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INTRODUCTION

Sexual and gender-based violence (SGBV) is a global problem. Women and men, boys and girls
around the world face the atrocity of SGBV regardless of class, race, religion or location.

One in three women and girls will experience SGBV in their lifetime.' SGBV deprives women of their dignity
and has a substantial impact on social and economic development.

Harmful gender and social norms, often influenced and justified by religious beliefs, are widely recognised as
root causes of violence. Around the world, the vast majority of people follow some form of faith tradition and
unfortunately, many faith traditions have been responsible for promoting harmful beliefs and practices that
contribute to SGBV, rooted in interpretations of sacred texts. Faith leaders are trusted in many communities
and if harmful beliefs are promoted, they are often adopted without question or challenge. Our work with
survivors has shown that in some cases, faith leaders have been directly responsible for SGBV as perpetrators
themselves. At best, a majority of faith leaders have been silent on the underlying beliefs and practices that
perpetuate gender inequality and SGBV.?

Opportunity

Faith leaders can be transformative agents for change within faith communities when they are equipped and
empowered to break the silence on SGBV and gender inequality. Meaningful engagement of faith leaders,
accompanying them on their personal journey of transformation can lead them to speaking out against
SGBYV, can be a powerful process for reducing the incidence of violence in a community and transforming the
harmful gender norms that perpetuate SGBV.

Faith leaders are present and active in communities around the world, including in remote areas without
access to government infrastructure and services. Faith leaders are usually part of the communities they
serve, are committed to them for the long term, and are able to reach many people through the influence
they have. Members of faith communities place a high degree of trust in their leaders, and leaders have a
responsibility to utilise their influence to better the lives of their congregants. Long-term sustainable change
to prevent the incidence of SGBV depends on a transformative shift in gender norms, deeply held beliefs and
the practices that follow those. Faith leaders are in an ideal position to influence that kind of change, through
their own transformational journey and modelling. Statistically, the majority of the perpetrators of SGBV
are men and boys and interventions that seek to prevent SGBV must engage meaningfully with leaders and
community members, including men, women, girls and boys, in order to undo harmful ways men and boys
are socialised to be a man.

Solution

Transforming Masculinities (TM) is a gender-transformative approach for faith communities to promote
positive masculinities and gender equality, as a means of preventing sexual and gender-based violence
(SGBV).* Transforming Masculinities uses participatory activities and critical self-reflection, together with
scriptural reflections, within faith communities to create and embrace new understandings of gender,
masculinities, and gender equality through the lens of faith. This process challenges unequal power,
hierarchies, harmful norms, and systems that perpetuate gender inequality to co-create a more equal society.
Transforming Masculinities is rooted in a pursuit of gender justice, which means dismantling harmful norms,
systems and structures that perpetuate and maintain gender and other forms of inequalities.

World Health Organization, Department of Reproductive Health and Research, London School of Hygiene and Tropical Medicine, and South African
Medical Research Council (2018) Global and regional estimates of violence against women.
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Transforming Masculinities works with two key change agents: faith leaders and Gender Champions. Faith
leaders are accompanied on their journey of transformation to address the unequal balance of power in
communities and relationships, and to redistribute power in a more equitable way. Gender Champions
are equipped to facilitate dialogues with congregants at the community level to identify beliefs and
norms around gender equality and to work to shift those to a more equitable belief system. Transforming
Masculinities works to create a society in which men and women live a life free of violence, and both
practise and promote equitable relationships and positive ideals of masculinities based on gender equality
in their homes, communities, places of worship, and societies.

Transforming Masculinities has four core components that contribute to bringing about transformation in
social norms related to SGBV and gender equality.

The Transforming Masculinities approach supports organised diffusion of messaging into the broader
community by identifying opportunities that suit the context. Organised diffusion is central to shifting norms
within the wider community. Examples of organised diffusion approaches used in Transforming Masculinities
include: faith leader sermons on Transforming Masculinities programme themes, sharing of testimonials/stories
by community dialogue participants to the rest of the congregation, community celebratory events, radio for
mass communication, community mobilisation and advocacy. Diffusion also happens in organic and unplanned
ways, but Transforming Masculinities emphasises the importance of intentional diffusion through organised
activities.

Pilot to scale

Tearfund’s response to SGBV began in 2013 with a series of listening exercises with survivors. The voices

of survivors shaped the response and the strategic direction that Tearfund has taken following that initial
research. Tearfund has developed a core programmatic response that includes Transforming Masculinities and
Journey to Healing, a survivor-led peer support programme. An overview of the key milestones in Tearfund’s
response to SGBV is on page 3.

Tearfund found that survivors often highlighted the need to bring men and boys into the conversation

about SGBV and to work with men and boys to address their harmful behaviours.” Survivors envisioned an
environment where both men and women can work together to end SGBV in their communities and where
the church was an active part of the response.® As a commitment to these survivors, Tearfund commissioned
a series of baseline studies in Rwanda, Burundi and the Democratic Republic of Congo (DRC) to understand
how best to work with men and boys, and to probe how faith influences masculinities and how certain forms
of masculinities lead to male violence and SGBV.” The studies found that harmful gender norms were, in most
cases, informed by religion and culture.

Tearfund (2013) Silent no more: The untapped potential of the church in responding to sexual violence. https://learn.tearfund.org/en/resources/
research-report/silent-no-more

Tearfund (2017) Are we listening to survivors? https://learn.tearfund.org/-/media/learn/resources/reports/2017-tearfund-are-we-listening-to-
survivors-en.pdf

Tearfund (2014) Transforming Masculinities: Great Lakes region summary report. https://learn.tearfund.org/en/resources/research-report/
transforming-masculinities-great-lakes-region-summary-report
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Faith communities took a limited role in promoting gender equality or in addressing SGBV, and survivors
did not see their place of worship as a safe space due to stigma and victim-blaming. In contexts of poverty,
women carried a disproportionate burden of caregiving responsibilities, limiting their capacity to engage in
business, social life and leisure.

From violence to non-violent responses

® Significant reduction in IPV and NPSV

® Among men, self-reported perpetration reduced from 68 per cent to 24 per cent
® Among women, reported IPV reduced from 69 per cent to 29 per cent

® NPSV reported by women reduced from 21 per cent to 4 per cent

From male superiority to gender equality
Men have developed alternative patterns of masculinity
Belief that men are superior to women has dropped from 90 per cent to 70 per cent
Belief that God created men and women equal increased by 20 per cent among men
Women's attitude that their primary role is to care and cook for family reduced from 90 per
cent to 75 per cent

From tolerance to resilience

® A number of attitudes to IPV reversed
Justification of physical violence dropped from 71 per cent to 55 per cent among men
Belief that women are not allowed to refuse sex dropped from 80 per cent to 55 per cent
among men
Women's belief that disobedience of wives justifies violence dropped from 53 per cent to
38 per cent

From stigma to support for survivors
Survivors' internal stigma reduced, as did external stigmatising attitudes
Significant reduction in rape myth beliefs among men
By endline, 40 per cent of IPV survivors sought assistance from faith leaders — an increase
from 2 per cent
74 per cent of endline respondents felt their faith institutions supported survivors

From silent witnesses to vocal champions
® Faith leaders are effective change agents and have become the primary group approached
by survivors for support

® 83 per cent of all respondents attended a public talk or discussion related to VAWG
by endline

® 64 per cent of respondents at endline had accessed couples counselling, mainly through
faith leaders

The Foreign, Commonwealth and Development Office (FCDO) supported the piloting of Transforming
Masculinities in DRC to assess its effectiveness at reducing SGBV and changing gender norms. The project
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ran from 2015-2017, and in the two-year period demonstrated a reduction in self-reported intimate partner
violence (IPV) and non-partner sexual violence (NPSV) from 68% to 24%.°

Transforming Masculinities has now been scaled to 12 countries across Africa, Asia and South America.
Contextualisation has been done in each country, and a variety of adaptations used to include other related
focus areas and for the purpose of contextualisation.

