
 

 

 

 

Candidates for GLADD 2021/22 
Executive Committee Officer positions 

and membership of the Advisory Group 

 

Executive Committee 

 

Co-Chair 

Ciara Greer 

I have been a member of GLADD for a number of years. I have never had a named role, 
instead, using the flexibility of my position to manage and contribute to a variety of 
different projects. My primary focus has been on education; developing, updating and 
delivering teaching sessions about LGBTQ+ Healthcare in both undergraduate and 
trainee settings. In 2021 I have been working with multiple medical schools and 
deaneries to provide tailored resources and host lectures that integrate LGBTQ+ 
healthcare into curricula. 

My other area of interest is in building networks, support and socialisation within the 
GLADD membership. Since last year I have been managing two Zoom based groups: the 
GLADD Book Club and the Women’s Network, both of which have been very successful 
and have provided social and bonding opportunities to members across the UK, giving 
support throughout an undeniably difficult period. 

As chair I would continue to work towards development of both our educational and 
social activities, alongside my leadership responsibilities. In particular I am interested in 
expanding membership and building self-sustaining networks within the organisation. I 
have known our incumbent co-chair Duncan for many years and feel we would be an 
efficient team to keep GLADD a powerful influence for the interests of LGBTQ+ patients, 
doctors, dentists and students. 

 



Duncan McGregor 

Hi all, I am Duncan, a junior doctor based in Greater Manchester, and I will be running for 
re-election as GLADD Co-Chair this year. I have volunteered with the GLADD Executive 
Committee for the last four years, having had the privilege of working as GLADD Co-
Chair for the last two years. During this time, it has brought me great pleasure to 
represent the GLADD membership, both within our own organisation and externally – 
working to better the lives of LGBTQ+ doctors, dentists, and medical/dental students, 
alongside that of our LGBTQ+ patients. 

During my time working for GLADD, I have helped bring in several changes to the way 
that GLADD runs, alongside representing the GLADD membership externally with 
organisations such as the GMC, the LGBT Foundation and a number of the Royal 
Colleges. A key change that has been made is the way in which the GLADD Executive 
Committee are accountable to the membership. Over the last year, I have led a project 
– in consultation with the membership – to develop the new governance system which 
will improve accountability of the Executive Committee while maintaining the flexibility 
required of those working full time jobs alongside working with GLADD. 

My main interests for the upcoming year are to further work to improve GLADD’s 
governance structures, continue projects to connect our membership socially and to 
build on work started over the last few years to improve that quality of LGBTQ+ health 
education provision across the country. 

 

Secretary 

Graham McIlroy 

I’m Graham, currently a haematology registrar in the West Midlands. I am standing to 
continue my role as GLADD Secretary. As the make-up and structure of the Committee 
changes this year, I seek to provide some continuity, whilst also helping to ensure the 
organisation evolves and remains responsive to the Membership. 

During the year ahead, I will complete the work started on formalising GLADD’s internal 
structures and procedures, making the most of our newly established membership of 
the National Council of Voluntary Organisations. I will continue to support the 
administrative functions of the Executive, and work with the Committee, Advisory Group, 
Administrator and Members, to help make GLADD an organisation that works for us all 
and the wider population we represent. I remain keen to hear from the Membership, and 
as I continue to compile and develop the monthly GLADD Tidings newsletter, I look 
forward to sharing more of your views, projects and events. 



Treasurer 

Liran Barzilai 

I am an international medical graduate who's been working in the UK for the past 4 
years. The recent pandemic and its far-reaching repercussions have re-ignited my 
desire to contribute, represent and feel as though I am a part of a larger community. 

With previous experience as a medical student body council member during my years 
in university, as well as former role as an LGBTQI+ party promoter, I feel GLADD would be 
the perfect outlet to channel my spirit of activism. 

