollee
®
Developmental and ial Dri
Intellectual Social Drivers Oral Health
Disabilities Services of Health Care
&) Enhanced Care Community
Q}@ Management Supports

. © © ©6 © 6 o

' People with serious . People who People experiencing Foster People at risk of
KERN HEALTH mental illness/ hfsg;;ael;y are justice homelessness or youth institutionalization
& SYSTEMS substance use disorder involved  housing instability
~~
Kc}_g‘slheal‘(hgygfems.com https://www.dhcs.ca.gov/CalAIM/Documents/CalAlM-Infographic.pdf
)
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2023 Corporate Budget & Assumptions
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Robert Landis
Chief Financial Officer

KERN HEALTH
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Budget Assumptions

(Dollar Amounts in Thousands Except for PMPMs and Member Months)

Budgeted Projected  Actual

Budgeted $ Projected $ Actual $ PMPM  PMPM  PMPM

2023 2022 2021 2023 2022 2021
Annual Member Months (1) 4,158,950 3,834,013 3,468,398
Total Revenues (2) 1,601,496 1,342,884 1,330,200 385.07 350.26 383.52
Total Medical Costs (3) 1,370,414 1,128,897 1,134,546 329.51 294.44 327.11
Total Administrative Expenses (4) 84,391 63,603 54,547 20.29 16.59 15.73
Total MCO Tax 144,953 124,957 112,821 33.50 32.59 32.53
Net Profit/(Loss) 1,739 25,427 28,286 0.42 6.63 8.16
D-SNP Expenses 7,504 - - 1.80 - -
Health Home/CalAIM Grant Expenses - 5,974 7,895 - 1.56 2.28
Net Profit/ (Loss) After D-SNP and
Health Home/CalAIM Grant Expenses (5,764) 19,454 (5) 20,390 (1.39) 5.07 5.88
Medical Loss Ratio Excluding MCO Tax
D-SNP & Health Home/CalAIM Grants 92.98% 91.08% 92.24%
Admin Ratio Excluding MCO Tax
D-SNP & Health Home/CalAIM Grants 6.87% 6.37% 5.64%

(1) See Attachment 3 in the 2023 Budget for Membership assumptions

(2) See Attachment 4 in the 2023 Budget for Revenue assumptions

(3) See Attachment 5 in the 2023 Budget for Utilization and Unit Cost assumptions
(4) See Attachment 6 in the 2023 Budget for Administrative assumptions

(5) Excludes $12.6 million of net favorable prior period adjustments

i

KERN HEALTH
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Membership Assumptions

BUDGETED MEMBER MONTHS

CY 2023 JAN'23 | FEB'23 |MAR'23 | APR"23 | MAY'23 | JUN"23 | JUL'23 | AUG'23 | SEP™23 [ OCT"23 [NOV'23 | DEC'23 | CY 2023
19 & OVER 64,000 65000 65000 65000 65000 65000 64,600 64,200/ 63,800/ 63400/ 63000 62,600 770,600
UNDER 19 145,000 148,400| 148,800 149,200] 149,600] 150,000] 149,500 149,000 148,500 148,000 147,500 147,000] 1,780,500
|SPDS | 17,0000 18000] 18,000 18000 18,000 18,000/ 17,900 17,800] 17,700] 17,600] 17,500 17,400 212,900|
[TOTAL OTHER | 8700 24,150] 24,150 24,150] 24,150] 24,150 24,350] 24,350] 24,350] 24,350] 24,350 24,350] 275550|
MEDI-CAL EXPANSION 91,0000 93000 93000 93000 93000 93000] 924000 91,800] 91,200 90,600] 90,000] 89,400] 1,101,400
-Expansion Dual 1450 1450 1450 1450 1450] 1450] 1450 1450 1450 1450 1450 1450 17,400
-Expansion Partial Dual 50 50 50 50 50 50 50 50 50 50 50 50 600
[TOTAL MEDI-CAL | 327,200 350,050 | 350,450 | 350,850 | 351,250 | 351,650 | 350,250 | 348,650 | 347,050 | 345,450 | 343,850 | 342,250 | 4,158,950 |
[Kaiser Membership | 14,000 14,0000 14,0000 14,000 14,000 14,0000 14,0000 14,000 14,000 14,0000 14,0000 14,0000 168,000|
[TOTAL COMBINED | 341,200] 364,050] 364,450] 364,850| 365,250| 365,650 364,250 362,650] 361,050] 359,450| 357,850| 356,250| 4,326,950)

(1) Assumes additional 400 births each month for Child

(2) Assumes -2000 members reduction per month due to redeterminations beginning in July: Adult -400, Child -900, Expansion -600, Spd -100

(3) Assumes 1,000 Adults; 3,000 Children; 1,000 SPD's; 15,000 Duals; 2,000 Expansion members being transferred from Fee for Service to Managed
Care starting in February

(4) Assumes 400 Long-Term Care Duals and 50 NonDual Members starting in February being transferred from Fee for Service to Managed Care then
additional 200 Long-Term Care Duals in July

KERN HEALTH
SYSTEMS

kernhealthgystems.com
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Revenue Assumptions

REVENUE
Capttation (excludes Prop 56 & GEMT)
Pharmacy Component of Capitation Revenue
LTC Dual/Non Dual Capttation
Maternity Kick Supplemental Payment
Behawvioral Health Integration Program
Enhanced Care Management
Major Organ Transplant
CalAIM Incentive Program
Proposition 56 Supplemental Payments
Ground Emergency Medical Transportation (GEMT)

Total MCAL Revenue

Add-Ons (Drrected Provider Payments)
MCO Tax Revenue
Interest

Remswrance

TOTAL REVENUE

EST. ANNUAL
2023 BUDGET 2022 2021 ACTUAL
$ $ $
942,680,028 829.971,589 726,504,349
- - 118,022,231
93,705,838 - -
36,227,616 38,207,296 33,603,930
- 4,569,085 6,645,789
25,475,578 22,988,032 -
6,615,222 6,130,022 -
30,606,291 17,973,215 4,868,601
79,782,687 69,962,512 68,061,590
6,392,315 6,913,384 6,056,303
1,221,485,574 996,715,136 963,763,383
228.984.127 220,023,715 243,729,690
144,952,825 124,962 872 119.594 632
5,158,950 1,006,431 3,112,119
914,969 175,997 _
1,601,496,445 1,342,884,151 1,330,199,824

(1) Effective January 1, 2022 the Pharmacy Benefit was craved out from managed-care plans

i
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4,500,000
4,000,000
3,500,000
3,000,000
2,500,000
2,000,000
1,500,000
1,000,000

500,000

KERN HEALTH
SYSTEMS

kernhealthgystems.com

4,158,950

1,601,496

“Revenue Assumptions

(continued)

3,834,013

2023

W Annual Member Months

1,342,884

2022

W Revenue In Thousands

3,468,398

1,330,200

2021

10
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Utilization and Unit Cost Assumptions

The below percentages were applied to paid claims incurred during the 6-month period
January — June 2022 paid as of August 2022 to estimate 2023 medical expenses.
Percentages are rounded to the nearest whole percentage.

MEDICAL EXPENSES

Inpatient Hospital

Outpatient Facility

Emergency Room

Long Term Care/Hospice

Physician Primary Care

Urgent Care

Physician Specialty

Other Medical Professional and Medical Expenses

i

KERN HEALTH
= SYSTEMS

~~
kaphealthsystems.com
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FAMILY & OTHER

SENIORS &
PERSONS WITH
DISABILITIES (SPD)

Annualized Increase

Annualized Increase

EXPANSION

Annualized Increase

Unit Cost | Utilization Unit Cost | Utilization Unit Cost | Utilization
3.00% 1.00% 4.00% 1.00% 3.00% 1.00%
3.00% 1.00% 3.00% 1.00% 2.00% 3.00%
3.00% 1.00% 3.00% 1.00% 1.00% 1.00%
3.00% 1.00% 3.00% 1.00% 3.00% 1.00%
3.00% 1.00% 3.00% 1.00% 3.00% 1.00%
3.00% 1.00% 3.00% 1.00% 3.00% 1.00%
3.00% 1.00% 3.00% 1.00% 3.00% 1.00%
3.00% 1.00% 3.00% 1.00% 3.00% 1.00%
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Expense Assumptions

MEDICAL

Inpatient Hospital

Outpatient Facility

Emergency Room Facility

Long-Term Care Facility - Long-Term
Primary Physician Services

Urgent Care

Physician Specialty

Provider Enhancement Expense - Prop 56
Add-Ons Drrected Provider Payments
Pharmacy Services

Other Medical Expenses

TOTAL MEDICAL EXPENSES

ADMINISTRATIVE EXPENSES

MCO TAX EXPENSE

TOTAL EXPENSES

i

KERN HEALTH

SYSTEMS

kernhealthgystems.com

EST. ANNUAL
2023 BUDGET 2022 2021 ACTUAL
$ $ $

281,876,533 251.394.336 239,518,145
122,276,102 106.982.989 91,571,151
68,934.910 60,238,341 54.752.776
93,705,838 _ _
53,023,513 46,289.209 41,047,521
30,571,682 24,844,404 19,331,419
173,754,546 154,880,404 133,587,903
75,793,553 69,119,613 4,868.691
228,984,127 220.023.715 242.717.836
- - 110,173,753
241,492 846 195,124,218 196,976,803
1,370,413,650  1,128,897,230  1,134,545,998
84,390,686 63,602,827 54,547,131
144,952,825 124,956,603 112,821,118
1,599,757,161  1,317,456,660  1,301,914,247
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1,800,000
1,600,000
1,400,000
1,200,000
1,000,000
800,000
600,000
400,000

200,000

B MCO Tax Expense
W Administrative Expense

W Medical Expense
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~EXxpense Assumptions

2023
144,953
84,391
1,370,414

m Medical Expense m Administrative Expense m MCO Tax Expense

(continued)

In Thousands

2022
124,957
63,603
1,128,897

2021
112,821
54,547
1,134,546

=
w
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Staffing (FTE) Summary

Projected FTE's: 2022 Projected FTE's: 2023 Total Additional 2023 FTE's

Department

Administrative FTE's

110 [EXECUTIVE 6 6 0
210 [FINANCE 15 15 0
220 |INFORMATION TECHNOLOGY 24 30 6
222 |[ENTERPRISE DEVELOPMENT 20 22 2
230 |CLAIMS 61 62 1
240 PROJECT MANAGEMENT 10 12 2
320 |PROVIDER NETWORK MANAGEMENT 27 27 0
330 MEMBER SERVICES 98 107 9
340 |CORPORATE SERVICES 12 12 0
360 |[COMPLIANCE & REGULATORY AFFAIRS 8 11 3
420 IMARKETING 4 6 2
510 HR 16 17 1
603 |D-SNP/MEDICARE 0 3 3

Medical FTES:

221 BUSINESS INTELLIGENCE 20 22 2

310 |UTILIZATION MANAGEMENT 69 80 11

311 |Ql 21 21 0

312 HEALTH ED 20 21 1

313 PHARMACY 10 10 0

314 ENHANCED CARE MANAGEMENT 27 35 8

316 POPULATION HEALTH MANAGEMENT 40 43 3

317 COMMUNITY SUPPORT SERVICES 7 10 3

318 [HHIP 1 1 0

319 |IPP 2 2 0

410 MEMBER ENGAGEMENT 1 5 4

601 BEHAVIORAL HEALTH 2 5 3

ﬁ 602 HEALTH EQUITY 0 3 3
KERN HEATTH 521 588 67

SYSTEMS

kernhealthgystems.com
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2023 Corporate Project Consulting &
Professional Services

Richard M. Pruitt
Chief Information Officer
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General Overview

e QOver the last few years, KHS started a transformation so that the
convergence of the Health Plan, Clinician (Medical & Behavioral),
Member/Patient, Social Services, and Community Supports are
communicating/coordinated when rendering their respective
services so that holistic care is being delivered.

2202 ‘6 Jaqwaoa ‘bBunasiy sspiwwo) adueuld4 SHY

 All of this is being accomplished by KHS through people (staff),
processes, and systems as outlined by the State of California through
the CalAIM initiatives (https.//www.dhcs.ca.gov/calaim#initiatives).

« Each year, the organization augments the workforce by outsourcing
with consultants, thus avoiding full-time employee hires, to
accommodate the temporary resource demands of the organizational
projects.

KERN HEALTH
SYSTEMS

kernhealthgystems.com



Sequence of Events

« Corporate Strategic Planning / Corporate Goals & Objectives

* Design the Annual Project Portfolio with Leadership

« Scope and Resource Planning for Annual Project Portfolio
« Executive Approval of Annual Project Portfolio
« Annual Budget Process for KHS

 Create Recommendation for the Board of Directors.

KERN HEALTH
<N SYSTEMS

~
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JIVA Update—

SharePoint Upgrade and Onli..—
JIVA Grievance Module—]

Mobile Preventive Health Se..—
PHM Data Integration & Repo..—]
Behavioral Health Program —
Retire Legacy EDI Processes...—
Long Term Care Benefit—]

Data Lineage and Cataloging.-—
PHM Screening Tools —

HIE RFP—

MCAS Hedis STAR Software S0..—
2024 Contract Amendment—
MNCQA Accreditation Readiness—
PHM Programs - Regulatory I..—
Expansion of ECIN—

Expansionof Community Supp.—
Purge and Archiver Data Gowv..—
Infrastructure System Upgrades —]
PHM EMR Access—
QNXT/MNetworX Upgrade 2023 —
Member Rewards Enhancement —
Mfiles Update —|

BC/DR Test —

Verification of Services <

MCOG Updates—]

DR Remediation —

TDX Upgrade 2023

2023 Corporate Portfolio

KERN HEALI'H
SYSTEMS

kernhealthgystems.com

January, 2023

April, 2023
July, 20234

October, 20235

lanuary, 20244
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1.1 Marketing Assessment

1.2. Capability Maturity

1.3 Competitor Assessment 2.3 Supplemental Benefits

1.4 Department of
Insurance Due Diligence

1.5 Financial Alignment

1.6 Corporate Strategic
Alignment

1.7 Enterprise
Organizational Alignment

1.8 IT Strategic Alignment

1.9 Internal Comms &
Change Management

2.1 Market Research

2.2 Benefit Design & Pricing

2.3 Product Development

2.4 MA Bid Creation &
Submission

2.5 CMS Application
Process

KOI;J(N HEALLH

SYSTEMS

©

~~
kaphealthsystems.com
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3.1 MA Sales Management
. Direct Sales Support
. CMS Sales Support

3.2 Administer
Commissions

3.3 Broker/Agent
Management

3.4 Marketing Materials
Management

3.5 Market Products

3.6 Agent Customer Service
& Self Service

3.7 Shopping Experience

3.8 Digital Marketing

4.1 Enrollment & Billing

4.2 Membership
Maintenance

4.3 Membership
Reconciliation

4.4 1D Cards and Member
Material Fulfillment

4.5 Print fulfillment

4.6 Organization
Determinations, Appeals &
Grievances

4.7 Call Center
Management

4.8 IVR Management

4.9 Service Member
Inquiries & Self Service

4.10 Medical Customer
Service & Self Service

5.1 Clearing- house
Management

5.2 Claims Intake (EDI &
Paper)

5.3 Authorization
Processing

5.4 Benefit Configuration

5.5 Claims Adjudication

5.6 Prepayment Editing

5.7 Claims Payment

5.8 Remittance Generation

5.9 EOB Generation

6.1 Provider Contract
Maintenance

6.2 Provider Contract
Development

6.3 Provider Credentialing

6.4 Provider Data
Management

6.5 Provider Recruiting &
Network Development

6.6 Service Provider
Inquiries

6.7 Manage Provider
Directory

6.8 Provider
Performance Management

6.9 Payment Integrity

6.10 Provider Customer
Service & Self Service

2023 Medicare DSNP

7.1 Medical Operations
e Preservice
© Medical Policies
. Emergent/Urgent -
Authorization assist

8.1 Drug formulary
management

9.1 Risk Adjustment & Risk
Accuracy

10.1 Compliance &
Audit Support

7.2 In-Patient Utilization
Management & Discharge
Planning

8.2 Pharmacy Benefit
Management

10.2 Operations & Process

9.2 Encounters Submission G

7.3 Outpatient Care
Management
Proactive CM
© Reactive CM & care
transitions
. Behavioral Health

9.3 Stars Initiative
Analytics

10.3 Reporting & Data

8.3 Clinical Protocols
Management

7.4 Post-acute
Management

10.4 Performance
Reporting & Analyticsx

9.4 Stars Initiative
Management

8.4 Specialty Drug
Management

7.5 Model of Care Chronic
Condition Program

8.5 Manage Pharmacy

. 9.5 HEDIS Submissions
Directory

10.5 Risk Managemen

aoueldld SH

7.6 Home & community-
based services/partners
(e.g., local and National)

8.6 Medication Therapy
Management

10.6 Vendor Performancq(®)

SIS CHIPS &2 (HIEE Delegation Oversight O

8.7 Pharmacy Customer
Service & Self Service

10.7 Finance &
Reconciliations

9.10 Quality Improvement

7.7 Wellness Programs
Program

7.8 Provider Engagement
(e.g., ACN, point of care
collaboration)

8.8 Coverage
Determinations, Appeals &
Grievance

9.11 NCQA Measures

8.9 Pharmacy Reporting &

7.9 Advanced Analytics Analytics

7.10 Population Health
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(@)
o
PROJECTS CATEGDRY TECHNICAL DPERATIONS ENTERPRISE CONFIG ENTERPRISE DEVELOPMENT BUSINESS INTELLIGENCE LﬂBDRa
TEM PROJECT NAME BUDGET TYFE InfoSEC | Gystem | Network | CONFIG | CONFIG | CONFIG | DB OPS | DB DEY | AFP DEY| EDIDEY | EBIA FIA DS DA TOTALS,
(PATHENT) | (CLAIMS) |(CLIMIGAL) TECHHOD
1 |0-3SNP Planning and Implementation Preparations Erpersze Fegulatary 1,300 1,300 1300 1300 1300 1300 1300 1300 1300 1300 1300 1300 25 @
2 |PHMPrograms - Regulatary Implementation Expense Regulatory E50 1900 200 400 200 120 1900 1900 5.8
3 |Espansion of ECM Erpersze Fegulatary 3z 216 216 1384 1500 300 552 ddd 50 150 150 2]
4 |NCOA Aocreditation Feadiness Expense Regulatory 560 280 280 28 SE0 SE0 SE0 g 524 SE0 SE0 5 &k
5 | 2024 Contract Amendment Expenze Regulatary 20 Ed0 560 160 4&0 1440 4,@0
G |PHMEMR Acoess PP Regulatory 240 120 800 250 800 40 G0 300 200 10
T |Expansion of Community Support Semvices [CS5) Expense Regulatory 192 192 132 1524 E24 120 460 3 Koh
& |BehavioralHealth Program Expense Regulatory 84 378 500 30 186 212 G0 160 256 234?
3 |Fetire Legacy E0I ProcessesSustems Expenze Rizk 200 [311] L] S0 500 200 40 200 100 2580
10 |PHM Screering Tools Capital Regulatory 262 T2E 260 260 260 160 130 130 120 2,%
1 | QNxTiNetwors Upgrade 2023 Expenze Risk 236 120 240 G 441 30 200 155 130 35 gt 205 ZEU
12 |Infrastructure System Upgrades Capital Rizk 540 1,900 2120
13 | 003 to EO% Migration Expenze Risk 43 00 G0 343 00 1] 240 240 2075
14 |Purge and Archiver Data Governance Standards Erpersze Rizk 412 360 a0 150 1440 1440 1%?_
15 |Datalineage and Cataloging new) Governance Stand| Capital Rizk 412 360 360 0 150 140 140 1Ny
16 |PHMDOatalntegration & Peparting PP Pegulatary 180 300 180 120 176 120 336 240 1B
17 |OR Remediation Expenze Risk 260 260 120 120 120 120 160 260 120 1,600
18 |Long Term Care Berefit Erpersze Fegulatary 36 12 128 405 220 220 128 100 G0 G0 1532
19 |Member Rew ards Enhancement Capital Process Improvement 24 100 06 228 100 384 328 1,268
20 |Verification of Services Erpersze Fegulatary 136 224 405 124 G0 50 G0 1152
21 |BCIOR Test Expenze Risk 106 178 34 a0 a0 80 80 80 a0 a0 1,104
22 |MCAS Hedis STAR Softw are Solution Capital Risk 236 432 45 120 232 1025
23 | VA Grievance Madule Capital OSNP 62 = 50 50 il a0 a0 54
24 | TO¥ Upgrade 2023 Expenze Risk 144 120 ] 40 il Gl 224
25 | Claims Editing Softw are [CES) KB Updates Expense Regulatory 40 360 ED 80 520
26 | SharePaint Upgrade and Online Migration Expenze Rizk 24 120 2] 20 it T g0 452
27 |Mabile Preventive Health Services Program Expense Medical Management 30 124 120 G0 80 414
25 [JMAUpdate Expenze Medical Management 120 120 2] 320
23 | Miiles Update Expense Risk g0 B3 Ed 2 dd 248
30 |MCGUpdates Expenze Regulatary 20 40 G0
Total [Hours)| 2,782 | 17,244 1,926 6,900 | 10,668 | 16,553 9,299 | 16,244 | 10472 12,293 | 10,152 6,611 | 12,830 | 16,868 199,255
Resource Demand [Employee) 146 3.08 101 363 5.61 871 4.83 8.55 5.51 £.47 5.34 345 6,75 5,85 85
Full-Time Employees 2.00 2.00 1.00 1.00 200 4.00 3.00 4.00 5.00 4.00 5.00 2.00 1.00 7.00 )
Variance 0.54 [4.08) [0.07) [2.63) [3.67) [4.71) [183) [4.55) [0.57) [2.47) 10.34) [1.48] (2,73 [1.88] 32
2023 CONSULTING BEQUEST| 1.0 2.0 1.0 3.0 4.0 2.0 2.0 6.0 1.0 3.0 1.0 2.0 | 6.0 2.0 | 42.0
Vi
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Benefits of Outsourcing

o Staffing Flexibility to Accommodate Temporary Project Load.
* Reduce Long Term Administrative Costs.

« Obtain Resources Not Easily Available Locally.

* Find Skilled Resources Needed for Specific Projects.

* Ensure Projects are Successful Through Adequate Staffing.

KERN HEALTH
-~ SYSTEMS

~
Karnhealthgystems.com
N
o
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Historical Expenditures
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AREA | PROJECTS | RESOURCES | REQUESTED | ACTUAL | VARIANCE
2020
Management
) 20 16 $4,236,600 $3,849,616 $386,984
Information Systems
2021
Management
) 28 13 53,561,948 53,164,567 $397,381
Information Systems
2022* PROIJECTS RESOURCES REQUESTED ACTUAL PROJECTED VARIANCE
Management
) 35 59,178,190 53,087,869 55,827,772 53,350,418
Information Systems
. 28 5 $1,096,000 $465,540 $507,505 $588,495
Project Management
1 95,000 0 81,648 13,352
DSNP 5 5 5 5
TOTAL: $10,369,190 $4,453,409 $6,416,925 $3,952,265
2023 (REQUEST) PROIJECTS RESOURCES REQUESTED
Management
. 29 $7,365,693
Information Systems
. 30 5 $1,185,600 N/A
Project Management
21 $6,515,185
DSNP
TOTAL: $15,066,478
w * Actual as of end of September and variance forecasted out to end of year.
A
KERN HEALTH
SYSTEMS
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Professional Services Vendors

~~
kgcphealthsystems.com

—

o

Item Vendor Avg. Price | Approach LHPC Onshore | Incumbent | Location |References| Financials

1 VENDOR 1 580.32 5 5 Y N CA 3 N
2 VENDOR 2 58227 0 Y N M) 4 Y
3 VENDOR 3 587.18 5 5 Y N PA 3 Y
4 VENDOR 4 591.10 5 0 Y N VA 3 ¥
3 VENDOR 5 $93.00 4 5 Y ¥ MA 3 N
6 VENDOR & 598.36 5 5 Y N MD 3 Y
7 VENDOR 7 $102.27 4 5 Y ¥ WA 3 N
8 VENDOR & 5108.18 4 0 Y N CA 3 Y

9 VENDOR 9 5113.18 5 5 Y Y PA 3 N é

10 VENDOR 10 $118.64 4 0 Y N VA 3 Y gq

11 |VENDOR11 $11895 5 5 Y Y MD 3 Y R

12 |VENDOR12 512682 5 5 Y Y NY 4 N
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Finance Committee Request

1) Recommend to KHS Board of Directors to approve 2023 Operating &
Capital Budgets.

2) Recommend to KHS Board of Directors, as requested in the following
agenda item, to authorize the CEO to approve contracts associated with the
procurement of Professional Resources to various consulting companies in
the amount not to exceed $15,066,478 in operating and capital expenses
assoclated for labor needed to complete the 2023 corporate and department
projects.

KERN HEALTH
SYSTEMS

kernhealthgystems.com
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KERN HEALTH SYSTEMS
P & L BY MAJOR CATEGORY OF SERVICE

0lc/86.

2023 BUDGET
PMPM PMPM PMPM PMPM %
EST ANNUAL
2023 BUDGET 2022 DIFFERENCE 2023 BUDGET 2022 ANNUAL DIFFERENCE DIFFERENCE
$ $ 3 4,158,950 3,834,013 324,937 8%
REVENUE
Capitation (excludes Prop 56 & GEMT) 942,680,028 829,971,589 (3) 112,708,438 226.66 216 48 10.19 5%
LTC Dual/Non Dual Capitation 93,705,838 (4) . 93,705,838 22 53 - 2253 100%
Maternity Kick Supplemental Payment 36,227,616 38,207,296 (1,979,680) 871 997 (125) -13%
Behavioral Health Integration Program - (@) 4,569,085 (4,569,085) - 1.19 (119) -100%
Enhanced Care Management 25,475,578 22,988,032 2,487,546 613 6.00 0.13 2%
Major Organ Transplant 6,615,222 6,130,022 485,200 1.59 1.60 (001) -1%
CalAIM Incentive Program 30,606,291 17,973,215 12,633,076 736 469 2,67 57%
Proposition 56 Supplemental Payments 79,782,687 69,962,512 9,820,175 19.18 18.25 094 5%
Ground Emergency Medical Transportation (GEMT)
Supplemental Payments 6,392,315 6,913,384 (521,070) 154 1 80 (027) -15%
Total MCAL Revenue 1,221,485,574 996,715,136 224,770,438 293.70 25997 33.73 13%
Add-Ons (Directed Provider Payments) 228,984,127 220,023,715 8,960,412 5292 5739 4.47) -8%
MCO Tax Revenue 144,952,825 124,962,872 19,989,953 3350 32.59 091 3%
Interest 5,158,950 1,006,431 4,152,519 1.24 026 098 373%
Reinsurance 914,969 175,997 738.972 0.22 0.05 0.17 379%
TOTAL REVENUE 1,601,496,445 1,342,884,151 258,612,294 385.07 350.26 34.82 10%
MEDICAL
Inpatient Hospital 281,876,533 251,394,336 30,482,197 6778 6557 221 3% PN
Outpatient Facility 122,276,102 106,982,989 15,293,113 2940 2790 1.50 5% T
Emergency Room Facility 68,934,910 60,238,341 8,696,569 16 58 15.71 0,86 5% wn
Long-Term Care Facility - Long-Term 93,705,838 (4) - 93,705,838 2253 - 22.53 100% M
Primary Physician Services 53,023,513 46,289,209 6,734,304 12.75 12 07 068 6% 5
Urgent Care 30,571,682 24,844,404 5,727,278 735 6.48 087 13% Q
Physician Specialty 173,754,546 154,880,404 18,874,142 4178 40.40 138 3% )
Behavioral Health Treatment and Mental Health 22,620,105 18,666,004 3,954,101 5.44 4.87 057 12% 8
Vision 4,252,839 3,872,353 380,486 102 1.01 001 1%
Other Medical Professional 22,607,969 18,000,368 4,607,600 544 469 0.74 16% 9
Enhanced Care Management 24,201,799 21,838,630 2,363,168 582 570 012 2% 3
Major Organ Transplant 6,284,461 5,823,521 460,940 1.51 152 o1 -1% 3
DME 12,742,556 11,227,526 1,515,030 306 293 0.14 5% =.
Home Health and CBAS 12,024,455 10,031,679 1,992,776 289 2.62 0.27 10% E":D:
Other- Ambulance and Non-Emergent Transportation 19,687,593 17,037,921 2,649,672 473 444 0.29 T% o)
Other - LTC (Short-Term), SNF, Hospice 22,009,483 19,589,039 2,420,444 529 5.11 018 4%
Behavioral Health Integration Program - (@) 4,569,086 (4,569,086) = 1.19 (1.19) -100% %
Pay for Performance Quality Incentive 6,238,425 5,751,020 487,405 150 1.50 (0.00) 0% D
CalAIM Incentive Program 29,075,976 18,669,027 10,406,950 699 4.87 212 44% =
Provider Enhancement Expense - Prop 56 75,793,553 69,119,613 6,673,940 1822 1803 020 1% (8
Provider Enhancement Expense - GEMT 6,072,699 5,759,007 313,691 1.46 150 (0.04) -3% -
Add-Ons Directed Provider Payments 228,984,127 220,023,715 8,960,412 5292 57.39 (4.47) -8% O
Reinsurance Premium 914,969 690,122 224,847 022 018 0.04 22% (0]
UM/QA Costs (including Utilization & Quality Review) 52,759,517 (5) 33,598,914 19,160,603 12.69 8.76 3.92 45% 8
Total Medical Costs 1,370,413,650_(8) 1,128,897,230 241,516,420 EFR51 LA A547 12% g_
GROSS PROFIT/(LOSS) 231,082,795 213,986,921 17,095,875 5850 EEE .y 0% Attachment 1 SB
Page 1 of 2 ©
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ADMINISTRATIVE 84,390,686 63,602,827 20,787,859 i) 1659 E 22%
NET PROFIT/(LOSS) BEFORE MCO TAX 146,692,109 150,384,093 (3,691,984) 3527 39.22 (3.95) -10%
MCO TAX EXPENSE 144,952,825 124.956.603 19.996.222 33.50 32.59 0.91 3%

NET PROFIT/(LOSS) AFTER MCO TAX 1,739.284 25.427.491 (23,688,207) 0.42 6.63 (621 94%
D-SNP EXPENSES 7,503,760  (6) .

HEALTH HOME PROGRAM/CAL AIM GRANT

EXPENSES g 5,973,631

NET PROFIT/(LOSS) AFTER GRANT EXPENSE (5.764.476) 19,453,860 (1)(2)

MEDICAL LOSS RATIO (EXCLUDING MCO TAX,

GRANTS, DIRECTED PAYMENTS AND D-SNP) 9298% 91.08%

ADMIN RATIO (EXCLUDING MCO TAX, GRANTS,

DIRECTED PAYMENTS AND D-SNP) 6 87% 637%

(1) 2022 has been adjusted for approximately $12.6 million of net favorable prior period adjustments including retro capitation adjustments and IBNR and paid claims adjustments

recognized as of September 2022.

(2) 2022 Annual is estimated using September Financials, the 2022 Budget, and other adjustments due to timing differences and availability of updated current information.

(3) 2022 Estimated Capitation revenue includes Behavioral Health Treatment (BHT) supplemental kick payments of approximately $18 mil. Starting January 1, 2023, the BHT

supplemental payments will paid as part of the monthly capitation payments.

(4) Assumed in CY 2023 approximately 650 Long-Term Care Dual/Non-Dual members will be transferred from Fee for Service to Managed Care in addition to non-LTC aid code

transitions. The impact is budgeted to be cost neutral.

(5) Includes new departments for Behaviorial Health , Member Engagement, Health Equity and significant increases for member incentives.
(6) Readiness preparation related to D-SNP/MediCare implementation with a scheduled go-live date of January 1, 2026.

(7) The Behavioral Health Integration (BHI) Incentive Program was a two year program scheduled through December 31, 2022.

(8) Includes $8.3 million of cost savings from Medical Management 2023 MLR Strategies.

Attachment 1
Page 2 of 2
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KERN HEALTH SYSTEMS
P & L BY MAJOR CATEGORY OF SERVICE
2023 BUDGET

REVENUE
Capitation
LTC Dual/Non Dual Capitation
Matemity Kick
Enhanced Care Management
Major Organ Transplant
CalAIM Incentive Program
Proposition 56 Supplemental Payments
GEMT
Total MCAL Revenue
Add-Ons (Directed Provider Payments)
MCO Tax Revenue
Interest
Reinsurance

TOTAL REVENUE

MEDICAL
Inpatient Hospital
Outpatient Facility
Emergency Room Facility
Long-Term Care Facility - Long-Term
Primary Physician Services
Urgent Care
Physician Specialty
Behavioral Health Treatment and Mental Health
Vision
Other Medical Professional
Enhanced Care Management
Major Organ Transplant
DME
Home Health and CBAS
Other- Ambulance and Non-Emergent Transportation
Other - LTC (Short-Term), SNF, Hospice
Pay for Performance Quality Incentive
CalAIM Incentive Program
Provider Incentive Payments - Prop 56 & GEMT
Add Ons Directed Provider Payments
Reinsurance Premium
UM/QA Costs (including Utilization & Quality Review)

Total Medical Costs
GROSS PROFIT/(LOSS)
ADMINISTRATIVE
NET PROFIT/(LOSS) BEFORE MCO TAX
MCO TAX EXPENSE
NET PROFIT/(LOSS) AFTER MCO TAX

MEDICAL LOSS RATIO (EXCLUDING MCO TAX AND
DIRECTED PROVIDER PAYMENTS)

ADMIN RATIO (EXCLUDING MCO TAX AND DIRECTED
PAYMENTS)

| ALL COAs | FAMILY & OTHER | SPD Nk EXPANSION |

— 4,158,950 | [ $ 2,826,650 | | $ 212,900 | | $ 1,119,400 |
942,680,028 226 66 404,838,140 14322 189,148,694 888 44 348,693,194 311,50
93,705,838 2253 48,019,080 1699 32,454,658 15244 13,232,100 1182
36,227,616 8.71 33,389,786 11.81 - : 2,837,830 254
25,475,578 613 8,055,361 285 6,086,811 28.59 11,333,406 10.12
6,615,222 1.59 1,849,363 065 1,935,261 909 2,830,598 2.53
30,606,291 736 13,385,047 474 6,535,815 3070 10,685,428 955
79,782,687 19.18 51,086,695 1807 6,335,767 2976 22,360,225 1998
6.392.315 1.54 2,240,546 0.79 1.705.329 801 2,446,440 219
1,221,485,574 293.70 562,864,017 19913 244,202,336 1,147.03 414,419,221 37022
228,984,127 52.92 102,523,426 3627 41,153,974 193 30 85,306,726 7621
144,952,825 3350 98,862,216 3498 7,286,827 3423 38,803,782 34 66

5,158,950 124 5,158,950 183 . . : .
914,969 0.22 621,863 022 46,838 022 246,268 022
1,601,496,445 385.07 770,030,473 272.42 292,689,975 1,374.78 538,775,997 481.31
281,876,533 67.78 102,357,498 36.21 69,337,484 32568 110,181,551 98 43
122,276,102 29 40 44,263,662 15.66 25,479,644 11968 52,532,796 46.93
68,934,910 16.58 39,206,952 13.87 7,103,688 33.37 22,624,270 2021
93,705,838 2253 48,019,080 1699 32,454,658 15244 13,232,100 11.82
53,023,513 1275 36,017,151 1274 3,680,699 17.29 13,325,663 11.90
30,571,682 735 21,166,256 749 1,451,539 6.82 7,953,887 7hl1
173,754,546 41,78 82,529,892 2920 25,183,290 11829 66,041,363 59.00
22,620,105 5.44 12,637,238 4.47 9,128,883 42.88 853,985 076
4,252,839 102 2,888,758 102 222,293 1.04 1,141,788 1.02
22,607,969 5.44 9,863,979 349 3,555,302 16.70 9,188,688 821
24,201,799 582 7,652,592 271 5,782,470 27.16 10,766,736 9.62
6,284,461 151 1,756,895 0.62 1,838,498 864 2,689,068 240
12,742,556 306 4,618,711 1.63 5,115,980 24.03 3,007,865 269
12,024,455 2.89 4,150,486 147 5,107,328 2399 2,766,641 247
19,687,593 473 10,413,984 368 3,867,306 1816 5,406,303 4.83
22,009,483 529 4,349,624 154 11,429,074 5368 6,230,785 557
6,238,425 1.50 4,239,975 150 319,350 1.50 1,679,100 150
29,075,976 699 12,715,795 450 6,209,025 29.16 10,151,157 9.07
81,866,252 19.68 50,660,878 17.92 7,639,042 3588 23,566,332 2105
228,984,127 5292 102,523,426 3627 41,153,974 193.30 85,306,726 7621
914,969 022 621,863 022 46,838 022 246,268 022
52,759,517 12.69 23073316 816 11,266,522 5292 18.419.678 1645
1370.413,650 329.51 625,728,011 221.37 277,372,887 1.302.83 467.312,752 417.47
231,082,795 55.56 144,302,461 51.05 15,317,088 71.94 71,463,245 63.84
84,390,686 _ 20.29 38,887,467 13.76 16,871,589 79.25 28,631,629 25.58
146,692,109 3527 105,414,994 37.29 (1,554,501) (7-30) 42,831,616 38.26
144,952,825 33.50 98.862,216 34.98 7.286,827 34.23 38,803,782 34.66
1,739,284 0.42 6,552,778 2.32 (8,841,328) (41.53) 4,027,834 3.60
92 98% 9201% 96.71% 9212%
687% 6.84% 6.91% 6.90%
Attachment 2
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RKERN HEALTH SYSTEMS
BUDGETED MEMEER MONTHY
CY 2023
MEDI-CAL J4aN23 | FEB23 | MaR23 | APR'23 | MAY'23 | JUN'23 | JUL'23 | AUG'23 | SEP'23 | OCT'23 | NOV'23 | DEC'23 | CY 2023

19 & OVER 64.000]  65.000] 65.000] 65,000 65000 650000 64,6000 64,200] 63,800, 63,400 63,000] 62,600] 770,600
UNDER 19 145.000] 148.400| 1488001 149.200] 149.600] 150,000f 149,500/ 149.000] 148.500] 148,000 147,500] 147,000] 1,780,500
|sPDs [~ 17000 18000] 180001 18.000] 18,000 18,000 17.900] 17.800] 17,700] 17.600] 17.500] 17,400 212,900
TOTAL OTHER 87000 24.150] 24.150] 24.150] 24,150] 24,150] 24350] 24350 24350] 24,350 243501 24,350 275,550

-Blind Disabled/Aged Dual (3) 87000 23,700 23,700 23,700] 23,700| 23,700| 23,700] 23,700] 23,700] 23,700] 23,700 23,700 269400

-LTC Non Dual {4} 0 50 50 50 50 50 50 50 50 50 50 50 550

-LTC Dual (4) 0 400 400 400 400 400 600 600 600 600 600 600 5,600
[MEDI-CAL EXPANSION 91.000]  93.000] 93.000] 93.000] 93.000] _93.000] 92.400] 91,800 91.200, 90.600] _90,000] _ 89.400] 1,101,400

-Expansion Dual 1,450 1,450 1,450 1,450 1,450 1,450 1,450 1,450 1.450 1,450 1,450 1,450 17,400

-Expansion Partial Dual 50 50 50 50 50 50 50 50 50 50 50 50 600
|TOTAL MEDI-CAL T 327,200] 350.050] 3504501 350,850] 351.250] 351,650 350,250 348.650| 347,050] 345450| 343850 342.250| 4.158,950]
| Kaiser Membership [ 14000] 14,000] 14.000] 14.000] 14,000 14,000 14,000] 14.000] 14,000] 14,000] 14.000] 14,000] 168,000]
\TOTAL COMBINED [ 341200] 3640501 364.450] 364.850] 365.250] 365650 364.250] 362,650] 361,050] 359.450] 357,850f 356.250] 4.326.950|

(1) Assumes additional 400 births each month for Child

(2) Assumes -2000 members reduction per month due to redeterminations beginning in July: Adult -400, Child -900, Expansion -600, Spd -100

(3) Assumes 1,000 Adults; 3,000 Children; 1,000 SPD's; 15,000 Duals; 2,000 Expansion members being transferred from Fee for Service to Managed Care
starting in February

(4) Assumes 400 Long-Term Care Duals and 50 NonDual Members starting in February being transferred from Fee for Service to Managed Care then

Attachment 3
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KERN HEALTH SYSTEMS
MEDI-CAL
2023 REVENUE BUDGET
REVENUES PMPM $

Title XIX - Medicaid Adult/Child & Other 199.13 562,864,017
Title XIX - Medicaid Seniors & Persons w/Disabilities 1,147.03 244,202,336
Title XIX - Medicaid Expansian 370.22 414,419,221
SUBTOTAL PREMIUM REVENUE (1-8) 293.70 1.221.485,574
Directed Payment Revenue &) 52.92 228,984,127
Title XIX - Medicaid - MCO Tax 12) 33.50 144,952,825
TOTAL MEDICAID REVENUE 383.61 1.595,422,526
Interest Revenue (10) 1.24 5,158,950
Reinsurance Recoveries (1) 0.22 914,969
TOTAL REVENUES 385.07 1,601,496,445

KHS Finance Committee Meeting, December 9, 2022

REVENUE ASSUMPTIONS

1) PREMIUM REVENUE IS BASED ON DRAFT RATE INFORMATION FOR CY 2023 PROVIDED BY DHCS (JANUARY-DECEMBER 2023)
ON SEPTEMBER 17, 2022. BASED ON ASSUMPTIONS, WE HAVE ACCOUNTED FOR ADJUSTMENTS TO BE INCLUDED IN THE FINAL
RATES FOR NEW PROGRAM BENEFITS, TRENDS, AND RISK ADJUSTMENTS. PRELIMINARY DRAFT RATES FOR CY 2023 ARE
EXPECTED TO BE ISSUED IN DECEMBER 2022.

