APPROVED SUPPLIER ETHICS POLICY AND SUPPLIER CODE OF CONDUCT
CERTIFICATION STATEMENT

AR F) 34 L R B AR BOR A BN R AT N ATE B

I am duly authorized to make this certification on behalf of [CONTRACTING PARTY ]and have
personal knowledge regarding the subject matter of this certification.

1. Tam familiar with and understand the requirements of the Anti-Bribery Laws.! I have received,
reviewed and understand, and will comply with SharkNinja's Approved Supplier Ethics Policy
and SharkNinja's Suppliers' Code of Conduct ("Code of Conduct").? I have taken steps to ensure
that all employees, intermediaries and subcontractors of [CONTRACTING PARTY] involved in
[CONTRACTING PARTY]'s work on behalf of SharkNinja are familiar with, and will comply
with the requirements of the Anti-Bribery Laws and the Codes of Conduct.

2. In connection with matters undertaken on behalf of SharkNinja or in connection with the business
of SharkNinja, [CONTRACTING PARTY] (and, where [CONTRACTING PARTY] is a
company, its affiliates, and their respective principals and intermediaries) has not taken and will
not take any action in violation of the Anti-Bribery Laws, and has not paid, offered, promised or
authorized, and will not pay, offer, promise, or authorize the payment of money or anything of
value, directly or indirectly, to any Government Official® for the purpose of:

(1) influencing any act or decision of such person in his/her official capacity; or

(i1) inducing such person to act (including through action or omission) in violation of the
lawful duty of such person; or

(iii) securing any improper advantage; or

The "Anti-Bribery Laws" include the US Foreign Corrupt Practices Act, 15 U.S.C. §78-dd-1, et seq., as amended,
(1) the UK Bribery Act of 2010, and (iii) and any applicable anti-bribery law, anti-corruption law, conflict of

interest law, or any other law, rule or regulation of similar purpose and scope applicable to [CONTRACTING
PARTY] or SharkNinja.

2 See Exhibits A & B

3 "Government Official" includes (i) an employee, officer or representative of, or any person otherwise acting in
an official capacity for or on behalf of, a Government Authority (e.g., a member of a communications agency or
ministry); (i1) a person holding a legislative, administrative or judicial position of any kind for a Government
Authority, whether elected or appointed; (iii) an officer of, or individual who holds a position in, a political party
or a candidate for public office; (iv) an individual acting for or on behalf of a foreign public international
organization (e.g., the International Olympic Committee); (v) an individual who holds any other official,
ceremonial or other appointed or inherited position with a government or any of its agencies, or who would
otherwise be categorized as a government or public official under local law; and (vi) an individual who exercises
a public function for or on behalf of a country or territory or for any public agency or public enterprise of a country
or territory. This definition also includes all levels and subdivisions of governments (i.e., local, regional, and
national; administrative, legislative, and executive governmental entities), as well as immediate staff and family
members of persons falling within the definition of Governmental Officials. Further, government employees and
employees of fully or partially state-owned enterprises are considered Government Officials (e.g., employees of
state-owned or partially state-owned cable, satellite, telecommunications or other paid television companies).
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(iv) inducing such person to use his/her influence to affect or influence any act or decision of
a Government Authority,

in order to assist [CONTRACTING PARTY] or SharkNinja in obtaining or retaining business for
or with, or directing business to, any person.

3. I will notify SharkNinja immediately if subsequent developments cause this certification and
information reported herein to be inaccurate or incomplete.

I acknowledge that SharkNinja shall rely on this certificate.

Signature:

Name:

Title:

Date:

542245-4-2-v0.5 -2- 10-40717953



) INN YL
K EFEERBRBURK[EF T HHTIGE, 35 5T HAAE E A A&l
1. FRAE IR R G IVE I ER «o ROIE], WHRE, HEfE, JPRESE SharkNinja ik 1 fit
9L 7 3 A B R SharkNinja 19 HER AT MHEI CYTREERI™ o s REREUEEMRIR S5
[ A 771f8% SharkNinja TAEII[EFETIMATE R, hlEA, 56 REEEME MR
VR U 2 PR S SRR AT D9
2. KTHE SharkNinja 8{t5 SharkNinja FV55H R HIT, [GFTT] (BLAEIHICERA A L3
HE RN SRR A WA R EA S RBUTTE R RIEBERAT N, HRE A
4297 ¥1Bh SharkNinja 5[ £ [ 77 |SATAT oA N HUAR BUOR B 55 BLEEER 4304, 3243,
ARV B AT S R BUE T M) 5 A R BUR B 5% 6L, -
@) SEMA M N IR B 7 AT N ERGE ; B
() AT R IR 5T AT N E R HE R IR T B
(i) AT IE 24 AR 25 B 34 Bk
(v)  FEREZ AL IR ) s UM HUAA AT AT 1 S Bl ke
3. R ESKEFEUER A SR A FE BAERREA 585, BB LEP @ %N SharkNinja.
F 72 SharkNinja KK I .

B4

4

kA

4V IRWEPREE" 13 2 E R ANEIOE, 15 US.C. § 78-dd-1, etseq, MEITHR, (i) 2010 43 H j W& V5,
PAK Giii) AUE AT S I3, ik, 28 o 9890 AT ATT3& FH T[4 [A) 75718 Shark Ninja f) H At
ZAel B F R Bl kA s

s ILEZ%R AR B.