Key principles of Transforming Masculinities

Every context is different and the needs of communities vary widely from one place to another. Throughout
this guide, we provide suggestions and recommendations for contextualisation and adaptation. However,
maintaining the core principles of the Transforming Masculinities approach protects the integrity of the
work, as this process has been demonstrated to deliver impact. It is important, however, that the approach is
contextualised to make sense for the community that will work with the material.

Tearfund recommends using a participatory process for assessing the material and developing contextualised
changes that will make it work for the intended audience. More in-depth guidance on how to contextualise
Transforming Masculinities is provided in Section one of this guide.

Transforming Masculinities has a set of core principles that are non-compromisable and include:

® Challenging harmful social and gender norms: addressing gender inequality and power hierarchy
as root causes of SGBV, challenging the normative environment, promoting positive alternatives and
collective action

e Community mobilisation process: structured and layered intervention models, community-owned
and led

e Experiential, practical learning: moving away from theoretical discussions

* Inter-faith: bringing communities together, promoting social cohesion, and working in collaboration
where needed and appropriate

® Accountable practices: a reflective process that is personal and relational

* Learning and adaptation: rooted in the lived experiences of survivors and local communities and
continuously adaptable in response to those

e Continuous learning and feedback loop for programme actors: a programme that is not only reflective
and challenging of gender norms for participants but for implementing and supporting organisation staff
as well.

A series of adaptations have been developed to address needs that arose during the pilot phase and in
subsequent implementation, as well as to engage with thematic priorities. These themes include family
planning, women'’s economic empowerment, female genital mutilation/cutting, interfaith relations, and
Transforming Masculinities in humanitarian contexts. These can be used depending on context and the
presenting needs. More details on each adaptation and how it fits into the Transforming Masculinities process
are provided in Section four.

8  Tearfund (2019) What Works — Rethinking relationships: From violence to equality. https://whatworks.co.za/resources/presentations/item/636-
rethinking-relationships-from-violence-to-equality
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Key materials for Transforming Masculinities °

TRANSFORMING
MASCULINITIES

tearfund

COMMUNITY DIALOGUES

tearfund

HAND IN HAND

Bible studies to
transform our response
to sexual violence

tearfund

Transforming Masculinities: A training manual for Gender Champions b

The content in this manual is used to train faith leaders and Gender Champions

and includes all of the activities, facilitation support, monitoring and evaluation

tools, and background information that you will need. The manual is available in
English, French, Portuguese and Spanish.

Community Dialogues: Promoting respectful relationships and
equitable communities

The content in this manual is used by Gender Champions to facilitate
community dialogues with congregants and community members. It contains
all of the information, activities and facilitation support for Gender Champions
to facilitate groups. The guide is available in English, French, Portuguese and
Spanish.

Hand in Hand: Bible studies to transform our response to sexual violence'

This resource uses Biblical texts and theological reflection to convey new ideas
and perspectives on gender equality and SGBV. It can be used by faith leaders,
church leadership and in small groups to facilitate discussion beyond the
dialogue groups. It is available in English, French and Portuguese.

In addition, all of the research and foundational mapping exercises that
contributed to the development of Transforming Masculinities can be found on
Tearfund Learn under the sexual and gender-based violence theme.

All training materials are available for download on Tearfund Learn in English, French, Spanish and Portuguese: https://learn.tearfund.org/en/themes/

9
sexual_and_gender-based_violence/changing_gender_norms
10 https://learn.tearfund.org/en/resources/tools-and-guides/transforming-masculinities
11 https:/learn.tearfund.org/en/resources/tools-and-guides/community-dialogues
12

https://learn.tearfund.org/en/resources/bible-studies/hand-in-hand-bible-studies-to-transform-our-response-to-sexual-violence
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HOW TO USE THIS GUIDE

This guide is designed to provide development practitioners with step by step support to
implement Transforming Masculinities.

Tearfund has created this guide to equip you with the tools you need to implement Transforming Masculinities
in your context. However, in order to maintain the quality and integrity of the programme, Master Trainers
from Tearfund must be used to conduct the initial Training of Trainers. More details are provided on this
process in Section one.

In this guide you will find step-by-step support in each of the following areas:

Section one: Preparation

It is important to prepare well for implementing Transforming Masculinities within communities and to set up
the necessary support structures to ensure effective implementation. This section provides guidance on how
to know if Transforming Masculinities work is right for your organisation at this time, how to engage and enter
the community, how to set up support structures, and the staffing and budget considerations you will need to
think through to prepare for this work.

Section two: Implementation

This section will guide you through the steps of the Transforming Masculinities process and the core
components that make this approach effective.

1. Engaging and training faith leaders
2. ldentifying, training and supporting Gender Champions
3. Facilitating community dialogues

4. Diffusion of messaging into the broader community

Section three: Monitoring, evaluation and learning

Monitoring, Evaluation and Learning (MEL) is a core part of effective implementation. This section will give
guidance on why you should prioritise MEL in your work, how to set up a monitoring, evaluation and learning
framework for Transforming Masculinities, and content on core indicators and processes that Tearfund
recommend using.

Section four: Adaptation

Tearfund have developed five adaptations that serve as additions to the core Transforming Masculinities
process. This section will provide you with background information on each of the available adaptations and
how to decide if these are appropriate for the communities you intend to work with.
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Section five: Scaling up

After implementation of Transforming Masculinities on a smaller scale, opportunities may arise to scale up
Transforming Masculinities. In this section, you will find guidance on things to consider when planning to scale
up Transforming Masculinities and how to maintain the integrity of the programme.

Section six: Way forward

This section will signpost the way forward by providing guidance on where to look for support, how to connect
with other Transforming Masculinities implementers and where to share your success and learning as you

implement this approach.
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SECTION ONE
PREPARATION

SECTION ONE

Should you implement Transforming Masculinities?

Before you begin any work on Transforming Masculinities, it is a good idea to reflect on whether or not this is
the right approach and timing for you to engage in this work.

Transforming Masculinities is a unique programme, bringing together faith leaders, men and
women in a community-led and owned process, to unpack gender norms that shape harmful
male behaviours and to pursue gender equality through the lens of faith. These elements

are central to the approach and if these are not components you feel ready to facilitate and
participate in, then Transforming Masculinities may not be for you.

Tearfund developed the STEP guide (STEP — SGBV Tool for Effective Programming, see page 10) to guide
implementing organisations as they decide whether or not to implement Transforming Masculinities and how
to go about it. As an organisation, take some time to consider the questions in the STEP guide and how you
would envision your own work on Transforming Masculinities.

If you have decided that Transforming Masculinities is right for you and your organisation at this time, the
steps below are recommended as preparation for effective implementation. Setting the groundwork prior
to initiating project implementation allows you to foresee any potential challenges that you might face in
using this approach and provides the opportunity to set up the structures and mechanisms you will need to
maximise impact at the community level.

Implementing Transforming Masculinities requires a minimum of 12 months and ideally 18-36 months.
Preparation activities should occur prior to the minimum 12-month implementation period. A sample
12-month cycle of Transforming Masculinities has been provided in Section two.