2) PREMIUM REVENUE INCLUDES APPROXIMATELY $93.7 MILLION OF ADDITIONAL CAPITATION FOR THE LONG-TERM CARE
DUAL/NON-DUAL MEMBER POPULATION BEING TRANSFERRED FROM FEE FOR SERVICE TO MANAGED CARE IN CY 2023.
REVENUE AND EXPENSE ARE ASSUMED TO BE BUDGET NEUTRAL.

3) MATERNITY KICK REVENUE INCLUDED IN PREMIUM REVENUE INCLUDES A MONTHLY DELIVERY ASSUMPTION OF 400
DELIVERIES PER MONTH AND NEWBORNS ACCOUNT FOR A PORTION OF THE MONTHLY MEMBERSHIP INCREASE.

4) PROP 56 ADD-ON REVENUE IS BUDGETED WITH CY 2022 RATES AS PLACEHOLDER RATES AND ASSUMES NO SIGNIFICANT
PROGRAM CHANGES FROM 2022. EXPENSE IS BUDGETED TO BE 95% OF REVENUE.

5) GEMT ADD-ON REVENUE IS BUDGETED USING CY 2022 RATES AND ASSUMES NO SIGNIFICANT PROGRAM CHANGES FROM
2022. EXPENSE IS BUDGETED TO BE 95% OF REVENUE.

6) ENHANCED CARE MANAGEMENT PROGRAM ADD-ON REVENUE INCLUDED IN PREMIUM REVENUE IS BUDGETED USING CY
2022 RATES. EXPENSE IS BUDGETED TO BE 95% OF REVENUE.

7) MAJOR ORGAN TRANSPLANT ADD-ON REVENUE INCLUDED IN PREMIUM REVENUE IS BUDGETED WITH CY 2022 RATE
INFORMATION. EXPENSE IS BUDGETED TO BE 95% OF REVENUE.

8) CALAIM INCENTIVE PROGRAM REVENUE INCLUDED IN PREMIUM REVENUE IS BASED ON PROGRAM DOLLAR AMOUNTS
EXPECTED TO BE PROVIDED BY DHCS. EXPENSE IS BUDGETED TO BE 95% OF REVENUE.

9) DIRECTED PAYMENT ADD-ON REVENUE INCLUDING PHDP, EPP, AND QIP IS BUDGETED USING CY 2021 RATES AS A
PLACEHOLDER AS THESE RATES ARE THE MOST CURRENT AVAILABLE RATES PROVIDED BY DHCS. REVENUE AND EXPENSE
ARE ASSUMED TO BE BUDGET NEUTRAL.

10) BUDGETED INTEREST REVENUE IS BASED ON THE RESULTS OF 2022 YTD EARNINGS THROUGH AUGUST AND INCREASED TO
ACCOUNT FOR AN EXPECTED INCREASE IN CY 2023 INTEREST RATES. POTENTIAL UNKNOWN MARKET GAINS OR LOSSES ARE
NOT INCLUDED.

11) FOR CY 2023, THE REINSURANCE DEDUCTIBLE IS EXPECTED TO INCREASE APPROXIMATELY 20% FROM THE 2022 RATES TO
22 PMPM. REINSURANCE RECOVERIES ARE ASSUMED AT 100% OF PREMIUM.

12) MCO TAX REVENUE IS BASED ON ESTIMATED PMPM RATES OF $33.50 WHICH IS ESTIMATED BASED ON THE CY2022 MCO TAX
RATES. THE CURRENT MCO TAX PROGRAM IS SCHEDULED TO EXPIRE IN DECEMBER 2022 AND THE STATUS OF PROGRAM
RENEWAL AND RATES AT THIS TIME IS UNKNOWN. REVENUE AND EXPENSE ARE ASSUMED TO BE BUDGET NEUTRAL.
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2023 BUDGET

UTILIZATION AND UNIT COST ASSUMPTIONS

FAMILY & OTHER

Inpatient Hospital

Outpatient Facility

Emergency Room

Long Term Care/Hospice

Urgent Care

Physician Primary Care

Physician Specialty

Other Medical Professional

Mental Health

Laboratory and Radiology

Home and Community Based Services
Other, Ambulance, and Non-Emergency Medical Transportation

SENIORS & PERSONS WITH DISABILITIES (SPD)

Inpatient Hospital

Outpatient Facility

Emergency Room

Long Term Care/Hospice

Urgent Care

Physician Primary Care

Physician Specialty

Other Medical Professional

Mental Health

Laboratory and Radiology

Home and Community Based Services
Other, Ambulance, and Non-Emergency Medical Transportation

EXPANSION

Inpatient Hospital

Outpatient Facility

Emergency Room

Long Term Care/Hospice

Urgent Care

Physician Primary Care

Physician Specialty

Other Medical Professional

Mental Health

Laboratory and Radiology

Home and Community Based Services
Other, Ambulance, and Non-Emergency Medical Transportation

Annualized Increase

Unit Cost Utilization

3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%

Annualized Increase

Unit Cost Utilization

4.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%

Annualized Increase

Unit Cost Utilization

3.00% 1.00%
2.00% 3.00%
1.00% 1.00%
| 3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 1.00%
3.00% 3.00%
3.00% 1.00%

Note 1: The above percentages were based on paid claims cost history for the 6 month period January 2022
through June 2022 paid as of August 2022. Percentages are rounded to the nearest whole percentage.

Note 2: The above percentages do not include any proposed 2023 Medical Management MLR Strategies
which could result in utilization savings
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MEDI-CAL

ADMINISTRATIVE EXPENSES 2023 BUDGET 2022 ESTIMATED DIFFERENCE

Adminis trative: PMPM $ PMPM $ PMPM S
Compensation 11.59 48,218,491 10.20 39,108 465 1.39 9,110,025
Purchased Services 5.01 20,816,085 3.20 ILEE!I.*H‘ 1.81 8,564,656
Supplies 0.49 2,045,056 0.34 1,289,053 0.16 755,963
Depreciation 1.88 7,799,394 1.82 6,969,109 0.06 830,285
Other Administrative Expenses 1.33 5,511,660 1.04 3,984,730 0.29 1,526,929
Total Administrative Expenses 20.29|| $ 84,390,686 IEE $ 635602 82T 3.70| $ 20,787,859

e
| Member Months I 4,138,950 I | 3 EN013 I l 324,937 |.

COMPENSATION

COMPENSATION EXPENSE WAS BASED ON STAFFING LEVELS NEEDED FOR THE GRADUAL ENROLLMENT OF 4,158,950
MEMBER MONTHS AND FOR THE IMPLEMENTATION AND MANAGEMENT OF BENEFITS AND PROGRAMS REQUIRED
UNDER CALAIM

1) THE 2023 BUDGETED COMPENSATION AMOUNT INCLUDES AN INCREASE OF APPROXIMATELY $3,600,000 FOR
28 NEW ADMINISTRATIVE STAFF POSITIONS NEEDED FOR REGULATORY PROJECTS, AND TO SUPPORT
OPERATIONAL IMPROVEMENTS, MEMBERSHIP GROWTH AND NEW BENEFITS. APPROXIMATELY $3,100,000 OF
THE PROJECTED INCREASE IS FOR A 4% AVERAGE MERIT ADJUSTMENT, PROMOTIONS, AND A §$5,000 PER
EMPLOYEE INFLATION STIPEND ON JULY 1, 2023 FOR ALL EMPLOYEES

2) THE 2023 EXPENSE INCLUDES AN INCREASE OF APPROXIMATELY $2,400,000 FROM ESTIMATED 2022 EXPENSE
DUE TO ESTIMATED INCREASES IN PAYROLL TAXES AND BENEFIT RATES, INCLUDING CALPERS AND
EMPLOYER RETIREMENT CONTRIBUTIONS.

PLURCHASED SERVICES

3) THE 2023 BUDGET INCLUDES AN EXPECTED INCREASE OF APPROXIMATELY $3,800,000 FOR OUTSIDE
PROFESSIONAL SERVICES AND CONSULTING NEEDED TO COMPLETE 2023 APPROVED PROJECTS WHICH
INCLUDE REGULATORY REQUIRED PROJECTS AND AN EXPECTED INCREASE OF APPROXIMATELY $2,000,000
FOR PROFESSIONAL RESOURCES NEEDED TO SUPPORT THE OPERATIONS OF ENHANCED CARE MANAGEMENT
AND COMMUNITY SUPPORT SERVICES PROGRAMS

4) THE 2023 BUDGET INCLUDES APPROXIMATELY $2,200,000 FOR INCREASES IN ANNUAL SYSTEM MAINTENANCE
EXPENSES INCLUDING PURCHASES OF NEW LICENSES AND INCREASES TO INFORMATION SECURITY SYSTEM
EXPENSES

5) THE 2023 BUDGET INCLUDES AN EXPECTED INCREASE OF APPROXIMATELY $500,000 FOR OTHER
PROFESSIONAL SERVICES EXPENSES INCLUDING INCREASES IN ADVERTISING AND PROMOTIONS, EQUIPMENT
MAINTENANCE AND REPAIRS, LEGAL EXPENSES, AND CLAIM PROCESSING EXPENSES.

SUPPLIES

6) THE 2023 BUDGETED EXPENSE FOR SUPPLIES INCLUDES AN INCREASE OF APPROXIMATELY $750,000 FOR SUCH
OFFICE ITEMS AS LETTERHEAD, ENVELOPES, OFFICE EQUIPMENT PURCHASES, AND SUPPLIES RELATED TO
MEMBER MAILINGS INCLUDING POSTAGE

DEPRECIATION

7.) THE 2023 DEPRECIATION EXPENSE IS EXPECTED TO INCREASE APPROXIMATELY $800,000 DUE TO A FULL YEAR
OF EXPENSE FOR CAPITALIZED ASSETS COMPLETED AND PUT INTO PRODUCTION IN 2022, INCLUDING NEW
SOLAR PANELS.

CITHIER ADMINIETRATIVE EXPENSES

8) THE 2023 BUDGETED EXPENSE FOR OTHER ADMINISTRATIVE EXPENSES REFLECTS INCREASES OF
APPROXIMATELY $500,000 IN RECRUITMENT EXPENSES AND TRAINING & DEVELOPMENT EXPENSE.

9) THE 2023 BUDGET INCLUDES AN EXPECTED INCREASE OF APPROXIMATELY $1,000,000 FOR OTHER
ADMINISTRATIVE EXPENSES INCLUDING INCREASES IN REGULATORY LICENSE FEES, EMPLOYEE TRAINING
COSTS, UTILITIES AND MISCELLANEOUS OTHER EXPENSES.
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KERN HEALTH SYSTEMS

2023 BUDGETED FTE BY DEPARTMENT

EXPECTED MEMBERSHIP

‘ | PROJECTED TOTAL 2023
DECEMBER JAN FEB MARCH || APRIL MAY JUNE JULY JAUGUST| SEPT oCcT NOV DEC TOTAL FTE

cC ARTMENT 2022 2023 2023 2023 2023 2023 2023 2023 2023 2023 2023 2023 2023 2023 ADDITIONS
M‘msmexrmanss: |
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KERN HEALTH
SYSTEMS

ATTACHMENT 7

2023 New Employee Requests

Background:

Budget period 2023 is a continuation of the major transformation occurring with the Medi-Cal
Managed Care Plans throughout California. The CalAIM initiatives will add several new
benefits, expansion of membership, implementation of specific initiatives, and significant
growth over the next three (3) years. To be successful in implementing the expanded
regulatory requirements, KHS will have to expand in all functional areas and in some instances
create new departments to be in regulatory compliance with DHCS. For 2023, the addition of
full-time employees (FTEs) will be prioritized by focusing on strengthening regulatory
compliance and implementation of CalAIM initiatives previously outlined in the 2023 corporate
goals.

Described below is each department’s additional FTE needs for 2023.
Process:
The KHS CEO and CFO met with each department to review all budgets and staffing requests.
After the review was completed, 67 new FTEs are deemed necessary positions required to
meet the various departments demand resulting from:
» Expansion of DHCS programs, primarily from CalAIM initiatives, required over the next
several years (D-SNP; NCQA Accreditation; Behavioral Health Program; Quality and
Health Equity Program; Expansion of Telehealth Benefit)

e Increase in membership due to Medi-Cal eligibility membership being transferred from
the State’s Fee for Service Programs

¢ Increased focus on member Quality scores and overall regulatory compliance

e DHCS Incentive Programs (Incentive Payment Program, Housing and Homelessness
Incentive Program, and Student Behavioral Health Improvement Program)

e Expanding health plans’ role in data collection, compilation, formatting, presentation
and filing requirements as mandated by DHCS and DMHC.
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Department Specific Staffing Needs:

Information Technology (IT)

IT requires 6 FTEs to manage the increased demand for more complex systems and
population management as prescribed by DHCS with the CalAIM strategy. The CalAIM
approach has placed a significant demand on the Clinical operations for initiatives such as
PHM, ECM, CSS, MOT, and LTC, and so 2 FTEs are required to provide support for the
Enterprise Configuration team to complete the additional workload over the JIVA Medical
Management System.

Another significant requirement for CalAlM is member and provider engagement. Over the
next two years, KHS will transform how it interacts with members and providers and 1 FTE
is required to support the call center, IVR campaigns, local and wide area networking, and
internet connectivity. Historically for the last two years, this role has been filled by a
consultant and the need to migrate from consuiting to a permanent position will provide cost
savings.

As KHS grows, and adds 67 employees in 2023, 1 FTE is needed to support the employee
growth in end user support through the organizations help desk function. This role will be
added to the existing three help desk analysts that exist today to work on initial support
calls.

Information Security is an essential function at KHS to safeguard and protect the company’s
digital asset. The Security Analyst at KHS has been with KHS for over seven years and is
an active military reservist. Over the years, KHS has been able to provide coverage and 1
FTE is required to provide continuous cyber security oversight to systems and the
expansion of health information data exchanges with numerous provider groups and other
third parties.

Additionally, 1 FTE is required to support the need for a new Quality Assurance (QA)
program that will perform internal technical audits to ensure that all regulatory deliverables
are reviewed for quality. This new role will institute and manage various routine and
unplanned inspections for management to establish a quality assurance system.
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» Enterprise Development (ED)

ED requires a total of 2 FTEs to keep up with overall growth and demand on Medi-Cal
health plans from DHCS. This department is responsible for all data management for the
company in the data warehouse; software system integrations; and third party (i.e.,
providers, supplemental benefits) data transformation and delivery. With CalAIM putting
more demand on population health and data driven work approaches, this team has seen
a significant increase in the data being managed by the plan and its partners. The ED
department requires 2 FTEs for the Database Development and Operations team to
manage and support the complex and growing database systems infrastructure needs for
the organization.

¢ Claims Adjudication and Processing

Claims requires 1 FTE to meet the demand of growing regulatory implementations as well
as the increase in claims volume. Claims volume will increase due to additional populations
and benefit offerings required under Cal-Aim implementations.

(Necessary to fulfill DHCS performance standards and service requirements in 2023)

e Project Management (PM)

The PM department requires 2 FTEs to keep up with the consistent need for new projects
to meet the demands of more sophisticated, complex technical infrastructure, performance
requirements from DHCS, DMHC and NCQA. The staff will be required to support the need
for additional corporate projects to ensure that all regulatory deliverables are managed
through the required related business and technical projects.

e Member Services (MS)

The Member Services and grievance teams require 9 FTEs to keep up with the growth in
membership by approximately 15,000 members and the rising demand of incoming and
outgoing customer service transactions. The Grievances & Appeals regulatory
requirements as set forth by DHCS in APL 17-006 whereby all member dissatisfactions are
considered grievances, has also increased in volume, administrative oversight, and
reporting requirements. Furthermore, APL 21-004 requires Managed Care Plans to adopt
additional grievance procedures that provide for the prompt and equitable resolution of
discrimination related grievances.

(Necessary to fulfill DHCS performance standards and service requirements in 2023)
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Compliance and Regulatory Affairs (CRA)

The compliance and regulatory oversight needs to be fortified due to the financial and
operational risk for the plan. CRA requires 3 FTEs to support the increased number and
complexity of regulatory requirements issued through All Plan Letters and other Directives,
anticipated increases in Corrective Action Plan development and follow up related to
upcoming Routine DHCS and DMHC Medical Audits, increased workload related to 2024
Contract Readiness Activities which includes the submission of approximately 150
deliverables in 2023 and resuming/expanding upon internal audits of operational areas from
a contractual and DMHC/DHCS Audit perspective.

(Necessary to fulfill DMHC and DHCS performance standards, filings, and service
requirements in 2023)

Marketing

The Marketing department requires 2 FTEs to enhance member, provider, employee, and
corporate communications and to implement strategic approaches to maximize the
continuity of coverage as normal eligibility and enrollment operations resume as per DHCS
APL 22-004. Marketing will improve and expand communications by promoting KHS
accomplishments and community benefits to our employees, providers and community,
along with overseeing the development of messaging for member omnichannel
communications. Marketing will lead vital Medi-Cal redetermination efforts in Kern County
in collaboration with county, provider, and community partners.

Human Resources (HR)

HR requires 1 FTE as an Instructional Designer in the Learning and Development (‘L&D")
area. With the addition of new departments, CalAIM requirements, a planned project to
increase functionality and reporting in our current Learning Management System (‘LMS”),
the revision of all of our Compliance Courses to reflect updated laws and regulations, along
with the integration of the LMS to provide resources for the Provider and Member portals,
this position will enable the L&D Team to complete the 2023 anticipated project slate without
extensive overtime or overburdening the existing team.
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o Dual Eligible Special Needs Population (D-SNP) and Medicare (New Department for
2023)

D-SNP requires 3 FTEs to meet the new DHCS requirement to have a D-SNP operational
by January 1, 2026. 1 FTE will serve as the Executive Director of Medicare and will be
responsible for overall management, planning and setting of strategic objectives.1 FTE will
serve as the Compliance Specialist and will be responsible to set up and implement the
compliance monitoring program and oversight for the Medicare DSNP line of business by
ensuring compliance with all applicable federal, state and county rules and regulations
including but not limited to regulatory guidelines/policies/procedures. 1 FTE will serve as
the D-SNP Quality RN and will be responsible for the solutioning/design and implementation
of the KHS quality program, policies and procedures to ensure the Medicare D-SNP line of
business meets or exceeds quality standards for HEDIS, Medicare 5-Star Quality, NCQA,
CMS Quality measures and D-SNP Quality Measures. This team will be charged with
leading the D-SNP roadmap for the organization.

(Necessary to meet DHCS requirement in 2026)

e Business Intelligence (Bl)

Bl requires 2 FTEs to manage the increase in demand for more sophisticated analytics and
reporting requirements on Medi-Cal health plans from DHCS, DMHC and NCQAA. This
department is tasked with all reporting and analytics for the company. Much of the
additional work in 2023 originates from the CalAIM strategy that is being implemented by
KHS. Additionally, frequent audits, the consistent delivery of numerous APLs to the plan,
and the new DSNP line of business will put even more demand on the Bl department. The
Bl Department has not increased its FTE count over the last 2 years, but instead augmented
with consultants. Since the demand for additional hours that will be persistent in future
years, the Department requires 2 additional FTEs to support the growth in the workload

e Utilization Management (UM)

UM requires 11 FTEs to support the increased membership enroliment and volume of prior
authorization requests to ensure compliance with DHCS requirements for decision
timeliness. 7 FTEs will be Non-Clinical Intake coordinators (medical assistant level) and 2
will be Clinical Intake coordinators (RN level). Additionally, 2 new Clinical Intake
coordinators (RN Level) will be needed for the new Long-Term Care (LTC) benefit in 2023
for oversight and census management with KHS physician involvement to ensure the care
delivery setting is appropriate for the member’s clinical and behavioral needs.

(Necessary to fulfill DHCS performance standards, service requirements and new
benefit in 2023)
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Health Education (HE)

HE requires 1 FTE to meet KHS’ growing and diverse demands for health education
program and services. The FTE will be a Health Education Assistant and will allow the
department to continue to process referral requests for health education services from
providers, members, internal KHS staff and community partners. This position will assist
members with registering for KHS’ health education services, provide technical assistance
to members when accessing these services through KHS’ virtual class platform,
communicate member participation to the PCP and coordinate access to educational
literature and resources. Health education services are not only required under KHS'
contract with DHCS, but it is also a key component of prevention and wellness programs
as part of KHS Population Health Management model of care and obtaining future NCQA
accreditation.

(CalAIM Expansion)

Enhanced Care Management (ECM)

ECM requires 8 FTEs to assist with care management and outreach support to network
ECM provider sites. As a key part of CalAIM, ECM is a Medi-Cal benefit available to select
“Populations of Focus" that will address clinical and non-clinical needs of the highest-need
enrollees through intensive coordination of health and health-related services. In 2023, the
ECM program will be adding 4 more sites/providers to the ECM network. As a result of this
expansion, ECM requires 1 ECM Department Trainer for initial and ongoing training
required for our ECM providers/sites, 1 ECM Nurse Auditor to support the quality audits
required to be done for each site to ensure compliance with the ECM program requirements,
2 ECM Outreach Specialists to outreach to new members for enroliment and continued
engagement into the program and 4 ECM Advocates for placement directly with ECM
providers/sites, for continued member engagement and to serve as a liaison between the
site and KHS.

(CalAIM Expansion)

Population Health Management (PHM)

PHM requires 3 FTE Licensed Vocational Nurse (“LVN") positions to support and fuffill the
carve-in benefit responsibility for Long Term Care (“LTC”) beginning January 1, 2023. The
LVNs will provide care management and coordination to moderate and low risk level
referrals. The LVNs will be assigned to approximately 200 referrals and conducting site
visits in various facilities.

(Necessary to fulfill DHCS performance standards and service requirements in 2023)
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e Community Support Services (CSS

CCS requires 3 FTEs to support additional services being offered effective January 1,2023
such as Respite Care, Medically Tailored Meals, and Sobering Centers. Based on initial
estimates, approximately 78,000 members will be considered eligible to receive these new
services. Beginning July 1, 2023 additional services we be added including Nursing Facility
Transition/Diversion, Community Transition Services/Nursing Facility Transition, Personal
Care and Homemaker Services.

(CalAIM Expansion)

e Member Engagement (ME) - New Department for 2023

ME requires 4 FTEs to encourage members to become more active and empowered in
their health care, provide the right communication at the right time, create equity of access
to health resources, and improve member health disparities. The FTEs will coordinate
member engagement strategies for all KHS departments that serve members so that gaps
are identified, successful strategies are shared, and member satisfaction and utilization are
improved throughout the member’s continuum of care.

(Necessary to fulfill DHCS performance standards and service requirements in 2023)

e Behavioral Health (BH) - New Department for 2023

BH requires 3 FTEs as managed care plans have experienced a number of behavioral
health focused services that transitioned under their scope of services. In 2018, the
managed care plans assumed responsibility of Autistic Behavioral Therapy (ABA) and non-
specialty mental health service delivery. Most recently, the plans are to collaborate with
specialty mental health providers to incorporate a “No Wrong Door” structure which requires
close engagement between providers in coordinating behavioral and mental health care for
the member, regardless of initial screening or service entry point. Accordingly, with this
increased focus on care integrations, the need to develop a department is essential.

(Necessary to fulfill DHCS performance standards and service requirements in 2023)

e Health Equity (HE) - New Department for 2023

CalAIM requires the implementation of a health equity program that will lead the health plan
in the development of program services to address the specific inequities in care. This new
department will initially require 3 FTEs to take lead on these initiatives and ensure regulatory
requirements are met. This team will also lead the member engagement initiatives to focus
on addressing social determinants of health to specific ethnic groups and geographic
disparities.

(Necessary to fulfill DHCS performance standards and service requirements in 2023)
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KERN HEALTH SYSTEMS

2023 CAPITAL BUDGET

TEMCORPORATE PROJECTS TYPE| QTR | _ COST NOTES 2022 2021 2020 | TOT. PRJ.® | CalAIM
1 |Member Engagement System B 34 $ 658,500 $ 658,500 Y
2 |DSNP MCAS Star Software N 34 $ 408,500 $ 408,500 Y
3 |Population Health Management N 1,234 $ 351,000 $ 351,000 Y
4 |DSNP CRM System B $ 275,000 $ 275,000
5 |DSNP JIVA Medicare Module N 34 $ 281,750 $ 281,750
6 |DSNP Risk Adjustment Software N 34 $ 250,000 $ 250,000 Y
7 |Data Lineage and Cataloging System N 1,2 $ 181,012 $ 139,381 $ 320,393 N

CORPORATE PROJECT SUBTOTAL § 2,405,762 $ 3,664,556 | $ 3,358,394 | $ 5,362,940 |$ 2,545,143
BUILDING IMPROVEMENTS, OFFICE FLUSTIVRE, & WHI'E_!:PEI | QTR | COST 2022 2021 2020 ROJECT COST
8 |Office Furniture and Equipment N 12234 $§ 560,000 $ 169,000 | § 88250 | $ 343,000 N/A N
OFFICE FURNITURE & EQUIPMENT SUBTOTAL 8 560,000 $ 169,000 | $ 88,250 | $ 343,000 N/A
TECHNOLOGY | QTR | cosT 2022° 2021° 2020°
9 |Information Security (InfoSec) Software N 1234 $ 750,000 $ 50,051|% 73,165|% 69,791 N/A N
10 |Infrastructure Growth and Expansion N 1,234 $§ 582,000 $ 9643200 % 197,743 | $ 247,276 N/A N
11 |Employee Equipment N 1,234 $ 290,000 $ 186,258 | $ 167,168| § 74,070 N/A N
12 |Core System Licensing ¥ N 34 $ 443,590 $ 624264 % 253861 |S$ 417275 N/A N
TECHNOLOGY SUBTOTAL $ 2,065,590 $ 1,824,893 |8 691,937|8% 808,412 N/A
| TOTAL 2023 CAPITAL ITEMS $ 5,031,352 S 5,658,449 | S 4,138,581 | S 6,514,352 | § 2,545,143

(1) Type R is a Renewal or Replacement / Type N is New / Type B is Both

(2) Does not include ongoing maintenance and support that is expected not to exceed 10% of the total project cost during the initial five years
(3) Actual Expenditures

(4) Pending 2022 Invoice from Microsoft
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2023 Capital Summary

Corporate Projects

1. Member Engagement System
Member engagement is the ongoing interaction between a member and an
organization in exchange for meaningful value. Kern Health Systems (KHS) has
procured and built several systems over the years to facilitate the organizations
member engagement. These systems include the customer service phone calls (cold
calls); social media; member website portal; mobile phone application; texting
software; automated phone calls (robocalls); online and mobile health risk
assessment applications; member rewards; and a Patient Access API
(Interoperability). As per policy, KHS reviews major systems after two contract
renewals, and the KHS member and provider portal are due to be bid out again in
2023. The incumbent vendor for the portals has been acquired and has outlined a
new roadmap for their platform. This project will review all the member
engagement systems that exist within KHS and potentially consolidate into a new
core member engagement platform.
(Budgetary Impact: $658,500.)

2. DSNP Managed Care Accountability Sets (MCAS) Star System
Medicare uses a Star Rating System to measure how well Medicare Advantage and
Part D plans perform. Medicare scores plan performance in several categories,
including quality of care and customer service. Ratings range from one to five stars,
with five being the highest and one being the lowest. The Star Ratings system helps
Medicare consumers compare the quality of Medicare health and drug plans being
offered so they are empowered to make the best health plan selection. The Star
Ratings system financially rewards higher-performing plans. As part of the DSNP
Line of Business KHS will need to procure a system to manage the plan’s Star rating
using the collective KHS data set.
(Budgetary Impact: $408,500.)

3. Population Health Management Screening Tools
Population Health Management screening tools and health surveys are used by
health plans to engage with members and providers. Member satisfaction surveys
are required and necessary to keep in touch with the needs of our membership,
increasing the effectiveness and efficiency of each visit, and improving patient
outcomes. The Health Plan is expected to use surveys from various medians such as
provider and member portals, phone, apps, and point of service methods.
Additionally, CalAIM requires plans to address Social Determinants of Health that is
best captured by direct member applications and tools. This project will expand the
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current health surveys tools and system integration needed to accommodate the

additional CalAIM requirement in 2023.
(Budgetary Impact: $351,000.)

. DSNP Customer Relationship Management (CRM) System

As part of the DSNP Line of Business (LOB), KHS will need to procure a Customer
Relationship Module system that allows the plan to store customer and prospect
contact information, identify sales opportunities, and manage marketing campaigns
all in one central location. The CRM will store all customer information about every
interaction for anyone at the company who might need it for reporting and
analytics. KHS will need to market and engage potential members for the DSNP
Medicare product. This will require KHS to procure a CRM system to perform the
complexity of calculating return on investment (ROI); allow for planning; and
implement marketing campaigns.

(Budgetary Impact: $275,000.)

. DSNP JIVA Medicare Module

KHS leverages the ZeOmega JIVA software as the core medical management system.
This system stores all clinical information and provides the many operational
workflows in a single location for medical management to function. As part of the
DSNP LOB, KHS will review and may procure the ZeOmega JIVA Medicare Module in
2023 as part of the comprehensive review of the systems for the DSNP LOB.
(Budgetary Impact: $281,750.)

. DSNP Risk Adjustment Software

Risk Adjustment is a statistical technique that calculates a relative risk score which
can be accumulated to compare health risks of a population and of individuals. This
process often uses the Hierarchical Condition Category to estimate future health
care costs for patients. As part of the DSNP Line of Business, KHS will need to
ensure that Dual eligible members are being properly evaluated and that they
receive the appropriate diagnosis, risk code, treatment, and outcomes for their
specific set of conditions and disease states. KHS will need to gain insights into
provider performance and capabilities, as well as the current health condition of this
population for evaluation and consideration for developing care programs. This
project will review and procure a system or vendor that will perform these
functions for the health plan.

(Budgetary Impact: $250,000.)
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2023 Capital Summary

7. Data Lineage and Cataloging System
As KHS has grown in members, utilization, and new programs, so has the amount of
data that KHS manages. Examples of these data sets include Electronic Medical
Records, laboratory results, vision encounters, pharmacy data, and claims. The data
is stored in the Enterprise Data Warehouse (EDW) and normalized for the business
to perform analytics and reporting. To ensure that strong organizational data
governance occurs, a data lineage software tool is required. Today, KHS uses
manual processes and audit reporting to facilitate this aspect of data governance
and will replace the manual system with a commercial enterprise data lineage
system. Data lineage software will provide KHS with tools that dynamically source
data origins, how it is transformed, and reduce data errors for analytics and
reporting.
(Budgetary Impact: $181,012.)

Office Furniture

8. Office Furniture and Equipment
Corporate Services is responsible for maintaining appropriate office furniture to
accommodate current and future staffing levels and improving efficiencies in mail
processing throughout the company. The furniture makeup includes items such as
chairs, desks, credenzas, standing desks, cubicle furniture, and office configuration.
In 2023, KHS will be centralizing much of its printing fulfillment into the Corporate
Services Department to create a more efficient mail processing system that will
automate most mail processing tasks. Equipment needed includes a paper
folder/inserter, postage machine, an industrial capacity printer, and the associated
software.

(Budgetary Impact: $560,000.)

Technology

9. Information Security (InfoSec) Solutions
KHS is responsible for safeguarding the Personal Healthcare Information (PHI) of its
members. On an annual basis, KHS solicits a third-party audit of its Information
Security system and strategy. Two recommendations from the prior audit were that
KHS improve its manual Security Information Event Management (SIEM) and to
deidentify PHI in non-production environments known as data masking. This
capital expenditure will provide KHS with the procurement, installation, and
configuration of a software based SIEM tool and Data Masking software solution to
continue to protect the organizations data assets.
(Budgetary Impact: $750,000.)

Attachment 8 Page 4 of 5
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2023 Capital Summary

Infrastructure Growth and Expansion

Annually, KHS reviews data center equipment (i.e., Servers, memory, disks, etc.) for
replacement and growth based on prior year growth trends; manufacturers life
cycle and support; normal wear and tear; utilization performance; and potential
new systems that will be installed. Based on this review, this capital expenditure
will provide the procurement of additional data center hardware for the 2023
calendar year to meet the organization’s demands.

(Budgetary Impact: $582,000.)

Employee Equipment

Each year KHS procures various types of desktop equipment for employees. This
equipment can be attributed to a change in role, new employee hires, or aged
equipment that is no longer supported. For 2023, KHS is proposing to hire 67 new
employees which require new operation set-ups. Also on the schedule is the
replacement of forty-nine (49) outdated laptops. The average costs per employee
and laptop replacement is $2,500 per desktop environment and this includes the
desktop computer, dual monitors, cisco telephone and associated hardware.
(Budgetary Impact: $290,000.)

Core System Licensing

Annually, KHS is contractually obligated to audit various operational systems for
licensure. The operational systems in this category are the core member and claims
processing system (Cognizant QNXT); the clinical management system (ZeOmega
JIVA); and the employee desktop and data center server software (Microsoft). The
licensure models are either users based (per employee) or member based (Medi-Cal
membership). These audits are normally based on a “True-up” process where KHS
pays for new licenses in use at the end of the calendar year based on the license
model.

(Budgetary Impact: $443,590.)
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KERN HEALTH SYSTEMS
TANGIBLE NET EQUITY (TNE) REVIEW

2023 BUDGET

12/31/2021 12/31/2022 12/31/2023

ACTUAL ESTIMATED BUDGET

$ $ $

CAPITAL RESERVE [s 247,476,323] [S 280,090,057 | |$ 274,325,581 |
CALCULATION OF MINIMUM TANGIBLE NET EQUITY (TNE) AMOUNT (1) [s 51,387,565 [ 51,470,471 ] [S 60,909,984 |
CAPITAL RESERVE AS % OF TNE 481.59% 544.18% 450.38%
CURRENT BOARD APPROVED TNE TARGET RANGE 500% - 600% 500% - 600% 500% - 600%

(1) AMOUNT BASED ON DMHC'S CALCULATION FOR MINIMUM TNE USING ANNUAL HEALTHCARE EXPENSES

Attachment 9
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KERN HEALTH
SYSTEMS

To: KHS Finance Committee
From: Richard M. Pruitt, Chief Information Officer
Date: December 9, 2022

Re: Project Consulting Professional Services

Background

Over the last few years, KHS started a transformation so that the convergence of the Health Plan,
Clinician (Medical & Behavioral), Member/Patient, Social Services, and Community Supports are
communicating/coordinated when rendering their respective services so that holistic care is being
delivered.

All of this is being accomplished by KHS through people (staff), processes, and systems as
outlined by the State of California through the CalAIM initiatives
(https://www.dhcs.ca.gov/calaim#initiatives).

Each year, the organization augments the workforce by outsourcing with consultants, thus
avoiding full-time employee hires, to accommodate the temporary resource demands of the
organizational projects.

Requested Action

Recommend to the Board of Directors to authorize the CEO to approve contracts associated with
the procurement of Professional Resources to various consulting companies in the amount not to
exceed $15,066,478 in operating and capital expenses associated for labor needed to complete
the 2023 corporate and department projects.
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KERN HEALTH

SYSTEMS
To: KHS Finance Committee
From: Alan Avery, COO
Date: December 9, 2022
Re: Agreement with Kern County Department of Human Services

Background

During the Public Health Emergency, the annual eligibility redetermination (renewal) process
required by the Centers for Medicare and Medicare Services and Kern County Department of Human
Services (“KCDHS) for Medi-Cal beneficiaries was suspended. That suspension is anticipated to be
withdrawn with the elimination of the Public Health Emergency sometime during the first quarter of
2023. With that elimination, KCDHS will be required to implement the redetermination process for
all Medi-Cal participants.

KHS management has reached out to KCDHS to help in coordinating the redetermination of Medi-
Cal beneficiaries as this will be a huge undertaking. The first phase of that coordination includes
finalizing an Agreement between KHS & KCDHS to share ongoing beneficiary demographic change
information. KHS will develop an extensive member outreach communication campaign to members
requesting they update their contact information with KCDHS and/or KHS. KCDHS reports that
approximately 70% of the beneficiaries require manual intervention for their renewal, primarily due
to incorrect contact information or missing documentation. Demographic data changes will then be
shared between the two entities.

The second phase of the redetermination coordination will involve KCDHS embedding dedicated
Human Services Technicians (HST’s) within the KHS offices to assist KHS members to resolve
redetermination eligibility issues. KCDHS has agreed to provide 3-5 HSTs beginning February 1,
2023. KHS will provide office space and technology assistance for the dedicated HST staff. KHS
has also agreed to provide reimbursement of KCDHS personnel costs of the agreed upon number of
HST staff, not to exceed $85,000 per employee with the total costs to be paid by KHS not to exceed
$425,000 per year with a maximum total not to exceed $850,000 over the two-year term of the
agreement.

Requested Action

Recommend to the Board of Directors to authorize the CEO to sign the Medi-Cal Outreach,
Enrollment and Renewal Assistant Agreement with KCDHS for an amount not to exceed $425,000
per year with a maximum total not to exceed $850,000 over the two-year term of the agreement.
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KERN HEALTH
SYSTEMS

To: KHS Finance Committee
From: Robin Dow-Morales, Director of Claims
Date: December 9, 2022

Re:  Optum Renewal, Claims Editing Software

Background

The Kern Health Systems (“KHS”) contract with the Department of Health Care Services
(“DHCS”) requires health plans to use industry standard claims editing software to ensure the
accuracy of claims submissions from billing providers. KHS issued a Request for Quote (“RFQ”)
for a Claims Editing Software (“CES”) in October of 2017 to replace McKesson Claimcheck
software that reached its end of life. CES allows KHS to edit claim errors automatically for clinical
coding and billing using a set of industry rules to prevent provider payments with incorrect code
combinations. CES also contributes to the Auto Adjudication of claims which reduces manual
processing by staff. This is the first renewal.

