
Joint Meeting of the  
Ventura County Medi-Cal Managed Care Commission (VCMMCC)  

dba Gold Coast Health Plan and the Compliance Oversight Committee 

Strategic Planning Retreat 
Residence Inn by Marriott Oxnard River Ridge 

2101 W. Vineyard Ave 
Oxnard, CA  93036 

Thursday December 15, 2022    2:00 p.m. 
Due to the public health emergency, 
the meeting is being held virtually pursuant to AB 361.   
Members of the public can participate using the Conference Call Number below. 

Conference Call Number: 1-805-324-7279 
Conference ID Number: 804 473 903# 
Para interpretación al español, por favor llame al: 1-805-322-1542 clave: 1234 

Due to the declared state of emergency 
wherein social distancing measures have 
been imposed or recommended, this 
meeting is being held pursuant to AB 361. 

Regular Commission and Compliance Oversight Committee Meeting 

AGENDA 

CLERK ANNOUNCEMENT 

All public is welcome to call into the conference call number listed on this agenda and follow 
along for all items listed in Open Session by opening the GCHP website and going to About 
Us >  Ventura Country Medi-Cal Managed Care Commission > Scroll down to 
Commission Meeting Agenda Packets and Minutes 

CALL TO ORDER 

INTERPRETER ANNOUNCEMENT 

ROLL CALL 
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PUBLIC COMMENT 
 
The public has the opportunity to address Ventura County Medi­Cal Managed Care 
Commission (VCMMCC) doing business as Gold Coast Health Plan (GCHP) and the 
Compliance Oversight Committee (Committee)  on the agenda. 
 
Persons wishing to address VCMMCC and Committee are limited to three (3) minutes unless 
the Chair of the Commission extends time for good cause shown. Comments regarding items 
not on the agenda must be within the subject matter jurisdiction of the Commission. 
 
Members of the public may call in, using the numbers above, or can submit public comments 
to the Committee and Committee via email by sending an email to ask@goldchp.org.   If 
members of the public want to speak on a particular agenda item, please identify the agenda 
item number.  Public comments submitted by email should be under 300 words. 
 
CONSENT   
 
1. Joint Findings of the Commission and Committee to Continue to Hold Remote 

Teleconference Meetings Pursuant to Assembly Bill 361. 
 
 Staff: Scott Campbell, General Counsel 
 

RECOMMENDATION: It is recommended that the Commission and Committee 
adopt the findings to continue to meet remotely 
 

2. Approval of Salary Schedule 
 
 Staff: Michael Murguia, Executive Director of Human Resources 
 

RECOMMENDATION: Receive and File the 2021 – 2022 position leveling salary 
matrix as presented. 
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ACTION ITEM 
 
3. Provide Direction on the Commission’s Position on the County’s Proposed 

Ordinance Increasing the Number of Commissioners from Eleven (11) to 
Thirteen (13);  

 
Staff: Scott Campbell, General Counsel 
 
RECOMMENDATION:  Provide direction to staff on the Commission’s position, if any, 
on the County’s proposed ordinance adding two new Commission seats, one for a 
Medi-Cal beneficiary and one for a representative of the Ventura County Human 
Services Agency. 
 

Strategic Planning Retreat 
 
 

4. Welcome and Introductions 
Staff: Marlen Torres, Executive Director of Strategy & External Affairs 
 
Ms. Torres will present an overview of the meeting agenda and what to expect from 
the Strategic Planning Session 

 
5. Commission and Management Partnership 

Staff: Nick Liguori, Chief Executive Officer 
 
CEO Liguori will present an overview of the Plan’s Vision/Strategic Direction 
 

6. Report: Actions to Improve Health, Healthcare and Service to Our Members 
Staff: Erik Cho, Chief Program & Policy Officer 
 
CPPO Cho will present information on Actions to Improve Health, Healthcare and 
Service to Our Members 
 

7. Quality and Health 
Staff: Kim Timmerman, Sr. Director of Quality Improvement 
 
Ms. Timmerman will review the progress report for Year 1 Operational Goals 
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CLOSED SESSION  
 

 
8. CONFERENCE WITH REAL PROPERTY NEGOTIATORS 

Property:  711 E. Daily Drive, Camarillo CA 93010 
770 E. Daily Drive, Camarillo CA 93010 

  Agency Negotiator:  Nick Liguori, Chief Executive Officer  
Michael Murguia, Exec. Director of Human Resources 

Negotiating parties: 711 E. Daily Drive, LLC and 770 Paseo Camarillo, Suite 200 LP  
Under Negotiation:  Price and terms of payment 

 
9. REPORTS INVOLVING TRADE SECRETS 

Discussion will concern:  New service and program 
Estimated Date of Public Disclosure:  January 23, 2023, and Fiscal Year 2023/2024. 

  
CLOSING REMARKS & NEXT STEPS 
 
 Staff: Nick Liguori, Chief Executive Officer 

Marlen Torres, Executive Director of Strategy & External Affairs 
 
 
ADJOURNMENT 
 
 
Date and location of the next meeting to be determined at the January 9, 2023 Special Commission Meeting 
 
Administrative Reports relating to this agenda are available at 711 East Daily Drive, Suite #106, 
Camarillo, California, during normal business hours and on http://goldcoasthealthplan.org. Materials 
related to an agenda item submitted to the Committee after distribution of the agenda packet are 
available for public review during normal business hours at the office of the Clerk of the Commission. 
 