Organisational capacity and commitment

Assessing needs and deciding where to work

Linkages to local community structures and
development of GBV referral pathways

Budget
Contextualisation and use of adaptations
Community entry and engagement

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021 9
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ScBv ToolL for EFFECTIVE PROGRAMMING

Are you interested in sexual and gender-based violence (SGBV) programming
but you don't know where to start? Have you done some work on SGBV but you
want to be sure you're being consistent in your implementation?

This tool will help you and your team to find out what steps you need to take.

Is SGBV an issue in your NO > Ask yourself the
context or country? & YES question again...
YES
Is SGBV a programme

No————>  Consider including in your strategy.
Get in touch with Gender and
YES —YES  Pprotection Unit (GPU) if support is needed.

¥
Have you done any kind of <

assessment on the specific issues?

YES
o | Have you identified some key issues

that you want to focus on?

priority in your strategy?

\l/ eg GBV; gender equality; women's economic
Consider doing a 3 empowerment; FGM/C; protection in
needs assessment or humanitarian; support to survivors.
formative research. YES vEs
Get in touch with
GPU if support is needed. Do you have existing I
ves  projects/programmes on SGBV?
J/—I_ NO
N2
YES——> Let's look for funds!
Do you want to scale up? : Do you have funds? No—> Get in touch with GPU.
NO YES
v N
Consider replication or Are you interested in
tackling other issues. | YES addressing this issue as:
Get in touch with GPU.
L A4 An adaptation of
A standalone project? Integration in existing projects? the standard models?
YES YES YES
\L Vv Vv
. . . Re/co-design your intervention Adaptation process and
Design your intervention. q
. to include the SGBV component. tool development.
Contact GPU ifyou . .
: . Contact GPU if you Contact GPU if
need support with this. : . : .
need support with this. you need support with this.

Train staff/partner, kick off workshop, implement, monitor, evaluate, then - start again!

This STEP guide was produced to guide Tearfund teams looking to establish SGBV programming. It may also
be a useful example for other organisations to adapt to their own processes.
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1.2

Organisational capacity and commitment

The first step in preparing to implement Transforming Masculinities is to assess your organisational capacity
and your commitment to the Transforming Masculinities approach. As Transforming Masculinities is a gender-
transformative approach, it takes time for faith leaders and congregants to shift the social norms that have
informed their beliefs and practices (at least 12 months and ideally 18-36 months). As an organisation,

you should assess if you can feasibly commit to this time scale before embarking on a Transforming
Masculinities journey.

SECTION ONE

Tearfund uses an organisational capacity assessment tool called POCA (Partner Organisational Capacity
Assessment). This tool takes into consideration issues such as financial management capacity, safeguarding
and child protection policies, HR policies, management structure and staffing, as well as assessing any
potential risks. If you are a Tearfund partner, your country office will take care of conducting a POCA prior to
Transforming Masculinities implementation. If you are not a Tearfund partner, it is advised that you assess
the above-mentioned areas of organisational capacity to identify any gaps or potential threats that could
impact implementation.

In addition to organisational capacity, implementing organisations/partners should have:

* Existing community activities/programmes and relationships with the local authorities and community
leaders, especially faith leaders

® Past experience in SGBV-related interventions and have expressed an interest in SGBV prevention
e Commitment to receiving continuous training and mentoring on gender equality and related interventions

e Willingness to work on adapting the model to suit the context in which it will be implemented, while also
adhering to the core principles and values of the approach.

® Clear organisational policies on safeguarding of vulnerable groups, including children and marginalised
populations, with capacity and systems in place for monitoring their use (see Appendix C for a sample
safeguarding policy).

Assessing needs and deciding where to work

Choosing communities and target populations to work with can be a complicated task as it takes into account
a number of factors, but there are tools you can use depending on the type of project you want to implement.

Pilot projects

In pilot projects, the process of assessing needs and selecting men, women and communities to work with can
be more organic and, for Tearfund, has often relied on the guidance and input of partner organisations and
country offices. Tearfund operates on a principle of “greatest need” but this is defined differently in different
contexts. It is important to consider what “greatest need” looks like for your project and to be able to clearly
define and explain it.

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021 11
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KEY FACTORS TO CONSIDER WHEN SELECTING COMMUNITIES AND
PARTICIPANTS FOR TRANSFORMING MASCULINITIES:

As you decide which communities to work in and who will participate, it is important to consider
factors that could either hinder or support your work. The questions below provide some
guidance on issues that could arise in implementation and areas that might strengthen your
project if they are in place from the beginning.

® Are there other organisations working in this community on SGBV or gender
equality projects?

* How isolated is this community from external support?
* What data is available on the incidence of SGBV in this area (region and/or district level)?

* What do you know from listening to community leaders about the incidence of SGBV in
this area?

® Do you have relationships with this community through your organisational infrastructure
(ie parish churches, places of worship, etc)?

® What kind of relationships does your organisation have with faith and community leaders
(formal and informal)?

® What other outcomes, in addition to SGBV and gender equality, may be relevant in this
context, working with these groups?

® s this project going to be implemented in a humanitarian context?
* Will this project be implemented in an urban or rural area?

* Do any considerations need to be made for varying socio-economic levels, mobility, access,
education levels, or other factors that could serve as barriers to participation?

Projects with research components

Some projects will start out as larger initiatives (rather than starting small and scaling up later), and most
often, these projects will have research components included as part of the implementation. Where this is the
case, it is important to conduct a baseline survey to assess the knowledge, attitudes and practices/behaviours
of the community you plan to work with. This is known as a KAP survey (Appendix F) and its purpose is to
assess the starting point for knowledge, attitudes and practices related to SGBV as well as gender equality.

At the end of the project, an endline survey will be conducted using the same questions so that you can
demonstrate, with confidence, the contribution of your work to the changes you are seeing in these areas.

Tearfund has used a tool called the Social Norm Exploration Tool (SNET),” developed by Georgetown
University's Institute for Reproductive Health, in several Transforming Masculinities adaptations to inform a
better understanding of the existing social norms to address in the programme. The SNET uses participatory
approaches to explore social norms and how these norms influence behaviours. The findings provide insight
that can be used to inform the way in which you implement Transforming Masculinities.

A congregational assessment is a tool that gathers data on congregation membership numbers, structure

and leadership, and demographic data of congregants. This is helpful to better understand the makeup and
needs of these congregations and better plan for the number of activities needed: for example, the number
of Gender Champions to be trained. Congregational assessments can also be used in any project that requires
more specific demographic targeting. For example, in the family planning adaptation, this information is
important to know the number of newly married couples and first-time parents, as these are the target

Institute for Reproductive Health, Georgetown University (2020) Social Norms Exploration Tool. https://irh.org/social-norms-exploration
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population to invite for the community dialogues. A sample congregational assessment table can be found
in Appendix F.

SECTION ONE

Will you implement the core Transforming Masculinities
programme or will you use one of the available adaptations?

As you assess needs and conduct foundational research for your project, you may identify other thematic
areas that need to be addressed within the context where you will work. Tearfund has developed a series of
adaptations to address some of these themes, which include:

1. Family planning

2. Women's economic empowerment
3. Female genital mutilation/cutting
4. Interfaith relations

5. Transforming Masculinities in humanitarian settings

More information on adaptations is provided in Section four.

Linkages to local community structures and development
of GBV referral pathways

Transforming Masculinities is a community-based approach and as such, it is important that you have strong
connections to local community structures in order to effectively facilitate the process. As you consider how
you will implement this work, think about the relationships you have with faith leaders in the communities
where you want to work. It is important to consider the following factors when choosing a community where
you want to work:

* Do you have good relationships with the faith leaders in this community? Do they trust you and
your organisation?

® Do you have access to religious institutions and spaces?

