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Employment Audit Service
Keeping up with employment law

Are your employment policies, procedures and documents
comprehensive and up-to-date with recent developments? When
were they last reviewed?

If the answer is that more than 12 months have passed since a
review took place - or that you do not know - you need to check
ǁ ŚĞƚŚĞƌ�ǇŽƵƌ�ŽƌŐĂŶŝƐĂƟŽŶ�ƌĞŵĂŝŶƐ�ůĞŐĂůůǇ�ĐŽŵƉůŝĂŶƚ͘ ��ŵƉůŽǇŵĞŶƚ�
law is a dynamic and fast-moving area of law. Every year, both
ůĞŐŝƐůĂƟŽŶ�ĂŶĚ�ĐĂƐĞ�ůĂǁ �ŚĂǀ Ğ�ŚĂĚ�Ă�ƐŝŐŶŝĮ ĐĂŶƚ�ŝŵƉĂĐƚ�ŽŶ�ƚŚĞ�
ǁ ŽƌŬƉůĂĐĞ͕�Ăī ĞĐƟŶŐ�ĞŵƉůŽǇĞĞƐ͕ �ǁ ŽƌŬĞƌƐ�ĂŶĚ�ĐŽŶƚƌĂĐƚŽƌƐ͘

Free health check

To assess whether your policies, procedures and documents are
up-to-date with the many recent legal developments, why not
take advantage of our free Employment Audit service?

dŚŝƐ�ŝŶŝƟĂů�ĐŽŶƐƵůƚĂƟŽŶ�ƐĞƌǀ ŝĐĞ�ǁ ŝůů�ŝŶĐůƵĚĞ�ƚŚĞ�ĨŽůůŽǁ ŝŶŐ͗

Flexibility: we will arrange an appointment to meet you or your
, Z�ƉƌŽĨĞƐƐŝŽŶĂůƐ�Ăƚ�ǇŽƵƌ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ͘ ��ůƚĞƌŶĂƟǀ ĞůǇ͕�ǁ Ğ�ĐĂŶ�
arrange a telephone conference call, or make other arrangements
to suit your availability.

Assistance: one of our senior team members - either a partner or
senior solicitor - will spend between 1 and 2 hours assessing your
policies, procedures and documents, and discussing them with
you.

Follow-up: ĂŌĞƌ�ŽƵƌ�ĂƐƐĞƐƐŵĞŶƚ͕ �ǁ Ğ�ǁ ŝůů�ƉƌŽǀ ŝĚĞ�ǇŽƵ�ǁ ŝƚŚ�Ă�
ǁ ƌŝƩ ĞŶ�ƌĞƉŽƌƚ�ŽƵƚůŝŶŝŶŐ�ŽƵƌ�ĐŽŶĐůƵƐŝŽŶƐ�ĂŶĚ͕ �ŝĨ�ĂƉƉƌŽƉƌŝĂƚĞ͕�
ƐƵŐŐĞƐƟŽŶƐ�ĂŶĚ�ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ�ĂƐ�ƚŽ�ƐƚĞƉƐ�ǁ ŚŝĐŚ�ŵĂǇ�ďĞ�
ŶĞĐĞƐƐĂƌǇ�ƚŽ�ĞŶƐƵƌĞ�ĐŽŵƉůŝĂŶĐĞ�Žƌ�ŐŽŽĚ�ŝŶĚƵƐƚƌŝĂů�ƌĞůĂƟŽŶƐ�
ƉƌĂĐƟĐĞ͘

/Ŷ�ĂĚĚŝƟŽŶ͕ �ǁ Ğ�ǁ ŝůů�ĚŝƐĐƵƐƐ�ǁ ŝƚŚ�ǇŽƵ�ŽƚŚĞƌ�ŝŶŝƟĂƟǀ ĞƐ�ǁ ŚŝĐŚ�ŵŝŐŚƚ�
ďĞ�ŽĨ�ďĞŶĞĮ ƚ�ƚŽ�ǇŽƵƌ�ŽƌŐĂŶŝƐĂƟŽŶ͕ �ƐƵĐŚ�ĂƐ�ƚŚĞ�ŝŶƚƌŽĚƵĐƟŽŶ�Žƌ�
ƌĞĮ ŶĞŵĞŶƚ�ŽĨ�ĐŽŶĮ ĚĞŶƟĂůŝƚǇ�ĂŶĚ�ƌĞƐƚƌŝĐƟǀ Ğ�ĐŽǀ ĞŶĂŶƚƐ͕ �ƉŽůŝĐŝĞƐ�
ƌĞůĂƟŶŐ�ƚŽ�ƚŚĞ�ƵƐĞ�ŽĨ�/d�ĞƋƵŝƉŵĞŶƚ͕ �ǁ ŽƌŬŝŶŐ�ƟŵĞ�ŽƉƟŵŝƐĂƟŽŶ͕ �
ŇĞǆŝďůĞ�Žƌ�ĂůƚĞƌŶĂƟǀ Ğ�ďĞŶĞĮ ƚƐ�ƉůĂŶƐ�ĂŶĚ�Ζǀ ĂůƵĞ�ĂĚĚĞĚΖ�ĂƐƉĞĐƚƐ�ŽĨ�
ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ͘