¢ 'BORE RS () BUTHLR (PIAE IR BT ISR B A SR HAT F A A, O R
R, BUEMEAA; GO ABURFHLRIARAE RIS, ATEEEREBAL RN, A2 L e
RRZALR;  Gid) FEBGE S ARUEE N PRSI A G BN Gy RERSNE A SEEBRAZ (Flhn
[E PR ML e 2R 12D BARERIEATHERIA A (v) R R, SBUR SR HUR R R T Al
J7 s A EH A A Ay s AR KL, BRI R SO BUR B A IR SIS (viD R 5Bk
DX AR [ 51 B [X ) A S LR A 3 Al AT AR A SRER BRI AN o 208 SORBARBUF (RitTy, X
SR 55 ATEL  SEEAUTBBUR SER) BB ZO 4N 5y, LURJR T BUR B SE ST A K B3 T AR
N AN BER A o BEAh, BURFE SR 2 s 7 B A Al i) AN BUR B 51 (o, [ B 73 [
AHgE, TR, BEECHARA S A RREGD .

542245-4-2-v0.5 -3- 10-40717953



H3H:

EXHIBIT A

Approved Supplier Ethics Policy
B fE—: SN RERBUR

SharkNinja Operating LLC, and its affiliated entities worldwide (“SharkNinja”) are committed to
the highest standards of product quality and business integrity in their dealings with customers
and suppliers. Compliance with legal and ethical standards is the responsibility of everyone in
the supply chain system at every level. All SharkNinja Suppliers (defined below) and
SharkNinja employees are expected to conduct themselves with the highest standards of honesty,
ethics, and personal integrity, while adhering to all applicable laws at all times.

WA T KiZEHR/AF (SharkNinja Operating LLC) J HABRCESEA ( “HMBFTE” )
FEFEANZE 4 R ML T B AZ S A SR v SR i v s Y PR 72 it i A e L DBl S 0 o 3 S dR AR AT
TEERR A BB T S PR THISUE. P MR T RN CE UL NS0 MER TR
A LHAT N NI TS« TETEATS N3 ST 0 S b e, IR 2058 <7 P A 2 AR

This Approved Supplier Ethics Policy (the “Policy”) applies globally to all SharkNinja
Suppliers. “Suppliers” means any business, company, corporation, person, or other entity that
sells, or seeks to sell, whether directly or indirectly, any kind of goods or services to SharkNinja,
and it includes the Supplier’s employees, agent, and other representatives.

RPN EEBOE ( “BUR” ) &M TR MR T RN . LR FRLE
] 1) 55 35K 17 TR 7 8 L2 B e B A AR AT R R i BRI S5 1 Al W) TR N AR
ANNEI A, HA A RN 0 53 T ACEEARAR AR

To that end, as a Supplier, you shall:
A, FEABERIR, R

Comply with all applicable anti-corruption laws, including the US Foreign Corrupt
Practice Acts, the UK Bribery Act, PRC Anti-Unfair Competition Law, The Criminal
Law of the PRC, and other similar anti-corruption laws around the world (“Applicable
Law(s)”). These Applicable Laws generally set prohibitions on giving bribes to
government offices, establish books and records requirements, and set criminal and civil
penalties for violations. These laws may also apply to receiving bribes or apply to private
sector individuals as a form of commercial bribery.

AT A B R BMOEE, B E RIEBIMNENGE)  EE (RIGEZE) |
(P NRIEAE A ESTEEE) « ChAE NRILFIETEY PS4 BRI Al 2R
RIGWOFAE C “ERER” D  RUERAERIETAE: ZILREBUFILOATIE,
il E MK EFANE R ER, FEREFAT A BCE N A RF ALY . XEE AT ged T
W sz s Bl F 1 (RIS BT DD RVE T A

A. Comply with all laws, regulations and policies applicable to them and their dealings with
SharkNinja. These laws, rules, regulations, and policies include:

ST A T AT S AT T A R T R IR BT 28 2 VA AR RMIBOR . 3K
P B VRO A 4
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1) Equal Employment;
LR
2) Anti-discrimination and harassment;
SOBARANRE I«
3) Human rights;
&
4) Conflicts of Interest;
ZAIFRRLIERE

5) Health & Safety;
A2 45

6) Environment; and
W, LR
7) Codes of business conduct.
R ML AT A HEN o
B. Not take any actions or permit by your own suppliers, subcontractors, agents or other

third parties which may cause SharkNinja to be liable for any violation of any Applicable
Law.

ANEBA RV E ORISR /a0 AR R Al 58 =77 AR 7T e 35
PR T Z AR H I AR (& R DRI AT

C. Not use money or other consideration received from SharkNinja in violation of the

Applicable Laws or for other unlawful purposes, such as making any payments or
giving anything of value (directly or indirectly) to attempt to improperly influence an act
or decision to obtain or retain business or to secure an improper business advantage. The
foregoing applies to any offer or promise to make payment or give anything of value to
any of the following:
AT F A R 7 SRAT 1) < AR Ad G i AN SOE R, AN B Ent
Y T HAbARZE g, B0 BEREsAESAT AR R SN B TAEM AN, K
ANIE AT N ERE, AR ELOR B 55 BERAGA IE M ek e 8. B
TR E A& T 0 SR NHEAT SOAS B0s AT A A VI HOAT A i PR ik v «