* Do you have connections with local institutions and service providers to be able to develop referral
pathways for SGBV?

Referral pathways for SGBV are an important part of doing Transforming Masculinities work. Transforming
Masculinities is a violence prevention approach, but often in the course of implementation, survivors of SGBV
will begin to feel comfortable to come forward and seek support. If they do, it is important to know where

to refer them and who can support them. Ideally Transforming Masculinities is implemented in a community
that has existing and easily identifiable and comprehensive services for survivors of SGBV. Where that is not
the case, it is important for you to put together a list of referral organisations or agencies skilled at providing
the services that may be needed (more information on mapping referral pathways is provided in Appendix
D).

* Make a list of local agencies and services that you and others are aware of within their community

and the type of service they offer. Include local agencies and organisations that provide medical, legal,
psychological and spiritual support.

® Where there are gaps in the services or agencies in the list, make a list of people you can ask about
additional options. This could include police officers, lawyers, faith organisations, non-government
organisations or non-profits.

* Developing a strong referral network is all about collaboration with others. Keep a list of agencies or
contact people for each local community. Keep developing your referral agency lists as you become aware
of other organisations.

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021 13
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1.4

Tearfund has developed a process for supporting survivors of SGBV in communities called Journey to Healing.
This approach is a support system for survivors that is led by survivors and designed so that they can work
through their own journey to healing in relationship with each other. Journey to Healing is not appropriate

in every context where Transforming Masculinities is implemented, but in some cases, it may be necessary

to offer a supportive approach to survivors as they begin to feel safe to come forward for support. More
information on Journey to Healing and how it can be integrated into work on Transforming Masculinities is
found in Appendix B.

Staffing

As you work through these preparatory steps, you will need to consider the staffing requirements to
effectively support Transforming Masculinities work. Tearfund has now rolled out Transforming Masculinities
in 12 different countries and has seen the critical importance of the staff who support this work. Staff serve in
two roles within Transforming Masculinities: in project implementation support and as coaches/mentors for
Gender Champions.

Transforming Masculinities is an approach that seeks to change the foundational beliefs and social norms
that underlie our behaviour. As a result, Transforming Masculinities is an ongoing learning process for project
participants at the community level, but also for the staff who support the project. SGBV affects people of
every class, race, culture and location, and gender inequality is a pervasive challenge that we all contribute to
and are affected by, even if unknowingly.

One of the most important things to consider as you embark on this journey and identify staff
to support this work is — are you ready to take a look at your own beliefs and practices and the
ways that they might be perpetuating gender inequality? Are you ready to do this on an ongoing
basis as you support Gender Champions and the participants in the communities you serve to do
the same?

We recommend five staff roles, with an optional support role, that are important to have in place for
effective implementation:

1. Project coordinator (100%): this person is responsible for leading the project and overseeing all aspects of
implementation and coordination. This role often sits within a country office.

2. Project manager (100%): if working with a partner organisation, this role is necessary for project
management at the partner level.

3. Monitoring and Evaluation Officer (100%): this should be a full-time role for each of the project
locations. This person is responsible for conducting weekly project observations onsite, conducting follow-
up with religious and community leaders and collecting baseline and endline data. This role can sit within a
country office or an implementing partner.

4. GBV Specialist/Trainer (50%): Part-time position for a person who is trained on all Transforming
Masculinities content and can provide technical support to field staff and local partners on the intervention
and gender issues more broadly. The role often sits within a country office and is responsible to conduct
refresher training, additional training (when there is staff turnover) and to provide monitoring to ensure
adherence to the core Transforming Masculinities principles.

5. Finance Officer (50%): This position will monitor the partner's expenses for the project, daily input
into the general ledger and ensures all finance documents are properly filed. This role sits within the
implementing organisation.

6. [Optional] Global Gender Advisor (10%): If a project is implemented across multiple contexts, it can
be useful to include a global advisor to provide support for adaptation and act as the technical advisor
including reviewing baseline and endline data and report.
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1.5 Budget

The scale of the project you will implement depends on the available budget. There are core costs that you
will need to consider as you plan your budget and the scale of your work. A budget template is provided in
Appendix E that outlines each of the budget lines you will need to consider as you plan your project. Key
areas include:

1. Staffing costs: considering the staff that you as an organisation will need to support this work based on
the suggested roles outlined above

2. Staff capacity building: as needed depending on your organisation, your history of implementing projects
and the size of your work. Consider areas like finance and project management, monitoring and evaluation

3. Stakeholder engagement: project launch meeting(s) with key stakeholders, national and regional faith
leader meetings (if required by your project)

4. Formative research: congregational readiness assessments; social norms exploration tool; Knowledge,
Attitudes and Practices (KAP) survey

5. Trainings: Master Training (training of trainers), national level faith leader training (if required), faith leader
training, Gender Champions' training, refresher trainings for all groups

6. Community dialogues: transport for Gender Champions, venue (if not provided by the local congregation),
celebration event after each cycle of dialogues, stipends for Gender Champions

7. Community mobilisation events: One or two per congregation to mobilise interest in participating in
community dialogues and to diffuse messaging to the broader community.

8. Monitoring visits: regular monitoring visits by implementing organisation staff to each community

9. Materials: printing of training manuals (Transforming Masculinities and Community Dialogues), translation
(if identified as a need in the contextualisation process)

A NOTE ABOUT COMPENSATION AND STIPENDS

Transforming Masculinities is led by communities and stipends should be minimal. Stipends can
have an impact on the sustainability of a project and on ownership at the community level. While
it is important to compensate people for work they do, it is also important for the community to
actively participate because they see the benefits of the programme themselves. It is important
to consider context and to sensitively find the right balance when it comes to stipends. When
implementing Transforming Masculinities, Tearfund has provided stipends to Gender Champions
because of the central role they play in facilitation, monitoring and evaluation. Only Gender
Champions should expect stipends, which is mainly for their training and the requirement that
they collect monitoring and evaluation data. Stipend amounts should be set based on what is
contextually appropriate. It should be clearly communicated that stipends are provided for the
course of the work being done and will end when the project cycle/funding ends.

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021
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An activity-based costing study was conducted on the Transforming Masculinities adaptation
Masculinité, Famille, et Foi (MFF) in Kinshasa, DRC." A summary of findings is presented to
provide some guidance on allocation of budget for this work by programme phase:"
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* Phase one - Preparation: 10% of costs (material development, staff training)

* Phase two —Training: 30% of costs (faith leader training, stakeholder engagement, Gender
Champions training)

* Phase three - Implementation: 30% of costs (community dialogues, diffusion activities,
facilitation support)

 Phase four - Supportive activities: 30% of costs (MEL activities, technical support to
programme adaptation)

1.6 Contextualisation

Transforming Masculinities has been developed to be applicable in a variety of contexts. However, there are
variations in terminology, cultural expectations for how to discuss different topics, and ways that a facilitator
might engage with a community that need to be considered in order for Transforming Masculinities to be
effective. Tearfund recommends conducting a contextualisation process to identify changes that might need
to be made to avoid difficulties in using the Transforming Masculinities approach.

