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INTRODUCTION
The community dialogues are a tool that Gender Champions can use to facilitate a series of reflections and dialogues. Their ultimate aim is for couples 
to be transformed as individuals and in their relationships. This tool will be most effective if used in the context of the Transforming Masculinities 
approach. The discussion themes are tailored for both women’s and men’s groups, with the expectation that couples will come together for joint 
reflection in Weeks 6–8 and for a joint celebration in Week 9. The themes are intended to prompt personal reflection and deepen understanding of the 
topics; the Gender Champions’ (facilitators’) knowledge will also feed into this process. The sessions are practical and action-oriented, so at the end 
of each one participants will be given personal and relational reflections to take home and think through during the week, with a view to sharing their 
thoughts in the following session. This will not only prompt them to reflect at length but also foster a sense of accountability and create a strong bond 
within their groups. This is important to ensure the dialogues are a safe space and a space for transformation. 

The sessions are composed of both scriptural reflections and other tools to facilitate honest dialogues at the community level. The Gender 
Champions are welcome to adapt the reflections and points for discussion to make them meaningful and relevant for the participants and the 
community. The idea is that holy texts from the Bible are used to help address misinterpretations that support and perpetuate harmful masculine 
ideologies, gender inequality, and sexual and gender-based violence (SGBV). Scriptures are also used in reflections to support dialogue on child 
spacing and men’s support of safe motherhood.

The Masculinities, Faith, and Peace Project is carried out in one church and one mosque in each community. It works with Christian and  
Muslim congregations to foster greater gender equality, positive masculinities, improved maternal health among young couples, and improved 
inter-religious community relationships. MFP is a research-led project implemented by Georgetown University’s Institute for Reproductive Health, 
and Tearfund in partnership with two local partner organisations, Faith Alive Foundation (FAF) and The ECWA Aids Ministry (TEAM).

The MFP intervention is designed to engage congregational leaders, young couples and their wider Christian and Muslim congregations. The 
intervention works with different groups. The approach is either workshops or community dialogues.

The process

The process is as important as the content of the discussions, if not 
more so. It is designed not to be burdensome to the participants or the 
Gender Champions, but to give enough space for dialogue, interaction 
and learning. These dialogues need to be integrated into people’s 
daily lives, so it was important that the facilitated sessions were also 
designed to be used in the same way. The entire process, from planning 
and recruitment to debrief and planning again, takes about ten weeks.

Planning and recruitment: The process begins with planning with 
the Gender Champions’ supervisors (trained project staff overseeing 
the respective communities) and local faith leaders, before moving 
on to recruitment. The Gender Champions will identify potential 
participants, with the help of their local faith leaders, and have 
informal chats with participants about joining their groups. This will 
be done within two weeks. Gender Champions are expected to keep a 
record of their participants’ details, and share this with the supervisors 
at the end of the nine-week cycle.

Length of the facilitation session cycle: eight weeks, one session per 
week, two hours per session – and an end-of-cycle celebration in Week 9.

Number of participants: maximum of 8–10 participants per cycle. 
Note that the recruitment of new participants is not recommended 
during the eight-week process. It is important that participants stay 
engaged throughout the entire process.

Participants and the groups: The group sessions will be in single-
sex groups. A male Gender Champion will facilitate the men’s group; 
likewise a female Gender Champion will facilitate the women’s group. 
The single-sex sessions will last for five weeks, running in parallel, and 
both groups will come together for Weeks 6–9. On Week 8 there will 
be a presentation on child spacing methods made by a family planning 
provider who will also distribute referral cards for a local clinic. During 
the ninth week couples from the mosque and church will gather for a 
joint session to end, celebrate and make pledges together.

Meeting location: The Gender Champions will agree on a meeting 
place and time with their group, so that it is convenient for all, 
preferably in a local setting where everyone congregates regularly, eg 
after a Sunday service, or Friday prayers, or after work.

End of cycle: At the end of the nine weeks, the Gender Champions 
should debrief with their supervisor. The debrief should include 
reflection on the process, the outcome and the challenges faced. Once 
the debrief has been completed, the Gender Champions will start to 
plan for the next cycle of community dialogues with their supervisor. 
In order to promote accountable practices, it is important that the 
two Gender Champions reflect on and discuss the power dynamics 
that exist between the two of them as they work together in their 
community as co-facilitators. The community dialogues concern 
individual change and societal change, and this reflection is part of the 
same journey for the Gender Champions themselves. It needs to be 
done within two weeks of the final session.

I N T R O D U C T I O N
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Participant selection

Participant selection is critical if the programme is to be implemented 
successfully. The Gender Champions will have to screen participants 
carefully. The following points are suggested criteria the Gender 
Champions can use.

The individuals selected should: 

	� be interested in the issue of SGBV and be willing and able to 
commit the time required for the nine-week process

	� be a member of or affiliated to one of the local faith communities 
where faith leaders have been trained in the process

	� not be perpetrators of SGBV (as far as it is known)

	� be willing to be held accountable, and commit to the process of 
personal transformation

	� be willing to be involved and engaged in SGBV prevention and 
response activities in their respective local communities 

	� commit to keeping confidentiality and not putting other 
participants’ lives at risk.

These are suggested guidelines only: the Gender Champions should 
use their discretion when selecting participants for their groups. It is 
important that the Gender Champions build a good relationship with 
participants, as this will ensure that the sessions flow smoothly and 
improve the level of engagement.

Important note: Please make sure you emphasise to the participants 
that they should approach you if any of the discussions or reflections 
are likely to trigger any form of trauma for them, so you can take the 
necessary steps to offer extra support. Make sure you have access to 
information on services available in your local area, or the contact 
details of a counsellor. Please see Appendix 2 on referral pathways in 
Plateau State.

Note: For ‘Facilitation tips’, ‘Definitions’ and advice on dealing with difficult 
participants, please refer to the Transforming Masculinities toolkit.

 

I N T R O D U C T I O N
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The community dialogue process

WEEKS 1–5 IN SINGLE-SEX GROUPS WEEKS 6–9 IN COMBINED GROUPS

WEEK 1
Introduction, and 
SGBV root causes

WEEK 3
Power, status 
and SGBV

WEEK 5
Moving forward 
and reflections

WEEK 7
Child spacing and 
the holy scriptures

WEEK 9
Graduation 
celebration

WEEK 2
Gender roles and 
norms in daily life 

WEEK 4
Faith and 
SGBV

WEEK 8
Men’s involvement in 
positive parenting and 
health talk

WEEK 6
Looking ahead/working  
towards a world free of  
violence together

1 3  5  7 9

2 4 6 8
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Suggested time per session: 90 to 120 minutes

Maximum number of participants: 8 to 10 

Weeks 1 to 5 in single-sex groups; join together with men’s group in Weeks 6 to 9

Materials needed for the facilitator: A Bible, paper or a notebook (for note-taking), cards or sticky-notes for the activities, a pack of playing cards, 
and a copy of the Transforming Masculinities toolkit for reference.

WEEK 1: INTRODUCTION, AND SGBV ROOT CAUSES
Welcome the participants to the first of the nine sessions and thank them for taking the time to participate in this process. If appropriate, start 
by inviting someone to pray. (Be inclusive so that people of other denominations or traditions do not feel left out. You can alternate the people 
praying through the upcoming sessions.)

Depending on the time of the day, it might be good to get everyone to sing a song together, just to get the group energised.

Introduction

	� Since this same group of people will be meeting every week, it will 
be good for them to get to know each other.

	 	� Ask the participants to get into pairs, and take two minutes to 
get to know their partner.

	 	�� Tell them that they will then introduce their new friend to the 
rest of the group, sharing the following information:

		  	 their name

		  	 what they enjoy doing in their free time

		  	 their favourite food

		  	 why they joined this group discussion.

	 	��� After giving the participants about five minutes to talk in 
pairs, invite them to introduce each other to the group.

	 	��� Introduce yourself in the same way, then thank them all  
for participating.

	�� It is important to set ‘group agreements’ for the sessions, and 
these will be most successful if the participants make the 
agreements themselves. 

	 	�� Some suggested group agreements: switching off/putting 
mobile phones on silent; confidentiality; respect for others’ 
opinions; taking care not to give feedback in a way that could 
feel harmful to others; being on time; committing to all nine 
weeks of this process.

	 	� Please refer to the facilitation guide in the Transforming 
Masculinities toolkit for further details of this activity.

	� Take time to introduce the objectives of the community dialogues, 
and the process involved. Explain the following:

	 	� Community dialogues are a series of dialogues and 
reflections held over nine weeks to create space for personal 
transformation and empowerment.

	 	�� Each week the group will discuss and reflect on themes 
related to gender, masculinities, SGBV, child spacing,  
inter-religious relationships and faith, and will learn to apply 
these reflections to their personal lives and relationships. 

	 	�� Participants are expected to commit two hours of their time, 
one day a week for nine weeks. The day will be mutually 
agreed by members of the group. 

	 	�� While the women’s group discussions are happening, there 
is a group of men doing the same thing; after five weeks of 
meeting separately, both groups will meet together for  
Weeks 6–9.

	 	� This is a safe space for women: if anyone does not feel safe, 
they should speak to you privately. 

	 	�� Emphasise that this is not a space for women to be blamed 
or feel guilty, but to be reminded of how God created them in 
his image: equal, valuable and good. It is a space where they 
will be encouraged, empowered, challenged and transformed.

	 	�� If any of the discussions are traumatic or trigger trauma, 
they should speak with you, so you can take the necessary 
steps. And if any of them want to disclose their experience 
of violence, please ask them to speak to you privately so you 
can provide information on relevant support services. Please 
see Appendix 2 on referral pathways in Plateau State.

	� Ask the participants if they have any questions. Take time to 
clarify concerns and questions, then move on.

T H E  F A C I L I T A T E D  S E S S I O N S :  W O M E N ’ S  G R O U P 	 W E E K  1

THE FACILITATED SESSIONS: WOMEN’S GROUP

6
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Part 1: Why is it important to address SGBV?

(about 60 minutes)

	�� It is important for participants to understand why they  
should even be talking about SGBV, and how it affects their  
lives as women.

	�� Invite the participants to share stories from their community on 
how SGBV has affected women’s lives. Give them time to share a 
couple of stories, and ask them what the impact on the survivor’s 
life was. Are these kinds of incidents common? What are the 
different ways it affects the ‘victim’? 

	� After they have shared the stories, ask them how they felt when 
they heard these stories. Can they identify with the stories?  
If so, how?

What does your faith say about suffering? Is God pleased with 
suffering? (Use appropriate language here.)

	� Read scriptures from the Bible, and give time for the participants  
to reflect. 

	 	�� Bible: 1 Corinthians 12:12–27 (see p55)

	�� After about five minutes, invite the participants to share their 
views on this, relating it to the stories they have shared.

	�� Conclude by saying that this is not how God intended people to 
live. SGBV does not glorify God: it affects the entire community 
and increases people’s suffering. And this is not acceptable; it 
must change. This is why we need to talk about this issue as many 
women and girls are suffering in silence. There are also men who 
experience violence, even sexual violence by other men, and they 
also suffer in silence because of stigma and shame.

	�� What do your laws say about this?

	 	� Talk about specific laws from your country on rape and 
domestic violence. Please see Appendix 1 on laws that protect 
women’s rights in Plateau State, Nigeria.

	 	 Discuss what the punishment is for violating these laws.

	� Explain that gender inequalities, conflicts and injustice break 
peace in communities. They are both a cause and consequence 
of SGBV. There can be no peace when women and children are 
abused regularly. Peacebuilding efforts must therefore include 
overcoming SGBV.

	�� Conclude by saying that SGBV is not just against our faith, but 
also against the law of our country: it is a criminal offence. It is 
evident from the stories shared that this is causing great suffering: 
this is why we are here to discuss this issue. This is why we invite 
you to commit to the next eight weeks of this process, and to the 
process of transformation.

T H E  F A C I L I T A T E D  S E S S I O N S :  W O M E N ’ S  G R O U P 	 W E E K  1
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Part 2: What are some of the root causes of SGBV?

(about 60 minutes)

Start the session by explaining why it is important to understand the 
root causes of SGBV.

	�� If you do not know the root causes, then it is difficult to 
understand the issue, prevent it or respond to it. 

	�� Just like going to the doctor when you are sick, symptoms are 
different from the cause. For example: Your fever (symptom) can 
be due to an infection (cause) but you cannot cure the infection by 
giving medicine for the fever. 

	�� Ask the group to split into pairs (groups of two) and discuss what 
they think are the consequences of SGBV.

	�� Bring the group back together and ask them to share their ideas 
on consequences. You can draw a tree on the ground or on paper, 
if available, and list the different consequences of SGBV where the 
tree branches and leaves are. Examples: death, disease, stigma, 
mental health issues, economic challenges, disabilities etc...

	�� The reasons it is important to understand the consequences include:

	 	 being able to differentiate between causes and consequences

	 	� understanding that the consequences of SGBV are not just 
physical or sexual: SGBV affects every aspect of a person’s 
life, their families and societies as a whole

	 	� helping us to reflect individually on how SGBV affects us 
personally, in ways other than just physical ones.

	� Now ask them to get back in the same pairs as before and 
consider the root causes of SGBV.

	 	�� Help them think deeper than just ‘cultural’, or ‘women’s 
dress’ or ‘alcohol’: ask them questions to help them get to 
the root of the issue.

	 	�� If someone says: ‘It is how women dress,’ follow up with a 
question: ‘If women dressed differently, would they not be 
affected by SGBV? And how do women in _______  
[insert relevant community name] dress? And how is that 
leading to SGBV?’

	 	�� If they mention alcohol, ask them: ‘If people stopped 
drinking, would that end SGBV? Do all people who drink 
alcohol beat their partners, rape them etc?’ 

	

	 	�� As a facilitator, it is important that you help them really 
understand how inequality and gender power imbalances 
lead to SGBV, and how these elements are embedded in 
our day-to-day life, our cultures, our way of interpreting 
scriptures etc.

	� Help participants understand that there are factors that are not 
causes, but that encourage or foster SGBV by creating an enabling 
environment, eg conflict (due to a breakdown of law and order, 
increased corruption, hindrance to infrastructure development 
such as roads and hospitals etc). This increases people’s 
vulnerability, and creates a space for impunity. 

	� Likewise, alcohol is a factor that impairs a person’s thinking, and 
this can then combine with preexisting harmful attitudes to 
contribute to someone using power to beat or rape their partner 
or someone else in their community.

Conclusion

We need to transform our own attitudes, behaviours and knowledge 
on this subject, to work with men and boys to tackle the issue, and 
to address harmful notions of masculinities. Women can also play 
a critical role in perpetuating these harmful notions of gender and 
masculinities. They teach their children from a small age the different 
values placed on them: if you are a boy, then you are superior; if you 
are a girl, then you are worthless. This needs to change.

As women, it is important that we are aware of the different ways 
that SGBV affects our own lives, and we must be part of the response. 
Women also need to know what their faith says about them and about 
things that affect them. Women have suffered in silence for a long 
time, and it is time for us to break the silence for ourselves and for 
others, whether we are affected personally or not.

It is important that our place of worship breaks the silence on SGBV, 
and we can work in partnership with them to address this issue.

Conclude the session by emphasising the need for them to be 
committed to this process for the next eight weeks, and remind them 
of the time and venue for the next session. Close in prayer.

Homework for the group 

How has SGBV affected your life or someone you know? What has 
your experience been of this? What have been the root causes of 
these experiences? What was the response/discussion in response 
to this incident?
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WEEK 2: GENDER ROLES AND NORMS IN DAILY LIFE
Welcome the participants to the session and thank them for coming back and their commitment to this process. Ask how everyone is feeling and 
how their week was, and give some time for responses (maybe 5–10 minutes for a few people to share).

Start the session with prayer. (Please invite participants to open in prayer. Be inclusive so that people of other denominations or traditions do not 
feel left out. You can alternate the people praying through the upcoming sessions.) Invite them to share reflections on their homework. Prompt 
people if they hesitate, emphasising that this is a safe space and a space for learning.

Part 1: Gender, gender roles and relations/relationships

(about 30 minutes)

Suggested steps

	�� Introduce the session to the participants. This session is about 
exploring our gender identities. It is about being a man or woman 
and how gender identities affect our relationships, lives and 
interactions with people. 

	 	 Divide the group in two, and ask them to sit in their groups.

	 	� Ask the groups to take time to reflect on the following 
questions. Group 1: ‘What do you like about being a woman? 
What do you not like about being a woman?’ and Group 2: 
‘What do you like about how men are? What do you not like 
about how they are?’ 

	 	� The exercise is to help them reflect and discuss the attributes 
and characteristics of being a man or woman, and the 
privileges and power that they have or do not have. 

	 	� After ten minutes’ discussion, invite the groups to share their 
thoughts with everyone. 

	�� Conclude the session by saying that, as men and women, we both 
enjoy privileges and power associated with our gender. However, 
often being a woman is equated with being weak, vulnerable and 
less important than men, which can lead to harmful practices and 
violence at home and in communities.

Part 2: Gender boxes: Act like a woman/Act like a man

(about 60 minutes)

Thank the participants for their honest reflections in the previous session. 
Tell them that you want to unpack how gender norms/roles affect our 
lives, so they understand how this is critical in the discussion of SGBV. 

	�� Divide the group in two, and tell one group that they will discuss 
‘acting/being like a man’ and the other group will discuss ‘acting/
being like a woman’. Distribute coloured sticky notes or flash 
cards to the groups: ask them to write down their examples and 
stick them on the flipchart in the relevant column.

	�� Ask Group 1 to discuss and answer the following three questions:

	 	� Give examples of messages that men/boys are given when 
they are told to ‘Act like a man/boy’. (Tough, not emotional, 
decision-maker, protector, provider, adviser, the person who 
disciplines, can have multiple partners, should not ask for help, 
controls the finances and the women in the house etc.) 

	 	� Where (eg home, schools etc) and from whom do these 
messages come? 

	 	� How are these messages given, sent or conveyed  
(eg sermons, TV/radio, school etc)? 

	�� Ask Group 2 to discuss the following three questions:

	 	� Give examples of messages that women/girls are given when 
they are told to ‘Act like a woman/girl’. (A woman cannot 
lead, she has to give birth to many children, if she can’t, then 
she is dishonourable or not valued, she must not speak too 
much, she has to be submissive and obedient, be faithful etc.)

	 	� Where and from whom do these messages come? 

	 	� How are these messages given, sent or conveyed? 

	�� Ask the groups to share the main discussion points. (They can do 
this verbally or even act it out as a group.) 

	�� Now ask the participants the following questions: 

	 	� What happens to men/boys and women/girls who do not 
conform to these ways? (Beaten, raped, shamed, stigmatised, 
harassed and coerced to do things they do not want to, etc.)

