Disclaimer 

This job description is provided for general informational purposes, may not apply to your city's specific situation and should not be considered a comprehensive description of the job position. It should be used for comparative purposes only. The job description should be tailored to reflect the actual qualifications and job duties relevant for this position in the context of your city. You should consult with a human resources professional and your city attorney before taking any action based on this job description.

CITY OF MARIETTA

POLICE CHIEF

Introduction Statement

This position works under the general direction of the City Manager and is responsible for planning, organizing, directing, and controlling the patrol, special traffic control, detectives, and records and identification activities.  Work is performed with wide latitude for the exercise of independent judgment and is reviewed through conferences and reports for results obtained.

Essential Job Functions

* Establishes and monitors departmental policies and procedures to insure the preservation of lives and property for all City citizens.

* Plans training programs.

* Evaluates administrative and police procedures and makes changes if necessary.

* Revises traffic and safety regulations when necessary.

* Investigates charges and complaints against members of the department.

* Answers inquiries from the public.

* Coordinates police activities with the county, state and all federal law enforcement agencies and City departments in matters of mutual interest.

* Evaluates performance of personnel.

* Prepares department budget.

Job Requirements

* A BS/BA in Criminal Justice, Police Administration, Sociology, Public or Business Administration or other related degree from an accredited college or university.

* Minimum of (7) years progressively responsible experience as a certified police officer to include three (3) years supervisory experience.

* Knowledge of police administration and organization.

* Knowledge of state laws, local ordinances, and police regulations.

* Knowledge of arrest procedures and detention regulations.

* Knowledge of investigative techniques.

* Knowledge of principles of management.

* Skill in the use of firearms and other equipment.

* Skill in evaluating personnel and recommending improvements when procedures are not meeting objective.

* Skill in oral and written communications.

* Ability to plan, organize, assign and inspect work of subordinates.

* Ability to exercise good judgment in evaluating situation and marking decisions.

* Ability to maintain administrative reports.

