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Honestylintegrity - All members who work on behalf of the maintenance of the Eruy, including
board members, shall act with the highest standards of Honesty and Integrity.

Transparency - All members who work on behalf of the maintenance of the Eruv, including board
members, shall be transparent in regards to their Eruv duties. Transparency includes acting
without any motive other than the betterment of the Eruv, acting in ways that other members of
the team would approve (including the Rabbi), and documenting information that others can
easily understand.

Inclusion - The Eruv Leadership shall establish protocols that welcome comments and input from
subordinates or the community. One such protocol is to have a yearly survey of Eruv checkers
where Eruv checkers can freely express concerns or requests without negative consequences.

Safety - Safety shall be a priority for all members of the Eruv team. The Eruv Leadership should
make sure that no one is compromising on their own personal safety for the betterment of the
Eruv. Eruv Checkers and Repairmen should act safely and cautiously in their work and report
even minor concerns about safety to the Eruv Leadership.

Dependence - Eruv Leadership should reduce dependency of Eruv maintenance from any one
individual. Multiple people should know the route of the Eruv, be able to check the Eruv, and be
able to repair the Eruv.

Excellence- All members of the Eruv team shall strive for an excellent eruv. Reducing and
removing avoidable leniencies should be a priority. Every member shall do their part in improving
the eruv.

Financial Stability- Financial stability should be a priority. Strong fundraising practices shall be
employed as a means to improving the eruv and the operations. A proper eruv relies on regular
maintenance, which relies on the financial stability.

Clear Documentation- Keeping clear documentation of the eruv route and breaks of the eruv
should be emphasized. Rulings on Halacha from Poskim should be documented and readily
shared.

Education/Awareness- The eruv leadership should provide the Jewish community with
appropriate eruv learning opportunities, emphasizing why an eruv is checked, where the eruv
border is located, and how funds are spent.

Community- An Eruv should not be a source of disagreement within the community that it
serves. Local Rabbanim should be included in the formation and upkeep of the eruv.

Durability/Longevity- Communities should strive to have an eruv made up of durable
components, which will remain kosher over the long term.

Checkability- Communities should strive to have an eruv which is “checkable.”

Carrying- Individuals should consult with their personal Rabbi regarding whether they want to
use an eruv. The eruv leadership should not encourage or discourage people from using the eruv.
The eruv leadership's role is to make the eruv as best as it can be.