As an aspiring plastic surgeon, I come across a wide range of patients, including the 
trans community, and it is some of those recent encounters that have made an impact 
on me and my desire to improve accessibility of safe and dignified care for them. 

I would like to nominate myself for the role of treasurer. My previous experience in the 
jewellery business prior to medical school, including cost estimation re-calculations to 
incorporate different aspects relating to costs may prove handy. 

Joining an advisory group such as the equality and diversity group (in a women's officer, 
or if a surgical or Jewish officer roles are deemed warranted) may also appeal to me. 

When I am not at work – I enjoy living in London with my partner, dreaming about 
getting a dog and looking forward to when music concerts make a triumphant return 
back to our lives. 

I would love the opportunity to feel like I am making a difference to my community. 

 

Guy Fletcher 

I am currently a FY2 doctor, who will be commencing Internal Medicine Training in 
August. After a thoroughly enjoyable year on the GLADD committee, I would like to step 
up to the role of Treasurer, as this is where I believe my skills would be most useful. 

I would be an excellent Treasurer for GLADD as I have the unique experience of being a 
medic that has also attended business school (1st Class Honours Management BSc at 
Imperial College Business School). Not only do I have a clear understanding of 
accounting procedures but also a firm grip on business strategy and marketing. 

I have previously used these skills as part of National Student Pride where I acted as 
Secretary and Careers Fair Manager for the UK’s largest LBGTQ+ Careers Fair, assisting in 
creating the most successful event to date. 



I have met with the current Treasurer to ensure I fully understand the scope of the role 
and the challenges that come with it. I am confident that I can commit the time 
required to succeed in this role. 

I plan to build on the already strong foundation by implementing account forecasting at 
a project level and developing strategies to further grow the organisation.  

I do hope that you vote for me to be the next Treasurer, as I have confidence in my 
ability to help develop GLADD in this important role. 

 

Adam Hinchcliffe 

Hi, I’m Adam (he/him), soon to be an F1 in Greater Manchester, and here I’m going to try 
and convince you that I would be an amazing treasurer for GLADD 

I have extensive experience from elected roles: two consecutive years as Trampolining 
Club president, one as treasurer of both the Gymnastics club and Nutrition society, and 
as an Executive Athletics Union Officer at Newcastle University. These roles have 
developed my knowledge of committee logistics and working both in and alongside the 
treasurer role, the skills to plan yearly budgets, process finances and major purchases 
such as equipment for the clubs, and manage large competition events whilst liaising 
with University accountants. I have also completed a Newcastle University course in 
advanced leadership, studying and applying leadership theory working in organisations. 

My position as a co-founder and community outreach officer at Newcastle Must Act has 
taught me about education and networking, through our powerful activism 
campaigning for humane treatment of refugees. These are all constitutional goals 
emphasised at GLADD and these hold great importance for me. We have a responsibility 
to speak out on behalf of those unable. Identifying as gay myself, I know how valuable a 
stronger representation of LGBTQ+ doctors would have been for me. Working specifically 
to increase medical/dental school engagement, advertising the organisation to young 
doctors and dentists starting their careers and inspiring them to fight for equality, is one 
direction I would take, developing the organisation and strengthening the great work 
GLADD is already doing! 

 

Luke Parkes 

My name is Luke (he/him) and I am currently working as a Trust Grade SHO in Urology. I 
would love to be considered for the role of 'Treasurer' for the 2021/22 Committee 
Elections. I have always been passionate about LGBTQ+ rights and have been involved 



with a wide variety of events and campaigns both whilst at medical school and since 
working as a doctor. 

At university, I was the secretary of our Students' Union LGBTQ+ society. I was also one of 
the founding members of an LGBTQ+ society at the university where I completed my 
Master's degree. Both these roles have given me valuable experience in being a 
committee member and working on an LGBTQ+ committee. I consider myself to be an 
organised and efficient individual. I am quick to reply to emails and enjoy working as 
part of a bigger team. I have closely worked with the treasurer and finance departments 
in my previous committee roles and feel confident in my ability to effectively support the 
financial functions of the GLADD Executive Committee. 