1. Launch workshop with key stakeholders
2. Areas that need to be contextualised are identified

3. Local technical advisory group established

4. Advisory group adapts material to suit the context

5. Follow up workshop to review contextualised materials

6. Advisory group finalises resources based on feedback

7. Contextualised resources are piloted in selected communities

8. Feedback from piloting is integrated into the contextualised resource

9. Contextualised resource is rolled out more widely

vV Vv VvV Vv

14 Institute for Reproductive Health, Georgetown University for the US Agency for International Development (USAID) (2020) Costing of norms-
shifting interventions: A primer from the Passages project. https://irh.org/resource-library/costing-primer

15 Institute for Reproductive Health, Georgetown University for the US Agency for International Development (USAID) (2020) Knowing the value of
costing for norms-shifting interventions: Five insights for program implementers. https://irh.org/resource-library/costing-brief
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Most often, a launch workshop is conducted with key stakeholders to initiate project implementation. This is
usually with faith leaders from multiple levels where the intervention will be rolled out along with other key
actors. During this launch workshop, areas that will need to be contextualised are identified in a participatory
manner and a plan developed for how to adapt the materials for use. A local technical advisory group is
formed who will manage the process of adapting the materials. This group is made up of stakeholders and
staff from the implementing partner organisation.

SECTION ONE

Following contextual adaptation, a second workshop is held to share the changes that have been made and
discuss any need for further adaptation. The materials are then piloted in one area and feedback/learning is
documented throughout the pilot period. After piloting, the feedback is integrated into the adapted material
before it is rolled out more widely. It is important that key stakeholders are involved from the beginning of
this process and that it is a participatory and open process to ensure full engagement from stakeholders.

Some examples of contextualisation include:
* Working with the available community structures

e Changes to language - this goes beyond translation and includes using language that will be most easily
understood and accepted by the communities you want to work with. For example, in Nigeria, family
planning is referred to as child spacing throughout the Transforming Masculinities materials and training.
In Colombia, ‘gender roles’ was changed to ‘ways of being a man and a woman'. These terms were
recommended by local actors as part of the contextualistion process.

* Implementation model and partnerships

Community entry and engagement

How you introduce the Transforming Masculinities project to the communities you intend to work with and
to the stakeholders who have influence over the project is essential to maximising effectiveness. If this step
is not done well, it can have a negative impact on the work you want to do. Stakeholders may undermine
your approach if they do not feel they are meaningfully involved and consulted. Community members may
not understand your intentions and the necessary support structures may not be in place. This is particularly
important when addressing sensitive topics like SGBV, gender inequality and family planning. The first step
to community entry and engagement is identifying who your key stakeholders are. Tearfund recommends
mapping out all of the stakeholders who could have an influence on your work, either positively or negatively.
From there, you can identify which stakeholders will be important to engage with and invite to a launch
workshop. Remember that the earlier key stakeholders are brought on board, the easier it will be to engage
them in a meaningful way. The steps and structures outlined below give some guidance on how to enter the
community and engage stakeholders and participants in a meaningful way.

1. Interfaith engagement: where communities have representation of different faiths, it is beneficial to try
to work collaboratively, but it is important this is done in a meaningful way and sensitively to be aware
of contextual factors that could lead to conflict. TM is currently predominantly focused on Christian faith
communities. As you plan trainings of faith leaders and stakeholders meetings, consider the involvement of
leaders of other faiths and how you can actively engage them in the process.

- As you plan implementation, it is important that different groups meet separately to create spaces for
critical reflection from the perspective of different religious practices. It is also important that relevant
protocols are adhered to and inclusive language used as required by different faiths — for example, using
‘place of worship’ rather than only mosque or church; ‘scriptures’ rather than only Bible or Qur'an etc.

2. Launch workshop: this step is an opportunity to introduce the Transforming Masculinities approach and
intervention plan to key stakeholders relevant to the project. At this stage, it is important to include faith
leaders, representatives of local/regional government, other NGOs (who are involved in similar projects),
and other leadership in the area. This workshop is an opportunity to consider contextualisation needs
(as outlined above) and to ensure that stakeholders buy into the process and are prepared to offer their
support to it.

3. Community Action Groups (CAGs): CAGs are a great way to involve and engage with stakeholders from
local communities in order to provide support and address issues related to survivors of SGBV within their
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context. These groups usually consist of local government representatives, police, medical professionals,
faith leaders, together with project/partner staff.

— Community Action Group Members (CAGMs) are members of an identified faith community that
demonstrate leadership skills, are able to maintain confidentiality, and demonstrate a strong desire to
help others. They are willing to work throughout the project intervention period as a volunteer and they
are committed to personal growth and continuous learning about their attitudes, beliefs and practices as
they relate to SGBV and gender equality.
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— CAGMs support survivors through referrals (using the GBV referral pathway previously developed) and
they lead on advocacy at the community level in favour of gender equality and positive masculinity.

4. ATechnical Advisory Group (TAG) is a group of local stakeholders who are committed to the project’s
success. They do not implement and instead provide oversight for the project and reflect on the ongoing
successes and challenges. They help you to consider the various contextual factors that might inhibit
success and provide support when challenges arise in implementation.

— TAGs should be composed of between 12 and 24 people and should meet regularly, at least once
a quarter.

5. National leadership and engaging leadership bodies:

— These stakeholders should be involved in the launch workshop to introduce the project and consider
contextualisation needs for implementation

— Following that workshop, it is important to conduct regular meetings to update these stakeholders on
the project's progress. This is an opportunity to share and celebrate successes, to discuss challenges and
to present learning as it arises during the course of the project.

It is important to ensure that the stakeholder groups and meetings are representative of the communities you
want to work in. Consider how you can form groups with equal participation of men and women, of a range of
ages including youth, and of the different faith communities engaged by the project .

1.8 Building capacity in your organisation: Training of trainers

The Transforming Masculinities process is built on a foundation of capacity building through training at
different levels. Tearfund believes in equipping organisations, faith leaders, congregations and individuals to
take forward the work of transforming gender norms.

The key training stages include:

® Training of Master Trainers: This training is done at an either national, regional or global level, and is
organised by Tearfund. Participants are vetted based on their previous exposure to the TM process, prior
training related to TM or gender. They are trained through a five day minimum training programme,
followed by coaching and mentoring, and are regularly assessed. Those who are successful in this training
become eligible to conduct any of the following training or workshops. The training is for a minimum of 12
to maximum of 16 participants.

* Training of Trainers (TOT): This training is mainly conducted at the national level by an approved Master
Trainer, for a minimum of five days, and those who are successful will be able to conduct training of
facilitators/Gender Champions and to facilitate workshops with faith leaders and other key stakeholders
within the project framework. The training is for a minimum of 16 to maximum of 18 participants.

— This training of trainers is always done by Tearfund Master Trainers as they have an in-depth
understanding of the TM approach and have supported its use in multiple contexts. Using Master
Trainers to facilitate Trainers helps to maintain the quality and integrity of the TM approach.

— Before starting to carry out project activities, your organisation will need to identify staff to be trained.
These staff will be responsible for conducting training workshops with faith leaders at the outset of the
project and training Gender Champions who will facilitate community groups.

— Staff who are trained should have experience and commitment to gender transformative work, as
Transforming Masculinities requires every participant, including community members and staff, to
commit to transformation. They also need to be a strong facilitator as the Transforming Masculinities
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1.9

approach is a reflective process and strong facilitation skills for workshops are essential. While the
training workshops provide an excellent base for staff, the programme requires ongoing learning and
transformation which needs ongoing support. This support is provided by the Global Gender Advisor
throughout the project cycle.

SECTION ONE

* Workshop for faith leaders and key community stakeholders: This is facilitated by either a Master
trainer or TM trainer who has completed the TOT. The purpose of this training is to create the space for
personal reflections for the participants, but also enable them to better support this initiative in their
respective congregations, communities and within their structures. This is for a minimum of two days and
maximum of three days, with 24 participants maximum.