Discussion
Optum will provide KHS with the Claims Editing Software for a five (5) year term with support.

Financial Impact

Cost for the five-year term not to exceed $3,845,563 per five years.

Requested Action

Approve; Refer to KHS Board of Directors.
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Claims Editing Software

Finance Committee
December 9, 2022

Robin Dow-Morales
Director of Claims

)
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Background

» KHS uses the Optum Claims Edit System (CES) in tandem with the QNXT claims
processing system to review providers claims prior to adjudication.

» Allows KHS to edit claim errors automatically for clinical coding and billing using an
expansive set of industry rules to prevent improper provider payment when incorrect code
combinations are identified.

» Contributes to the Auto Adjudication that KHS leverages to reduce manual processing by
staff

» Per DHCS Contract, the plan is required to edit claims based on Medi-Cal, CCl, and
standard coding requirements.
Vi
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System Design/Function
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Effectiveness

Claim Edit Software | CES Impact Quantification Analysis

. Vi st
January 2018 through November 2022 KERN HEALTH s Yoo
SYSTEMS
Total Claims Claims with CES | % of Claims with | Claims with CES | Claims with CES Claims Working Claims Amount of

Edits CES Edits Edits AA Edits AA Rate Processer |Days per Year| Processer Staff to

per Day per Year Process
2018 2,563,668 594,793 23% 329,345 55% 100 252 25,200 13.07
2019 3,034,771 971,122 32% 661,143 68% 100 252 25,200 26.24
2020 2,978,154 912,392 31% 621,365 68% 100 253 25,300 24.56
2021 3,368,694 1,086,767 32% 832,959 7% 100 249 24,9500 33.45
2022 3,315,308 1,153,801 35% 887,125 T7% 100 222 22,200 39.96

Run Date: 11/15/2022
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Evaluation

First renewal of the Optum CES contract after the initial five-year term.

Complex system that would require significant effort and time to replace to ensure
accurate auditing.

Tool provides significant plan savings by reducing manual claims processing by
thirty (30) full-time employees in 2022. ($3M in salaries and benefits).

)
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Board Request

he renewal of the Optum Claims Editing System
[ | v to exceed $3,845,563 in operating expense for a
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Questions

ditional information, please contact:

T DowLMorale
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KERN HEALTH
SYSTEMS

AGREEMENT AT A GLANCE
Department Name: CL Department Head: Robin Dow-Morales
Yendor Mame!: Optumlnsight, Ing, Contact name & e-mail; Chris Bentley, chris. bentlevi@opium.com

What services will this vendor provide to KHS? Oplum will provide KHS with Claims Editing Software for a five (3)

vyear term with support.

Description of Contract

kground: Optum to provide Claims Editing Software that
 the ability to identify Medicare, Medicaid and Medi-Cal

[I'vpe of Agreement: Software

Contract dirs. It also has the flexibility to allow ELHS to select specific
 needs and contracts, Software identifics
Purchase ices that should be bundled its, and
imits/maximums, Optum nqmmmamjmmﬂuu
New agreement CES a= well gs training,
Continuation of Agreement
L ief Explanaton: Optum will provide KAIS with Claims

Editing Software for a five (5) vear term.

[] Amendment No. 2

[ ] Retroactive Agreement

| | Summary of Quotes and/or Bids attached. Pursuant to KHS Policy #8.11-1, KHS will secure competitive quotes and bids to obtain the
maximum value from the expenditures. Electronic (e-mail/fax) solicitation may be used for purchases of up to One Hundred Thousand Dollars or
more if not budgeted ($100,000.00) and Two Hundred Thousand Dollars or more if budgeted (8200,000.00) but must be documented on the RFQ
form (Attachment A). Actual bid, sole or single source justification and/or cost price analysis documents are required for purchases over One
\Hundred Thousand Dollars or more if not budgeted (8100,000.00) and Two Hundred Thousand Dollars or more if budgeted (8200,000.00). Request
for Proposal (RFP) shall be used to solicit bids for professional services over Two Hundred Thousand Dollars (8200,000). Lowest bid price not
accepted must be fully explained and justified in writing. All bids will be treated as a not to exceed amount with “chamge orders” used to track any

lcharges.)

Brief vendor selection justification:
X Sole source — no competitive process can be performed.

Brief reason for sole source: KHS currently holds an ongoing contract with vendor,

Conflict of Interest Form is required for this Contract

HIPAA Business Associate Agreement is required for this Contract

Fiscal Impact
KHS Governing Board previously approved this expense in KHS' FY 2022 Administrative Budget [ |NO XIYES
Will this require additional funds? XINO [JYES
apital project XINO [JYES
roject type: _
udgeted Cost Center 225 GL# 5400

Form updated 10/13/22
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Maximum cost of this agreement not to exceed: 51,845 563 00 per five vears

Notes:

Contract Terms and Conditions
Effective date: 12/22/2022 Termination date: 12/21/2027

Explain extension provisions, termination conditions and required notice:

Approvals
Compliance DMHC/DHCS Review: Legal Review:
uijmj!.gﬂa.lﬂ cottKellev
Director of Compliance and Regulatory Affairs Lezal Counsel

E%ﬂeum_mildq%cd 1ajae]lz__

Date

Contract Owner:

Department Head

]Date Date [

Reviewed as to ]:ﬁfjh R hmmiﬂee:

AT dud

Chief Financial Officer or Controller Chief Operating Officer
neares (2 -202%

Date Date

[T Approval: Chief Executive Officer Approval:

Chief Information Officer or IT Director Chief Executive Officer

Date Date

Board of Directors approval is required on all contracts over $100,000 if not budgeted and $200,000 if budgeted.

iiﬁs Board Chairman

Date

Form updated 10/13/22
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KERN HEALTH
SYSTEMS

To: KHS Finance Committee
From: Richard Pruitt, Chief Information Officer
Date: December 9, 2022

Re: Nutanix Software Support and Maintenance Renewal

Background

KHS leverages the Nutanix manufacturer of hardware and software as its Hyper-Converged
Infrastructure (HCI) for the company servers and storage. The HCI infrastructure supports the end-
user desktop, core processing systems, various applications, and database technology within KHS.

Discussion

KHS continuously reviews data center equipment for replacement and growth based on the
manufacturers life cycle and support; normal wear and tear; utilization performance; and when
procuring new systems to be installed. Based on this review, KHS will continue to leverage the

Nutanix HCI infrastructure to support its production systems. This expenditure will support the
data center renewal of hardware and software for a three-year term (2023-2025).

Fiscal Impact
Cost for three (3) years term not to exceed $1,328,560.25 in budgeted expenses

Requested Action

Approve; Refer to KHS Board of Directors.

9700 Stockdale Highway, Bakersfield, CA 93311-3617
(661) 664-5000 * Fax (661) 664-5151

www.kernhealthsystems.com The Heart of Kern Family Health Carem
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Nutanix Support Renewal

Finance Committee
December 9, 2022

Richard Pruitt
Chief Information Officer

)
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Background

KHS leverages the Nutanix manufacturer of hardware and software as its Hyper-
Converged Infrastructure (HCI) for the company servers and storage. The HCI
Infrastructure supports the end-user desktop, core processing systems, various
application and database technology within KHS.

KHS continuously reviews data center equipment for replacement and growth based
on the manufacturers life cycle and support; normal wear and tear; utilization
performance; and when procuring new systems to be installed. Based on this review,
this expenditure will support the data center renewal of hardware and software for a
three-year term (2023-2025).

)
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7 Modes
18 TB Storage
Used Capacdity: 81%

5 Nodes
252 TB Storage
Used Capacity: 77%

Production
App Servers

7 Modes
320 TB Storage
Used Capacity:81%
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Procurement Process
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Vendor Recommendation

Vendor Vendor 1 Vendor 2 Vendor 3
Price $ 1,328,560.25 | $ 1,376,336.82 | $ 1,337,936.89
Shipping S S S
Tax S S S
$ 1,328,560.25 | § 1,376,336.82 | $ 1,337,936.89
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Board Request

ee-year contract for FY 2023-2026 with CDW-G
he amount not to exceed $1,328,560.25.
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KERN HEALTH
SYSTEMS

AGREEMENT AT A GLANCE
Department Name: IT Department Head: Richard M. Pruitt
Vendor Mame: CIW-Gi Contact name & c-mail: Tom Lutrke, tomlati@edw.com
What services will this vendor provide to KHS? . DW-Ci willl prowvide KHS with sofitware support and maintenance (o

our current Nutanix Haridware Platform for a three (3) vear term.

Description of Contract

I'vpe of Agreement: Software ackground: KHS leverages the Mutanix manufacturer of
ardware and software as its Hyper-Converged Infrastructure

X] Contract HCI1) fior the company servers and ﬂmge,Lm_H_l;_‘.j
eiruciure supports the end-user deskiop, core processing

[ ] Purchase vslems, various application and database technology within

B
[X] New agreement
[] Continuation of Agreement Briel Explanation: CDW-G will provide KHS with software
support and maintenance for our current Nutanix Hardware
[ 1 Addendum Platform for a three (3} year term,

[ | Amendment No.

[ ] Retroactive Agreement

Summary of Quotes and/or Bids attached. Pursuant to KHS Policy #8.11-1, KHS will secure competitive quotes and bids to obtain the
aximum vwlie from the expeaditires. Rlectromic (e-mailiiz) soliciintton may be ured for parchiases af sp to Fifty Thourand Dolides or moee if ned
budgeted (850,000.00) and One Hundred Thousand Dollars or more if budgeted (8100,000.00) but must be documented on the RF(} form
(Attachment 4). Actual bid, sole or single source justification and/or cost price analysis documents are required for purchases over Fifty Thousand
Dollars or more if not budgeted (850,000.00) and One Hundred Thousand Dollars or more if budgeted (§100,000.00). Request for Proposal (RFP)
shall be used to solicit bids for professional services over Fiftw Thousand Dollars ($50,000). Lowest bid price not accepted must be fully explained
and justified in writing. All bids will be treated as a not to exceed amount with “change orders” used to track any chamges. )

[Brief vendor selection justification: Vendor provided with the lowest pricing

Sole source — no competitive process can be performed.

Brief reason for sole source:
Conflict of Interest Form is required for this Contract

[ | HIPAA Business Associate Agreement is required for this Contract

Fiscal Impact
KHS Governing Board previously approved this expense in KHS® FY 2023 Administrative Budget [ ] NO XIYES
Will this require additional funds? XINO [ ]YES
Capital project XINO LIYES
EPro jecttype:
Budgeted Cost Center 225 GL# 5403

Form updated 11/21/19
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Maximum cost of this agreement not to exceed: $1,328,56(.25 per threc vears

Notes:

Contract Terms and Conditions

Effective date: 1/23/2023

Termination date: 1/22/2026

Explain extension provisions, termination conditions and required notice:

Approvals

Compliance DMHC/DHCS Review:;

Director of Compliance aed Regulatory Affairs

Date /_,-"

Contract Owner:

1Department Head

Date

Reviewed as to Buglget;
\

Chief Financial Officer or Controller

10!&7199—

Date

[T Approval:

U

Chief Information Officer or IT Director

[0}z 2022 _

Date

Legal Review:

Pl

Legal Counse]/

Date -

Purchasing:

Dimmr of Tﬁmmm#nl and Facilities

0/2g fo—
Date

Recow i

“xccutive Committee:

Chief Operating Officer —

/O -7 2622

Date

Chief Executive Officer Approval:

Chief Executive Officer

Date

KHS Board Chairman

Board of Directors approval is required on all contracts over $50,000 if not budgeted and $100,000 if budgeted.

Date

Form updated 11/21/19
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KERN HEALTH
SYSTEMS

To: KHS Finance Committee
From: Robert Landis, CFO
Date: December 9, 2022

Re: September 2022 Financial Results

The September results reflect a $3,211,068 Net Increase in Net Position which is a $3,450,110
favorable variance to the budget. Listed below are the major variances for the month:

1) Total Revenues reflect a $1.1 million favorable variance primarily due to:

A) $4.0 million favorable variance primarily due to higher-than-expected budgeted
membership.

B) $1.3 million favorable variance in Premium-Hospital Directed Payments primarily due to
higher-than-expected budgeted membership offset against amounts included in 2D below.

C) $4.6 million unfavorable variance in Rate Adjustment -Hospital Directed Payments due to
receiving updated rates from DHCS in September 2022 for the period July 1, 2020-
December 31, 2020, which is offset against amounts included in 2E below.

2) Total Medical Costs reflect a $2.0 million favorable variance primarily due to:
A) $1.0 million unfavorable variance in Physician Services primarily due to higher-than-
expected utilization of Referral Specialty Services over the last several months by Family

and SPD members.

B) $1.0 million favorable variance in Emergency Room primarily due to lower-than-expected
utilization over the last several months.

C) $2.2 million unfavorable variance in Inpatient primarily due to higher-than-expected
utilization over the last several months by Family and SPD members.

D) $1.3 million unfavorable variance in Hospital Directed Payments primarily due to higher-
than-expected budgeted membership offset against amounts included in 1B above.

E) $4.1 million favorable variance in Hospital Directed Payment Adjustment due to receiving
updated rates from DHCS in September 2022 for the period July 1, 2020-December 31,
2020, which is offset against amounts included in 1C above.

F) $.8 million favorable IBNR, Incentive, Paid Claims Adjustment primarily from lower-than-
expected P4P payouts relating to the prior year.
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The September Medical Loss Ratio is 89.0% which is favorable to the 92.9% budgeted amount. The
September Administrative Expense Ratio is 6.5% which is favorable to the 6.9% budgeted amount.

The results for the 9 months ended September 30, 2022 reflects a Net Increase in Net Position of
$31,031,094. This is a $34,010,417 favorable variance to the budget and includes approximately
$12.6 million of favorable adjustments from the prior year. The year-to-date Medical Loss Ratio is
88.7% which is favorable to the 92.8% budgeted amount. The year-to-date Administrative Expense
Ratio is 6.4% which is favorable to the 7.1% budgeted amount.
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Kern Health Systems
Financial Packet
September 2022

KHS — Medi-Cal Line of Business

Comparative Statement of Net Position

Statement of Revenue, Expenses, and Changes in Net Position
Statement of Revenue, Expenses, and Changes in Net Position - PMPM
Statement of Revenue, Expenses, and Changes in Net Position by Month
Statement of Revenue, Expenses, and Changes in Net Position by Month - PMPM
Schedule of Revenues

Schedule of Medical Costs

Schedule of Medical Costs - PMPM

Schedule of Medical Costs by Month

Schedule of Medical Costs by Month — PMPM

Schedule of Administrative Expenses by Department

Schedule of Administrative Expenses by Department by Month

KHS Group Health Plan — Healthy Families Line of Business

Comparative Statement of Net Position
Statement of Revenue, Expenses, and Changes in Net Position

KHS Administrative Analysis and Other Reporting

Monthly Member Count

Page 1
Page 2
Page 3
Page 4-5
Page 6-7
Page 8
Page 9
Page 10
Page 11-12
Page 13-14
Page 15

Page 16-17

Page 18

Page 19

Page 20
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KERN HEALTH SYSTEMS

MEDI-CAL
STATEMENT OF NET POSITION
AS OF SEPTEMBER 30, 2022
ASSETS SEPTEMBER 2022 | AUGUST 2022 | INC(DEC) |
CURRENT ASSETS:
Cash and Cash Equivalents $ 142,667,501 | $ 134,523,073 | $ 8,144,428
Short-Term Investments 236,155,812 215,869,792 20,286,020
Premiums Receivable - Net 107,091,819 109,684,845 (2,593,026)
Premiums Receivable - Hospital Direct Payments 358,506,643 396,775,284 (38,268,641)
Interest Receivable 252,634 92,007 160,627
Provider Advance Payment 2,777,176 2,986,954 (209,778)
Other Receivables 322,166 289,002 33,164
Prepaid Expenses & Other Current Assets 3,335,933 3,666,291 (330,358)
Total Current Assets $ 851,109,684 | $ 863,887,248 | §  (12,777,564)
CAPITAL ASSETS - NET OF ACCUM DEPRE:
Land 4,090,706 4,090,706 -
Furniture and Equipment - Net 1,323,130 1,371,186 (48,056)
Computer Hardware and Software - Net 18,855,103 19,119,241 (264,138)
Building and Building Improvements - Net 33,943,525 34,019,634 (76,109)
Capital Projects in Progress 6,066,787 5,954,066 112,721
Total Capital Assets $ 64,279,251 | $ 64,554,833 | $ (275,582)
LONG TERM ASSETS:
Restricted Investments 300,000 300,000 -
Officer Life Insurance Receivables 1,604,652 1,623,201 (18,549)
Total Long Term Assets $ 1,904,652 | $ 1,923,201 | $ (18,549)
[ DEFERRED OUTFLOWS OF RESOURCES B 4,731,067 | $ 4,731,067 | $ - |
[ TOTAL ASSETS AND DEFERRED OUTFLOWS OF RESOURCES [ § 922,024,654 [ $ 935,096,349 [ $  (13,071,695)|
LIABILITIES AND NET POSITION
CURRENT LIABILITIES:
Accrued Salaries and Employee Benefits $ 4,858,302 | $ 4,659,585 198,717
Accrued Other Operating Expenses 2,465,066 1,990,876 474,190
Accrued Taxes and Licenses 32,495,339 21,611,880 10,883,459
Claims Payable (Reported) 21,227,073 15,291,586 5,935,487
IBNR - Inpatient Claims 53,360,793 47,880,532 5,480,261
IBNR - Physician Claims 19,207,025 18,053,928 1,153,097
IBNR - Accrued Other Medical 24,584,524 24,241,114 343,410
Risk Pool and Withholds Payable 4,727,132 6,503,576 (1,776,444)
Statutory Allowance for Claims Processing Expense 2,509,938 2,509,938 -
Other Liabilities 113,519,424 114,343,380 (823,956)
Accrued Hospital Directed Payments 358,324,300 396,775,284 (38,450,984)
Total Current Liabilities $ 637,278,916 | $ 653,861,679 | $ (16,582,763)
NONCURRENT LIABILITIES:
Net Pension Liability 900,000 600,000 300,000
TOTAL NONCURRENT LIABILITIES $ 900,000 | $ 600,000 | $ 300,000
DEFERRED INFLOWS OF RESOURCES [S 5,338,319 | $ 5,338,319 | $ - |
NET POSITION:
Net Position - Beg. of Year 247,476,325 247,476,325 -
Increase (Decrease) in Net Position - Current Year 31,031,094 27,820,026 3,211,068
Total Net Position $ 278,507,419 | $ 275,296,351 | $ 3,211,068 |
TOTAL LIABILITIES, DEFERRED INFLOWS OF RESOURCES AND NET POSITION $ 922,024,654 | $ 935,096,349 | $ (13,071,695)
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL - ALL COA
STATEMENT OF REVENUE, EXPENSES, AND
CURRENT MONTH MEMBERS CHANGES IN NET POSITION YEAR-TO-DATE MEMBER MONTHS
ACTUAL I BUDGET | VARIANCE FOR THE MONTH ENDED SEPTEMBER 30, 2022 ACTUAL | BUDGET I VARIANCE
206,544 207,100 (556) Family Members 1,830,864 1,817,100 13,764
92,424 83,830 8,594 Expansion Members 791,148 735,870 55,278
17,289 16,330 959 SPD Members 150,134 143,370 6,764
9,663 7,740 1,923 Other Members 84,107 69,660 14,447
14,126 13,000 1,126 Kaiser Members 121,693 117,000 4,693
340,046 328,000 12,046 Total Members-MCAL 2,977,946 2,883,000 94,946
REVENUES

37,957,277 36,480,346 1,476,931 Title XIX - Medicaid - Family and Other 334,350,043 321,608,180 12,741,863

31,275,148 29,197,301 2,077,847 Title XIX - Medicaid - Expansion Members 272,718,273 256,325,041 16,393,232

15,760,220 15,301,788 458,432 Title XIX - Medicaid - SPD Members 136,478,439 134,342,763 2,135,676

10,883,460 10,850,379 33,081 Premium - MCO Tax 92,014,704 91,716,915 297,789

18,857,014 17,605,832 1,251,182 Premium - Hospital Directed Payments 163,452,673 154,861,070 8,591,603

353,347 84,613 268,734 Investment Earnings And Other Income (193,569) 743,088 (936,657)
- 56,700 (56,700) Reinsurance Recoveries - 497,880 (497,880)
(4,606,563) - (4,606,563) Rate Adjustments - Hospital Directed Payments 22,544,963 - 22,544,963
203,911 - 203,911 Rate/Income Adjustments (1,726,541) - (1,726,541)
| 110,683,814 109,576,959 1,106,855 TOTAL REVENUES 1,019,638,985 960,094,937 59,544,048
EXPENSES
Medical Costs:

18,622,853 17,632,262 (990,591) Physician Services 167,691,287 154,817,365 (12,873,922)
5,024,917 5,926,418 901,501 Other Professional Services 45,879,154 52,509,592 6,630,438
4,773,821 5,738,181 964,360 Emergency Room 42,063,554 50,384,434 8,320,880

22,797,560 20,611,293 (2,186,267) Inpatient 188,753,846 180,965,414 (7,788,432)

142,533 56,700 (85,833) Reinsurance Expense 418,844 497,880 79,036
9,352,210 8,762,220 (589,990) Outpatient Hospital 80,353,699 76,932,212 (3,421,487)
15,744,662 16,160,821 416,159 Other Medical 145,155,663 142,170,833 (2,984,830)
490,964 472,500 (18,464) Pay for Performance Quality Incentive 4,280,127 4,149,000 (131,127)
18,857,014 17,605,832 (1,251,182) Hospital Directed Payments 163,452,673 154,861,070 (8,591,603)
(4,064,727) - 4,064,727 Hospital Directed Payment Adjustment 22,878,119 - (22,878,119)

9,821 - (9,821) Non-Claims Expense Adjustment (628,170) - 628,170

(789,121) - 789,121 IBNR, Incentive, Paid Claims Adjustment (16,146,287) - 16,146,287

90,962,507 92,966,226 2,003,719 Total Medical Costs 844,152,509 817,287,799 (26,864,710)

I 19,721,307 16,610,733 3,110,574 GROSS MARGIN 175,486,476 142,807,138 32,679,338

Administrative:

3,213,222 3,369,438 156,216 Compensation 28,057,715 30,399,946 2,342,231

997,356 1,108,544 111,188 Purchased Services 8,605,075 9,976,898 1,371,823

85,530 212,108 126,578 Supplies 818,313 1,908,968 1,090,655
583,673 526,572 (57,101) Depreciation 5,229,746 4,739,148 (490,598)

298,240 366,066 67,826 Other Administrative Expenses 2,907,310 3,294,591 387,281
420,793 - (420,793) Administrative Expense Adjustment 2,105,161 - (2,105,161)

5,598,814 5,582,728 (16,086) Total Administrative Expenses 47,723,320 50,319,550 2,596,230

[ 96,561,321 | 98,548,954 || 1,987,633 || TOTAL EXPENSES I 891,875,829 | 867,607,349 | (24,268,480)]
[ 14,122,493 | 11,028,005 || 3,094,488 || OPERATING INCOME (LOSS) BEFORE TAX | 127,763,156 || 92,487,588 | 35,275,568 |
[ 10,883,459 | 10,850,379 || (33,080)] MCO TAX I 92,008,435 | 91,716,915 | (291,520)|
[ 3,239,034 | 177,626 || 3,061,408 || OPERATING INCOME (LOSS) NET OF TAX I 35,754,721 || 770,673 | 34,984,048 |

NONOPERATING REVENUE (EXPENSE)

- - - Gain on Sale of Assets - - -
4,416 (333,334) 337,750 Provider Grants/CalAIM Initiative Grant (4,091,014) (2,999,998) (1,091,016)
(32,382) (83,334) 50,952 Health Home (632,613) (749,998) 117,385
| (27,966) (416,668) 388,702 TOTAL NONOPERATING REVENUE (EXPENSE) (4,723,627 (3,749,996) (973,631)
[ 3,211,068 | (239,042)| 3,450,110 | NET INCREASE (DECREASE) IN NET POSITION | 31,031,094 | (2,979,323)] 34,010,417 |
| 89.0%]| 92.9%| 3.9%|| MEDICAL LOSS RATIO I 88.7%| 92.8%| 4.1%||
| 6.5%|| 6.9%| 0.3%] ADMINISTRATIVE EXPENSE RATIO | 6.4%| 7.1%|| 0.6%||
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CURRENT MONTH CHANGES IN NET POSITION - PMPM YEAR-TO-DATE
ACTUAL | BUDGET | VARIANCE FOR THE MONTH ENDED SEPTEMBER 30, 2022 ACTUAL I BUDGET I VARIANCE
ENROLLMENT
206,544 207,100 (556) Family Members 1,830,864 1,817,100 13,764
92,424 83,830 8,594 Expansion Members 791,148 735,870 55,278
17,289 16,330 959 SPD Members 150,134 143,370 6,764
9,663 7,740 1,923 Other Members 84,107 69,660 14,447
14,126 13,000 1,126 Kaiser Members 121,693 117,000 4,693
340,046 328,000 12,046 Total Members-MCAL 2,977,946 2,883,000 94,946
REVENUES
175.56 169.80 5.76 Title XIX - Medicaid - Family and Other 174.60 170.46 4.14
338.39 348.29 (9.90) Title XIX - Medicaid - Expansion Members 344.71 348.33 (3.62)
911.57 937.04 (25.46) Title XIX - Medicaid - SPD Members 909.04 937.04 (27.99)
33.39 34.45 (1.05) Premium - MCO Tax 32.22 33.16 (0.94)
57.86 55.89 1.97 Premium - Hospital Directed Payments 57.23 55.99 1.24
1.08 0.27 0.82 Investment Earnings And Other Income (0.07) 0.27 (0.34)
0.00 0.18 (0.18) Reinsurance Recoveries 0.00 0.18 (0.18)
(14.13) 0.00 (14.13) Rate Adjustments - Hospital Directed Payments 7.89 0.00 7.89
0.63 0.00 0.63 Rate/Income Adjustments (0.60) 0.00 (0.60)
339.60 347.86 (8.26) TOTAL REVENUES 356.98 347.11 9.88
EXPENSES
Medical Costs:
57.14 55.98 (1.16) Physician Services 58.71 55.97 (2.74)
15.42 18.81 3.40 Other Professional Services 16.06 18.98 2.92
14.65 18.22 3.57 Emergency Room 14.73 18.22 3.49
69.95 65.43 (4.52) Inpatient 66.08 65.42 (0.66)
0.44 0.18 (0.26) Reinsurance Expense 0.15 0.18 0.03
28.69 27.82 (0.88) Outpatient Hospital 28.13 27.81 (0.32)
48.31 51.30 3.00 Other Medical 50.82 51.40 0.58
1.51 1.50 (0.01) Pay for Performance Quality Incentive 1.50 1.50 0.00
57.86 55.89 1.97) Hospital Directed Payments 57.23 55.99 (1.24)
(12.47) 0.00 12.47 Hospital Directed Payment Adjustment 8.01 0.00 (8.01)
0.03 0.00 (0.03) Non-Claims Expense Adjustment (0.22) 0.00 0.22
(2.42) 0.00 2.42 IBNR, Incentive, Paid Claims Adjustment (5.65) 0.00 5.65
279.09 295.13 16.04 Total Medical Costs 295.55 295.48 (0.07)
60.51 52.73 7.78 GROSS MARGIN 61.44 51.63 9.81
Administrative:
9.86 10.70 0.84 Compensation 9.82 10.99 1.17
3.06 3.52 0.46 Purchased Services 3.01 3.61 0.59
0.26 0.67 0.41 Supplies 0.29 0.69 0.40
1.79 1.67 (0.12) Depreciation 1.83 1.71 (0.12)
0.92 1.16 0.25 Other Administrative Expenses 1.02 1.19 0.17
1.29 0.00 (1.29) Administrative Expense Adjustment 0.74 0.00 (0.74)
17.18 17.72 0.54 Total Administrative Expenses 16.71 18.19 1.48
( 296.27 || 312.85 | 16.58 || TOTAL EXPENSES | 312.25 | 313.67 | 1.41 ||
( 4333 | 35.01 || 8.32 | OPERATING INCOME (LOSS) BEFORE TAX | 44.73 | 33.44 | 11.29 ||
( 33.39 | 34.45 | 1.05 || MCO TAX | 32.21 | 33.16 | 0.95 ||
( 9.94 | 0.56 | 9.37 | OPERATING INCOME (LOSS) NET OF TAX | 12.52 | 0.28 | 12.24 ||
NONOPERATING REVENUE (EXPENSE)
0.00 0.00 0.00 Gain on Sale of Assets 0.00 0.00 0.00
0.01 (1.06) 1.07 Reserve Fund Projects/Community Grants (1.43) (1.08) (0.35)
(0.10) (0.26) 0.17 Health Home (0.22) 0.27) 0.05
(0.09) (1.32) 1.24 TOTAL NONOPERATING REVENUE (EXPENSE) (1.65) (1.36) (0.30)
( 9.85 | 0.76)] 10.61 ] NET INCREASE (DECREASE) IN NET POSITION || 10.86 || 1.08)| 11.94 ||
( 89.0%]| 92.9%|| 3.9%] MEDICAL LOSS RATIO | 88.7%]| 92.8%|| 4.1%||
( 6.5%| 6.9%| 0.3%|| ADMINISTRATIVE EXPENSE RATIO | 6.4%| 7.1%| 0.6%||
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KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION BY MONTH -
ROLLING 13 MONTHS SEPTEMBER| OCTOBER || NOVEMBER | DECEMBER | JANUARY (| FEBRUARY MARCH
THROUGH SEPTEMBER 30, 2022 2021 2021 2021 2021 2022 2022 2022
ENROLLMENT
Members-MCAL [ 294672 | 295865 | 296,989 | 298,205 | 309342 | 310281 | 312,490 |
REVENUES
Title XIX - Medicaid - Family and Other 35,961,464 37,040,845 37,111,335 36,899,197 37,009,614 37,126,546 36,539,594
Title XIX - Medicaid - Expansion Members 29,932,046 30,140,656 31,001,586 30,241,720 29,968,453 29,945,915 29,350,530
Title XIX - Medicaid - SPD Members 16,075,172 16,206,131 16,254,790 16,506,513 14,953,594 14,858,906 14,791,754
Premium - MCO Tax 10,136,079 10,229,218 10,229,533 10,273,393 9,899,314 9,894,054 9,893,826
Premium - Hospital Directed Payments 16,554,814 16,726,476 16,753,272 16,836,470 17,606,870 17,654,496 17,949,134
Investment Earnings And Other Income (59,079) 131,645 157,659 (694,967) 329,573 86,457 (1,241,065)
Rate Adjustments - Hospital Directed Payments 5,709 4,491 8,691 (3,586) 230,177 24,013 26,907,309
Rate/Income Adjustments 122,473 52,871 66,815 5,625 957,475 977,794 493,268
TOTAL REVENUES 108,728,678 || 110,532,333 || 111,583,681 110,064,365 || 110,955,070 || 110,568,181 | 134,684,350
EXPENSES
Medical Costs:
Physician Services 17,895,535 17,549,058 17,258,969 17,972,930 17,538,030 19,319,317 19,919,152
Other Professional Services 4,347,759 4,846,005 4,829,415 4,344,076 5,041,033 4,902,710 5,254,779
Emergency Room 3,735,609 4,506,067 4,818,883 4,391,622 5,209,937 5,098,972 5,150,400
Inpatient 20,303,427 23,207,054 21,256,426 17,137,562 20,610,105 20,031,970 20,232,342
Reinsurance Expense 84,384 85,133 86,151 86,147 53,660 53,896 57,686
Outpatient Hospital 7,529,697 7,080,379 7,793,785 6,083,159 8,214,215 8,223,126 8,686,122
Other Medical 10,572,454 10,784,127 12,549,269 11,502,354 17,263,621 17,534,988 15,788,879
Pharmacy 9,913,574 10,236,384 10,196,195 10,620,178 - - -
Pay for Performance Quality Incentive - - - 1,420,000 464,013 465,422 465,421
Hospital Directed Payments 16,554,814 16,726,476 16,753,272 16,836,470 17,606,870 17,654,496 17,949,134
Hospital Directed Payment Adjustment (132,637) 4,491 8,691 (3,586) 230,177 24,013 26,678,156
Non-Claims Expense Adjustment 20,737 8,907 24,857 (44,256) 43,538 4,118 572,469
IBNR, Incentive, Paid Claims Adjustment 14,595 (924,120) (1,378,922) (1,022,824) 627 (1,010,781) (3,987,493)
Total Medical Costs 90,839,948 94,109,961 94,196,991 89,323,832 92,275,826 92,302,247 | 116,767,047
GROSS MARGIN 17,888,730 16,422,372 17,386,690 20,740,533 18,679,244 18,265,934 17,917,303
Administrative:
Compensation 2,791,543 2,746,218 2,775,542 2,592,690 3,116,842 2,847,002 3,108,703
Purchased Services 968,021 991,178 1,095,098 1,355,474 846,917 877,498 1,098,614
Supplies (17,330) 58,257 188,536 164,659 191,908 (8,268) 103,207
Depreciation 427,804 424,376 716,552 746,072 571,126 571,126 571,126
Other Administrative Expenses 443,524 348,575 276,718 605,706 389,918 259,997 346,089
Administrative Expense Adjustment 3,540 300 77,569 (194,326) (1,904) (44,283) 31,776
Total Administrative Expenses 4,617,102 4,568,904 5,130,015 5,270,275 5,114,807 4,503,072 5,259,515
TOTAL EXPENSES [ 95,457,050 | 98,678,865 99,327,006 | 94,594,107 ][ 97,390,633 || 96,805,319 || 122,026,562 ||
OPERATING INCOME (LOSS) BEFORE TAX 13,271,628 11,853,468 12,256,675 15,470,258 13,564,437 13,762,862 12,657,788
MCO TAX 9,894,054 9,894,054 9,894,054 9,895,157 9,894,054 9,894,054 9,893,826
[ OPERATING INCOME (LOSS) NET OF TAX ||[ 3,377,574 | 1,959,414 | 2,362,621 | 5,575,101 | 3,670,383 | 3,868,808 | 2,763,962 |
[ TOTAL NONOPERATING REVENUE (EXPENSE) || [ (2,438,918)] (1,027,231 (1,516,642)] (175,210)] (400,389)] (986,700)  (1,001,012)]
NET INCREASE (DECREASE) IN NET POSITION | [ 938,656 | 932,183 | 845979 | 5,399,891 | 3,269,994 | 2,882,108 | 1,762,950 |
I MEDICAL LOSS RATIO I 90.7% 92.6%| 91.5%|| 87.4% 89.4%| 89.9%|| 90.2%)|
I ADMINISTRATIVE EXPENSE RATIO I 5.6%] 5.5%] 6.1%]| 6.4%] 6.1%] 5.4%| 6.6%||
KHS11/29/2022 Page 4
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KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION BY MONTH -
ROLLING 13 MONTHS APRIL MAY JUNE JULY AUGUST |[SEPTEMBER| 13 MONTH
THROUGH SEPTEMBER 30, 2022 2022 2022 2022 2022 2022 2022 TOTAL
ENROLLMENT
Members-MCAL [ 314691 | 315663 | 319333 | 323572 | 324961 | 325920 | 4,041,984 |
REVENUES
Title XIX - Medicaid - Family and Other 36,762,722 35,766,911 37,731,384 37,514,641 37,941,354 37,957,277 481,362,884
Title XIX - Medicaid - Expansion Members 29,812,384 29,600,713 30,533,210 30,993,375 31,238,545 31,275,148 394,034,281
Title XIX - Medicaid - SPD Members 14,924,745 14,887,158 15,402,431 15,833,803 15,065,828 15,760,220 201,521,045
Premium - MCO Tax 9,894,054 9,872,493 9,910,584 10,883,460 10,883,459 10,883,460 132,882,927
Premium - Hospital Directed Payments 17,905,917 17,928,276 18,280,365 18,674,627 18,595,974 18,857,014 230,323,705
Investment Earnings And Other Income (326,288) 357,517 (633,952) 1,002,315 (121,473) 353,347 (658,311)
Rate Adjustments - Hospital Directed Payments 3,898 (23,892) 5,129 9,235 (4,343) (4,606,563) 22,560,268
Rate/Income Adjustments 59,935 (4,649,731) (364,397) 350,036 245,168 203,911 (1,478,757)
TOTAL REVENUES 109,037,367 || 103,739,445 || 110,864,754 || 115,261,492 || 113,844,512 || 110,683,814 || 1,460,548,042
EXPENSES
Medical Costs:
Physician Services 18,291,501 17,895,843 18,921,901 18,984,281 18,198,409 18,622,853 238,367,779
Other Professional Services 5,361,545 4,835,075 5,112,961 5,137,341 5,208,793 5,024,917 64,246,409
Emergency Room 5,098,584 4,139,529 3,167,228 4,764,039 4,661,044 4,773,821 59,515,735
Inpatient 20,364,608 21,395,635 19,551,774 22,935,749 20,834,103 22,797,560 270,658,315
Reinsurance Expense 56,409 56,248 57,216 (33,668) (25,136) 142,533 760,659
Outpatient Hospital 8,458,833 8,281,163 9,196,013 10,013,268 9,928,749 9,352,210 108,840,719
Other Medical 16,341,907 16,301,024 15,522,071 15,416,935 15,241,576 15,744,662 190,563,867
Pharmacy - - - - - - 40,966,331
Pay for Performance Quality Incentive 472,037 473,494 478,060 485,358 485,358 490,964 5,700,127
Hospital Directed Payments 17,905,917 17,928,276 18,280,365 18,674,627 18,595,974 18,857,014 230,323,705
Hospital Directed Payment Adjustment 3,898 (3,419) 5,129 9,235 (4,343) (4,064,727) 22,755,078
Non-Claims Expense Adjustment 62,025 (1,371,999) 29,799 17,040 5,019 9,821 (617,925)
IBNR, Incentive, Paid Claims Adjustment (2,812,496) (3,724,314) (4,072,490) (238,100) 487,881 (789,121) (19,457,558)
Total Medical Costs 89,604,768 86,206,555 86,250,027 96,166,105 93,617,427 90,962,507 | 1,212,623,241
GROSS MARGIN 19,432,599 17,532,890 24,614,727 19,095,387 20,227,085 19,721,307 |[ 247,924,801
Administrative:
Compensation 3,075,151 3,259,102 2,980,813 3,307,910 3,148,970 3,213,222 38,963,708
Purchased Services 783,960 927,532 850,526 1,078,360 1,144,312 997,356 13,014,846
Supplies 41,533 145,499 66,970 74,368 117,566 85,530 1,212,435
Depreciation 570,835 575,899 626,073 576,074 583,814 583,673 7,544,550
Other Administrative Expenses 252,930 300,845 329,335 414,331 315,625 298,240 4,581,833
Administrative Expense Adjustment 164,256 (2,834) 811,890 425,467 300,000 420,793 1,992,244
Total Administrative Expenses 4,888,665 5,206,043 5,665,607 5,876,510 5,610,287 5,598,814 67,309,616
TOTAL EXPENSES [ 94,493,433 91,412,598 | 91,915,634 || 102,042,615 ][ 99,227,714 | 96,561,321 |[ 1,279,932,857 ||

OPERATING INCOME (LOSS) BEFORE TAX
MCO TAX

14,543,934 12,326,847 18,949,120 13,218,877 14,616,798 14,122,493 180,615,185

[ 9,894,054 9,888,018 9,894,051 | 10,883,459 | 10,883,460 | 10,883,459 | 131,585,754 |