I believe that GLADD has a unique platform to help drive forward LGBTQ+ research and 
education and I would cherish the opportunity to be involved with this. I am particularly 
passionate about undergraduate education and would like to work alongside key 
organisations and universities to ensure that all healthcare students receive well 
rounded teaching on LGBTQ+ healthcare issues. 

 

Equality, Diversity and Inclusivity 

Laurence Baker 

My time is spent in Liverpool when I am not working as an anaesthetic trainee during the 
pandemic I am with my soon-to-be husband and two ragdoll cats.  As we approach a 
new normal I want to turn my focus on improving the welfare of LGBT+ trainees and 
student medics / dentists.  

Whilst a postgraduate I was intimately involved with Newcastle University's LGBT+ Society 
and organised teaching for the History Month and I represented the Society at the 
Northern Albert Kennedy Trust poetry slam fundraiser to support the local homeless 
community.   As a working doctor I have represented my hospital at Health Education 
England at a forum advocating for juniors' teaching and rota issues.   When elected as 
doctor's Mess Treasurer I used my role to organise socials welcoming new doctors to 
Merseyside. 

One of my interests for 2021-21 is to particularly include LGBT+ trainees in the North of 
England and promote working class, BAME and gender-queer voices in our community 
and ensuring we have a say in University education.  Additionally, I want to ensure 
medical societies at Northern Universities have active LGBT+ support and tailored 
support.   

You'll find me with rainbow socks, mask, lanyard and theatre hat in a theatre new you! 



Jean-Luc Daurat 

I am an FY2 doctor in Stevenage, due to start in Cambridge from August as an Anatomy 
Demonstrator. 

I volunteer with Mosaic Trust, an LGBTQ+ youth group which I attended as a teenager. I 
have staffed their weekly youth group, delivered LGBTQ+ inclusive sessions in London 
schools, and fundraised for the charity at Pride and film screenings. 

I have developed links between Mosaic Trust and medical schools, by participating in 
sessions on LGBTQ+ health issues for Imperial College medical students with the Trust's 
director. I have maintained contact with Imperial's teaching fellows to establish 
continuity for this. I delivered similar sessions in Bristol as a student. 

I am currently FY2 trainee representative for ENHT, having successfully negotiated for 
protected self-development time and rostering changes during the pandemic. I also 
helped design the Trust's COVID rota. 

As Vice-President for Bristol's Medical Student Society in 2016-17, I organised the medics' 
freshers fair, organised the annual medics' parenting scheme, and ran a weekly pastoral 
drop-in scheme for students. 

These roles have required me to stay personable and professional while working with 
people of all ages and backgrounds. My aims as a GLADD committee member would 
be: 

• Develop stronger links between LGBTQ+ young people and medical schools, 
particularly for young POC and those at state schools.  

• Improve provision of LGBTQ+ inclusive education at medical schools. 
• Improve opportunities for students and doctors to work with LGBTQ+ charities. 

 

Education and Events 

Becky Morris 

My name is Becky, I’m currently an FY2 doctor working at Kingston Hospital. I have a 
strong interest in sexual health/HIV and particularly LGBTQ+ sexual health. During my 
clinical training I’ve had experience of working in GUM and holistically managing the 
sexual health issues of LGBTQ+ patients. 

My teaching experience has thus far been focused on undergraduate education and 
medical school applicants. I worked for 3 years as an interview coach for prospective 
medical school applicants and was able to manage full day teaching courses including 



delivering sessions. Working with GLADD I would feel comfortable leading and managing 
large events as well as smaller sessions – and would be excited to deliver sessions in an 
area I am passionate about. 

Following completion of my F2 in august I am planning to take a year out of clinical 
training and focus on the things I’m really interested in – LGBTQ+ Health being one of 
them! 