® Training of Gender Champions: This training is for those selected as Gender Champions, with the
expectation of them facilitating the community dialogues. This training can be conducted by either
a Master trainer or a trainer who has completed the TM TOT. This training is for a minimum of three
days, and ideally lasts five days. This training will focus on the community dialogues process, so that the
Gender Champions are confident in conducting the process. This is most often conducted within a project
context, and for a maximum of 16 participants.

All training agendas can be found in Appendix A.

Facilitation skills

Transforming Masculinities is a facilitated process. The goal is to create space for learning and unlearning

so that shifts in mindsets, beliefs and attitudes can take place, which will not occur if traditional teaching
methods are used. In order to shift mindsets, individuals need to have the opportunity to be presented with
new information, to discuss how that new information fits within their worldview or doesn't, and to hear
varying points of view on the topic. As the new information is repeated in different ways and perspectives are
shared without judgment, an individual can begin to consider integrating that new information into their own
worldview. This takes time and patience and an atmosphere of non-judgment.

The Transforming Masculinities manual goes into detail about how to be an effective facilitator and provides
guidance on all of the things to consider as you prepare to facilitate. This is important as you prepare to train
Gender Champions and as you prepare to facilitate workshops with faith leaders. You will need to model the
facilitation style you want Gender Champions to utilise.

As a facilitator, your role is to create an open and respectful environment in which the participants feel
comfortable sharing and learning from their own experiences. It is important for you to be friendly and create
a rapport with the participants. There may be groups of participants who open up and express their feelings
during the process, while others simply will not want to talk. The key factor is you. You should approach the
activities with no prior judgments or criticisms about the attitudes, language or behaviour of the participants.
It is up to you to pay attention to their comfort level and to be aware when particular participants need
individual attention and, in some cases, referrals to professional services or counselling.

Take time to read through the tips and suggestions about facilitation in the Transforming Masculinities manual
before embarking on any workshops or training. Practice with your colleagues so that these skills can become
comfortable before you need to use them in a real training session.

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021 19
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SECTION TWO

IMPLEMENTATION

Transforming Masculinities has four core components that contribute to bringing about
transformation in gender norms related to SGBV and gender equality.
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As highlighted in the Introduction, the key materials for Transforming Masculinities are:"
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COMMUNITY DIALOGUES

tearfund

Transforming Masculinities: A training manual for Gender Champions

The content in this manual is used to train faith leaders and Gender Champions

and includes all of the activities, facilitation support, monitoring and evaluation

tools, and background information that you will need. The manual is available in
English, French, Portuguese and Spanish.

Community Dialogues: Promoting respectful relationships and
equitable communities

The content in this manual is used by Gender Champions to facilitate community
dialogues with congregants and community members. It contains all of the
information, activities and facilitation support for Gender Champions to facilitate
groups. The guide is available in English, French, Portuguese and Spanish.

16 Alltraining materials are available for download on Tearfund Learn in English, French, Spanish and Portuguese: https://learn.tearfund.org/en/themes/
sexual_and_gender-based_violence/changing gender_norms

17 https://learn.tearfund.org/en/resources/tools-and-guides/transforming-masculinities

18 https://learn.tearfund.org/en/resources/tools-and-guides/community-dialogues
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Hand in Hand: Bible studies to transform our response to sexual violence"

HAND IN HAND

Biblestudiesto This resource uses Biblical texts and theological reflection to convey new ideas
transform our response

sl velece . and perspectives on gender equality and SGBV. It can be used by faith leaders,
church leadership and in small groups to facilitate discussion beyond the dialogue

groups. It is available in English, French and Portuguese.

In addition, all of the research and foundational mapping exercises that
contributed to the development of Transforming Masculinities can be found on
Tearfund Learn under the sexual and gender-based violence theme.

tearfund

Transforming Masculinities is implemented over a minimum of 12 months but ideally 18-36 months to
allow for multiple cycles of community dialogues to take place and reach a high proportion of community
members. The preparation steps outlined in the previous section should be completed before the
implementation period begins.

https://learn.tearfund.org/en/resources/bible-studies/hand-in-hand-bible-studies-to-transform-our-response-to-sexual-violence
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A sample 12 month period of Transforming Masculinities is as follows:

Activities / Action

Phase one: Faith leader workshops

Facilitating workshop with faith leaders on
Transforming Masculinities by project staff

Refresher workshop after the first cycle of
community dialogues

Phase two: Training of Gender Champions

Recruitment of Gender Champions by faith
leaders and project staff
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Training of Gender Champions by trained
facilitators (project staff)

Gender Champion refresher training after
first cycle of community dialogues

Phase three: Community dialogues facilitation

Planning for CD sessions, recruiting
participants (Gender Champions)

Conducting weekly community dialogues
(Gender Champions)

Debriefing and reflection after conclusion
of CD sessions (Gender Champions, faith
leaders and project staff)

Two-week break between CD session cycles
(Gender Champions)

Phase four: Organised Diffusion

Transforming Masculinities-based sermons
by faith leaders (following workshops)

Sharing of testimonies and stories of
impact (CD participants and faith leaders)

Celebratory events (following each
CD cycle and added as feasible) (CD
participants and Gender Champions)

Monitoring and Evaluation

Training evaluations (M&E Officer)

Monthly monitoring visits (M&E Officer)

Monthly data collection (Gender
Champions)

Final evaluation (M&E Officer to
coordinate)
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21 Transforming Masculinities four phase process

Phase one: Transforming leadership

Leaders trained using the Transforming
Masculinities training manual Refresher workshop

after first cycle of {- e |
community dialogues

Trained leaders select Gender Champions
from the community for Phase two
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Phase two: Equipping Gender Champions

Gender Champions trained using the

Transforming Masculinities training manual Refresher training

after first cycle of {- b |
community dialogues

Trained Gender Champions recruit men and
women from the community for phase three

Gender Champions

|
|
| Phase three: Facilitating community dialogues
|
| Gender Champions
facilitate community
| dialogues using the
I Comn:;ymty Dlalqgues Planning
facilitators guide
|
I Recruiting participants
Agreeing on first meeting
| venue/time etc
| 8-10 participants per
: group/Gender Champion
1
|
| Combined .
final session Week six  Community
| o . dialogues in single-sex
facilitated jointly by groups Weeks one
1 both male and female to five
|
1
|

Phase four: Diffusing messages to the wider community

Sermons by Sharing of testimonies and stories by Celebratory events (following each cycle
faith leaders community dialogue participants of community dialogues)
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Phase one: Transforming leadership

Three days, maximum of 20 faith leaders per workshop

People: This phase targets faith leaders at national, provincial/regional and community levels and invites
them to participate in workshops facilitated by implementing organisation staff. Workshops should be
conducted at each level separately to avoid larger groups, as well as to encourage freedom to engage fully,

particularly for those at the community level. You should try to invite a minimum of two faith leaders from
each congregation or community where you plan to work, up to a maximum of 20 participants. It is not
uncommon for faith leaders to be relocated, therefore, in order to ensure continuity, it is recommended to
train two faith leaders from each congregation. We recommend to try as much as possible to encourage
equal representation of men and women, even if women are in less formalised leadership roles within

the congregation.

Purpose: Engaging and training faith leaders opens the door to mindset change as they are invited to consider
new perspectives on gender equality and faith, to explore a theological understanding of gender justice and
to begin to break the silence on SGBV in their communities. Faith leaders provide critical support to the
Transforming Masculinities process and are an integral part of diffusion activities to reach a wider audience

with the messages of Transforming Masculinities (Phase Four).

