
Interested in a 
Healthcare Career
but direct patient care is not for you?

Check out all the career opportunities 

that University Health has for you!



Central Service & Corporate Purchasing

Distribution Tech

Requires HS diploma or GED

Central Services 

Team Lead

Requires HS Diploma or GED and 

relevant experience

Supervisor 

Materials Control
Requires HS diploma or GED 

and relevant experience

Inventory 

Specialist
Requires HS diploma or GED 

and relevant experience

Manager Sourcing 

& Procurement
Requires degree and 3-5 years 

progressively responsible 

experience

Buyer & Sourcing 

Specialist
Requires degree and relevant 

experience

Sr. Director 

Materials Mgmt.

Requires degree and 5 years 

progressively responsible 

experience

Manager Inventory 

& Distribution
Requires degree and 3-5 years 

progressively responsible 

experience



Outreach Mobile 

Unit Transporter
Requires HS Diploma and Class 

B Commercial driver’s license 

and relevant experience

Community Health 

Specialist, Community 

Health Project Mgr.
Requires degree and relevant experience

Mgr. Community 

Health 
Requires Master’s degree and 

relevant experience

Sr. Director 

Community Health 

Strategies 
Requires degree, certification, 

and 5 years relevant experience

Community Health Data 

Integrity Specialist
Requires degree and relevant experience

Community Health Education 



EVS

EVS Technician

Floor Technician
relevant experience

Mgr. EVS Operations
Requires Associate’s degree and relevant 

experience

Patient Transporter
BLS

Director EVS
Requires degree, certification, 

and 5 years EVS management 

experience

Courier
Requires HS Diploma or GED, 

Class B commercial driver’s 

license and relevant experience

Sr. EVS Technician
Requires HS Diploma or GED 

and relevant experience 

Supervisor Logistics
Requires Associate’s degree 

and relevant experience

Shift Manager EVS
Requires Associate’s degree or 

equivalent experience 



Facilities 

Project Manager, 

Property Manager, 

Space Mgmt. & 

Planning Mgr.
Required degree and relevant experience

Operating Engineers 

and Trades Positions

Environment of Care 

Coordinator and Safety 

Specialist 
Requires degree and relevant experience

Asst. Director, 

Director and Corp. 

Dir. Facilities
Requires degree and 

experience specific to role

Sr. Project Manager 
Requires degree and 3 years 

relevant experience

Director Corp. 