In compliance with the Americans with Disabilities Act, if you need assistance to participate in this 
meeting, please contact (805) 437-5512. Notification for accommodation must be made by the Monday 
prior to the meeting by 1:00 p.m. to enable the Clerk of the Commission to make reasonable 
arrangements for accessibility to this meeting. 
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AGENDA ITEM NO. 1 

TO: Ventura County Medi-Cal Managed Care Commission and Compliance 
Oversight Committee 

FROM: Scott Campbell, General Counsel 

DATE: December 15, 2022 

SUBJECT: Findings to Continue to Hold Remote Teleconference/Virtual 
Commission and Committee Meetings Pursuant to Assembly Bill 361 

SUMMARY/RECOMMENDATION: 

At its May 23, 2022, regular meeting, the Ventura County Medi-Cal Managed Care 
Commission (“Commission”) dba as Gold Coast Health Plan (“Plan”) made findings pursuant 
to Assembly Bill 361 to continue to meet remotely. On October 21, 2022, at the meeting of 
the Compliance Oversight Committee (“Committee”), which was held virtually pursuant to 
Assembly Bill 361, and which was now deemed a standing Committee pursuant to the 
Corporate Integrity Agreement, the Committee expressed the desire to continue to meet 
remotely. To continue this practice, it is required, that the Commission and Committee 
determine that the COVID-19 state of emergency proclaimed by the Governor still exists and 
has been considered by the Commission in deciding to continue to have teleconference 
meetings and that state or local officials have imposed or recommended measures to 
promote social distancing in connection with COVID-19, and that as result of the COVID-19 
emergency, meeting in person would present imminent risks to the health or safety of 
attendees. Because these findings must be made every thirty (30) days, it is time to make 
the findings. 

BACKGROUND/DISCUSSION: 

Traditionally, the Brown Act allows for teleconference or virtual meetings, provided that the 
physical locations of the legislative body’s members joining by teleconference are posted on 
the agenda, that those locations are open to the public and that a quorum of the members is 
located within its jurisdiction. Newly enacted AB 361 provides an exception to these 
procedures in order to allow for fully virtual meetings during proclaimed emergencies, 
including the COVID-19 pandemic. 

Since March of 2020 and the issuance of Governor Newsom’s Executive Order N-29-20, 
which suspended portions of the Brown Act relating to teleconferencing, the Commission and 
Committee have had virtual meetings without having to post the location of the legislative 
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body members attending virtually. Most public agencies have been holding public meetings 
using virtual platforms since this time. In June of 2021, Governor Newsom issued Executive 
Order N-08-21, which provided that the exceptions contained in EO N-29-20 would sunset on 
September 30, 2021.  

On September 10, 2021, the Legislature adopted AB 361, which allows public agencies to 
hold fully virtual meetings under certain circumstances without the posting of the agenda from 
each location a legislative body member is attending. Governor Newsom signed the bill into 
law on September 16, 2021. Because it contained an urgency provision, it took immediate 
effect.  

Specific Findings Required under AB 361 

Under AB 361, the Commission and Committee, can hold virtual meetings without providing 
notice of the Commissioner’s teleconference location if they  make the determination that 
there is a Governor-proclaimed state of emergency which they  will consider in their 
determination, and one of two secondary criteria listed below exists:  
 

1. State or local officials have imposed or recommended measures to promote social 
distancing in connection with COVID-19; or 
 

2. The Commission and Committee determine that requiring a meeting in person would 
present an imminent risk to the health or safety of attendees. 

COVID-19 continues to present an imminent threat to the health and safety of Commission 
and Committee members, and its personnel, and the Governor’s declaration of a COVID-19 
emergency still exists. Although vaccines are now widely available, many people in the State 
and County are still not fully vaccinated and remain susceptible to infection.  Additionally, 
several Commissioners and Committee members attend meetings in medical facilities or 
offices, and allowing members of the public to attend meetings at these posted locations 
when they may not be vaccinated would pose a threat to the health or safety of attendees.  
Further,  as winter approaches, COVID-19 continues to spread through the county and world 
and social distancing requirements still exist.  . 

Re-Authorization is Required Within 30 Days   

The Commission made the findings listed above for itself and Commission Committees at its 
October 25, 2021 and at  its following meetings.  The Committee met on October 21, 2022. 
Consistent with the provisions of Government Code Section 54953(e), the findings must be 
made every 30 days “after teleconferencing for the first time” under AB 361. Thus, if the 
Commission  and Committee desire to continue to meet remotely without having to post the 
location of each teleconference location, the Commission and Committee must  find that the 
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COVID-19 emergency still exists and that one of the two following findings can be made: that 
state or local officials have imposed or recommended measures to promote social distancing 
in connection with COVID-19, or, that a result of the COVID-19 emergency, meeting in person 
would present imminent risks to the health or safety of attendees. 

