
Code of Conduct
The ‘General Principles’ section is very comprehensive. 
You may wish to consider adding in sections on the following (you may wish to reword slightly in line with your internal structures and processes):
1. In line with the concept of ‘Collective Responsibility’, all Members should uphold the decisions of the GSS once they have been made and not undermine or seek to challenge them, even if they privately do not agree with them.   They should not allow themselves to be mandated by any outside body or persons to support, resist or influence a committee decision or the exercise of delegated authority by any Member or officer
2. Members must ensure their conduct, behaviour and attitude do not conflict with the aims and interests of GSS or its stakeholders.  Members must not use their position with GSS or information acquired in the course of their involvement with the society for personal gain or private business interests (theirs or the interests of others) or do anything which compromises or is likely to compromise the impartiality of those who work for, or on behalf of GSS.   
3. The use of social networking websites, applications or websites that require a 'virtual presence’
4. Whilst GSS does not discourage use of these sites it is important that Members remember that at all times they are representatives of GSS and are expected to conduct themselves accordingly. Comments posted anywhere online that could be considered unprofessional or damaging to GSS or any person GSS is responsible or accountable to or for, may trigger an investigation under GSS’s disciplinary procedures. Members are expected to comply with GSS’s IT and telecommunications policy and procedure regarding the use of social networking websites.


5. Breach of the Code
6. I think that you need to say a bit more about this section.  Here are some possible paragraphs that you could use or adapt:
· Members recognise that failure to follow this Code of Conduct or other adopted rules may damage GSS's reputation and/or its work and so will be viewed as a disciplinary matter and may ultimately lead to that Member being removed in accordance with GSS's Constitution

· Actual or potential breaches of the Code of Conduct or any other complaints against Members will be investigated by the Chairman and the Secretary. Actual or potential breaches of the Code of Conduct or any other complaints against the Chairman will be investigated by the Vice Chairman and Treasurer. 

· Members under investigation for Breach of the Code of Conduct will be notified of the investigation and invited to present an explanation for their behaviour or actions either in writing or in person. Having carried out their investigation, the people investigating the matter will consider the most appropriate course of action and make a recommendation to the Society Executive Committee. This may include issuing an informal warning or dismissing the Member from office or Society.

· Where a Member is invited to present their explanation in person, they may be supported by another Member. Legal representation is not permitted.

· The investigator's recommendation will be presented to the Society Executive Committee who shall make a final decision as to whether to take any disciplinary action against the Member. The Member will be informed in writing of the decision.

7. Review of the Policy
8. Your draft is silent on this.  You may wish to add something along the lines of:
· This code of conduct was established in the Autumn of 2025  and will be reviewed annually by Secretary to ensure that it continues to meet legislative requirements and the requirements of GSS. 

9. Constitution and Rules
10. I could not find any reference to conduct or behaviour in meetings in the above.  It may be worth you considering making a reference to the Code of Conduct next time you amend them.