Safety, Emergency 

Mgmt. & Compliance
Requires degree and 5 years 

progressively responsible 

experience 

Manager Building 

Engineering  
Requires degree and 5 years 

relevant experience



Finance

Payroll 

Clerk
Requires HS diploma 

or GED and two years 

relevant experience

Sr. Accounts 

Payable Clerk 
Requires HS diploma or 

GED, 2 years relevant 

experience

Mgr Corp Payroll
Requires degree and 3 

years payroll supervisory 

experience

Accountant 
Requires degree, 2-3 

years relevant 

experience

Mgr Corp Accounting
Requires degree and 3 years 

accounting supervisory 

experience

Payroll 

Information 

Systems 

Specialist 
Requires degree, 2 

years relevant 

experience 

Payroll 

Processing 

Specialist 
Requires degree, 2 

years relevant 

experience 

Supervisor Payroll
Requires degree and 2 years 

relevant experience

Sr Accountant 
Requires degree, 5 

years relevant 

experience 

Lead Accounts 

Payable Clerk
Requires HS diploma or 

GED, 1 year relevant 

experience

Supervisor 

Accounts Payable
Requires degree and 3 years 

relevant experience to 

include 1 year supervisory 

experience

Labor & 

Productivity 

Analyst 
Requires degree and 2 

years relevant 

experience



Food Service, WIC & Clinical Nutrition

Food Service 

Specialist
Requires HS diploma or GED

WIC 

Breastfeeding 

Counselor
Requires HS Diploma or GED 

and WIC participant

Supervisor Food 

Service
Requires HS diploma or GED 

and relevant experience

WIC Nutritionist
Requires HS diploma or GED 

and relevant experience

WIC Dietitian
Requires degree from ADA 

approved institution, registry 

eligible, license

Clinical Dietitian 
Requires degree from ADA 

approved institution, registry 

eligible, license

Supervisor WIC
Requires degree and relevant 

experience 

Various Director levels 

for assigned area
Requires degree and 

progressively responsible 

relevant experience 



Guest Services

Customer Experience 

Ambassador, Guest 

Services Patient Rep
Requires HS diploma or GED and 

relevant experience

Lead Patient Liaison
Requires Associate’s degree and 5 

years experience

Mgr LW Guest Services, 

Corp Mgr Guest Services
Requires degree and 3 years relevant 

experience plus 3 years supervisory experience

Sr Director Corp 

Guest Services
Requires Master's degree and 5 

years progressively responsible 

relevant experience

Patient Liaison
Requires associates degree



HIM

Release Information 

Specialist 

Requires HS diploma or GED, 

college level medical 

terminology course completed

HIM Data Integrity 

Specialist 
Requires HS diploma or 

GED, completed college 

level medical terminology 

course, relevant experience

Director HIM Data Exchange
Requires degree, RHIA or RHIT, and 

progressively responsible relevant 

experience 

Cancer Registrar
Requires associate's degree, 

certification, and relevant 

experience 

Director HIM
Requires master's degree, RHIA 

or RHIT, and progressively 

responsible relevant experience 

Supervisor Cancer 

Registrar

Requires degree, certification 

and 3 years relevant experience 

Supervisor Release of 

Information

Requires HS diploma or GED 

and relevant experience

HIM Auditor

Requires RHIA , or RHIT or 5 

years HIM experience

Corp Coding Quality Mgr, 

Mgr Corp Coding
Requires degree, RHIA or RHIT, 

plus relevant experience 

HIM QC Imaging Tech, 

HIM Chart Analyst 

Tech
Requires HS diploma or GED and 

relevant experience



Recruitment Specialist 
Requires HS diploma or 

GED and 2 years relevant 

experience

Recruiter
Requires degree and 1 year 

relevant experience

Sr Recruiter
Requires degree and 5 

years relevant experience

Contract Affiliate & 

Onboarding Coordinator
Requires associates degree and 

1 year relevant experience

Director Talent Acquisition 
Requires degree and 10 years 

progressively responsible 

relevant experience

Employee Relations Specialist 
Requires degree and 2 

years relevant experience

Employee Relations Business Partner

Requires degree and 7-10 

years relevant experience

Director Employee Relations

Requires degree and 10 years progressively 

responsible relevant experience

Human Resources



HRIS Programs Specialist

Requires HS diploma or GED, some 

college coursework, and 5-7 years 

relevant experience

Director HR 
Requires degree, 5 years 

progressively responsible relevant 

experience

Solutions Architect-

HR Payroll

Requires degree and 3 

years relevant experience

HRIS Specialist
Requires HS diploma or 

GED and 3 years relevant 

experience

Director HRIS
Requires degree and 7-10

years relevant experience

plus 2 years management 

experience 

Equity, Diversity & Inclusion Officer

Requires degree and 3 

years relevant experience

Human Resources (cont.)



Org Dev Educator

Requires degree and 5 years 

relevant experience

Org Dev Program 

Consultant
Requires degree and 5 -7 

years relevant 

experience

Org Dev Specialist

Requires degree and 3 

years relevant experience

Director Org Dev & 

Education

Requires Master’s degree and 7-10

years progressively responsible relevant 

experience

Human Resources (cont.)



Executive Recruiting 

Mgr/UHP
Requires degree and 3-5 

years relevant experience

Benefits Specialist

Requires degree and 

relevant experience

HR Specialist
Requires HS diploma or 

GED, some college 

coursework and 5 years 

relevant experience

Sr Compensation 

Analyst
Requires degree and 5 

years relevant experience

Mgr Compensation
Requires degree and 5 

years progressively 

responsible relevant 

experience

Coord Comp & 

Benefits
Requires HS diploma or 

GED and 3 years relevant 

experience

Benefits & 

Compliance Mgr/UHP

Requires degree and 5 

years relevant experience

Mgr Benefits
Requires degree and 5 

years progressively 

responsible relevant 

experience

Dir Compensation
Requires degree and 7 

years progressively 

responsible relevant 

experience

Sr Director Comp & Benefits

Requires degree and 5 years 

HR management experience 

and 7 years relevant 

experience

Human Resources (cont.)