	 	� How are men and women kept within these boxes? What 
strategies/tools/actions are used?

	 	� Are there men and women who do not conform to these 
messages? How do they do that?

	 	� Are there messages here that are harmful to men and 
women? (Refer to what happens when they do not conform 
to messages.)

	 	� Are there specific consequences for women and girls who do 
not conform?
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	�� Now ask both groups to reflect on how women and girls might 
feel when they experience these harmful actions/words because 
they do not conform or when they are forced to conform.

	�� You can also ask about how men and boys feel when forced to 
conform to these ‘boxes’. And as women, what role do they (the 
participants) play in forcing boys/men to conform to these roles? 
What do they do when men/boys step outside of these boxes?

	�� Ask the participants to share their thoughts. Conclude by saying 
we can now begin to see how society creates very different rules 
for the behaviour of men and women. Explain that these rules 
are sometimes called ‘gender norms’ because they define what is 
‘normal’ for men and women to think, feel and act. Explain that 
these rules restrict the lives of both women and men by keeping 
men in their ‘Act like a man’ box and women in their ‘Act like a 
woman’ box. 

	�� When these roles are limited, controlling and rigid, men and 
women are both harmed because their autonomy is taken away. 
These assigned roles of men and women create pressure when 
it is difficult to follow them, and often lead to different forms of 
violence inflicted on the one who does not conform. 

	�� As we discussed, these rules/norms are created by the society 
we live in, our communities, our leaders. We are the ones who 
are part of these communities contributing to these norms. If we 
are to change harmful characteristics and attributes, we must 
take action: we can start this process of change, collectively and 
individually, in our homes, churches and communities so that we 
can live a life without violence.

	�� We need to address these gender dynamics if we are to  
prevent SGBV.

Homework for the group 

Reflect on what you are currently doing that might be harmful to 
others and how you are contributing to shaping these norms. How 
can you change that?
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WEEK 3: POWER, STATUS AND SGBV
Welcome the participants to the session and thank them for coming back and their commitment to this process. Ask how everyone is feeling and 
how their week was, and give some time for responses (5 to 10 minutes for a few people to share).

Then, start the session with prayer. (Please invite participants to open in prayer. Be inclusive so that people of other denominations or traditions do 
not feel left out. You can alternate the people praying through the upcoming sessions.)

Invite the group to share reflections on their homework. Prompt people if they hesitate, emphasising that this is a safe space and a space for learning.

Now explain to them that you are going to look at how gender inequality and unequal power and status lead to harmful practices and violence.

Part 1: Power and status

(suggested time: 45 minutes)

Suggested steps

	�� Start the session by playing a game: ask participants if they are 
familiar with ‘playing cards’.

	�� Take the pack of playing cards out, and ask them to tell you the 
hierarchy of the cards, or the order. (For example: the Joker is 
the highest-value card, then the Ace, King/Queen/Jack, 10, 9 
etc.) Reconfirm the order to make sure there is consensus in  
the group.

	�� Take a mix of high-value and low-value playing cards, exactly 
the same number of cards as the number of participants. Display 
the cards, explaining the value of each card according to what 
was agreed by the group. 

	�� Now ask them to stand together in a circle, and shuffle the 
cards. Hand each participant a card facing down, so they do not 
know the card they have. After everyone has received a card, 
explain the rules of the game:

	 	� Each person’s card has a value as discussed as a group, and 
everyone knows which card is of high or low value. 

	 	� When given the command, each person has to hold their 
card to their foreheads for others to see but they cannot  
see it. 

	 	� Instruct the group to interact with each other based on the 
value of the card, treating those with high-value cards with 
respect, and those with the low-value cards without respect.

	� Give them about five minutes to interact: observe and assist 
with the activity so that they engage fully.

	� Stop the game and bring them back into a circle. Ask  
for feedback on how they felt. Now ask them to look at  
their cards.

	� Ask those holding high-value cards how they felt in response  
to the way people treated them with respect. Take responses 
from all the participants in this group if possible.

	� Now ask the people holding the low-value cards how they  
felt about how they were treated. Give time for responses  
from everyone.

	� Follow up by asking: Are people in our communities treated like 
this? In our homes? How are people in our communities valued 
less? In our homes? Is religion ever used to value people as lesser 
or greater than others in our communities? How does it feel 
when people treat you badly?

	�� Ask everyone if they had any choice in the cards they received. 
And who decided on the value?

	�� Conclude by saying that we have no control over what we are 
born as (woman or man), and these roles and rules are assigned to 
us by our society, which we also contribute to creating. However, 
we are the ones responsible for treating groups of people like they 
have no value, worth or dignity, and that is harmful. Usually we 
see this happen to women: they are treated as if they have no 
worth to society, and sometimes even men are treated like this, 
especially if they are unemployed or have a disability. 

	�� We are here to change this: it must start with us, as we  
are the ones who contribute to shaping these norms and roles, 
especially when they are harmful to people and our communities.
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Part 2: Persons and things

(suggested time: 60 minutes)

Turn the discussion towards the question of how power imbalances 
can lead to violence. This discussion is important so that the group 
can sense how power imbalance in our societies can make people 
vulnerable, create a culture of impunity and enable violence to take 
place, and even cause us to normalise, internalise and justify violence. 
(You may need to explain what it means for us to internalise beliefs. 
An individual internalises beliefs, attitudes, perspectives or values from 
a wider group without questioning and without realising she or he is 
being shaped by them.)

Suggested steps

	�� Explain that you are going to lead them in an activity that will help 
them understand this discussion a bit better, and learn from experience. 

	 	� Divide the group into three, with a minimum of three people 
per group. If you do not have enough participants, it is okay 
to just have one person in the third group, but it is important 
to have equal members in Groups 1 and 2.

	� o	� Ask members of Groups 1 and 2 to face each other, so they 
are paired up with someone from the opposite group. Ask 
Group 3 to stand on the side and observe.

	 o	� Now tell Group 1 that they are ‘persons’, so like any person 
they have a voice, they have rights, they can do whatever 
they like, and more importantly they have power over their 
partner from Group 2.

	 	� Tell Group 2 that they are ‘things’ or ‘objects’, and that they 
have no power, voice or rights. They have to do what the 
‘person’ commands and cannot refuse.

	 	� Tell Group 3 that they are observers, and ask them to observe 
the interaction between ‘persons’ and ‘things’.

	 	� Now tell them they have three minutes, and the ‘persons’ can 
do whatever they want with the ‘things’ or ‘objects’. After 
three minutes, ask them to switch roles with their partners 
and keep the same rules.

	�� Finally, ask the groups to go back to their places and use the 
questions below to facilitate a discussion.

	 	� How did your ‘person’ treat you? How did you feel? Did you 
feel powerless? Why or why not? How did you treat your 
‘thing’? How did it feel to treat someone this way? Did it 
make you feel powerful? Why or why not?

	 	� Why did the ‘things’ obey the instructions given by the 
‘persons’? Were there ‘things’ or ‘persons’ who resisted  
the exercise?

	 	� In your daily lives, do others treat you like ‘things’? Who? 
Why? In your daily lives, do you treat others like ‘things’? 
Who? Why?

	 	� For the ‘observers’: How did you feel not doing anything? Did 
you feel like interfering with what was happening? If so, what 
do you think you could have done?

	 	� If you had been given the chance to choose between the three 
groups, which would you have chosen to be in and why?

	 	� Why do people treat each other like this?

	 	� In your communities, do men usually belong to one of these 
three groups? Which group? Do you as women usually 
belong to one of these three groups? Which group? Why do 
you think this is?

	 	� What can we do to make sure that different groups such as  
men and women live in an equitable world where they can enjoy 
the same opportunities, equal treatment and equal rights?

	� Explain that power imbalance in communities can lead to conflict 
and lack of peace. This also true for power imbalance and unequal 
status between men and women. Men rape and abuse women 
because they have the power and the status to do so. As a result 
women live in fear and do not enjoy peace most of the time. This is 
conflict in itself. Pose the following questions for further reflection: 

	 	�� Does religious affiliation or position give some people power 
or status over other people in your community?

	 	�� Have you ever been discriminated against because of your 
religion or seen someone being discriminated against on the 
basis of their religious beliefs? How did this make you or that 
person feel?

	 	� Have you looked down upon another person because of their 
religious beliefs? What do you think made you do so?

	�� Point out the controlling, dominant and sometimes violent ways the 
‘persons’ treated ‘things’. Ask them why they acted in such ways. 
Were they asked in the instructions to behave in a harmful way?

	�� When the roles were reversed, did you see a pattern? What was it? 
(When ‘things’ take on the role of the ‘person’ after experiencing 
what they did, they usually tend to remodel the behaviour and are 
sometimes even more harmful.)

	�� We also can see how our children remodel some of these 
behaviours: boys learn how to be a man by seeing and hearing  
how men behave, and girls learn how to be a woman in the same 
way. They learn that one is more dominant and powerful over  
the other, and sadly that they may have no voice to contest  
this. Usually they internalise this as the norm and perpetuate  
it themselves. 

	�� Women also can internalise and remodel harmful behaviours 
when power shifts within the home or community, and likewise 
women also tend to internalise the notion that they are ‘weak’, 
‘subordinate’ and ‘have no voice’. This makes them vulnerable and 
puts them at risk. 
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	�� Mention specifically how power and gender roles are used to 
justify marital rape. The belief that ‘a husband is entitled to his 
wife’s body’ is so internalised that most people do not even 
acknowledge it as rape. 

	� Rape, abuse, ill treatment, and inflicting harm of any kind – 
physical, verbal or psychological – are completely unacceptable in 
a relationship.

	�� Point out that even men who are not violent usually do nothing 
to intervene, or engage their peers, just like the ‘observers’. This 
is mainly because this use of power is considered acceptable 
behaviour and the unwritten rules in our communities hold us 
back from speaking out when we see something that is not right. 
Yet, as people of faith, our scriptures tell us to speak out  
against injustice. 

	� It is clear how differing levels of power and status due to gender 
can lead to violence in our relationships, communities and 
society. This is why we need to address gender norms, especially 
masculine norms that centre around power and control, if we are 
to be effective in preventing SGBV in our communities.

	� In conclusion, ask them to continue to reflect on this activity and 
their behaviour during role-play in relation to their own behaviour 
at home, with the women/girls in their lives, with those who have 
less power in their community and with those who share different 
culture, faith or beliefs. 

Homework for the group 

Reflect on how power dynamics affect your day-to-day life,  
your relationships and also life in the community. How can  
this be changed? What would life look like if everyone were 
treated equally? What can you do when you are in the position  
of an ‘observer’?
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WEEK 4: FAITH AND SGBV
This week, we are going to explore further what our scriptures say about gender, gender equality and SGBV. As people of faith, we need to learn 
and apply the word of God in our daily lives.

Start the session with prayer. (Please invite participants to open in prayer. Be inclusive so that people of other denominations or traditions do not 
feel left out. You can alternate the people praying through the upcoming sessions.)

Part 1: Gender equality and faith

(suggested time: 60 minutes)

Since we have been discussing gender, the power imbalances between 
genders and gender inequality, let’s look at how our scriptures describe 
how we were created.

Suggested steps

	�� Invite someone from the group to read aloud Genesis 1:26–28 
from a Bible or from p54 at the back of this publication (but if 
they are unable to read, you can read it aloud).

	 	� Read the passage a couple of times, slowly spelling out key 
sections (Let us… in our own image, etc.).

	 	� Give them a couple of minutes and ask them to reflect on  
the passage.

	 	� Now divide them into three groups, and ask them to reflect 
on the following thoughts as a group:

		  	� What are your initial thoughts when you hear  
the scriptures?

		  	� What does it mean for man and woman to be created  
in God’s image? Does it mean both are equal? Does  
it mean one is more powerful, more important than  
the other?

		  	� Are we as men and women dominating  
each other? Is this what God said  
to Adam and Eve in creation  
(Genesis 1:28)?

		  	� If God created man and woman in 
God’s image, as equals but with 
different gifts, skills and roles, where 
did inequality come from? What 
caused the relationships between  
man and woman to break and to 
become harmful?

		  	� Can this relationship be restored? 
Can the harmful elements of 
being a man or woman, the power 
imbalance, the inequality be 
changed if we aspire to live the way 
we were created to be?

	 	� Emphasise that at creation men and women were created in 
the image of God, the Trinity: equal in power and worth but 
with different roles, responsibilities, skills etc. 

	 	� After creation, God tells both Adam and Eve to be blessed, 
and to rule over the creation, not over each other as we see in 
relationships in our current context. God did not create Adam 
to be superior to Eve, or vice versa. 

	 	� Sin separated us from God, and from each other. It is only 
after the Fall that we see God giving Adam commands about 
his roles, and likewise Eve (Genesis 3:14–19, see p54). So we 
see that this inequality and power imbalance are a result of 
sin, and not God’s intention at creation. So we must work 
towards restoring this broken image, because we can see 
how this is leading to harmful and violent behaviours that are 
affecting people, especially women and girls. 

	 	� Also read Galatians 3:28 in this context (see p55) to make the 
point that in God we are all the same, God’s children. There is 
no male or female, we are all one in Christ.

	 	� Can we imagine what we (men and women) would be like 
if we lived according to God’s intention for us, if we treated 
each other as people created in the image of God the Trinity? 
(As facilitator, you should take notes on the feedback on this 
particular point, so that you can remind the participants in 
the following week’s discussion.)
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Part 2: Relationships

(suggested time: 60 minutes)

As we have looked at God’s intention for man and woman, 
understanding what it means to be created in the image of God, it is 
important to look at our own relationships and reflect on the teachings 
of the scriptures. We know that in our day-to-day lives we have used 
scriptures to shape our relationships. Based on our experiences we 
know some scriptures have been interpreted to support harmful 
practices. So it is important to reflect on these scriptures that we hear 
often and to understand them in the context of God’s creation and the 
creation of man and woman in the image of God.

Suggested steps

	�� Lead the group in a reflection on scriptures commonly used when 
talking about relationships, from Ephesians 5:21–33 (see p55). 
Read these passages slowly so the group can understand them 
properly, in order to reflect on them later.

	��� Divide the group into two groups, and ask the groups to reflect on 
these two aspects of the passage:

	 	� Group 1: What does it mean for a wife to submit to her 
husband? Is this an act of love? Or should it be forced? How 
does the church submit to Christ? 

	 	� Group 2: What does it mean for a man to love his wife as 
Christ loved the church? Is this reflected in the way you are 
loved today? 

	 	� Give them five minutes to reflect and discuss as a group, and 
then another five minutes to share their thoughts with the 
rest of the group.

	�� If we are to love one another just as Christ loved us, should we 
not give what we expect to receive – love and respect – and be 
uplifting, gracious, life-giving, promoting others’ interests first, 
supporting, serving etc? Where are we going wrong? Why is this 
act of submission used to support marital rape? Is this what Paul is 
talking about?

	���� Is not our act of submission to Jesus an act of love? Then why  
is submission referred to as an act of defeat or inferiority? Why 
is it associated with the submission of the world which, if not 
done voluntarily, must be demanded, forced and achieved at 
whatever cost?

	�� If husbands are to love their wives like Christ loved the church, 
and gave up his life for the church, what does it mean for you as a 
woman? As a wife? 

	�� Does it mean that men/your husbands should create the space  
for you as a woman to have the right to enjoy life in abundance?  
Should they create the space for you to make decisions that affect 
your lives, bodies and reproductive health? 

	�� Salvation is for all, and a life of abundance is for all (John 10:10, 
see p55), both for women and men. Seeing what has been 
described as the roles of women and men, it is clear that women 
often experience a life without dignity, not a life of abundance. 
Being controlled, beaten, raped, humiliated and treated as inferior 
does not look like abundance. This is not acceptable: it is not the 
gospel and it must change.

	�� If we are Christians, Jesus Christ is our ultimate role model and we 
want to be more like him. In these passages we see that he is the 
model for our relationships too. He treated others with respect, 
dignity and love. He treated women as his equals, he spoke 
against injustice, he was humble, he was a servant leader, and he 
gave of himself to those he loved. It is important for us to reflect 
on whether these characteristics and attributes are reflected in our 
lives and our relationships. If not, what can we do to work towards 
Christ-centred relationships?

	�� As women, what must we do to live in this way? How can 
we experience the abundant love of God in our life, in our 
relationships? Because this is God’s intention for us. We 
are valuable, we are important, we are beautiful, and most 
importantly we are loved by the creator of all things. And  
his intention for us is that we should have life, and life in 
abundance (John 10:10, see p55). 

	�� Gender equality is not impossible to achieve. It is not a Western 
concept. It is God’s intention, in his creation, for us to share, love, 
and live a life in companionship with each other and with God. 
Violence does not please God, and it is not acceptable for us as 
people of faith to use violence or experience it. 

	�� We need to change the way we think, but we also need to change 
what we model to our children – our daughters and sons. We 
teach them from a small age that boys and girls have different 
value, but this is not how God created them.

	�� As women of faith, we should accept that God made us important 
and valuable and that we are precious in God’s eyes. Let’s teach 
the same to our children, and expect the same from our partners. 
Let’s work with them to create a relationship that reflects this in 
all we are and do.

Homework for the group 

Reflect on Genesis 1:26–28. How would our life be if it were to 
reflect the way it was intended in creation? What can you do to 
restore this image within yourself, in your relationships and in 
your community?

T H E  F A C I L I T A T E D  S E S S I O N S :  W O M E N ’ S  G R O U P 	 W E E K  4

15



C O M M U N I T Y  D I A L O G U E S  ©  T E A R F U N D  2 0 2 016

WEEK 5: MOVING FORWARD BY REFLECTING ON THE PAST
This is the final week for this group to meet only as women, and it is important to reflect on what has been discussed so far through this process. 
But most importantly it is vital to ponder how this can be related to participants’ own lives, their experiences and their hopes in order to move 
towards a life free of violence. After this week, this group will meet with the men’s group, which has been going through a similar process. This is 
an important occasion to be able to dialogue with the men, so that the women can share their thoughts and reflections and so that together both 
groups can imagine a community free of violence.

Start the session with prayer. (Please invite participants to open in prayer. Be inclusive so that people of other denominations or traditions do not 
feel left out. You can alternate the people praying through the upcoming sessions.)

Part 1: Looking back…

(suggested time: 60 minutes)

You are going to lead the women in an activity to prompt them  
to reflect on their lives. As you ask them these questions, pay  
careful attention to the responses so that you can facilitate a 
meaningful discussion.

Suggested steps

	�� Tell the group that you are going to take them back in time, to 
their childhood, and start reflecting on what their experiences of 
growing up were like. In order to do this, everyone needs to be 
open and honest with themselves and others. If anyone does not 
feel comfortable sharing, that is fine. But they should know this is 
a safe space.

