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Current Status of Cal/OSHA COVID-19 Nonemergency Standard 

•

•

•
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What is in the Draft Nonemergency Standard? 
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What Stays the Same?  
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Important Changes to Definitions – Close Contact 

•

•
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Biggest Change in the Draft Nonemergency Standard 

•

•

•
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What to do now?
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AB 1632   Restroom Access Bill 

•

•

•

•

11 CA License #0814733  |  Poms & Associates Insurance Brokers

AB 1632   Restroom Access Bill (Continued)
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Federal/New Mexico OSHA Updates 

• OSHA 300A Summaries Posted by 2/1/2023
•

•

• First Aid/CPR Requirements
•
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Key Policies and Updates for 2022-2023
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New Mexico Laws Impacting Policy
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Minimum Wage Increases
•

•

•

•

•
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New Mexico Laws Impacting Policy
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NM HEALTHY WORKPLACES ACT: Paid Sick and Safe Leave
•

•

•

•

•

•
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https://www.osha.gov/recordkeeping/presentations/exempttable
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New Mexico Laws Impacting Policy
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LABOR AND EMPLOYMENT POSTER REQUIREMENTS
•

•

•

•

•

•
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New Mexico Laws Impacting School Policy
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HB 128 – School Personnel Background and Training:
• NMSA 22-10A-5.1. Duty to report ethical misconduct; responsibility to investigate 

ethical misconduct; ethical misconduct report coordination.
•

• NMSA 22-10A-5.2. Applicants for school employment, contracts, or volunteer positions; 
requirements for work history and other information.
•

• 22-10A-32. School district personnel, school employees, school volunteers, 
contractors, and contractors' employees; required training program.
•
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New Mexico Laws Impacting School Policy
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HB 43 –The Black Education Act:
• NMSA 2-5-4.3. School discipline policies; racial sensitivity and anti-racism training; 

hotline for reporting racially charged incidents and racialized aggression involving 
students or school personnel; students may self-administer certain medications.

•
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Some New Laws in California Impacting Policy
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Minimum Wage Increases; Impact on Exempt Employees Salary Level 
Test
•

•

•

•
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https://www.dws.state.nm.us/en-us/State-and-Federal-Posters
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Some New Laws in California Impacting Policy
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AB 1041 - Expanded Definition of “Family Member” for Medical and Sick Leave
•

•

•

•

•
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Some New Laws in California Impacting Policy
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AB 1949 – Bereavement Leave
•

•

•

•

•
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Some New Laws in California Impacting Policy
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SB 1162 – Posting Pay Ranges and EEO Reporting Requirements
•

•

•

•

•

•

•
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Some New Laws in California Impacting Policy
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AB 2188 – Off the Job Cannabis Use Protection
•

•

•

•
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Some New Laws in California Impacting Policy
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AB 152 – COVID-19 Supplemental Paid Sick Leave Extension
•

•

•

•

•
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Some New Laws in California Impacting Policy
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SB 1044 – Prohibition on Adverse Employment Action for Fears of Workplace 
Safety
•

•

•

•

•
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Social Media

27

• Do you adequately cover relevant topics? 
•

• Who can post on official company sites? 
•

•

• Does your language leave the impression that the company is trying to 
prohibit employees from talking about work? 
•
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Hybrid or Remote Work Policies
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Hybrid or Remote Work Policies
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• Who is eligible to telecommute
• What technology is required, and who will pay for it?
• Do employees have set hours to be online 

• What security measures does the company have in place 

• Is it clear that telecommuters must display the same professional 
behavior when working online as when in the office? 
•

• Note that supplementary handbook material 
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Inclement Weather

30

• Is it clear how weather-related closure decisions get made?
• How does information regarding weather-related decisions get conveyed 

to employees, 

• Do employees get paid on snow days? 
•

• Who, if anyone, can work at home when the weather is questionable but 
the office is open? 
•
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Health and Safety

31

• Have your policies kept pace with relevant legislation

• Are elements of the Family and Medical Leave Act 

• Do you make it clear that sick people are expected to stay at home for their own good and 
that of their fellow employees?

• Do you have general policies concerning communicable diseases, and pandemic 
responses?
•

•

• Again, a separate supplement with greater detail 
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Workplace Violence Prevention

32
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Workplace Violence Prevention

33

• Co-worker or supervisor. 

• Personal relationship. 
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Evolving Leave Policies (Paid and Unpaid)

34

New 
Mexico’s Healthy Workplaces Act. 

At least 11 states and municipalities have enacted paid leave laws and others are likely to 
follow. 

1. Pay attention to where employees are located and headcount. 
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Evolving Leave Policies (Paid and Unpaid)
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2. Clearly explain employee eligibility. 

•

•

3. Make sure your leave policies are not inadvertently discriminatory. 
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Evolving Leave Policies (Paid and Unpaid)
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The big-ticket items for employers to watch at the state level involve paid and 
unpaid leave laws. 

•

•

•

•

•
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Drug-Free Workplace Policies
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Expense Reimbursement
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Expense Reimbursement
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Protected Characteristics
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Sexual Orientation and Gender Identity
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Sexual Orientation and Gender Identity
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Protected Classes/Characteristics

43

• At a minimum, every handbook should contain an Anti-harassment and Anti-Discrimination 
Policy that:
•

•

•

• Finally, Remember the Basics:
•

•

•

•

•

•
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DEIB and The Crown Act
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Pay Transparency Laws

45
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Employee Wellness and Mental Health
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Parental Leave Benefits for Working Parents
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Weingarten Rights May Soon Apply to Non-Union EEs

48

•

•

•

•

•

45 46

47 48



1/31/2023

13

CA License #0814733  |  Poms & Associates Insurance Brokers

U.S. Dept. of Labor (DOL) Changes in Overtime and Independent Contractor Rules
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Discrimination and Artificial Intelligence (AI)
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The FTC Proposed Noncompete Rules
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New Protections for Pregnant & Nursing Mothers

52

• The Pregnant Workers Fairness Act (PWFA), 
• The Providing Urgent Maternal Protections (or PUMP) for Nursing Mothers Act
•

•

• The PWFA 

•

•
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https://www.whitehouse.gov/ostp/ai-bill-of-rights/
https://www.whitehouse.gov/ostp/ai-bill-of-rights/
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New Protections for Pregnant & Nursing Mothers
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• The PUMP Act 

•

•

•

•

•
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Resources for State Updates
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Disclaimers 
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https://www.littler.com/publication-press/publication/employment-law-update-2023-new-compliance-obligations-new-year
https://www.littler.com/publication-press/publication/employment-law-update-2023-new-compliance-obligations-new-year
https://www.littler.com/publication-press/publication/no-rest-california-employers-2022-here-are-latest-employment-laws
https://www.littler.com/publication-press/publication/no-rest-california-employers-2022-here-are-latest-employment-laws
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