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Overview of UK Immigration

Introduction

In November 2008, the UK Government introduced the Points-
�ĂƐĞĚ�̂ ǇƐƚĞŵ�;ΗW�^ΗͿ�ĨŽƌ�ŝŵŵŝŐƌĂƟŽŶ͘ ��dŚĞ�W�^�ƌĞƉƌĞƐĞŶƚƐ�ƚŚĞ�
main route for migrants from outside the European Economic
Area (the "EEA") and Switzerland to work, study and live in the UK.

Under the PBS, most migrants must pass a points assessment
before they receive permission to enter the UK (known as "entry
clearance" or a "visa") or "leave to remain" in the UK.

dŚĞƌĞ�ĂƌĞ�Į ǀ Ğ�ƟĞƌƐ�ĂŶĚ�ĞĂĐŚ�ƟĞƌ�ŚĂƐ�Ěŝī ĞƌĞŶƚ�ƌĞƋƵŝƌĞŵĞŶƚƐ�– the
number of points the migrants needs and the way the points are
Ăǁ ĂƌĚĞĚ�ǁ ŝůů�ĚĞƉĞŶĚ�ŽŶ�ƚŚĞ�ƟĞƌ�ďƵƚ�ŐĞŶĞƌĂůůǇ�ƉŽŝŶƚƐ�ĂƌĞ�Ăǁ ĂƌĚĞĚ�
ĨŽƌ͗�;ϭͿ�ĂƩ ƌŝďƵƚĞƐ�ƐƵĐŚ�ĂƐ�ĂďŝůŝƚǇ͕�ĞǆƉĞƌŝĞŶĐĞ�ĂŶĚ�ĂŐĞ͖�;ϮͿ��ŶŐůŝƐŚ�
language; and (3) maintenance i.e. the ability to maintain himself/
herself and dependants in the UK without recourse to public
funds.

The Five Tiers

D ŝŐƌĂŶƚƐ�ŝŶ�ĂŶǇ�ƟĞƌ�ĞǆĐĞƉƚ�dŝĞƌ�ϭ�ŵƵƐƚ�ďĞ�ƐƉŽŶƐŽƌĞĚ�ďĞĨŽƌĞ�ƚŚĂƚ�
ĐĂŶ�ĂƉƉůǇ�ƚŽ�ĞŶƚĞƌ�ƚŚĞ�h<͘ ��/Ĩ�Ă�h<�ŽƌŐĂŶŝƐĂƟŽŶ�ǁ ĂŶƚƐ�ƚŽ�ƐƉŽŶƐŽƌ�Ă�
migrant under Tier 2, Tier 4 or Tier 5, they must first apply to UK 
s ŝƐĂƐ�ĂŶĚ�/ŵŵŝŐƌĂƟŽŶ�;͞ h<s /͟ Ϳ�ĨŽƌ�Ă�̂ ƉŽŶƐŽƌ�>ŝĐĞŶĐĞ͘��dŝĞƌ�Ϯ�ĂŶĚ�
Tier 5 are the most important categories for employers.

dŚĞ�Į ǀ Ğ�ƟĞƌƐ�ĂƌĞ�ĂƐ�ĨŽůůŽǁ Ɛ͗

Tier 1 – for "high-value migrants" such entrepreneurs, investors
ĂŶĚ��Ă�ǀ ĞƌǇ�ƐŵĂůů�ŶƵŵďĞƌ�ŽĨ�ĞǆĐĞƉƟŽŶĂůůǇ�ƚĂůĞŶƚĞĚ�ƉĞŽƉůĞ�ǁ ŚŽ�
can apply to enter or stay in the UK without needing a job offer 
ďƵƚ�ǁ ŝůů�ƐƟůů�ŶĞĞĚ�ƚŽ�ƉĂƐƐ�Ă�ƉŽŝŶƚƐ-based assessment.