	�� Invite them to sit in a circle, with you sitting outside of the circle. 
Ask the following questions:

	 	� What is the most difficult thing about being a woman/girl 
in… [insert the country or community name as appropriate]?

	 	� What do you remember about growing up as a girl in… 
[insert the country or community name as appropriate]?

	 	 What did you like about being a girl? 

	 	� What did you not like? What was difficult about being a girl?

	 	� What rights are hardest for women to achieve here in… 
[insert the country/community as appropriate]?

	 	� What do you want to tell men that will help them better 
understand women?

	 	� What do you find difficult to understand about men?

	 	� How can men better support women’s empowerment?

	 	� How can men be better allies for women?

	 	� Is there something you never want to hear said again  
about women?

	 	� Who are some positive male influences in your life? Why are 
they positive?

	 	� Who are some positive female influences in your life? Why 
are they positive?

	 	� Is there one Bible verse that made you feel uplifted, protected 
or supported as a woman?

	 	� Is there one Bible verse that you felt disempowered women 
or was used against women because of misinterpretation?

	�� Note down significant answers so you can share these with the 
men’s group too during the Week 6 session.

	�� You can tell the group that, as they shared, they can see there 
have been good and bad things about being a girl/woman in this 
particular community, and usually this is the same for women all 
around the world. Unfortunately, according to research, one in 
three women/girls will experience physical and/or sexual violence 
in their lifetime. This is a sad reality for women; however, it  
is unacceptable. 

	�� If this situation is to be reversed, we also need men to start 
changing their behaviours. We need violent men to denounce 
violence, silent men to start speaking up against violence, and 
faith leaders and communities to speak out against SGBV. This 
needs to start now. And this group is an important part of this 
work in this particular community.

	�� We as women can support survivors of SGBV and not contribute 
to their stigma by blaming or shaming them. They are not at 
fault. They need support, not stigma. And as we have learnt in 
this process, stigma is not acceptable. Stigma will further silence 
women and make it difficult for them to go on with life and 
access the services they need (health and legal); it will also help 
perpetrators commit violence with impunity. 

	�� Explain to the group that you will look again at some of their 
responses so they can agree as a group what they want to share 
with the men’s group when they meet during Week 6’s session.

	�� Conclude this session by saying that it is important to have 
dialogue sometimes to share what we have experienced and our 
thoughts in order to create change and make an impact. In order 
to do that, creating safe spaces is important, so that people can 
share their experiences safely. Everyone here has been impacted 
in some way or another because of unequal gender roles, and the 
notion that women are unimportant: we have been taught that by 
our parents, our churches, our partners and communities. Yet, as 
we have discussed, this is not how God intended it to be. This is a 
result of sin, and therefore we need to work towards restoration.
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Part 2: Aspirations for change

(suggested time: 30 minutes)

This session will reflect on discussions about gender and gender roles 
from Week 2, and explore an alternative to some of the characteristics 
and attributes listed previously (see p9). If we become aware of what 
must be changed, then we must also know what we must change to. 
This session will focus on the aspirations of this group in imagining an 
alternative, where violence is not acceptable.

Suggested steps

	�� Invite the participants to come back together as a group. Tell them 
that you are all going to imagine an ideal community, a different 
way of being women and men.

	�� Divide the group into two. Ask the groups to discuss the following 
in their groups and report back to everyone:

	 	� Group 1: If you are to be a woman/girl as God intended in 
his creation, what kind of a woman will that be? What are 
her characteristics and attributes? (Examples: She will be 
confident, have leadership roles, have importance in society, 
work together with men in making decisions, and she will not 
accept violence etc.)

	 	� Group 2: If men were to be men like Christ, what would that 
look like today? (Examples: They will not be violent, will be 
involved in household work and childcare, will not be abusive 
or dominant over women etc.)

	�� After the groups have shared their feedback, read some of the key 
aspects again. And tell them that this is possible if we commit to 
working towards change, and by the grace of God. We need to 
unlearn the harmful things that have been taught us, both men 
and women.

Part 3: Dear men…

(suggested time: 30 minutes)

It is almost the end of the five weeks, and you have come to the last 
session for this part of the process. It is important that a common 
message is communicated to men when you meet them as a group 
during the sixth session. Facilitate a session with this group to finalise 
what this message will be. It is important that this is clear, honest and 
action-oriented.

Suggested steps

	�� Explain this activity to the group: tell them that they are going to 
finalise their message to the men’s group, so that they can share 
it with them when they meet the following week. While many of 
the experiences women have had with men may not have been 
positive, there have been men who have journeyed with women as 
allies in speaking out against SGBV. 

	�� The message to the men needs to be honest, clear and also tied to 
concrete actions that men can take in response.

	�� Ask the group to discuss the following, and share their feedback:

	 	� What do you want to say to men? What have your 
experiences been so far? What do you want to say  
about that?

	 	� What do you want to say about men using violence?

	 	� What do you want men to hear about women’s own struggles 
and challenges? How can you encourage them to dialogue?

	 	� What do you want them to change? 

	 	� How do you want them to improve their relationship  
with you?

	 	� What are you willing to commit towards this process?

	�� As they take time and respond to these questions, take notes on 
the feedback. Make sense of the responses: summarise them into  
a couple of paragraphs that can be read out. Read the summary 
and get their approval for it to be shared during Week 6.

	�� Ask the group which of them would be comfortable in sharing this 
message with the men. And then finalise the message.

	�� Explain to them the importance of dialogue as a vital part of 
engagement for change. We all need to commit to this process. 
Even though it is predominantly women who are victimised, 
there are so many ways women too can change so that harmful 
ideologies, victim-blaming and other harmful practices are not 
promoted or taught.
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Closing the single-sex group sessions

(suggested time: 15 minutes)

You have come to the end of the time as a group. Take the time to 
reflect on the journey as a group. Then invite participants to reflect on 
their own personal journey over the last five weeks. Give them time to 
think about the following:

	�� What has been good/positive about this journey?

	�� What has changed? How has this impacted our lives  
and relationships?

	�� What was difficult about this process? What is more difficult  
to change?

Invite people to share their reflections on these questions with the 
group. After everyone has shared, conclude the session.

Suggested steps

	�� Take time to thank them for their faithful participation in this 
process. Invite them to continue to be involved in their local 
churches and communities in preventing and responding to SGBV.

	�� Survivors need our support. Encourage participants to continue to 
support survivors and not stigmatise them.

	�� Changing behaviour is difficult, so they must continue to reflect 
on their own lives and continue to engage with others. Ask them 
to think about how they can continue these discussions on their 
own, and in their own churches. Suggest that they can agree with 
their church/women’s group to continue these sessions.

	�� Explain the importance of the last session with the men, and 
encourage them all to participate in it.

	�� Remind them that they were all created in God’s image and are 
valued by God. And they should never forget that.

	�� Now in conclusion invite someone from the group to pray and 
commit everyone’s lives to God.

	�� Thank them once again, and share details about the time and 
place for the final session.

This completes the five-week session with women’s groups. As a 
facilitator, you will find the notes from these sessions are invaluable, 
so keep them with you so you can share with your counterpart men’s 
group facilitator, and then the supervisor.
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Overview

Suggested time per session: 90 to 120 minutes

Maximum number of participants: 8 to 10 

Weeks 1 to 5 in single-sex groups; join together with women’s group in Weeks 6 to 9

Materials needed for the facilitator: A Bible, paper or a notebook (to take notes), cards or sticky notes for the activities, a pack of playing cards, and 
a copy of the Transforming Masculinities toolkit for reference.

WEEK 1: INTRODUCTION, AND SGBV ROOT CAUSES
Welcome the participants to the first of the nine sessions and thank them for taking the time to participate in this process. If appropriate, start 
by inviting someone to pray. (Be inclusive so that people of other denominations or traditions do not feel left out. You can alternate the people 
praying through the upcoming sessions.)

Depending on the time of the day, it might be good to get everyone to sing a song together, just to get the group energised.

Introduction

	�� Since this same group of people will be meeting every week, it will 
be good for them to get to know each other.

	 	� Ask the participants to get into pairs, and take two minutes to 
get to know their partner.

	 	� Tell them that they will then introduce their new friend to the 
rest of the group, sharing the following information:

		  	� their name

		  	� what they enjoy doing in their free time

		  	� their favourite food

		  	� why they joined this group discussion.

	 	� After giving the participants about five minutes to talk in 
pairs, invite them to introduce each other to the group.

	 	� Introduce yourself in the same way, then thank them all  
for participating.

	�� It is important to set ‘group agreements’ for the sessions, and 
these will be most successful if the participants make the 
agreements themselves. 

	 	�� Some suggested group agreements: switching off/putting 
mobile phones on silent; confidentiality; respect for others’ 
opinions; taking care not to give feedback in a way that could 
feel harmful to others; being on time; committing to all nine 
weeks of this process.

	 	� Please refer to the facilitation guide in the Transforming 
Masculinities toolkit for further details of this activity.

	�� Take time to introduce the objectives of the community dialogues, 
and the process involved. Explain the following:

	 	� Community dialogues are a series of dialogues and 
reflections held over nine weeks to create space for personal 
transformation and empowerment.

	 	� Each week the group will discuss and reflect on themes 
related to gender, masculinities, SGBV, child spacing,  
inter-religious relationships and faith, and will learn to apply 
these reflections to their personal lives and relationships. 

	 	� Participants are expected to commit two hours of their time, 
one day a week for nine weeks. The day will be mutually 
agreed by members of the group. 

	 	� While the men’s group discussions are happening, there is a 
group of women doing the same thing and, after five weeks 
of meeting separately, both groups will meet together for 
Weeks 6 to 9.

	 	� This is a safe space for conversations; if anyone doesn’t feel 
safe, please ask them to speak to you privately.

	 	� Emphasise that this is not a space for women to be blamed, 
but for the men to be reminded of how God created women 
in his image: equal, valuable and good. It is a space where they 
will be encouraged, empowered, challenged and transformed.

	 	 �If any of the discussions are traumatic or trigger trauma, 
they should speak with you, so you can take the necessary 
steps. And if any of them want to disclose their experience 
of violence, please ask them to speak to you privately so you 
can provide information on relevant support services. Please 
see Appendix 2 on referral pathways in Plateau State.

	�� Ask the participants if they have any questions. Take time to 
clarify concerns and questions.
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Part 1: Why is it important to address SGBV?

(about 60 minutes)

	�� It is important for participants to understand why they should 
even be talking about SGBV, and how it affects people’s lives.

	�� Invite the participants to share stories from their community on 
how SGBV has affected women’s lives. Give them time to share a 
couple of stories, and ask them what the impact on the survivor’s 
life was. Are these kinds of incidents common? What are the 
different ways it affects the ‘victim’? 

	�� After they have shared the stories, ask them how they felt when 
they heard these stories. Can they identify with the stories? If so, 
how? As men what does it make you feel when you hear that a 
man perpetrated violence against a girl/woman? 

	�� What does your faith say about suffering? Is God pleased with 
suffering? (Use appropriate language here.)

	�� Read scriptures from the Bible, and give time for the participants 
to reflect. 

	 	� Bible: 1 Corinthians 12:12–27 (see p55)

	�� After about five minutes, invite the participants to share their 
views on this, relating it to the stories they have shared.

	�� Conclude by saying that this is not how God intended people to 
live. SGBV does not glorify God: it affects the entire community 
and increases people’s suffering. And this is not acceptable; it 
must change. This is why we need to talk about this issue as many 
women and girls are suffering in silence. There are also men who 
experience violence, even sexual violence by other men, and they 
also suffer in silence because of stigma and shame.

	�� What do your laws say about this?

	 	� Talk about specific laws from your country on rape and 
domestic violence.

	 	� Discuss what the punishment is for violating these laws.

	 	� If participants are not aware of the specific laws, share 
this information with them. But encourage them to find 
out about the laws, policies and rights related to SGBV for 
themselves. 

	� Explain that gender inequalities, conflicts and injustice break 
peace in communities. They are both a cause and a consequence 
of SGBV. There can be no peace when women and children are 
abused regularly. Peacebuilding efforts must therefore include 
overcoming SGBV.

	� Conclude by saying that SGBV is not just against our faith, but 
also against the law of our country: it is a criminal offence. It is 
evident from the stories shared that this is causing great suffering: 
this is why we are here to discuss this issue. This is why we invite 
you to commit to the next eight weeks of this process, and to the 
process of transformation.
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Part 2: What are some of the root causes of SGBV?

(about 60 minutes)

Start the session by explaining why it is important to understand the 
root causes of SGBV.

	�� If you do not know the root causes, then it is difficult to 
understand the issue, prevent it or respond to it. 

	�� Just like going to the doctor when you are sick, symptoms are 
different from the cause. For example: Your fever (symptom) can 
be due to an infection (cause) but you cannot cure the infection by 
giving medicine for the fever. 

	�� Ask the group to split into pairs (groups of two) and discuss what 
they think are the consequences of SGBV.

	�� Bring the group back together and ask them to share their ideas 
on consequences. You can draw a tree on the ground or on paper, 
if available, and list the different consequences of SGBV where the 
tree branches and leaves are. Examples: death, disease, stigma, 
mental health issues, economic challenges, disabilities etc...

	�� The reasons it is important to understand the  
consequences include:

	 	� being able to differentiate between causes and consequences

	 	� understanding that the consequences of SGBV are not just 
physical or sexual: SGBV affects every aspect of a person’s 
life, their families and societies as a whole

	 	� helping us to reflect individually on how SGBV affects us 
personally, in ways other than just physical ones.

	�� Now ask them to get back in pairs and consider the root causes  
of SGBV.

	 	� Help them think deeper than just ‘cultural’, or ‘women’s 
dress’ or ‘alcohol’: ask them questions to help them get to 
the root of the issue.

	 	� If someone says: ‘It is how women dress,’ follow up with  
a question: ‘If women dressed differently, would they  
not be affected by SGBV? And how do women in _______ 
[insert relevant community name] dress? And how is that 
leading to SGBV?’

	 	� If they mention alcohol, ask them: ‘If people stopped 
drinking, would that end SGBV? Do all people who drink 
alcohol beat their partners, rape them etc?’ 

	 	� As a facilitator, it is important that you help them really 
understand how inequality and gender power imbalances 
lead to SGBV, and how these elements are embedded in 
our day-to-day life, our cultures, our way of interpreting 
scriptures etc.

	�� Help participants understand that there are factors that are not 
causes, but that encourage or foster SGBV, eg conflict (due to a 
breakdown of law and order, increased corruption, hindrance to 
infrastructure development such as roads and hospitals etc). This 
increases people’s vulnerability, and creates a space for impunity. 

	�� Likewise, alcohol is a factor that impairs a person’s thinking, and 
this can then combine with preexisting harmful attitudes to 
contribute to someone using power to beat or rape their partner 
or someone else in their community.

Conclusion

We need to transform our own attitudes, behaviours and knowledge 
on this subject, to work with men and boys to tackle the issue, and 
to address harmful notions of masculinities. Women can also play 
a critical role in perpetuating these harmful notions of gender and 
masculinities. They teach their children from a small age the different 
values placed on them: if you are a boy, then you are superior; if you 
are a girl, then you are worthless. This needs to change.

Most of the time, perpetrators of SGBV are men, so what does it  
say about men? It is important to change this narrative, and work 
towards a community where men are working along with women to 
end SGBV, starting from their own lives, their families and then in  
the communities.

It is important that women are aware of the different ways that SGBV 
affects their own lives, and understand the reason for women to be 
involved in the response.

It is important that our place of worship breaks the silence on SGBV, 
and we can work in partnership with them to address this issue.

Conclude the session by emphasising the need for them to be 
committed to this process for the next eight weeks, and remind them  
of the time and venue for the next session. Close in prayer.

Homework for the group 

How has SGBV affected your life or someone you know? What has 
your experience of this been? Have you used violence on others?
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WEEK 2: GENDER ROLES AND NORMS IN DAILY LIFE
Welcome the participants to the session and thank them for their commitment to this process. Ask how everyone is feeling and how their week 
was, and give some time for responses (maybe 5–10 minutes for a few people to share).

Start the session with prayer. (Please invite participants to open in prayer. Be inclusive so that people of other denominations or traditions do not 
feel left out. You can alternate the people praying through the upcoming sessions.) Invite them to share reflections on their homework. Prompt 
people if they hesitate, emphasising that this is a safe space and a space for learning.

Part 1: Gender, gender roles and relations/relationships

(about 30 minutes)

Suggested steps

	�� Introduce the session to the participants. This session is about 
exploring our gender identities. It is about being a man or woman 
and how gender identities affect our relationships, lives and 
interactions with people. 

	 	� Divide the group in two, and ask them to sit in their groups.

	 	� Ask the groups to take time to reflect on the following 
questions. Group 1: ‘What do you like about being a man? 
What do you not you like about being a man?’ and Group 2: 
‘What do you like about how women are? What do you not 
like about how they are?’

	 	� The exercise is to help them reflect and discuss the attributes 
and characteristics of being a man or woman, and the 
privileges and power that they have or do not have. 

	 	� After ten minutes’ discussion, invite the groups to share their 
thoughts with everyone. 

	�� Conclude the session by saying that, as men and women, we both 
enjoy privileges and power associated with our genders. However, 
being a woman is usually equated with being weak, vulnerable 
and less important than men, leading to harmful practices and 
violence at home and in the communities. And as men, we are 
considered superior and are awarded power and control over 
women in our lives. Men generally have the freedom to do 
whatever they want and don’t take part in domestic work  
or childcare.
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Part 2: Gender boxes: Act like a woman/Act like a man

(about 60 minutes)

Thank the participants for their honest reflections in the previous 
session. Tell them that you want to unpack how gender norms/roles 
affect our lives, so they understand how this is critical in the discussion 
of SGBV. 

	�� Divide the group in two, and tell one group that they will discuss 
‘acting/being like a man’ and the other group will discuss ‘acting/
being like a woman’. Distribute coloured sticky notes or flash 
cards to the groups: ask them to write down their examples and 
stick them on the flipchart in the relevant column.

	�� Ask Group 1 to discuss and answer the following three questions:

	 	� Give examples of messages that men/boys are given when 
they are told to ‘Act like a man/boy’. (Tough, not emotional, 
decision-maker, protector, provider, adviser, the person who 
disciplines, can have multiple partners, should not ask for help, 
controls the finances and the women in the house etc.) 

	 	� Where (eg home, schools etc) and from whom do these 
messages come? 

	 	� How are these messages given, sent or conveyed  
(eg sermons, TV/radio, school etc)? 