 

Nikita Patil 

Why I want to be your Education and Events Coordinator 

Throughout this last year, I have grown and developed as a person and my activities 
and volunteering allowed me to continue giving back to the community. Next year, I aim 
to dedicate time and hard work to propagate causes I believe in strongly, such as 
LGBTQ+ rights and education. With the correct knowledge and skills, it can be easier to 
know how to approach situations, hence I endeavour to update myself and those 
around me. Health professionals play a large part in society and simple gestures such 
as using the correct pronouns and respecting individuals in the way they choose can go 
a long way in patient care and building trust. 

Why would I be good at the role? 

As an enthusiastic people person, I would respect the opportunity to inspire others, 
reach out to people, and encourage them to share my passion. I am excited to 
problem-solve any obstacles and am determined to overcome them. 

Alongside my studies, I work as a marketer through which I developed event planning 
skills, teamwork, and communication. Furthermore, As a charity coordinator for the 
largest cultural society, I reached out to organizations, worked with charities, and ran 
events to raise money and awareness. To improve student health, I founded, created, 
and taught a course in Mental Health First Aid for secondary school students. The 
testimonials and feedback displayed the beneficence of educating others. 

With my experience, I can harness relevant outreach goals needed to have the 
maximum effect and to recruit enthusiasts and those uniquely motivated to play a part. 

 

 

 

 



Advisory Group 

 

Student 

Julia Alsop 

I’m Julia (she/her), I am bisexual, and a current first year graduate entry medicine 
student at Warwick, having come to medicine from a music background. I’m keen to join 
the GLADD advisory group as a student representative. 

I am very interested in LGBTQ+ campaigning and education. So far, in my first six months 
at medical school, I have developed of a LGBTQ+ network, co-run a series of practical 
seminars on accommodating the needs of LGBTQ+ patients (which has initiated 
involvement in the NHS rainbow badge scheme at my medical school), and co-
ordinated students in a consultation with staff about LGBTQ+ representation in case-
based learning. During my undergraduate degree, I was on the committee of Oxford 
University’s LGBTQ+ campaign, where I helped to develop a workshop on LGBTQ+ 
identities, available for all students. 

I am also disabled and I have a strong interest in the intersection between those 
identities and ensuring disabled identities are both accommodated and represented 
within LGBTQ+ campaigns. 

I feel that my experiences in engaging with LGBTQ+ advocacy, campaigning, and 
education would be beneficial to being part of the GLADD advisory group, but equally 
feel I may have useful perspectives as a disabled student too. On a personal level, 
having been involved with LGBTQ+ advocacy within my own medical school, I would also 
love to engage with issues pertaining to the community on a wider level, which I feel I 
can with GLADD, and to work with other people with similar interests and goals. 

 

Lauren Wood 

I am a third year medical student at the University of Manchester, and completed my 
pre-clinical years at the University of St Andrews. Moving to a new city and new 
university in the middle of a pandemic has shown me how important it is to have a 
strong sense of community. At both medical schools I have never seen GLADD 
advertised and only found out about it from looking online. As part of the advisory group 
I would love to advertise GLADD more to students and improve accessibility. As a result 
of this I hope that more students would be able to join, building a strong nationwide 
community of LGBTQ+ medical and dental students. Being on placement as an LGBTQ+ 



student can feel alienating, often due to staff or peer attitudes, and I strongly believe 
that increasing awareness will improve the experience for all. 

 

Women 

Emily Moran 

My name is Emily (she/her), I am an enthusiastic FY3 on General Surgery and interested 
in a career in Breast Surgery. I have noticed in my, thus-far short, career that surgeons 
are renowned for lacking empathy and compassion. I want to change this ethos from 
the inside by creating a supportive/nurturing environment for my colleagues, mentoring 
medical students and improving surgical care for patients. 