[_OPERATING INCOME (LOSS) NET OF TAX ||| 4,649,880 | 2,438,829 | 9,055,069 | 2,335418 | 3,133,338 | 3,239,034 | 49,029.431 |
[ TOTAL NONOPERATING REVENUE (EXPENSE) ||| (1,110,153)] 744,870 || (1,996,822)] (3,380 57,925 || (27,966)[  (9,881,628)|
[NET INCREASE (DECREASE) IN NET POSITION | [ 3,539,727 || 3,183,699 | 7,058,247 || 2,332,038 | 3,791,263 | 3,211,068 | 39,147,803 |
[ MEDICAL LOSS RATIO i 88.3%]| 89.9%]| 82.2%)| 90.4%|[ 88.9%]| 89.0%| 89.3%||
( ADMINISTRATIVE EXPENSE RATIO I 6.0%] 6.9%] 6.9%|| 6.9% 6.6%] 6.5%| 6.3%]
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION BY MONTH - PMPM
ROLLING 13 MONTHS SEPTEMBER| OCTOBER || NOVEMBER | DECEMBER || JANUARY | FEBRUARY MARCH
THROUGH SEPTEMBER 30, 2022 2021 2021 2021 2021 2022 2022 2022
ENROLLMENT
Members-MCAL [ 294672 | 295865 | 296989 [ 298205 | 309342 [ 310281 | 312,490 |
REVENUES
Title XIX - Medicaid - Family and Other 179.43 183.53 183.31 181.56 177.17 177.17 173.28
Title XIX - Medicaid - Expansion Members 383.93 383.57 393.96 382.19 357.24 355.03 344.90
Title XIX - Medicaid - SPD Members 1,017.48 1,018.29 1,026.19 1,042.14 903.21 907.36 895.60
Premium - MCO Tax 34.40 34.57 34.44 34.45 32.00 31.89 31.66
Premium - Hospital Directed Payments 56.18 56.53 56.41 56.46 56.92 56.90 57.44
Investment Earnings And Other Income (0.20) 0.44 0.53 (2.33) 1.07 0.28 3.97)
Reinsurance Recoveries 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Rate Adjustments - Hospital Directed Payments 0.02 0.02 0.03 (0.01) 0.74 0.08 86.11
Rate/Income Adjustments 0.42 0.18 0.22 0.02 3.10 3.15 1.58
TOTAL REVENUES 368.98 373.59 375.72 369.09 358.68 356.35 431.00
EXPENSES
Medical Costs:
Physician Services 60.73 59.31 58.11 60.27 56.69 62.26 63.74
Other Professional Services 14.75 16.38 16.26 14.57 16.30 15.80 16.82
Emergency Room 12.68 15.23 16.23 14.73 16.84 16.43 16.48
Inpatient 68.90 78.44 71.57 57.47 66.63 64.56 64.75
Reinsurance Expense 0.29 0.29 0.29 0.29 0.17 0.17 0.18
Outpatient Hospital 25.55 23.93 26.24 20.40 26.55 26.50 27.80
Other Medical 35.88 36.45 42.25 38.57 55.81 56.51 50.53
Pharmacy 33.64 34.60 34.33 35.61 0.00 0.00 0.00
Pay for Performance Quality Incentive 0.00 0.00 0.00 4.76 1.50 1.50 1.49
Hospital Directed Payments 56.18 56.53 56.41 56.46 56.92 56.90 57.44
Hospital Directed Payment Adjustment (0.45) 0.02 0.03 (0.01) 0.74 0.08 85.37
Non-Claims Expense Adjustment 0.07 0.03 0.08 (0.15) 0.14 0.01 1.83
IBNR, Incentive, Paid Claims Adjustment 0.05 (3.12) (4.64) (3.43) 0.00 (3.26) (12.76)
Total Medical Costs 308.27 318.08 317.17 299.54 298.30 297.48 373.67
GROSS MARGIN 60.71 55.51 58.54 69.55 60.38 58.87 57.34
Administrative:
Compensation 9.47 9.28 9.35 8.69 10.08 9.18 9.95
Purchased Services 3.29 3.35 3.69 4.55 2.74 2.83 3.52
Supplies (0.06) 0.20 0.63 0.55 0.62 (0.03) 0.33
Depreciation 1.45 1.43 2.41 2.50 1.85 1.84 1.83
Other Administrative Expenses 1.51 1.18 0.93 2.03 1.26 0.84 1.11
Administrative Expense Adjustment 0.01 0.00 0.26 (0.65) (0.01) (0.14) 0.10
Total Administrative Expenses 15.67 15.44 17.27 17.67 16.53 14.51 16.83
TOTAL EXPENSES I 323.94 333.53 33445 317.21 314.83 311.99 390.50 ||
[ OPERATING INCOME (LOSS) BEFORE TAX (|| 45.04 | 40.06 || 41.27 51.88 43.85 44.36 | 40.51 ||
I MCO TAX [Nl 33.58 33.44 3331 33.18 31.98 31.89 | 31.66 ||
[ OPERATING INCOME (LOSS) NET OF TAX ||| 11.46 || 6.62 7.96 || 18.70 | 11.87 | 12.47 | 8.84
[ TOTAL NONOPERATING REVENUE (EXPENSE) || (8.29)] 347D GAD] 0.59] 1.29)] (3.19)] (3.20)]f
WT INCREASE (DECREASE) IN NET POSITION || 319 3.15] 2.85 18.11 | 10.57 | 9.29 5.64
( MEDICAL LOSS RATIO I 90.7%|| 92.6%|| 91.5%|| 87.4%| 89.4%| 89.9%|| 90.2%||
I ADMINISTRATIVE EXPENSE RATIO [Nl 5.6%|| 5.5%| 6.1%| 6.4%|| 6.1%| 5.4%| 6.6%||
KHS11/29/2022
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KHS Finance Committee Meeting, December 9, 2022

KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION BY MONTH - PMPM
ROLLING 13 MONTHS APRIL MAY JUNE JULY AUGUST (SEPTEMBER| 13 MONTH
THROUGH SEPTEMBER 30, 2022 2022 2022 2022 2022 2022 2022 TOTAL
ENROLLMENT
Members-MCAL [ 314691 [ 315663 | 319333 [ 323,572 | 324,961 | 325920 | 4,041,984 |
REVENUES
Title XIX - Medicaid - Family and Other 173.44 168.25 176.65 173.99 175.92 175.56 176.76
Title XIX - Medicaid - Expansion Members 345.21 341.10 343.27 340.07 338.95 338.39 356.47
Title XIX - Medicaid - SPD Members 912.10 913.04 917.14 941.54 880.12 911.57 944.29
Premium - MCO Tax 31.44 31.28 31.04 33.64 33.49 33.39 32.88
Premium - Hospital Directed Payments 56.90 56.80 57.25 57.71 57.23 57.86 56.98
Investment Earnings And Other Income (1.04) 1.13 (1.99) 3.10 (0.37) 1.08 (0.16)
Reinsurance Recoveries 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Rate Adjustments - Hospital Directed Payments 0.01 (0.08) 0.02 0.03 (0.01) (14.13) 5.58
Rate/Income Adjustments 0.19 (14.73) (1.14) 1.08 0.75 0.63 (0.37)
TOTAL REVENUES 346.49 328.64 347.18 356.22 350.33 339.60 361.34
EXPENSES
Medical Costs:
Physician Services 58.13 56.69 59.25 58.67 56.00 57.14 58.97
Other Professional Services 17.04 15.32 16.01 15.88 16.03 15.42 15.89
Emergency Room 16.20 13.11 9.92 14.72 14.34 14.65 14.72
Inpatient 64.71 67.78 61.23 70.88 64.11 69.95 66.96
Reinsurance Expense 0.18 0.18 0.18 (0.10) (0.08) 0.44 0.19
Outpatient Hospital 26.88 26.23 28.80 30.95 30.55 28.69 26.93
Other Medical 51.93 51.64 48.61 47.65 46.90 48.31 47.15
Pharmacy 0.00 0.00 0.00 0.00 0.00 0.00 10.14
Pay for Performance Quality Incentive 1.50 1.50 1.50 1.50 1.49 1.51 1.41
Hospital Directed Payments 56.90 56.80 57.25 57.71 57.23 57.86 56.98
Hospital Directed Payment Adjustment 0.01 (0.01) 0.02 0.03 (0.01) (12.47) 5.63
Non-Claims Expense Adjustment 0.20 (4.35) 0.09 0.05 0.02 0.03 (0.15)
IBNR, Incentive, Paid Claims Adjustment (8.94) (11.80) (12.75) (0.74) 1.50 (2.42) (4.81)
Total Medical Costs 284.74 273.10 270.09 297.20 288.09 279.09 300.01
GROSS MARGIN 61.75 55.54 77.08 59.01 62.24 60.51 61.34
Administrative:
Compensation 9.77 10.32 9.33 10.22 9.69 9.86 9.64
Purchased Services 2.49 2.94 2.66 3.33 3.52 3.06 3.22
Supplies 0.13 0.46 0.21 0.23 0.36 0.26 0.30
Depreciation 1.81 1.82 1.96 1.78 1.80 1.79 1.87
Other Administrative Expenses 0.80 0.95 1.03 1.28 0.97 0.92 1.13
Administrative Expense Adjustment 0.52 (0.01) 2.54 1.31 0.92 1.29 0.49
Total Administrative Expenses 15.53 16.49 17.74 18.16 17.26 17.18 16.65
TOTAL EXPENSES I 300.27 || 289.59 | 287.84 | 315.36 | 305.35 296.27 | 316.66 ||
[ OPERATING INCOME (LOSS) BEFORE TAX || 46.22 || 39.05 59.34 40.85 44.98 43.33 44.68 ||
I MCO TAX IHI 31.44 31.32 30.98 || 33.64 33.49 33.39 32.55 |
[ OPERATING INCOME (LOSS) NET OF TAX ||| 14.78 | 7.73 28.36 | 7.22 11.49 9.94 12.13 ]
[ TOTAL NONOPERATING REVENUE (EXPENSE) ][ 3.53) 2.36 | 6.25)] 0.0 0.18 0.09)] (2.49)|
WT INCREASE (DECREASE) IN NET POSITION ||| 11.25 10.09 | 22.10 | 7.21 11.67 | 9.85 9.69 |
I MEDICAL LOSS RATIO [Nl 88.3%|| 89.9%|| 82.2%|| 90.4%|| 88.9%|| 89.0%|| 89.3%||
I ADMINISTRATIVE EXPENSE RATIO [Nl 6.0%|| 6.9%|| 6.9%|| 6.9%|| 6.6%| 6.5%|| 6.3%||
KHS11/29/2022
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CURRENT MONTH

KERN HEALTH SYSTEMS
MEDI-CAL
SCHEDULE OF REVENUES - ALL COA

YEAR-TO-DATE

Management Use Only

ACTUAL BUDGET | VARIANCE FOR THE MONTH ENDED SEPTEMBER 30, 2022 ACTUAL BUDGET I VARIANCE
REVENUES
Title XIX - Medicaid - Family & Other

27,964,412 27,294,992 669,420 Premium - Medi-Cal 246,568,130 240,285,886 6,282,244
3,704,403 2,764,572 939,831 Premium - Maternity Kick 25,459,293 24,881,151 578,142
541,408 475,450 65,958 Premium - Enhanced Care Management 4,719,802 4,208,526 511,276
143,459 133,272 10,187 Premium - Major Organ Transplant 1,254,476 1,176,120 78,356
786,750 502,208 284,542 Premium - Cal AIM 7,176,338 4,410,475 2,765,863
791,280 775,537 15,743 Premium - BHT Kick 6,923,807 6,810,893 112,914
3,537,141 4,110,301 (573,160) Premium - Provider Enhancement 34,776,790 36,105,685 (1,328,895)
212,766 207,727 5,039 [ Premium - Ground Emergency Medical Transportation 1,877,625 1,826,811 50,814
145,874 105,564 40,310 Premium - Behavorial Health Integration Program 2,554,888 927,076 1,627,812

- - - Premium - Vaccine Incentive 885,814 - 885,814

- - - Premium - Student Behavioral Health Incentive 364,822 - 364,822

- - - Premium - Housing and Homelessness Incentive 652,683 - 652,683

129,784 110,722 19,062 Other 1,135,575 975,556 160,019
37,957,277 36,480,346 1,476,931 Total Title XIX - Medicaid - Family & Other 334,350,043 321,608,180 12,741,863

Title XIX - Medicaid - Expansion Members

27,678,514 25,416,139 2,262,375 Premium - Medi-Cal 236,941,877 223,084,484 13,857,393
194,969 234,964 (39,995) Premium - Maternity Kick 3,749,395 2,114,676 1,634,719
991,672 852,007 139,665 Premium - Enhanced Care Management 8,480,419 7,476,743 1,003,676
236,313 212,795 23,518 Premium - Major Organ Transplant 2,023,580 1,867,369 156,211
338,928 466,917 (127,989) Premium - Cal AIM 2,966,011 4,098,651 (1,132,640)

- - - Premium - BHT Kick 12,659 - 12,659
1,502,756 1,674,520 (171,764) Premium - Provider Enhancement 14,495,003 14,699,140 (204,137)
232,598 212,006 20,592 | Premium - Ground Emergency Medical Transportation 1,992,376 1,861,015 131,361
63,041 98,145 (35,104) Premium - Behavorial Health Integration Program 1,042,319 861,531 180,788

- - 0 Premium - Vaccine Incentive 291,013 - 291,013

- - - Premium - Student Behavioral Health Incentive 148,933 - 148,933

- - - Premium - Housing and Homelessness Incentive 263,528 - 263,528

36,357 29,808 6,549 Other 311,160 261,432 49,728
31,275,148 29,197,301 2,077,847 Total Title XIX - Medicaid - Expansion Members 272,718,273 256,325,041 16,393,232

Title XIX - Medicaid - SPD Members

13,809,689 12,978,268 831,422 Premium - Medi-Cal 118,486,337 113,943,307 4,543,031
505,700 466,875 38,825 Premium - Enhanced Care Management 4,338,876 4,098,951 239,925
157,327 148,440 8,887 Premium - Major Organ Transplant 1,349,855 1,303,236 46,619
63,673 238,436 (174,763) Premium - Cal AIM 561,811 2,093,359 (1,531,548)
608,032 788,597 (180,565) Premium - BHT Kick 5,853,108 6,923,525 (1,070,417)
449,546 485,064 (35,518) Premium - Provider Enhancement 4,222,390 4,258,640 (36,250)
154,386 145,990 8,396 | Premium - Ground Emergency Medical Transportation 1,324,622 1,281,726 42,896
11,867 50,119 (38,252) Premium - Behavorial Health Integration Program 200,506 440,020 (239,514)

- - - Premium - Vaccine Incentive 61,893 - 61,893

- - - Premium - Student Behavioral Health Incentive 27,982 - 27,982

- - - Premium - Housing and Homelessness Incentive 51,059 - 51,059
15,760,220 15,301,788 458,432 Total Title XIX - Medicaid - SPD Members 136,478,439 134,342,763 2,135,676

KHS11/29/2022
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CURRENT MONTH

KERN HEALTH SYSTEMS
MEDI-CAL

SCHEDULE OF MEDICAL COSTS - ALL COA

YEAR-TO-DATE

ACTUAL BUDGET | VARIANCE FOR THE MONTH ENDED SEPTEMBER 30, 2022 ACTUAL BUDGET | VARIANCE
PHYSICIAN SERVICES
3,859,118 4,053,899 194,781 Primary Care Physician Services 33,972,955 35,596,880 1,623,925
13,253,634 11,906,522 (1,347,112) Referral Specialty Services 115,119,502 104,540,430 (10,579,072)
1,501,101 1,662,841 161,740 Urgent Care & After Hours Advise 18,516,930 14,598,155 (3,918,775)
9,000 9,000 - Hospital Admitting Team 81,900 81,900 -
18,622,853 17,632,262 (990,591) TOTAL PHYSICIAN SERVICES 167,691,287 154,817,365 (12,873,922)
OTHER PROFESSIONAL SERVICES
327,811 331,025 3,214 Vision Service Capitation 2,828,225 2,906,715 78,490
1,890,140 2,154,063 263,923 Medical Departments - UM Allocation * 16,839,246 19,386,561 2,547,315
1,282,862 1,564,134 281,272 Behavior Health Treatment 12,099,901 13,734,420 1,634,519
180,406 156,954 (23,452) Mental Health Services 1,339,712 1,378,144 38,432
1,343,698 1,720,242 376,544 Other Professional Services 12,772,070 15,103,753 2,331,683
5,024,917 5,926,418 901,501 TOTAL OTHER PROFESSIONAL SERVICES 45,879,154 52,509,592 6,630,438
4,773,821 5,738,181 964,360 EMERGENCY ROOM 42,063,554 50,384,434 8,320,880
22,797,560 20,611,293 (2,186,267) INPATIENT HOSPITAL 188,753,846 180,965,414 (7,788,432)
142,533 56,700 (85,833)" REINSURANCE EXPENSE PREMIUM 418,844 497,880 79,036
9,352,210 8,762,220 (589,990) OUTPATIENT HOSPITAL SERVICES 80,353,699 76,932,212 (3,421,487)
OTHER MEDICAL
1,597,466 1,649,882 52,416 Ambulance and NEMT 12,025,244 14,486,837 2,461,593
739,073 711,257 (27,816) Home Health Services & CBAS 7,870,890 6,245,053 (1,625,837)
1,076,096 1,106,708 30,612 Utilization and Quality Review Expenses 6,877,428 9,960,372 3,082,944
1,573,989 1,486,357 (87,632) Long Term/SNF/Hospice 15,072,909 13,049,836 (2,023,073)
5,228,484 5,985,413 756,929 Provider Enhancement Expense - Prop. 56 50,934,834 52,554,788 1,619,954
520,821 537,437 16,616 Provider Enhancement Expense - GEMT 4,126,184 4,721,080 594,896
825 - (825) Vaccine Incentive Program Expense 3,172,868 - (3,172,868)
220,783 253,828 33,045 Behaviorial Health Integration Program 3,797,714 2,228,628 (1,569,086)
1,936,841 1,794,332 (142,509) Enhanced Care Management 16,662,142 15,784,216 (877,926)
510,244 494,909 (15,335) Major Organ Transplant 4,396,516 4,344,554 (51,962)
1,352,580 1,207,561 (145,019) Cal AIM Incentive Programs 11,826,431 10,602,485 (1,223,946)
987,460 933,137 (54,323) DME/Rebates 8,392,503 8,192,984 (199,519)
15,744,662 16,160,821 416,159 TOTAL OTHER MEDICAL 145,155,663 142,170,833 (2,984,830)
490,964 472,500 (18,464) PAY FOR PERFORMANCE QUALITY INCENTIVE 4,280,127 4,149,000 (131,127)
18,857,014 17,605,832 (1,251,182) HOSPITAL DIRECTED PAYMENTS 163,452,673 154,861,070 (8,591,603)
(4,064,727) - 4,064,727 HOSPITAL DIRECTED PAYMENT ADJUSTMENT 22,878,119 - (22,878,119)
9,821 - (9,821) NON-CLAIMS EXPENSE ADJUSTMENT (628,170) - 628,170
(789,121) - 789,121 IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT (16,146,287), - 16,146,287
90,962,507 92,966,226 2,003,719 Total Medical Costs 844,152,509 817,287,799 (26,864,710)
KHS11/29/2022 * Medical costs per DMHC regulations
Management Use Only Page 9
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KERN HEALTH SYSTEMS
MEDI-CAL

CURRENT MONTH SCHEDULE OF MEDICAL COSTS - ALL COA - PMPM YEAR-TO-DATE
ACTUAL | BUDGET | VARIANCE FOR THE MONTH ENDED SEPTEMBER 30, 2022 ACTUAL | BUDGET | VARIANCE
PHYSICIAN SERVICES
11.84 12.87 1.03 Primary Care Physician Services 11.89 12.87 0.98
40.67 37.80 (2.87) Referral Specialty Services 40.30 37.79 (2.51)
4.61 5.28 0.67 Urgent Care & After Hours Advise 6.48 5.28 (1.21)
0.03 0.03 0.00 Hospital Admitting Team 0.03 0.03 0.00
57.14 55.98 (1.16) TOTAL PHYSICIAN SERVICES 58.71 55.97 (2.74),
OTHER PROFESSIONAL SERVICES
1.01 1.05 0.05 Vision Service Capitation 0.99 1.05 0.06
5.80 6.84 1.04 Medical Departments - UM Allocation * 5.90 7.01 1.11
3.94 4.97 1.03 Behavior Health Treatment 4.24 4.97 0.73
0.55 0.50 (0.06) Mental Health Services 0.47 0.50 0.03
4.12 5.46 1.34 Other Professional Services 4.47 5.46 0.99
15.42 18.81 3.40 TOTAL OTHER PROFESSIONAL SERVICES 16.06 18.98 2.92
14.65 18.22 3.57 EMERGENCY ROOM 14.73 18.22 3.49
69.95 65.43 (4.52) INPATIENT HOSPITAL 66.08 65.42 (0.66)
0.44 0.18 (0.26) REINSURANCE EXPENSE PREMIUM 0.15 0.18 0.03
28.69 27.82 (0.88) OUTPATIENT HOSPITAL SERVICES 28.13 27.81 (0.32)
OTHER MEDICAL
4.90 5.24 0.34 Ambulance and NEMT 4.21 5.24 1.03
2.27 2.26 (0.01) Home Health Services & CBAS 2.76 2.26 (0.50)
3.30 3.51 0.21 Utilization and Quality Review Expenses 241 3.60 1.19
4.83 4.72 (0.11) Long Term/SNF/Hospice 5.28 4.72 (0.56)
16.04 19.00 2.96 Provider Enhancement Expense - Prop. 56 17.83 19.00 1.17
1.60 1.71 0.11 Provider Enhancement Expense - GEMT 1.44 1.71 0.26
0.00 0.00 (0.00) Vaccine Incentive Program Expense 1.11 0.00 (1.11)
0.68 0.81 0.13 Behaviorial Health Integration Program 1.33 0.81 (0.52)
5.94 5.70 (0.25) Enhanced Care Management 5.83 5.71 (0.13)
1.57 1.57 0.01 Major Organ Transplant 1.54 1.57 0.03
4.15 3.83 (0.32) Cal AIM Incentive Programs 4.14 3.83 (0.31)
3.03 2.96 (0.07) DME 2.94 2.96 0.02
48.31 51.30 3.00 TOTAL OTHER MEDICAL 50.82 51.40 0.58
1.51 1.50 (0.01) PAY FOR PERFORMANCE QUALITY INCENTIVE 1.50 1.50 0.00
57.86 55.89 (1.97) HOSPITAL DIRECTED PAYMENTS 57.23 55.99 (1.24)
(12.47) 0.00 12.47 HOSPITAL DIRECTED PAYMENT ADJUSTMENT 8.01 0.00 (8.01)
0.03 0.00 (0.03) NON-CLAIMS EXPENSE ADJUSTMENT (0.22) 0.00 0.22
(2.42) 0.00 2.42 IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT (5.65) 0.00 5.65
279.09| 295.13 16.04 Total Medical Costs 295.55] 295.48 0.07)
* Medical costs per DMHC regulations
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
SCHEDULE OF MEDICAL COSTS BY MONTH JANUARY FEBRUARY MARCH APRIL MAY
THROUGH SEPTEMBER 30, 2022 2022 2022 2022 2022 2022
PHYSICIAN SERVICES
Primary Care Physician Services 3,472,901 3,950,940 3,869,340 4,216,012 3,710,885
Referral Specialty Services 11,390,029 12,825,148 13,133,782 12,603,720 12,666,671
Urgent Care & After Hours Advise 2,665,800 2,534,829 2,906,730 1,462,769 1,508,987
Hospital Admitting Team 9,300 8,400 9,300 9,000 9,300
TOTAL PHYSICIAN SERVICES 17,538,030 19,319,317 19,919,152 18,291,501 17,895,843
OTHER PROFESSIONAL SERVICES
Vision Service Capitation 298,113 299,421 320,479 313,381 312,490
Medical Departments - UM Allocation * 1,874,290 1,814,144 1,930,871 1,799,307 1,920,750
Behavior Health Treatment 1,143,733 984,520 1,425,684 1,406,426 1,172,372
Mental Health Services 385,915 151,598 138,742 134,047 69,233
Other Professional Services 1,338,982 1,653,027 1,439,003 1,708,384 1,360,230
TOTAL OTHER PROFESSIONAL SERVICES 5,041,033 4,902,710 5,254,779 5,361,545 4,835,075
EMERGENCY ROOM 5,209,937 5,098,972 5,150,400 5,098,584 4,139,529
INPATIENT HOSPITAL 20,610,105 20,031,970 20,232,342 20,364,608 21,395,635
REINSURANCE EXPENSE PREMIUM 53,660 53,896 57,686 56,409 56,248
OUTPATIENT HOSPITAL SERVICES 8,214,213 8,223,126 8,686,122 8,458,833 8,281,163
OTHER MEDICAL
Ambulance and NEMT 1,321,069 1,293,500 1,339,544 1,466,846 1,405,832
Home Health Services & CBAS 733,519 813,833 841,676 781,545 1,039,980
Utilization and Quality Review Expenses 767,373 755,405 504,541 724,744 1,037,565
Long Term/SNF/Hospice 1,585,601 1,669,982 1,938,253 1,975,528 1,770,701
Provider Enhancement Expense - Prop. 56 5,806,204 5,819,707 5,888,710 5,878,051 5,871,736
Provider Enhancement Expense - GEMT 463,070 463,069 300,851 354,994 480,313
Vaccine Incentive Program Expense 1,143,595 1,628,354 173,216 136,387 739
Behaviorial Health Integration Program 824,339 824,339 824,339 225,048 216,518
Enhanced Care Management 2,023,406 1,561,486 1,821,649 1,818,393 1,820,636
Major Organ Transplant 472,866 473,613 496,178 480,362 480,654
Cal AIM Incentive Programs 1,241,196 1,257,731 1,089,466 1,285,346 1,268,891
DME 881,383 973,969 570,456 1,214,663 907,459
TOTAL OTHER MEDICAL 17,263,621 17,534,988 15,788,879 16,341,907 16,301,024
PAY FOR PERFORMANCE QUALITY INCENTIVE 464,013 465,422 465,421 472,037 473,494
HOSPITAL DIRECTED PAYMENTS 17,606,870 17,654,496 17,949,134 17,905,917 17,928,276
HOSPITAL DIRECTED PAYMENT ADJUSTMENT 230,177 24,013 26,678,156 3,898 (3,419)
NON-CLAIMS EXPENSE ADJUSTMENT 43,538 4,118 572,469 62,025 (1,371,999)”
IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT 627 (1,010,781) (3,987,493) (2,812,496) (3,724,314)”
Total Medical Costs 92,275,826, 92,302,247, 116,767,047 89,604,769 86,206,555”

KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL YEARTO
SCHEDULE OF MEDICAL COSTS BY MONTH JUNE JULY AUGUST SEPTEMBER DATE
THROUGH SEPTEMBER 30, 2022 2022 2022 2022 2022 2022
PHYSICIAN SERVICES
Primary Care Physician Services 3,643,312 3,951,533 3,298,914 3,859,118 33,972,955
Referral Specialty Services 14,157,633 12,653,874 12,435,011 13,253,634 115,119,502
Urgent Care & After Hours Advise 1,111,956 2,369,574 2,455,184 1,501,101 18,516,930
Hospital Admitting Team 9,000 9,300 9,300 9,000 81,900
TOTAL PHYSICIAN SERVICES 18,921,901 18,984,281 18,198,409 18,622,853 167,691,287
OTHER PROFESSIONAL SERVICES
Vision Service Capitation 317,864 315,663 323,003 327,811 2,828,225
Medical Departments - UM Allocation * 1,835,227 1,913,288 1,861,229 1,890,140 16,839,246
Behavior Health Treatment 1,493,794 1,392,248 1,798,262 1,282,862 12,099,901
Mental Health Services 98,672 112,742 68,357 180,406 1,339,712
Other Professional Services 1,367,404 1,403,400 1,157,942 1,343,698 12,772,070
TOTAL OTHER PROFESSIONAL SERVICES 5,112,961 5,137,341 5,208,793| 5,024,917 45,879,154
EMERGENCY ROOM 3,167,228 4,764,039 4,661,044 4,773,821 42,063,554
INPATIENT HOSPITAL 19,551,774 22,935,749, 20,834,103 22,797,560, 188,753,846
REINSURANCE EXPENSE PREMIUM 57,216 (33,668) (25,136) 142,533 418,844
OUTPATIENT HOSPITAL SERVICES 9,196,013 10,013,268] 9,928,749 9,352,210 80,353,699
OTHER MEDICAL )
Ambulance and NEMT 825,707 1,358,335 1,416,945 1,597,466 12,025,244 (%
Home Health Services & CBAS 1,056,675 1,083,945 780,644 739,073 7,870,890
Utilization and Quality Review Expenses 642,907 696,258 672,539 1,076,096 6,877,428 L
Long Term/SNF/Hospice 1,113,446 1,750,512 1,694,897 1,573,989 15,072,909 a
Provider Enhancement Expense - Prop. 56 6,032,156 5,197,617 5,212,169 5,228,484 50,934,834 >
Provider Enhancement Expense - GEMT 494,051 503,001 546,014 520,821 4,126,184 8
Vaccine Incentive Program Expense 85,682 2,148 1,922 825 3,172,868 @)
Behaviorial Health Integration Program 220,783 220,782 220,783 220,783 3,797,714 lo)
Enhanced Care Management 1,866,858 1,907,842 1,905,031 1,936,841 16,662,142 3
Major Organ Transplant 492,226 504,463 485,910 510,244 4,396,516 3
Cal AIM Incentive Programs 1,807,413 1,195,617 1,328,191 1,352,580 11,826,431 =
DME 884,167 996,415 976,531 987,460 8,392,503 g
TOTAL OTHER MEDICAL 15,522,071 15,416,935 15,241,576 15,744,662 145,155,663, =
PAY FOR PERFORMANCE QUALITY INCENTIVE 478,060 485,358 485,358 490,964 4,280,127 8
HOSPITAL DIRECTED PAYMENTS 18,280,365 18,674,627 18,595,974 18,857,014 163,452,673 %“
HOSPITAL DIRECTED PAYMENT ADJUSTMENT 5,129 9,235 (4,343) (4,064,727) 22,878,119 Q
NON-CLAIMS EXPENSE ADJUSTMENT 29,799 17,040 5,019 9,821 (628,170) o
IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT (4,072,490) (238,100) 487,881 (789,121) (16,146,287) g
Total Medical Costs 86,250,027 || 96,166,105 93,617,427 90,962,508 844,152,509 C3D
o
@
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KERN HEALTH SYSTEMS
MEDI-CAL
SCHEDULE OF MEDICAL COSTS BY MONTH - PMPM JANUARY (| FEBRUARY | MARCH APRIL MAY
THROUGH SEPTEMBER 30, 2022 2022 2022 2022 2022 2022
PHYSICIAN SERVICES
Primary Care Physician Services 11.23 12.73 12.38 13.40 11.76
Referral Specialty Services 36.82 41.33 42.03 40.05 40.13
Urgent Care & After Hours Advise 8.62 8.17 9.30 4.65 4.78
Hospital Admitting Team 0.03 0.03 0.03 0.03 0.03
TOTAL PHYSICIAN SERVICES 56.69 62.26] 63.74 58.13 56.69)
OTHER PROFESSIONAL SERVICES
Vision Service Capitation 0.96 0.96 1.03 1.00 0.99
Medical Departments - UM Allocation * 6.06 5.85 6.18 5.72 6.08
Behavior Health Treatment 3.70 3.17 4.56 4.47 3.71
Mental Health Services 1.25 0.49 0.44 0.43 0.22
Other Professional Services 4.33 5.33 4.60 5.43 4.31
TOTAL OTHER PROFESSIONAL SERVICES 16.30 15.80 16.82 17.04 15.32
EMERGENCY ROOM 16.84 16.43 16.48 16.20 13.11
INPATIENT HOSPITAL 66.63 64.56 64.75] 64.71 67.78]
REINSURANCE EXPENSE PREMIUM 0.17 0.17 0.18 0.18 0.18
OUTPATIENT HOSPITAL SERVICES 26.55 26.50 27.80] 26.88] 26.23)
OTHER MEDICAL
Ambulance and NEMT 4.27 4.17 4.29 4.66 4.45
Home Health Services & CBAS 2.37 2.62 2.69 2.48 3.29
Utilization and Quality Review Expenses 2.48 2.43 1.61 2.30 3.29
Long Term/SNF/Hospice 5.13 5.38 6.20 6.28 5.61
Provider Enhancement Expense - Prop. 56 18.77 18.76 18.84 18.68 18.60
Provider Enhancement Expense - GEMT 1.50 1.49 0.96 1.13 1.52
Vaccine Incentive Program Expense 3.70 5.25 0.55 0.43 0.00
Behaviorial Health Integration Program 2.66 2.66 2.64 0.72 0.69
Enhanced Care Management 6.54 5.03 5.83 5.78 5.77
Major Organ Transplant 1.53 1.53 1.59 1.53 1.52
Cal AIM Incentive Programs 4.01 4.05 3.49 4.08 4.02
DME 2.85 3.14 1.83 3.86 2.87
TOTAL OTHER MEDICAL 55.81 56.51 50.53 51.93 51.64
PAY FOR PERFORMANCE QUALITY INCENTIVE 1.50 1.50 1.49 1.50 1.50
HOSPITAL DIRECTED PAYMENTS 56.92 56.90 57.44 56.90 56.80
HOSPITAL DIRECTED PAYMENT ADJUSTMENT 0.74 0.08 85.37 0.01 (0.01)
NON-CLAIMS EXPENSE ADJUSTMENT 0.14 0.01 1.83 0.20 (4.35)
IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT 0.00 (3.26) (12.76) (8.94) (11.80)"
Total Medical Costs 298.30 297.48 373.67 284.74) 273.10|
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KERN HEALTH SYSTEMS
MEDI-CAL YEAR TO
SCHEDULE OF MEDICAL COSTS BY MONTH - PMPM JUNE JULY AUGUST (SEPTEMBER DATE
THROUGH SEPTEMBER 30, 2022 2022 2022 2022 2022 2022
PHYSICIAN SERVICES
Primary Care Physician Services 11.41 12.21 10.15 11.84 11.89
Referral Specialty Services 44.34 39.11 38.27 40.67 40.30
Urgent Care & After Hours Advise 3.48 7.32 7.56 4.61 6.48
Hospital Admitting Team 0.03 0.03 0.03 0.03 0.03
TOTAL PHYSICIAN SERVICES 59.25] 58.67 56.00] 57.14 58.71
OTHER PROFESSIONAL SERVICES
Vision Service Capitation 1.00 0.98 0.99 1.01 0.99
Medical Departments - UM Allocation * 5.75 5.91 5.73 5.72 5.90
Behavior Health Treatment 4.68 4.30 5.53 3.94 4.24
Mental Health Services 0.31 0.35 0.21 0.55 0.47
Other Professional Services 4.28 4.34 3.56 4.12 4.47
TOTAL OTHER PROFESSIONAL SERVICES 16.01 15.88 16.03 15.34 16.06
EMERGENCY ROOM 9.92 14.72 14.34 14.65 14.73
INPATIENT HOSPITAL 61.23 70.88, 64.11 69.95] 66.08]
REINSURANCE EXPENSE PREMIUM 0.18 (0.10)] (0.08) 0.44 0.15
OUTPATIENT HOSPITAL SERVICES 28.80] 30.93] 30.55] 28.69 28.13
OTHER MEDICAL
Ambulance and NEMT 2.59 4.20 4.36 4.90 4.21
Home Health Services & CBAS 3.31 3.35 2.40 2.27 2.76
Utilization and Quality Review Expenses 2.01 2.15 2.07 3.30 2.41
Long Term/SNF/Hospice 3.49 5.41 5.22 4.83 5.28
Provider Enhancement Expense - Prop. 56 18.89 16.06 16.04 16.04 17.83
Provider Enhancement Expense - GEMT 1.55 1.55 1.68 1.60 1.44
Vaccine Incentive Program Expense 0.27 0.01 0.01 0.00 1.11
Behaviorial Health Integration Program 0.69 0.68 0.68 0.68 1.33
Enhanced Care Management 5.85 5.90 5.86 5.94 5.83
Major Organ Transplant 1.54 1.56 1.50 1.57 1.54
Cal AIM Incentive Programs 5.66 3.70 4.09 4.15 4.14
DME 2.77 3.08 3.01 3.03 2.94
TOTAL OTHER MEDICAL 48.61 47.65 46.90 48.31 50.82]
PAY FOR PERFORMANCE QUALITY INCENTIVE 1.50 1.50 1.49 1.51 1.50
HOSPITAL DIRECTED PAYMENTS 57.25 57.71 57.23 57.86 57.23
HOSPITAL DIRECTED PAYMENT ADJUSTMENT 0.02 0.03 (0.01) (12.47) 8.01
NON-CLAIMS EXPENSE ADJUSTMENT 0.09 0.05 0.02 0.03 (0.22)
IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT (12.75) (0.74) 1.50 (2.42) (5.65)"
Total Medical Costs 270.09 297.20 | 288.09 279.02] 295,55
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL

CURRENT MONTH SCHEDULE OF ADMINISTRATIVE EXPENSES BY DEPT YEAR-TO-DATE
ACTUAL BUDGET VARIANCE FOR THE MONTH ENDED SEPTEMBER 30, 2022 ACTUAL BUDGET VARIANCE
480,177 459,798 (20,379) 110 - Executive 4,019,294 4,213,181 193,887
205,332 234,469 29,137 210 - Accounting 1,903,142 2,110,221 207,079
379,477 359,967 (19,510) 220 - Management Information Systems 3,154,167 3,239,702 85,535
35,696 54,298 18,602 221 - Business Intelligence 312,325 488,682 176,357
262,856 383,664 120,808 222 - Enterprise Development 2,531,169 3,452,976 921,807
415,178 533,193 118,015 225 - Infrastructure 4,336,384 4,798,737 462,353
474,159 615,321 141,162 230 - Claims 5,109,744 5,537,889 428,145
252,716 187,947 (64,769) 240 - Project Management 1,442,885 1,691,523 248,638
169,157 180,989 11,832 310 - Health Services - Utilization Management 1,347,845 1,628,901 281,056
317 14,039 13,722 311 - Health Services - Quality Improvement 2,981 126,351 123,370
(2,865) 513 3,378 312 - Health Services - Education 1,042 4,617 3,575
43,043 50,828 7,785 313- Pharmacy 322,815 457,452 134,637
18,382 2,308 (16,074) 314 - Enhanced Care Management 108,173 20,772 (87,401)
55,570 74,558 18,988 316 -Population Health Management 538,067 671,022 132,955
25 333 308 317 - Community Based Services 293 2,997 2,704
- - - 318 - Housing & Homeless Incentive Program - - -
313,213 359,942 46,729 320 - Provider Network Management 2,784,805 3,239,478 454,673
715,313 871,663 156,350 330 - Member Services 6,129,090 7,844,967 1,715,877
836,837 721,857 (114,980) 340 - Corporate Services 7,047,353 6,496,713 (550,640)
86,380 97,177 10,797 360 - Audit & Investigative Services 712,069 874,593 162,524
23,027 92,450 69,423 410 - Advertising Media 466,451 832,050 365,599
75,839 76,696 857 420 - Sales/Marketing/Public Relations 584,680 690,264 105,584
338,192 303,042 (35,150) 510 - Human Resourses 2,763,385 2,727,378 (36,007)
420,793 (92,324) (513,117) Administrative Expense Adjustment 2,105,161 (830,916)| (2,936,077)
5,598,814 5,582,728 (16,086) Total Administrative Expenses 47,723,320 50,319,550 2,596,230
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
SCHEDULE OF ADMIN EXPENSES BY DEPT BY MONTH || JANUARY |[FEBRUARY| MARCH APRIL MAY
FOR THE MONTH ENDED SEPTEMBER 30, 2022 2022 2022 2022 2022 2022
110 - Executive 424,308 403,286 429,743 446,418 470,648
210 - Accounting 233,241 178,928 252,864 163,976 225,728
220 - Management Information Systems (MIS) 335,777 238,917 337,588 352,426 352,473
221 - Business Intelligence 13,042 65,687 31,834 45,508 45,708
222 - Enterprise Development 307,654 250,898 286,566 265,813 303,353
225 - Infrastructure 473,799 427,685 536,529 343,776 562,405
230 - Claims 582,040 548,583 591,767 559,648 590,588
240 - Project Management 171,917 152,433 174,210 123,662 152,467
310 - Health Services - Utilization Management 139,536 126,622 128,165 132,502 154,797
311 - Health Services - Quality Improvement 277 15,545 (90) 186 (15,257)
312 - Health Services - Education - 180 2,174 310 89
313- Pharmacy 39,824 36,716 38,879 36,385 35,680
314 - Enhanced Care Management 3,281 241 19 12,005 22,519
316 -Population Health Management 65,121 62,696 63,150 64,161 66,172
317 - Community Based Services - 24 22 17 5
318 - Housing & Homeless Incentive Program - - - - 9,346
320 - Provider Network Management 327,923 326,761 325,559 269,804 308,858
330 - Member Services 754,477 623,424 700,611 644,994 694,732
340 - Corporate Services 786,930 685,514 778,083 735,005 751,597
360 - Audit & Investigative Services 69,757 69,895 71,016 82,269 83,957
410 - Advertising Media 11,825 27,353 55,984 38,254 34,202
420 - Sales/Marketing/Public Relations 66,531 51,460 70,326 65,913 62,815
510 - Human Resourses 309,451 254,507 352,740 341,377 295,995
Total Department Expenses 5,116,711 4,547,355 5,227,739 4,724,409 5,208,877
| ADMINISTRATIVE EXPENSE ADJUSTMENT | asos|  @a283)  31776|  164256]  2.834)

| Total Administrative Expenses | 5114807 || 4,503,072 | 5259515 | 4,888,665 | 5,206,043 |
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KERN HEALTH SYSTEMS
MEDI-CAL YEAR TO
SCHEDULE OF ADMIN EXPENSES BY DEPT BY MONTH JUNE JULY AUGUST |[SEPTEMBER DATE
FOR THE MONTH ENDED SEPTEMBER 30, 2022 2022 2022 2022 2022 2022
110 - Executive 353,073 504,491 507,150 480,177 4,019,294
210 - Accounting 222,884 202,574 217,615 205,332 1,903,142
220 - Management Information Systems (MIS) 336,194 449,253 372,062 379,477 3,154,167
221 - Business Intelligence 16,186 42,730 15,934 35,696 312,325
222 - Enterprise Development 291,350 256,153 306,526 262,856 2,531,169
225 - Infrastructure 524,493 450,547 601,972 415,178 4,336,384
230 - Claims 529,776 654,284 578,899 474,159 5,109,744
240 - Project Management 105,055 152,605 157,820 252,716 1,442,885
310 - Health Services - Utilization Management 166,719 167,284 163,063 169,157 1,347,845
311 - Health Services - Quality Improvement 178 1,002 823 317 2,981
312 - Health Services - Education 222 895 37 (2,865) 1,042
313- Pharmacy 34,727 33,787 23,774 43,043 322,815
314 - Enhanced Care Management 12,559 16,919 22,248 18,382 108,173
316 -Population Health Management 55,430 54,747 51,020 55,570 538,067
317 - Community Based Services 36 7 157 25 293
318 - Housing & Homeless Incentive Program (9,346) 42 42) - -
320 - Provider Network Management 305,807 307,080 299,800 313,213 2,784,805
330 - Member Services 635,012 682,669 677,858 715,313 6,129,090
340 - Corporate Services 842,924 814,888 815,575 836,837 7,047,353
360 - Audit & Investigative Services 69,158 91,281 88,356 86,380 712,069
410 - Advertising Media 52,260 169,122 54,424 23,027 466,451
420 - Sales/Marketing/Public Relations 72,927 58,511 60,358 75,839 584,680
510 - Human Resourses 236,093 340,172 294,858 338,192 2,763,385
Total Department Expenses 4,853,717 5,451,043 5,310,287 5,178,021 | 45,618,159
| ADMINISTRATIVE EXPENSE ADJUSTMENT | s11.890] 425467] 300,000 | 420,793 || 2,105,161 |
| Total Administrative Expenses | 5665607 ] 5876510 | 5610287 | 5598814 | 47,723,320 |
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KERN HEALTH SYSTEMS
GROUP HEALTH PLAN - HFAM
BALANCE SHEET STATEMENT

AS OF SEPTEMBER 30, 2022

ASSETS SEPTEMBER 2022 AUGUST 2022 INC(DEC)
CURRENT ASSETS:
Cash and Cash Equivalents $ 1,142,022 1,142,022 -
Interest Receivable 3,869 1,400 2,469
TOTAL CURRENT ASSETS $ 1,145,891 1,143,422 | $ 2,469
LIABILITIES AND NET POSITION
CURRENT LIABILITIES:
Other Liabilities - - -
TOTAL CURRENT LIABILITIES $ - - $ -
NET POSITION:
Net Position- Beg. of Year 1,136,102 1,136,102 -
Increase (Decrease) in Net Position - Current Year 9,789 7,320 2,469
Total Net Position $ 1,145,891 1,143422 | § 2,469
TOTAL LIABILITIES AND NET POSITION | § 1,145,891 1,143,422 | $ 2,469
KHS11/29/2022
Management Use Only Page 18

220z ‘6 Jaqwiaoe( ‘Bunasy 9oniwwo) adueuld SHY



oLc/9vL

CURRENT MONTH

ACTUAL | BUDGET | VARIANCE

KERN HEALTH SYSTEMS
GROUP HEALTH PLAN - HFAM
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION
FOR THE MONTH ENDED SEPTEMBER 30, 2022

YEAR-TO-DATE

ACTUAL | BUDGET | VARIANCE

ENROLLMENT

Members

REVENUES

- - - Pr R - -
2,469 - 2,469 Interest 6,887 - 6,887
- - - Other Investment Income 2,902 - 2,902
2,469 - 2,469 TOTAL REVENUES 9,789 - 9,789
EXPENSES
Medical Costs
- - - IBNR and Paid Claims Adjustment - - -
- - - Total Medical Costs - - -
I 2,469 | - 2,469 | GROSS MARGIN | 9,789 | - 9,789 |
Administrative
- - - Management Fee Expense and Other Admin Exp - - -
- - - Total Administrative Expenses - - -
I - -] - TOTAL EXPENSES | -] -] -]
I 2,469 | - 2,469 | OPERATING INCOME (LOSS) | 9,789 || - 9,789 |
( - - -] TOTAL NONOPERATING REVENUE (EXPENSES) || - - -1
I 2,469 | - 2,469 | NET INCREASE (DECREASE) IN NET POSITION || 9,789 || - 9,789 |
1 0%] 0%] 0%] MEDICAL LOSS RATIO | 0%]| 0%]| 0%||
I 0%]| 0% 0% ADMINISTRATIVE EXPENSE RATIO | 0% 0% 0%|
KHS11/29/2022
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KERN HEALTH SYSTEMS
MONTHLY MEMBERS COUNT
[[KERN HEALTH SYSTEMS I
2022 MEMBER
( MEDI-CAL I MONTHS | vAN22 | FEB'22 | MAR22 | APR22 | MAY22 | JUN'22 | JuLY'22 | AUG22 | SEPT'22 |
ADULT AND FAMILY
ADULT 560,633 60,708| 60,882| 61,379| 61,726] 61,739] 62,276| 63,581 64,006 64,336
CHILD 1,270,231 139,223 139,605] 140,344] 141,029] 141,356] 141,902] 142,505 142,059 142,208
SUB-TOTAL ADULT & FAMILY 1,830,864 199,931] 200,487 201,723 202,755] 203,095 204,178] 206,086] 206,065| 206,544
OTHER MEMBERS
PARTIAL DUALS - FAMILY 7,384 824 801 811 796 815 837 842 814 844
PARTIAL DUALS - CHILD 0 0 0 0 0 0 0 0 0 0
PARTIAL DUALS - BCCTP 56 4 13 6 5 5 5 6 6 6
FULL DUALS (SPD)
[SPD FULL DUALS | | 76,667] [ 8138] 8257] 80336] 8411 8662] 8572] 8684 8794 8813
|suBTOTAL OTHER MEMBERS 11 84,107] [ 8966] 9,071] 9,153| 9,212] 9,482] 9,414] 9,532| 9,614]  9,663|
[TOTAL FAMILY & OTHER | 1,914,971 [ 208,897 209,558] 210,876]211,967| 212,577| 213,592] 215,618 215,679] 216,207
SPD
[SPD (AGED AND DISABLED) | | 150,134| | 16,556] 16,376| 16,516] 16,363| 16,305 16,794] 16,817 17,118 17,289|
MEDI-CAL EXPANSION
ACA Expansion Adult-Citizen 779,059 82,803 83,199| 83,828| 85,037 85,412 87,526 89,680 90,672 90,902
ACA Expansion Duals 12,089 1,086 1,148 1,270 1,324] 1,369 1,421 1,457 1,492 1,522
SUB-TOTAL MED-CAL EXPANSION 791,148 83,889 84,347| 85,098] 86,361| 86,781| 88,947] 91,137 92,164] 92,424
TOTAL KAISER | | 121,693] [ 12,787] 13,032 13,253] 13,407] 13,552] 13,722 13,842 13,972] 14,126
([TOTAL MEDI-CAL MEMBERS | 2,977,946| |[ 322,129 323,313][ 325,743] 328,098] 329,215][ 333,055| 337,414][ 338,933] 340,046]
KHS11/29/2022 Page 20
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KHS Finance Committee Meeting, December 9, 2022

KERN HEALTH
SYSTEMS

To: KHS Finance Committee
From: Robert Landis, CFO

Date: December 9, 2022

Re: October 2022 Financial Results

The October results reflect a $3,987,926 Net Increase in Net Position which is a $4,203,119
favorable variance to the budget. Listed below are the major variances for the month:

1) Total Revenues reflect a $5.3 million favorable variance primarily due to:

A) $4.0 million favorable variance primarily due to higher-than-expected budgeted
membership.

B) $1.3 million favorable variance in Premium-Hospital Directed Payments primarily due to
higher-than-expected budgeted membership offset against amounts included in 2C below.

2) Total Medical Costs reflect a $1.5 million unfavorable variance primarily due to:

A) $1.0 million favorable variance in Emergency Room primarily due to lower-than-expected
utilization over the last several months.

B) $1.7 million unfavorable variance in Inpatient primarily due to higher-than-expected
utilization over the last several months by Family and SPD members.

C) $1.3 million unfavorable variance in Hospital Directed Payments primarily due to higher-
than-expected budgeted membership offset against amounts included in 1B above.

D) $.4 million favorable variance primarily from IBNR Adjustments relating to the prior year.

The October Medical Loss Ratio is 88.7% which is favorable to the 92.9% budgeted amount. The
October Administrative Expense Ratio is 6.6% which is favorable to the 6.8% budgeted amount.

The results for the 10 months ended October 31, 2022 reflects a Net Increase in Net Position of
$35,019,020. This is a $38,213,536 favorable variance to the budget and includes approximately
$13.1 million of favorable adjustments from the prior year. The year-to-date Medical Loss Ratio is
88.7% which is favorable to the 92.8% budgeted amount. The year-to-date Administrative Expense
Ratio is 6.5% which is favorable to the 7.0% budgeted amount.
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KHS Finance Committee Meeting, December 9, 2022

Kern Health Systems
Financial Packet
October 2022

KHS — Medi-Cal Line of Business

Comparative Statement of Net Position

Statement of Revenue, Expenses, and Changes in Net Position
Statement of Revenue, Expenses, and Changes in Net Position - PMPM
Statement of Revenue, Expenses, and Changes in Net Position by Month
Statement of Revenue, Expenses, and Changes in Net Position by Month - PMPM
Schedule of Revenues

Schedule of Medical Costs

Schedule of Medical Costs - PMPM

Schedule of Medical Costs by Month

Schedule of Medical Costs by Month — PMPM

Schedule of Administrative Expenses by Department

Schedule of Administrative Expenses by Department by Month

KHS Group Health Plan — Healthy Families Line of Business

Comparative Statement of Net Position
Statement of Revenue, Expenses, and Changes in Net Position

KHS Administrative Analysis and Other Reporting

Monthly Member Count
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KHS Finance Committee Meeting, December 9, 2022

KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF NET POSITION
AS OF OCTOBER 31, 2022
ASSETS OCTOBER 2022 | SEPTEMBER 2022 [ INC(DEC) |
CURRENT ASSETS:
Cash and Cash Equivalents $ 155,712,819 | $ 142,667,501 | $ 13,045,318
Short-Term Investments 216,266,372 236,155,812 (19,889,440)
Premiums Receivable - Net 106,316,288 107,091,819 (775,531)
Premiums Receivable - Hospital Direct Payments 377,478,453 358,506,643 18,971,810
Interest Receivable 84,010 252,634 (168,624)
Provider Advance Payment 2,599,965 2,777,176 (177,211)
Other Receivables 1,973,160 322,166 1,650,994
Prepaid Expenses & Other Current Assets 3,011,430 3,335,933 (324,503)
Total Current Assets $ 863,442,497 | $ 851,109,684 | $ 12,332,813
CAPITAL ASSETS - NET OF ACCUM DEPRE:
Land 4,090,706 4,090,706 -
Furniture and Equipment - Net 1,307,117 1,323,130 (16,013)
Computer Hardware and Software - Net 18,555,056 18,855,103 (300,047)
Building and Building Improvements - Net 33,867,417 33,943,525 (76,108)
Capital Projects in Progress 6,353,893 6,066,787 287,106
Total Capital Assets $ 64,174,189 | $ 64,279,251 | $ (105,062)
LONG TERM ASSETS:
Restricted Investments 300,000 300,000 -
Officer Life Insurance Receivables 1,604,652 1,604,652 -
Total Long Term Assets $ 1,904,652 | $ 1,904,652 | $ -
[ DEFERRED OUTFLOWS OF RESOURCES B 4,731,067 | $ 4,731,067 | $ - |
[ TOTAL ASSETS AND DEFERRED OUTFLOWS OF RESOURCES | § 934,252,405 [ $ 922,024,654 [ § 12,227,751 |
LIABILITIES AND NET POSITION
CURRENT LIABILITIES:
Accrued Salaries and Employee Benefits $ 5,183,589 | $ 4,858,302 325,287
Accrued Other Operating Expenses 2,332,830 2,465,066 (132,236)
Accrued Taxes and Licenses 10,728,420 32,495,339 (21,766,919)
Claims Payable (Reported) 25,138,610 21,227,073 3,911,537
IBNR - Inpatient Claims 55,619,619 53,360,793 2,258,826
IBNR - Physician Claims 19,630,283 19,207,025 423,258
IBNR - Accrued Other Medical 24,071,362 24,584,524 (513,162)
Risk Pool and Withholds Payable 5,220,812 4,727,132 493,680
Statutory Allowance for Claims Processing Expense 2,509,938 2,509,938 -
Other Liabilities 117,487,167 113,519,424 3,967,743
Accrued Hospital Directed Payments 377,296,111 358,324,300 18,971,811
Total Current Liabilities $ 645,218,741 | $ 637,278,916 | $ 7,939,825
NONCURRENT LIABILITIES:
Net Pension Liability 1,200,000 900,000 300,000
TOTAL NONCURRENT LIABILITIES $ 1,200,000 | $ 900,000 | $ 300,000
DEFERRED INFLOWS OF RESOURCES [S 5,338,319 | $ 5,338,319 | $ - |
NET POSITION:
Net Position - Beg. of Year 247,476,325 247,476,325 -
Increase (Decrease) in Net Position - Current Year 35,019,020 31,031,094 3,987,926
Total Net Position $ 282,495,345 | $ 278,507,419 | $ 3,987,926 |
TOTAL LIABILITIES, DEFERRED INFLOWS OF RESOURCES AND NET POSITION $ 934,252,405 | $ 922,024,654 | $ 12,227,751
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL - ALL COA
STATEMENT OF REVENUE, EXPENSES, AND
CURRENT MONTH MEMBERS CHANGES IN NET POSITION YEAR-TO-DATE MEMBER MONTHS
ACTUAL | BUDGET | VARIANCE FOR THE MONTH ENDED OCTOBER 31, 2022 ACTUAL | BUDGET | VARIANCE
207,776 208,400 (624) Family Members 2,038,640 2,025,500 13,140
94,305 84,430 9,875 Expansion Members 885,453 820,300 65,153
17,179 16,430 749 SPD Members 167,313 159,800 7,513
9,861 7,740 2,121 Other Members 93,968 77,400 16,568
14,281 13,000 1,281 Kaiser Members 135,974 130,000 5,974
343,402 330,000 13,402 Total Members-MCAL 3,321,348 3,213,000 108,348
REVENUES

37,949,223 36,666,872 1,282,351 Title XIX - Medicaid - Family and Other 372,299,266 | 358,275,052 14,024,214

31,549,369 29,405,387 2,143,982 Title XIX - Medicaid - Expansion Members 304,267,642 | 285,730,428 18,537,214

15,913,345 15,395,491 517,854 Title XIX - Medicaid - SPD Members 152,391,784 | 149,738,254 2,653,530

10,883,459 10,916,540 (33,081) Premium - MCO Tax 102,898,163 | 102,633,455 264,708

18,961,885 17,711,807 1,250,078 Premium - Hospital Directed Payments 182,414,558 172,572,877 9,841,681

179,268 85,125 94,143 Investment Earnings And Other Income (14,301) 828,213 (842,514)
- 57,060 (57,060) Reinsurance Recoveries - 554,940 (554,940)
9,926 - 9,926 Rate Adjustments - Hospital Directed Payments 22,554,889 - 22,554,889
124,448 - 124,448 Rate/Income Adjustments (1,602,093) - (1,602,093)
[ 115,570,923 110,238,282 5,332,641 TOTAL REVENUES 1,135,209,908 | 1,070,333,219 64,876,689
EXPENSES
Medical Costs:

18,169,774 17,746,255 (423,519) Physician Services 185,861,061 | 172,563,620 (13,297,441)
5,041,998 5,950,303 908,305 Other Professional Services 50,921,152 | 58,459,895 7,538,743
4,790,820 5,775,041 984,221 Emergency Room 46,854,374 | 56,159,475 9,305,101

22,462,437 20,745,728 (1,716,709) Inpatient 211,216,283 | 201,711,142 (9,505,141)

58,493 57,060 (1,433) Reinsurance Expense 477,337 554,940 77,603
9,319,855 8,819,325 (500,530) Outpatient Hospital 89,673,554 | 85,751,537 (3,922,017)
16,418,094 16,256,520 (161,574) Other Medical 161,573,757 | 158,427,353 (3,146,404)
493,681 475,500 (18,181) Pay for Performance Quality Incentive 4,773,808 4,624,500 (149,308)
18,961,885 17,711,807 (1,250,078) Hospital Directed Payments 182,414,558 | 172,572,877 (9,841,681)
9,926 - (9,926) Hospital Directed Payment Adjustment 22,888,045 - (22,888,045)
(248,768) - 248,768 Non-Claims Expense Adjustment (876,938) - 876,938
(435,695) - 435,695 IBNR, Incentive, Paid Claims Adjustment (16,581,982) - 16,581,982
95,042,500 93,537,540 (1,504,960) Total Medical Costs 939,195,009 | 910,825,339 (28,369,670)
[ 20528423 16,700,742 3,827,681 GROSS MARGIN 196,014,899 || 159,507,880 36,507,019
Administrative:
3,387,496 3,369,438 (18,058) Compensation 31,445,211 33,769,384 2,324,173
1,009,393 1,108,544 99,151 Purchased Services 9,614,468 | 11,085,442 1,470,974
66,157 212,108 145,951 Supplies 884,470 2,121,076 1,236,606
584,905 526,572 (58,333) Depreciation 5,814,651 5,265,720 (548,931)
304,229 366,066 61,837 Other Administrative Expenses 3,211,539 3,660,657 449,118
299,429 - (299,429) Administrative Expense Adjustment 2,404,590 - (2,404,590)
5,651,609 5,582,728 (68,881) Total Administrative Expenses 53,374,929 55,902,278 2,527,349
[ 100,694,109 | 99,120,267 || (1,573,842)] TOTAL EXPENSES I 992,569,938 | 966,727,617 | (25,842,321)]
[ 14,876,814 | 11,118,015 || 3,758,799 || OPERATING INCOME (LOSS) BEFORE TAX | 142,639,970 || 103,605,603 | 39,034,367 |
[ 10,883,460 | 10,916,540 || 33,080 || MCO TAX I 102,891,895 || 102,633,455 || (258,440)||
[ 3,993,354 | 201,475 || 3,791,879 || OPERATING INCOME (LOSS) NET OF TAX I 39,748,075 || 972,148 || 38,775,927 |
NONOPERATING REVENUE (EXPENSE)
- - - Gain on Sale of Assets - - -
(4,416) (333,334) 328,918 Provider Grants/CalAIM Initiative Grant (4,095,430) (3,333,332) (762,098)
(1,012) (83,334) 82,322 Health Home (633,625) (833,332) 199,707
| (5,428) (416,668) 411,240 TOTAL NONOPERATING REVENUE (EXPENSE) (4,729,055)]  (4,166,664) (562,391)
[ 3,987,926 | (215,193)| 4,203,119 |  NET INCREASE (DECREASE) IN NET POSITION | 35,019,020 | (3,194,516)] 38,213,536 |
| 88.7%]| 92.9%| 4.2%)| MEDICAL LOSS RATIO I 88.7%| 92.8%| 4.1%||
| 6.6%|| 6.8%| 0.2%] ADMINISTRATIVE EXPENSE RATIO | 6.5%| 7.0%|| 0.6%||
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CURRENT MONTH CHANGES IN NET POSITION - PMPM YEAR-TO-DATE
ACTUAL | BUDGET | VARIANCE FOR THE MONTH ENDED OCTOBER 31, 2022 ACTUAL | BUDGET | VARIANCE
ENROLLMENT
207,776 208,400 (624) Family Members 2,038,640 2,025,500 13,140
94,305 84,430 9,875 Expansion Members 885,453 820,300 65,153
17,179 16,430 749 SPD Members 167,313 159,800 7,513
9,861 7,740 2,121 Other Members 93,968 77,400 16,568
14,281 13,000 1,281 Kaiser Members 135,974 130,000 5,974
343,402 330,000 13,402 Total Members-MCAL 3,321,348 3,213,000 108,348
REVENUES
174.37 169.64 4.73 Title XIX - Medicaid - Family and Other 174.57 170.37 4.20
334.55 348.28 (13.74) Title XIX - Medicaid - Expansion Members 343.63 348.32 (4.69)
926.33 937.04 (10.71) Title XIX - Medicaid - SPD Members 910.82 937.04 (26.22)
33.07 34.44 (1.37) Premium - MCO Tax 32.30 33.29 (0.99)
57.61 55.87 1.74 Premium - Hospital Directed Payments 57.27 55.98 1.29
0.54 0.27 0.28 Investment Earnings And Other Income (0.00) 0.27 0.27)
0.00 0.18 (0.18) Reinsurance Recoveries 0.00 0.18 (0.18)
0.03 0.00 0.03 Rate Adjustments - Hospital Directed Payments 7.08 0.00 7.08
0.38 0.00 0.38 Rate/Income Adjustments (0.50) 0.00 (0.50)
351.15 347.75 3.40 TOTAL REVENUES 356.38 347.17 9.21
EXPENSES
Medical Costs:
55.21 55.98 0.77 Physician Services 58.35 55.97 (2.38)
15.32 18.77 345 Other Professional Services 15.99 18.96 2.98
14.56 18.22 3.66 Emergency Room 14.71 18.22 3.51
68.25 65.44 (2.81) Inpatient 66.31 65.43 (0.88)
0.18 0.18 0.00 Reinsurance Expense 0.15 0.18 0.03
28.32 27.82 (0.50) Outpatient Hospital 28.15 27.81 (0.34)
49.88 51.28 1.40 Other Medical 50.72 51.39 0.66
1.50 1.50 0.00 Pay for Performance Quality Incentive 1.50 1.50 0.00
57.61 55.87 (1.74) Hospital Directed Payments 57.27 55.98 (1.29)
0.03 0.00 (0.03) Hospital Directed Payment Adjustment 7.19 0.00 (7.19)
(0.76) 0.00 0.76 Non-Claims Expense Adjustment (0.28) 0.00 0.28
(1.32) 0.00 1.32 IBNR, Incentive, Paid Claims Adjustment (5.21) 0.00 5.21
288.78 295.07 6.29 Total Medical Costs 294.85 295.43 0.59
62.37 52.68 9.69 GROSS MARGIN 61.54 51.74 9.80
Administrative:
10.29 10.63 0.34 Compensation 9.87 10.95 1.08
3.07 3.50 0.43 Purchased Services 3.02 3.60 0.58
0.20 0.67 0.47 Supplies 0.28 0.69 0.41
1.78 1.66 0.12) Depreciation 1.83 1.71 0.12)
0.92 1.15 0.23 Other Administrative Expenses 1.01 1.19 0.18
0.91 0.00 (0.91) Administrative Expense Adjustment 0.75 0.00 (0.75)
17.17 17.61 0.44 Total Administrative Expenses 16.76 18.13 1.38
( 305.95 | 312.68 | 6.73 | TOTAL EXPENSES | 311.60 | 313.57 | 1.96 ||
( 45.20 || 35.07 || 10.13 || OPERATING INCOME (LOSS) BEFORE TAX | 44.78 | 33.61 | 11.17 ||
( 33.07 | 34.44 | 1.37 MCO TAX | 32.30 | 33.29 | 0.99 |
( 12.13 || 0.64 | 11.50 || OPERATING INCOME (LOSS) NET OF TAX | 12.48 | 0.32 | 12.16 ||
NONOPERATING REVENUE (EXPENSE)
0.00 0.00 0.00 Gain on Sale of Assets 0.00 0.00 0.00
(0.01) (1.05) 1.04 Reserve Fund Projects/Community Grants (1.29) (1.08) (0.20)
(0.00) (0.26) 0.26 Health Home 0.20) 0.27) 0.07
(0.02) (1.31) 1.30 TOTAL NONOPERATING REVENUE (EXPENSE) (1.48) (1.35) (0.13)
( 12.12 | 0.68)] 12.80 |  NET INCREASE (DECREASE) IN NET POSITION || 10.99 | 1.04)| 12.03 ||
( 88.7%| 92.9%| 4.2%]| MEDICAL LOSS RATIO | 88.7%| 92.8%| 4.1%]|
( 6.6%|| 6.8%| 0.2%|| ADMINISTRATIVE EXPENSE RATIO | 6.5%| 7.0%]| 0.6%||
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION BY MONTH -
ROLLING 13 MONTHS OCTOBER || NOVEMBER | DECEMBER | JANUARY (| FEBRUARY MARCH APRIL
THROUGH OCTOBER 31, 2022 2021 2021 2021 2022 2022 2022 2022
ENROLLMENT
Members-MCAL [ 295865 | 296,989 | 298205 | 309342 | 310281 | 312490 [ 314,691 |
REVENUES
Title XIX - Medicaid - Family and Other 37,040,845 37,111,335 36,899,197 37,009,614 37,126,546 36,539,594 36,762,722
Title XIX - Medicaid - Expansion Members 30,140,656 31,001,586 30,241,720 29,968,453 29,945,915 29,350,530 29,812,384
Title XIX - Medicaid - SPD Members 16,206,131 16,254,790 16,506,513 14,953,594 14,858,906 14,791,754 14,924,745
Premium - MCO Tax 10,229,218 10,229,533 10,273,393 9,899,314 9,894,054 9,893,826 9,894,054
Premium - Hospital Directed Payments 16,726,476 16,753,272 16,836,470 17,606,870 17,654,496 17,949,134 17,905,917
Investment Earnings And Other Income 131,645 157,659 (694,967) 329,573 86,457 (1,241,065) (326,288)
Rate Adjustments - Hospital Directed Payments 4,491 8,691 (3,586) 230,177 24,013 26,907,309 3,898
Rate/Income Adjustments 52,871 66,815 5,625 957,475 977,794 493,268 59,935
TOTAL REVENUES 110,532,333 || 111,583,681 || 110,064,365 || 110,955,070 || 110,568,181 || 134,684,350 || 109,037,367
EXPENSES
Medical Costs:
Physician Services 17,549,058 17,258,969 17,972,930 17,538,030 19,319,317 19,919,152 18,291,501
Other Professional Services 4,846,005 4,829,415 4,344,076 5,041,033 4,902,710 5,254,779 5,361,545
Emergency Room 4,506,067 4,818,883 4,391,622 5,209,937 5,098,972 5,150,400 5,098,584
Inpatient 23,207,054 21,256,426 17,137,562 20,610,105 20,031,970 20,232,342 20,364,608
Reinsurance Expense 85,133 86,151 86,147 53,660 53,896 57,686 56,409
Outpatient Hospital 7,080,379 7,793,785 6,083,159 8,214,215 8,223,126 8,686,122 8,458,833
Other Medical 10,784,127 12,549,269 11,502,354 17,263,621 17,534,988 15,788,879 16,341,907
Pharmacy 10,236,384 10,196,195 10,620,178 - - - -
Pay for Performance Quality Incentive - - 1,420,000 464,013 465,422 465,421 472,037
Hospital Directed Payments 16,726,476 16,753,272 16,836,470 17,606,870 17,654,496 17,949,134 17,905,917
Hospital Directed Payment Adjustment 4,491 8,691 (3,586) 230,177 24,013 26,678,156 3,898
Non-Claims Expense Adjustment 8,907 24,857 (44,256) 43,538 4,118 572,469 62,025
IBNR, Incentive, Paid Claims Adjustment (924,120) (1,378,922) (1,022,824) 627 (1,010,781) (3,987,493) (2,812,496)
Total Medical Costs 94,109,961 94,196,991 89,323,832 92,275,826 92,302,247 | 116,767,047 89,604,768
GROSS MARGIN 16,422,372 17,386,690 20,740,533 18,679,244 18,265,934 17,917,303 19,432,599
Administrative:
Compensation 2,746,218 2,775,542 2,592,690 3,116,842 2,847,002 3,108,703 3,075,151
Purchased Services 991,178 1,095,098 1,355,474 846,917 877,498 1,098,614 783,960
Supplies 58,257 188,536 164,659 191,908 (8,268) 103,207 41,533
Depreciation 424,376 716,552 746,072 571,126 571,126 571,126 570,835
Other Administrative Expenses 348,575 276,718 605,706 389,918 259,997 346,089 252,930
Administrative Expense Adjustment 300 77,569 (194,326) (1,904) (44,283) 31,776 164,256
Total Administrative Expenses 4,568,904 5,130,015 5,270,275 5,114,807 4,503,072 5,259,515 4,888,665
TOTAL EXPENSES [ 98,678,865 | 99,327,006 || 94,594,107 | 97,390,633 ][ 96,805,319 || 122,026,562 || 94,493,433 ||
OPERATING INCOME (LOSS) BEFORE TAX 11,853,468 12,256,675 15,470,258 13,564,437 13,762,862 12,657,788 14,543,934
MCO TAX 9,894,054 9,894,054 9,895,157 9,894,054 9,894,054 9,893,826 9,894,054
[ OPERATING INCOME (LOSS) NET OF TAX ||| 1,959414 | 2,362,621 | 5,575,101 | 3,670,383 | 3,868,808 | 2,763,962 | 4,649,880 |
[ TOTAL NONOPERATING REVENUE (EXPENSE) | [ (1,027,23D]  (1,516,642)] (175,210)] (400,389)] 986,700)]  (1,001,012)  (1,110,153)]
NET INCREASE (DECREASE) IN NET POSITION | [ 932,183 | 845979 | 5,399,891 | 3,269,994 | 2,882,108 | 1,762,950 | 3,539,727 |
I MEDICAL LOSS RATIO I 92.6%| 91.5%| 87.4%|| 89.4%| 89.9%| 90.2%|[ 88.3%||
I ADMINISTRATIVE EXPENSE RATIO I 5.5%) 6.1%]| 6.4%]| 6.1%] 5.4%] 6.6%]| 6.0%||
KHS11/29/2022 Page 4
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KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION BY MONTH -

ROLLING 13 MONTHS MAY JUNE JULY AUGUST |[SEPTEMBER| OCTOBER 13 MONTH
THROUGH OCTOBER 31, 2022 2022 2022 2022 2022 2022 2022 TOTAL
ENROLLMENT
Members-MCAL [ 315663 | 319333 | 323572 | 324961 | 325920 | 329,121 | 4,076,433 |
REVENUES
Title XIX - Medicaid - Family and Other 35,766,911 37,731,384 37,514,641 37,941,354 37,957,277 37,949,223 483,350,643
Title XIX - Medicaid - Expansion Members 29,600,713 30,533,210 30,993,375 31,238,545 31,275,148 31,549,369 395,651,604
Title XIX - Medicaid - SPD Members 14,887,158 15,402,431 15,833,803 15,065,828 15,760,220 15,913,345 201,359,218
Premium - MCO Tax 9,872,493 9,910,584 10,883,460 10,883,459 10,883,460 10,883,459 133,630,307
Premium - Hospital Directed Payments 17,928,276 18,280,365 18,674,627 18,595,974 18,857,014 18,961,885 232,730,776
Investment Earnings And Other Income 357,517 (633,952) 1,002,315 (121,473) 353,347 179,268 (419,964)
Rate Adjustments - Hospital Directed Payments (23,892) 5,129 9,235 (4,343) (4,606,563) 9,926 22,564,485
Rate/Income Adjustments (4,649,731) (364,397) 350,036 245,168 203,911 124,448 (1,476,782)
TOTAL REVENUES 103,739,445 || 110,864,754 | 115,261,492 || 113,844,512 | 110,683,814 || 115,570,923 || 1,467,390,287
EXPENSES
Medical Costs:
Physician Services 17,895,843 18,921,901 18,984,281 18,198,409 18,622,853 18,169,774 238,642,018
Other Professional Services 4,835,075 5,112,961 5,137,341 5,208,793 5,024,917 5,041,998 64,940,648
Emergency Room 4,139,529 3,167,228 4,764,039 4,661,044 4,773,821 4,790,820 60,570,946
Inpatient 21,395,635 19,551,774 22,935,749 20,834,103 22,797,560 22,462,437 272,817,325
Reinsurance Expense 56,248 57,216 (33,668) (25,136) 142,533 58,493 734,768
Outpatient Hospital 8,281,163 9,196,013 10,013,268 9,928,749 9,352,210 9,319,855 110,630,877
Other Medical 16,301,024 15,522,071 15,416,935 15,241,576 15,744,662 16,418,094 196,409,507
Pharmacy - - - - - - 31,052,757
Pay for Performance Quality Incentive 473,494 478,060 485,358 485,358 490,964 493,681 6,193,808
Hospital Directed Payments 17,928,276 18,280,365 18,674,627 18,595,974 18,857,014 18,961,885 232,730,776
Hospital Directed Payment Adjustment (3,419) 5,129 9,235 (4,343) (4,064,727) 9,926 22,897,641
Non-Claims Expense Adjustment (1,371,999) 29,799 17,040 5,019 9,821 (248,768) (887,430)
IBNR, Incentive, Paid Claims Adjustment (3,724,314) (4,072,490) (238,100) 487,881 (789,121) (435,695) (19,907,848)
Total Medical Costs 86,206,555 86,250,027 96,166,105 93,617,427 90,962,507 95,042,500 | 1,216,825,793
GROSS MARGIN 17,532,890 24,614,727 19,095,387 20,227,085 19,721,307 20,528,423 || 250,564,494
Administrative:
Compensation 3,259,102 2,980,813 3,307,910 3,148,970 3,213,222 3,387,496 39,559,661
Purchased Services 927,532 850,526 1,078,360 1,144,312 997,356 1,009,393 13,056,218
Supplies 145,499 66,970 74,368 117,566 85,530 66,157 1,295,922
Depreciation 575,899 626,073 576,074 583,814 583,673 584,905 7,701,651
Other Administrative Expenses 300,845 329,335 414,331 315,625 298,240 304,229 4,442,538
Administrative Expense Adjustment (2,834) 811,890 425,467 300,000 420,793 299,429 2,288,133
Total Administrative Expenses 5,206,043 5,665,607 5,876,510 5,610,287 5,598,814 5,651,609 68,344,123
TOTAL EXPENSES [ 91,412,598 | 91,915,634 || 102,042,615 | 99,227,714 [ 96,561,321 | 100,694,109 || 1,285,169,916 ||

OPERATING INCOME (LOSS) BEFORE TAX
MCO TAX

12,326,847 || 18,049,120 | 13,218,877 | 14,616,798 | 14,122,493 | 14,876,814 | 182,220,371

[ 9,388,018 9,804,051 ] 10,883,459 10,883,460 10,883,450 10,883,460 | 132,575,160 |