	�� Ask Group 2 to discuss the following three questions:

	 	� Give examples of messages that women/girls are given when 
they are told to ‘Act like a woman/girl’. (A woman cannot 
lead, she has to give birth to many children, if she can’t, then 
she is dishonourable or not valued, she must not speak too 
much, she has to be submissive and obedient, be faithful etc.)

	 	� Where and from whom do these messages come? 

	 	� How are these messages given, sent or conveyed? 

	�� Ask the groups to share the main discussion points. (They can do 
this verbally or even act it out as a group.) 

	�� Now ask the participants the following questions: 

	 	� What happens to men/boys and women/girls who do not 
conform to these ways? (Beaten, raped, shamed, stigmatised, 
harassed and coerced to do things they do not want to, etc.)

	 	� How are men and women kept within these boxes? What 
strategies/tools/actions are used?

	 	� Are there men and women who do not conform to these 
messages? How do they do that?

	 	� Are there messages here that are harmful to men and 
women? (Refer to what happens when they do not conform 
to messages.)

	 	� Are there specific consequences for women and girls who do 
not conform?

	�� Now ask both groups to reflect on how women and girls might 
feel when they experience these harmful actions/words because 
they do not conform or when they are forced to conform.

	�� You can also ask about how men and boys feel when forced to 
conform to these ‘boxes’. And what role do women play in forcing 
boys/men to conform to these roles? What do we do when men/
boys step outside of these boxes?

	�� Ask the participants to share their thoughts. Conclude by saying 
we can now begin to see how society creates very different rules 
for the behaviour of men and women. Explain that these rules 
are sometimes called ‘gender norms’ because they define what is 
‘normal’ for men and women to think, feel and act. Explain that 
these rules restrict the lives of both women and men by keeping 
men in their ‘Act like a man’ box and women in their ‘Act like a 
woman’ box. 

	�� When these roles are limited, controlling and rigid, men and 
women are both harmed because their autonomy is taken away. 
These assigned roles of men and women create pressure when 
it is difficult to follow them, and often lead to different forms of 
violence inflicted on the one who does not conform. 

	�� As we discussed, these rules/norms are created by the society 
we live in, our communities, our leaders. We are the ones who 
are part of these communities contributing to these norms. If we 
are to change harmful characteristics and attributes, we must 
take action: we can start this process of change, collectively and 
individually, in our homes, churches and communities so that we 
can live a life without violence.

	�� We need to address these gender dynamics if we are to  
prevent SGBV.

Homework for the group 

Reflect on what you are currently doing that might be harmful to 
others and how you are contributing to shaping these norms. How 
can you change that?
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WEEK 3: POWER, STATUS AND SGBV
Welcome the participants to the session and thank them for their commitment to this process. Ask how everyone is feeling and how their week 
was, and give some time for responses (5 to 10 minutes for a few people to share).

Then, start the session with prayer. (Please invite participants to open in prayer. Be inclusive so that people of other denominations or traditions do 
not feel left out. You can alternate the people praying through the upcoming sessions.)

Invite the group to share reflections on their homework. Prompt people if they hesitate, emphasising that this is a safe space and a space for learning.

Now explain to them that you are going to look at how gender inequality and unequal power and status lead to harmful practices and violence.

Part 1: Power and status

(suggested time: 45 minutes)

Suggested steps

	�� Start the session by playing a game: ask participants if they are 
familiar with ‘playing cards’.

	�� Take the pack of playing cards out, and ask them to tell you the 
hierarchy of the cards, or the order. (For example: the Joker is the 
highest-value card, then the Ace, King/Queen/Jack, 10, 9 etc.)
Reconfirm the order to make sure there is consensus in the group.

	�� Take a mix of high-value and low-value playing cards, exactly the 
same number of cards as the number of participants. Display the 
cards, explaining the value of each card according to what was 
agreed by the group. 

	�� Now ask them to stand together in a circle, and shuffle the cards. 
Hand each participant a card facing down, so they do not know 
the card they have. After everyone has received a card, explain the 
rules of the game:

	

	 	� Each person’s card has a value as discussed as a group, and 
everyone knows which card is of high or low value. 

	 	� When given the command, each person has to hold their card 
to their foreheads for others to see but they cannot see it. 

	 	� Instruct the group to interact with each other based on the 
value of the card, treating those with high-value cards with 
respect, and those with the low-value cards without respect.

	� Give them about five minutes to interact: observe and assist with 
the activity so that they engage fully.

	� Stop the game and bring them back into a circle. Ask for feedback 
on how they felt. Now ask them to look at their cards.

	� Ask those holding high-value cards how they felt in response to 
the way people treated them with respect. Take responses from all 
the participants in this group if possible.

	� Now ask the people holding the low-value cards how they felt 
about how they were treated. Give time for responses from 
everyone.
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	� Follow up by asking: Are people in our communities treated like 
this? In our homes? How are people in our communities valued 
less? In our homes? Is religion ever used to value people as lesser 
or greater than others in our communities? How does it feel when 
people treat you badly?

	� Ask everyone if they had any choice in the cards they received. 
And who decided on the value?

	� Conclude by saying that we have no control over what we are 
born as (woman or man), and these roles and rules are assigned to 
us by our society, which we also contribute to creating. However, 
we are the ones responsible for treating groups of people like 
they have no value, worth or dignity, and that is harmful. Usually 
we see this happen to women: they are treated as if they have 
no worth to society, and sometimes even men are treated like 
this, especially if they are unemployed or have a disability. And 
usually it is men who treat women as if they are of no worth in 
their families and communities. They use this power to dominate 
and control women and also resort to the use of violence to get 
what they want or prove their power. This is not healthy and it is 
not acceptable. We are the ones who must change this: it must 
start with us, as we are the ones who contribute to shaping these 
norms and roles, especially when they are harmful to people and 
our communities.

Part 2: Persons and things

(suggested time: 60 minutes)

Turn the discussion towards the question of how power imbalances 
can lead to violence. This discussion is important so that the group 
can sense how power imbalance in our societies can make people 
vulnerable, create a culture of impunity and enable violence to take 
place, and even cause us to normalise, internalise and justify violence. 
(You may need to explain what it means for us to internalise beliefs. 
An individual internalises beliefs, attitudes, perspectives or values from 
a wider group without questioning and without realising he or she is 
being shaped by them.)

Suggested steps

	�� Explain that you are going to lead them in an activity that will  
help them understand this discussion a bit better, and learn  
from experience. 

	 	� Divide the group into three, with a minimum of three people 
per group. If you do not have enough participants, it is okay 
to just have one person in the third group, but it is important 
to have equal members in Groups 1 and 2.

	 	� Ask members of Groups 1 and 2 to face each other, so they 
are paired up with someone from the opposite group. Ask 
Group 3 to stand on the side and observe.

	 	� Now tell Group 1 that they are ‘persons’, so like any person 
they have a voice, they have rights, they can do whatever 
they like, and more importantly they have power over their 
partner from Group 2.

	 	� Tell Group 2 that they are ‘things’ or ‘objects’, and that they 
have no power, voice or rights. They have to do what the 
‘person’ commands and cannot refuse.

	 	� Tell Group 3 that they are observers, and ask them to observe 
the interaction between ‘persons’ and ‘things’.

	 	� Now tell them they have three minutes, and the ‘persons’ can 
do whatever they want with the ‘things’ or ‘objects’. After 
three minutes, ask them to switch roles with their partners 
and keep the same rules.

	�� Finally, ask the groups to go back to their places and use the 
questions below to facilitate a discussion.

	 	� How did your ‘person’ treat you? How did you feel? Did you 
feel powerless? Why or why not? How did you treat your 
‘thing’? How did it feel to treat someone this way? Did it 
make you feel powerful? Why or why not?

	 	� Why did the ‘things’ obey the instructions given by the 
‘persons’? Were there ‘things’ or ‘persons’ who resisted  
the exercise?

	 	� In your daily lives, do others treat you like ‘things’? Who? 
Why? In your daily lives, do you treat others like ‘things’? 
Who? Why?
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	 	� For the ‘observers’: How did you feel not doing anything? Did 
you feel like interfering with what was happening? If so, what 
do you think you could have done?

	 	� If you had been given the chance to choose between the 
three groups, which would you have chosen to be in  
and why?

	 	� Why do people treat each other like this?

	 	� In your communities, do you as men usually belong to one of 
these three groups? Which group? Do women usually belong 
to one of these three groups? Which group? Why do you 
think this is?

	 	� What can we do to make sure that different groups such  
as men and women live in an equitable world where they  
can enjoy the same opportunities, equal treatment and  
equal rights?

	� Explain that power imbalance in communities can lead to 
conflict and lack of peace. This also true for power imbalance 
and unequal status between men and women. Men rape and 
abuse women because they have the power and the status to do 
so. As a result women live in fear and do not enjoy peace most 
of the time. This is conflict in itself. Pose the following questions 
for further reflection:

	 	� Does religious affiliation or position give some people power 
or status over other people in your community?

	 	� Have you ever been discriminated against because of your 
religion or seen someone being discriminated against on the 
basis of their religious beliefs? How did this make you or that 
person feel?

	 	� Have you looked down upon another person because of their 
religious beliefs? What do you think made you do so?

	�� Point out the controlling, dominant and sometimes violent  
ways the ‘persons’ treated ‘things’. Ask them why they acted in 
such ways. Were they asked in the instructions to behave in a 
harmful way?

	�� When the roles were reversed, did you see a pattern? What was it? 
(When ‘things’ take on the role of the ‘person’ after experiencing 
what they did, they usually tend to remodel the behaviour and are 
sometimes even more harmful.)

	�� We also can see how our children remodel some of these 
behaviours: boys learn how to be a man by seeing and hearing 
how men behave, and girls learn how to be a woman in the same 
way. They learn that one is more dominant and powerful over 
the other, and sadly that they may have no voice to contest this. 
Usually they internalise this as the norm and perpetuate  
it themselves. 

	�� Women also can internalise and remodel harmful behaviours 
when power shifts within the home or community, and likewise 
women also tend to internalise the notion that they are ‘weak’, 
‘subordinate’ and ‘have no voice’. This makes them vulnerable and 
puts them at risk. 

	�� Mention specifically how power and gender roles are used to 
justify marital rape. The belief that ‘a husband is entitled to his 
wife’s body’ is so internalised that most people do not even 
acknowledge it as rape. 

	� Rape, abuse, ill treatment, and inflicting harm of any kind – 
physical, verbal or psychological – are completely unacceptable in 
a relationship.

	� Point out that even men who are not violent usually do nothing 
to intervene, or engage their peers, just like the ‘observers’. This 
is mainly because this use of power is considered acceptable 
behaviour and the unwritten rules in our communities hold  
us back from speaking out when we see something that is not 
right. Yet, as people of faith, our scriptures tell us to speak out 
against injustice. 

	�� Ask them to continue to reflect on the dynamic link between 
power and violence, and between gender inequality and violence.

	�� It is clear how differing levels of power and status due to gender 
can lead to violence in our relationships, communities and 
society. This is why we need to address gender norms, especially 
masculine norms that centre around power and control, if we are 
to be effective in preventing SGBV in our communities.

	�� In conclusion, ask them to continue to reflect on this activity and 
their behaviour during role-play in relation to their own behaviour 
at home, with the women/girls in their lives, with those who have 
less power in their community and with those who share different 
culture, faith or beliefs. 

Homework for the group 

Reflect on the following: How do you use the power and  
privilege that is associated with being a man in your day-to-day 
life, your relationships and in the life of your community? How 
can this be changed? What would life look like if everyone were 
treated equally? What can you do when you are in the position  
of an ‘observer’?
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WEEK 4: FAITH AND SGBV
This week, we are going to explore further what our scriptures say about gender, gender equality and SGBV. As people of faith, we need to learn 
and apply the word of God in our daily lives.

Start the session with prayer. (Please invite participants to open in prayer. Be inclusive so that people of other denominations or traditions do not 
feel left out. You can alternate the people praying through the upcoming sessions.)

Part 1: Gender equality and faith

(suggested time: 60 minutes)

Since we have been discussing gender, the power imbalances between 
genders and gender inequality, let’s look at how our scriptures describe 
how we were created.

Suggested steps

	�� Invite someone from the group to read aloud Genesis 1:26–28 
from a Bible or from p54 at the back of this publication (but if 
they are unable to read, you can read it aloud).

	 	� Read the passage a couple of times, slowly spelling out key 
sections (Let us… in our own image, etc.).

	 	� Give them a couple of minutes and ask them to reflect on  
the passage.

	 	� Now divide them into three groups, and ask them to reflect 
on the following thoughts as a group:

		  	� What are your initial thoughts when you hear  
the scriptures?

		  	� What does it mean for man and woman to be created in 
God’s image? Does it mean both are equal? Does it mean 
one is more powerful, more important than the other?

		  	� Are we as men and women dominating each other? Is this 
what God said to Adam and Eve in creation (Genesis 1:28)?

		  	� If God created man and woman in God’s image, as equals 
but with different gifts, skills and roles, where did inequality 
come from? What caused the relationships between man 
and woman to break and to become harmful?

		  	� Can this relationship be restored? Can the harmful 
elements of being a man or woman, the power 
imbalance, the inequality be changed if we aspire to live 
the way we were created to be?

	 	� Emphasise that at creation men and women were created in 
the image of God, the Trinity: equal in power and worth but 
with different roles, responsibilities, skills etc. 

	 	� After creation, God tells both Adam and Eve to be blessed, 
and to rule over the creation, not over each other as we see in 
relationships in our current context. God did not create Adam 
to be superior to Eve, or vice versa. 

	 	� Sin separated us from God, and from each other. It is only 
after the Fall that we see God giving Adam commands about 
his roles, and likewise Eve (Genesis 3:14–19, see p54). So we 
see that this inequality and power imbalance are a result of 
sin, and not God’s intention at creation. So we must work 
towards restoring this broken image, because we can see 
how this is leading to harmful and violent behaviours that are 
affecting people, especially women and girls. 

	 	� Also read Galatians 3:28 in this context (see p55) to make the 
point that in God we are all the same, God’s children. There is 
no male or female, we are all one in Christ.

	 	� Can we imagine what we (men and women) would be like 
if we lived according to God’s intention for us, if we treated 
each other as people created in the image of God the Trinity? 
(As facilitator, you should take notes on the feedback on this 
particular point, so that you can remind the participants in 
the following week’s discussion.)
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Part 2: Relationships

(suggested time: 60 minutes)

As we have looked at God’s intention for man and woman, 
understanding what it means to be created in the image of God, it is 
important to look at our own relationships and reflect on the teachings 
of the scriptures. We know that in our day-to-day lives we have used 
scriptures to shape our relationships. Based on our experiences we 
know some scriptures have been interpreted to support harmful 
practices. So it is important to reflect on these scriptures that we hear 
often and to understand them in the context of God’s creation and the 
creation of man and woman in the image of God.

Suggested steps

	�� Lead the group in a reflection on scriptures commonly used when 
talking about relationships, from Ephesians 5:21–33 (see p55). 
Read these passages slowly so the group can understand them 
properly, in order to reflect on them later.

	� Divide the group into two groups, and ask the groups to reflect on 
these two aspects of the passage:

	 	� Group 1: What does it mean for a wife to submit to her 
husband? Is this an act of love? Or should it be forced? How 
does the church submit to Christ? 

	 	� Group 2: What does it mean for a man to love his wife as 
Christ loved the church? Is this reflected in the way you love 
your wife today? 

	 	� Give them five minutes to reflect and discuss as a group, and 
then another five minutes to share their thoughts with the 
rest of the group.

	�� If we are to love one another just as Christ loved us, should we 
not give what we expect to receive – love and respect – and be 
uplifting, gracious, life-giving, promoting others’ interests first, 
supporting, serving etc? Where are we going wrong? Why is this 
act of submission used to support marital rape? Is this what Paul is 
talking about?

	�� Is not our act of submission to Jesus an act of love? Then why  
is submission referred to as an act of defeat or inferiority? Why 
is it associated with the submission of the world which, if not 
done voluntarily, must be demanded, forced and achieved at 
whatever cost?

	� If we are to love our wives as Christ loved the church and gave 
his life for her, should it not mean that we give up ourselves, our 
desires, our needs, privileges and entitlements for the betterment, 
happiness and well-being of others, including our wives? Are we 
doing this? What is preventing us from doing this?

	� Is it not the case that loving our wives means creating the space 
for them to enjoy life in abundance, to make decisions over their 
lives, their economy, bodies and reproductive health?

	�� Salvation is for all, and a life of abundance is for all (John 10:10, 
see p55), both for women and men. Seeing what has been 
described as the roles of women and men, it is clear that women 
often experience a life without dignity, not a life of abundance. 
Being controlled, beaten, raped, humiliated and treated as inferior 
does not look like abundance. This is not acceptable: it is not the 
gospel and it must change.

	�� If we are Christians, Jesus Christ is our ultimate model and we 
want to be more like him. In these passages we see that he is the 
model for relationships. He treated others with respect, dignity 
and love. He treated women as his equals, he spoke against 
injustice, he was humble, he was a servant leader, and he gave 
of himself to those he loved. It is important for us to reflect on 
whether these characteristics and attributes are reflected in our 
lives and relationships. If they are not, what can we do to work 
towards Christ-centred relationships?

	�� As men, what must we do to live in this way? How can we love 
like Christ? How can this be shown in our relationships, and in  
the way we treat our wives, our daughters and the women in  
our community?

	�� Gender equality is not impossible to achieve: it is not a Western 
concept. It is God’s intention, in his creation, for us to share, love, 
and live a life in companionship with each other and with God. 
Violence does not please God, and it is not acceptable for us as 
people of faith to use violence or experience it. 

	�� We need to change the way we think, but we also need to change 
what we model to our children – our daughters and sons. We 
teach them from a small age that they have different value, but 
this is not how God created them. If our children see the way we 
act and behave, they will model themselves on us. But can we 
change the way we are and break this cycle?

	�� As men of God, can we change and work towards being more like 
Christ? Can we work with women and treat them as equals as 
Christ did? And work together to end SGBV?

Homework for the group 

Reflect on Genesis 1:26–28 and how your life would be if it were 
the way it was intended to be in creation. What can you do to 
restore this image within yourself, in your relationships and in 
your community? As a man, how can you restore relationships 
so they are as God intended them to be at creation, modelling 
equality not superiority?
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WEEK 5: MOVING FORWARD BY REFLECTING ON THE PAST
This is the final week for this group to meet only as men, and it is important to reflect on what has been discussed so far through this process. But 
most importantly it is crucial that we ponder how this can be related to participants’ own lives, their experiences and their hopes, so they can move 
towards a life free of violence. After this week, this group will meet with the women’s group, which has been going through a similar process. This is 
an important occasion to be able to dialogue with the women, so that the men can share their thoughts and reflections and so that together both 
groups can imagine a community free of violence.

