
01/05/2023 

 

 

REQUEST FOR REASONABLE ACCOMMODATION 
INFLUENZA VACCINE RELIGIOUS EXEMPTION 

 
SoutheastHEALTH and SoutheastHEALTH College of Nursing and Health Sciences respects your religious 
needs while protecting students, faculty, staff, patients, visitors, and contractors. 

 
Information that you submit will be kept confidential except for the following: (1) accommodations or restrictions 
needed will be shared with your program director; (2) faculty of specific courses for which the student is 
currently enrolled for each term that would require accommodations; (3) clinical supervisor at the location of a 
student’s clinical rotation; and (4) any other individual or government agency deemed necessary to assess 
your need for accommodation or has a “need to know.” 

 
If accommodation is granted, you will not report to the college or clinic if you have any signs and of influenza, 
you will contact your program director. 

 
Sincerely Held Religious Belief 
Title I of the Americans with Disabilities Act (ADA) requires employers to provide reasonable accommodation 
to qualified applicants and employees with a disability unless the employer can demonstrate that doing so 
creates an undue hardship to the employer or poses a direct threat to the safety of the employee or others in 
the workplace. Employers also have an obligation to accommodate an employee’s sincerely held religious 
belief under Title VII of the Civil Rights Act (Title VII), unless the accommodation creates an undue hardship. 

 
Religious belief addresses fundamental and ultimate questions having to do with deep and imponderable 
matters. A religion is comprehensive in nature; it consists of a belief system as opposed to an isolated 
teaching. Belief in a god is not necessarily a requirement. A belief can come from feelings and ideas like a 
traditionally religious person or simply an ideology or set of principles that helps us to interpret our everyday 
reality. 

 
A sincere religious believer doesn’t forfeit a person’s religious rights merely because he or she is not 
scrupulous in their observance. 

 

Religion Based. 
If your beliefs sound like the above descriptions (or the other descriptions of Religion in the law), you should 
check “Yes” below. If your beliefs are more social, political, or economic philosophies and personal 
preferences, they are not religious beliefs, and you should check “No.” 

 

Is the Accommodation Religious Based? Yes No 
 

Sincerely Held Religious Belief 
The student handbook describes the College’s Academic and Clinical Honesty statement and expectations. 
Your answer below will be held to that statement and expectation. 

 

Is your religious belief sincere in seeking this accommodation? Yes No 
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Attestation of Sincerely Held Religious Beliefs 
A request for exemption due to a personal preference not to receive a vaccine is not protected by law. The 
government indicates, “the employer should ordinarily assume that an employee’s request for religious 
accommodation is based on a sincerely held religious belief.” The beliefs you describe here are to be sincere. 

 
A more in-depth explanation of your sincerely held religious beliefs may be necessary and require appropriate 
documentation from a religious leader regarding the religious belief that conflicts with the employer's 
vaccination requirement. 

 
Does a conflict exist between your religious observance, practice, or belief and the requirement to get 
the Influenza vaccine? Yes No 
Length of the requested accommodation/waiver:   

Completed and signed forms with any supporting documentation should be uploaded into your 
individual Castlebranch account or emailed to your program director. 
Student Printed Name:  Date of Request:  / /  

Student’s Signature:  Academic Program:      
College Administrator 
Accommodation Decision: 

o Approved as requested 
o Approved but different from the original request 
o Denied 

Identify accommodations: 
                
                

If the approved accommodation(s) is different from the originally requested, explain the basis for denying the 
original request: 
                
                

If an alternative accommodation was offered, indicate whether it was  accepted rejected 
If it was rejected, state the basis for the objection: 
                
                

Date Communicated to Student      /   /  Returned Copy to Student:   / /  

College representative who completed the notification of the decision:  

Printed name:   
Signature:   

Southeast Missouri Hospital College of Nursing and Health Sciences 
2001 William Street | Cape Girardeau, MO 63703-5815 
573-334-6825 
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