1) agovernment official or employee (including any person holding an executive,

legislative, judicial or administrative office, whether elected or appointed, or of
any public international organization, such as the United Nations or World Bank,
or any person acting in any official capacity for or on behalf of such government
or organization);
PO E B T CEFEEFEATE S0k, aRslE IR NN, T
WHE A2 BT AR s TR R A S L, HlanEk & E B
AT BURTN TS BUR B 2R B 28 BRI S BUR B 2R LUT:
BT ST DN

2) an employee or officer of a public sector or state-owned enterprise;
NFEET A Ak A TEE G

3) apolitical candidate, political party or any officer or employee of a political party;
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BUAMEIEN . BUEERBU AT (A B S L
4) any other person if you know or should know that any portion of the offering will
be offered (directly or indirectly) to any of the above-identified persons; or
CHE I R BN RN D R B2 B R 2R AT AT AR 30 2300 i KA A FE At N
5) aprivate sector employee or officer as a form of commercial bribery.

e MU s 2 2 AL E F T T 51 AR

Without limiting the foregoing, prohibited types of offerings include anything of value
such as: cash or equivalents (including gift cards), inappropriate gifts, travel and
entertainment, charitable or political contributions, no-bid arrangements (a contract
awarded without competitive bidding), in-kind services (the transfer of goods or service
in lieu of money), hiring relatives, or unauthorized facilitation payments, where given to
obtain an improper advantage.

FEA IR AR R E AT, ZRESRA MY B a 0, Blin: VREA LR
AU ZE TR EEE FY) (BFERAL R« ANEBRALE . RITAGRIR . 2
ERBUBTAK . REHHBAEFFL R ZHE CREFEHEEFFR THEFD « Lk
% (RE SRR mBURSS 1) |« EHSEBBUR S R 3% .

D. Upon SharkNinja’s request, direct your own suppliers, subcontractors, agents, or other
third parties to execute a similar written anti-corruption compliance statement and
provide confirmation to SharkNinja that such action has been taken.

I ERF TR EOR, B E SRR . R, AABER EHb e =07 %%
— 3 AL T B B A A B, I AR TSR A CORHUAT B HIE R

E. Keep accurate and complete books and records, and ensure that all other audit terms and
related obligations set forth in your agreement(s) with SharkNinja comply with this
Policy. Further, you are prohibited from establishing, retaining, or using any
undisclosed or unrecorded company funds.

ORAFAER . SEREMIK BEAIC 5, JEI IR 1G5 MR T 5 1) R WS i 18 P A7
M F TSR R LSS SRBEA 8. thAh, AR, OREE B AR TR
R R ECRIE R A A B4

F. Abide by all antitrust and competition laws in every country where SharkNinja does
business. SharkNinja is fully committed to competing fairly. You shall not fix prices or
rig bids with your competitors. Likewise, you shall not allocate customers or markets
with your competitors, or exchange current recent, or future pricing information with
your competitors.

ST BT I AL 55 R [ S BT S ZE W AN S ittt . R 3R e K i
NP3, AN SERZEAXN THROEM A @SR, RN, SAMS5ERE
Fext TRl 2 ORI S S S8 e T A B H BT BHT FIBOR R I R £5 B

G. Respect and comply with intellectual property rights, privacy, and data protection. Any
transfer of technology, proprietary information, or trade secrets without SharkNinja’s
consent is prohibited. Suppliers are required to respect the reasonable privacy and
confidentiality expectations with everyone with whom they do business, and
appropriately protect all data that may come into their possession.

B OB SRR AL B BRI Y. REMBITRER, 2 EERMATH
ARy LHE RS . ERR N B S AT R AT R ITE A& BERRAL
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AR ESR, I PLA B ORI H ] BEIRAT T A Hdfs
In no event shall SharkNinja be obligated under any Supplier or third-party agreement to take
any action or omit to take any action that SharkNinja believes, in good faith, could cause it to
be in violation of any of the Applicable Laws.
FEARAITEOL S, MR T S AEAT AT AL 1 555 =7 BB 389 716 S5 SR BBl A SR AT AT
b7 ZMAE R ] e BOL S AT T & R AT .

SharkNinja retains the right to suspend or terminate your agreement(s) with SharkNinja
immediately upon written notice if we believe, in SharkNinja’s sole discretion, that you have
breached any elements of this Policy, or if you make a false or fraudulent statement,
representation or warranty while carrying out your contractual obligations. Furthermore, in the
event of non-compliance, SharkNinja reserves the right to take any and all action including, but
not limited to pursuing legal recourse.

IR EBF T R A A EREWNEE R T ARBERAEFTIE, 8 WARIEAEEAT B & AR X
SRR T BRI VEE A . MR B ORAIE, Rl 5K O B 22 il s 2 B Ak
2RSS BT R B IR . BEAh, I AN ERUE DL, R SR OR B R AUE
LFAAT SRR, AR EA R T IR ER R,
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EXHIBIT B

Supplier Code of Conduct (the “Code”)
BfE—. BERIRGAT RN C “HER” D

A. ETHICS

THE
To meet social responsibilities and to achieve success in the marketplace, Supplier and its
agents will uphold the highest standards of ethics including:

NBITAERTE, TR, BERIRE A AN R™ 5 i B AR e, i

1) Business Integrity
ERIALEE
The highest standards of integrity are to be upheld in all business interactions. Supplier shall
have a zero-tolerance policy to prohibit any and all forms of bribery, corruption, extortion and
embezzlement.
AT IR LI 30 527 S R G . BORIRENISIAT “ 27 BUR, SEILERTTE
XIEE . B BIRATIEIT A