Interpreting Services 

Medical Interpreter

Requires HS diploma or GED, medical 

interpreter experience, fluency in language 

hired, Bridging the Gap

Healthcare Navigator
Requires degree and relevant experience

System Director 

Interpreting Services
Requires graduate degree, 3 years 

progressively responsible relevant experience

Translator

Requires degree and 3 years relevant experience

Cultural Healthcare 

Navigator
Requires Associate’s degree, medical 

interpreter experience and Bridging the Gap



Patient Access 

Resource Counselor

Requires HS diploma or 

GED, and 6 months relevant 

experience

Resource 

Counselor II
Requires HS diploma or 

GED and 1 year relevant 

experience 

Supervisor Patient 

Access, Supervisor 

Financial Counseling

Requires HS diploma or GED 

plus 3 years relevant 

experience 

Financial 

Counseling

Coord

Requires HS diploma 

or GED plus 2 years 

relevant experience 

Director Patient Access
Requires degree and 5 

years progressively 

responsible relevant 

experience

Patient Access 

Rep Coord
Requires HS diploma 

or GED and 3 years 

relevant experience

Patient Access 

Rep II
Requires HS diploma 

or GED, and 2 years 

relevant experience

Surgery 

Utilization 

Specialist
Requires HS diploma or 

GED plus 3 years 

relevant experience 

Outpatient 

Utilization 

Specialist

Requires HS diploma or 

GED and 2 years relevant 

experience 

Patient Access Rep I
Requires HS diploma or GED 

and relevant experience

Supervisor II Patient 

Accounts
Requires degree or 

equivalent plus 3 years 

relevant experience 

Mgr Patient Access, Mgr 

Financial Counseling, Mgr 

Patient Accounts
Requires degree and 3 years 

progressively responsible 

relevant experience 



Director Patient Accounts
Requires degree and 10 

years progressively 

responsible relevant 

experience

Patient Accounts 

Posting Clerk 
Requires HS diploma or 

GED, and 1 year relevant 

experience

Document 

Management 

Imaging 

Technician

Requires HS diploma or 

GED, and 1 year 

relevant experience 

Supervisor Cash 

Posting 
Requires degree or 

equivalent plus 3 years 

relevant experience 

Patient Account 

Rep III
Requires HS diploma or 

GED, 20 college 

credits, plus 3 years 

relevant experience 

Accounts 

Receivable 

Specialist 
Requires degree

Patient 

Accounts Rep II
Requires HS diploma 

or GED, and 2 years 

relevant experience

Supervisor II 

Patient Accounts
Requires degree or 

equivalent plus 3 years 

relevant experience 

Payment Variance 

Analyst 
Requires degree and 2 years 

relevant experience 

Patient Accounts 

Rep I
Requires HS diploma or GED

Coding & Data 

Quality Lead 
Requires degree, RHIA or 

RHIT, Certification, and 5 

years relevant experience

Associate Director 

Patient Accounts 
Requires degree and 5 years 

progressively responsible 

relevant experience 



Public Relations 

Internal 

Communications 

Manager
Requires degree and relevant 

experience

Video & Photography 

Specialist 
Requires degree and relevant 

experience

Managing Dir External 
Requires degree and 5-8 years 

relevant experience 

Manager Creative 

Services 
Requires degree and 5 years 

relevant experience 

Physician Relations Dev. Dir
Requires Master's degree, 5 

years relevant experience, and 

3 years in health care field

Digital Marketing Mgr, 

Marketing Mgr

Requires degree and 5 years 

relevant experience 

External 

Communications 

Manager 
Requires degree and 5 years 

relevant experience

Managing Dir Internal

Requires degree and 5-8 years 

relevant experience 

Relationship Marketing 

Dir, Project Mgr
Requires degree and 5 years 

relevant experience 

Creative Services 

Designer
Requires Associate’s degree and 5 

years relevant experience

Managing Director 

Marketing
Requires degree and 12 years 

relevant experience



Security 

Security Dispatcher

Requires HS diploma or 

GED and license

Sr Security 

Dispatcher 

Requires HS diploma or 

GED, license, and 1 year 

relevant experience

Lieutenant
Requires HS diploma or 

GED, IAHSS basic training, 

license, possess own 

weapon, and 2 year 

experience 

Lead Operator 
Requires HS diploma or 

GED and 1 year relevant 

experience 

Mgr Corp 

Operator Services 
Required degree and 2 years 

relevant supervisory 

experience 

Corp Operator 

Services Trainer 
Requires degree and 2 

years relevant experience

Telephone Operator

Requires HS diploma 

or GED and  1 year 

relevant experience

Sergeant

Requires HS diploma or GED, 

IAHSS basic training, license, 

possess own weapon, and 1 

year experience 

Security Officer 
Requires HS diploma or 

GED, license, possess 

own weapon

Security Assistant

Requires HS diploma or 

GED and private officer 

commission

Corp Dir Security & 

Operator Services 
Requires degree, IAHSS basic 

training, license, possess 

own weapon, 5 years 

progressively responsible 

relevant experience to 

include 3 years supervisory 

experience

Major

Requires degree, IAHSS basic 

training, license, possess 

own weapon, 5 years 

relevant experience to 

include 3 years supervisory 

experience 

Captain
Requires degree, IAHSS basic 

training, license, possess 

own weapon, 4 years 

relevant experience to 

include 2 years supervisory 

experience 



Spiritual Care 

Staff Chaplain, Palliative Care Chaplain

Director Spiritual Care 
Requires a Master’s degree in divinity, board 

certified, completion of 4 units of Clinical, 

Pastoral Education, and 5 years progressively 

responsible relevant experience

Requires a Master’s degree in divinity, board certified, 

completion of level II CPE, and relevant experience 



To view open positions, please visit our career site: 
Apply at UNIVERSITY HEALTH!

If you do not see a position you are interested in, click on 
“Introduce Yourself” to share your contact information 

and interests with the Talent Acquisition team. 

Still uncertain about where your skills would 
be most useful, contact University Health to set up a 

FREE career coaching session! 

https://trumed.wd1.myworkdayjobs.com/TMC_External_Career_Site

https://trumed.wd1.myworkdayjobs.com/TMC_External_Career_Site
https://trumed.wd1.myworkdayjobs.com/TMC_External_Career_Site

