
 

1 Individuals from priority urban policy neighborhoods or recipients of the Active Solidarity Income or Youth Solidarity Income. 

As the first step of its Tech School, emlyon successfully 
launches its extension programs “emlyon ProPulse.” 

 

Lyon, June 22, 2026 – Launched in April 2026, the first range of intensive programs from 
emlyon’s Tech School welcomed its first cohorts this spring. With nearly 300 
applications, 32 learners recruited and 25 partner companies involved, the “emlyon 
ProPulse” extension programs demonstrate the school’s ability to open up to new 
audiences and support the rapid transformations of the world of work. 

As technological developments profoundly reshape many professions, emlyon 
business school continues its original mission: anticipating the needs of organizations 
to support their transformation. 

Launched in May 2026 as the first building block of the Tech School, the “emlyon 
ProPulse” extension programs target professionals from diverse backgrounds — from 
vocational certificates (CAP) to two-year degrees and beyond, including non-
managerial employees or individuals undergoing career transitions. They focus on roles 
that are in shortage, emerging or rapidly evolving, and aim to enable participants to 
quickly acquire skills sought after on the job market. 

  

Two first cohorts successfully launched 

Two programs were launched in spring 2026: “Augmented Technician” in April and “AI 
Lead” in May. Lasting three to four months, these intensive programs, designed in 
partnership with companies, stand out for their ability to lead directly to employment 
upon completion. They generated strong interest from the outset, with nearly 300 
applications received and 32 learners enrolled in the first cohorts. 

The diversity of profiles is significant across both programs: 

IA Lead 
24 Learners 
4 nationalities represented 
38 Average age 
54% from disadvantaged backgrounds1 

80% women 

Augmented Technician  
8 Learners 
5 nationalities represented 
30 Average age 
100% from disadvantaged backgrounds 
88% men 



 

 

100% employed upon completion  
45% below Bachelor’s degree level 
20 partner companies 
300 hours of courses 
100% in-person in Lyon 

100% employed upon completion 
87,5% below Bachelor’s degree level 
5 partner companies  
450 hours of courses 
100% in-person in Lyon 

 

Strong mobilization of partner companies and France Travail 

The “emlyon ProPulse” programs were developed in close collaboration with companies 
to address concrete recruitment and skills transformation needs. In total, 25 partner 
companies took part through the Individual Operational Preparation for Employment 
(POEI) scheme. Participating companies offered various outcomes, including 
permanent contracts, fixed-term contracts and apprenticeships. 

For the launch of its first “emlyon ProPulse” programs, the School also benefited from 
the support of France Travail, particularly in identifying and guiding candidates, as well 
as in funding training for some learners. 

  

A structuring program range paving the way for the Tech School 

“The ‘emlyon ProPulse’ extension programs reflect the School’s strong ambition to open 
its programs more widely to new audiences and enable them to access qualifying 
pathways leading to solid career opportunities. This approach is part of emlyon’s 
ongoing commitment to inclusion, as illustrated by La Toile, a 100% free digital school 
launched in 2021, which has already supported more than 750 people far from 
employment and training, with an average of 88% positive outcomes. It is also 
reinforced by structural measures such as tuition fee exemptions for scholarship 
students in the Grande École Program (levels 4 to 7) starting in the 2026 academic 
year,” said Isabelle Huault, Chair of the Executive Board and CEO of emlyon. 

Building on this success, the “emlyon ProPulse” programs will continue to develop next 
year. The “Augmented Technician” and “AI Lead” programs will be renewed in early 2027, 
with the latter also offered in Paris in addition to Lyon. Two new intensive programs will 
expand the portfolio: the first, launching in late 2026 in Paris, will focus on upskilling 
customer advisors in the banking sector; the second, opening in early 2027 in Lyon, will 
focus on cybersecurity. This range represents the first step in building emlyon’s Tech 
School, whose initial degree programs will open in the 2027 academic year.  



 

 

 

About emlyon business school 
Founded in 1872 by the Lyon Chamber of Commerce and Industry, emlyon business school 
welcomes 9,375 students from 135 nationalities across four campuses worldwide (Lyon, 
Shanghai, Paris, and Mumbai). emlyon relies on a faculty of 180 international professors 
and researchers, as well as a network of 237 academic partners around the globe, to offer 
high-quality, globally oriented learning paths. 
The School has a community of 48,000 alumni in 130 countries. A mission-driven company 
since July 2021, emlyon’s purpose is to: “educate and support throughout their lives 
enlightened individuals who transform organizations effectively for a more just, inclusive, 
and environmentally respectful society.” 
Its “maker” pedagogy closely connects action and reflection. The school places the 
hybridization of skills and social responsibility at the heart of its programs, bringing 
together the best of both the socio-economic and academic worlds. 
Its strategic plan, “Resonances 2028,” reaffirms the importance of the “maker spirit” that 
drives students and has been part of emlyon’s DNA since its creation. The plan is built 
around five key qualities expected from “makers” — emlyon students — enabling them to 
become changemakers: academic excellence; entrepreneurial spirit; commitment; hybrid 
knowledge; and resonance with society. 
Learn more: www.em-lyon.com 
 
Press contacts 
emlyon@eurosagency.eu 
Joyce Provost - +33 6 27 51 92 87 
Basile Rabouille - +33 6 08 94 27 33 
Sébastien Perrin de Leusse - +33 7 88 73 94 04 
 
 

http://www.em-lyon.com/