[_OPERATING INCOME (LOSS) NET OF TAX ||| 2,438,820 || 9,055,069 | 2,335,418 | 3,733,338 || 3,239,034 || 3993354 | 49,645211 |
[ TOTAL NONOPERATING REVENUE (EXPENSE) | || 744,870 || (1,996,822)] (3,380)] 57,925 | (27,966)| (5,428)  (7,448,138)]
[NET INCREASE (DECREASE) IN NET POSITION | [ 3,183,699 | 7,058,247 | 2,332,038 | 3,191,263 | 3,211,068 | 3,987,926 | 42,197,073 |
[ MEDICAL LOSS RATIO i 89.9%]| 82.2%]| 90.4%]| 88.9%| 89.0%]| 88.7%| 89.1%||
( ADMINISTRATIVE EXPENSE RATIO I 6.9%] 6.9%] 6.9%| 6.6% 6.5%| 6.6%] 6.3%]
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION BY MONTH - PMPM
ROLLING 13 MONTHS OCTOBER | NOVEMBER || DECEMBER || JANUARY ([ FEBRUARY MARCH APRIL
THROUGH OCTOBER 31, 2022 2021 2021 2021 2022 2022 2022 2022
ENROLLMENT
Members-MCAL [ 295865 | 296,989 | 298205 [ 309342 | 310,281 [ 312490 | 314,691 |
REVENUES
Title XIX - Medicaid - Family and Other 183.53 183.31 181.56 177.17 177.17 173.28 173.44
Title XIX - Medicaid - Expansion Members 383.57 393.96 382.19 357.24 355.03 344.90 345.21
Title XIX - Medicaid - SPD Members 1,018.29 1,026.19 1,042.14 903.21 907.36 895.60 912.10
Premium - MCO Tax 34.57 34.44 34.45 32.00 31.89 31.66 31.44
Premium - Hospital Directed Payments 56.53 56.41 56.46 56.92 56.90 57.44 56.90
Investment Earnings And Other Income 0.44 0.53 (2.33) 1.07 0.28 3.97) (1.04)
Reinsurance Recoveries 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Rate Adjustments - Hospital Directed Payments 0.02 0.03 (0.01) 0.74 0.08 86.11 0.01
Rate/Income Adjustments 0.18 0.22 0.02 3.10 3.15 1.58 0.19
TOTAL REVENUES 373.59 375.72 369.09 358.68 356.35 431.00 346.49
EXPENSES
Medical Costs:
Physician Services 59.31 58.11 60.27 56.69 62.26 63.74 58.13
Other Professional Services 16.38 16.26 14.57 16.30 15.80 16.82 17.04
Emergency Room 15.23 16.23 14.73 16.84 16.43 16.48 16.20
Inpatient 78.44 71.57 57.47 66.63 64.56 64.75 64.71
Reinsurance Expense 0.29 0.29 0.29 0.17 0.17 0.18 0.18
Outpatient Hospital 23.93 26.24 20.40 26.55 26.50 27.80 26.88
Other Medical 36.45 42.25 38.57 55.81 56.51 50.53 51.93
Pharmacy 34.60 34.33 35.61 0.00 0.00 0.00 0.00
Pay for Performance Quality Incentive 0.00 0.00 4.76 1.50 1.50 1.49 1.50
Hospital Directed Payments 56.53 56.41 56.46 56.92 56.90 57.44 56.90
Hospital Directed Payment Adjustment 0.02 0.03 (0.01) 0.74 0.08 85.37 0.01
Non-Claims Expense Adjustment 0.03 0.08 (0.15) 0.14 0.01 1.83 0.20
IBNR, Incentive, Paid Claims Adjustment (3.12) (4.64) (3.43) 0.00 (3.26) (12.76) (8.94)
Total Medical Costs 318.08 317.17 299.54 298.30 297.48 373.67 284.74
GROSS MARGIN 55.51 58.54 69.55 60.38 58.87 57.34 61.75
Administrative:
Compensation 9.28 9.35 8.69 10.08 9.18 9.95 9.77
Purchased Services 3.35 3.69 4.55 2.74 2.83 3.52 2.49
Supplies 0.20 0.63 0.55 0.62 (0.03) 0.33 0.13
Depreciation 1.43 2.41 2.50 1.85 1.84 1.83 1.81
Other Administrative Expenses 1.18 0.93 2.03 1.26 0.84 1.11 0.80
Administrative Expense Adjustment 0.00 0.26 (0.65) (0.01) (0.14) 0.10 0.52
Total Administrative Expenses 15.44 17.27 17.67 16.53 14.51 16.83 15.53
TOTAL EXPENSES I 333.53 33445 317.21 314.83 311.99 390.50 [ 300.27 ||
[ OPERATING INCOME (LOSS) BEFORE TAX || 40.06 || 41.27 51.88 | 43.85 44.36 || 40.51 || 46.22 ||
I MCO TAX IHI 33.44 33.31 33.18 31.98 31.89 | 31.66 || 31.44 |
[ OPERATING INCOME (LOSS) NET OF TAX ||| 6.62 7.96 || 18.70 | 11.87 | 12.47 | 8.84 | 14.7T||
[ TOTAL NONOPERATING REVENUE (EXPENSE) ][ G471 GaD 0.59] 129 318 3:20)] (3.53)]
"ﬁT INCREASE (DECREASE) IN NET POSITION || 3.15] 2.85 18.11 || 10.57 | 9.29 5.64 | 11.25 |
I MEDICAL LOSS RATIO [Nl 92.6%|| 91.5%|| 87.4%|| 89.4%|| 89.9%|| 90.2%|| 88.3%||
I ADMINISTRATIVE EXPENSE RATIO [Nl 5.5%| 6.1%| 6.4%| 6.1%| 5.4%| 6.6%| 6.0%||
KHS11/29/2022
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KHS Finance Committee Meeting, December 9, 2022

KERN HEALTH SYSTEMS
MEDI-CAL
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION BY MONTH - PMPM

ROLLING 13 MONTHS MAY JUNE JULY AUGUST (SEPTEMBER| OCTOBER 13 MONTH
THROUGH OCTOBER 31, 2022 2022 2022 2022 2022 2022 2022 TOTAL
ENROLLMENT
Members-MCAL [ 315663 [ 319333 | 323572 [ 324961 | 325920 [ 325920 | 4,073232 |
REVENUES
Title XIX - Medicaid - Family and Other 168.25 176.65 173.99 175.92 175.56 174.37 176.41
Title XIX - Medicaid - Expansion Members 341.10 343.27 340.07 338.95 338.39 334.55 352.71
Title XIX - Medicaid - SPD Members 913.04 917.14 941.54 880.12 911.57 926.33 937.37
Premium - MCO Tax 31.28 31.04 33.64 33.49 33.39 33.39 32.78
Premium - Hospital Directed Payments 56.80 57.25 57.71 57.23 57.86 58.18 57.09
Investment Earnings And Other Income 1.13 (1.99) 3.10 (0.37) 1.08 0.55 (0.10)
Reinsurance Recoveries 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Rate Adjustments - Hospital Directed Payments (0.08) 0.02 0.03 (0.01) (14.13) 0.03 5.54
Rate/Income Adjustments (14.73) (1.14) 1.08 0.75 0.63 0.38 (0.36)
TOTAL REVENUES 328.64 347.18 356.22 350.33 339.60 354.60 359.97
EXPENSES
Medical Costs:
Physician Services 56.69 59.25 58.67 56.00 57.14 55.75 58.54
Other Professional Services 15.32 16.01 15.88 16.03 15.42 15.47 15.93
Emergency Room 13.11 9.92 14.72 14.34 14.65 14.70 14.86
Inpatient 67.78 61.23 70.88 64.11 69.95 68.92 66.93
Reinsurance Expense 0.18 0.18 (0.10) (0.08) 0.44 0.18 0.18
Outpatient Hospital 26.23 28.80 30.95 30.55 28.69 28.60 27.14
Other Medical 51.64 48.61 47.65 46.90 48.31 50.37 48.18
Pharmacy 0.00 0.00 0.00 0.00 0.00 0.00 7.62
Pay for Performance Quality Incentive 1.50 1.50 1.50 1.49 1.51 1.51 1.52
Hospital Directed Payments 56.80 57.25 57.71 57.23 57.86 58.18 57.09
Hospital Directed Payment Adjustment (0.01) 0.02 0.03 (0.01) (12.47) 0.03 5.62
Non-Claims Expense Adjustment (4.35) 0.09 0.05 0.02 0.03 (0.76) (0.22)
IBNR, Incentive, Paid Claims Adjustment (11.80) (12.75) (0.74) 1.50 (2.42) (1.34) (4.88)
Total Medical Costs 273.10 270.09 297.20 288.09 279.09 291.61 298.50
GROSS MARGIN 55.54 77.08 59.01 62.24 60.51 62.99 61.47
Administrative:
Compensation 10.32 9.33 10.22 9.69 9.86 10.39 9.70
Purchased Services 2.94 2.66 3.33 3.52 3.06 3.10 3.20
Supplies 0.46 0.21 0.23 0.36 0.26 0.20 0.32
Depreciation 1.82 1.96 1.78 1.80 1.79 1.79 1.89
Other Ad istrative Expenses 0.95 1.03 1.28 0.97 0.92 0.93 1.09
Administrative Expense Adjustment (0.01) 2.54 1.31 0.92 1.29 0.92 0.56
Total Administrative Expenses 16.49 17.74 18.16 17.26 17.18 17.34 16.77
TOTAL EXPENSES I 289.59 | 287.84 | 315.36 || 305.35 296.27 | 308.95 | 315.27 ]
[ OPERATING INCOME (LOSS) BEFORE TAX || 39.05 || 59.34 40.85 44.98 43.33 45.65 || 44.7ﬂ
I MCO TAX IHI 31.32 30.98 || 33.64 33.49 33.39 33.39 32.52 |
[ OPERATING INCOME (LOSS) NET OF TAX I 7.73 28.36 | 7.22 11.49 | 9.94 12.25 12.18
[ TOTAL NONOPERATING REVENUE (EXPENSE) ][ 2.36 | 6.25)] 0.0 0.18 0.09)] 0.02)] (1.83)]
NET INCREASE (DECREASE) IN NET POSITION ||| 10.09 || 22.10 | 7.21 11.67 | 9.85 12.24 10.35 |
I MEDICAL LOSS RATIO [Nl 89.9%|| 82.2%|| 90.4%| 88.9%|| 89.0%|| 88.7%|| 89.1%||
I ADMINISTRATIVE EXPENSE RATIO [Nl 6.9%|| 6.9%|| 6.9%|| 6.6%|| 6.5%|| 6.6%| 6.3%||
KHS11/29/2022
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CURRENT MONTH

KERN HEALTH SYSTEMS
MEDI-CAL
SCHEDULE OF REVENUES - ALL COA

YEAR-TO-DATE

Management Use Only

ACTUAL | BUDGET VARIANCE FOR THE MONTH ENDED OCTOBER 31, 2022 ACTUAL BUDGET I VARIANCE
REVENUES
Title XIX - Medicaid - Family & Other

28,151,380 27,444,148 707,232 Premium - Medi-Cal 274,719,510 267,730,035 6,989,475
3,359,457 2,764,572 594,885 Premium - Maternity Kick 28,818,750 27,645,723 1,173,027
544,604 477,409 67,195 Premium - Enhanced Care Management 5,264,406 4,685,935 578,471
144,468 133,920 10,548 Premium - Major Organ Transplant 1,398,944 1,310,040 88,904
787,931 505,247 282,684 Premium - Cal AIM 7,964,269 4,915,722 3,048,547
839,147 780,230 58,917 Premium - BHT Kick 7,762,954 7,591,123 171,831
3,681,127 4,134,940 (453,813) Premium - Provider Enhancement 38,457,917 40,240,625 (1,782,708)
214,287 208,914 5,373 | Premium - Ground Emergency Medical Transportation 2,091,912 2,035,725 56,187
150,927 106,202 44,725 Premium - Behavorial Health Integration Program 2,705,815 1,033,278 1,672,537
(70,806) - (70,806) Premium - Vaccine Incentive 815,008 - 815,008

- - - Premium - Student Behavioral Health Incentive 364,822 - 364,822

- - - Premium - Housing and Homelessness Incentive 652,683 - 652,683

146,701 111,288 35,413 Other 1,282,276 1,086,844 195,432
37,949,223 36,666,872 1,282,351 Total Title XIX - Medicaid - Family & Other 372,299,266 358,275,052 14,024,214

Title XIX - Medicaid - Expansion Members

27,753,005 25,598,749 2,154,256 Premium - Medi-Cal 264,694,882 248,683,233 16,011,649
397,436 234,964 162,472 Premium - Maternity Kick 4,146,831 2,349,640 1,797,191
994,910 858,179 136,731 Premium - Enhanced Care Management 9,475,329 8,334,922 1,140,407
236,927 214,336 22,591 Premium - Major Organ Transplant 2,260,507 2,081,705 178,802
337,922 470,258 (132,336) Premium - Cal AIM 3,303,933 4,568,909 (1,264,976)

- - - Premium - BHT Kick 12,659 - 12,659
1,526,447 1,686,505 (160,058) Premium - Provider Enhancement 16,021,450 16,385,645 (364,195)
233,179 213,523 19,656 | Premium - Ground Emergency Medical Transportation 2,225,555 2,074,538 151,017
58,174 98,848 (40,674) Premium - Behavorial Health Integration Program 1,100,493 960,379 140,114
(31,561) - (31,561) Premium - Vaccine Incentive 259,452 - 259,452

- - - Premium - Student Behavioral Health Incentive 148,933 - 148,933

- - - Premium - Housing and Homelessness Incentive 263,528 - 263,528

42,930 30,024 12,906 Other 354,090 291,456 62,634
31,549,369 29,405,387 2,143,982 Total Title XIX - Medicaid - Expansion Members 304,267,642 285,730,428 18,537,214

Title XIX - Medicaid - SPD Members

13,891,984 13,057,743 834,242 Premium - Medi-Cal 132,378,321 127,001,049 5,377,273
508,844 469,734 39,110 Premium - Enhanced Care Management 4,847,720 4,568,685 279,035
158,265 149,349 8,916 Premium - Major Organ Transplant 1,508,120 1,452,585 55,535
63,497 239,896 (176,399) Premium - Cal AIM 625,308 2,333,255 (1,707,947)
678,596 793,426 (114,830) Premium - BHT Kick 6,531,704 7,716,951 (1,185,247)
452,016 488,034 (36,018) Premium - Provider Enhancement 4,674,406 4,746,674 (72,268)
155,305 146,884 8,421 | Premium - Ground Emergency Medical Transportation 1,479,927 1,428,610 51,317
11,684 50,426 (38,742) Premium - Behavorial Health Integration Program 212,190 490,446 (278,256)
(6,846) - (6,846) Premium - Vaccine Incentive 55,047 - 55,047

- - - Premium - Student Behavioral Health Incentive 27,982 - 27,982

- - - Premium - Housing and Homelessness Incentive 51,059 - 51,059
15,913,345 15,395,491 517,854 Total Title XIX - Medicaid - SPD Members 152,391,784 149,738,254 2,653,530

KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
CURRENT MONTH SCHEDULE OF MEDICAL COSTS - ALL COA YEAR-TO-DATE
ACTUAL | BUDGET | VARIANCE FOR THE MONTH ENDED OCTOBER 31, 2022 ACTUAL I BUDGET | VARIANCE
PHYSICIAN SERVICES

3,539,808 4,079,659 539,851 Primary Care Physician Services 37,512,763 39,676,538 2,163,775
12,805,568 11,984,058 (821,510) Referral Specialty Services 127,925,070 116,524,488 (11,400,582)
1,815,098 1,673,238 (141,860) Urgent Care & After Hours Advise 20,332,028 16,271,394 (4,060,634)

9,300 9,300 - Hospital Admitting Team 91,200 91,200 -
18,169,774 17,746,255 (423,519) TOTAL PHYSICIAN SERVICES 185,861,061 172,563,620 (13,297,441),

OTHER PROFESSIONAL SERVICES

326,350 333,127 6,777 Vision Service Capitation 3,154,575 3,239,842 85,267
1,939,399 2,154,063 214,664 Medical Departments - UM Allocation * 18,778,645 21,540,624 2,761,979

1,345,602 1,573,656 228,054 Behavior Health Treatment 13,445,503 15,308,076 1,862,573

152,793 157,953 5,160 Mental Health Services 1,492,505 1,536,097 43,592

1,277,854 1,731,504 453,650 Other Professional Services 14,049,924 16,835,256 2,785,332

5,041,998 5,950,303 908,305 TOTAL OTHER PROFESSIONAL SERVICES 50,921,152 58,459,895 7,538,743

4,790,820 5,775,041 984,221 EMERGENCY ROOM 46,854,374 56,159,475 9,305,101
22,462,437 20,745,728 (1,716,709) INPATIENT HOSPITAL 211,216,283 201,711,142 (9,505,141),

58,493 57,060 (1,433)" REINSURANCE EXPENSE PREMIUM 477,337 554,940 77,603
9,319,855 8,819,325 (500,530) OUTPATIENT HOSPITAL SERVICES 89,673,554 85,751,537 (3,922,017)

OTHER MEDICAL

1,521,656 1,660,387 138,731 Ambulance and NEMT 13,546,900 16,147,224 2,600,324
777,227 715,760 (61,467) Home Health Services & CBAS 8,648,117 6,960,813 (1,687,304)

1,003,496 1,106,708 103,212 Utilization and Quality Review Expenses 7,880,924 11,067,080 3,186,156
1,516,247 1,495,867 (20,380) Long Term/SNF/Hospice 16,589,156 14,545,703 (2,043,453)

5,256,673 6,023,503 766,830 Provider Enhancement Expense - Prop. 56 56,191,507 58,578,291 2,386,784

492,730 540,856 48,126 Provider Enhancement Expense - GEMT 4,618,914 5,261,936 643,022
(3,500) - 3,500 Vaccine Incentive Program Expense 3,169,368 - (3,169,368)
220,784 255,476 34,692 Behaviorial Health Integration Program 4,018,498 2,484,104 (1,534,394)
1,945,941 1,805,322 (140,619) Enhanced Care Management 18,608,083 17,589,538 (1,018,545)
512,675 498,168 (14,507) Major Organ Transplant 4,909,191 4,842,722 (66,469)
2,135,655 1,215,402 (920,253) Cal AIM Incentive Programs 13,962,086 11,817,887 (2,144,199)
1,038,510 939,072 (99,438) DME/Rebates 9,431,013 9,132,056 (298,957)
16,418,094 16,256,520 (161,574) TOTAL OTHER MEDICAL 161,573,757, 158,427,353 (3,146,404)
493,681 475,500 (18,181)" PAY FOR PERFORMANCE QUALITY INCENTIVE 4,773,808 4,624,500 (149,308)
18,961,885 17,711,807 (1,250,078)” HOSPITAL DIRECTED PAYMENTS 182,414,558 172,572,877 (9,841,681)
9,926 - (9,926) HOSPITAL DIRECTED PAYMENT ADJUSTMENT 22,888,045 - (22,888,045)

(248,768) - 248,768 NON-CLAIMS EXPENSE ADJUSTMENT (876,938) - 876,938

(435,695) - 435,695 IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT (16,581,982), - 16,581,982
95,042,500 93,537,540 (1,504,960) Total Medical Costs 939,195,009 910,825,339 (28,369,670)

KHS11/29/2022 * Medical costs per DMHC regulations
Management Use Only Page 9
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KERN HEALTH SYSTEMS
MEDI-CAL

CURRENT MONTH SCHEDULE OF MEDICAL COSTS - ALL COA - PMPM YEAR-TO-DATE
ACTUAL | BUDGET | VARIANCE FOR THE MONTH ENDED OCTOBER 31, 2022 ACTUAL | BUDGET | VARIANCE
PHYSICIAN SERVICES
10.76 12.87 2.11 Primary Care Physician Services 11.78 12.87 1.09
38.91 37.80 (1.10) Referral Specialty Services 40.16 37.80 (2.36)
5.51 5.28 (0.24) Urgent Care & After Hours Advise 6.38 5.28 (1.11)
0.03 0.03 0.00 Hospital Admitting Team 0.03 0.03 0.00
55.21 55.98 0.77 TOTAL PHYSICIAN SERVICES 58.35 55.97 (2.38),
OTHER PROFESSIONAL SERVICES
0.99 1.05 0.06 Vision Service Capitation 0.99 1.05 0.06
5.89 6.80 0.90 Medical Departments - UM Allocation * 5.90 6.99 1.09
4.09 4.96 0.88 Behavior Health Treatment 4.22 4.97 0.74
0.46 0.50 0.03 Mental Health Services 0.47 0.50 0.03
3.88 5.46 1.58 Other Professional Services 4.41 5.46 1.05
15.32 18.77 3.45 TOTAL OTHER PROFESSIONAL SERVICES 15.99 18.96 2.98
14.56 18.22 3.66 EMERGENCY ROOM 14.71 18.22 3.51
68.25 65.44 (2.81) INPATIENT HOSPITAL 66.31 65.43 (0.88)
0.18 0.18 0.00 REINSURANCE EXPENSE PREMIUM 0.15 0.18 0.03
28.32 27.82 (0.50) OUTPATIENT HOSPITAL SERVICES 28.15 27.81 (0.34)
OTHER MEDICAL
4.62 5.24 0.61 Ambulance and NEMT 4.25 5.24 0.98
2.36 2.26 (0.10) Home Health Services & CBAS 2.71 2.26 (0.46)
3.05 3.49 0.44 Utilization and Quality Review Expenses 2.47 3.59 1.12
4.61 4.72 0.11 Long Term/SNF/Hospice 5.21 4.72 (0.49)
15.97 19.00 3.03 Provider Enhancement Expense - Prop. 56 17.64 19.00 1.36
1.50 1.71 0.21 Provider Enhancement Expense - GEMT 1.45 1.71 0.26
(0.01) 0.00 0.01 Vaccine Incentive Program Expense 0.99 0.00 (0.99)
0.67 0.81 0.14 Behaviorial Health Integration Program 1.26 0.81 (0.46)
5.91 5.70 (0.22) Enhanced Care Management 5.84 5.71 (0.14)
1.56 1.57 0.01 Major Organ Transplant 1.54 1.57 0.03
6.49 3.83 (2.65) Cal AIM Incentive Programs 4.38 3.83 (0.55)
3.16 2.96 0.19) DME 2.96 2.96 0.00
49.88 51.28 1.40 TOTAL OTHER MEDICAL 50.72 51.39 0.66
1.50 1.50 0.00 PAY FOR PERFORMANCE QUALITY INCENTIVE 1.50 1.50 0.00
57.61 55.87 (1.74) HOSPITAL DIRECTED PAYMENTS 57.27 55.98 (1.29)
0.03 0.00 (0.03) HOSPITAL DIRECTED PAYMENT ADJUSTMENT 7.19 0.00 (7.19)
(0.76) 0.00 0.76 NON-CLAIMS EXPENSE ADJUSTMENT (0.28) 0.00 0.28
(1.32)] 0.00 1.32 IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT (5.21) 0.00 5.21
288.78] 295.07 6.29 Total Medical Costs 294.85| 295.43 0.59
* Medical costs per DMHC regulations
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
SCHEDULE OF MEDICAL COSTS BY MONTH JANUARY FEBRUARY MARCH APRIL MAY JUNE
THROUGH OCTOBER 31, 2022 2022 2022 2022 2022 2022 2022
PHYSICIAN SERVICES
Primary Care Physician Services 3,472,901 3,950,940 3,869,340 4,216,012 3,710,885 3,643,312
Referral Specialty Services 11,390,029 12,825,148 13,133,782 12,603,720 12,666,671 14,157,633
Urgent Care & After Hours Advise 2,665,800 2,534,829 2,906,730 1,462,769 1,508,987 1,111,956
Hospital Admitting Team 9,300 8,400 9,300 9,000 9,300 9,000
TOTAL PHYSICIAN SERVICES 17,538,030 19,319,317 19,919,152 18,291,501 17,895,843 18,921,901
OTHER PROFESSIONAL SERVICES
Vision Service Capitation 298,113 299,421 320,479 313,381 312,490 317,864
Medical Departments - UM Allocation * 1,874,290 1,814,144 1,930,871 1,799,307 1,920,750 1,835,227
Behavior Health Treatment 1,143,733 984,520 1,425,684 1,406,426 1,172,372 1,493,794
Mental Health Services 385,915 151,598 138,742 134,047 69,233 98,672
Other Professional Services 1,338,982 1,653,027 1,439,003 1,708,384 1,360,230 1,367,404
TOTAL OTHER PROFESSIONAL SERVICES 5,041,033 4,902,710 5,254,779 5,361,545 4,835,075 5,112,961
EMERGENCY ROOM 5,209,937 5,098,972 5,150,400 5,098,584 4,139,529 3,167,228|
INPATIENT HOSPITAL 20,610,105 20,031,970 20,232,342 20,364,608 21,395,635 19,551,774
REINSURANCE EXPENSE PREMIUM 53,660 53,896 57,686 56,409 56,248 57,216
OUTPATIENT HOSPITAL SERVICES 8,214,213 8,223,126 8,686,122 8,458,833 8,281,163 9,196,013
OTHER MEDICAL
Ambulance and NEMT 1,321,069 1,293,500 1,339,544 1,466,846 1,405,832 825,707
Home Health Services & CBAS 733,519 813,833 841,676 781,545 1,039,980 1,056,675
Utilization and Quality Review Expenses 767,373 755,405 504,541 724,744 1,037,565 642,907
Long Term/SNF/Hospice 1,585,601 1,669,982 1,938,253 1,975,528 1,770,701 1,113,446
Provider Enhancement Expense - Prop. 56 5,806,204 5,819,707 5,888,710 5,878,051 5,871,736 6,032,156
Provider Enhancement Expense - GEMT 463,070 463,069 300,851 354,994 480,313 494,051
Vaccine Incentive Program Expense 1,143,595 1,628,354 173,216 136,387 739 85,682
Behaviorial Health Integration Program 824,339 824,339 824,339 225,048 216,518 220,783
Enhanced Care Management 2,023,406 1,561,486 1,821,649 1,818,393 1,820,636 1,866,858
Major Organ Transplant 472,866 473,613 496,178 480,362 480,654 492,226
Cal AIM Incentive Programs 1,241,196 1,257,731 1,089,466 1,285,346 1,268,891 1,807,413
DME 881,383 973,969 570,456 1,214,663 907,459 884,167
TOTAL OTHER MEDICAL 17,263,621 17,534,988 15,788,879 16,341,907 16,301,024 15,522,071
PAY FOR PERFORMANCE QUALITY INCENTIVE 464,013 465,422 465,421 472,037 473,494 478,060
HOSPITAL DIRECTED PAYMENTS 17,606,870 17,654,496 17,949,134 17,905,917 17,928,276 18,280,365
HOSPITAL DIRECTED PAYMENT ADJUSTMENT 230,177 24,013 26,678,156 3,898 (3,419) 5,129
NON-CLAIMS EXPENSE ADJUSTMENT 43,538 4,118 572,469 62,025 (1,371,999)” 29,799
IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT 627 (1,010,781) (3,987,493) (2,812,496) (3,724,314)" (4,072,490)
Total Medical Costs 92,275,826, 92,302,247, 116,767,047 89,604,769 86,206,555” 86,250,027,
KHS11/29/2022 Page 11

Management Use Only

220z ‘6 Jaqwiaoe( ‘Bunas|y 99piwwo)) adueul{ SHM



0lc/ 19l

KERN HEALTH SYSTEMS
MEDI-CAL YEAR TO
SCHEDULE OF MEDICAL COSTS BY MONTH JULY AUGUST SEPTEMBER OCTOBER DATE
THROUGH OCTOBER 31, 2022 2022 2022 2022 2022 2022
PHYSICIAN SERVICES
Primary Care Physician Services 3,951,533 3,298,914 3,859,118 3,539,808 37,512,763
Referral Specialty Services 12,653,874 12,435,011 13,253,634 12,805,568 127,925,070
Urgent Care & After Hours Advise 2,369,574 2,455,184 1,501,101 1,815,098 20,332,028
Hospital Admitting Team 9,300 9,300 9,000 9,300 91,200
TOTAL PHYSICIAN SERVICES 18,984,281 18,198,409 18,622,853 18,169,774 185,861,061
OTHER PROFESSIONAL SERVICES
Vision Service Capitation 315,663 323,003 327,811 326,350 3,154,575
Medical Departments - UM Allocation * 1,913,288 1,861,229 1,890,140 1,939,399 18,778,645
Behavior Health Treatment 1,392,248 1,798,262 1,282,862 1,345,602 13,445,503
Mental Health Services 112,742 68,357 180,406 152,793 1,492,505
Other Professional Services 1,403,400 1,157,942 1,343,698 1,277,854 14,049,924
TOTAL OTHER PROFESSIONAL SERVICES 5,137,341 5,208,793 5,024,917, 5,041,998 50,921,152
EMERGENCY ROOM 4,764,039 4,661,044 4,773,821 4,790,820 46,854,374,
INPATIENT HOSPITAL 22,935,749 20,834,103 22,797,560 22,462,437, 211,216,283
REINSURANCE EXPENSE PREMIUM (33,668) (25,136)” 142,533 58,493 477,337
OUTPATIENT HOSPITAL SERVICES 10,013,268 9,928,749 9,352,210 9,319,855 89,673,554 =<
OTHER MEDICAL I
Ambulance and NEMT 1,358,335 1,416,945 1,597,466 1,521,656 13,546,900 2
Home Health Services & CBAS 1,083,945 780,644 739,073 777,227 8,648,117 L
Utilization and Quality Review Expenses 696,258 672,539 1,076,096 1,003,496 7,880,924 a
Long Term/SNF/Hospice 1,750,512 1,694,897 1,573,989 1,516,247 16,589,156 S
Provider Enhancement Expense - Prop. 56 5,197,617 5,212,169 5,228,484 5,256,673 56,191,507 8
Provider Enhancement Expense - GEMT 503,001 546,014 520,821 492,730 4,618,914 O
Vaccine Incentive Program Expense 2,148 1,922 825 (3,500) 3,169,368 o
Behaviorial Health Integration Program 220,782 220,783 220,783 220,784 4,018,498 3
Enhanced Care Management 1,907,842 1,905,031 1,936,841 1,945,941 18,608,083 3
Major Organ Transplant 504,463 485,910 510,244 512,675 4,909,191 =
Cal AIM Incentive Programs 1,195,617 1,328,191 1,352,580 2,135,655 13,962,086 g
DME 996,415 976,531 987,460 1,038,510 9,431,013 =
TOTAL OTHER MEDICAL 15,416,935 15,241,576 15,744,662 16,418,094 161,573,757 o)
PAY FOR PERFORMANCE QUALITY INCENTIVE 485,358 485,358 490,964 493,681 4,773,808 -C-_D-
=)
HOSPITAL DIRECTED PAYMENTS 18,674,627 18,595,974 18,857,014 18,961,885 182,414,558 «Q
HOSPITAL DIRECTED PAYMENT ADJUSTMENT 9,235 (4,343) (4,064,727) 9,926 22,888,045 w)
NON-CLAIMS EXPENSE ADJUSTMENT 17,040 5,019 9,821 (248,768) (876,938) g
IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT (238,100) 487,881 (789,121) (435,695) (16,581,982) ('3D
Total Medical Costs 96,166,105" 93,617,427, 90,962,508 95,042,500, 939,195,009 o
@
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KERN HEALTH SYSTEMS
MEDI-CAL
SCHEDULE OF MEDICAL COSTS BY MONTH - PMPM JANUARY (| FEBRUARY | MARCH APRIL MAY JUNE
THROUGH OCTOBER 31, 2022 2022 2022 2022 2022 2022 2022
PHYSICIAN SERVICES
Primary Care Physician Services 11.23 12.73 12.38 13.40 11.76 11.41
Referral Specialty Services 36.82 41.33 42.03 40.05 40.13 44.34
Urgent Care & After Hours Advise 8.62 8.17 9.30 4.65 4.78 3.48
Hospital Admitting Team 0.03 0.03 0.03 0.03 0.03 0.03
TOTAL PHYSICIAN SERVICES 56.69) 62.26] 63.74 58.13] 56.69) 59.25
OTHER PROFESSIONAL SERVICES
Vision Service Capitation 0.96 0.96 1.03 1.00 0.99 1.00
Medical Departments - UM Allocation * 6.06 5.85 6.18 5.72 6.08 5.75
Behavior Health Treatment 3.70 3.17 4.56 4.47 3.71 4.68
Mental Health Services 1.25 0.49 0.44 0.43 0.22 0.31
Other Professional Services 4.33 5.33 4.60 5.43 4.31 4.28
TOTAL OTHER PROFESSIONAL SERVICES 16.30 15.80 16.82 17.04 15.32 16.01
EMERGENCY ROOM 16.84 16.43 16.48 16.20 13.11 9.92
INPATIENT HOSPITAL 66.63 64.56 64.75] 64.71 67.78] 61.23
REINSURANCE EXPENSE PREMIUM 0.17 0.17 0.18 0.18 0.18 0.18
OUTPATIENT HOSPITAL SERVICES 26.55 26.50 27.80] 26.88] 26.23) 28.80]
OTHER MEDICAL
Ambulance and NEMT 4.27 4.17 4.29 4.66 4.45 2.59
Home Health Services & CBAS 2.37 2.62 2.69 2.48 3.29 3.31
Utilization and Quality Review Expenses 2.48 2.43 1.61 2.30 3.29 2.01
Long Term/SNF/Hospice 5.13 5.38 6.20 6.28 5.61 3.49
Provider Enhancement Expense - Prop. 56 18.77 18.76 18.84 18.68 18.60 18.89
Provider Enhancement Expense - GEMT 1.50 1.49 0.96 1.13 1.52 1.55
Vaccine Incentive Program Expense 3.70 5.25 0.55 0.43 0.00 0.27
Behaviorial Health Integration Program 2.66 2.66 2.64 0.72 0.69 0.69
Enhanced Care Management 6.54 5.03 5.83 5.78 5.77 5.85
Major Organ Transplant 1.53 1.53 1.59 1.53 1.52 1.54
Cal AIM Incentive Programs 4.01 4.05 3.49 4.08 4.02 5.66
DME 2.85 3.14 1.83 3.86 2.87 2.77
TOTAL OTHER MEDICAL 55.81 56.51 50.53 51.93 51.64 48.61
PAY FOR PERFORMANCE QUALITY INCENTIVE 1.50 1.50 1.49 1.50 1.50 1.50
HOSPITAL DIRECTED PAYMENTS 56.92 56.90 57.44 56.90 56.80 57.25
HOSPITAL DIRECTED PAYMENT ADJUSTMENT 0.74 0.08 85.37 0.01 (0.01) 0.02
NON-CLAIMS EXPENSE ADJUSTMENT 0.14 0.01 1.83 0.20 “35)] 0.09
IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT 0.00 (3.26) (12.76) (8.94) (11.80)" (12.75)
Total Medical Costs 298.30 297.48 373.67) 284.74) 273.10] 270.09)
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KERN HEALTH SYSTEMS
MEDI-CAL YEAR TO
SCHEDULE OF MEDICAL COSTS BY MONTH - PMPM JULY AUGUST [SEPTEMBER| OCTOBER DATE
THROUGH OCTOBER 31, 2022 2022 2022 2022 2022 2022
PHYSICIAN SERVICES
Primary Care Physician Services 12.21 10.15 11.84 0.87 11.78
Referral Specialty Services 39.11 38.27 40.67 3.14 40.16
Urgent Care & After Hours Advise 7.32 7.56 4.61 0.45 6.38
Hospital Admitting Team 0.03 0.03 0.03 0.00 0.03
TOTAL PHYSICIAN SERVICES 58.67 56.00) 57.14 4.46 58.35]
OTHER PROFESSIONAL SERVICES
Vision Service Capitation 0.98 0.99 1.01 0.08 0.99
Medical Departments - UM Allocation * 5.91 5.73 5.72 0.47 5.90
Behavior Health Treatment 4.30 5.53 3.94 0.33 4.22
Mental Health Services 0.35 0.21 0.55 0.04 0.47
Other Professional Services 4.34 3.56 4.12 0.31 4.41
TOTAL OTHER PROFESSIONAL SERVICES 15.88 16.03 15.34 1.23 15.99
EMERGENCY ROOM 14.72 14.34 14.65 1.18 14.71
INPATIENT HOSPITAL 70.88 64.11 69.95 5.51 66.31
REINSURANCE EXPENSE PREMIUM (0.10)| (0.08) 0.44 0.01 0.15
OUTPATIENT HOSPITAL SERVICES 30.95 30.55" 28.69) 2.29 28.15
OTHER MEDICAL
Ambulance and NEMT 4.20 4.36 4.90 0.37 4.25
Home Health Services & CBAS 3.35 2.40 2.27 0.19 2.71
Utilization and Quality Review Expenses 2.15 2.07 3.30 0.25 2.47
Long Term/SNF/Hospice 5.41 5.22 4.83 0.37 5.21
Provider Enhancement Expense - Prop. 56 16.06 16.04 16.04 1.29 17.64
Provider Enhancement Expense - GEMT 1.55 1.68 1.60 0.12 1.45
Vaccine Incentive Program Expense 0.01 0.01 0.00 (0.00) 0.99
Behaviorial Health Integration Program 0.68 0.68 0.68 0.05 1.26
Enhanced Care Management 5.90 5.86 5.94 0.48 5.84
Major Organ Transplant 1.56 1.50 1.57 0.13 1.54
Cal AIM Incentive Programs 3.70 4.09 4.15 0.52 4.38
DME 3.08 3.01 3.03 0.25 2.96
TOTAL OTHER MEDICAL 47.65] 46.90) 48.31 4.03 50.72
PAY FOR PERFORMANCE QUALITY INCENTIVE 1.50 1.49 1.51 0.12 1.50
HOSPITAL DIRECTED PAYMENTS 57.71 57.23 57.86 4.65 57.27,
HOSPITAL DIRECTED PAYMENT ADJUSTMENT 0.03 (0.01) (12.47) 0.00 7.19
NON-CLAIMS EXPENSE ADJUSTMENT 0.05 0.02 0.03 (0.06) (0.28)
IBNR, INCENTIVE, AND PAID CLAIMS ADJUSTMENT (0.74) 1.50 (2.42) (0.11)" (5.21)"
Total Medical Costs 297.20 288.09 279.02 23.32 29485
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KERN HEALTH SYSTEMS
MEDI-CAL

CURRENT MONTH SCHEDULE OF ADMINISTRATIVE EXPENSES BY DEPT YEAR-TO-DATE

ACTUAL BUDGET VARIANCE FOR THE MONTH ENDED OCTOBER 31, 2022 ACTUAL BUDGET VARIANCE
415,725 459,798 44,073 110 - Executive 4,435,019 4,672,979 237,960
194,777 234,469 39,692 210 - Accounting 2,097,919 2,344,690 246,771
401,399 359,967 (41,432) 220 - Management Information Systems 3,555,566 3,599,669 44,103
42,115 54,298 12,183 221 - Business Intelligence 354,440 542,980 188,540
324,056 383,664 59,608 222 - Enterprise Development 2,855,225 3,836,640 981,415
490,604 533,193 42,589 225 - Infrastructure 4,826,988 5,331,930 504,942
598,883 615,321 16,438 230 - Claims 5,708,627 6,153,210 444,583
169,021 187,947 18,926 240 - Project Management 1,611,906 1,879,470 267,564
185,718 180,989 (4,729) 310 - Health Services - Utilization Management 1,533,563 1,809,890 276,327
(1,702) 14,039 15,741 311 - Health Services - Quality Improvement 1,279 140,390 139,111

130 513 383 312 - Health Services - Education 1,172 5,130 3,958

35,057 50,828 15,771 313- Pharmacy 357,872 508,280 150,408
452 2,308 1,856 314 - Enhanced Care Management 108,625 23,080 (85,545)

57,087 74,558 17,471 316 -Population Health Management 595,154 745,580 150,426

156 333 177 317 - Community Based Services 449 3,330 2,881
6 - (6) 318 - Housing & Homeless Incentive Program 6 - (6)

324,920 359,942 35,022 320 - Provider Network Management 3,109,725 3,599,420 489,695
789,492 871,663 82,171 330 - Member Services 6,918,582 8,716,630 1,798,048
741,929 721,857 (20,072) 340 - Corporate Services 7,789,282 7,218,570 (570,712)
117,460 97,177 (20,283) 360 - Audit & Investigative Services 829,529 971,770 142,241
43,549 92,450 48,901 410 - Advertising Media 510,000 924,500 414,500
137,183 76,696 (60,487) 420 - Sales/Marketing/Public Relations 721,863 766,960 45,097
284,163 303,042 18,879 510 - Human Resourses 3,047,548 3,030,420 (17,128)
299,429 (92,324) (391,753) Administrative Expense Adjustment 2,404,590 (923,240)| (3,327,830)
5,651,609 5,582,728 (68,881) Total Administrative Expenses 53,374,929 55,902,278 2,527,349
KHS11/29/2022
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KERN HEALTH SYSTEMS
MEDI-CAL
SCHEDULE OF ADMIN EXPENSES BY DEPT BY MONTH | JANUARY [[FEBRUARY|| MARCH APRIL MAY JUNE
FOR THE MONTH ENDED OCTOBER 31, 2022 2022 2022 2022 2022 2022 2022

110 - Executive 424,308 403,286 429,743 446,418 470,648 353,073

210 - Accounting 233,241 178,928 252,864 163,976 225,728 222,884

220 - Management Information Systems (MIS) 335,777 238,917 337,588 352,426 352,473 336,194

221 - Business Intelligence 13,042 65,687 31,834 45,508 45,708 16,186

222 - Enterprise Development 307,654 250,898 286,566 265,813 303,353 291,350

225 - Infrastructure 473,799 427,685 536,529 343,776 562,405 524,493

230 - Claims 582,040 548,583 591,767 559,648 590,588 529,776

240 - Project Management 171,917 152,433 174,210 123,662 152,467 105,055

310 - Health Services - Utilization Management 139,536 126,622 128,165 132,502 154,797 166,719