2) No Improper Advantage
A8 LA IE 201 Ak

Bribes or other means of obtaining undue or improper advantage are not to be promised,
offered, authorized, given or accepted. This prohibition covers promising, offering, authorizing,
giving or accepting anything of value, either directly or indirectly through a third party, in order
to obtain or retain business, direct business to any person, or otherwise gain an improper
advantage. Monitoring and enforcement procedures shall be implemented to ensure compliance
with anti-corruption laws.
bR 1RHUE. AL 4T BRI B AR SRS ANE 2 B I S AL T B X —
SESEH TR E REE. B B TERZAEM AN L2 BIERIE 2 AEE 5
=O7AT) , DIIRAGER BN SS, K95 4R AT A AN BE i Ay R A IE 2 4 Ak
SETt B MHATRR R, A R T SR AT

3) Disclosure of Information
=B

All business dealings should be performed transparently and accurately reflected on Supplier’s
business books and records. Information regarding participant labor, health and safety,
environmental practices, business activities, structure, financial situation and performance is to
be disclosed in accordance with applicable regulations and prevailing industry practices.
Falsification of records or misrepresentation of conditions or practices in the supply chain are
unacceptable.
PP A iV AZ G S N WAL, I s e Pl 7Rt L 7R PR 95 K AT SR b o AR E FVE RN
MPUTATNAR G e R T 97802 53 . RN 2 4. ML, W5siEsh. 280, 5%
ARG S5 IS 2510 Dy 10 3 ol tH S 4 17 0 SUSGE A R AR R
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4) Intellectual Property
FR R
Intellectual property rights are to be respected; transfer of technology and know- how is to
be done in a manner that protects intellectual property rights; and, customer and supplier
information is to be safeguarded.

BEE AR AL FARRI P AR A LR R AR AR AL DR P R SRS 45

5) Fair Business, Advertising and Competition
ANFER. T HEMES

Standards of fair business, advertising and competition are to be upheld.
FEE AT RIS ORI

6) Protection of Identity and Non-Retaliation
St R EEIEIRE

Programs that ensure the confidentiality, anonymity and protection of supplier and employee
whistleblowers are to be maintained, unless prohibited by law. Supplier will have a
communicated process for their personnel to be able to raise any concerns without fear of
retaliation.
HEM TR, BROROEN FAT B TR N RN A VER GRS, VAR IS TR A
o BERIRE N 5 B TR, DAE B3 AR SR A 1) AN R AT R

7) Responsible Sourcing of Minerals
FERIAH W AR AT S

Supplier shall have a policy to reasonably assure that the tantalum, tin, tungsten and gold in the
products they manufacture does not directly or indirectly finance or benefit armed groups that are
perpetrators of serious human rights abuses in the Democratic Republic of the Congo or an
adjoining country. Supplier shall exercise due diligence on the source and chain of custody of
these minerals and make their due diligence measures available to customers upon customer
request.

PERIRG N SAT — TR, A RO ORI HIIE B fh b f04E . B BN 3E B AN ELRRBRA) 2 58
BBl f T MR R R [ A 4T 1 R 58 A ™ AR AU AR A A 2 BTG ] I
SEH R R IR AN B R AT R A, R 2 BoR 2 7 SR AR VR B 4 it

8) Privacy
F A
Supplier will commit to protecting the reasonable privacy expectations of personal information
of everyone they do business with, including suppliers, customers, consumers and employees.
Supplier are to comply with privacy and information security laws and regulatory requirements
when personal information is collected, stored, processed, transmitted, and shared.

BERIRG BT RS AN SRR A (BIEHERRT . Z7 . WREM G T Ma
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SIS BRI, TR, fEfk . AREE. (EARISESE AL BN, BOIERE R
SPIARARI S B3 AR I

B. LABOR

HINE
Supplier shall commit to upholding the human rights of workers, and to treat them with dignity
and respect. This applies to all workers including temporary, migrant, student, contract, direct
employees, and any other type of worker.

BERIRE NS T ORI, 8 s H AR 2™, Aol T e IR T, B IR
T AT AR B R DEEM AR T AEAN R LA

Our labor standards are as follows:

AT 57 SR AEGH T -

1) Freely Chosen Employment
H H#

Forced, bonded (including debt bondage) or indentured labor, involuntary or exploitative prison
labor, slavery or trafficking of persons shall not be used. This includes transporting, harboring,
recruiting, transferring or receiving persons by means of threat, force, coercion, abduction or
fraud for labor or services. There shall be no unreasonable restrictions on workers’ freedom of
movement in the facility in addition to unreasonable restrictions on entering or exiting
company- provided facilities. As part of the hiring process, workers must be provided with a
written employment agreement in their native language that contains a description of terms and
conditions of employment prior to the worker departing from his or her country of origin and
there shall be no substitution or change(s) allowed in the employment agreement upon arrival
in the receiving country unless these changes are made to meet local law and provide equal or
better terms. All work must be voluntary and workers shall be free to leave work at any time or
terminate their employment. Employers and agents may not hold or otherwise destroy, conceal,
confiscate or deny access by employees to their identity or immigration documents, such as
government-issued identification, passports or work permits, unless such holdings are required
by law. Workers shall not be required to pay employers’ or agents’ recruitment fees or other
related fees for their employment. If any such fees are found to have been paid by workers,
such fees shall be repaid to the worker.
ZEibiRiag7s) . G5 s (BAEFSD R4 TE . AR HEEERIE R T 55 AR
AMANEWSE. HrpsmidEd gl )70, e, SReRVETBoshm. &l 5k, ¥
M BRI, IR B 57 B iR S5 o B 1 X H 2 W SR A A B0 ) A & R BR i) LA
b, X TAAEBOE A B E BATSIARA A S BRI R (ISR —& 0,
Zita) TSR B DL ARERIT B 57 sh & . 357806 R A0 & TN BT H R 48
R J SRR 2 A At i, BAEIA R 2 e, RT3 & R A S A AR AR
BAR R, BRAFIXLEAR AT A A A SR AL R SE BCE U A Sk Py AR AUR 5 I8
1y, BT NABEER B B & TSR 578 & F . SRR AAS40 B B BL
oAty A Bl PolSealaE £ 5 T B By BAS IS, 1 AU AR ) B 3 E
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W R CARVRRlaIE, IR AT IUE BRSNS EOR TS BT BAREE N3
5 2t F el HARAR SC Al B Y o A DN CSO AR BESR 5 A, T R S8 2% TR it
BN

2) Young Workers

BAOFERT

Child labor is not to be used in any stage of our manufacturing. The term “child” refers to any
person under the age of 15, or under the age for completing compulsory education, or under the
minimum age for employment in the country, whichever is greatest. The use of legitimate
workplace learning programs, which comply with all laws and regulations, is supported.
Workers under the age of 18 (Young Workers) shall not perform work that is likely to
jeopardize their health or safety, including night shifts and overtime. Supplier shall ensure
proper management of student workers through proper maintenance of student records, rigorous
due diligence of educational partners, and protection of students’ rights in accordance with
applicable law and regulations. Supplier shall provide appropriate support and training toall
student workers. In the absence of local law, the wage rate for student workers, interns and
apprentices shall be at least the same wage rate as other entry-level workers performing equal or
similar tasks.

FERATHATAT AL P2 B A B T “JLE” — AR R 16 J8 %5 B 2
O[] 5% 56 iS55 308 A e BOBCA T8 BIAH B B SRR AR AR (BAE R i) BN
SNFEAT AT & I AVEREEIAUE MR e IR 2 23Rl . RS 18 IS TN (/b 4RIR
T ARG RESE T HAR HEA 22 1) TAE, A _ AN TAE. BERIRg N AR &
RREBHERNNE A R 2 TN, W #E SR EIEAT ™ R IR &, PRI A4 AL
A, AR S AT A B B, IR S ) 4 Mk o A TR A 2 1 SRR AR . A
BHGEEREAMERTEO T, FAETL SEAEMPAER TR ARAE RN 2 /0 5 AT AH [ 22k
ALME S5 (R AN T T % TN B bR AR [ o

3) Working Hours
T AR [A]

Studies of business practices clearly link worker strain to reduced productivity, increased
turnover and increased injury and illness. Working hours are not to exceed the maximum set by
local law. Further, a workweek should not be more than 60 hours per week, including
overtime, except in emergency or unusual situations. Workers shall be allowed at least one day
off every seven days.
RV S ORI, TAER ) 547 3R BEAR R Z BTS00 2 T s B B A %
Yo AR AN B 4 1 e 0 i K TAER (Al bAh, B8 TARR A A 7S
NS CEOIBERS ], BB MR IRAE LR AN T ARE-ER N AR E — R
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4) Wages and Benefits
Hr 4 A

Compensation paid to workers shall comply with all applicable wage laws, including those
relating to minimum wages, overtime hours and legally mandated benefits. In compliance
with local laws, workers shall be compensated for overtime at pay rates greater than regular
hourly rates. Deductions from wages as a disciplinary measure shall not be permitted. For
each pay period, workers shall be provided with a timely and understandable wage statement
that includes sufficient information to verify accurate compensation for work performed. All
use of temporary, dispatch and outsourced labor will be within the limits of the local law.
SCATZE TNBIARIM N 5 & B A & I TR iE, BfE S &RARTE . INBER [ AL
TEREAE RHERE . (RS AR TR N, BN AR LB bR N v T 1B 8%
PaiEe BRI TR E N /. S 1) TN Bt 5 16 (9 > 1 5% FE A %
B, BT E 1E B DAL SE T 7 AR NS BRI 2 S e . P Il JRiE ER
M, 53 T ASE FH AR AE 2 3ty A A BIR ) v R Y 3R AT

5) Humane Treatment
NIEFyi8

There is to be no harsh and inhumane treatment including any sexual harassment, sexual
abuse, corporal punishment, mental or physical coercion or verbal abuse of workers; nor is
there to be the threat of any such treatment. Disciplinary policies and procedures in support of
these requirements shall be clearly defined and communicated to workers.
LR EAEVERRIR . PRRE . AR RS R AR 8 B E T R A TSR AN
RIS, A, ZEIEEE TARTSRATIE . BB ST SR IR B R B AL R
FEFP, IR HARES TN