K Ƶƌ�ŝŶŝƟĂů�ĐŽŶƐƵůƚĂƟŽŶƐ�ĂƌĞ�ůŝŵŝƚĞĚ�ƚŽ�Ă�ŵĂǆŝŵƵŵ�ŽĨ�Ϯ�ŚŽƵƌƐ͕ �
ǁ ŝƚŚŽƵƚ�ĐŚĂƌŐĞ͘�dŚĞ�ǁ ƌŝƩ ĞŶ�ƌĞƉŽƌƚ�ŽĨ�ŽƵƌ��ŵƉůŽǇŵĞŶƚ��ƵĚŝƚ�
ĨŽůůŽǁ ŝŶŐ�ƚŚĞ�ŝŶŝƟĂů�ĐŽŶƐƵůƚĂƟŽŶ�ŝƐ�ĂůƐŽ�ǁ ŝƚŚŽƵƚ�ĐŚĂƌŐĞ͘��ĚĚŝƟŽŶĂů�
ĂĚǀ ŝĐĞ�ĂŶĚ�ƐƵƉƉŽƌƚ�ŝƐ�ƚŚĞƌĞĂŌĞƌ�ƐƵďũĞĐƚ�ƚŽ�&ŝĞůĚ�&ŝƐŚĞƌ�
Waterhouse LLP's terms of business.

What they say about us :

Stefan is recognised by Chambers Europe and the Legal 500
;�D ��Ϳ�ŚĂǀ ŝŶŐ�ďĞĞŶ�ĞůĞĐƚĞĚ�ďǇ�ƚŚĞ�ůĂƩ Ğƌ�ĂƐ�ůĞĂĚŝŶŐ�ŝŶĚŝǀ ŝĚƵĂů�ĨŽƌ�
Labour & Employment law in Belgium.

"The team has great commercial knowledge, responds quickly and
isn't afraid of a challenge”. (Chambers Europe, 2012)

“Stefan Nerinckx aims to avoid conflict and looks for a win-win 
ƐŽůƵƟŽŶ�ĨŽƌ�ďŽƚŚ�ƉĂƌƟĞƐ͕ ͟ �ƐĂǇ�ĐůŝĞŶƚƐ͘ �͞ , Ğ�ƌĞƐƉŽŶĚƐ�ŝŵŵĞĚŝĂƚĞůǇ�
by phone or e-mail, works rapidly and understands what clients in
ŝŶƚĞƌŶĂƟŽŶĂů�ĐŽŶƚĞǆƚƐ�ŶĞĞĚ͘ �, Ğ�ŝƐ�ĂůƐŽ�ƋƵŝĐŬ-thinking,
ĞŶƚƌĞƉƌĞŶĞƵƌŝĂů�ĂŶĚ�ŚĂƐ�ŐŽŽĚ�ĂŶĂůǇƟĐĂů�ƐŬŝůůƐ͘ ” Chambers 2011

“very responsive, friendly, down-to- earth and to-the-point” ,
Stefan Nerinckx, Leading Individual, Employment law Belgium

Legal 500, 2011

“ǀ ĞƌǇ�ĐŽŵŵŝƩ ĞĚ�ƚŽ�ƚŚĞ�ĐůŝĞŶƚ͕ �ƉĞƌĨĞĐƟŽŶŝƐƚ” ,
Stefan Nerinckx, Employment law Belgium Legal 500, 2010

“ ƚ̂ĞĨĂŶ�EĞƌŝŶĐŬǆ͕�Ă�ƐƉĞĐŝĂůŝƐƚ�ŝŶ�ŝŶƚĞƌŶĂƟŽŶĂů�ĞŵƉůŽǇŵĞŶƚ͕ �
ďƵƐŝŶĞƐƐ�ŝŵŵŝŐƌĂƟŽŶ�ĂŶĚ�ŝƐ�ĂůƐŽ�ĂĚŵŝƌĞĚ�ĨŽƌ�ŚŝƐ�ĞǆƉĞƌƟƐĞ�ŝŶ�
ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ŵĂƩ ĞƌƐ” Chambers 2009

Stefan is also referenced in the “Who’s Who of Business Lawyers”
and the “Best Lawyers” ABA / Harvard list for Belgium
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