SECTION TWO

Process: Faith leaders should be gathered for a workshop three days in length that is facilitated by trained
staff from the implementing organisation. The workshop covers the importance of addressing SGBV and the
role of faith leaders in supporting Transforming Masculinities through diffusion activities and in the selection
of Gender Champions and participants for community dialogue groups. A sample agenda is below and each of
the activities mentioned can be found in the Transforming Masculinities manual.

Training module example for three days

Day one

8:30 - 9:00: Welcome and introductions

9:00 - 9:45: Goals and expectations
9:45 -10:15: Group agreements

10:15 - 10:30: Morning break

10:30 - 12:00: Why should we address
SGBV?

12:00 - 12:45: What is SGBV?

12:45 - 13:45: Lunch break
13:45 - 14:45: Root causes of SGBV

14:45 - 15:45: SGBV in the Bible

15:45 - 16:00: Afternoon break

16:00 - 16:30: Wrapping up for the day

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE

Day two

8:30 - 9:00: Morning devotions: reflecting
on creation

9:00 -10:15: Gender boxes -1

10:15 - 10:30: Morning break
10:30 - 10:45: Defining gender
10:45 - 12:00: Power and status

12:00 - 12:45: Persons and things

12:45 - 13:45: Lunch break
13:45 - 14:45: Gender and creation

14:45 - 15:45: Gender boxes - 2

15:45 - 16:00: Afternoon break
16:00 - 16:15: Accountable practices
16:15 - 16:30: Wrapping up for the day

Day three

8:30 - 9:00: Morning devotions: a life of
abundance

9:00 - 10:15: Gender fishbowl - safe space for
conversations

10:15 - 10:30 Morning break

10:30 - 12:00: An ideal community

12:00 - 12:45: Jesus as the model for positive
masculinities

12:45 - 13:45: Lunch break

13:45 - 14:45: Community dialogues (part 1)
14:45 - 15:15: Community dialogues (part 2)
15:15 - 15:45: Common resistance reactions
15:45 - 16:00: Afternoon break

16:00 - 16:30: Conclusion and next steps
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Phase two: Equipping Gender Champions

Four to five days, maximum of 16 Gender Champions per training

People: Gender Champions are the foundation of the Transforming Masculinities approach. They are

the group facilitators who support community members through a process of identifying, challenging

and transforming beliefs and norms that relate to SGBV and gender equality. It is essential that Gender
Champions are well equipped to do their work and provided with as much support as they need. It is

also critical that Gender Champions are committed to this process of gender norm transformation
themselves and ready to engage in self-reflection and personal growth. Gender Champions are nominated
by faith leaders who have been trained in Phase one. Depending on the scope of the programme you'll be
implementing, the number of Gender Champions needed will vary. For training, a maximum of 16 Gender
Champions should be trained at one workshop with at least two representatives from each community where
Transforming Masculinities will be implemented. An equal number of male and female Gender Champions
should be recruited. Ideally the number of Gender Champions should be proportional to the congregation
size. Large congregations should train additional Gender Champions to be able to run more community
dialogues and to provide support in diffusing the Transforming Masculinities messages.

It is important to help faith leaders select Gender Champions carefully as they are foundational
to the project'’s success. Tearfund recommends using the following characteristics as guidelines
for selection.

® Person is an active, respected member of one of the identified faith communities
* Demonstrates commitment/desire to this process and gender equality

* Demonstrates leadership abilities

® |s able to maintain confidentiality

® Has a genuine desire to help people

* Willing to work throughout the project cycle

® Sensitive to the needs of others

* Ability to be a resource person and to make referrals

¢ Ability to attend all trainings throughout the project cycle

* Not be violent or perpetrators of SGBV (as far as it is known)

Purpose: Training of Gender Champions provides an opportunity to introduce key concepts, as well as the
approaches and activities that will be necessary to facilitate community dialogues. The primary focus of the
training is on Gender Champions' own attitudes and practices, which are discussed through participatory
activities. Gender Champions must be comfortable participating in the kind of reflective and perspective-
shifting work that they intend to facilitate and this training provides an opportunity to begin that process.

Process: Gender Champions are trained by staff from the implementing
TRANSFORMING organisation over 3-5 days. The schedule can be flexible depending on context
MASCULINITIES and the needs of the group. Gender Champions will be trained using the
Transforming Masculinities training manual and will follow a similar schedule to
the training for faith leaders in Phase one.

Gender Champions should be given plenty of opportunity to practice facilitating
and it is important to allow time in the training workshop to train on GBV
referral services and the referral pathway you developed in your preparation
fearfund phase.
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GUIDING PRINCIPLES FOR REFERRALS FOR GENDER CHAMPIONS

These principles provide guidance for Gender Champions in the event that survivors
disclose abuse:

® Female Gender Champions should respond to female survivors and male Gender Champions
to male survivors.
— If there is a disclosure, Gender Champions can refer to the appropriate female or male
counterparts as appropriate.

® Gender Champions should observe the confidentiality, safety, respect, and dignity of
survivors.

® Gender Champions are not to take decisions for survivors of abuse without their
informed consent.

¢ Gender Champions are to hold private discussions with survivors so that confidence can
be maintained.

® Gender Champions should be patient, listen carefully, and should not judge.

® A Gender Champion should not press for additional information that the survivor is not ready
to disclose.

® Gender Champions should ask relevant questions that would not warrant repetition of a
survivor's story as this would further traumatise the survivor.

® Gender Champions should take every story seriously and never blame, mock or
disrespect survivors.

® Gender Champions should prioritise the safety and security of the survivors as well as the
staff, volunteers and service providers.

® Gender Champions should have a good understanding of available referral resources in
the event of disclosure. Gender Champions should not be expected to play the role of a
counsellor or support professional and wherever possible, their role is to refer survivors
to specialists.

Refresher trainings

Refresher trainings are held for faith leaders and Gender Champions after the first cycle of community
dialogues. This is an opportunity to reinforce the core concepts on gender inequality and unequal power
relations as the root causes of SGBV, and to check in on participants’ personal journeys. Monitoring data

and end of cycle debrief meetings should guide the agenda. For example, topics that have not been covered
in the diffusion activities can be highlighted. For Gender Champion trainings, alongside revisiting the core
Transforming Masculinities content, this opportunity can reinforce facilitation skills and workshop issues that
have arisen in the community dialogues, with reference to the Gender Champion Facilitation forms.

A note about coaching and mentoring

Implementing organisations should not expect that Gender Champions will be fully equipped to facilitate
community dialogues after completing the initial training. Gender Champions will need ongoing support and
mentoring, which should be provided by staff from the implementing partner organisation as this learning is a
journey. This will take the form of debriefing sessions to reflect on what is going well and what is challenging,
one-on-one meetings to provide support and problem solving as well as supportive supervision visits to
observe Gender Champions in action and provide constructive feedback. Coaching and mentoring can be
structured or organic, but the purpose of it is to create space for coaches/mentors and Gender Champions

to participate in dialogues and reflections around the issues that are raised in the groups. This journey is for
everyone involved in the TM process and not just for the participants in community dialogues groups.
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Phase three: Facilitating community dialogues

Eight to ten participants, meeting weekly for approximately two hours for six weeks

People: Participant selection is critical if the programme is to be implemented successfully. The process of
participant selection begins with planning with the Gender Champions’ supervisors (trained project staff
overseeing the respective communities) and local faith leaders, before moving on to recruitment. The Gender
Champions will identify potential participants, with the help of their local faith leaders, and have informal
chats with participants about joining their groups. This will be done within two weeks. Gender Champions are
expected to keep a record of their participants’ details, and share this with the supervisors at the end of the
six-week cycle.