Start the session with prayer. (Please invite participants to open in prayer. Be inclusive so that people of other denominations or traditions do not 
feel left out. You can alternate the people praying through the upcoming sessions.)

Part 1: Looking back…

(suggested time: 60 minutes)

You are going to lead the men in an activity that prompts them to 
reflect on their lives. As you ask them questions, pay careful attention 
to the responses so that you can facilitate a meaningful discussion.

Suggested steps

	�� Tell the group that you are going to take them back in time, to 
their childhood, and start reflecting on what their experiences 
of growing up were like. For this, everyone needs to be honest 
with themselves and others. If anyone does not feel comfortable 
sharing, that is fine, but people should know that this is a  
safe space.

	�� Invite them to sit in a circle, with you sitting outside of the circle. 
Ask the following questions:

	 	� What is the most difficult thing about being a man/boy in… 
[insert the country or community name as appropriate]?

	 	� What do you remember about growing up as a boy in… 
[insert the country or community name as appropriate]?

	 	 What did you like about being a boy? 

	 	� What did you not like? What was difficult about being a boy?

	 	� What do you want to tell women that will help them better 
understand men?

	 	� What do you find difficult to understand about women?

	 	� How can you better support women’s empowerment?

	 	� How can you be better allies for women?

	 	� Who are some positive female influences in your life? Why 
are they positive?

	�� Note down significant answers so you can share them with the 
women’s group too during the Week 6 session.

	�� Sometimes the expectations on men/boys are also difficult;  
these norms are harmful to both men and women. There are 
women who have helped you become the man you are today, and 
this is an important reason why you must work with women in 
ending SGBV.

	�� We also need men to start changing their behaviours. We need 
violent men to denounce violence, silent men to start speaking  
up against violence, and faith leaders and communities to  
speak out against SGBV. This needs to start now. And this group  
is an important part of this work in this particular community.

	�� We as men can support survivors of SGBV, and not contribute 
to their stigma by blaming or shaming them. They are not at 
fault. They need support, not stigma. And as we have learnt in 
this process, stigma is not acceptable. Stigma will further silence 
women and make it difficult for them to go on with life and 
access the services they need (health and legal); it will also help 
perpetrators commit violence with impunity. 

	�� Explain to the group that you will look again at some of their 
responses so they can agree as a group what they want to tell  
the women’s group when they meet for the Week 6 session.

	�� Conclude this session by saying that it is important to have 
dialogue and to share what you have experienced and your 
thoughts in order to create change and make an impact. 
Creating safe spaces is important, so that people can share their 
experiences safely. Everyone here has been impacted in some way 
or another because of unequal gender roles and by the notion 
that women are unimportant. We have been taught that men are 
superior and more important, by our parents, our churches and 
our communities. Yet, as we have discussed, this is not how God 
intended it to be. This is a result of sin, and so we need to work 
towards restoration.
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Part 2: Jesus as the model for being a man

(suggested time: 30 minutes)

This session will reflect on the discussions on gender and gender roles 
from Week 2, and explore an alternative to some of the characteristics 
and attributes listed previously. If we become aware of what must 
be changed, then we must also know what we should change to. 
This session will focus on the aspirations of the group in imagining an 
alternative, where violence is not acceptable.

Suggested steps

	�� Invite the participants to come back together as a group. Tell them 
that you are all going to imagine an ideal community, a different 
way of being women and men.

	�� Divide the group into two: ask the groups to discuss the following 
in their groups and report back to everyone:

	 	� Group 1: If you are to be a man/boy as God intended in 
his creation, what kind of a man will that be? What are his 
characteristics and attributes? (Examples: He will not be 
violent, will be involved in household work and childcare, will 
not be abusive or dominant over women etc.)

	 	� Group 2: If Jesus were a model for men, what would that look 
like today? (Examples: he was a servant leader, he interacted 
with humility, he cared for the hurt, he spoke against 
injustice, he shared his feelings, he cooked for his disciples 
and washed their feet, he never stigmatised the vulnerable 
and he never used his power to hurt or harm people.)

	�� After the groups have shared their feedback, read out some of 
the key aspects again. And tell them that all this is possible if we 
commit to working towards change, and by the grace of God. We 
need to unlearn many things, the harmful things we have been 
taught, both men and women.

Part 3: Dear women…

(suggested time: 30 minutes)

It is almost the end of the five weeks, and you have come to the 
last session for this part of the process. It is important that the men 
communicate a clear message to the women when you meet them as a 
group during the sixth session. Facilitate a session with this men’s group 
to finalise this message. It is important that this is clear, honest and 
reflective of a context where men have hurt women for a long time.

Suggested steps

	�� Explain to the group that they are going to finalise their message 
to the women’s group, so that they can share it with them when 
they meet the following week. While many women’s experiences 
with men haven’t been positive, there have been men who have 
journeyed with women as allies in speaking out against SGBV. 

	�� The message has to include personal reflections on the men’s 
own behaviour; how they have interacted with the women in their 
lives. There should be no preaching, or accusations or demands 
for change. There should be acknowledgment of the harm and the 
need to change, which is important for restoration and moving 
forward. They also should make use of the safe space to share 
their own challenges in fulfilling their roles, their own experiences 
of violence and trauma, and the need for support from women in 
this journey towards restored relationships as God intended. 

	�� Ask the group to discuss the following, and share their feedback:

	 	� What do you want to say to women? You have heard in the 
sessions so far that men have hurt women for so long: what 
do you have to say to them?

	 	� What do you want to say about most men using violence?

	 	� What do you want women to hear about men’s own 
struggles and challenges? How can you encourage dialogue?

	 	� What do you want to change in your own lives, to be more 
like Christ? How will you work with women?

	 	� How will you be better husbands, sons, fathers and leaders? 
How will you work towards ending SGBV?

	�� As they take time and respond to these questions, take notes on 
the feedback. Make sense of the responses, summarising them 
into a couple of paragraphs that can be read out to the women. 
Read the summary out to the men and get their approval for it to 
be shared during Week 6.

	�� Ask the group: who will be comfortable in sharing this message 
with the women? And then finalise the message.

	�� Explain to them the importance of dialogue as an important 
part of engagement for change. We all need to commit to 
this process. Even though it is predominantly women who are 
victimised, there are so many ways women too can change so that 
harmful ideologies, victim-blaming and harmful practices are not 
promoted or taught.

	�� Even though men are usually the perpetrators, they have also been 
victims of violence. It is important to share their vulnerabilities. 
It is also important to acknowledge that harmful practices, the 
misuse of power, and violence against women are not acceptable.
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Closing the single-sex group sessions

(suggested time: 15 minutes)

You have come to the end of the time as a group. Take time to reflect 
on the journey as a group. Then invite participants to reflect on their 
own personal journey over the last five weeks. Give them time to think 
about the following:

	�� What has been good/positive about this journey?

	�� What has changed? How has this impacted our lives  
and relationships?

	�� What was difficult about this process? What is more difficult  
to change?

Invite people to share their reflections on these questions with the 
group. After everyone has shared, conclude the session.

Suggested steps

	�� Take time to thank them for their faithful participation in this 
process. Invite them to continue to be involved in their local 
churches and communities in preventing and responding to SGBV.

	�� Survivors need our support. Encourage participants to continue to 
support survivors, not stigmatise them.

	�� Changing behaviour is difficult. So they must continue to reflect 
on their own lives, and continue to engage with others. Ask them 
to think about how they can continue these discussions on their 
own, and in their own churches. And suggest that they can agree 
with their church/men’s group to continue these sessions.

	�� Explain the importance of the last session with the women, and 
encourage them all to participate in it.

	�� Remind them that they all were created in God’s image, and are 
valued by God. And they should never forget that.

	�� Now in conclusion invite someone from the group to pray and 
commit everyone’s lives to God.

	�� Thank them once again, and share details about the time and 
place for the final session.
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WEEK 6: LOOKING AHEAD, WORKING TOWARDS A WORLD FREE OF 
VIOLENCE TOGETHER
This is the first mixed session for the groups who have been meeting as men and women during the last five weeks, coming together to share what 
they have learnt in the last five weeks before moving on to applying the learning in their couples and families, and looking at child spacing and 
parenting together as couples. This is a special occasion as this is the first time men and women will be able to dialogue together.

The two facilitators of these groups must meet in advance to discuss key points, feed back and plan for this joint session. The most important 
aspect of this session is that this has to be a safe space for honest conversations to take place. The facilitators also need to agree on how they  
co-facilitate this session, both taking equal leadership in this process and modelling equal respect and input as men and women.

Part 1: Messages from the men

(suggested time: 30 minutes, facilitated by the male facilitator)

After the introduction to this session, it is time for the men’s group 
to share their message with the women. The male facilitator needs to 
facilitate this process.

Suggested steps

	�� Invite the men to come to the front of the group, so that they can 
face the women’s group. Explain to the women about the process 
the men have gone through over the last five weeks, and how this 
message was developed by the men: this message comes from a 
place of reflection, acknowledgement and honesty, and this is just 
the beginning of moving ahead together. Emphasise that the men 
in this group are committed and willing to be held accountable 
for their actions and behaviour, and this is the beginning of the 
journey towards transformation and companionship, and restoring 
relationships so they are as God intended in creation.

	�� After you have given context and an introduction to the message, 
introduce the man who is going to read the message. Ask him to 
read the message slowly so everyone understands. The message 
should not take more than five minutes.

	�� After the representative of the men’s group has read their 
message, ask the women’s group whether they have any feedback/
reactions/comments. Remind them that this is a safe space for 
all, so there is no room for judgement, blame or accusation. Give 
about five minutes for this process: take a few responses and 
invite the female facilitator to get involved in facilitating them.

	�� To conclude this session, ask the female facilitator to pray for the 
men and commit their lives into God’s hands, as they embark on 
this new journey of faith, conviction and accountability towards a 
Christ-centred life.

	�� Thank the men for their honesty and commitment to this process.

Part 2: Messages from the women

(suggested time: 30 minutes, facilitated by the female facilitator)

Suggested steps

	�� Invite the women to come to the front of the group, so that they 
can face the men’s group. Explain to the men the process the 
women have gone through in the last five weeks, and how this 
message was developed: this message is based on their collective 
experiences, honesty and willingness to work together, and this 
is just the beginning of moving ahead together. These women 
have been brave in sharing their experiences, therefore invite the 
men to open their hearts to hear what is being said, and to reflect. 
This is an important part of moving forward because without 
acknowledging the truth it is impossible to work on restoration. 

	�� After you have given context and an introduction to the message, 
introduce the woman who is going to read the women’s message. 
Ask her to read the message slowly so everyone understands. The 
message should not take longer than five minutes.

	�� After the women’s group representative has read their message, 
ask the men’s group whether they have any feedback/reactions/
comments. Remind them that this is a safe space for all, so there 
is no room for judgement, blame or accusation. Give about five 
minutes for this process: take a few responses, and invite the 
male facilitator to get involved in facilitating the responses. It is 
important that the men who listen to this understand how SGBV 
impacts women’s lives, and these women are an integral part of 
their lives, their families and communities. This should be also an 
encouragement/motivation for the men to work towards bettering 
themselves and their community. 

	�� To conclude this session, ask the male facilitator to pray for the 
women and commit their lives into God’s hands, as they embark 
on this new journey towards a life of abundance and joy, free from 
violence – a journey of trust and rebuilding broken relationships at 
every level.

	�� Thank the women for their honesty and commitment to  
this process.
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Part 3: Fun learning activity

(suggested time: 15 minutes)

Note: If you are running this programme in a context where there are 
sensitivities around men and women being in close contact, please pair 
people up with others of the same gender.

Suggested steps

	�� The group forms a tight circle. Everyone sticks his or her hands 
into the centre. With one hand, everyone grabs the hand of 
another person. Then, using the other hand, grab a hand of 
someone different. The object of the game is to get untangled 
without letting go. By climbing, crawling and wriggling around, 
participants can create one large open circle or, sometimes, two 
unconnected ones. If they are totally stuck, you can tell them 
they can choose to undo one link, and then reconnect once that 
person has turned around, and see if that works.

	�� This energiser is fun and creates a nice physical bond between 
participants. It also subtly communicates the idea of working 
together to accomplish a task, symbolising the journey ahead. 

	�� You can conclude by saying that no matter how complex or 
difficult situations are, if we work together, communicate and 
support one another, we can find a solution.

	�� Give them all a round of applause.

Part 4: An ideal community

(suggested time: 45–60 minutes)

This session is important: this is where the group can imagine 
together a world free of violence, not just using their hearts, but also 
their heads. If they cannot imagine something better, then they will 
have nothing to work towards, no goal or purpose. It is important to 
give them that vision, and also help them see the possibilities.

Both facilitators should lead this session and agree beforehand which 
steps each one will facilitate. The participants can sit in a circle, with 
the facilitators at the centre of it. When one facilitator is asking the 
questions, the other needs to take notes about the responses. For this 
session, it would be good to invite the local leaders and/or pastors to 
participate as observers and then later join in the celebrations.

Suggested steps

	�� Tell the participants that you are going to take them on a 
journey, a journey towards an ideal community that is very 
different from the one they live in now. Ask them to close their 
eyes for a few minutes, and clear their minds.

	�� Tell them that, when you start narrating, they need to imagine 
what you are saying, and to reflect on it in silence. Tell them  
that later they will share what they imagined and what they felt  
or experienced.
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	�� Narration: When you wake up tomorrow, you find you are living 
in a community in which there is no violence against women and 
girls. All members of this community enjoy a life of abundance – 
as individuals, in their relationships and in their community. This 
is a community where women and girls are safe and respected and 
can aspire to be anything they want. They have no worries about 
violence happening to them, their daughters or mothers, their 
friends or sisters. Gender inequality, harmful masculinities and 
violence against men and women, boys and girls, have all ended. 
Their relationship with God and with one another has been  
fully restored.

	 ��(Pause for ten seconds): Imagine life in this community: What 
activities are women doing in this community? Where do they go? 
What do they wear? What do they do in church? In their house?

	 ��(Pause for ten seconds): How are women treated? What is a 
woman’s relationship with her husband, her father, her brother 
and her children?

	�� (Pause for ten seconds): How do men act in this community? 
What kind of qualities do they have? How do men treat women? 
What kind of fathers are they? What kind of husbands are they?

	� How do men and women interact with people of a different 
religion to them? How do they communicate and work together? 
(Pause for ten seconds)

	�� How do you feel about being a part of this community? Embrace 
that feeling and let it sink in.

	�� Make sure you give participants enough time between the 
statements to reflect and absorb what has been said. Now ask 
them to open their eyes slowly.

It will be helpful to take notes of the responses during the  
following discussion.

	�� Ask them to think of one word that represents what they feel 
about life in this community. Start with the women and then 
move to the men.

	�� Ask the women the following questions: What did it feel  
like to be a woman in this community? Ask them to be as  
specific and detailed as possible. What did being a man look  
like in this community?

	�� Follow up by asking the men for their responses to what the 
women said. Ask them if anything they said was unexpected.

	�� Now ask the men similar questions: What did it feel like to be a 
man in this community? Ask them to be as specific and detailed 
as possible. What did being a woman look like in this community?

	�� Follow up by asking the women for their responses to what the 
men said. Ask them if anything they said was unexpected.

	�� Divide the participants into groups of three or four and ask them 
to discuss the following questions and present back to the larger 
group. Give 15 minutes (maximum 20 minutes) for the discussion. 
Take notes on people’s responses.

	 	� What would need to change in order for this ‘ideal 
community’ to become a reality?

	 	� How would men act in this world without SGBV?

	 	� What kind of qualities would they have?

	 	� How would they treat women?

	 	� How would the women live? How would they act? What kind 
of roles would they have in their homes, churches, schools 
and community?

	 	� What would be the challenges involved in achieving this? 
What would we do to overcome these challenges?

	�� After the responses, summarise their feedback from your notes. 
Then ask them to brainstorm the following in their respective 
groups, and share two key points for each question.

	 	� What will you do as an individual to work towards this ideal 
community, starting from now?

	 	� What will you do as a group to work towards this ideal 
community, starting from now?

	�� Finally, conclude by saying that, to build such a community, we 
will all have to work together. In particular, we will need to change 
harmful practices linked to the negative masculinities and gender 
inequalities that we teach our boys and girls, and the ways in 
which we raise our sons and daughters. We are all responsible 
for this change and we all have a role to play in transforming 
masculinities, promoting positive models for being a man or a boy, 
and for creating a safe space and a life of dignity for women and 
girls in our homes, churches, schools and peaceful communities.

	� Remind the group that for the next two weeks the group will 
continue to meet together in couples. Next week, Week 7, we 
will be looking at scriptural reflections on child spacing and its 
benefits. In Week 8, we will be looking at positive parenting and 
a family planning provider will also be making a presentation on 
child spacing methods and side effects, discussing common myths 
and misconceptions and giving out referral cards to local clinics. 

	� In Week 9 couples will meet with couples from the neighbouring 
mosque who have been through the same community dialogue 
process, to learn from each other, to celebrate their journey so far, 
and to talk together about how to create this ideal community we 
have been dreaming of. 

	� Close today’s session by congratulating the couples on their 
honesty and commitment to the process. Encourage them to 
continue dialoguing with their partner at home and applying what 
they have learned. 

	� Invite a participant to close in prayer. 
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WEEK 7: CHILD SPACING AND THE HOLY SCRIPTURES
Ask the couples to sit together with their partner to encourage dialogue and sharing on these personal topics.

Invite a participant to open in prayer.

Introduce this session on the benefits of child spacing with this activity:

	 Invite all participants to stand up.

	� Ask participants to sit down if a member of their family has died 
due to childbirth or maternal health complications.

	� Ask participants to sit down if a friend of theirs has died due to 
childbirth or maternal health complications.

	� Ask participants to sit down if someone they know of has died due 
to childbirth or maternal health complications.

	� Invite the group to look around the room and see the fatal impact 
of not prioritising maternal health. Let the group know that 
in today’s sessions we will be looking at child spacing from a 
religious perspective, and its benefits.

Part 1: Reflections on child spacing from a  
religious perspective 

(suggested time: 60 minutes)

These reflections will enable couples to discuss the benefits of child 
spacing for women, children and men. They will help couples see how 
God created men and women in partnership with a plan and a purpose, 
and understand that each person has great value and to respect that 
value in planning our families with our partner. 

Suggested steps

	�� Remind participants about the discussions in previous community 
dialogue sessions. Ask them to recap some of the key lessons from 
those sessions. These should include:

	 	 Men and women are equally created in God’s image.

	 	 They are not to harm each other.

	 	� Couples should dialogue together to make decisions together 
that affect their family and lives together.

	 	� They both have responsibility over creation.