I am applying for a role in the Advisory Group and would be interested in becoming the 
Women’s officer. I think that my experiences trying to join a cis-male dominated 
specialty will help me to provide insight into how GLADD can help support members who 
are interested in a career in surgery, and those who have had bad experiences in 
surgical specialties. As part of the Advisory Group I would be keen to disseminate 
information about Gender Identity Service surgical wait times and to contact Trans 
charities about helping with this issue, which is huge at present due to COVID. 

I have created a medical student surgical teaching course locally and am introducing 
extra lectures on LGBTQ+ surgeries. This shows my organisational skills, passion for 
teaching and desire to improve LGBTQ+ healthcare. I am used to working as part of a 
team and have also had committee roles for sports teams which have helped me 
develop my leadership skills. I am driven and would love the opportunity to make a 
difference for LGBTQ+ medics and dentists across the UK. 

 

Trans 

Katie McDowell 

My name is Dr Katie McDowell - i am trans non-binary, queer and my pronouns are 
they/them. I am currently an ST1 in paediatrics in South West London. Prior to retraining 
as a doctor, I had a successful 10-year career in politics, campaigning and lobbying, 
with roles in the charity sector, a private lobbying company and a government 
department. My role prior to retraining was at CLIC Sargent, the UK's leading charity for 
children and young people with cancer. I am really passionate about trans rights but 
the rights of trans young people in particular. The hugely damaging Bell v Tavistock 
ruling in December last year really galvanised me to get more involved in advocating for 



trans young people. Since that point I have written an article on trans young people 
which is due to be published in the upcoming LGBTQ+ special supplement of the British 
Student Doctor Journal. Additionally I was delighted to have recently been appointed as 
a Trustee for trans youth charity, Mermaids. 

Overall, I feel I have a lot of valuable experience to bring to the GLADD advisory group, 
both in terms of my lived experience of being trans non-binary but also in terms of my 
previous career in lobbying and campaigning. Specifically I have a lot of experience as 
working as part of groups to achieve shared goals; in my role at CLIC Sargent, 
colleagues voted to appoint me to the Steering Group of the Cancer Campaigning 
Group, a coalition of the major cancer charities in the UK. I have been impressed with 
what GLADD has done in relation to trans-issues so far, particularly your response to Bell 
v Tavistock, and I am really keen to be more involved with this moving forwards. 

Thanks for considering me and I look forward to hopefully working with GLADD more in 
the future. 

 

Retired / Ill-health 

Ian Laws 

I am a 54 year old gay male GP who has had to retire on ill-health grounds. 

I trained initially in Pharmacy and then completed my undergraduate training at UCH 
and Middlesex Medical School in 1995. 

I have mostly worked as a GP Partner. I have worked in London, Adelaide, Staffordshire 
and Worcestershire. 

As well as working as a GP Partner, I was a Clinical Tutor at Keele Medical School, an 
examiner for the MRCGP and a GP appraiser. 

My main strength was supporting patients, GPs and students with psychological 
difficulties. 

I suffered my first stoke whilst at work and initially returned to work on a phased return 
basis. Unfortunately I went on to develop cognitive difficulties initially attributed to CVD, 
but now diagnosed as due to neurosarcodiosis. 

I was judged unfit to work and after a period of sick leave took ill-health retirement. 

It has been a difficult journey dealing with ill-health and enforced retirement. I have 
been fortunate to have support of family and friends. 

I would like to represent and support members who are retired or in ill-health. 



Governance 

Andrew Hartle 

I'd like to be considered for another year as a member of the Advisory Group of GLADD - 
The Association of LGBTQ+ Doctors and Dentists. 

I'm an established consultant, with a track record in Trust and National 
management/leadership roles, and an interest in clinical and corporate governance. 

I'd like to continue the work of developing GLADD's structure and processes, to ensure 
transparency and responsiveness. 