311 - Health Services - Quality Improvement 277 15,545 (90) 186 (15,257) 178

312 - Health Services - Education - 180 2,174 310 89 222
313- Pharmacy 39,824 36,716 38,879 36,385 35,680 34,727 =
314 - Enhanced Care Management 3,281 241 19 12,005 22,519 12,559 I
316 -Population Health Management 65,121 62,696 63,150 64,161 66,172 55,430 ('{)'I
317 - Community Based Services - 24 2 17 5 36 3
318 - Housing & Homeless Incentive Program - - - - 9,346 (9,346) 3
320 - Provider Network Management 327,923 326,761 325,559 269,804 308,858 305,807 ((-%
330 - Member Services 754,477 623,424 700,611 644,994 694,732 635,012 %
340 - Corporate Services 786,930 685,514 778,083 735,005 751,597 842,924 3
360 - Audit & Investigative Services 69,757 69,895 71,016 82,269 83,957 69,158 Z-;D"h
410 - Advertising Media 11,825 27,353 55,984 38,254 34,202 52,260 %
420 - Sales/Marketing/Public Relations 66,531 51,460 70,326 65,913 62,815 72,927 8
510 - Human Resourses 309,451 254,507 352,740 341,377 295,995 236,093 g
Total Department Expenses 5,116,711 4,547,355 5,227,739 4,724,409 5,208,877 4,853,717 E;
| ADMINISTRATIVE EXPENSE ADJUSTMENT 904)|  @4283)  31,776| 164256  (2.834)  s11,89] g
| Total Administrative Expenses | 5114807 || 4,503,072 | 5259515 | 4888665 | 5206043 | 5,665,607 | 3
@
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KERN HEALTH SYSTEMS
MEDI-CAL YEAR TO
SCHEDULE OF ADMIN EXPENSES BY DEPT BY MONTH JULY AUGUST |[SEPTEMBER| OCTOBER DATE
FOR THE MONTH ENDED OCTOBER 31, 2022 2022 2022 2022 2022 2022
110 - Executive 504,491 507,150 480,177 415,725 4,435,019
210 - Accounting 202,574 217,615 205,332 194,777 2,097,919
220 - Management Information Systems (MIS) 449,253 372,062 379,477 401,399 3,555,566
221 - Business Intelligence 42,730 15,934 35,696 42,115 354,440
222 - Enterprise Development 256,153 306,526 262,856 324,056 2,855,225
225 - Infrastructure 450,547 601,972 415,178 490,604 4,826,988
230 - Claims 654,284 578,899 474,159 598,883 5,708,627
240 - Project Management 152,605 157,820 252,716 169,021 1,611,906
310 - Health Services - Utilization Management 167,284 163,063 169,157 185,718 1,533,563
311 - Health Services - Quality Improvement 1,002 823 317 (1,702) 1,279
312 - Health Services - Education 895 37 (2,865) 130 1,172
313- Pharmacy 33,787 23,774 43,043 35,057 357,872
314 - Enhanced Care Management 16,919 22,248 18,382 452 108,625
316 -Population Health Management 54,747 51,020 55,570 57,087 595,154
317 - Community Based Services 7 157 25 156 449
318 - Housing & Homeless Incentive Program 42 (42) - 6 6
320 - Provider Network Management 307,080 299,800 313,213 324,920 3,109,725
330 - Member Services 682,669 677,858 715,313 789,492 6,918,582
340 - Corporate Services 814,888 815,575 836,837 741,929 7,789,282
360 - Audit & Investigative Services 91,281 88,356 86,380 117,460 829,529
410 - Advertising Media 169,122 54,424 23,027 43,549 510,000
420 - Sales/Marketing/Public Relations 58,511 60,358 75,839 137,183 721,863
510 - Human Resourses 340,172 294,858 338,192 284,163 3,047,548
Total Department Expenses 5,451,043 5,310,287 5,178,021 5,352,180 || 50,970,339
| ADMINISTRATIVE EXPENSE ADJUSTMENT | 425467] 300,000 420,793 || 299,429 || 2,404,590 |
| Total Administrative Expenses | 5876510 | 5610287 | 5598814 | 5651609 | 53,374,929 |
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KERN HEALTH SYSTEMS
GROUP HEALTH PLAN - HFAM
BALANCE SHEET STATEMENT

AS OF OCTOBER 31, 2022

ASSETS OCTOBER 2022 SEPTEMBER 2022 INC(DEC)
CURRENT ASSETS:
Cash and Cash Equivalents $ 1,145,891 | § 1,142,022 3,869
Interest Receivable 1,200 3,869 (2,669)
TOTAL CURRENT ASSETS $ 1,147,091 | § 1,145,891 | $ 1,200
LIABILITIES AND NET POSITION
CURRENT LIABILITIES:
Other Liabilities - - -
TOTAL CURRENT LIABILITIES $ - $ - $ -
NET POSITION:
Net Position- Beg. of Year 1,136,102 1,136,102 -
Increase (Decrease) in Net Position - Current Year 10,989 9,789 1,200
Total Net Position $ 1,147,091 | $ 1,145,891 | $ 1,200
TOTAL LIABILITIES AND NET POSITION | § 1,147,091 | $ 1,145,891 | § 1,200
KHS11/29/2022
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CURRENT MONTH

ACTUAL | BUDGET | VARIANCE

KERN HEALTH SYSTEMS
GROUP HEALTH PLAN - HFAM
STATEMENT OF REVENUE, EXPENSES, AND
CHANGES IN NET POSITION
FOR THE MONTH ENDED OCTOBER 31, 2022

YEAR-TO-DATE

ACTUAL | BUDGET | VARIANCE

ENROLLMENT

Members

REVENUES

- - - Pr - - -
1,200 - 1,200 Interest 8,087 - 8,087
- - - Other Investment Income 2,902 - 2,902
1,200 - 1,200 TOTAL REVENUES 10,989 - 10,989
EXPENSES
Medical Costs
- - - IBNR and Paid Claims Adjustment - - -
- - - Total Medical Costs - - -
I 1,200 || - 1,200 || GROSS MARGIN | 10,989 | - 10,989 |
Administrative
- - - Management Fee Expense and Other Admin Exp - - -
- - - Total Administrative Expenses - - -
I - - - TOTAL_EXPENSES | -] -] -]
( 1,200 || - 1,200 || OPERATING INCOME (LOSS) I 10,989 | - 10,989 ||
( -1 - -] TOTAL NONOPERATING REVENUE (EXPENSES) || - - -1
I 1,200 || - 1,200 |  NET INCREASE (DECREASE) IN NET POSITION | 10,989 || - 10,989 |
1 0%] 0%]| 0%] MEDICAL LOSS RATIO | 0%]| 0%]| 0%||
I 0% 0% 0% ADMINISTRATIVE EXPENSE RATIO | 0% 0% 0%]
KHS11/29/2022
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KERN HEALTH SYSTEMS
MONTHLY MEMBERS COUNT
(|[KERN HEALTH SYSTEMS [
2022 MEMBER
( MEDI-CAL I MONTHS | yAN22 | FEB'22 | MAR22 | APR22 | MAY'22 | JUN22 | JuLY22 | AUG22 | SEPT22 | ocT22 |
ADULT AND FAMILY
ADULT 625,885 60,708|  60,882] 61,379 61,726] 61,739] 62,276 63,581  64,006] 64,336 65,252
CHILD 1,412,755 139,223| 139,605 140,344] 141,029| 141,356 141,902| 142,505 142,059 142,208| 142,524
SUB-TOTAL ADULT & FAMILY 2,038,640] | 799,937 200,487 201,723] 202,755] 203,095] 204,1778] 206,086] 206,065] 206,544 207,776
OTHER MEMBERS
PARTIAL DUALS - FAMILY 8,212 824 801 811 796 815 837 842 814 844 828
PARTIAL DUALS - CHILD 0 0 0 0 0 0 0 0 0 0 0
PARTIAL DUALS - BCCTP 62 4 13 6 5 5 5 6 6 6 6
FULL DUALS (SPD)
[SPD FULL DUALS | | 85694] [ 8138] 8257 8336] 8411 8662] 8572 8684]  8794] 8813[ 9,027
[SUBTOTAL OTHER MEMBERS ] 93968] [ 8966] 9,077 9,153] 9,212] 9,482] 9,414] 9,532 9,614] 9,663] 9,861
[TOTAL FAMILY & OTHER ] 2,132,608 [ 208,897] 209,558 210,876 211,967] 212,577 213,592] 215,618] 215,679] 216,207] 217,637
SPD
[SPD (AGED AND DISABLED) | | 167,313 | 16,556] 16,376] 16,516] 16,363] 16,305] 16,794] 16,817 17,118 17,289] 17,179|
MEDI-CAL EXPANSION
ACA Expansion Adult-Citizen 871,717 82,803] 83,199] 83,828] 85,037] 85412[ 87,526] 89,680  90,672] 90,902] 92,658
ACA Expansion Duals 13,736 1,086 1148|1270 1324[ 1,369 1,421 1,457 1,492 1,522 1,647
SUB-TOTAL MED-CAL EXPANSION 885,453 83,889 84,347| 85,098] 86,361 86,781| 88,947 91,137| 92,164| 92,424 94,305
[TOTAL KAISER ] 135,974| [ 12,787] 13,032] 13,253 13,407 13,552] 13,722 13,842] 13,972| 14,126] 14,281]
([TOTAL MEDI-CAL MEMBERS I 3,321,348|| |[ 322,129] 323,313][ 325,743|328,098] 329,215| 333,055| 337,414][ 338,933| 340,046| 343,402]
KHS11/29/2022 Page 20
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KERN-HEAITH
SYSTEMS

September AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Current Month Year-to-Date Description Department

T1045 KAISER FOUNDATION HEALTH - HMO 529,097.70 4,572,366.60 SEPT. 2022 EMPLOYEE HMO HEALTH VARIOUS
BENEFITS PREMIUM

T4982 NGC US, LLC 437,291.36 2,452,917.28 PREFUND MEMBER INCENTIVES - COVID 19 VARIOUS
INCENTIVE PROGRAM

T5155 A-C ELECTRIC COMPANY **** 227,572.50 229,186.50 SOLAR PROJECT DEPOSIT CAPITAL PROJECT

T2686 ALLIANT INSURANCE SERVICES INC. **** 214,936.27 894,688.79 2022 -2023 INSURANCE PREMIUM - SPECIAL ADMINISTRATION
LIABILITY INSURANCE PROGRAM (SLIP)

T5452 BLACKHAWK ENGAGEMENT 205,000.00 290,000.00 PREFUND HEALTH EDUCATION MEMBER UTILIZATION MANAGEMENT-

SOLUTIONS, INC **** INCENTIVES QI/HE

T1408 DELL MARKETING L.P. 116,522.79 1,083,326.85 HARDWARE- (49) DELL LATITUDE BASE AND MIS INFRASTRUCTURE
(50) DELL DOCKS

T1071 CLINICA SIERRA VISTA 105,231.26 1,879,828.04  JUN. & JUL. 2022 HEALTH HOMES GRANT COMMUNITY GRANTS

T4391 OMNI FAMILY HEALTH 87,922.45 1,368,061.63  2021-2022 PROVIDER GRANT PROGRAM- COMMUNITY GRANTS
JAN.

T2458 HEALTHCARE FINANCIAL, INC **** 75,502.99 189,502.99  JUL. 2022 PROFESSIONAL SERVICES ADMINISTRATION

T4350 COMPUTER ENTERPRISE 59,008.20 2,676,990.41 JUL. & AUG. 2022 PROFESSIONAL VARIOUS

SERVICES/CONSULTING SERVICES

10of4
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KERN-HEAITH

SYSTEMS

September AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name

Current Month

Year-to-Date

Description

Department

T5447  PROSPHIRE, LLC

T2167 PG&E

T3449  CDW GOVERNMENT ****

T5509  NGUYEN CAO LUU-TRONG ****

T5076 MERIDIAN HEALTH SYSTEMS, P.C.

T5466  ZIPARI, INC

T5337  CAZADOR CONSULTING GROUP INC

T2488  THE LINCOLN NATIONAL LIFE
INSURANCE

T1183  MILLIMAN USA ****

58,140.00

55,973.50

54,941.08

53,5687.50

51,937.50

43,123.28

41,537.77

41,209.97

40,217.25

189,620.00

290,067.03

178,852.48

59,437.50

362,955.00

264,245.12

296,436.51

359,456.44

70,066.75

JUL. & AUG.. 2022 PROFESSIONAL SERVICES

SEPT. 2022 USAGE / UTILITIES

(168) DELL DOCKS, PRINTER LABELS, (15)
ADOBE LICENSES & (2) UBIQUITI LICENSES

AUG 2022 PROFESSIONAL SERVICES

AUG. 2022 PROFESSIONAL SERVICES

AUG. 2022 JIVA MEMBER PORTAL

AUG. & SEPT. 2022 TEMPORARY HELP - (8)
MS; (2)IT; (1)CS

SEPT. 2022 EMPLOYEE HEALTH BENEFITS

JUL. 2022 PROFESSIONAL SERVICES

20f4

CAPITAL PROJECT

CORPORATE SERVICES

MIS INFRASTRUCTURE

UTILIZATION MANAGEMENT-UM

UTILIZATION MANAGEMENT-UM

MIS INFRASTRUCTURE

VARIOUS

VARIOUS

FINANCE
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olc/ €Ll

KERN-HEAITH
SYSTEMS

September AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name

Current Month

Year-to-Date

Description

Department

T2584  UNITED STATES POSTAL SVC. - HASLER

T4737  TEKSYSTEMS, INC

T5421 PREMIER ACCESS INSURANCE
COMPANY

T5333  CENTRAL CALIFORNIA ASTHMA
COLLABORATIVE

T4502 MORGAN CONSULTING RESOURCES,
INC, ***

T5546  BITWISE TECHNOLOGY CONSULTING,
LLC ****

T4538  CHANGE HEALTHCARE SOLUTIONS, LLC

T4424  GUROCK SOFTWARE GmbH ****

T4733  UNITED STAFFING ASSOCIATES

T4452  WELLS FARGO

T4460  PAYSPAN, INC

40,000.00

39,811.34

38,995.95

37,017.63

35,840.00

27,793.23

26,960.99

26,565.00

25,498.08

23,728.44

22,715.35

280,000.00

340,876.12

342,926.80

148,193.39

35,840.00

27,793.23

249,302.33

26,565.00

536,406.08

205,429.39

173,095.16

POSTAGE METER PREFUND

JUN., JUL. & AUG. 2022 PROFESSIONAL
SERVICES

SEPT. 2022 EMPLOYEE DENTAL BENEFITS
PREMIUM

DEC. 2021 & JUN. 2022 PROVIDER GRANT
PROGRAM

RECRUITMENT FEES - DIRECTOR OF
POPULATION HEALTH MANAGEMENT

JUL. & AUG. 2022 OCR SERVICES AND
PROFESSIONAL SERVICES

AUG. 2022 EDI CLAIM PROCESSING

TESTRAIL SOFTWARE RENEWAL

AUG. 2022 TEMPORARY HELP - (8) MS; (1) HE

SEPT. - ACH MISC CREDIT CARD PURCHASES

AUG. 2022 ELECTRONIC CLAIMS/PAYMENTS

3of4

CORPORATE SERVICES

IT BUSINESS INTELLIGENCE

VARIOUS

COMMUNITY GRANTS

HUMAN RESOURCES

VARIOUS

CLAIMS

MIS INFRASTRUCTURE

VARIOUS

VARIOUS

FINANCE
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oLc/vLL

KERN-HEAITH
SYSTEMS

September AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Current Month Year-to-Date Description Department
T3011  OFFICE ALLY, INC. 21,806.30 189,191.23  AUG. 2022 EDI CLAIMS PROCESSING CLAIMS
T4237 FLUIDEDGE CONSULTING, INC. 21,280.00 507,802.10 AUG. 2022 CONSULTING SERVICES/UPDATE VARIOUS
TO STANDARD BUSINESS REPORTING-
CALAIM EXPANSION
T5490 WORKSITE LABS, INC 20,300.00 31,620.00 AUG. 2022 ONSITE COVID-19 TESTING HUMAN RESOURCES
T4585 DELANO UNION SCHOOL DISTRICT **** 20,000.00 70,000.00 SCHOOL WELLNESS GRANT - 1ST HEALTH EDUCATION
INSTALLMENT
2,927,065.68
TOTAL VENDORS OVER $20,000 2,927,065.68
TOTAL VENDORS UNDER $20,000 586,135.59
TOTAL VENDOR EXPENSES- SEPTEMBER $ 3,513,201.27

Note:
****New vendors over $20,000 for the month of September

40f4
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T1045 KAISER FOUNDATION HEALTH - HMO 4,572,366.60 EMPLOYEE HMO HEALTH BENEFITS PREMIUM VARIOUS

T4350 COMPUTER ENTERPRISE INC. 2,676,990.41 PROFESSIONAL SERVICES / CONSULTING VARIOUS
SERVICES

T4982 NGC US, LLC 2,452,917.28 PREFUND MEMBER INCENTIVES - COVID 19 VARIOUS
INCENTIVE PROGRAM

T1071 CLINICA SIERRA VISTA 1,879,828.04 2022 HEALTH HOMES GRANT & PROVIDER CARE COMMUNITY GRANTS
QUALITY GRANT PROGRAM

T4391 OMNI FAMILY HEALTH 1,368,061.63 2022 HEALTH HOMES GRANT & PROVIDER CARE COMMUNITY GRANTS
QUALITY GRANT PROGRAM

T2704 MCG HEALTH LLC 1,214,288.28 HEALTH CARE MANAGEMENT & SOFTWARE UTILIZATION MANAGEMENT
LICENSE 8/5/2022 -08/04/2023

T4722 COGNIZANT TRIZETTO SOFTWARE GROUP, INC. 1,131,436.65 PROFESSIONAL SERVICES & ANNUAL VARIOUS
LICENSING

T1408 DELL MARKETING L.P. 1,083,326.85 HARDWARE & COMPUTER EQUIPMENT & MIS INFRASTRUCTURE
LICENSE FEES

T2686 ALLIANT INSURANCE SERVICES INC. 894,688.79 2022 -2023 INSURANCE PREMIUMS ADMINISTRATION

T5111 ENTISYS 360 850,833.77 ACROPOLIS ANNUAL LICENSE 2022 MIS INFRASTRUCTURE

T4483 INFUSION AND CLINICAL SERVICES, INC 640,212.76 HEALTH HOMES GRANT COMMUNITY GRANT

10f 14
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KERN-HEAITH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T3130 OPTUMINSIGHT, INC 542,030.00 ANNUAL LICENSED SOFTWARE EASYGROUP & MIS INFRASTRUCTURE
INCREMENTAL LICENSE
T4733 UNITED STAFFING ASSOCIATES 536,406.08 TEMPORARY HELP VARIOUS
T4237 FLUIDEDGE CONSULTING, INC. 507,802.10 CONSULTING SERVICES/UPDATE TO STANDARD VARIOUS
BUSINESS REPORTING-CALAIM EXPANSION
T1180 LANGUAGE LINE SERVICES INC. 500,815.74 INTERPRETATION SERVICES MEMBER SERVICES
T1845 DEPARTMENT OF MANAGED HEALTH CARE 471,317.70 2022-2023 MCAL ANNUAL ASSESSMENT ADMINISTRATION
T5076 MERIDIAN HEALTH SYSTEMS, P.C. 362,955.00 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM
T2488 THE LINCOLN NATIONAL LIFE INSURANCE 359,456.44 VOLUNTARY LIFE, AD&D INSURANCE PREMIUM VARIOUS
T4165 SHI INTERNATIONAL CO. 354,929.12 NETWORK SWITCHES WITH SUPPORT MIS INFRASTRUCTURE
T5421 PREMIER ACCESS INSURANCE COMPANY 342,926.80 EMPLOYEE DENTAL BENEFITS PREMIUM VARIOUS
T4737 TEKSYSTEMS, INC. 340,876.12 PROFESSIONAL SERVICES IT BUSINESS INTELLIGENCE
T5022 SVAM INTERNATIONAL INC 329,366.00 PROFESSIONAL SERVICES IT BUSINESS INTELLIGENCE

20of 14
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olc/LLL

KERN-HEAITH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T5337 CAZADOR CONSULTING GROUP INC 296,436.51 TEMPORARY HELP VARIOUS
T2167 PG&E 290,067.03 USAGE / UTILITIES CORPORATE SERVICES
T5452 BLACKHAWK ENGAGEMENT SOLUTIONS, INC 290,000.00 PREFUND HEALTH EDUCATION MEMBER UTILIZATION MANAGEMENT-QI
INCENTIVES
T4699 ZEOMEGA, INC. 288,312.46 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT
T2584 UNITED STATES POSTAL SVC. - HASLER 280,000.00 POSTAGE (METER) FUND CORPORATE SERVICES
T4193 STRIALLC 275,736.02 OCR SERVICES AND PROFESSIONAL SERVICES VARIOUS
T5466 ZIPARI, INC 264,245.12 2022 JIVA MEMBER PORTAL MIS INFRASTRUCTURE
T4538 CHANGE HEALTHCARE SOLUTIONS, LLC 249,302.33 EDI CLAIM PROCESSING (EMDEON) CLAIMS
T5005 CRAYON SOFTWARE EXPERTS LLC 233,512.45 ANNUAL SOFTWARE LICENSE AND ESD AZURE MIS INFRASTRUCTURE
OVERAGE
T4657 DAPONDE SIMPSON ROWE PC 230,586.31 LEGAL FEES VARIOUS
T5155 A-C ELECTRIC COMPANY **** 229,186.50 CARPOOL SOLAR PROJECT DEPOSIT CAPITAL
T2726 DST PHARMACY SOLUTIONS, INC. 208,431.51 PHARMACY CLAIMS PHARMACY
3 0of 14
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KERN-HEAITH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T4452 WELLS FARGO 205,429.39 ACH- MISC CREDIT CARD PURCHASES VARIOUS

T5319 CITIUSTECH INC. 197,913.00 FAST+ ANNUAL MAINTENANCE & SUPPORT MIS INFRASTRUCTURE

T4353 TWE SOLUTIONS, INC 193,536.80 INTERNAL AUDIT SOFTWARE MIS INFRASTRUCTURE

T5447 PROSPHIRE, LLC 189,620.00 CONSULTING - CLINICAL ADMINISTRATOR UTILIZATION MANAGEMENT
STAFF AUGMENTATION

T2458 HEALTHCARE FINANCIAL, INC 189,502.99 PROFESSIONAL SERVICES ADMINISTRATION

T3011 OFFICE ALLY, INC 189,191.23 EDI CLAIM PROCESSING CLAIMS

T3449 CDW GOVERNMENT 178,852.48 HEADSETS, CABLES & ADOBE LICENSES MIS INFRASTRUCTURE

T1861 CERIDIAN HCM, INC. 173,342.55 MONTHLY SUBSCRIPTION FEES/PROFESSIONAL HUMAN RESOURCES
SERVICES/ DAYFORCE HUMAN CAPITAL
MANAGEMENT

T4460 PAYSPAN, INC 173,095.16 ELECTRONIC CLAIMS/PAYMENTS FINANCE

T5145 CCS ENGINEERING FRESNO INC. 166,986.41 JANITORIAL & ADDITIONAL DAY PORTER CORPORATE SERVICES
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T2469 DST HEALTH SOLUTIONS, LLC. 156,427.30 ANNUAL ACG LICENSE & SUPPORT BUSINESS INTELLEGENCE
T5322 MANINDER KHALSA 154,030.50 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM
T5479 TRANSFORMING LOCAL COMMUNITIES, INC 150,508.69 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T4707 SHAFTER PEDIATRICS 150,000.00 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T5333 CENTRAL CALIFORNIA ASTHMA COLLABORATIVE 148,193.39 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T1960 LOCAL HEALTH PLANS OF CALIFORNIA 138,017.53 2022 ANNUAL DUE ASSESSMENT VARIOUS
T4582 HEALTHX, INC. 124,728.00 MAINTENANCE AND SUPPORT FEES - PROVIDER MIS INFRASTRUCTURE

AND MEMBER PORTAL
T5435 TEGRIA SERVICES GROUP - US, INC. 114,500.00 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM
T5360 SYNERGY PHARMACY SOLUTIONS INC. 108,900.00 2021 KOMOTO ASTHMA PROGRAM POPULATION HEALTH MANAGEMENT
T1005 COLONIAL LIFE & ACCIDENT 107,552.57 LIFE INSURANCE PREMIUM VARIOUS
T2961 SOLUTION BENCH, LLC 104,061.95 2022/2023 ANNUAL M-FILES & SCANFINITY MIS INFRASTRUCTURE

LICENSES SUPPORT
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KERN-HEAITH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T1128 HALL LETTER SHOP 102,489.25 MEMBER ID CARDS, MEMBER SURVEY & MAIL VARIOUS
PREP, NEW MEMBER PACKETS
T4038 POLYCLINIC MEDICAL CENTER, INC 102,089.73 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT
T5300 CENTRAL VALLEY OCCUPATION MEDICAL GROUP, 101,140.00 COVID-19 TESTING HUMAN RESOURCES
INC
T5292 ALL'S WELL HEALTH CARE SERVICES 99,938.31 TEMPORARY HELP VARIOUS
T2918 STINSONS 99,775.75 2022 OFFICE SUPPLIES VARIOUS
T3001 MERCER 97,500.00 PROFESSIONAL SERVICES HUMAN RESOURCES
T5486 ALLIED GENERAL CONTRACTORS, INC 92,425.76 BUILDING IMPROVEMENTS CORPORATE SERVICES
WT/ACH USPS 90,000.00 FUND KHS POSTAL ONE/EPS ACCOUNT CORPORATE SERVICES
T2933 SIERRA PRINTERS, INC 88,087.73 PRINTING OF MEMBER EDUCATION VARIOUS
MATERIAL/PROVIDER DIRECTORY/BUSINESS
CARDS
T4686 CENTRIC HEALTH 86,939.92 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T5529 FINDHELP 83,000.00 COMMUNITY SUPPORT REFERRAL SYSTEM CAPITAL PROJECT

IMPLEMENTATION
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T4963 LINKEDIN CORPORATION 81,729.00 ANNUAL ONLINE TRAINING FOR ALL HUMAN RESOURCES
EMPLOYEES

T4217 CONTEXT 4 HEALTHCARE, INC 75,142.83 AMA ROYALTY FEE & CPT RENEWAL MIS INFRASTRUCTURE

T1272 COFFEY COMMUNICATIONS INC. 73,645.40 MEMBER NEWSLETTER/WEBSITE HEALTH EDUCATION/MEDIA &
IMPLEMENTATION ADVERTISING

T4054 ASSOCIATION FOR COMMUNITY AFFILIATED PLANS 73,600.00 2022 ANNUAL DUES ASSESSMENT ADMINISTRATION

T4503 VISION SERVICE PLAN 73,185.20 EMPLOYEE HEALTH BENEFITS VARIOUS

T4708 HEALTH MANAGEMENT ASSOCIATES, INC. 72,786.25 CONSULTING SERVICES ADMINISTRATION

T1022 UNUM LIFE INSURANCE CO. 71,690.26 EMPLOYEE PREMIUM PAYROLL DEDUCTION

T1183 MILLIMAN USA 70,066.75 CY2020/2021 TNE & IBNP CONSULTING - ADMINISTRATION
ACTUARIAL

T4052 RAHUL SHARMA 70,000.00 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT

T4585 DELANO UNION SCHOOL DISTRICT 70,000.00 COVID-19 VACCINE CAMPAIGN GRANT HEALTH EDUCATION

T5121 TPX COMMUNICATIONS 67,775.83 LOCAL CALL SERVICES; LONG DISTANCE MIS INFRASTRUCTURE
CALLS; INTERNET SERVICES; 800 LINES

T5185 HOUSING AUTHORITY COUNTY OF KERN 67,600.00 2021 HOUSING AUTHORITY GRANT POPULATION HEALTH MANAGEMENT
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T5275 CREATIVE FINANCIAL STAFFING, LLC. 67,409.92 RECRUITMENT FEES HUMAN RESOURCES
T2413 TREK IMAGING INC 61,394.72 COMMUNITY AND MARKETING EVENTS, VARIOUS
MEMBER & HEALTH ED INCENTIVES, EMPLOYEE
EVENTS, NEW HIRE SHIRTS
T5509 NGUYEN CAO LUU-TRONG **** 59,437.50 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM
T5377 TELEHEALTHDOCS MEDICAL GROUP 59,047.43 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT
T4902 CHANGE HEALTHCARE TECHNOLOGIES, LLC 58,841.86 EDI CLAIM PROCESSING CLAIMS
T5109 RAND EMPLOYMENT SOLUTIONS 57,634.76 TEMPORARY HELP VARIOUS
T5376 KCHCC 55,700.00 COVID-19 VACCINE CAMPAIGN GRANT HEALTH EDUCATION
T1195 KOMOTO PHARMACY, INC 54,500.00 COVID-19 POP UP CLINIC PROVIDER NETWORK MANAGEMENT
T5329 RELAY NETWORK, LLC 53,333.36 TEXT MESSAGING SUBSCRIPTION CAPITAL PROJECT
T4688 VANGUARD MEDICAL CORPORATION 51,500.00 2021-2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T5132 TIME WARNER CABLE LLC 51,023.05 INTERNET SERVICES MIS INFRASTRUCTURE
T5426 UNIVERSAL HEALTHCARE SERVICES, INC 50,000.00 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T5367 ADVENTIST HEALTH DELANO 49,697.20 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT

T4415 DANIELLS PHILLIPS VAUGHAN AND BOCK 49,500.00 2021 AUDIT FEES FINANCE

T2969 AMERICAN BUSINESS MACHINES INC 49,400.15 HARDWARE AND MAINTENANCE CORPORATE SERVICES

T5487 MR2 SOLUTIONS, INC 49,400.00 2022/2023 VIRTUAL CHIEF INFORMATION MIS INFRASTRUCTURE
SECURITY OFFICER

T5420 PAYPRO ADMINISTRATORS 49,351.12 FSA EMPLOYEE BENEFIT VARIOUS

T4792 KP LLC 48,521.84 PROVIDER DIRECTORIES & FORMULARY PHARMACY/PROVIDER RELATIONS
(SUPPORT/MAINT.)

T4501 ALLIED UNIVERSAL SECURITY SERVICES 47,728.42 ONSITE SECURITY CORPORATE SERVICES

T3986 JACQUELYN S. JANS 47,242.25 CONSULTING FOR KHS PUBLIC IMAGE ADMINISTRATION/ MARKETING
CAMPAIGN

T4182 THE LAMAR COMPANIES 45,063.00 OUTDOOR ADVERTISEMENT - BILLBOARDS ADVERTISING

T5396 NYMI INC 44,745.00 15 WEARABLES/ SOFTWARE/MAINTENANCE CORPORATE SERVICES
FOR TRACING DEVICES

T5215 RICHARD GARCIA 42,600.00 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM

T5340 GARTNER INC 42,391.67 ANNUAL LEADERS INDIVIDUAL ACCESS MIS ADMINISTRATION

ADVISOR - PROFESSIONAL SERVICES
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T4607 AGILITY RECOVERY SOLUTIONS INC. 41,657.00 PROFESSIONAL SERVICES ADMINISTRATION
T4785 COMMGAP 41,187.50 INTERPRETATION SERVICES HEALTH EDUCATION
T2941 KERN PRINT SERVICES INC. 41,161.91 OTHER PRINTING COSTS, ENVELOPES, VARIOUS
LETTERHEAD
T4059 KERN VALLEY HEALTHCARE DISTRICT 40,461.90 2022 PROVIDER QUALITY CARE GRANT COMMUNITY GRANTS
T2441 LAURA J. BREZINSKI 40,300.00 MARKETING MATERIALS MARKETING
T5408 MARY HARRIS 38,325.00 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM
T5107 CITRIX SYSTEMS, INC. 38,250.00 ANNUAL SERVICE RENEWAL MIS INFRASTRUCTURE
T2446 AT&T MOBILITY 37,890.00 CELLULAR PHONE/INTERNET USAGE MIS INFRASTRUCTURE
T5286 BROOKLYNNS BOX INC. 37,750.00 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT
T5389 ADAKC 37,453.97 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T4484 JACOBSON SOLUTIONS 36,891.09 TEMPORARY HELP UTILIZATION MANAGEMENT-UM
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T3515 DOUG HAYWARD 36,565.85 CONSULTING SERVICES ADMINISTRATION

T4605 KERNVILLE UNION SCHOOL DISTRICT 36,000.00 2022-2024 SCHOOL WELLNESS GRANT HEALTH EDUCATION

T5398 GOLDEN EMPIRE GLEANERS 35,979.59 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS

T4502 MORGAN CONSULTING RESOURCES, INC. **** 35,840.00 RECRUITMENT FEES - DIRECTOR OF HUMAN RESOURCES

POPULATION HEALTH MANAGEMENT

T4652 BAKERSFIELD SYMPHONY ORCHESTRA 35,833.34 COMMUNITY SPONSORSHIP ADMINISTRATION

T5455 HC2 STRATEGIES, INC 34,639.00 CALAIM ROUNDTABLE SUPPORT COMMUNITY SUPPORT SERVICES

T3092 LINKS FOR LIFE, INC. 33,100.00 COMMUNITY RESOURCES GRANT PROGRAM COMMUNITY GRANT

T1152 MICHAEL K. BROWN LANDSCAPE & MAINTENANCE 32,742.86 2022 BUILDING MAINTENANCE CORPORATE SERVICE
CO. INC.

T5401 KERN MEDICAL SUPPLY, LLC 32,303.30 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS

T5490 WORKSITE LABS, INC 31,620.00 EMPLOYEE ON-SITE COVID TESTING HUMAN RESOURCES

T4563 SPH ANALYTICS 31,046.40 2021/2022 PROVIDER SATISFACTION SURVEYS MEMBER SERVICES
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KERN-HEAITH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T5325 WADE A MCNAIR 30,000.00 LEADERSHIP ACADEMY TRAINING HUMAN RESOURCES
T2509 USPS 29,467.33 FUND MAILING PERMIT #88 CORPORATE SERVICES
T1097 NCQA 29,247.00 HEDIS, VOL 2 PLUS QUALITY COMPASS AND QUALITY IMPROVEMENT
POPULATION HEALTH PROGRAM ACCREDIATION
T4944 CENTRAL VALLEY FARMWORKER FOUNDATION 28,600.50 COVID EDUCATION OUTREACH SPECIALIST PROVIDER NETWORK MANAGEMENT
T5387 NAVIA BENEFITS SOLUTIONS, INC. 28,207.23 FSA EMPLOYEE PREMIUM & SECTION 125 VARIOUS
ADMINISTRATION
T4496 VOX NETWORK SOLUTIONS, INC 28,013.43 TELSTRAT LICENSES & ANNUAL HOSTING MIS INFRASTRUCTURE
T4514 A.J. KLEIN, INC. T.DENATALE, B. GOLDNER 27,853.82 LEGAL FEES ADMINISTRATION
T5546 BITWISE TECHNOLOGY CONSULTING, LLC **** 27,793.23 OCR SERVICES AND PROFESSIONAL SERVICES VARIOUS
T2851 SINCLAIR TELEVISION OF BAKERSFIELD, LLC 27,530.00 ADVERTISEMENT - MEDIA MARKETING
T5494 LDP ASSOCIATES, INC 27,300.00 2022/2023 DISASTER RECOVERY & PC COOLING VARIOUS
MAINT.
T4424 GUROCK SOFTWARE GmbH **** 26,565.00 TESTRAIL SOFTWARE RENEWAL MIS INFRASTRUCTURE
T5488 SALUSKY LAW GROUP 25,417.00 LEGAL FEES ADMINISTRATION
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T4663 DEVELOPMENT DIMENSIONS INTERNATIONAL, INC 25,000.00 2021-2023 LEADERSHIP LICENSE HUMAN RESOURCES
T4466 SMOOTH MOVE USA 23,866.24 OFF SITE STORAGE CORPORATE SERVICES
T5317 PRESIDIO NETWORKED SOLUTIONS GROUP LLC. 23,612.50 NUTANIX HARDWARE & SOFTWARE - SECURITY MIS INFRASTRUCTURE
PROGRAM ASSESSMENT
T4731 LOGMEIN USA, INC. 23,137.81 INTERNET SERVICES MIS INFRASTRUCTURE
T5201 JAC SERVICES, INC 23,135.00 AC MAINTENANCE & SERVICE CORPORATE SERVICES
T5480 PRESS GANEY ASSOCIATES LLC 22,500.00 PROVIDER AND MEMBER SATISFACTION VARIOUS
SURVEYS
T4611 LAMONT SCHOOL DISTRICT 22,000.00 2022-2024 SCHOOL WELLNESS GRANT HEALTH EDUCATION
T4993 LEGALSHIELD 21,508.45 EMPLOYEE PAID VOLUNTARY COVERAGE PAYROLL DEDUCTION
T4216 NEXSTAR BROADCASTING INC 20,650.00 ADVERTISEMENT - MEDIA MARKETING
T5520 BG HEALTHCARE CONSULTING, INC **** 20,475.00 PROFESSIONAL SERVICES POPULATION HEALTH MANAGEMENT
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T4523 BERKSHIRE LIFE INSURANCE COMPANY OF 20,355.22 EMPLOYEE PREMIUM ADMINISTRATION
AMERICA
T1347 ADVANCED DATA STORAGE 20,288.44 STORAGE AND SHREDDING SERVICES CORPORATE SERVICES
T5161 INTEGRATED HEALTHCARE ASSOCIATION 20,142.92 CONSULTING SERVICES PROVIDER NETWORK MANAGEMENT
T5535 PANAMA-BUENA VISTA UNION SCHOOL DISTRICT 20,000.00 2022-2024 SCHOOL WELLNESS GRANT HEALTH EDUCATION
34,469,774.39
TOTAL VENDORS OVER $20,000 34,469,774.39
TOTAL VENDORS UNDER $20,000 1,504,329.63
TOTAL VENDOR EXPENSES-YTD 35,974,104.02
Note:

****New vendors over $20,000 for the month of September
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KERN-HEAITH

SYSTEMS

October AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name

Current Month

Year-to-Date

Description

Department

T4391 OMNI FAMILY HEALTH

T4350 COMPUTER ENTERPRISE

T1045 KAISER FOUNDATION HEALTH - HMO

T4982 NGC US, LLC

T1408 DELL MARKETING L.P.

T2686 ALLIANT INSURANCE SERVICES INC.

T4722 COGNIZANT TRIZETTO SOFTWARE
GROUP, INC.

T1180 LANGUAGE LINE ****

T4699 ZEOMEGA ****

T4237 FLUIDEDGE CONSULTING, INC.

T4737 TEKSYSTEMS, INC

T5076 MERIDIAN HEALTH SYSTEMS, P.C.