It is recommended that the Commission and Committee make these findings. 

CONSEQUENCES OF NOT FOLLOWING RECOMMENDED ACTION: 

The Commission and Committee will have to follow the Brown Act provisions that existed 
prior to the COVID-19 pandemic.  

FOLLOW UP ACTION: 

That the Commission and Committee make the findings under AB361 at their joint January 
9, 2023 meetings. 

ATTACHMENT: 

None. 
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AGENDA ITEM NO. 2 
 
 

TO: Ventura County Medi-Cal Managed Care Commission 
 
FROM: Michael Murguia, Executive Director of Human Resources 
 
DATE:  December 15, 2022 
 
SUBJECT:   Approval of Salary Schedule 
 
 
SUMMARY: 
 
The attached is the current salary schedule which is required to be provided to the 
Commission every year by the delineation of authority. 
 
 
RECOMMENDATION: 
 
Receive and File the 2021 – 2022 position leveling salary matrix as presented.  
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2021 - 2022 Position Leveling Matrix 

Title Department FLSA 
Status 

Pay Band 
Level Min Mid Max Min Mid Max State 

Reception Associate Member Services NE 102 $32,000 $40,000 $48,000 $ 15.38 $ 19.23 $ 23.08  

Claims Processor I Claims NE 103 $35,600 $39,500 $43,800 $ 17.12 $ 18.99 $ 21.06  

Member Services Representative I Member Services NE 105 $38,000 $47,500 $57,000 $ 18.27 $ 22.84 $ 27.40  

Clinical Operations Assistant I Utilization Management NE 106 $40,000 $50,000 $60,000 $ 19.23 $ 24.04 $ 28.85  

Pharmacy Technician Pharmacy NE 106 $40,000 $50,000 $60,000 $ 19.23 $ 24.04 $ 28.85  

Pharmacy Technician- Part Time Pharmacy NE 106 $40,000 $50,000 $60,000 $ 19.23 $ 24.04 $ 28.85 CA 
Pharmacy Technician- Part Time Pharmacy NE 106 $37,600 $47,000 $56,400 $ 18.08 $ 22.60 $ 27.12 NH 
Grievance & Appeals Intake Coordinator I Grievance and Appeals NE 107 $42,000 $52,500 $63,000 $ 20.19 $ 25.24 $ 30.29  

PC Desktop Technician I Infrastructure NE 107 $42,000 $52,500 $63,000 $ 20.19 $ 25.24 $ 30.29  

Administrative Assistant Care Management NE 108 $44,000 $55,000 $66,000 $ 21.15 $ 26.44 $ 31.73  

Administrative Assistant Health Education NE 108 $44,000 $55,000 $66,000 $ 21.15 $ 26.44 $ 31.73  

Care Management Coordinator I Care Management NE 108 $44,000 $55,000 $66,000 $ 21.15 $ 26.44 $ 31.73  

Claims Processor II Claims NE 108 $44,000 $55,000 $66,000 $ 21.15 $ 26.44 $ 31.73  

Facilities Administrative Technicians Facilities NE 108 $44,000 $55,000 $66,000 $ 21.15 $ 26.44 $ 31.73  

Health Navigator I Health Education NE 108 $44,000 $55,000 $66,000 $ 21.15 $ 26.44 $ 31.73  

Member Services Representative II Member Services NE 108 $44,000 $55,000 $66,000 $ 21.15 $ 26.44 $ 31.73  

UM/CM Float Staff Care Management NE 108 $44,000 $55,000 $66,000 $ 21.15 $ 26.44 $ 31.73  

Claims Adjuster I Claims NE 109 $48,900 $54,200 $60,300 $ 23.51 $ 26.06 $ 28.99  

Clinical Operations Assistant II Utilization Management NE 109 $46,000 $57,500 $69,000 $ 22.12 $ 27.64 $ 33.17  

PC Desktop Technician II Infrastructure NE 109 $46,000 $57,500 $69,000 $ 22.12 $ 27.64 $ 33.17  

Grievance & Appeals Intake Coordinator II Grievance and Appeals NE 110 $48,000 $60,000 $72,000 $ 23.08 $ 28.85 $ 34.62  

Purchasing Coordinator Financial Planning & Analysis NE 110 $48,000 $60,000 $72,000 $ 23.08 $ 28.85 $ 34.62  

Care Management Coordinator II Care Management NE 111 $50,000 $62,500 $75,000 $ 24.04 $ 30.05 $ 36.06  

Human Resources Specialist Human Resources NE 111 $50,000 $62,500 $75,000 $ 24.04 $ 30.05 $ 36.06  

Sr. Facilities Administrative Technicians Facilities NE 111 $50,000 $62,500 $75,000 $ 24.04 $ 30.05 $ 36.06  

Clinical Operations Assistant III Utilization Management NE 112 $52,000 $65,000 $78,000 $ 25.00 $ 31.25 $ 37.50  

Grievance & Appeals Resolution Specialist I Grievance and Appeals NE 112 $52,000 $65,000 $78,000 $ 25.00 $ 31.25 $ 37.50  

