Breakdown of Staff ﬁEldﬁSher

Partners 21%
Other Staff 48%
Solicitors and 30%
Other Legal

Data current as at March 2015, categories reflect data from approximately 60% of UK staff, As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff
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Partners

35-44 33%
4554 37%
55-64 26%

Solicitors and Other Legal

25-34 46%

55-64 1%

Prefer not to say 3%

45-54 12%

35-44 3%%

Other Staff

25-34 40%

55-64 8%

Prefer not to say 2%

16-24 14%

35-44 19%

)4
8
O

Data current as at March 2015, categories reflect data from approximately 60% of UK staff. As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff

45-54 7%



Carer child under 18 ﬁeldﬁSher

Partners

No primary carer ~ 56%

Individuals with 33%
primary carer
responsibilities for

achild

Prefer not to say 1%

Solicitors and Other Legal

Individuals with 33%
primary carer
responsibilities for

achild

Prefer not to say 1%

No primary carer  64%

Other Staff

Individuals with 7%
primary carer
responsibilities for

achild

Prefer not to say 3%

No primary carer ~ 80%

Data current as at March 2015, categories reflect data from approximately 60% of UK staff. As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff



Caring Responsibility part 2

Partners
None 87%
1019 Hours 1%

20to 49 Hours 2%

Solicitors and Other Legal

None 94%

Prefer not to say 4%

N

1to 19 Hours 2%

Other Staff

None 88%

N —
2010 49 Hours 1% '

]

Prefer not to say 1%

1to 19 Hours 7%

Data current as at March 2015, categories reflect data from approximately 60% of UK staff. As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff

fieldfisher



Disability

Individuals with
a disability in
accodance with
the definition of
the Equity Act

None

Individuals with
a disability in
accodance with
the definition of
the Equity Act

Prefer not
tosay

None

None

Individuals with
a disability in
accodance with
the definition of
the Equity Act

Prefer not
tosay

Data current as at March 2015, categories reflect data from approximately 60% of UK staff. As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff
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Disability limitation

No

Yes, limited
alittle

No

Prefer not
to say

Yes, limited
alittle

No

Prefer not
tosay

Yes, limited
alittle

Data current as at March 2015, categories reflect data from approximately
60% of UK staff. As a consequence, the information contained within this
document does not reflect the exact demographic make-up of all staff
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Ethnicity

Partners

White - English
Welsh/ Scottish/
Northern Irish

Prefer not to say

Any other white
background

Irish

Asian/Asian British
Bangladeshi

White and Black
Caribbean

Mixed/multiple
ethnic groups

Solicitors and Other Legal

Asian/Asian British
Chinese

Asian/Asian British
Indian

Asian/Asian British

Pakistani

Asian/Asian British
Bangladeshi

Any other Asian
background

Mixed/multiple ethnic
groups - White
and Asian

Any other Mixed
multiple ethnic
background

Mixed/multiple

ethnic groups -

Any other Asian -

background White - English
Welsh/ Scottish/

W Northern Irish

Any other white
background Prefer not to say

Other Staff

Asian/Asian British White - English
Chinese Welsh/ Scottish/
Mixed/multiple Northern Irish
ethnic groups -

White and Chinese

‘

Asian/Asian British
Indian

Asian/Asian British
Pakistani

Any other Asian
background
Mixed/multiple ethnic
groups - White

and Asian

Black/Black British
African
Mixed/multiple ethnic
groups - White

and Black African

Black/Black British
Caribbean
Mixed/multiple ethnic
groups - White

and Black Caribbean

Irish Gypsy or Irish
Traveller background

Any other White
background

Prefer not to say

Data current as at March 2015, categories reflect data from approximately 60% of
UK staff. As a consequence, the information contained within this document does
not reflect the exact demographic make-up of all staff
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Partners

Male 7%

Prefer nottosay 1%

Female 28%

Solicitors and Other Legal

Female 66%

Prefer not 3%
tosay

Male 31%

Other Staff

Male 29%

Prefernottosay 2%

Female 69%

Data current as at March 2015, categories reflect data from approximately 60% of UK staff. As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff



Socio-economic - Secondary School ﬁeldﬁSher

Partners

UK State School ~ 55%

Attended school 6%
outside the UK

Prefer not to say 2%

\
Solicitors and Other Legal

O

Independent/ 37%
Fee-Paying School

UK State School ~ 50%

Attended school ~ 17%
outside the UK

Prefer not to say 4%

Independent/ 28%
Fee-Paying School

Other Staff

UK State School  69%

Attended school N%
outside the UK

Prefer not to say 5%

Independent/ 15%
Fee-Paying School

Data current as at March 2015, categories reflect data from approximately 60% of UK staff. As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff



Sexual Orientation

Partners

Hetrosexual 88%

Gay Women 2%

Prefer not 5%

to say

Gay Man 5%

Solicitors and Other Legal
Hetrosexual 88% ‘

Gay Man 1%

Gay Woman 2% \
Prefer not 8%
tosay /

Bisexual 29

Other Staff

Hetrosexual 88%

Prefer not to say 8%
Gay Man 3%
Gay Woman 1%
Bisexual 1%

Data current as at March 2015, categories reflect data from approximately 60% of UK staff. As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff
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Socio-economic - University Attendance

Partners

First generationin ~ 50%

family to attend

university

Did not attend 2%

University —
Prefer not to say 2%

Not first generation  45%
in family to attend
university

Solicitors and Other Legal

First generationin ~ 39%
family to attend
university

Did not attend 3% ‘
University

Prefer not to say 4%

Not first generation  54%

in family to attend

university

Other Staff

N

First generationin ~ 35%
family to attend
university

Not first generation  25%
in family to attend

university

Prefer not to say 6% -
Did not attend 33%

University

Data current as at March 2015, categories reflect data from approximately 60% of UK staff. As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff
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Religous Belief ﬁeld ﬁ She r

Partners

Christian

No Religious
Belief/Atheist

Any other religion

Prefer not to say

4

Solicitors and Other Legal

Muslim

Jewish

Christian

Buddhist

Prefer not to say

Hindu

Muslim

Any other religion

No Religious
Belief/Atheist

Other Staff

No Religious
Belief/Atheist

Buddhist

Prefer not to say

Any other religion

Muslim

Jewish

Hindu

Christian

Data current as at March 2015, categories reflect data from approximately 60% of UK staff. As a consequence, the
information contained within this document does not reflect the exact demographic make-up of all staff