T5509 NGUYEN CAO LUU-TRONG

T2458 HEALTHCARE FINANCIAL, INC

1,633,456.23

637,830.41

526,175.57

300,000.00

175,560.43

175,525.00

143,249.69

142,792.68

66,890.19

62,280.00

56,761.23

52,987.50

47,850.00

47,186.92

3,001,517.86

3,314,820.82

5,098,542.17

2,752,917.28

1,258,887.28

1,070,213.79

1,274,686.34

570,082.10

355,202.65

570,082.10

397,637.35

415,942.50

107,287.50

236,689.91

MAR, APR, MAY 2022 PROVIDER GRANT PROGRAM, &
OCT 2021 - FEB 2022 SUPPLEMENTAL PGP 2021-2022

JUL. AUG. & SEPT. 2022 PROFESSIONAL
SERVICES/CONSULTING SERVICES

OCT. 2022 EMPLOYEE HMO HEALTH BENEFITS PREMIUM

PREFUND MEMBER INCENTIVES - COVID 19 INCENTIVE
PROGRAM

HARDWARE- (16) OPTIPLEX, (1000) MONITORS, (49) DELL
LATITUDE AND (102) DELL DOCKS

2022 -2023 INSURANCE PREMIUMS - EXCESS
COMMERCIAL LIABILITY

SEPT. 2022 PROFESSIONAL SERVICES & EDI CLAIM
PROCESSING

AUG. & SEPT. 2022 INTERPRETATION SERVICES

AUG. 2022 PROFESSIONAL SERVICES

AUG. & SEPT. 2022 CONSULTING SERVICES/UPDATE TO
STANDARD BUSINESS REPORTING-CALAIM EXPANSION

AUG., SEPT., & OCT. 2022 PROFESSIONAL SERVICES

SEPT. 2022 PROFESSIONAL SERVICES

SEPT. 2022 PROFESSIONAL SERVICES

AUG. 2022 PROFESSIONAL SERVICES

10f3

COMMUNITY GRANTS

VARIOUS

VARIOUS

VARIOUS

MIS INFRASTRUCTURE

ADMINISTRATION

VARIOUS

MEMBER SERVICES

UTILIZATION MANAGEMENT-UM

VARIOUS

IT BUSINESS INTELLIGENCE

UTILIZATION MANAGEMENT-UM

UTILIZATION MANAGEMENT-UM

ADMINISTRATION
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oLc /061

KERN-HEAI'TH
SYSTEMS

October AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Current Month Year-to-Date Description Department
T5018 FIRESTONE GRILL - BAKERSFIELD **** 46,599.64 46,599.64 EMPLOYEE SERVICE AWARDS 2022 MARKETING
T5275 CREATIVE FINANCIAL STAFFING, LLC **** 46,056.40 113,466.32 PLACEMENT FEES HUMAN RESOURCES
T1861 CERIDIAN HCM, INC. 45,370.51 218,713.06  AUG., SEPT. & OCT 2022 MONTHLY SUBSCRIPTION HUMAN RESOURCES
FEES/PROFESSIONAL SERVICES/ DAYFORCE HUMAN
CAPITAL MANAGEMENT
T1183 MILLIMAN USA 45,334.25 115,401.00 AUG. 2022 PROFESSIONAL SERVICES FINANCE
T4688 VANGUARD MEDICAL CORPORATION **** 43,500.00 95,000.00 AUG. 2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T4934 APPLE INC. **** 42,534.59 50,202.17  (49) IPHONES, POWER ADAPTERS AND LIGHTNING MIS INFRASTRUCTURE
CABLES
T2488 THE LINCOLN NATIONAL LIFE INSURANCE 41,863.31 401,319.75  OCT. 2022 EMPLOYEE HEALTH BENEFITS VARIOUS
T5479 TRANSFORMING LOCAL COMMUNITIES, INC 40,454.74 190,963.43  AUG. 2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T5313 HEALTH LITERACY INNOVATIONS, LLC **** 40,125.00 57,630.00 HLA 1 YR LICENSE RENEWAL MIS INFRASTRUCTURE
T5421 PREMIER ACCESS INSURANCE COMPANY 39,795.81 382,722.61 OCT. 2022 EMPLOYEE DENTAL BENEFITS PREMIUM VARIOUS
T5447 PROSPHIRE, LLC 38,000.00 22,762.00 SEPT. 2022 PROFESSIONAL SERVICES CAPITAL PROJECT
T2167 PG&E 37,981.08 328,048.11  SEPT. 2022 USAGE / UTILITIES CORPORATE SERVICES
T5452 BLACKHAWK ENGAGEMENT SOLUTIONS, 37,303.70 327,303.70 PREFUND HEALTH EDUCATION MEMBER INCENTIVES UTILIZATION MANAGEMENT-QI
INC
T5467 MOSS ADAMS LLP **** 36,997.00 36,997.00 2022 CLAIMS AUDIT TOOL CLAIMS
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olc/ 16l

KERN-HEAI'TH
SYSTEMS

October AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name

Current Month

Year-to-Date

Description

Department

T5022 SVAM INTERNATIONAL INC ****

T5574 CARMAX AUTO SUPERSTORES, INC ****

T5546 BITWISE TECHNOLOGY CONSULTING, LLC

T4484 JACOBSON SOLUTIONS ****

T4733 UNITED STAFFING ASSOCIATES

T4452 WELLS FARGO

T4417 KAISER FOUNDATION HEALTH PLAN - OR

Hekkk

T4538 CHANGE HEALTHCARE SOLUTIONS, LLC

T5387 NAVIA BENEFITS SOLUTIONS, INC ****

T4460 PAYSPAN, INC

T4657 DAPONDE SIMPSON ROWE PC

T5319 CITIUSTECH INC. ****

TOTAL VENDORS OVER $20,000

TOTAL VENDORS UNDER $20,000

TOTAL VENDOR EXPENSES- OCTOBER

Note:
****New vendors over $20,000 for the month of October

$

35,144.00

31,952.35

31,938.69

31,318.52

30,519.46

29,237.71

25,893.22

25,600.47

24,516.98

22,296.21

21,358.00

21,249.00

4,981,486.49

4,981,486.49

502,044.84

5,483,531.33

364,510.00

31,952.35

59,731.92

68,209.61

566,925.54

234,667.10

25,893.22

274,902.80

52,724.21

195,391.37

251,944.31

219,162.00

AUG. 2022 PROFESSIONAL SERVICES

2022 EQUINOX COMPANY VEHICLE

SEPT. 2022 OCR SERVICES AND PROFESSIONAL
SERVICES

SEPT. & OCT. 2022 TEMPORARY HELP (3) UM

SEPT. 2022 TEMPORARY HELP - (11) MS; (1) HE

OCT - ACH MISC CREDIT CARD PURCHASES

NOV. 2021 - OCT 2022 EMPLOYEE HEALTH BENEFITS
PREMIUM

SEPT. 2022 EDI CLAIM PROCESSING

AUG. 2021-OCT. 2021 FSA DISBURSEMENTS

SEPT. 2022 ELECTRONIC CLAIMS/PAYMENTS

AUG. & SEPT. 2022 LEGAL FEES

Q3 2022 FAST MAINTENANCE AND SUPPORT

30f3

IT BUSINESS INTELLIGENCE

CORPORATE SERVICES

VARIOUS

VARIOUS

VARIOUS

VARIOUS

VARIOUS

CLAIMS

HUMAN RESOURCES

FINANCE

VARIOUS

MIS INFRASTRUCTURE
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KERN-HEAILTH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T1045 KAISER FOUNDATION HEALTH - HMO 5,098,542.17 EMPLOYEE HMO HEALTH BENEFITS PREMIUM VARIOUS
T4350 COMPUTER ENTERPRISE INC. 3,314,820.82 PROFESSIONAL SERVICES / CONSULTING VARIOUS
SERVICES
T4391 OMNI FAMILY HEALTH 3,001,517.86 HEALTH HOMES GRANT COMMUNITY GRANTS
T4982 NGC US, LLC 2,752,917.28 PREFUND MEMBER INCENTIVES - COVID 19 VARIOUS
INCENTIVE PROGRAM
T1071 CLINICA SIERRA VISTA 1,880,379.13 2022 HEALTH HOMES GRANT & PROVIDER CARE COMMUNITY GRANTS
QUALITY GRANT PROGRAM
T4722 COGNIZANT TRIZETTO SOFTWARE GROUP, INC. 1,274,686.34 PROFESSIONAL SERVICES & ANNUAL VARIOUS
LICENSING
T1408 DELL MARKETING L.P. 1,258,887.28 HARDWARE & COMPUTER EQUIPMENT & MIS INFRASTRUCTURE
LICENSE FEES
T2704 MCG HEALTH LLC 1,214,288.28 HEALTH CARE MANAGEMENT & SOFTWARE UTILIZATION MANAGEMENT
LICENSE 8/5/2022 -08/04/2023
T2686 ALLIANT INSURANCE SERVICES INC. 1,070,213.79 2022 -2023 INSURANCE PREMIUMS ADMINISTRATION
T5111 ENTISYS 360 850,833.77 ACROPOLIS ANNUAL LICENSE 2022 MIS INFRASTRUCTURE
T4483 INFUSION AND CLINICAL SERVICES, INC 650,148.66 HEALTH HOMES GRANT COMMUNITY GRANT
T1180 LANGUAGE LINE SERVICES INC. 643,608.42 INTERPRETATION SERVICES MEMBER SERVICES

10of 14
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olc/ €6l

KERN-HEAILTH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T4237 FLUIDEDGE CONSULTING, INC. 570,082.10 CONSULTING SERVICES/UPDATE TO STANDARD VARIOUS
BUSINESS REPORTING-CALAIM EXPANSION
T4733 UNITED STAFFING ASSOCIATES 566,925.54 TEMPORARY HELP VARIOUS
T3130 OPTUMINSIGHT, INC 542,030.00 ANNUAL LICENSED SOFTWARE EASYGROUP & MIS INFRASTRUCTURE
INCREMENTAL LICENSE
T1845 DEPARTMENT OF MANAGED HEALTH CARE 471,317.70 2022-2023 MCAL ANNUAL ASSESSMENT ADMINISTRATION
T5076 MERIDIAN HEALTH SYSTEMS, P.C. 415,942.50 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM
T2488 THE LINCOLN NATIONAL LIFE INSURANCE 401,319.75 VOLUNTARY LIFE, AD&D INSURANCE PREMIUM VARIOUS
T4737 TEKSYSTEMS, INC. 397,637.35 PROFESSIONAL SERVICES IT BUSINESS INTELLIGENCE
T5421 PREMIER ACCESS INSURANCE COMPANY 382,722.61 EMPLOYEE DENTAL BENEFITS PREMIUM VARIOUS
T4165 SHI INTERNATIONAL CO. 368,751.07 NETWORK SWITCHES WITH SUPPORT MIS INFRASTRUCTURE
T5022 SVAM INTERNATIONAL INC 364,510.00 PROFESSIONAL SERVICES IT BUSINESS INTELLIGENCE
T4699 ZEOMEGA, INC. 355,202.65 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT
T2167 PG&E 328,048.11 USAGE / UTILITIES CORPORATE SERVICES
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oLc/v6l

KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T5452 BLACKHAWK ENGAGEMENT SOLUTIONS, INC 327,303.70 PREFUND HEALTH EDUCATION MEMBER UTILIZATION MANAGEMENT-QI
INCENTIVES

T5337 CAZADOR CONSULTING GROUP INC 309,972.03 TEMPORARY HELP VARIOUS

T4193 STRIALLC 285,379.86 OCR SERVICES AND PROFESSIONAL SERVICES VARIOUS

T2584 UNITED STATES POSTAL SVC. - HASLER 280,000.00 POSTAGE (METER) FUND CORPORATE SERVICES

T4538 CHANGE HEALTHCARE SOLUTIONS, LLC 274,902.80 EDI CLAIM PROCESSING (EMDEON) CLAIMS

T5466 ZIPARI, INC 264,245.12 2022 JIVA MEMBER PORTAL MIS INFRASTRUCTURE

T4657 DAPONDE SIMPSON ROWE PC 251,944.31 LEGAL FEES VARIOUS

T4452 WELLS FARGO 234,667.10 ACH- MISC CREDIT CARD PURCHASES VARIOUS

T2458 HEALTHCARE FINANCIAL, INC 236,689.91 PROFESSIONAL SERVICES ADMINISTRATION

T5005 CRAYON SOFTWARE EXPERTS LLC 233,512.45 ANNUAL SOFTWARE LICENSE AND ESD AZURE MIS INFRASTRUCTURE
OVERAGE

T5155 A-C ELECTRIC COMPANY 229,186.50 CARPOOL SOLAR PROJECT DEPOSIT CAPITAL

T5447 PROSPHIRE, LLC 227,620.00 CONSULTING - CLINICAL ADMINISTRATOR UTILIZATION MANAGEMENT

STAFF AUGMENTATION
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0lc /g6l

KERN-HEAILTH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T5319 CITIUSTECH INC. 219,162.00 FAST+ ANNUAL MAINTENANCE & SUPPORT MIS INFRASTRUCTURE
T1861 CERIDIAN HCM, INC. 218,713.06 MONTHLY SUBSCRIPTION FEES/PROFESSIONAL HUMAN RESOURCES
SERVICES/ DAYFORCE HUMAN CAPITAL
MANAGEMENT
T2726 DST PHARMACY SOLUTIONS, INC. 218,002.98 PHARMACY CLAIMS PHARMACY
T3011 OFFICE ALLY, INC 207,210.81 EDI CLAIM PROCESSING CLAIMS
T4460 PAYSPAN, INC 195,391.37 ELECTRONIC CLAIMS/PAYMENTS FINANCE
T4353 TWE SOLUTIONS, INC 193,536.80 INTERNAL AUDIT SOFTWARE MIS INFRASTRUCTURE
T5479 TRANSFORMING LOCAL COMMUNITIES, INC 190,963.43 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T3449 CDW GOVERNMENT 187,430.52 HEADSETS, CABLES & ADOBE LICENSES MIS INFRASTRUCTURE
T5145 CCS ENGINEERING FRESNO INC. 183,131.41 JANITORIAL & ADDITIONAL DAY PORTER CORPORATE SERVICES
T2469 DST HEALTH SOLUTIONS, LLC. 156,427.30 ANNUAL ACG LICENSE & SUPPORT BUSINESS INTELLEGENCE
T5322 MANINDER KHALSA 154,030.50 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM
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KERN-HEAILTH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T4707 SHAFTER PEDIATRICS 150,000.00 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T5333 CENTRAL CALIFORNIA ASTHMA COLLABORATIVE 149,250.71 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T1960 LOCAL HEALTH PLANS OF CALIFORNIA 138,110.50 2022 ANNUAL DUE ASSESSMENT VARIOUS
T5435 TEGRIA SERVICES GROUP - US, INC. 132,000.00 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM
T4582 HEALTHX, INC. 124,728.00 MAINTENANCE AND SUPPORT FEES - PROVIDER MIS INFRASTRUCTURE
AND MEMBER PORTAL
T1005 COLONIAL LIFE & ACCIDENT 118,995.81 LIFE INSURANCE PREMIUM VARIOUS
T1128 HALL LETTER SHOP 118,463.41 MEMBER ID CARDS, MEMBER SURVEY & MAIL VARIOUS
PREP, NEW MEMBER PACKETS
T1183 MILLIMAN USA 115,401.00 CY2020/2021 TNE & IBNP CONSULTING - ADMINISTRATION
ACTUARIAL
T5275 CREATIVE FINANCIAL STAFFING, LLC. 113,466.32 RECRUITMENT FEES HUMAN RESOURCES
T5360 SYNERGY PHARMACY SOLUTIONS INC. 108,900.00 2021 KOMOTO ASTHMA PROGRAM POPULATION HEALTH MANAGEMENT
T5509 NGUYEN CAO LUU-TRONG 107,287.50 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM
T5300 CENTRAL VALLEY OCCUPATION MEDICAL GROUP, 105,960.00 COVID-19 TESTING HUMAN RESOURCES

INC
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KERN-HEAILTH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T2961 SOLUTION BENCH, LLC 104,061.95 2022/2023 ANNUAL M-FILES & SCANFINITY MIS INFRASTRUCTURE
LICENSES SUPPORT
T5292 ALL'S WELL HEALTH CARE SERVICES 102,776.46 TEMPORARY HELP VARIOUS
T4038 POLYCLINIC MEDICAL CENTER, INC 102,089.73 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT
T2918 STINSONS 99,775.75 2022 OFFICE SUPPLIES VARIOUS
T3001 MERCER 97,500.00 PROFESSIONAL SERVICES HUMAN RESOURCES
T4688 VANGUARD MEDICAL CORPORATION 95,000.00 2021-2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T5486 ALLIED GENERAL CONTRACTORS, INC 92,425.76 BUILDING IMPROVEMENTS CORPORATE SERVICES
WT/ACH USPS 90,000.00 FUND KHS POSTAL ONE/EPS ACCOUNT CORPORATE SERVICES
T2933 SIERRA PRINTERS, INC 88,568.50 PRINTING OF MEMBER EDUCATION VARIOUS
MATERIAL/PROVIDER DIRECTORY/BUSINESS
CARDS
T4686 CENTRIC HEALTH 86,939.92 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS
T5529 FINDHELP 83,000.00 COMMUNITY SUPPORT REFERRAL SYSTEM CAPITAL PROJECT

IMPLEMENTATION
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T4708 HEALTH MANAGEMENT ASSOCIATES, INC. 82,257.50 CONSULTING SERVICES ADMINISTRATION

T4503 VISION SERVICE PLAN 81,812.92 EMPLOYEE HEALTH BENEFITS VARIOUS

T4963 LINKEDIN CORPORATION 81,729.00 ANNUAL ONLINE TRAINING FOR ALL HUMAN RESOURCES
EMPLOYEES

T1022 UNUM LIFE INSURANCE CO. 80,513.06 EMPLOYEE PREMIUM PAYROLL DEDUCTION

T1272 COFFEY COMMUNICATIONS INC. 78,941.32 MEMBER NEWSLETTER/WEBSITE HEALTH EDUCATION/MEDIA &
IMPLEMENTATION ADVERTISING

T5121 TPX COMMUNICATIONS 77,116.51 LOCAL CALL SERVICES; LONG DISTANCE MIS INFRASTRUCTURE
CALLS; INTERNET SERVICES; 800 LINES

T4217 CONTEXT 4 HEALTHCARE, INC 75,142.83 AMA ROYALTY FEE & CPT RENEWAL MIS INFRASTRUCTURE

T4054 ASSOCIATION FOR COMMUNITY AFFILIATED PLANS 73,600.00 2022 ANNUAL DUES ASSESSMENT ADMINISTRATION

T4052 RAHUL SHARMA 70,000.00 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT

T4585 DELANO UNION SCHOOL DISTRICT 70,000.00 COVID-19 VACCINE CAMPAIGN GRANT HEALTH EDUCATION

T2413 TREK IMAGING INC 69,907.44 COMMUNITY AND MARKETING EVENTS, VARIOUS

MEMBER & HEALTH ED INCENTIVES, EMPLOYEE
EVENTS, NEW HIRE SHIRTS
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T4484 JACOBSON SOLUTIONS 68,209.61 TEMPORARY HELP UTILIZATION MANAGEMENT-UM

T5185 HOUSING AUTHORITY COUNTY OF KERN 67,600.00 2021 HOUSING AUTHORITY GRANT POPULATION HEALTH MANAGEMENT

T5329 RELAY NETWORK, LLC 66,666.70 TEXT MESSAGING SUBSCRIPTION CAPITAL PROJECT

T4902 CHANGE HEALTHCARE TECHNOLOGIES, LLC 64,761.18 EDI CLAIM PROCESSING CLAIMS

T4501 ALLIED UNIVERSAL SECURITY SERVICES 62,197.68 ONSITE SECURITY CORPORATE SERVICES

T5109 RAND EMPLOYMENT SOLUTIONS 59,760.38 TEMPORARY HELP VARIOUS

T5546 BITWISE TECHNOLOGY CONSULTING, LLC 59,731.92 OCR SERVICES AND PROFESSIONAL SERVICES VARIOUS

T5377 TELEHEALTHDOCS MEDICAL GROUP 59,047.43 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT

T5313 HEALTH LITERACY INNOVATIONS, LLC 57,630.00 LITERACY ADVISOR ANNUAL SOFTWARE MIS INFRASTRUCTURE
LICENSE

T5376 KCHCC 55,700.00 COVID-19 VACCINE CAMPAIGN GRANT HEALTH EDUCATION

T5132 TIME WARNER CABLE LLC 55,025.27 INTERNET SERVICES MIS INFRASTRUCTURE
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T1195 KOMOTO PHARMACY, INC 54,500.00 COVID-19 POP UP CLINIC PROVIDER NETWORK MANAGEMENT

T2969 AMERICAN BUSINESS MACHINES INC 53,260.74 HARDWARE AND MAINTENANCE CORPORATE SERVICES

T5387 NAVIA BENEFITS SOLUTIONS, INC. 52,724.21 FSA EMPLOYEE PREMIUM & SECTION 125 VARIOUS
ADMINISTRATION

T3986 JACQUELYN S. JANS 52,492.25 CONSULTING FOR KHS PUBLIC IMAGE ADMINISTRATION/ MARKETING
CAMPAIGN

T5396 NYMI INC 51,520.00 WEARABLES/ SOFTWARE/MAINTENANCE FOR CORPORATE SERVICES
TRACING DEVICES

T5420 PAYPRO ADMINISTRATORS 51,136.12 FSA EMPLOYEE BENEFIT VARIOUS

T4792 KP LLC 50,556.54 PROVIDER DIRECTORIES & FORMULARY PHARMACY/PROVIDER RELATIONS
(SUPPORT/MAINT.)

T4934 APPLE INC. **** 50,202.17 EQUPMENT - CELL PHONES VARIOUS

T5426 UNIVERSAL HEALTHCARE SERVICES, INC 50,000.00 PROVIDER GRANT PROGRAM COMMUNITY GRANTS

T5367 ADVENTIST HEALTH DELANO 49,697.20 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT

T4415 DANIELLS PHILLIPS VAUGHAN AND BOCK 49,500.00 2021 AUDIT FEES FINANCE
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KERN-HEAILTH

SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T5487 MR2 SOLUTIONS, INC 49,400.00 2022/2023 VIRTUAL CHIEF INFORMATION MIS INFRASTRUCTURE
SECURITY OFFICER

T4182 THE LAMAR COMPANIES 47,935.00 OUTDOOR ADVERTISEMENT - BILLBOARDS ADVERTISING

T5215 RICHARD GARCIA 46,837.50 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM

T5018 FIRESTONE GRILL - BAKERSFIELD **** 46,599.64 EMPLOYEE SERVICE AWARDS 2022 MARKETING

T4059 KERN VALLEY HEALTHCARE DISTRICT 44,714.80 2022 PROVIDER QUALITY CARE GRANT COMMUNITY GRANTS

T2441 LAURA J. BREZINSKI 44,350.00 MARKETING MATERIALS MARKETING

T5340 GARTNER INC 42,391.67 ANNUAL LEADERS INDIVIDUAL ACCESS MIS ADMINISTRATION
ADVISOR - PROFESSIONAL SERVICES

T2446 AT&T MOBILITY 42,136.04 CELLULAR PHONE/INTERNET USAGE MIS INFRASTRUCTURE

T2941 KERN PRINT SERVICES INC. 41,783.65 OTHER PRINTING COSTS, ENVELOPES, VARIOUS
LETTERHEAD

T4607 AGILITY RECOVERY SOLUTIONS INC. 41,657.00 PROFESSIONAL SERVICES ADMINISTRATION

T4785 COMMGAP 41,187.50 INTERPRETATION SERVICES HEALTH EDUCATION
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T5455 HC2 STRATEGIES, INC 38,770.00 CALAIM ROUNDTABLE SUPPORT COMMUNITY SUPPORT SERVICES

T5408 MARY HARRIS 38,325.00 PROFESSIONAL SERVICES UTILIZATION MANAGEMENT-UM

T5107 CITRIX SYSTEMS, INC. 38,250.00 ANNUAL SERVICE RENEWAL MIS INFRASTRUCTURE

T5286 BROOKLYNNS BOX INC. 37,750.00 PROVIDER GRANT PROGRAM 2021-2022 COMMUNITY GRANT

T5389 ADAKC 37,453.97 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS

T5467 MOSS ADAMS LLP **** 36,997.00 2022 CLAIMS AUDIT TOOL ANNUAL SUPPORT CLAIMS

T3515 DOUG HAYWARD 36,565.85 CONSULTING SERVICES ADMINISTRATION

T5398 GOLDEN EMPIRE GLEANERS 36,372.59 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS

T4605 KERNVILLE UNION SCHOOL DISTRICT 36,000.00 2022-2024 SCHOOL WELLNESS GRANT HEALTH EDUCATION

T4502 MORGAN CONSULTING RESOURCES, INC. 35,840.00 RECRUITMENT FEES - DIRECTOR OF HUMAN RESOURCES
POPULATION HEALTH MANAGEMENT

T4652 BAKERSFIELD SYMPHONY ORCHESTRA 35,833.34 COMMUNITY SPONSORSHIP ADMINISTRATION
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor

No. Vendor Name Year-to-Date Description Department

T5317 PRESIDIO NETWORKED SOLUTIONS GROUP LLC. 33,162.50 NUTANIX HARDWARE & SOFTWARE - SECURITY MIS INFRASTRUCTURE
PROGRAM ASSESSMENT

T3092 LINKS FOR LIFE, INC. 33,100.00 COMMUNITY RESOURCES GRANT PROGRAM COMMUNITY GRANT

T1152 MICHAEL K. BROWN LANDSCAPE & MAINTENANCE 32,742.86 2022 BUILDING MAINTENANCE CORPORATE SERVICE

CO. INC.

T5401 KERN MEDICAL SUPPLY, LLC 32,303.30 2021/2022 PROVIDER GRANT PROGRAM COMMUNITY GRANTS

T5574 CARMAX AUTO SUPERSTORES, INC **** 31,952.35 2022 EQUINOX COMPANY VEHICLE CORPORATE SERVICES

T5490 WORKSITE LABS, INC 31,620.00 EMPLOYEE ON-SITE COVID TESTING HUMAN RESOURCES

T4563 SPH ANALYTICS 31,046.40 2021/2022 PROVIDER SATISFACTION SURVEYS MEMBER SERVICES

T5325 WADE A MCNAIR 30,000.00 LEADERSHIP ACADEMY TRAINING HUMAN RESOURCES

T2509 USPS 29,467.33 FUND MAILING PERMIT #88 CORPORATE SERVICES

T1097 NCQA 29,247.00 HEDIS, VOL 2 PLUS QUALITY COMPASS AND QUALITY IMPROVEMENT
POPULATION HEALTH PROGRAM ACCREDIATION

T4514 A.J. KLEIN, INC. T.DENATALE, B. GOLDNER 28,843.82 LEGAL FEES ADMINISTRATION

T4944 CENTRAL VALLEY FARMWORKER FOUNDATION 28,600.50 COVID EDUCATION OUTREACH SPECIALIST PROVIDER NETWORK MANAGEMENT
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T4496 VOX NETWORK SOLUTIONS, INC 28,211.79 TELSTRAT LICENSES & ANNUAL HOSTING MIS INFRASTRUCTURE
T2851 SINCLAIR TELEVISION OF BAKERSFIELD, LLC 27,530.00 ADVERTISEMENT - MEDIA MARKETING
T5494 LDP ASSOCIATES, INC 27,300.00 2022/2023 DISASTER RECOVERY & PC COOLING VARIOUS

MAINT.
T4424 GUROCK SOFTWARE GmbH 26,565.00 TESTRAIL RENEWAL MIS INFRASTRUCTURE
T4417 KAISER FOUNDATION HEALTH PLAN - OR **** 25,893.22 2021-2022 EMPLOYEE HEALTH BENEFITS VARIOUS

PREMIUM
T5488 SALUSKY LAW GROUP 25,417.00 LEGAL FEES ADMINISTRATION
T4663 DEVELOPMENT DIMENSIONS INTERNATIONAL, INC 25,000.00 2021-2023 LEADERSHIP LICENSE HUMAN RESOURCES
T4993 LEGALSHIELD 24,023.40 EMPLOYEE PAID VOLUNTARY COVERAGE PAYROLL DEDUCTION
T4466 SMOOTH MOVE USA 23,866.24 OFF SITE STORAGE CORPORATE SERVICES
T4731 LOGMEIN USA, INC. 23,137.81 INTERNET SERVICES MIS INFRASTRUCTURE
T5201 JAC SERVICES, INC 23,135.00 AC MAINTENANCE & SERVICE CORPORATE SERVICES
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KERN-HEAITH
SYSTEMS

Year to Date AP Vendor Report
Amounts over $20,000.00

Vendor
No. Vendor Name Year-to-Date Description Department
T1347 ADVANCED DATA STORAGE 22,872.28 STORAGE AND SHREDDING SERVICES CORPORATE SERVICES
T4523 BERKSHIRE LIFE INSURANCE COMPANY OF 22,536.74 EMPLOYEE PREMIUM ADMINISTRATION

AMERICA
T5480 PRESS GANEY ASSOCIATES LLC 22,500.00 PROVIDER AND MEMBER SATISFACTION VARIOUS

SURVEYS
T4611 LAMONT SCHOOL DISTRICT 22,000.00 2022-2024 SCHOOL WELLNESS GRANT HEALTH EDUCATION
T4228 THE SSI GROUP, LLC 21,686.80 EDI CLAIM PROCESSING CLAIMS
T5366 CONCUR TECHNOLOGIES, INC 20,693.35 2021 - 2022 SAP PROFESSIONAL SERVICES FINANCE
T4216 NEXSTAR BROADCASTING INC 20,650.00 ADVERTISEMENT - MEDIA MARKETING
T5520 BG HEALTHCARE CONSULTING, INC 20,475.00 PROFESSIONAL SERVICES POPULATION HEALTH MANAGEMENT
T5161 INTEGRATED HEALTHCARE ASSOCIATION 20,142.92 CONSULTING SERVICES PROVIDER NETWORK MANAGEMENT
T5535 PANAMA-BUENA VISTA UNION SCHOOL DISTRICT 20,000.00 2022-2024 SCHOOL WELLNESS GRANT HEALTH EDUCATION
39,825,271.60

TOTAL VENDORS OVER $20,000 39,825,271.60

TOTAL VENDORS UNDER $20,000 984,305.33

TOTAL VENDOR EXPENSES-YTD 40,809,576.93
Note:

****New vendors over $20,000 for the month of October
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Contract Effective | Terminati
Vendor Name Amount Budgeted | Department | Department Head Services that this vendor will provide to KHS Date Date 3
January =
FluidEdge $50,000.00 Yes PNM Emily Duran Interim Program Manager for ECM and PNM dept. (Katie Sykes) 1/3/2022 3/31/20228
CEl $93,555.00 Yes PM LaVonne Banks |Project Manager/Scrum Master professional resources (Mark Stepko) | 1/3/2022 4/30/2022=]
HD Dynamics $53,760.00 Yes PNM Emily Duran Support and consulting hours for CRM for HHP 1/3/2022 | 12/31/2022D
Symplr $35,700.00 Yes IT Richard Pruitt  [Annual support for Cactus SaaS & DEA licenses 1/6/2022 1/5/2023 =
Mercer $95,000.00 Yes HR Anita Martin Compensation study for 75 KHS jobs 1/20/2022 12/31/202@
KP $35,000.00 Yes HE Isabel Silva Prenatal, postpartum, and COVID guides insert mailing 1/2/2022 | 12/31/202
Lamar $37,336.00 Yes MRK Louie lturriria 5 Billboard Advertisement 1/24/2022 | 1/23/2023p
Jacquelyn Jans $63,000.00 Yes MRK Louie lturriria Marketing and corporate image consultant 1/2/2022 12/31/2028_
Poppyrock $99,600.00 Yes MRK Louie lturriria Graphic design for KHS/KFHC members and provider 1/2/2022 | 12/31/2028
February @
Gartner $42,391.67 Yes IT Richard Pruitt Individual Access Advisor license 2/1/2022 1/31/2023 7
MKB Landscaping $30,800.00 Yes CS Alonso Hurtado  |Weekly landscaping services 2/10/2022 2/9/2023"" |
Dell $56,799.22 Yes IT Richard Pruitt  |Dell laptops (18), Docking Stations (18), and monitors (36) 2/9/2022 2/8/2026 S
Coffey Communications $70,000.00 Yes HE Isabel Silva Provider Directory Print agreement 2/15/2022 | 2/141202F3
ZeOmega $57,818.70 Yes IT Richard Pruitt ~ |Member portal implementation 2/9/2022 | 12/31/2022
March
Wade McNair $30,000.00 Yes HR Anita Martin Leadership Academy Training for new and experienced leaders 3/1/2022 6/17/2022
Ceridian $34,170.00 Yes HR Anita Martin configurations 3/10/2022 3/9/2023
HC2 $54,756.00 Yes PNM Emily Duran Needs assessment for CalAIM initiatives 3/10/2022 3/9/2023
April
TWE Solutions $91,450.00 Yes IT Richard Pruitt 1,355 Cortex XDR Pro licenses and 100 Annual Forensics licenses 4/29/2022 4/29/2023
Citrix $38,250.00 Yes IT Richard Pruitt 403 Citrix ADC Premium Edition and Desktop licenses 4/2/2022 4/1/2023
SSI Group, LLC $56,000.00 Yes Claims Robin Dow-Morales |EDI claims and electronic transactions 4/4/2022 4/3/2024
FluidEdge $67,200.00 Yes PNM Emily Duran Interim Program Manager, Katie Sykes 4/2/2022 6/30/2022
Dell $53,328.33 Yes IT Richard Pruitt |25 Dell 5420 Laptops and 25 Docking stations 4/21/2022 | 4/20/2026
Cognizant $54,000.00 Yes IT Richard Pruitt Claims Integrity Implementation for Zelis 4/21/2022 | 3/20/2025
Coffey Communications $89,360.00 Yes MRK Louie Iturriria ~ |KHS Digital platform agreement 4/1/2022 3/31/2023
May
Dell $98,096.46 Yes IT Richard Pruitt  |Dell 5520 Latitude, Qnty 49 5/18/2022 | 5/17/2026
Cognizant $99,999.00 Yes IT Richard Pruitt  [Nutanix Xi Leap Cloud annual renewal 5/27/2022 | 5/26/2023
MR2 $44,400.00 Yes IT Richard Pruitt  |vCISO (Virtual Chief Information Security) Services 5/26/2022 | 5/25/2023
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Contract Effective |Termination
Vendor Name Amount Budgeted | Department | Department Head Services that this vendor will provide to KHS Date Date
June
Milliman $99,900.00 Yes ACCT Veronica Barker |D-SNP (Base, Level and Gap Analysis) 6/1/2022 5/31/2023
HMA $99,000.00 Yes ACCT Veronica Barker |Actuarial Services (RDT, SDR's & Rate Analysis) 6/1/2022 5/31/2023
LDPq $40,365.00 Yes CS Alonso Hurtado  |Support and maintenance for 3 APC InRow cooling units (1st floor) 6/4/2022 6/3/2025
Presidio $50,550.00 Yes IT Richard Pruitt  |Exchange Online Migration 6/14/2022 | 6/13/2023
Presidio $57,174.00 Yes IT Richard Pruitt  |SSRS Dashboard Discovery & Power Bl implementation 6/14/2022 | 6/13/2023
TWE Solutions $99,946.40 Yes IT Richard Pruitt  [24x7 Managed Security services 6/14/2022 | 6/13/2023
Context4 Healthcare $75,142.83 Yes IT Richard Pruitt ICD-10 and CPT codes through AMA co-termed w/HCPCS codes 6/27/2022 6/27/2023
LDP $41,535.00 Yes CS Alonso Hurtado  |Support & maint. for 3 APC cooling units 6/4/2022 6/3/2025
JLL/Technologies $38,752.00 Yes CS Alonso Hurtado |Cubicle resource scheduling app 6/28/2022 | 6/27/2023
July
Spectrum $61,164.00 Yes IT Richard Pruitt  |1Gbps of Internet access 7/17/2022 | 7/16/2025
AT&T $63,576.00 Yes IT Richard Pruitt  |1Gbps of Internet access for KHS building 7/13/2022 | 7/12/2025
Rest and Reassure, LLC $72,000.00 Yes IT Richard Pruitt Consulting services for Cal-Aim & PHM dept requirements 7/15/2022 | 12/31/2022
Solution Bench $76,461.95 Yes IT Richard Pruitt M-files subscription base licenses & 2 add-on modules 7/23/2022 | 7/22/2022
CDW-G $41,811.41 Yes IT Richard Pruitt  |Juniper switches support & maint. 7/1/2022 6/30/202
FluidEdge $67,200.00 Yes PNM Amisha Pannu  |PNM consultant, Katie Sykes 7/1/2022 9/30/2022-
BG Healthcare Consulting $30,000.00 Yes PHM Deborah Murr  [Consulting services to audit KHS policies 7/13/2022 | 12/31/2027
August =
Octopai $64,800.00 Yes IT Richard Pruitt  |Data Lineage System 8/10/2022 8/9/2023 D
Cotiviti $80,750.00 Yes PHM Deborah Murr HRA outreach of SPD members 8/1/2022 7/31/2023('_3'
Dell $98,099.72 Yes IT Richard Pruitt ~ |(49) 5520 laptops 8/30/2022 | 8/29/2026"
September o
CCS $193,740.00 Yes CS Alonso Hurtado [Janitorial Services for KHS building 9/6/2022 9/5/2023 3|
Spectrum $84,480.00 Yes IT Richard Pruitt Cloud Connect to Azure 9/24/2022 9/23/20242
The Periscope Group $98,880.00 Yes UM Deb Murr In-home assessment visits to members 9/5/2022 9/4/2023 5
JMD Solutions $144,000.00 Yes IT Richard Pruitt Kern Medical Data Extration and Transformation 9/26/2022 1/31/2023D
TriZetto $95,000.00 Yes CL Robin Dow-Morales |Electronic claims processing 9/6/2022 9/5/2025 =
October @
HMA $99,150.00 Yes COMP Jane MacAdam |One (1) Senior Consultant to assist withing KHS Complinace Dept 10/5/2022 5/30/202%'r
Catalyst Solutions $90,720.00 Yes IT Richard Pruitt D-SNP Advisor/ Program Manager 10/11/2022 | 12/31/20282
FluidEdge $96,200.00 Yes COMP Jane MacAdam |Consulting services 10/4/2022 | 12/31/202%7
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Contract Effective [Terminati

Vendor Name Amount Budgeted | Department | Department Head Services that this vendor will provide to KHS Date Date 3
Dell $99,856.63 Yes IT Richard Pruitt  |Additional (47) Dell Latitude 5530 Laptops 10/27/2022 | 10/26/2026
Optum $61,177.00 Yes IT Richard Pruitt Payment system 10/1/2022 4/30/20248
Secure-Centric $191,889.68 Yes IT Richard Pruitt Rubrik brick 10/20/2022 | 10/19/2023]

2202 ‘6 Jequieos( ‘Bunse



0lc /602

2022 TECHNOLOGY CONSULTING RESOURCES

REMAINING
ITEM PROJECT CAP/EXP BUDGET JAN FEB MAR APR MAY JUN JuL AUG SEPT ocT NOV DEC YTD TOTAL BALANCE
# Project Name
1 Community Based Organization Referral System CAP $370,080 $15,440 $30,360 $20,160 $20,160 S0 S0 SO S0 S0 $86,120 $283,960
Medical Management/Fraud, Waste, and Abuse CAP

2 Programs $500,000 $21,120 $35,798 $25,066 $17,472 S0 S0 S0 S0 S0 $99,456 $400,544
3 Claims Workflow Conversion (QNXT) CAP $472,800 $8,826 $51,501 $57,335 $40,726 $37,318 $45,317 $38,701 $18,094 $297,818 $174,982
4 Data Linage System CAP $184,800 $17,472 S0 $19,320 S0 S0 $37,789 S0 S0 S0 $74,581 $110,219
5 Analytic Software (Power Bl) Migration CAP $124,800 $36,691 | $17,472 S0 S0 $54,163 $70,637
6 Communication Software Replacement CAP $121,800 $17,600 S0 | $23,920 S0 S0 $41,520 $80,280
8 Staff Augmentation EXP $7,393,315 | $410,586 | $359,294 | $356,945 | $344,059 | $373,337 | $342,030 | $312,222 | $392,822 | $442,916 $3,334,211 $4,059,104

Totals: | Totals $9,167,595 | $464,618 | $434,278 | $472,992 | $439,026 | $431,663 | $453,828 | $398,931 | $431,523 | $461,010 $0 $0 $0 $3,987,869 $5,179,726

Updated 11/7/22
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