Health Navigator II Health Education NE 112 $52,000 $65,000 $78,000 $ 25.00 $ 31.25 $ 37.50  

Sr. Member Services Representative Member Services NE 112 $52,000 $65,000 $78,000 $ 25.00 $ 31.25 $ 37.50  

Contracts Coordinator Network Operations E 113 $54,000 $67,500 $81,000     

Provider Services Representative I Provider Relations NE 113 $54,000 $67,500 $81,000 $ 25.96 $ 32.45 $ 38.94  

Administrative Analyst Operations NE 114 $56,000 $70,000 $84,000 $ 26.92 $ 33.65 $ 40.38  

Care Management Coordinator III Care Management NE 114 $56,000 $70,000 $84,000 $ 26.92 $ 33.65 $ 40.38  

Claims Analyst II Claims NE 114 $56,000 $70,000 $84,000 $ 26.92 $ 33.65 $ 40.38  

Communication Specialist I Communications NE 114 $56,000 $70,000 $84,000 $ 26.92 $ 33.65 $ 40.38  

Cultural and Linguistic Specialist Health Education NE 114 $56,000 $70,000 $84,000 $ 26.92 $ 33.65 $ 40.38  

Health Navigator III Health Education NE 114 $56,000 $70,000 $84,000 $ 26.92 $ 33.65 $ 40.38  

Provider Data Coordinator Provider Relations NE 114 $56,000 $70,000 $84,000 $ 26.92 $ 33.65 $ 40.38  

Grievance & Appeals Resolution Specialist II Grievance and Appeals NE 115 $58,000 $72,500 $87,000 $ 27.88 $ 34.86 $ 41.83  

Operations Data Analyst Operations NE 115 $58,000 $72,500 $87,000 $ 27.88 $ 34.86 $ 41.83  

QI Specialist Quality E 115 $58,000 $72,500 $87,000     

Senior Service Desktop Technician IT Infrastructure & Security NE 115 $58,000 $72,500 $87,000 $ 27.88 $ 34.86 $ 41.83  

Sr. Human Resources Associate - Strategy Human Resources E 115 $58,000 $72,500 $87,000     

Claims Adjuster II Claims NE 116 $60,000 $75,000 $90,000 $ 28.85 $ 36.06 $ 43.27  

Community Relations Specialist Government Relations E 116 $60,000 $75,000 $90,000     

Provider Project Coordinator Provider Relations E 116 $60,000 $75,000 $90,000     

Sr. HR Specialist Human Resources E 116 $60,000 $75,000 $90,000     

Communications Specialist II Communications E 117 $62,000 $77,500 $93,000     

Operations Oversight Analyst Grievance and Appeals NE 117 $62,000 $77,500 $9,300 $ 29.91 $ 37.26 $ 44.71  

Provider Services Representative II Provider Relations NE 117 $62,000 $77,500 $93,000 $ 29.81 $ 37.26 $ 44.71  

Senior Grievance & Appeals Specialist Grievance and Appeals NE 117 $62,000 $77,500 $93,000 $ 29.81 $ 37.26 $ 44.71  

Senior Health Navigator/Educator Health Education E 117 $62,000 $77,500 $93,000     

Staff Accountant - AP/Payroll Specialist Finance E 117 $62,000 $77,500 $93,000     

System Administrator I IT Infrastructure & Security E 117 $62,000 $77,500 $93,000     

Claims Quality Analyst Claims E 118 $66,000 $82,500 $99,000     

Claims Quality Assurance Analyst Claims NE 118 $66,000 $82,500 $99,000 $ 31.73 $ 39.66 $ 47.60  

Communications Specialist III Communications E 118 $66,000 $82,500 $99,000     

Compliance Analyst Compliance E 118 $66,000 $82,500 $99,000     

Compliance Specialist Compliance E 118 $66,000 $82,500 $99,000     

IT Management Analyst Information Technology E 118 $66,000 $82,500 $99,000     

IT Service Desk Lead Information Technology NE 118 $66,000 $82,500 $99,000 $ 31.73 $ 39.66 $ 47.60  

Legal Compliance Specialist Compliance E 118 $66,000 $82,500 $99,000     

Policy Analyst Government Relations E 118 $66,000 $82,500 $99,000     

Provider Contracts Specialist Network Operations E 118 $66,000 $82,500 $99,000     

Provider Relations Operations Lead Provider Relations E 118 $66,000 $82,500 $99,000     

Provider Relations Project Administrator Provider Relations E 118 $66,000 $82,500 $99,000     

Registered Dietician Health Education E 118 $66,000 $82,500 $99,000     

Senior Administrative Analyst Health Services NE 118 $66,000 $82,500 $99,000 $ 31.73 $ 39.66 $ 47.60  

Senior Claims Analyst Claims NE 118 $66,000 $82,500 $99,000 $ 31.73 $ 39.66 $ 47.60  

Decision Support Analyst IT Population & Data Warehouse E 119 $70,000 $87,500 $105,000     

Executive Assistant Compliance NE 119 $70,000 $87,500 $105,000 $ 33.65 $ 42.07 $ 50.48  