 

Policies 

Susan Bewley 

I am an active member of the executive, having supported the development of social 
(e.g. book group/ women’s group), and political functions (e.g. briefing of MOU meeting, 
helping formulate policy). I continue to research and publish on LGBT matters and 
believe GLADD occupies a key ‘space’ with its community values and professional 
authority based on notions of evidence and professionalism. 

 

Martha Jones 

My name is Martha Jones (she/her) and I am a GP trainee working in North East London. 

I would like to join the Advisory Group. If successful, I would like to focus on policy work, 
particularly policy related to LGBTQ+ healthcare and how we as doctors and dentists 
can provide equal, safe access to care and the best quality care to our LGBTQ+ patients. 
Our position as both healthcare providers and members of the LGBTQ+ community 
gives us a unique perspective on LGBTQ+ healthcare and will allow us to enact change, 
influence policy on a wider scale, address health inequalities amongst the LGBTQ+ 
community and help improve LGBTQ+ healthcare in the UK. 

As we know access to the relevant healthcare, particularly for our trans colleagues and 
patients remains incredibly difficult and as a cis gay woman I believe it is important that 
we provide the best support and allyship possible for our trans colleagues and patients. 
I think that policy work will tie in closely with GLADD’s aims as providing up to date, 
inclusive and widely accessible and disseminated policy on LGBTQ+ focussed 
healthcare, or helping to shape and influence policy created by larger governing bodies 
will help not only our patients but us as healthcare providers. 



Editor 

Micky Alexander 

I am Micky Alexander, and I have been GLADD Treasurer for the last three years, and 
before that served on the Executive Committee. I have decided to stand down from a 
senior role this year, in part because, having been significantly involved in redrafting 
GLADD’s corporate structure and democratic processes, I feel I should not then hold one 
of the roles that I have redefined for myself. However, I would like to remain a part of the 
Advisory Group, in the post of Editor, under the supervision of the GLADD Secretary. In this 
position I would continue my work maintaining a consistent style across GLADD’s output 
and developing a stylebook for the future. I would also remain available to the 
Democracy and Constitution Working Group while the new structure is under evaluation. 
Thanks. 

 

PG education and training 

Jane Doherty 

Hi, my name is Jane, my pronouns are she/her and I'm a CT1 in anaesthetics in North 
Lincolnshire. I'm particularly interested in working towards GLADD's aim of combatting 
discrimination against LGBTQ+ people, expressed by or towards doctors and dentists, 
through education. In my personal experience, I feel that this often stems from a lack of 
education and LGBTQ+ visibility, leading to a workplace culture where LGBTQ+ staff don't 
feel comfortable to be themselves at work through fear that they will not be respected. 
This might be through people frequently making assumptions about them, or 
overhearing comments people make about patients, other LGBTQ+ colleagues or 
prominent figures. This can lead to a lack of confidence, distrust within working 
relationships and poor mental health, resulting in staff not being able to achieve their 
full potential. Often Equality and Diversity training is provided though e-learning, which is 
easy to quickly click through without giving the messages delivered much thought. I am 
interested in developing/promoting effective in person Equality and Diversity training for 
staff, specifically focusing on the issues that LGBTQ+ patients and staff may face in 
healthcare, and how we can create a more inclusive environment for everyone. From a 
personal point of view I would love to join the advisory group to make a positive 
contribution to our community and meet like-minded people. 

 

 



Equality and diversity education 

Ben Taylor-Davies 

I’ve really enjoyed being a member of the exec committee over the last year (even with 
COVID limitations!) and would love to continue to be involved with the work of GLADD. For 
the coming year, however, I would appreciate the opportunity to be involved with and 
focus on my specific area of interest which is Equality and Diversity education. I have 
experience in both the development and delivery of E&D teaching initiatives (with a 
specific LGBTQ+ focus) and sessions at undergrad and post-grad level and I would 
relish the opportunity to continue to help GLADD’s ongoing involvement with developing 
/ sharing original educational content and also the collaborative work with other 
organisations that GLADD has historically been a part of. 