6) Non-Discrimination
=Rz

Supplier is committed to a workforce free of harassment and unlawful discrimination. Supplier
shall not engage in discrimination based on race, color, age, gender, sexual orientation, gender
identity and expression, ethnicity or national origin, disability, pregnancy, religion, political
affiliation, union membership, covered veteran status, protected genetic information or marital
status in hiring and employment practices such as wages, promotions, rewards, and access to
training. Workers shall be provided with reasonable accommodation for religious practices. In
addition, workers or potential workers should not be subjected to medical tests or physical
exams that could be used in a discriminatory way.
BERZRG R IO A BRI E B TAERREE . fE Lo, BTh. HEhAE N5
RIS DT N sy, BENE AR TR, R, ke MEnl. YEBGR . A
MR, REBREFE., Bk, 4. FJH BURMLY . TS, RPBIEEN
Sy ARSI B EUSWOROUEEAT B . N T AIRBES PR SR BGESIr. BEAh,
TTNEGIEAE TN AN R 4252 7] fig DU J7 A A ) 2 2 A A A A
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C. HEALTH and SAFETY

RN ZE

Supplier recognizes that in addition to minimizing the incidence of work-related injury and
illness, a safe and healthy work environment enhances the quality of products and services,
consistency of production and worker retention and morale. Supplier also recognizes that
ongoing worker input and education is essential to identifying and solving health and safety
issues in the workplace.

BERIRT AR S, BRI RIS TARA R E MG LR SN, — 2@ LT
VEMIEA R 5T MRS i . A — Bk, B TR L. Bk, BERRiE
WAREN, X 53 THF SR AT SR BN E X T A BRI S A3 P i) i RREAT 22 4 ) it i 5
FEREHE,

Our health and safety standards are as follows:

FRAT ) FRE AN 22 R G T -

1) Occupational Safety
HRMb 22 4=

Worker potential for exposure to safety hazards (e.g., chemical, electrical and other energy
sources, fire, vehicles, and fall hazards) are to be identified and assessed, and controlled
through proper design, engineering and administrative controls, preventative maintenance and
safe work procedures (including lockout/tagout), and ongoing safety training. Where hazards
cannot be adequately controlled by these means, workers are to be provided with appropriate,
well-maintained, personal protective equipment and educational materials about risks to them
associated with these hazards. Reasonable steps must also be taken to remove pregnant
women/nursing mothers from working condition with high hazards, remove or reduce any
workplace health and safety risks to pregnant women and nursing mothers including those
associated with their work assignments, as well as include reasonable accommodations for
nursing mothers.

TNz b o (Blinfbss. i AME eI KR ERAENVE GRS AT RE
VEREAT IR AN VAL, B & Mot TREATBEE RS TP 4E 4 om 224 T
PEREFF CRARSMIE L X IR/ S H B R AR FIFFEE 1) 22 R IRIEHIFE & . Wik Bk
FEARDIERERE, M T ARMGE M. TRIF RE D NG dh A 5 X L f R
A IR RS A S B ARE . 300 75 R H A B It 1 D 27 S0 By L S IR o B A B 1 v
() TAEIRSEE, I ok B sk /> 2 3 F00E L 31 HR T AT B T I (A £ A 3% T Ak Jie 0 2 4 XU
CEFE 5 H TARMESS M R IR L AT 22 4 MRS , FF NI LR THR AL & B s
Jiti o

2) Emergency Preparedness

82 SE 2%
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Potential emergency situations and events are to be identified and assessed, and their impact
minimized by implementing emergency plans and response procedures including: emergency
reporting, employee notification and evacuation procedures, worker training and drills,
appropriate fire detection and suppression equipment, clear and unobstructed egress adequate
exit facilities and recovery plans. Such plans and procedures shall focus on minimizing harm to
life, the environment and property.

SATERERE RS . A TEMMBE B A TES I ) L AR I 2K K 25
E\ﬁﬂﬁﬂ%%\%L%@%Lémﬁ&%ﬂwﬁﬁﬂgf%ﬁ?ﬂmfﬁf KI
APPSR R SR O FAE, R R (R R k. X TR e N A TR b
XFAE A FREERIIN 7 ) 5

3) Occupational Injury and Illness
A% 5 HRL

Procedures and systems are to be in place to prevent, manage, track and report occupational
injury and illness including provisions to: encourage worker reporting; classify and record
injury and illness cases; provide necessary medical treatment; investigate cases and implement
corrective actions to eliminate their causes; and facilitate return of workers to work.
il E FH AR PP A B, By ab. R IBERAIR S T SR, GHELLNRE . Sih R
TRHATHR T RO AT 7 RN s SRR E R A AR S 2 I
PAVH BRI 5 Bh TN R TAE KA

4) Industrial Hygiene
Tk PAE

Worker exposure to chemical, biological and physical agents is to be identified, evaluated, and
controlled according to the hierarchy of controls. Potential hazards are to be eliminated or
controlled through proper design, engineering and administrative controls. When hazards
cannot be adequately controlled by such means, workers are to be provided with and use
appropriate, well-maintained, personal protective equipment. Protective programs shall
include educational materials about the risks associated with these hazards.

Chor Gzl 75 SR A0 . PRAS AR ) TSRl A A B e .l iE
BT TREATBEE G TR R S RS R e F . R IX BT B 2 DA
JEFEM, R T AR TG S0, fRIF RN NB bl Ry T4
AL 5 XSG AT R KA R B A AR

5) Physically Demanding Work
HAR 155 E R
Worker exposure to the hazards of physically demanding tasks, including manual
material handling and heavy or repetitive lifting, prolonged standing and highly repetitive
or forceful assembly tasks is to be identified, evaluated and controlled.