Provider Relations Analyst Provider Relations E 119 $70,000 $87,500 $105,000     

QI Data Analyst I Quality E 119 $70,000 $87,500 $105,000     

Senior Claims Operations Analyst Claims NE 119 $70,000 $87,500 $105,000 $ 33.65 $ 42.07 $ 50.48  

Senior Community Relations Specialist Government Relations NE 119 $70,000 $87,500 $105,000 $ 33.65 $ 42.07 $ 50.48  

Associate Clerk of the Board/Sr. Executive Assistant Executive E 120 $74,000 $92,500 $111,000     

Business Systems Analyst I Portfolio & Project Management E 120 $74,000 $92,500 $111,000     

Compliance Internal Auditor Compliance E 120 $74,000 $92,500 $111,000     

Delegation Oversight Auditor I Compliance E 120 $74,000 $92,500 $111,000     

Encounter Data Analyst Operations Support Services E 120 $74,000 $92,500 $111,000     

Operations Business Analyst Operations Support Services E 120 $74,000 $92,500 $111,000     

Operations Supervisor Operations Support Services E 120 $74,000 $92,500 $111,000     

Regulatory Affairs Analyst Compliance E 120 $74,000 $92,500 $111,000     

Senior Claims Analyst Lead Claims E 120 $74,000 $92,500 $111,000     

Senior Executive Assistant Executive E 120 $74,000 $92,500 $111,000     

Senior Policy Analyst Government Relations E 120 $70,300 $87,875 $105,450     

Senior Policy Analyst Government Relations E 120 $74,000 $92,500 $111,000     

Senior QI Data Analyst Quality E 120 $74,000 $92,500 $111,000     
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Senior Staff Accountant Finance E 120 $74,000 $92,500 $111,000     

Training Administrator/HR Integrator Human Resources E 120 $74,000 $92,500 $111,000     

Clerk of the Board/Sr. Executive Assistant Executive E 121 $78,000 $97,500 $117,000     

Delegation Oversight Auditor II Compliance E 121 $78,000 $97,500 $117,000     

Developer I IT Data Warehouse E 121 $78,000 $97,500 $117,000     

Human Resources Administrator Human Resources E 121 $78,000 $97,500 $117,000     

Human Resources Business Partner I Human Resources E 121 $78,000 $97,500 $117,000     

Project Manager I Portfolio & Project Management E 121 $78,000 $97,500 $117,000     

Talent Acquisition Recruiter/ Strategist Human Resources E 121 $78,000 $97,500 $117,000     

Clinical Care Manager, LCSW I (CM or UM) Health Services E 122 $76,875 $102,500 $128,125     

Clinical Program Manager, Behavioral Health Population Health E 122 $76,875 $102,500 $128,125     

IT Systems Administrator II Infrastructure E 122 $76,875 $102,500 $128,125     

RN, Clinical Care Manager I Care Management E 122 $76,875 $102,500 $128,125     

RN, Quality Improvement Quality E 122 $76,875 $102,500 $128,125     

RN, Utilization Management I Utilization Management E 122 $61,500 $82,000 $102,500    MT 
RN, Utilization Management I Utilization Management E 122 $66,113 $88,150 $110,188    NM 
RN, Utilization Management I Utilization Management E 122 $66,881 $89,175 $111,469    AZ 
RN, Utilization Management I Utilization Management E 122 $73,031 $97,375 $118,872    WA 
RN, Utilization Management I Utilization Management E 122 $76,875 $102,500 $128,125    CA 
RN, Utilization Management, Part Time Utilization Management NE 122 $76,875 $102,500 $128,125 $ 36.96 $ 49.28 $ 61.60  

Utilization Management Nurse Utilization Management E 122 $76,875 $102,500 $128,125     

Business Systems Analyst II Portfolio & Project Management E 123 $80,625 $107,500 $134,375     

Delegation Oversight Auditor III (Lead) Compliance E 123 $80,625 $107,500 $134,375     

Human Resources Business Partner II Human Resources E 123 $80,625 $107,500 $134,375     

Human Resources Strategist I Human Resources E 123 $80,625 $107,500 $134,375     

Senior Financial Analyst Finance E 123 $80,625 $107,500 $134,375     

Talent Acquisition Manager Human Resources E 123 $80,625 $107,500 $134,375     

Clinical Care Manager, LCSW II (CM or UM) Health Services E 124 $84,375 $112,500 $140,625     

Manager, Facilities Facilities E 124 $84,375 $112,500 $140,625     

Manager, Operations Support Services IT Population Health Enablement E 124 $84,375 $112,500 $140,625     

RN, Clinical Care Manager II Care Management E 124 $84,375 $112,500 $140,625     

RN, Utilization Management II Utilization Management E 124 $67,500 $90,000 $112,500    MT 
RN, Utilization Management II Utilization Management E 124 $72,563 $96,750 $120,938    NM 
RN, Utilization Management II Utilization Management E 124 $73,406 $97,875 $122,344    AZ 
RN, Utilization Management II Utilization Management E 124 $80,156 $106,875 $133,594    WA 
RN, Utilization Management II Utilization Management E 124 $84,375 $112,500 $140,625    CA 
Senior Decision Support Analyst IT Population & Data Warehouse E 124 $84,375 $112,500 $140,625     