	 Read out the definition of child spacing from this guide:

	� ‘Child spacing enables couples to determine the number and 
timing of pregnancies, including the voluntary use of methods for 
preventing pregnancy that are harmonious with their values and 
beliefs.’

	 Ask participants to reflect on what this means for them. 

	� Tell them that this session is going to explore this topic further. 

	� Acknowledge that there may be diverse views in the room. Assure 
participants that this is a safe space where all views will be heard. 
Encourage them to be open to learning from each other and from 
the sacred texts.

What are the benefits of child spacing?

	� Arrange the participants into four groups, keeping couples 
together. Ask each group to discuss together the benefits of child 
spacing for:

	 Group 1: Mothers
	 Group 2: Children
	 Group 3: Fathers
	 Group 4: The wider family

	� After a short discussion invite each group to present to the rest of 
the group the benefits that they have identified.

	� These are some points that should be emphasised if not brought 
out by the group:

	 	 Maternal health

	 	 Welfare of the child (health, financial and emotional support)

	 	 Economic capacity of men

	 	� Benefits to the whole community because of reduced 
numbers of neglected children.

	� Highlight children in society who are not cared for, and the health 
burdens on women often arising out of pregnancy. 

	� Avoid discussions slipping into debates on methods. Tell them it 
will be for the next week’s discussion when a health worker will 
come to present all the child spacing methods.

	� Once everyone has shared their thoughts, read out the following 
to the group:

	 	� Every two minutes, a woman dies from pregnancy or 
childbirth-related causes somewhere in the world. Most 
of these deaths can be prevented with adequate maternal 
health care and with the use of child spacing methods for the 
healthy timing and spacing of pregnancies. It is estimated 
that there are 80 million unintended pregnancies every 
year worldwide. Child spacing has an important effect 
on women’s and children’s health, family well-being and 
harmonious family life. Men should be more involved in 
child spacing as supportive partners and as users themselves, 
to reduce the currently unequal and unfair burden of 
responsibility on women and girls worldwide. The benefits 
of child spacing go beyond individual families and have a 
positive impact on wider society. Child spacing is not just 
important for health-related reasons, but it will also greatly 
benefit marital relationships.

	 	� As Christians, it is important to understand this is not just 
about the world we live in. It is also a response to biblical 
teaching. We, as people of faith, are called to partner with 
God in restoring creation. We are to be responsible stewards 
of all that we have been given, in our personal lives, our 
communities and the world. 
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A biblical perspective on stewardship and child spacing

	� Encourage couples to sit with their partner so they can engage in 
the discussions together.

	� When talking about child spacing, it is important to start at the 
beginning of creation to reflect on God’s intention for man and 
woman. As we have discussed in a previous session (Week 4 of the 
community dialogues), we were all created in the image of God, 
with equal value, worth and importance. 

	� Being made in the image of God also means that we share some 
of God’s characteristics, such as creativity, a desire to live in 
relationship, and wisdom. In Genesis, we see that God carefully 
planned for creation by giving each creative act its own time: on day 
one, he separated light from dark, on day two he separated sky from 
water etc. He was intentional about his plan for creation so that 
when he finished he could say, ‘it was very good’ (Genesis 1:31). 

	� Furthermore, the world was created by God in relationship: Father, 
Son and Holy Spirit (Genesis 1:26). God also invites us to take 
part in the creative process by giving us free will. God gave us 
the freedom to choose, to make decisions and to be stewards of 
creation. We are to do so responsibly, thinking of one another, of 
humanity and of the earth, and all living things.

Suggested steps

	� Explain to the participants that we are going to read scriptures to 
understand this a bit more. 

	� Read Genesis 2:19 aloud. Ask the group to reflect on the following:

	� God created the birds of the air and the animals in the field, and 
then invited Adam to name them.

	� Pose the following questions to the entire group, ask them to 
discuss for a few minutes in pairs (with the person next to them) 
and then invite them to share their thoughts/reflections briefly 
with the larger group:

	 	 What is Adam’s role in creation? 

	 	 What does it mean to be a good steward?

	 	 How do you take part in the creative process with God?

	� After the discussion, explain how, even though God created the 
world, Adam was still invited to name creation. Some things God 
undertook, and others God assigned to Adam. This reflects God’s 
creative nature, but it also shows us that God holds humans in 
high regard and expects them to use their God-given judgment, 
intellect and wisdom responsibly in the world.

	� Ask participants to reflect on this: if it is true that God gave 
us the wisdom to live responsibly, does this also include the 
number of children we have and spacing between births? As 
we are co-creators with God, we must do this responsibly by 
planning together through discussion and agreement with our 
husband or wife.

	� We read in Genesis 1:26–27, ‘Let us make mankind in our image’. 
We can see that this decision was not made alone, but in 
consultation with the equal members of the Trinity. 

	� Ask the participants to get into groups of four (two couples) and 
discuss the following:

	 	� Giving birth to a child is an important aspect of our lives (for 
both men and women). What kind of planning do you do as 
a couple before agreeing to have a child together? What do 
you think is the best way to do this?

	 	� Do you think other couples in your congregation plan for 
their families? How do they do this and why?

	 	� What advice would people important to you give you on 
child spacing? 

	 	� How do these reflections on God’s purpose in creation and 
our role as stewards influence how you think of planning for 
your family?

	� After a short time of discussion, invite members of each group  
to share the collective reflections of the group with the rest of  
the participants.

	� After all groups have shared, emphasise in conclusion that we 
plan when making an important decision, such as buying/building 
a house, making a large investment or deciding to move to a 
different area. For matters that are important to us, we are careful 
to make the right decision. Likewise, because children are precious, 
it is important to plan for them responsibly, through dialogue and 
agreement with both the man and woman. Responsible planning 
of family size and number of children will not only mean a healthy 
pregnancy and child but also a healthy relationship between the 
man and woman, and a healthy community. 
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Part 2: Companionship in marriage: A biblical 
perspective on intimacy and child spacing

(suggested time: 45 minutes)

This reflection helps couples understand God’s intention for the 
relationship between husband and wife.

	� Explain the following:

	� Now we will focus on Eve’s purpose as a companion and an 
image-bearer of God. As we have discussed, God made Eve in 
his own image, for companionship, and also to rule with Adam 
over creation. But because of sin, this original intention of God 
has been distorted, leading to a harmful and sometimes abusive 
and controlling relationship between man and woman. As we 
have already agreed on, this must change because we have been 
redeemed through salvation. Companionship and mutual respect 
can lead to healthy sexual relationships between partners, and 
healthy pregnancies. If the relationship is abusive and controlling, 
this will be harmful and go against God’s will for our lives.

Suggested steps

	� Explain to the group that you are going to look at aspects of 
creation, especially focusing on why God made Eve. 

	� Read Genesis 2:18 and Genesis 2:24 to the group. After reading 
these verses, ask people to get into groups of four (two couples) 
and discuss the following:

	 ‘God said, “It is not good for the man to be alone.”’ 

	 	� What does this mean? 

	 	� Why did God create Eve?

		�  ‘a man leaves his father and mother and is united to his wife, 
and they become one flesh.’

	 	� What does this mean? 

	 	� How can this be interpreted practically for relationships?

	� An important point to make here is that God’s intention for 
creating Eve is for companionship. God saw that Adam was alone, 
and made him a companion. Companionship embraces other 
aspects of marriage such as intimacy, sex and pregnancy. 

	� The Hebrew word used in verse 18 to refer to Eve as Adam’s ‘helper’ 
is ezer (pronounced ‘ay-zer’). The two roots of this word are ‘power’ 
and ‘strength’. It is used 21 times in the Bible, and in most instances 
(16) it describes God (‘God the helper’). Therefore, we can be 
sure that ‘helper’ does not imply subordination to a man in these 
scriptures. Rather, it means ‘suitable partner’, ‘helper comparable to 
him’ or ‘companion’.

	 Questions back to the small groups:

	 	 Is the idea of Eve as a companion or suitable partner familiar? 

	 	 How do other people in your congregation see Eve’s role? 

	 	� How does it change your perspective from thinking of Eve as 
a helper? 

	 	� How do you think this reflection might change how you 
make decisions together as a couple?

	� Invite the small groups to share back to the whole group. If 
harmful comments are raised, remember to challenge these by 
looking for an alternative positive comment from the group and/
or refer back to the key messages: 

	 	� It is important to remember that the relationship between 
man and woman is a mutual partnership and that, in 
marriage, companionship comes first before anything else, 
even children. 

	 	� Out of this companionship can come intimacy and 
responsible procreation.

	� After discussion and feedback from the group, you can conclude 
by affirming the key points from the reflections above:

	 	� In making our decisions, it is important to reflect that God 
has given us the freedom to live within the realities of our 
intelligence, emotional stability and physical abilities; to use 
the free will God has given us in alignment with godly values 
and principles. 

	 	� We were made in the image of God. Creation was intentional 
and not done haphazardly or in a forced way. As we discussed 
in a previous session (Week 4 of the community dialogues; 
‘Gender and creation’ in the Transforming Masculinities 
toolkit), to be made in God’s image is to be of value and 
to have worth, dignity and agency; to have the freedom to 
choose, to be creative and respectful to one another. 

	 	� This also means that women and their partners must respect 
the woman’s body and take responsible decisions together, 
planning for the number and spacing of their children.

	� Finally, discuss the call to action on the next page as a  
group. These actions are to be done at home ahead of next  
week’s session. 
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Call to action 

1.	� Spend time as a couple at the beginning or end of the day 
thanking God for the time he took to create the world and 
for loving women and men so deeply that he made us in his 
image. Thank God also for the gift of companionship with him 
and with each other, and pray together about how to respect, 
honour and listen to each other.

2.	� Discuss as a couple the importance of a consensual sexual 
relationship and the importance of companionship as God 
intended in marriage. 

3.	� Reflect together on what being a good steward means for 
intentionally planning for your children. Discuss together some 
of the reasons why it is important to plan your family, that you 
learned through this reflection.

4.	� Reflect on how you can spread the news within your 
congregation on the importance of companionship, healthy 
consensual sexual relationships, and intentionally planning for 
the number of children you have as a couple. Think of three 
steps you can commit to, and share them with someone else. 

	� Explain to the group that this week we have discussed a biblical 
perspective on stewardship and shared decision-making about 
child spacing within a couple. In the next session we will discuss the 
importance of men and women supporting each other to have a 
safe pregnancy and to raise their children together with care. 

	� Inform the participants that a family planning service provider 
from a local health facility will be coming to the next session to 
deliver a health talk on child spacing methods for one hour. They 
will also hand out referral cards that you can use to access further 
counselling at the local clinic.
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WEEK 8: MEN’S INVOLVEMENT IN POSITIVE PARENTING & HEALTH TALK
Before engaging in this week’s topics, allow the participants the opportunity to reflect on their call to action from the week before and share as 
they are comfortable. Focus on the discussed characteristics of a good companion and their reflections on what being a good steward means for 
them as couples thinking about child spacing.

Recall that the week before you discussed a biblical perspective on companionship in marriage and planning for children, as God planned the 
creation of the world, and men and women.

Let the participants know that the rest of the day’s reflections will focus on discussing and making child spacing decisions together as a couple, 
and men’s involvement in and support of child spacing and raising. It will be followed by a health talk from a local family planning provider so 
participants can learn in more detail how child spacing methods work, and find out how to receive counselling at a nearby clinic to help them 
decide on the most suitable method for them. 

Part 1: Men’s support for child spacing and  
safe motherhood

(suggested time: 40 minutes)

The first reflection looks at how men can be involved in child spacing 
and support their partner and existing family in this way, as well 
as highlighting harmful actions to avoid. The second reflection will 
address how men can be supportive through pregnancy and childbirth.

Men’s support for child spacing

	� Remind the group that child spacing is an important determinant 
of women’s and children’s health, family well-being and a 
harmonious family life. 

	� We have already considered how important planning for a family 
is, as a reflection of the value of each person created in God’s 
image – for each child as well as the value and importance of 
women and men making this decision together. Child spacing 
enables intentional stewardship and the health and well-being of 
children, mothers, fathers, families, and communities.

	� Many mothers and unborn babies die from unsafe pregnancies, 
mostly because parents are not always aware of basic things they 
can do to keep their pregnancy safe.

	� Write the following four messages about the healthy timing and 
spacing of pregnancies on a flipchart, and discuss these as a group:

	 1.	� Too young: Delay your first pregnancy until you are at least 
18 years old

	 2.	� Too old: Limit pregnancies to a mother’s healthiest years, 
ages 18–34

	 3.	� Too close: Wait at least two years after one pregnancy before 
trying for another

	 4.	� Too soon: Wait six months after a miscarriage or abortion 
before trying for another pregnancy

	� Remind the group that child spacing is also a critical area in which 
men can be involved as supportive partners, where a couple can 
discuss and agree this together. Men can also use child spacing 
methods themselves, as will be discussed in the presentation at 
the end of today’s session.

	� Unfortunately, men can also block access to child spacing within 
their families, including through using physical violence that 
makes women too afraid to use child spacing methods.

	� Involving men in child spacing can also support greater equality 
between men and women, including improving a couple’s 
communication and decision-making. 

	 Ask the group:

	 	� What specific things can men do to support the use of  
child spacing?

	 	� What are the ways in which men can hinder the use of  
child spacing?

	� Give them a few minutes to respond and write up the responses 
on the flipchart.

	 Ask the men in the group:

	 	� How do you support your partner to access child spacing?

	 Give time for the men to respond, and then ask the women:

	 	� How would you like your partner to be involved in supporting 
child spacing, or would you prefer he was not involved?

	 Remind the group of the following, if it has not been covered:

	 Ways in which men can support child spacing1 

	 	� Financial support (eg by helping her pay for the method) 

	 	� Emotional support (eg by accompanying her to the clinic, 
discussing the reasons for choosing one method over another, 
and/or supporting her choice of method) 

	 	� Help with the method if she wants it (eg by helping insert the 
spermicide, if needed, or reminding her when to use it) 

	 	� Support by using an alternative method (such as withdrawal 
or condoms) in case she forgets to use or has an unexpected 
problem with her chosen method.
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C O M M U N I T Y  D I A L O G U E S  ©  T E A R F U N D  2 0 2 040

	 Ways in which men can hinder child spacing

	 	� Withholding the types of support described on p39

	 	� Using or threatening violence to discourage her from using 
any method

	 	� Forbidding her to use any method, thereby forcing her to use 
one secretly if she chooses 

	 	� Not allowing her the time to use the method before sex 

	 	� Complaining about or criticising her for the inconvenience of 
her method of choice

	 	� Pressurising her to use a method that may be harmful to  
her health 

	 	� Pressurising her to have sex during her fertile periods.

	� Male partners should be encouraged to be full partners in a 
couple’s reproductive life. One way to do this is to have respect 
for their partner and their partner’s choices about child spacing. 
In all cases, men should consider which method is most beneficial 
for their partner and for themselves.

Men’s support for safe motherhood

	� Read Psalm 127:3 ‘Children are a heritage from the Lord, offspring 
a reward from him.’

	�� Because pregnancy is a gift from God, we must take care of the 
mother and baby. Thus, planning before and during a pregnancy is 
important. Remember, this involves both partners, both men and 
women, the husband and the wife. Men play a key role in deciding 
whether and when a pregnant woman seeks emergency care and 
by what means of transport she arrives at a health facility – factors 
that can have a direct impact on outcomes for the mother and the 
child. Men should be encouraged and informed to play a positive 
role in supporting safe motherhood. 

	� Men’s responsibility and involvement does not end when the baby 
is conceived. It must continue throughout pregnancy and raising 
the child. This is a gift of God to both parents so both must be 
involved in taking care of this gift. 

Suggested steps

	� Ask the group: 

	 	� What do men in your church usually do to support  
safe pregnancy?

	 	� What could men in your church do to support safe pregnancy?

	 	� What things can couples do to make sure the pregnancy is 
safe for both the mother and the baby? 

	� After allowing time for discussion around the flipchart, stress the 
importance of both men and women being involved. The couple 
must work together as companions, as in the creation passage we 
read from the Bible in Genesis 1:26. This is a gift to both parents 
so the responsibility lies with both individuals. Men can support 
their wives by attending clinic visits with them and getting more 
information on practical steps they can take to keep mother and 
child safe. The couple can also spend time at the start or end of 
the day to pray together throughout the pregnancy. This will help 
the bond between the partners to grow strong and healthy. 

Part 2: Positive parenting

(suggested time: 45 minutes)

	� This reflection will focus on addressing some aspects of parenting, 
especially the involvement of the father in childcare. As we have 
discussed in previous sessions, existing social norms do not 
encourage men to be involved in childcare, as it is perceived to be 
the ‘job of women/mothers’. But we have discussed that we are 
aspiring to be godly men, men like Jesus.

	� Couples will learn how to be positive parents and positive role 
models for parenting in their communities.

	� It is important for the whole family that the father is involved 
in childcare. As we see in the Bible, God often presents himself 
as a loving father who cares for his children. Childcare does not 
just mean taking care of the child but also showing love and 
encouragement. This will build the bond between the child and 
the father. Studies show that boys witnessing their fathers being 
involved in childcare and household jobs are more likely to do the 
same in later life. The men will look inwards and reflect on what 
kind of husband and father they have been so they can move 
forward and become a positive role model for youth and other 
men in the community. 

	� In groups ask participants to discuss:

	 	� What responsibility do we have as parents for the children 
God has entrusted to us?

	 	� How do we know if we are doing this duty well? What more 
could we do to fulfil this role? 

	 	� Give them time to respond and write up their responses on 
the flipchart.
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What kind of husband and father am I?2

	� In this activity, in the first part, you’ll start with engaging the group 
with a few prompts followed by questions for group reflection and 
discussion. In the second part, participants will have time to reflect 
in pairs or small groups on statements they might be familiar with. 
Finally, you’ll ask people to reflect on the discussions in groups and 
then define values of good husbands and fathers.

Suggested steps

	� Explain to the group that this reflection is going to focus on 
positive parenting, particularly men’s involvement in childcare 
or positive fatherhood. We are discussing ‘positive’ parenthood 
because we know that sometimes children are abused or don’t 
grow up in a healthy environment at home. They are not treated 
as the precious gift they are. Therefore, they grow up believing 
they are not important or have no value. It is not true that 
children are not important and have no value, and as parents we 
have the God-given responsibility to ensure our children know 
that they are loved and valued and have worth to their parents 
and to their creator, God.

	� Explain to the participants that evidence shows that, if children 
know they are valued and loved by their parents, they are less 
vulnerable to abuse and to developing behaviours that are 
harmful to themselves and others. 

	� Interpret and read the following passages to the group then follow 
up with a series of questions. 