Tier 2 – for "skilled workers" with a job offer from a UK employer 
that holds a Sponsor Licence. This category includes those
ǁ ŽƌŬĞƌƐ�ǁ ŚŽ�ĂƌĞ�ƚƌĂŶƐĨĞƌƌĞĚ�ƚŽ�ƚŚĞ�h<�ďǇ�ĂŶ�ŝŶƚĞƌŶĂƟŽŶĂů�
company, sportspeople, ministers of religion and those workers
that fill jobs that are in short supply in the UK. 

Tier 3 – for "low skilled workers" filling specific temporary labour 
shortages. This category has been suspended since the PBS was
introduced and is unlikely to be available in the near future.

Tier 4 – for students who have a place at a registered UK
ĞĚƵĐĂƟŽŶĂů�ĞƐƚĂďůŝƐŚŵĞŶƚ͘

Tier 5 – this category contains six sub-ƟĞƌƐ�ĨŽƌ�ƚĞŵƉŽƌĂƌǇ�ǁ ŽƌŬĞƌƐ�
ŝŶĐůƵĚŝŶŐ��ƌĞĂƟǀ Ğ�ĂŶĚ�̂ ƉŽƌƟŶŐ�ƉĞŽƉůĞ͖��ŚĂƌŝƚǇ�t ŽƌŬĞƌƐ͖ �ZĞůŝŐŝŽƵƐ�
Workers; Government Authorised Exchange Workers; and
ƉĂƌƟĐŝƉĂŶƚƐ�ŝŶ�ĂŶ�/ŶƚĞƌŶĂƟŽŶĂů��ŐƌĞĞŵĞŶƚ�Žƌ�ƚŚĞ�zŽƵƚŚ�D ŽďŝůŝƚǇ�
Scheme.

Tier 1

dŝĞƌ�ϭ�;�ǆĐĞƉƟŽŶĂů�dĂůĞŶƚͿ�ĐĂƚĞŐŽƌǇ�ŝƐ�ĨŽƌ�ĞǆĐĞƉƟŽŶĂůůǇ�ƚĂůĞŶƚĞĚ�
ŝŶĚŝǀ ŝĚƵĂůƐ�ŝŶ�ƚŚĞ�Į ĞůĚ�ŽĨ�ƐĐŝĞŶĐĞ͕�ŚƵŵĂŶŝƟĞƐ͕ �ĞŶŐŝŶĞĞƌŝŶŐ�ĂŶĚ�ƚŚĞ�
arts, who wish to work in the UK. These individuals are those
ǁ ŚŽ�ĂƌĞ�ĂůƌĞĂĚǇ�ŝŶƚĞƌŶĂƟŽŶĂůůǇ�ƌĞĐŽŐŶŝƐĞĚ�Ăƚ�ƚŚĞ�ŚŝŐŚĞƐƚ�ůĞǀ Ğů�ĂƐ�
ǁ ŽƌůĚ�ůĞĂĚĞƌƐ�ŝŶ�ƚŚĞŝƌ�ƉĂƌƟĐƵůĂƌ�Į ĞůĚ�Žƌ�ǁ ŚŽ�ŚĂǀ Ğ�ĂůƌĞĂĚǇ�
ĚĞǀ ĞůŽƉĞĚ�ĞǆĐĞƉƟŽŶĂů�ƉƌŽŵŝƐĞ�ŝŶ�ƚŚĞŝƌ�Į ĞůĚ͘ ���ǀ ĞƌǇ�ŝŶŝƟĂů�
ĂƉƉůŝĐĂƟŽŶ�ŵƵƐƚ�ďĞ�ĞŶĚŽƌƐĞĚ�ďǇ�Ă�ΗĚĞƐŝŐŶĂƚĞĚ�ĐŽŵƉĞƚĞŶƚ�ďŽĚǇΗ�
and the number of endorsements available each year is limited.