Sr. IT Quality Control Analyst IT Architecture & Testing E 124 $84,375 $112,500 $140,625     

Business Intelligence Developer IT Population Health Enablement E 125 $88,125 $117,500 $146,875     

Developer II IT Data Warehouse E 125 $88,125 $117,500 $146,875     

Human Resources Business Partner III Human Resources E 125 $88,125 $117,500 $146,875     

Manager, Member Services Member Services E 125 $88,125 $117,500 $146,875     

Project Manager II Portfolio & Project Management E 125 $88,125 $117,500 $146,875     

Quality Improvement Program Manager I Quality E 125 $88,125 $117,500 $146,875     

Sr. Human Resources Strategist Human Resources E 125 $88,125 $117,500 $146,875     

Clinical Care Manager, LCSW III (CM or UM) Health Services E 126 $91,875 $122,500 $153,125     

Delegation Oversight Auditor, RN Compliance E 126 $91,875 $122,500 $153,125     

Manager, Accounting Operations Finance E 126 $91,875 $122,500 $153,125     

Product Owner/ Business Systems Analyst Information Technology E 126 $91,875 $122,500 $153,125     

RN, Clinical Care Manager, III Care Management E 126 $91,875 $122,500 $153,125     

RN, Utilization Management III Utilization Management E 126 $73,500 $98,000 $122,500    MT 
RN, Utilization Management III Utilization Management E 126 $79,013 $105,350 $131,688    NM 
RN, Utilization Management III Utilization Management E 126 $79,931 $106,575 $133,219    AZ 
RN, Utilization Management III Utilization Management E 126 $87,281 $116,375 $145,469    WA 
RN, Utilization Management III Utilization Management E 126 $91,875 $122,500 $153,125    CA 
Trainer, Health Services Care Management E 126 $91,875 $122,500 $153,125     

Business Intelligence Architect IT Population Health Enablement E 127 $95,625 $127,500 $159,375     

Business Intelligence Lead IT Population Health Enablement E 127 $95,625 $127,500 $159,375     

Clinical Compliance Program Manager Compliance E 127 $95,625 $127,500 $159,375    CA 
Clinical Compliance Program Manager Compliance E 127 $82,238 $109,650 $137,062    MT 
Delegation Oversight Program Manager Compliance E 127 $95,625 $127,500 $159,375     

Manager, Accounting & Finance Finance E 127 $95,625 $127,500 $159,375     

Manager, Change Control Grievance and Appeals E 127 $95,625 $127,500 $159,375     

Manager, Human Resources - FT Human Resources E 127 $95,625 $127,500 $159,375    CA 
Manager, Human Resources - PT Human Resources E 127 $99,450 $132,600 $165,750    WA 
Manager, Operation Analytics Claims E 127 $95,625 $127,500 $159,375     

Manager, Procurement Operations and Sourcing Financial Planning & Analysis E 127 $95,625 $127,500 $159,375     

Manager, Provider Relations Network Operations E 127 $95,625 $127,500 $159,375     

Microsoft Cloud Collaboration & Systems Specialist Infrastructure E 127 $95,625 $127,500 $159,375     

Senior Business Systems Analyst Portfolio & Project Management E 127 $95,625 $127,500 $159,375    CA 
Senior Business Systems Analyst Portfolio & Project Management E 127 $86,063 $127,500 $159,375    GA 
Sr. ETL Developer/Sr. Data Engineer IT Data Warehouse E 127 $81,281 $108,375 $135,469    KY 
Sr. ETL Developer/Sr. Data Engineer IT Data Warehouse E 127 $95,625 $127,500 $159,375    CA 
Manager, Quality Improvement Quality E 128 $99,375 $132,500 $165,625     

Quality Improvement Program Manager II Quality E 128 $99,375 $132,500 $165,625     

Database Administrator Architect Information Technology E 129 $105,000 $140,000 $175,000     

Developer III IT Data Warehouse E 129 $105,000 $140,000 $175,000     

Manager, Business Intelligence & Analytics IT Population Health Enablement E 129 $105,000 $140,000 $175,000     

Manager, Care Management (CalAIM) Care Management E 129 $105,000 $140,000 $175,000     

Manager, Clinical Care Management Care Management E 129 $105,000 $140,000 $175,000     

Manager, Government Relations Government Relations E 129 $105,000 $140,000 $175,000     

Manager, Utilization Management Utilization Management E 129 $105,000 $140,000 $175,000     

Privacy Officer Compliance E 129 $105,000 $140,000 $175,000     

Senior Project Manager Portfolio & Project Management E 129 $105,000 $140,000 $175,000     

Sr. Manager, Human Resources Human Resources E 129 $105,000 $140,000 $175,000     

Test Automation Engineer IT Architecture & Testing E 129 $105,000 $140,000 $175,000     

Clinical Pharmacist Pharmacy E 130 $112,500 $150,000 $187,500     

Data Information Architect Information Technology E 130 $112,500 $150,000 $187,500     