	� While the men in the group are reflecting together, have the 
women gather in groups of two as well. When the statements are 
being read aloud, suggest that the women reflect on whether the 
statements resonate with them, whether they are familiar and 
have been felt. 

	� Read: ‘We will do one of the hardest things for anyone to do: look 
into the mirror and examine ourselves and how we all have been 
as husbands and fathers. The goal is to be able to think about our 
own behaviours, why we act the way we do and how we ourselves 
can together redefine how we should behave as husbands and 
fathers. As always, we are not here to judge each other. First, let’s 
reflect on our own childhoods. Think back to your own father or 
father figure from when you were young.’ 

	� Ask: ‘If possible, I would love for some volunteers to share a few 
memories of a time your father treated your mother nicely. Also 
share a memory of a time when your father treated you nicely.’

	� Follow-up questions for participants:

	 	� What is unique about these memories?

	 	� Are these memories the way your father or father figure 
always acted?

	 	� How would you describe the way your father typically treated 
your mother and you/your siblings?

	 	� Today is a new time; a time of renewal. What is one thing you 
have decided to do in your life as a husband or father based 
on what you saw growing up?

	� ‘Now let’s think about what kind of father and husband you are. 
Please join up in pairs with another father/husband next to you. As 
I read through the statements, you can both decide if you agree 
or disagree with the statement. If there is something too personal, 
you can choose not to share it.’
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As a husband, I…	 As a father, I…

Listen to my wife’s point of view and opinion	 Listen to my children’s point of view

Am clearly in charge	 Am clearly in charge

Expect my wife to follow the rules I set down	 Expect my children to follow the rules I set down

Demand respect from my wife	 Demand respect from my children

Show respect to my wife	 Show respect to my children

Share with my wife what I think and feel often	 Tell my children what I think and feel often

Am willing to change my ideas after listening to my wife	 Am willing to change my ideas about raising children

Show love to my wife	 Show love to my children

Like being in control	 Like being in control

Enjoy spending time with my wife	 Enjoy spending time with my children

Am caring and supportive of my wife	 Am caring and giving to my children

Can have fun and laugh with my wife	 Can have fun and laugh with my children
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2 This activity was adapted from The National Fatherhood Initiative’s 24:7 DAD® Fathering Handbook A.M. Second Edition, p26–27. ‘Health problems’, Engenderhealth, 2013.
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	� Bring the group back together and have them reflect. Allow the 
men to share first in response to each question, then based on the 
follow-up questions ask the women to join in the discussion: 

	 	� What surprised you during this exercise?

	 	� Was there a time when you agreed or disagreed but were 
embarrassed to state your position with your partner?

	 	� Today is a new time. A time of renewal. What is one thing 
you have decided to do in your life as a husband or father 
based on your reflection on your own behaviours?

	� Let’s define the traits and characteristics together of today’s  
godly father.

	� Let’s define the traits and characteristics together of today’s  
godly husband.

	� After this week, we hope that you will be talking with other 
men and encouraging them to be godly fathers and husbands. 
Specifically, encouraging them to communicate better with their 
wives and be more involved in childcare. A godly man is a man 
who can communicate with his wife about family decisions but 
also listens to his wife’s thoughts and desires for the family. A 
godly man does not make decisions for his wife; rather, a good 
man listens to his wife and realises the importance of making 
decisions together. A godly man is a father who can get involved 
in the daily life of his children, regardless of how difficult it can 
be, and accepts that raising children is easier when husbands and 
wives do it together.

	� Highlight the actions below for couples to reflect on and do in the 
coming weeks:

	

Child spacing presentation by family planning providers

(1 hour) 

Introduce the family planning provider to the group.

Explain that through these sessions we have looked at the importance 
of good stewardship, supportive relationships and child spacing from 
a biblical perspective. We will now have the opportunity to hear more 
about available child spacing methods and practical information to 
help inform our shared decision-making. 

Invite the family planning provider to make his or her presentation and 
distribute referral cards.3

To end the session, pray for the group and encourage them to continue 
to reflect on these important issues and support one another. Let the 
group know that this is the end of the community dialogue discussions 
and that next week will be a celebration with couples from a nearby 
mosque, reflecting and sharing on what they have learned so far.
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Call to action 

1.	� Spend time as a couple, at the start or end of the day, to pray 
together for wisdom about child spacing, and about how you 
can both take care of mother and baby during pregnancy. Pray 
together about the importance of positive parenting for your 
children’s health and well-being. 

2.	� Continue to discuss the importance of positive parenting in 
your lives. Set two or three goals of positive behaviours you 
can adopt with your children. 

3.	� Reflect on how you can spread the news within your 
congregation about the importance of men being involved in 
child spacing and safe motherhood. Think of three steps you 
could commit to, and share them with someone else.

3 The standard health talk can be found in Appendix 3 on p48, but please note that it must be delivered by a trained family planning provider and not by a Gender Champion.
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Facilitator 1 reads the following text, one sentence at a time, asking all the participants to repeat after he/she has spoken.

�Pledge
I commit to promoting positive masculinities, and gender equality in my life, home, workplace, church and community. (REPEAT)

I commit to model it in my personal and professional relationships, in all spaces and spheres of my life. (REPEAT) 

I commit not to use violence, violent behaviours or words to hurt myself or others in my community. (REPEAT) 

I commit not to blame victims of SGBV, not to shame or stigmatise them (REPEAT) 

but to offer my support and my love to help them on their journey of healing and restoration. (REPEAT) 

I commit to work with my local church to work towards a community free of SGBV. (REPEAT) 

I commit to model gender equality in my words, relationships, and day-to-day life, so that I can be a role model for the younger generation. 
(REPEAT) 

I commit to discussing child spacing with my partner and making joint decisions. (REPEAT)

I commit to living in harmony with other religious groups. (REPEAT)

I believe that God the Trinity created us equal in God’s image. (REPEAT) 

I believe that sin broke this image, and put enmity between God and me, between men and women, and between my neighbour and me. 
(REPEAT) 

I believe that through Jesus I was redeemed and restored. (REPEAT) 

To this restoration I commit my life, to work together for a better life for all. (REPEAT) 

This is my commitment to my family, my church, my community, my faith and myself. (REPEAT) 

And by the grace of God I will do all that I can to keep my commitment. (REPEAT)

Facilitator 2 reads the prayer, and asks participants to repeat it after him/her. When the prayer is finished, invite the church leader to pray and bless 
the whole group.

��Prayer
We pray and ask for wisdom, grace and strength from Christ Jesus, (REPEAT) 

who is our ultimate model, helper, healer and friend. (REPEAT) 

We believe that in and through Jesus all things are possible (REPEAT) 

if we believe and commit ourselves to this process of transformation. (REPEAT) 

We commit ourselves in the name of Jesus Christ, Amen. (REPEAT) 

Thank them again for their time and commitment. Wish them all the best as they embark on this next stage of the journey. Encourage them to 
connect with and get involved with what their church and community are doing to respond to SGBV.

Finally, invite them to celebrate with you and share some refreshments.

WEEK 9: GRADUATION CELEBRATION

Concluding session: pledge, prayer and celebration

(suggested time: 30–45 minutes)

This is the closing session, a ‘graduation’ from the community dialogues, 
which will lead on to the more active work in participants’ communities. 
As facilitators, you could have arranged with your supervisors to have 
some refreshments laid on and invited the local community and faith 
leaders (not too many!) to participate. (Preferably, this would be a small 
group of people who have already gone through the workshops, so they 
understand and support this process.)

	� Explain to the group that you have come to the end of this process, 
and it has been a great journey for all involved. Thank them for their 
commitment and encourage them to continue to be committed as 

this is just the beginning of the journey. Encourage them to hold one 
another accountable for their words, actions and behaviour. Stress 
that they have a responsibility towards God, each other and their 
community, and to survivors of SGBV.

	� Invite a couple of participants from each group (men’s and 
women’s) to share their thoughts and feedback on this process 
very briefly (two minutes each). 

	� Now explain to them that they are all going to make a pledge 
together. In this way, they will commit to working on their own 
attitudes and actions, making joint decisions about child spacing, 
and in their communities to end SGBV and to promote positive 
masculinities (as Jesus modelled), gender equality (according to 
God’s plan in creation) and harmony between religious groups.



C O M M U N I T Y  D I A L O G U E S  ©  T E A R F U N D  2 0 2 044

LAWS IN PLATEAU STATE, NIGERIA, THAT PROTECT WOMEN AGAINST SEXUAL 
AND GENDER-BASED VIOLENCE AND INTIMATE PARTNER VIOLENCE4

1.�	� The Constitution of the Federal Republic of 
Nigeria 1999 as amended

	 Section 42 reads:

(1)	� A citizen of Nigeria of a particular community, ethnic group, place 
of origin, sex, religion or political opinion shall not, by reason only 
that he is such a person:

	 (a)	� be subjected either expressly by, or in the practical 
application of, any law in force in Nigeria or any executive 
or administrative action of the government, to disabilities 
or restrictions to which citizens of Nigeria of other 
communities, ethnic groups, places of origin, sex, religions or 
political opinions are not made subject; or

	 (b)	� be accorded either expressly by, or in the practical application 
of, any law in force in Nigeria or any such executive or 
administrative action, any privilege or advantage that is not 
accorded to citizens of Nigeria of other communities, ethnic 
groups, places of origin, sex, religions, or political opinions.

(2)	� No citizen of Nigeria shall be subjected to any disability or 
deprivation merely by reason of the circumstances of his birth.

(3)	� Nothing in subsection (1) of this section shall invalidate any law 
by reason only that the law imposes restrictions with respect to 
the appointment of any person to any office under the State or 
as a member of the armed forces of the Federation or member of 
the Nigeria Police Forces or to an office in the service of a body, 
corporate established directly by any law in force in Nigeria.

2.	 Gender and Equal Opportunity Law 2011 (GEOL)

	 Section 13 Prohibition of Discrimination

(1)	� No person, organ, or agency of government, public or private 
institution, commercial or corporate body, community, or other 
entity, or any representative of such organ or agency of government, 
public or private institution, commercial or corporate, community, 
or other entity shall either through words spoken, acts, inaction, 
omissions, laws, regulations, administrative procedures, discriminate 
against any person on the ground of gender.

(2)	� Any law, regulation, custom or practice, which constitutes 
discrimination under this Law, shall be null or void.

(3)	� No rule or directive of a public, corporate, social or communal 
entity which is a violation of the provision of this Law shall be 
enforced against any person.

	 Section 14 Promotion of Equality of all Persons

(1)	� Every person, body, state institution, community, authority or 
private enterprise whether public organ body, public institution, 
individuals, communities or authority and private enterprise in 
the state shall take all appropriate measures, including regulatory, 
policy, fiscal and administrative measures, to ensure the full 
development of all persons, with special emphasis on women, girl 
child and the vulnerable persons in the society, for the purpose of 
guaranteeing to them the exercise and enjoyment of human rights 
and fundamental freedoms on a basis of non-discrimination and 
equality of all persons.

(2)	� Every person, organ or agency of government, public or private 
institution, commercial or corporate body, community, or other 
entity, shall accord to women, children, and other persons equality 
before the law, and accordingly, shall on the basis of equality:

	 (a)	� Accord to women in civil matters a legal capacity identical  
to that of men and the same opportunities to exercise  
that capacity;

	 (b)	� Give women equal rights to conclude contracts and 
administer property;

	 (c)	� Treat women equally with men in all stages of procedures in 
court and tribunals;

	 (d)	� Ensure that no rule, regulations, agreement, protocol, 
contract or any other public or private instruments of any 
kind with a legal effect shall restrict, limit or in any way 
discriminate against any person in terms of legal capacity;

	 (e)	� Accord to men and women the same rights with regards to 
the law, regulations, directives, practices or customs relating 
to the movement of persons and the freedom to choose their 
residence and domicile;

	 (f)	� No practice of law enforcement agency or body shall restrict 
or limit the legal capacity of women to undertake surety or 
recognizance on behalf of any person;

	 (g)	� Desist from denying or limiting any privilege, respect, 
advantage or benefit due or accruable to women only on the 
basis that she is a woman.
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4 Appendix 1 has been drafted by the president of the International Federation of Women Lawyers (FIDA) for Plateau State.  
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3.	� Married Women Property Law of Plateau State 
1988 provides as follows:

	� Section 3 states: Subject to the provision of this law, a 
married woman shall

	 (a)	� be capable of acquiring, holding and disposing of  
any property;

	 (b)	� be capable of rendering herself and being rendered liable in 
respect of any tort contract, debt or obligation;

	 (c)	� be capable of suing and being sued, either in tort or contract, 
or otherwise, and 

	 (d)	� be subject to the law relating to the enforcement of judgments 
and orders, in all respect as if she were a feme sole.

	� Section 4 provides further; (1) subject to the provisions of the 
law all property which:

	 (a)	� immediately before the passing of this law was the separate 
use in equity, or

	 (b)	� belongs at the time of her marriage, to a woman married 
after passing of this law, shall belong to her in all respect as if 
she were a feme sole and may be disposed of accordingly.

	 Section 10 provides:

	� Every woman whether before or after the commencement of this 
Law shall have in her own name against all persons whosoever 
including her husband, the same civil remedies for the protection 
and security of her own property as if she were a feme sole. 
Provided that, except as aforesaid, no husband or wife shall be 
entitled to sue the other in tort.

	 Section 13(1) reads:

	� The will of a married woman made during coverture, whether she 
is or is not possessed of or entitled to any separate property at 
the time of making it, shall be construed with reference to all the 
property comprised in her estate.

	�

	 Section 16 provides:

	� (1)	� A married woman shall be able to acquire, as well from her 
husband, as from any other person, and hold any interest in 
property of any kind either solely or jointly with any other 
person (whether or not including her husband)…..; and no 
interest in such property shall vest or be deemed to have 
vested in the husband by reason only of the acquisition by 
his wife.

	� (2)	� A married woman is able, without her husband to disposing 
of any interest in real or personal property held by her solely 
or jointly with any other person (whether or not including her 
husband) as trustee or personal representative in like manner 
as if she were a feme sole.

	 Section 18 reads:

	� If any question arise as to the right of a husband or wife to 
money derived from any allowance made by the husband for 
the expenses of the matrimonial home or for similar purposes, 
or to any property acquired out of such money, the money or 
property shall, in the absence of the agreement between them 
to the contrary, be treated as belonging to the husband and wife 
in equal shares.

4.	 Administration of Criminal Justice Act 2015

	 Section 191: 

	� A woman who has contracted a valid marriage shall have in her 
own name against all persons, including the husband of the 
marriage, the same remedies and redress by way of criminal 
proceeding for the protection and security of her person or her 
own separation property as if such property belonged to her as 
an unmarried woman.
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A P P E N D I X  2

APPENDIX 2

SGBV REFERRAL PATHWAY FOR MASCULINITIES, FAITH, AND PEACE PROJECT

SGBV VICTIMS IN THE COMMUNITY DISCLOSE TO 
MFP GENDER CHAMPIONS IN THEIR COMMUNITY

GENDER CHAMPIONS REFER VICTIMS TO 
COMMUNITY SOCIAL WORKER

CASE/INCIDENT REPORT AND MANAGEMENT 
(COUNSELLING) AT COMMUNITY LEVEL BY 

SOCIAL WORKERS

REFER TO COMMUNITY SOCIAL WORKERS/ 
MOBILISATION FOR NEW SURVIVORS 

MOVEMENT

VICTIM RECEIVES MEDICAL, PSYCHOSOCIAL, 
SPIRITUAL, LEGAL AND FINANCIAL SUPPORT 
FROM STATE MINISTRY OF WOMEN AFFAIRS, 

PLATEAU STATE, TO BECOME A SURVIVOR

Participants of the community dialogues or wider 
congregation who are SGBV victims and are willing 
to open up to the Gender Champions

At this stage, Gender Champion contacts the 
social worker from the Social Welfare department 
in the Ministry of Women Affairs and Social 
Development, Plateau State.

The known SGBV issue would be addressed by the social 
worker, who visits the family frequently to assess the 
situation and ensure the victim is not further traumatised 
by other investigative units. FIDA (International 
Federation of Women Lawyers) to be involved by state 
social worker if need arises. 

It is Tearfund’s intention to ensure that identified 
victims encourage each other and receive psychosocial 
support from the Ministry of Women Affairs and Social 
Development in collaboration with Tearfund. 

Then victim becomes survivor: ‘A stronger,  
resilient individual’.

Note: For rape cases and physical bruises, please 
contact the social worker who sees victims before 
proceeding to the nearest health care centre. The 
victim should not bathe nor change clothes. Case 
management follows afterwards. 
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A P P E N D I X  2

GUIDING PRINCIPLES FOR GENDER CHAMPIONS

Female Gender Champions should respond to female victims and male Gender Champions to male victims.

Gender Champions should observe the confidentiality, safety, respect, and dignity of victims. 

Gender Champions are not to take decisions for victims of abuse without their informed consent.

Gender Champions are to hold private discussions with victims.

Gender Champions should be patient, listen carefully, and should not judge. 

A Gender Champion should not press for additional information that the victim is not ready to disclose. 

Gender Champions should ask relevant questions that would not warrant repetition of a victim’s story as this would further traumatise the victim. 

Gender Champions should take every story seriously and never blame, mock or disrespect victims. 

Gender Champions should prioritise the safety and security of the victims as well as the staff, volunteers and service providers.
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Lesson plan used by MFP family planning providers 
during Week 8 of the community dialogues

Please note: this health talk is not to be delivered by Gender 
Champions, but by the trained family planning providers. It is 
reproduced here for reference so Gender Champions are aware of 
the content covered in this talk. 

Learning objectives: 

	�� To inform couples of the benefits of child spacing methods 
available in their communities 

	� To describe the side-effects of each child spacing method

	�� To dispel myths and misconceptions about each child  
spacing method

	�� To refer and direct couples to their linked clinic for further 
private counselling.

Time: 1 hour

Materials: 

	�� Family planning flipchart (adapted from the USAID-funded 
Sustaining Health Outcomes through the Private Sector Plus 
(SHOPS+) Project

	� Referral card

	� Health talk attendance and observation sheet

Instructions:

	� Use the images on the flipchart to start each session.

	�� Highlight the definition of Healthy Timing and Spacing of 
Pregnancies (HTSP) as: 

	 	�� An approach to family planning that helps women, men, 
and families delay, space or limit their pregnancies to 
achieve the healthiest outcomes for women, newborns, 
infants and children. HTSP works within the context of free 
and informed contraceptive choice and takes into account 
fertility intentions and desired family size.

	�� Use the family planning flipchart to discuss the child spacing 
methods available and practical information to help inform 
couples’ shared decision-making regarding the healthy timing 
and spacing of pregnancies.

	�� Describe the side-effects of each child spacing method while 
explaining that not all methods have side-effects (specifically 
fertility awareness-based methods).