dŝĞƌ�ϭ�;�ŶƚƌĞƉƌĞŶĞƵƌͿ�ĐĂƚĞŐŽƌǇ�ŝƐ�ĨŽƌ�ƚŚŽƐĞ�ŝŶǀ ĞƐƟŶŐ�ŝŶ�ƚŚĞ�h<�ďǇ�
ƐĞƫ ŶŐ�ƵƉ�Žƌ�ƚĂŬŝŶŐ�Žǀ Ğƌ͕�ĂŶĚ�ďĞŝŶŐ�ĂĐƟǀ ĞůǇ�ŝŶǀ Žůǀ ĞĚ�ŝŶ�ƚŚĞ�
running of one or more business in the UK. Generally, an
applicant must have access to not less than £200,000 and the
ĨƵŶĚƐ�ŵƵƐƚ�ďĞ�ŚĞůĚ�ŝŶ�Ă�ƌĞŐƵůĂƚĞĚ�Į ŶĂŶĐŝĂů�ŝŶƐƟƚƵƟŽŶ�ǁ ŚŝĐŚ�ŝƐ�
ĚŝƐƉŽƐĂďůĞ�ŝŶ�ƚŚĞ�h<͘ ��̂ ƉĞĐŝĮ Đ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ŵƵƐƚ�ďĞ�ƐĂƟƐĮ ĞĚ�
upon entry to the UK.

Tier 1 (Investor) category is for high-net worth individuals who
ǁ ĂŶƚ�ƚŽ�ŵĂŬĞ�Ă�ƐƵďƐƚĂŶƟĂů�ŝŶǀ ĞƐƚŵĞŶƚ�ŝŶ�ƚŚĞ�h<͘ ��' ĞŶĞƌĂůůǇ͕�ĂŶ�
applicant must have £1,000,000 or more of their own money for
investment in the UK or have £2,000,000 or more in personal
assets, plus a loan of £1,000,000 or more for investment in the
h<͘ ��̂ ƉĞĐŝĮ Đ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ŵƵƐƚ�ďĞ�ƐĂƟƐĮ ĞĚ�ƵƉŽŶ�ĞŶƚƌǇ�ƚŽ�ƚŚĞ�
UK.

Tier 1 (Graduate Entrepreneur) category allows non-EEA MBA and
ŽƚŚĞƌ�ŐƌĂĚƵĂƚĞƐ�ƚŽ�ĞǆƚĞŶĚ�ƚŚĞŝƌ�ƐƚĂǇ�ĂŌĞƌ�ŐƌĂĚƵĂƟŽŶ�ƚŽ�ĞƐƚĂďůŝƐŚ�
one or more businesses in the UK. It is also for overseas
ŐƌĂĚƵĂƚĞƐ�ǁ ŚŽ�ŚĂǀ Ğ�ďĞĞŶ�ŝĚĞŶƟĮ ĞĚ�ďǇ�h<�dƌĂĚĞ�ĂŶĚ�/Ŷǀ ĞƐƚŵĞŶƚ�
as elite global graduate entrepreneurs who intend on establishing
one or more businesses in the UK. There is a limited number of
places open for this route each year.

Sponsorship and Tier 2

Under the PBS, an employer in the UK is required to obtain a
Sponsor Licence so as to be able to bring in skilled workers from
ŽƵƚƐŝĚĞ�ƚŚĞ�����Žƌ�̂ ǁ ŝƚǌĞƌůĂŶĚ�ĂŶĚ�ĞǆƚĞŶĚ�ĞǆŝƐƟŶŐ�ǁ ŽƌŬ�ƉĞƌŵŝƚƐ͘ ��
A Sponsor Licence is valid for four years and enables a UK
employer to recruit and retain the best talent regardless of
ŶĂƟŽŶĂůŝƚǇ͘��

Prior to a Sponsor Licence being granted an employer must: (1)
ƐĂƟƐĨǇ�ƚŚĞ�h<s /�ƚŚĂƚ�ŝƚ�ŝƐ�Ă�ŐĞŶƵŝŶĞ�ĞŵƉůŽǇĞƌ�ďĂƐĞĚ�ĂŶĚ�ŽƉĞƌĂƟŶŐ�
lawfully in the UK; (2) is able to comply with employment and
ŝŵŵŝŐƌĂƟŽŶ�ůĂǁ �ĂŶĚ�ŐŽŽĚ�ƉƌĂĐƟĐĞ͖�;ϯͿ�ƉƌŽǀ ŝĚĞ�ŽƌŝŐŝŶĂů�
ĚŽĐƵŵĞŶƚƐ�ƚŽ�ƐƵƉƉŽƌƚ�ƚŚĞ�ĂƉƉůŝĐĂƟŽŶ�ĨŽƌ�ƚŚĞ�ƌĞůĞǀ ĂŶƚ�ƟĞƌ͖�ĂŶĚ�
;ϰͿ�ĂĐĐĞƉƚ�ĐĞƌƚĂŝŶ�ƌĞƐƉŽŶƐŝďŝůŝƟĞƐ�ƚŽ�ŚĞůƉ�ǁ ŝƚŚ�ŝŵŵŝŐƌĂƟŽŶ�
control – ĨĂŝůƵƌĞ�ƚŽ�ĐŽŵƉůǇ�ǁ ŝƚŚ�ƚŚĞƐĞ�ŽďůŝŐĂƟŽŶƐ�ĐŽƵůĚ�ůĞĂĚ�ƚŽ�
the Sponsor Licence being withdrawn (and any sponsored
migrants having to leave the UK).
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Tier 2 concerns those who are in possession of a job offer from a 
UK employer with a Sponsor Licence. Licensed Sponsors are
ŝƐƐƵĞĚ�ǁ ŝƚŚ�Ă��ĞƌƟĮ ĐĂƚĞ�ŽĨ�̂ ƉŽŶƐŽƌƐŚŝƉ�;Η�Ž^ΗͿ�ĂŶŶƵĂů�ĂůůŽĐĂƟŽŶ�
ƚŽ�ƵƐĞ�ƚŚƌŽƵŐŚŽƵƚ�ƚŚĞ�ǇĞĂƌ�Ăƚ�ŝƚƐΖ�Žǁ Ŷ�ĚŝƐĐƌĞƟŽŶ͘ ����Ž^�ŝƐ�Ă�ǀ ŝƌƚƵĂů�
document assigned to a migrant to enable them to apply for
ƉĞƌŵŝƐƐŝŽŶ�ƚŽ�ĞŶƚĞƌ�Žƌ�ƌĞŵĂŝŶ�ŝŶ�ƚŚĞ�h<͘ �����Ž^�ĐĞƌƟĮ ĞƐ�ƚŚĂƚ�ƚŚĞ�
migrant will fill a genuine vacancy in the UK that cannot be filled 
ǁ ŝƚŚ�Ă�ƐƵŝƚĂďůǇ�ƋƵĂůŝĮ ĞĚ�Žƌ�ƐŬŝůůĞĚ�ƐĞƩ ůĞĚ�ǁ ŽƌŬĞƌ�ĂŶĚ�ƚŚĂƚ�ƚŚĞ�
migrant will be paid the appropriate market rate.

&ƌŽŵ�ŝƚƐ�ŝŶĐĞƉƟŽŶ͕ �dŝĞƌ�Ϯ�ǁ ĂƐ�Ěŝǀ ŝĚĞĚ�ŝŶƚŽ�ƚǁ Ž�ŬĞǇ�ƐƵď-categories:
Tier 2 (General) and Tier 2 (Intra-Company Transfer). For both sub
-categories, migrants must meet the minimum salary thresholds
and skills level:

 Tier 2 (General) is the primary route for UK Sponsors to employ
non-����ŶĂƟŽŶĂůƐ�ƚŽ�Į ůů�Ă�ǀ ĂĐĂŶĐǇ�ƚŚĂƚ�ĐĂŶŶŽƚ�ďĞ�Į ůůĞĚ�ďǇ�Ă�
resident worker. Sponsors can either conduct a Resident
>ĂďŽƵƌ�D ĂƌŬĞƚ�dĞƐƚ�;ΗZ>D dΗͿ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ƚŚĞ�ǀ ĂĐĂŶĐǇ�Žƌ�
ĂůƚĞƌŶĂƟǀ ĞůǇ�ŝĨ�ƚŚĞ�ǀ ĂĐĂŶĐǇ�ŝƐ�ŽŶ�ƚŚĞ�̂ ŚŽƌƚĂŐĞ�KĐĐƵƉĂƟŽŶ�>ŝƐƚ�
Žƌ�ƚŚĞ�ĂŶŶƵĂů�ƌĞŵƵŶĞƌĂƟŽŶ�ĂŵŽƵŶƚƐ�ƚŽ�ŵŽƌĞ�ƚŚĂƚ�άϭϱϯ ͕ ϱϬϬ͕�
ƚŚĞ�̂ ƉŽŶƐŽƌ�ĐĂŶ�ŝƐƐƵĞ�Ă��Ž^�ǁ ŝƚŚŽƵƚ�ƚŚĞ�ŶĞĞĚ�ƚŽ�ĂĚǀ ĞƌƟƐĞ�ƚŚĞ�
ƉŽƐŝƟŽŶ͘ ��/Ĩ�ƚŚĞ�ŵŝŐƌĂŶƚ�ŝƐ�ĂƉƉůǇŝŶŐ�ĨƌŽŵ�Žǀ ĞƌƐĞĂƐ͕ �ƚŚĞ�̂ ƉŽŶƐŽƌ�
ŵƵƐƚ�ŐŽ�ƚŚƌŽƵŐŚ�ƚŚĞ�ĂĚĚŝƟŽŶĂů�ƐƚĞƉ�ŽĨ�ƌĞƋƵĞƐƟŶŐ�Ă�ΗZĞƐƚƌŝĐƚĞĚ�
CoS" from UKVI as it will fall under the annual cap.

 dŝĞƌ�Ϯ�;/�dͿ�ŝƐ�ƚŚĞ�ƌŽƵƚĞ�ďĞƐƚ�ƵƐĞĚ�ĨŽƌ�ĂŶ�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ŵƵůƟ-
ŶĂƟŽŶĂů�ĐŽŵƉĂŶǇ�ǁ ŚĞŶ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�ďĞŝŶŐ�ƚƌĂŶƐĨĞƌƌĞĚ�ƚŽ�Ă�
h<�ďĂƐĞĚ�ďƌĂŶĐŚ�ŽĨ�ƚŚĞ�ƐĂŵĞ�ŽƌŐĂŶŝƐĂƟŽŶ�ĞŝƚŚĞƌ�ŽŶ�Ă�ůŽŶŐ�
term basis or for frequent short visits. There are four further
sub-categories under Tier 2 (ICT).

Sponsorship and Tier 5

dŚĞ�ƉƵƌƉŽƐĞ�ŽĨ�dŝĞƌ�ϱ�ĐĂƚĞŐŽƌǇ�ŝƐ�ƚŽ�ĂƩ ƌĂĐƚ�ĐĞƌƚĂŝŶ�ƚĞŵƉŽƌĂƌǇ�
workers to allow them to experience the cultural and social
aspects of living and working in the UK. Like Tier 2, all applicants
under Tier 5 also require a Sponsor and a CoS unless they are
ǀ ŝƐŝƟŶŐ�ƚŚĞ�h<�ƵŶĚĞƌ�ƚŚĞ�zŽƵƚŚ�D ŽďŝůŝƚǇ�̂ ĐŚĞŵĞ͘

The Youth Mobility Scheme was established between the UK and
ƉĂƌƟĐŝƉĂƟŶŐ�ĐŽƵŶƚƌŝĞƐ�ĨŽƌ�ǇŽƵŶŐ�ƉĞŽƉůĞ�ĂŐĞĚ�ďĞƚǁ ĞĞŶ�ϭϴ�ĂŶĚ�ϯϬ�
who wish to visit and experience life in the UK. There are a
restricted number of places each year depending on the country
of exchange.