EDI Manager Solution Services E 130 $112,500 $150,000 $187,500     

Incentive Strategy Manager Health Services E 130 $112,500 $150,000 $187,500     

Manager, IT Quality Control Infrastructure E 130 $112,500 $150,000 $187,500     
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Principal Data Analyst IT Data Warehouse E 130 $112,500 $150,000 $187,500     

Quality Improvement Program Manager III Quality E 130 $112,500 $150,000 $187,500     

Sr. Analyst, Data Modeler IT Data Warehouse E 130 $112,500 $150,000 $187,500     

Sr. Manager Operations Operations E 130 $112,500 $150,000 $187,500     

Sr. Manager Operations, Claims Operations E 130 $112,500 $150,000 $187,500     

Sr. Manager, Care Management & Programs Health Services E 130 $112,500 $150,000 $187,500     

Sr. Manager, Communications and Marketing Communications E 130 $112,500 $150,000 $187,500     

Sr. Manager, Finance Analysis Finance E 130 $112,500 $150,000 $187,500    CA 
Sr. Manager, Finance Analysis Finance E 130 $101,250 $135,000 $168,750    WA 
Sr. Manager, Population Health Population Health E 130 $112,500 $150,000 $187,500     

Director, Health Education, C & L Population Health E 131 $120,000 $160,000 $200,000     

IT Infrastructure & Operations Manager Infrastructure E 131 $120,000 $160,000 $200,000     

Senior Data Operations Engineer Information Technology E 131 $120,000 $160,000 $200,000    CA 
Sr. Site Reliability Engineer Information Technology E 131 $120,000 $160,000 $200,000     

Clinical Program Pharmacist Pharmacy E 132 $127,500 $170,000 $212,500     

Director, Communications Communications E 132 $127,500 $170,000 $212,500     

Principal Business Systems Analyst Information Technology E 132 $125,000 $170,000 $212,500     

Procurement Officer Financial Planning & Analysis E 132 $127,500 $170,000 $212,500     

Sr. Information Security Engineer IT Infrastructure & Security E 132 $125,000 $170,000 $212,500     

Director Utilization Management Health Services E 133 $135,000 $180,000 $225,000     

Director, Behavioral Health & Social Services Population Health E 133 $135,000 $180,000 $225,000     

Director, Clinical Care Management Health Services E 133 $135,000 $180,000 $225,000     

Director, Compliance Compliance E 133 $135,000 $180,000 $225,000     

Director, Network Operations Network Operations E 133 $135,000 $180,000 $225,000     

Director, Quality Improvement Population Health E 133 $135,000 $180,000 $225,000     

Director, Strategy & Enterprise Analytics Health Services E 133 $135,000 $180,000 $225,000     

Principal Business Relationship Manager Information Technology E 133 $108,000 $144,000 $180,000    FL 
Principal Business Relationship Manager Information Technology E 133 $122,850 $163,800 $204,750    VA 
Principal Business Relationship Manager Information Technology E 133 $135,000 $180,000 $225,000     

Director, Data and Analytics Information Technology E 134 $142,500 $190,000 $237,500     

Director, IT Business Solutions IT Information Technology E 134 $142,500 $190,000 $237,500    CA 
Director, IT Business Solutions IT Information Technology E 134 $135,375 $180,500 $225,625    OR 
Director, Portfolio and Project Management IT Information Technology E 134 $142,500 $190,000 $237,500     

Principal Enterprise Architect IT Architecture & Testing E 134 $142,500 $190,000 $237,500     

Principal Solution Architect IT Architecture & Testing E 134 $142,500 $190,000 $237,500     

Director IT, Infrastructure & Operations Infrastructure E 135 $150,000 $200,000 $250,000     

Director, Data Engineering Infrastructure E 135 $150,000 $200,000 $250,000     

Director, Data Management Operation Infrastructure E 135 $150,000 $200,000 $250,000     

Director, Finance Finance E 135 $150,000 $200,000 $250,000     

Director, Health Informatics Health Services E 135 $150,000 $200,000 $250,000     

Director, Infrastructure & Operations IT Information Technology E 135 $150,000 $200,000 $250,000     

Director, IT IT Information Technology E 135 $150,000 $200,000 $250,000     

Director, IT Data Warehouse Information Technology E 135 $150,000 $200,000 $250,000     

Director, Architecture IT Information Technology E 136 $165,000 $220,000 $275,000     

Director, Pharmacy Pharmacy E 136 $165,000 $220,000 $275,000     

Senior Director, Finance Finance E 136 $156,750 $209,000 $261,250    TX 
Senior Director, Finance Finance E 136 $165,000 $220,000 $275,000    CA 
Senior Director, IT Data Engineering Information Technology E 136 $165,000 $220,000 $275,000     

Senior Director, IT Data Engineering Information Technology E 136 $168,300 $224,400 $280,500    WA 
Senior Director, Operations Operations E 136 $165,000 $220,000 $275,000     

Senior Director, Pop Health & Interoperability Information Technology E 136 $165,000 $220,000 $275,000     

Executive Director, Population Health Population Health E 137 $180,000 $240,000 $300,000     