 

Education and mentoring 

Kit Tigwell 

I’m Kit (he/him), a GP trainee in Bristol. Having very much enjoyed being part of the 
GLADD committee for the past two years I am keen to continue supporting the work of 
the Association. Over this time I believe that I have built a good working relationship with 
other members of the committee and an understanding of how GLADD is run, 
particularly through involvement with the democracy and constitution working group. I 
have also been an active part of the rainbow badge and education working groups, 
helping to build a network of university and NHS contacts with which to engage potential 
members. This past year I also led the rebranding and website project which was both 
successful and, in financial terms, the largest GLADD project in recent years. 

This coming year I would love to continue making the most of this flexible role to support 
a variety of GLADD’s aims and activities. I am particularly interested in using previous 
experience as an education fellow to deliver more educational initiatives, and in 
developing a mentoring scheme to better connect and support our members. 

 

MoU / Social Media 

Callum Phillips 

Hi, I am Callum (he/they), I am a new graduate starting in North West London. I received 
my LLB in 2017 and have experience as a writer in Hong Kong. I have editorial experience 
with the British Student Doctor Journal and the BMJ, including planning and co-



ordinating a LGBTQ+ series of their podcast Sharp Scratch. Last year, I was a student 
representative and MoU representative. I am applying this year for the following two 
positions. 

MoU Representative: 

I have done this job since January 2021. In that time, I have attended MoU meetings and 
been productively engaged with the chair, Igi Moon, beginning to develop a good 
relationship with the coalition. I think this is a very strong foundation on which to 
continue a fruitful campaign. I have also advocated our position with members of 
parliament and been able to engage their attention. I provided coverage of the Govt 
debate on 'so-called' conversion therapy and was the proposer of the successful 
motion for GLADD to use the 'so-called' whenever referring to the practice. During this 
work, I have found my legal background to have been particular helpful when it comes 
to understanding the various intricacies and potential legislation involved, as well as 
providing a comprehensive research document into the current international legal 
positions and human rights theories involved, alongside Michael Vermeulen. The 
banning of 'so-called' conversion therapy is something I am extremely passionate 
about. My position, and that of GLADD's, is that a ban must protect all members of the 
LGBTQ+ community, and this is an area in which I am extremely vocal and will remain to 
be. I have received strong support for my work from the committee during this 
campaign and hope I will be able to continue maintaining a high standard in the 
coming year. 

Publicity Officer/Social Media/Twitter: 

I also propose to continue my role managing GLADD's publicity campaigns and twitter 
account. In regard to Twitter, the analytics tell a helpful story: in November 2020, a month 
before I took over, we had 666 profile visits, 9 new followers, and 6208 tweet impressions. 
In the first three weeks of March 2021 as I write this, we have had 3,335 profile visits, 78 
new followers (on track to meet the 127 new followers from February), and 102,000 tweet 
impressions. I have generated interaction on a wide range of topics including regional 
networks, rainbow badges, and advertised the various projects GLADD is working on. My 
first foray into publicity has involved co-branding the BSDJ LGBTQ+ issue, the results of 
which we will see at the end of April. I propose to continue searching for projects to 
expand GLADD's sphere of visibility. I also wrote, with Duncan, in our letter published in 
the BMJ, and provided positive visibility in other articles I personally had published in the 
journal. 

 

 



Projects and Events 

Jatinder Ubhi 

I have been involved with GLADD for a couple of years and initially came on board to 
support in organising events and collaborating with other organisations with joint 
events. 

Since, I have felt a need for further transparency and greater representation of the 
diverse membership on a board level. 

My current career roles are varied and include leading teams and undergoing change 
management and my personal interests also lie in education and development along 
with equality and diversity within organisations especially for people that identify as 
LGBTQ+ and BAME. 

As such I would like to support in an advisory role for various projects and events. 

 