Categories outside the PBS

 Employees of overseas companies with no branch, subsidiary

Žƌ�ŽƚŚĞƌ�ƌĞƉƌĞƐĞŶƚĂƟǀ Ğ�ŝŶ�ƚŚĞ�h<�ŵĂǇ�ƋƵĂůŝĨǇ�ƚŽ�ĞŶƚĞƌ�ƚŚĞ�h<�
ĂƐ�Ă�̂ ŽůĞ�ZĞƉƌĞƐĞŶƚĂƟǀ Ğ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ƐĞƚ�ƵƉ�Ă�ůĞŐĂů�ĞŶƟƚǇ�ŝŶ�ƚŚĞ�
UK. To come to the UK as an overseas parent company's Sole
ZĞƉƌĞƐĞŶƚĂƟǀ Ğ͕�ƚŚĞ�ŵŝŐƌĂŶƚ�ŵƵƐƚ�ďĞ�Ă�ƐĞŶŝŽƌ�ĞŵƉůŽǇĞĞ�ǁ ŝƚŚ�
sufficient authority (but not a majority shareholder in the 
company) who intends to establish a commercial presence for
the company in the UK concerned with the same type of
ďƵƐŝŶĞƐƐ�ĂĐƟǀ ŝƚǇ�ĂƐ�ƚŚĞ�ƉĂƌĞŶƚ�ĐŽŵƉĂŶǇ͘��

 Turkish workers and business people can benefit from a 

�ƵƌŽƉĞĂŶ�ĂŐƌĞĞŵĞŶƚ�ǁ ŝƚŚ�dƵƌŬĞǇ�ƚŽ�ĐŽŶƟŶƵĞ�ǁ ŽƌŬŝŶŐ�ůĞŐĂůůǇ�
in the UK and establish themselves in business in the UK
provided that they meet the relevant requirements.

 �ŽŵŵŽŶǁ ĞĂůƚŚ�ĐŝƟǌĞŶƐ�ǁ ŝƚŚ�h<�ĂŶĐĞƐƚƌǇ�ŵĂǇ�ƋƵĂůŝĨǇ�ƚŽ�ůŝǀ Ğ�

and work in the UK.

 ��ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ǁ ŚŽ�ŝƐ�Ă�ƐƉŽƵƐĞ͕�ƉĂƌƚŶĞƌ͕�ĐŚŝůĚ�;ĂŐĞĚ�ƵŶĚĞƌ�

ϭϴͿ�Žƌ�ĂĚƵůƚ�ĚĞƉĞŶĚĂŶƚ�ŽĨ�Ă��ƌŝƟƐŚ�ĐŝƟǌĞŶ�;Žƌ�ƐĞƩ ůĞĚ�ƉĞƌƐŽŶͿ�
can apply for a visa to come and work in the UK.

 Non-����ŶĂƟŽŶĂůƐ�ǁ ŚŽ�ĂƌĞ�ĨĂŵŝůǇ�ŵĞŵďĞƌƐ�ŽĨ�����ŶĂƟŽŶĂůƐ�
can apply for an EEA family permit or residence card allowing
them to come to the UK to live and work.

 Those under Tier 1 and Tier 2 may be eligible to apply for

Indefinite Leave to Remain (also known as permanent 
ƌĞƐŝĚĞŶĐĞ�Žƌ�ƐĞƩ ůĞŵĞŶƚͿ�ĂŌĞƌ�Ă�ĐŽŶƟŶƵŽƵƐ�ƉĞƌŝŽĚ�ŽĨ�Į ǀ Ğ�
years in the UK provided they meet very specific criteria at the 
ƟŵĞ�ŽĨ�ƚŚĞŝƌ�ĂƉƉůŝĐĂƟŽŶ�;ǁ ŚŝĐŚ�ǀ ĂƌŝĞƐ�ĚĞƉĞŶĚŝŶŐ�ŽŶ�ƚŚĞ�
ŵŝŐƌĂŶƚΖƐ�ŝŵŵŝŐƌĂƟŽŶ�ĐĂƚĞŐŽƌǇͿ͘���̂ ĞƩ ůĞŵĞŶƚ�ŝƐ�ŶŽƚ�ƚŚĞ�ƐĂŵĞ�
ĂƐ�ŶĂƚƵƌĂůŝƐĂƟŽŶ�ĂƐ�Ă��ƌŝƟƐŚ�ĐŝƟǌĞŶ�ĂŶĚ�ŵĂǇ͕�ŝŶ�ƐƉĞĐŝĮ Đ�
circumstances, be ceased or invalidated.

 ��ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ǁ ŚŽ�ŚĂƐ�ŚĞůĚ�/ŶĚĞĮ ŶŝƚĞ�>ĞĂǀ Ğ�ƚŽ�ZĞŵĂŝŶ�ŝŶ�
the UK for at least the last twelve months may apply to
ŶĂƚƵƌĂůŝƐĞ�ĂƐ�Ă��ƌŝƟƐŚ�ĐŝƟǌĞŶ�ƉƌŽǀ ŝĚĞĚ�ƐƉĞĐŝĮ Đ�ĐƌŝƚĞƌŝĂ�ĐĂŶ�ďĞ�
ƐĂƟƐĮ ĞĚ͘

Business Visitors

The business visitor route is to allow for short business trips to
ƚŚĞ�h<�ǁ ŚĞƌĞ�ƚŚĞ�ĂƉƉůŝĐĂŶƚ�ŝƐ�ĐŽŵƉůĞƟŶŐ�ΗƉĞƌŵŝƐƐŝďůĞ�ĂĐƟǀ ŝƟĞƐΗ�
ĂŶĚ�ŶŽƚ�ƵŶĚĞƌƚĂŬŝŶŐ�ƉƌŽĚƵĐƟǀ Ğ�ǁ ŽƌŬ�ŝŶ�ƚŚĞ�h<͘ It is at the
ĚŝƐĐƌĞƟŽŶ�ŽĨ�ƚŚĞ�/ŵŵŝŐƌĂƟŽŶ�Kĸ ĐĞƌ�Ăƚ�ƚŚĞ�ƉŽƌƚ�ŽĨ�ĞŶƚƌǇ�ĂƐ�ƚŽ�
whether and for how long an individual may gain entry to the UK
as a business visitor.

However, business visitors are usually granted six months leave
to remain in the UK. dŚĞ�ƚŽƚĂů�ƟŵĞ�ŝŶ�ĂŶǇ�ϭϮ�ŵŽŶƚŚƐ�ƉĞƌŝŽĚ�
should not be more than 180 days; however, short business
ƚƌŝƉƐ�ĂƌĞ�ƌĞĐŽŵŵĞŶĚĞĚ͘ ���' ĞŶĞƌĂůůǇ͕�Ă�ďƵƐŝŶĞƐƐ�ǀ ŝƐŝƚŽƌ�ĐĂŶ�ĂƩ ĞŶĚ�
ŵĞĞƟŶŐƐ�ĂŶĚ�ĐŽŶĨĞƌĞŶĐĞƐ͖ �ĂƩ ĞŶĚ�ƚƌĂĚĞ�ĨĂŝƌƐ�ĨŽƌ�
ƉƌŽŵŽƟŽŶĂů�ǁ ŽƌŬ�ŽŶůǇ͖�ĂƌƌĂŶŐĞ�ĚĞĂůƐ�Žƌ�ŶĞŐŽƟĂƚĞ�Žƌ�ƐŝŐŶ�ƚƌĂĚĞ�
agreements or contracts; and conduct site visits.

Partners and Families

In most cases, spouses and civil partners, unmarried partners of
Ăƚ�ůĞĂƐƚ�ƚǁ Ž�ǇĞĂƌƐΖ�ĚƵƌĂƟŽŶ�ĂŶĚ�ĐŚŝůĚƌĞŶ�ƵŶĚĞƌ�ϭϴ�ĂƌĞ�ĂůůŽǁ ĞĚ�ƚŽ�
come to the UK with the main applicant. Spouses, civil partners
and unmarried partners are usually allowed to work. The length
of the dependant's leave to enter/remain in the UK will be
granted in line with the main applicant.
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Word of Warning

