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One of the top 3
reasons 56% of

women leave
tech mid-career
is the barriers to

promotion

The pay gap in
tech is 7%

higher than the
national 
pay gap

Women don't 
just want to feel
included, they
want to work in
environments

where they feel
like  they
"belong"

Studies show
that flexibility

draws more
women in and
retains them

SAMPLE SIZE

1300

projectf.com.au

6464
F L E X I B L E  W O R KF E M A L E - F R I E N D L Y

E N V I R O N M E N T

47%

C A R E E R  D E V E L O P M E N T

A V A I L A B I L I T Y  O F
G A M E S  A T  W O R K  
(PING PONG, NINTENDO ETC)

WHO ARE THEY?

TECH-WOMEN'S
PRIORITIES

8282

WHAT WOMEN IN TECH RATED
'EXTREMELY IMPORTANT':

P A Y  E Q U I T Y

diversity &
inclusion policies

visibility of women
in tech leadership

equal parental
leave

5959

target to increase 
# of women in

leadership 

OTHER PRIORITIES:

Data: 2018-2019

connection to
company values

THE TOP 3 THINGS TECH
WOMEN WILL MOVE JOBS FOR:

OPPORTUNITY

WORK
favourable conditions

PAY

for development & growth

increased & equal

49% 37% 37% 35%

6464% %

% %

LOWEST
PRIORITY
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