	�� Discuss the myths and misconceptions about each child  
spacing method:

	 	� Use the pre-populated list for this discussion, and/or

	 	�� Ask couples what they have heard about child spacing 
methods and use their answers to lead the discussion and 
clarify any misconceptions/rumours.

	 	��� Refer to the family planning flipchart for additional 
information.

Next steps:

	�� End the session by informing couples of where they can receive 
the family planning method of their choice.

	 	� All the facilities are listed at the back of the referral form.

	 	� Participants can choose any of the 13 health facilities listed.

	�� Distribute referral cards (two per couple – one for the man and 
one for the woman).

	 	�� Tell participants to take the referral card with them to the 
health facility so that the project can track service utilisation.

A P P E N D I X  3

APPENDIX 3

MFP FAMILY PLANNING HEALTH TALK
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Myths and misconceptions about child spacing methods 

The pill

Bilateral tubal ligation/vasectomy

TRUTH ABOUT PILLS

TRUTH ABOUT BILATERAL TUBAL LIGATION/VASECTOMY

MYTHS & MISCONCEPTIONS

MYTHS & MISCONCEPTIONS

	� Scientific evidence has shown pills do NOT cause cancer.

	� In fact, the pill, such as COCs, helps PREVENT cancer of the ovary and lining of the uterus.

	� Studies have shown that the pill taken during pregnancy does NOT produce any abnormalities. 
The pills sold in pharmacy outlets have very low dosages of hormonal content.

	� Abnormalities of babies could be due to other factors, such as: use of drugs that cause 
abortion; heredity; illnesses such as measles; and antibiotics.

	 Bilateral tubal ligation (BTL) does not affect the woman’s menstrual cycle.

	� The duration and length of the menstrual cycle can be affected by many things, like poor 
nutrition, obesity, abnormally-low body weight, stress, emotional trauma, hormone changes, 
travel, endometriosis, and ovarian cysts.

	� BTL has no direct effect on the sexual behaviour of the woman. Ligated women may enjoy sex 
more since they no longer fear pregnancy.

	� The sense of security of not getting pregnant may increase the libido of the woman. Sexual 
activities are not interrupted by the chosen method.

Pills cause cancer

Pills cause abnormalities in babies if 
the mother has taken the pill during 
pregnancy.

Tubal ligation changes the woman’s 
menstrual period.

Ligated women become ‘sex 
maniacs’ or have higher sexual libido.

	� The pill is dissolved inside the body. The hormones from the pill are metabolised in the liver and 
eliminated from the body through the urine within 24 hours.

	� This is not true. The woman will look and feel the same. She might even find that sex is better 
since she does not have to worry about pregnancy and this family planning method does not 
interrupt sex.

	� The pill prevents both pregnancy and the loss of too much blood during a woman’s monthly 
period. This may even help a woman to be healthier and stronger.

	� When a woman uses the pill, she has no fear of becoming pregnant. She may enjoy sex  
more freely.

	� Pills do NOT cause total infertility. Most women become pregnant soon after they stop taking 
the pill.

	� Some women may take three to four months to get pregnant after stopping the pill — just as 
with women who do not take the pill.

The pill builds up in the body and  
forms stones or causes the growth  
of uterine tumours.

Ligated women lose their sexual desire.

The pill makes the woman weak so  
that she cannot do her work.

If a woman uses the pill, she loses 
interest in sex and becomes cold.

Women who take the pill will not be able 
to have a baby in the future.
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	� The operation is simple and minor. It only takes 30 minutes to perform. There is no pain during 
the operation due to the anaesthesia.

	 Pain-relievers are given for any slight discomfort that may occur after the operation.

	 A man will look and feel the same as before.

	� The vasectomy procedure does not affect his erection and ejaculation. Problems in achieving 
erection could be psychological.

	� A vasectomy only stops the sperm from reaching and fertilising the female egg. The man 
continues to have erections and ejaculations during sexual intercourse.

	� This is not true. As soon as the skin incision is healed, the woman may resume her  
usual activities.

	� The man who has a vasectomy does not lose his testicles, penis or any of his masculine 
characteristics and feelings. But he definitely will not make a woman pregnant.

	� The minor operation has no effect on the physical strength of a woman. Women continue to do 
their ordinary work after the operation.

	� General body weakness of a woman could be due to factors such as illness, lack of sleep, or lack 
of nutrition.

The procedure in tubal ligation is 
more painful than childbirth.

Vasectomy makes a man lose his 
sexual desire and ability.

Vasectomy causes impotency.

Ligated women should not lift heavy 
objects or engage in strenuous 
activities.

Vasectomy is castration.

After tubal ligation, women become 
weak and cannot do their work.

Intrauterine device (IUD)

TRUTH ABOUT THE INTRAUTERINE DEVICEMYTHS & MISCONCEPTIONS

	� The IUD cannot travel to any part of the body. The uterus has a thick muscular wall. It only opens 
into the vagina through the cervix.

	� An IUD is placed inside the uterus by a physician or a midwife and can only be taken out by them. 
If it does come out by itself, it is usually withdrawn through the vagina.

	 This is not possible, the string is too short. (Show the client an actual sample of an IUD.)

	� Permit the client to touch the flexible string of the IUD. Show the client how short the string 
will be cut after the IUD insertion.

	� The fertilised egg implanted in the endometrium of the uterus will develop into a foetus. This 
foetus is enveloped in an amniotic sac. The IUD is outside this developing foetus. Thus, the 
IUD cannot be found on the baby’s forehead during delivery.

	� This is not true. The procedure of inserting an IUD is very sterile. The process can only be  
done by trained medical personnel who use a proper aseptic (absence of any infectious 
organism) technique.

	� The IUD does not cause infection. The string of the IUD can be a carrier of a microorganism if 
there is an existing infection in the vagina.

IUDs can travel from the uterus to 
other parts of the body.

The string of the IUD can wrap 
around the penis during sex.

A woman who gets pregnant while 
using an IUD will deliver with the 
IUD on the baby’s forehead.

IUDs cause infection.
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Depo Medroxyprogesterone Acetate (DMPA) Injections

Condoms 

TRUTH ABOUT INJECTIONS

TRUTH ABOUT CONDOMS

MYTHS & MISCONCEPTIONS

MYTHS & MISCONCEPTIONS

	� Absence of menstruation is an expected result of using DMPA. This is because women using 
DMPA do not ovulate and there is no shedding of the lining of the uterus.

	� Use of DMPA prevents anaemia and frees women from the discomfort of monthly bleeding.

	� For some people, this might be true. However, this does not have to be the case. After all, the 
condom does not have to be applied until after the couple is already aroused.

	� Also sometimes, just knowing that you cannot get pregnant or become infected with a sexually 
transmitted infection makes sex more enjoyable.

	 Most condoms can fit any size of penis as long as they are correctly used.

	� Every condom manufactured is tested electronically for holes and weak spots before it is released 
for sale.

	� It does not cause abortion. DMPA inhibits ovulation. Thus, the union of egg and sperm does not 
take place. Hence, there is no abortion.

	� The return to fertility is slow with DMPA-users. Women who have stopped using DMPA usually 
get pregnant about three months after the last injection.

	� Some women may, however, take six to nine months before they get pregnant.

	� DMPA has not been shown to cause cancer in humans. In fact, it has been demonstrated to 
protect against ovarian and endometrial cancer.

Absence of menstruation as a result 
of using DMPA is bad for the health 
of women.

Condoms will decrease sexual 
pleasure.

Some condoms cannot fit.

Condoms have holes where the sperm 
and microorganisms can pass through.

DMPA can cause abortion.

DMPA users will not get pregnant 
any more, even when they stop 
the injections.

DMPA can cause cancer.

These responses to common myths and misconceptions about contraceptive methods are taken from BALANCED Project’s ‘A guide for training PHE community-based distributors’, p110–113.
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The goal of Masculinities, Faith, and Peace (MFP) 
is to see a reduction in sexual and gender-based 
violence (SGBV), an increase in the healthy 
timing and spacing of pregnancies (HTSP), and 
improved inter-religious relationships. It does so 
by addressing social norms that shape inequitable 
gender relations and prevent the use of modern 
methods of child spacing, in mixed Christian and 
Muslim communities in Plateau State, Nigeria.

MFP is carried out in one church and one mosque in each of the five 
implementation communities. It works with Christian and Muslim 
congregations to foster greater gender equality, positive masculinities, 
improved maternal health among young couples, and improved 
community relationships. MFP is a research-led project implemented 
by Georgetown University’s Institute for Reproductive Health, and 
Tearfund in partnership with two local partner organisations, Faith 
Alive Foundation (FAF) and The ECWA Aids Ministry (TEAM).

The MFP intervention is designed to engage congregational leaders, 
young couples and their wider Christian and Muslim congregations. 
The intervention will last one year in the selected experimental 
congregations and comparison will then be made with the control 
congregations to assess its progress and impact. MFP includes one 
church and one mosque in each of the five control communities. 

The intervention works with different groups. The approach is either 
workshops or structured small-group discussions, called community 
dialogues. It draws on scriptural reflections on gender equality, SGBV, 
positive masculinities, child spacing and inter-religious relationships.

QUICK GUIDE TO MASCULINITIES, FAITH, AND PEACE

COMMUNITY DIALOGUES: Guided 2-hour small-
group discussions, meeting weekly for 8 weeks. They 
are facilitated by Gender Champions for young couples 
within their congregations.

Week 8 of the community dialogues includes a brief 
health talk about modern child spacing methods with a 
referral card given to each participant.

GENDER CHAMPIONS: Religious leaders select 
key members of their congregations to be trained as 
facilitators of these community dialogues. Reflective 
workshops last 4 days, covering key themes including 
SGBV and faith, power and status, and the benefits of 
child spacing, and also include facilitation training and 
practice. Refresher workshop held after first cycle of 
community dialogues (3 months).

RELIGIOUS LEADERS: 4-day workshops for state- and 
congregational-level religious leaders, to engage them in 
personal reflection and to provide leadership and support 
for the MFP intervention. Refresher workshop held after 
first cycle of community dialogues (3 months).

WIDER CONGREGATION: To bring about a change 
in social norms, MFP messages will be diffused beyond 
young couples involved in the community dialogues to all 
congregation members through:

	� talks delivered by religious leaders at  
congregational meetings

	� group discussions led by religious leaders

	� couples sharing their stories of change in 
congregational meetings

	� community mobilisation events focused on  
MFP themes.

Community dialogues
Community dialogues run for eight weeks and follow key themes in 
the order described in the diagram below. In the last session, in Week 
8, a family planning provider will make a presentation to the group on 
modern child spacing methods, their side effects and common myths 
and misconceptions. During this presentation, the health worker will also 
distribute referral cards to participants to access further counselling and 
methods, if desired, from local health centres. Thirteen health centres 
in the target communities are included in this intervention. Health talks 
and referral cards are also given in the control congregations.

Gender Champions can refer individuals for additional support and care 
in relation to sexual and gender-based violence where needed.

The community dialogues close with a celebration event in Week 
9, which brings together graduating couples from the mosque and 
church in each community, as an opportunity to share reflections and 
learnings together.

APPENDIX 4
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WEEK 9 Joint celebration event with Muslim and Christian couples

For each congregation, there is an equal number of male  
and female Gender Champions. Male-only sessions will be led by 
male Gender Champions and female-only sessions by female Gender 
Champions. Each Gender Champion facilitates a group with 10 members 
in the separate sessions. Combined sessions, when couples rejoin their 
partner, will be led by one male and one female Gender Champion and 
will involve 20 members. 

Gender Champions recruit couples to their congregation’s community 
dialogue groups and arrange a weekly meeting time with the group. They 
work closely with FAF and TEAM and are debriefed at the end of each 
cycle. Gender Champions also coordinate with family planning providers 
to arrange the child spacing health talk at the end of Week 8, during 
which the family planning provider distributes the referral cards.

WEEKS 1–5 IN SINGLE-SEX GROUPS OF COUPLE MEMBERS WEEKS 6–8 IN COMBINED GROUPS OF COUPLES

WEEK 8WEEK 7WEEK 6WEEK 5WEEK 4WEEK 3WEEK 2WEEK 1

Introduction, 
sexual & gender- 

based violence 
(SGBV) root  

causes

Gender roles  
& norms in  

daily life

Power, 
status & 

SGBV

Faith & 
SGBV

Moving 
forward & 
reflections

Looking 
ahead, 

envisaging a 
community free  

of SGBV 

Scriptural 
reflection on 

child spacing & 
its benefits

Positive 
parenting & child 
spacing methods 

presentation

Plan 
Recruit 

Organise

Weeks 1–5: 
Community  
dialogues in 
single-sex  

groups

Weeks 6–8: 
Community  

dialogues  
in couples

Week 9: 
Joint celebration 

mosque and  
church couples

Debrief with 
congregational 

leader and  
MFP team

2-week 
break

Improved inter-religious relationships
MFP aims to improve inter-religious relationships between the 
participating mosques and churches through the following social 
cohesion activities:

	� Joint end-of-community-dialogues celebration with the 
participating mosque and church in each community

	� Peacebuilding training for religious leaders

	� Facilitated inter-religious conversations 

	� Community mobilisation events held jointly by the participating 
mosque and church in each experimental community to promote 
MFP messages to the wider congregations.

MFP toolkit
There are two key resources for the MFP intervention which guide 
scriptural reflections on the topics of SGBV, gender equality, child 
spacing, positive parenting and inter-religious relationships:

	� Transforming Masculinities – Training manual used for  
faith leader workshops and to train Gender Champions

	� Community dialogues – Guide used by  
Gender Champions to facilitate the community  
dialogues discussions.
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BIBLE PASSAGES

Genesis 1:26–28

26	� Then God said, ‘Let us make mankind in our image, in our 

likeness, so that they may rule over the fish in the sea and 

the birds in the sky, over the livestock and all the wild 

animals, and over all the creatures that move along  

the ground.’

27	 So God created mankind in his own image, 

	� in the image of God he created them; 

 male and female he created them.

28	� God blessed them and said to them, ‘Be fruitful and increase 

in number; fill the earth and subdue it. Rule over the fish 

in the sea and the birds in the sky and over every living 

creature that moves on the ground.’

Genesis 1:31

31	� God saw all that he had made, and it was very good. And 

there was evening, and there was morning – the sixth day.

Genesis 2:18

18	� The Lord God said, ‘It is not good for the man to be alone. I 

will make a helper suitable for him.’

Genesis 2:19

19	� Now the Lord God had formed out of the ground all the 

wild animals and all the birds in the sky. He brought them 

to the man to see what he would name them; and whatever 

the man called each living creature, that was its name.

Genesis 2:24

24	� That is why a man leaves his father and mother and is 

united to his wife, and they become one flesh.

Genesis 3:14–19

14	� So the Lord God said to the serpent, ‘Because you have  

done this,

	 ‘Cursed are you above all livestock 

	 and all wild animals!

	� You will crawl on your belly 

and you will eat dust 

all the days of your life.

15	� And I will put enmity 

between you and the woman, 

and between your offspring and hers; 

he will crush your head, 

and you will strike his heel.’

16	� To the woman he said,

	� ‘I will make your pains in childbearing very severe; 

with painful labour you will give birth to children.  

Your desire will be for your husband, 

and he will rule over you.’

17	� To Adam he said, ‘Because you listened to your wife and 

ate fruit from the tree about which I commanded you, “You 

must not eat from it,”

	� ‘Cursed is the ground because of you; 

through painful toil you will eat food from it 

all the days of your life.

18	� It will produce thorns and thistles for you, 

and you will eat the plants of the field.

19	� By the sweat of your brow  

you will eat your food 

until you return to the ground, 

since from it you were taken; 

for dust you are 

and to dust you will return.’
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John 10:10

10	� The thief comes only to steal and kill and destroy; I have 

come that they may have life, and have it to the full.

1 Corinthians 12:12–27

12	� Just as a body, though one, has many parts, but all its many 

parts form one body, so it is with Christ. 13 For we were all 

baptised by one Spirit so as to form one body – whether 

Jews or Gentiles, slave or free – and we were all given the 

one Spirit to drink. 14 And so the body is not made up of one 

part but of many.

15	� Now if the foot should say, ‘Because I am not a hand, I do 

not belong to the body,’ it would not for that reason stop 

being part of the body. 16 And if the ear should say, ‘Because 

I am not an eye, I do not belong to the body,’ it would not 

for that reason stop being part of the body. 17 If the whole 

body were an eye, where would the sense of hearing be? If 

the whole body were an ear, where would the sense of smell 

be? 18 But in fact God has placed the parts in the body, every 

one of them, just as he wanted them to be. 19 If they were 

all one part, where would the body be? 20 As it is, there are 

many parts, but one body.

21	� The eye cannot say to the hand, ‘I don’t need you!’ And the 

head cannot say to the feet, ‘I don’t need you!’ 22 On the 

contrary, those parts of the body that seem to be weaker 

are indispensable, 23 and the parts that we think are less 

honourable we treat with special honour. And the parts that 

are unpresentable are treated with special modesty,  
24 while our presentable parts need no special treatment. 

But God has put the body together, giving greater honour to 

the parts that lacked it, 25 so that there should be no division 

in the body, but that its parts should have equal concern for 

each other. 26 If one part suffers, every part suffers with it; if 

one part is honoured, every part rejoices with it.

27 	� Now you are the body of Christ, and each one of you is a 

part of it.

Galatians 3:28

28	� There is neither Jew nor Gentile, neither slave nor free, nor 

is there male and female, for you are all one in Christ Jesus.

Ephesians 5:21–33

21	 Submit to one another out of reverence for Christ.

22	� Wives, submit yourselves to your own husbands as you do 

to the Lord. 23 For the husband is the head of the wife as 

Christ is the head of the church, his body, of which he is 

the Saviour. 24 Now as the church submits to Christ, so also 

wives should submit to their husbands in everything.

25	� Husbands, love your wives, just as Christ loved the church 

and gave himself up for her 26 to make her holy, cleansing 

her by the washing with water through the word, 27 and to 

present her to himself as a radiant church, without stain or 

wrinkle or any other blemish, but holy and blameless. 28 In 

this same way, husbands ought to love their wives as their 

own bodies. He who loves his wife loves himself. 29 After all, 

no one ever hated their own body, but they feed and care 

for their body, just as Christ does the church –30 for we are 

members of his body. 31 ‘For this reason a man will leave his 

father and mother and be united to his wife, and the two 

will become one flesh.’32 This is a profound mystery – but I 

am talking about Christ and the church. 33 However, each 

one of you also must love his wife as he loves himself, and 

the wife must respect her husband.

Psalm 127:3

3	� Children are a heritage from the Lord, offspring a reward  

from him.
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