Executive Director, Strategy and External Affairs Government Relations E 137 $180,000 $240,000 $300,000     

Executive Director, Human Resources Human Resources E 138 $195,000 $260,000 $325,000     

Executive Director, Information Technology IT Information Technology E 138 $195,000 $260,000 $325,000     

Chief Compliance Officer Compliance E 140 $225,000 $300,000 $375,000     

Executive Director, Optimization & Transformation Executive E 140 $225,000 $300,000 $375,000     

Chief Human Resources Officer Executive E 141 $243,750 $325,000 $406,250     

Associate Chief Medical Officer Executive E 142 $262,500 $350,000 $437,500     

Chief Financial Officer Executive E 142 $262,500 $350,000 $437,500     

Chief Information Officer Executive E 142 $262,500 $350,000 $437,500     

Chief Operating Officer Executive E 142 $262,500 $350,000 $437,500     

Chief Program & Policy Officer Executive E 143 $270,000 $370,000 $470,000     

Chief Medical Officer Executive E 144 $300,000 $400,000 $500,000     

Chief Executive Officer Executive E 145 $375,000 $500,000 $625,000     
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AGENDA ITEM NO. 3 
 
 

TO: Ventura County Medi-Cal Managed Care Commission 
 
FROM: Scott Campbell, General Counsel 
 
DATE:  December 15, 2022  
 
SUBJECT:   Commission Direction on County of Ventura’s Proposed Ordinance Increasing the 

Number of Commissioners from Eleven (11) to Thirteen (13)  
  
 
SUMMARY: 
 
The County of Ventura is considering adding two Commission seats to the Commission, one for 
a Medi-Cal beneficiary and one for a representative of the Ventura County Human Services 
Agency.   This differs from the recommendation of the Commission, which was to add one 
additional seat, such seat to be allocated to a Medi-Cal beneficiary representative, bringing the 
total of consumer representative seats to two.   
  
BACKGROUND/DISCUSSION:  
 
In February of 2022, the Commission concluded a study of the structure and bylaws of other 
County Organized Health Systems (COHS) to determine if changes to the Commission’s 
enabling ordinance, bylaws or delineation of authority should be made.  A copy of the staff report 
summarizing the discussions and research is attached as Exhibit A. 
 
Included in the decisions made by the Commission were two recommendations to the Ventura 
County Board of Supervisors that term limits for the Commissioners be eliminated and that one 
additional seat for a second Medi-Cal beneficiary representative be added to Commission, 
bringing the number of Commissioners to twelve (12.)  Only through a change in the governing 
ordinance could the Board of Supervisors and Commission effectuate these changes. 
 
On December 9, 2022, the County posted the agenda and accompanying letter that arose from 
the Commission’s recommendations. The letter and proposed ordinance are attached as Exhibit 
B.  The letter recommended that an additional seat be created for a Medi-Cal beneficiary who 
the letter stated would “provide additional perspective from persons experiencing the managed 
care system firsthand.”  Additionally, the letter recommended the creation of an additional seat 
to the Ventura County’s Human Services Agency Director or the Director’s designee.  The letter 
noted that the Human Services Agency provides eligibility determination and ongoing case 
management services for families and individuals seeking Medi-Cal health care coverage 
benefits.  The letter also recommended maintaining the current term limits. 
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The ordinance was scheduled for introduction on December 13, 2022, after this report was 
prepared and provided to the Commission.  Staff will update the Commission on any action taken 
by the Board of Supervisors at the December 13, 2022. 
 
Because the proposed ordinance contains changes to the governing ordinance different than 
recommended by the Commission, a Commissioner has asked that the Commission provide 
guidance on the Commission’s position on the proposed ordinance.  As the proposed ordinance 
is not scheduled for adoption until January 10, 2023, there is time for the Board of Supervisors 
to consider the Commission’s input before any adoption of the proposed ordinance.  
 
FISCAL IMPACT: 
 
None 
 
RECOMMENDATION: 
 
Provide direction to staff on the Commission’s position, if any, on the proposed ordinance. 

 
 
ATTACHMENTS: 
 
February 28, 2022 Commission Staff Report 
December 13, 2022 letter from County CEO Sevet Johnson and a red-lined and clean version 
of the proposed ordinance.   
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AGENDA ITEM NO.  4 
 

TO:  Ventura County Medi-Cal Manager Care Commission  
 
FROM:  Marlen Torres, Executive Director of Strategy & External Affairs  
 
DATE:   December 15, 2022  
 
SUBJECT:   Welcome & Introductions  
 
 
 

PowerPoint with 
Verbal Presentation 

 
 
 
 

 
ATTACHMENTS: 
 
Welcome & Introductions 
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AGENDA ITEM NO.  5 
 

TO:  Ventura County Medi-Cal Manager Care Commission  
 
FROM:  Nick Liguori, Chief Executive Officer  
 
DATE:   December 15, 2022  
 
SUBJECT:   Commission & Management Partnership  
 
 
 

PowerPoint with 
Verbal Presentation 

 
 
 
 

 
ATTACHMENTS: 
 
Commission & Management Partnership 
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