KB PPAEAES TNEAA S S5 s R ek, 5 N TYRHBGS Vb AN 52 ) s 25 2
VL IS T3k 7 MU A v B A vy R P A AR A
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6) Machine Safeguarding
PLEBE& 2 2B
Production and other machinery shall be evaluated for safety hazards. Physical guards,
interlocks and barriers are to be provided and properly maintained where machinery presents
an injury hazard to workers.

PSR P MEAB LS R 1 2 B . ENLER A T REX TG sty R iy, Mid
BOIFZE Y VB A E . R AP E .

7) Sanitation, Food, and Housing
PAL B AEE

Workers are to be provided with ready access to clean toilet facilities, potable water and
sanitary food preparation, storage, and eating facilities. Worker dormitories provided by
Supplier or a labor agent are to be maintained to be clean and safe, and provided with
appropriate emergency egress, hot water for bathing and showering, adequate lighting heat and
ventilation, individually secured accommodations for storing personal and valuable items, and
reasonable personal space along with reasonable entry and exit privileges.
N LN BT 50bE . O KR A& a4 . A A B Rt . SERZRg a7 5%
ARPRFTHRAE R TN & N ARFFIE A 2248, JFRAE i R T 1L B Aabkas (2%
Ky FEAARIMEH L BEIRAE X AR A ST B BB 22 AR, A PR
AN LA A & Bk HBOR) .

8) Health and Safety Communication
g HEAN 22 474 38
Supplier shall provide workers with appropriate workplace health and safety information and
training in the language of the worker or in a language the worker can understand for all
identified workplace hazards that workers are exposed to, including but not limited to
mechanical, electrical, chemical, fire, and physical hazards.

PERERE B[] T NSRG4 1) TAE S i A 22 (5 08, IR LU AR AR 5 s AT BL
BRATE S O D NSRBEEAN, (03 7 el BE AR A Py ORI AR e &, BdsE
AT B 52 KRNI RE

D. ENVIRONMENTAL
282

Supplier recognizes that environmental responsibility is integral to producing world class
products. In manufacturing operations, adverse effects on the community, environment and
natural resources are to be minimized while safeguarding the health and safety of the public.
Supplier agrees to follow and comply with all relevant national and local laws.

PERIRG NN B], IR SRR AL P i R ™ b AT DA o FERE AR, LR
RPHEIX L IR E AR BRI AR, RN ORGP A AR AR BN 22 4. LR R A
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542245-4-2-v0.5 -15- 10-40717953



Our environmental standards are:

BATHIA AR R -

1) Environmental Permits and Reporting
I VF AT UEAIR &
All required environmental permits (e.g. discharge monitoring), approvals and registrations
are to be obtained, maintained and kept current and their operational and reporting
requirements are to be followed.
AT A IA LT RISV AE (BIIARECR DD« SRS IC & SO R R
WOIRES, IR H AR AF AR 20K

2) Pollution Prevention and Resource Reduction
TTRBy 16 R TN

Emissions and discharges of pollutants and generation of waste are to be minimized or
eliminated at the source or by practices such as adding pollution control equipment; modifying
production, maintenance and facility processes; or by other means. The use of natural resources,
including water, fossil fuels, minerals and virgin forest products, is to be conserved or by
practices such as modifying production, maintenance and facility processes, materials
substitution, re-use, conservation, recycling or other means.
MU K BRI I Jedm i et . SO AR L R RN AR B A T B S S S
b B BT e R A S R = A o B OB A dEP ORI . AR AR
PR PRI e AR T A FE R T 2K A BREL, YA R G ARp 7 i 55
IRTEIR -

3) Hazardous Substances
A HAJ

Chemicals and other materials posing a hazard to humans or the environment are to be
identified, labelled and managed to ensure their safe handling, movement, storage, use,
recycling or reuse and disposal.

W PR CAE B A SR BRI B SE 3 AOAL S8 A A AR, DURA ORI 22 42 4k
LN 2 N NI NI T = s R DA ER D e S A LR Y T

4) Solid Waste
LEEENGZY)

Supplier shall implement a systematic approach to identify, manage, reduce, and responsibly
dispose of or recycle solid waste (non-hazardous).

BERERG N R ] R GRG0 BB e I E A ST Ry AR B R ()
[E 4 R ) o

542245-4-2-v0.5 -16- 10-40717953



5) Air Emissions
RS

Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone
depleting chemicals and combustion by-products generated from operations are to be
characterized, routinely monitored, controlled and treated as required prior to discharge.
Supplier shall conduct routine monitoring of the performance of its air emission control
systems.
GFERANNEY) . SIER . BEI . BRI R SR SR AL ) TR
72 AR B ARSI 7 B4 0 SR TSONE P TSR 2 R BEAT X 7« @ IR L # R AL 2E
PR PR XS FL R SHE AR ) JR 48 1 1k BE 2 I HEAT B U

6) Materials Restrictions
FARLBR 1
Supplier will adhere to all applicable laws, regulations and customer requirements
regarding prohibition or restriction of specific substances in products and
manufacturing, including labeling for recycling and disposal.
it N ISR ST T A A7 L R ) st A 7 A R T AR R AR . TR RN
JUESR, SRR EOAN AL PR I FRAE .

