https://www.fastcompany.com/91026650/3-things-you-can-learn-from-your-workplace-frenemies

v NINl=|G - 6600060606 GOOE - =06 VIV|@ || -500a x + -
C 25 fastcompany.com/91026650/3-things-you-can-learn-from-your-workplace-frenemies x @ &% ©oB o =
e Download 100t Fre... ' Search &' Privacy error ko 142 ~ - X

AST@MPANY
management briefings. The relationship isn’t all bad, but you don't
trust their motivations and worry that they might secretly act

against you.”

Also, listen to your gut, says Boscaljon. “If you feel like someone is not
fully trustworthy, it'’s important to not fully trust them,” he says.
“Listen to your sense of whether the person acts with integrity and
treats others well. If not, you can enjoy their company socially, but it’s
best to keep your distance.”
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Frenemies in the workplace are often individuals triggered by some
aspect of you, adds Ryan Joseph Kepyar, a licensed counselor and
author of Big Boys Do Cry: A Man’s Guide to Navigating Emotions and
Showing Up More Vulnerable in Relationships. “It’s typically something
they see in you that they wish they had in themselves,” he says.
“They find themselves in a tug of war between wanting to be your ADVERTISEMENT
friend because they admire that aspect of you, while also being your FST@MPANY

enemy due to jealousy or resentment over the fact that you embody
what they wish they could.”
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