dŚĞ�h<�' Žǀ ĞƌŶŵĞŶƚ�ŝƐ�ĐŽŵŵŝƩ ĞĚ�ƚŽ�ƌĞĚƵĐŝŶŐ�ŶĞƚ�ŵŝŐƌĂƟŽŶ͘ ���Ɛ�
ƐƵĐŚ͕ �ƚŚĞ�W�^�ŝƐ�ĂŶ�ŽďũĞĐƟǀ Ğ�ĂŶĚ�ƚƌĂŶƐƉĂƌĞŶƚ�ƐǇƐƚĞŵ�ǁ ŚŝĐŚ�
operates a zero tolerance approach to any abuse of the system.
dŚĞƌĞĨŽƌĞ͕�ĂŶǇ�ďƌĞĂĐŚĞƐ�ŽĨ�ƚŚĞ�ƌĞůĞǀ ĂŶƚ�/ŵŵŝŐƌĂƟŽŶ�ZƵůĞƐ�ĐĂŶ�
ŚĂǀ Ğ�ƉŽƚĞŶƟĂůůǇ�ǀ ĞƌǇ�ƐĞƌŝŽƵƐ�ĂŶĚ�ůŽŶŐ�ƚĞƌŵ�ƌĞƉĞƌĐƵƐƐŝŽŶƐ�ŽŶ�
migrants and the companies found in breach of these Rules. The
/ŵŵŝŐƌĂƟŽŶ�ZƵůĞƐ�ĐĂŶ�ĐŚĂŶŐĞ�ĨƌĞƋƵĞŶƚůǇ�ǁ ŝƚŚ�ůŝƩ ůĞ�Žƌ�ƐŽŵĞƟŵĞƐ�
ŶŽ�ŶŽƟĐĞ�ƐŽ�ŝƚ�ŝƐ�ƌĞĐŽŵŵĞŶĚ�ƚŚĂƚ�ůĞŐĂů�ĂĚǀ ŝĐĞ�ŝƐ�ƐŽƵŐŚƚ�ďĞĨŽƌĞ�
taking steps to enter or remain in the UK.

������	 ����ϐ������

Fieldfisher is a European law firm headquartered in London, 
United Kingdom, and with a US office in Palo Alto, California.  This 
enables us to provide EU legal advice during US business hours.

We specialize in advising IP-rich, tech-driven businesses,
ƉĂƌƟĐƵůĂƌůǇ�ƚŚŽƐĞ�ŽƉĞƌĂƟŶŐ�ŝŶ�ŚŝŐŚůǇ�ƌĞŐƵůĂƚĞĚ�ƐĞĐƚŽƌƐ͘ ��KƵƌ�ŵĂŝŶ�
areas of focus are corporate, IP, technology and regulatory law,
but we also have market-ůĞĂĚŝŶŐ�ĞǆƉĞƌƟƐĞ�ŝŶ�ŽƚŚĞƌ�Į ĞůĚƐ�ŝŶĐůƵĚŝŶŐ�
ďĂŶŬŝŶŐ�ĂŶĚ�Į ŶĂŶĐĞ͕�ƌĞĂů�ĞƐƚĂƚĞ͕�ĚŝƐƉƵƚĞ�ƌĞƐŽůƵƟŽŶ�ĂŶĚ�ƉĞƌƐŽŶĂů�
injury. With eight offices across the UK, Belgium, France, Germany, 
China and California, we are well placed to support your European
expansion needs.

Overview of UK Immigration
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David Kent
Partner - London (and frequently in the US)

E: �����Ǥ����̷ ϐ����ϐ�����Ǥ���
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Phil Lee
�������������ϐ���
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Richard Kenyon
Partner - London
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Solicitor -������ϐ���

E: ����Ǥ���������̷ ϐ����ϐ�����Ǥ���
T: +1 (310) 776 0622

dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŝƐ�ŶŽƚ�Ă�ƐƵďƐƟƚƵƚĞ�ĨŽƌ�ĚĞƚĂŝůĞĚ�ĂĚǀ ŝĐĞ�ŽŶ�ƐƉĞĐŝĮ Đ�ƚƌĂŶƐĂĐƟŽŶƐ�ĂŶĚ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ĂƐ�ƉƌŽǀ ŝĚŝŶŐ�ůĞŐĂů�advice on any of the topics discussed.
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