7) Water Management
K HEKE#

Supplier shall implement a water management program that documents, characterizes, and
monitors water sources, use and discharge; seeks opportunities to conserve water; and controls
channels of contamination. All wastewater is to be characterized, monitored, controlled, and
treated as required prior to discharge or disposal. Supplier shall conduct routine monitoring of
the performance of its wastewater treatment and containment systems to ensure optimal
performance and regulatory compliance.
BERZRG S ST K HEKE BRI, adsk. XA IIZKUR . A AR SR R K
HIBL 2 ARG R RTE . AEHPREAE P /T, NAZ BRI A RKEAT X 70 I, £
AL . R RER S0 IR K AL BRI A7 R G PE e 8 IR AT 4%, A OR L ORI I R 1
REAI& R .

E. MANAGEMENT SYSTEMS

BEER
Supplier shall adopt or establish a management system whose scope is related to the content of
this Code. The management system shall be designed to ensure: (a) compliance with applicable
laws, regulations and customer requirements related to the Supplier’s operations and products;
(b) conformance with this Code; and (c) identification and mitigation of operational risks related
to this Code. It should also facilitate continual improvement.

542245-4-2-v0.5 -17- 10-40717953



B2 R SR B S — AV L S AR A SRR B AR AR . O BRAA RN S AR R DR
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The management system should contain the following elements:

PEE PRGN SN A

1) Company Commitment
Al A
A corporate social and environmental responsibility policy statements affirming Supplier’s
commitment to compliance and continual improvement, endorsed by executive management
and posted in the facility in the local language.
2o E PN AR T HEAE R I DL 2 i 5 SRS AE AR S<3 Fr mh R Aalb A 2 MRS TR R
SR, WSR-S R A4 R Ak ) R A

2) Management Accountability and Responsibility
BN R vE R MR 7T
Clear identification of senior executive and company representative(s) responsible for ensuring
implementation of the management systems and associated programs. Senior management
should review the status of the management system on a regular basis.
BT 52 7 DT DR B SR AR S T Rl SE T ) vy 208 BN ORI 2 RIARER . i U LR Y
58 A BAR R BRI o

3) Legal and Customer Requirements
AN DR
A process to identify, monitor and understand applicable laws, regulations and customer
requirements, including the requirements of this Code.
HEAHCRRT, R BRI ARIE VA VRN PR (A A o 0 ) 2
KD .

4) Risk Assessment and Risk Management
DRSS Pt 0 IR B 7B

A process to identify the legal compliance, environmental, health and safety and labor practice
and ethics risks associated with Supplier’s operations. Determination of the relative
significance for each risk and implementation of appropriate procedural and physical controls
to control the identified risks and ensure regulatory compliance.
HiEH IR, R S BRI 12 E AR VRS M. AEE. R 22 4 DL f 55 TSR
T DRIE o 0 5 A JRUIRSE F6) R ) B P ISR DU 4 PR P AN B2 o e, 48] 2 1R )
XU, 0 R B B o
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5) Improvement Objectives
BAGEAER Y
Written performance objectives, targets and implementation plans to improve the Supplier’s
social and environmental performance, including a periodic assessment of Supplier’s
performance in achieving those objectives.
) € SR THIE BB AL 2 AR B S B IR SRk H A« RS- ASitivh-Rl,  AHE E ITEfhifit
JL T 7E S 28 H A5 77 TH R R

6) Training
=l
Programs for training managers and workers to implement Supplier’s policies, procedures
and improvement objectives and to meet applicable legal and regulatory requirements.
e E BN A T B IR, LB SeRt IR B . A2 P AN et B bR DL A 2
T VR A R

7) Communication
HARKESEY
A process for communicating clear and accurate information about Supplier’s policies,
practices, expectations and performance to workers, suppliers and customers.
WAL, P TN LR A AR IA TS AER )R TR BOR . SEBR
v EORHGRNE R

8) Worker Feedback, Participation and Grievance
TG Z 5 R

Ongoing processes, including an effective grievance mechanism, to assess employees’
understanding of and obtain feedback on or violations against practices and conditions covered
by this Code and to foster continuous improvement.
il € FREERE  CELAE A R0 FRURALED) » PPAT 53 T A A IO e o 1) 5 B A 2% P F 2
fi, RS ISR BN S R B SOZ AR S B SRAHI BUI S 5, R R B Rp S iidt T
fE.

9) Audits and Assessments
LRI
Periodic self-evaluations to ensure conformity to legal and regulatory requirements, the
content of the Code, and customer contractual requirements related to social and
environmental responsibility.
SEMIHEAT L IRVPAE, B ORAT & S AL I STEAR G VAR A 2R . AT A 25 LA
L P TR ER
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10) Corrective Action Process
A IEfE R
A process for timely correction of deficiencies identified by internal or external
assessments, inspections, investigations and reviews.

TEMRRE, KA IE N ARERAN VPG« A, A AR o i L B

11) Documentation and Records
SCRY A R
Creation and maintenance of documents and records to ensure regulatory compliance and
conformity to company requirements along with appropriate confidentiality to protect privacy.

QUGS SIS, B ERTT BRI EE SR 2 =) R DAL AR B A i 5 B0 24 PR B 1

12) Supplier Responsibility
BEN T DT AE
A process to communicate Code requirements to suppliers and to monitor supplier compliance to
the Code.
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