GENDER CHAMPIONS WILL SELECT PARTICIPANTS CAREFULLY USING THE SUGGESTED
CRITERIA BELOW FOR PARTICIPATION
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The individuals selected should be:

® Interested in the issue of SGBV and be willing and able to commit the time required for the
six-week process

* A member of or affiliated to one of the local faith communities where faith leaders have been
trained in the process

® Not be perpetrators of SGBV (as far as it is known)
® Willing to be held accountable
® Commit to the process of personal transformation

* Willing to be involved and engaged in SGBV prevention and response activities in their
respective local communities

* Commit to keeping confidentiality and not putting other participants’ lives at risk.

These are suggested guidelines only. Gender Champions should use their discretion when
selecting participants for their groups. It is important that the Gender Champions build a good
relationship with participants, as this will ensure that the sessions flow smoothly and improve
the level of engagement.

Community dialogue groups should be made up of eight to ten participants per cycle. The group should
decide, together with the Gender Champion, when and where is best to gather for the sessions. This may be
influenced by the setting (urban, peri-urban, rural), location and distance and other time commitments. The
aim is that the group picks a time they can commit to and they have ownership over the group.

Note that the recruitment of new participants is not recommended during the six-week process
as it is important that participants stay engaged throughout the entire process.

The group sessions will be conducted in single-sex groups. A male Gender Champion will facilitate the men'’s
group; likewise a female Gender Champion will facilitate the women's group. In the traditional (non-adapted)
Transforming Masculinities model, the single-sex sessions will last for five weeks, running in parallel, and both
groups will come together (16-20 people) on the sixth week for a joint session to end, celebrate and make
pledges together.

Purpose: The Community Dialogues manual serves as a guide for facilitators to use as a roadmap with helpful
activities and topics to cover, but each community dialogues group needs to be facilitated in an organic way
that responds to the needs of the group. Gender Champions must be flexible and responsive to the group
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with an ability to adapt materials as needed. Their ultimate aim is to create space for personal learning that
leads to transformation. The discussion themes are tailored for both women’s and men's groups, with the
expectation of coming together for a joint reflection in Week six. The themes are intended to prompt personal
reflection and deepen understanding of the topics. The sessions are practical and action-oriented, so at the
end of each one participants will be given personal and relational reflections to take home and think through
during the week, with a view to sharing their thoughts in the following session. The sessions are composed of
both scriptural reflections and other tools to facilitate honest dialogues at the community level. The Gender
Champions are welcome to adapt the reflections and points for discussions to make them meaningful and
relevant for the participants and the community. The idea is that holy texts, either from the Qur'an or the
Bible, are used to help address misinterpretations that support and perpetuate harmful masculine ideologies,
gender inequality, and SGBV.

Process: The process is as important as the content of the discussions, if not
more so. It is designed not to be burdensome to the participants or the Gender

et g s Champions, but to give enough space for dialogue, interaction and learning.
These dialogues need to be integrated into people’s daily lives, so the facilitated
sessions were also designed to be used in the same way. Community dialogues
are designed to mirror other congregational discussion groups such as men's and
women's prayer groups, which meet regularly and are run by volunteer members
of the congregation. The entire process, from planning and recruitment to
debrief and planning again, takes about ten weeks.

Community dialogues run for six weeks and follow key themes in the order described below.

WEEK SIX

WEEK FOUR i ahead
Gender roles and Faith and LOO. ing ahea /
norms in daily life SGBV envisaging a

community free
of SGBV

WEEKS ONE TO FIVE IN SINGLE SEX GROUPS COMBINED SEX CROUP

WEEK ONE
Introduction/SGBV Power, status
root causes and SGBV

WEEK FIVE
Moving forward
and reflections

Male-only sessions are led by male Gender Champions and female-only sessions by female Gender Champions.

At the end of the six weeks, the Gender Champions should debrief with their supervisor. The debrief

should include reflection on the process, the outcome and the challenges faced. Once the debrief has been
completed, the Gender Champions will start to plan for the next cycle of community dialogues with their
supervisor. In order to promote accountable practices, it is important that the two Gender Champions (male
and female) reflect on and discuss the power dynamics that exist between the two of them as they work
together in their community as co-facilitators. Community dialogues concern individual change and societal
change, and this reflection is part of the same journey for the Gender Champions themselves. This reflection
should be done within two weeks of the final session.

We recommend a maximum of ten participants per group, and a minimum of eight. This helps manage the
dynamics of the group, while allowing for a healthy space to build rapport among the participants.

Ideally, in 12 months, you would be able to run three cycles. It is important to take this into consideration
based on the size of the community, congregation and context, so that there's enough coverage for
deeper engagement.
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Plan
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Organise

Weeks one to five:
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break dialogues in
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Debrief with Week six:

congregational Community
faith leader/ dialogues

parish in couples

Male-only sessions are led
by male Gender Champions
and female-only sessions by
female Gender Champions.

Catch up sessions

If a member is unable to make one of the sessions, they can meet with the Gender Champion for a catch

up session. If they miss more than one session, they should pause and wait for a new cycle to begin. This is
because the sessions build on each other and should be followed in sequence. The Gender Champion should
not be running catch up sessions every week as this places a burden on the Gender Champion and affects the
group dynamics. If this is an issue, the group should revisit the timing of their meeting.

Phase four: Diffusing ‘information and messages' to the community

People: In order to change harmful gender norms that are the root cause of SGBV, the beliefs and practices

of the entire community need to change. In Transforming Masculinities, faith leaders are called upon to utilise
their influence and the position of authority they hold in communities to diffuse the content of Transforming
Masculinities to a wider audience than only those who participate directly in dialogue groups, and to create an
enabling environment for community dialogues participants to do this in an organised way as well.

Purpose: Diffusion is vital to the Transforming Masculinities process and activities can be both planned and
organic. They allow for further dissemination of messages on gender equality and positive masculinities

in order to positively reinforce them and bring about sustainable, shared change across the community.
Organised diffusion is the intentional activities that faith leaders, Gender Champions and CD participants take
part in to influence the gender norms within the congregation and wider community.

Faith leaders meet with their congregations every week and have a variety of midweek meetings for different
purposes. Each of these meetings is an opportunity for faith leaders to break their silence on SGBV and gender
equality and to share information, new perspectives and teachings to shift norms, attitudes and practices
among a wider group of people. At the end of each community dialogue cycle, participants are called to
action to share testimonies of their own personal change to the wider congregation, with the support of the
faith leaders. Couples and Gender Champions also mark the end of the cycle with celebratory events to share
the impact of the process on their lives. Ongoing calls-to-action during the community dialogues by Gender
Champions remind participants to support organic diffusion to their social networks.
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Process: Diffusion activities may vary from context to context and depending on
HAND IN HAND what the needs, existing activities and structures are. Below are suggested
?o"s'::‘:nl‘f:;:mp diffusion activities — others may emerge organically. Organised diffusion
activities include: sermons preached by faith leaders; testimonies from
community dialogues participants; and community celebration or mobilisation
events. Each of these activities are tracked monthly by Gender Champions and

planned as part of programme implementation.

tearfund

* Sermons preached by faith leaders in support of gender equality, against intimate partner violence, in
support of positive masculinities, or in support of survivors are a central organised diffusion activity. These
sermons, delivered by faith leaders who have been trained in Transforming Masculinities, have potential to
shift gender norms among the wider congregation.
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* Testimony sharing/stories of change shared by community dialogues participants and Gender
Champions to the wider congregation at meetings or at events, small group discussions and celebratory
events at the end of each community dialogue cycle (See the Diffusion activities monitoring tool in
Appendix F for more details).

e Community mobilisation events are organised by Gender Champions and faith leaders for the wider
congregation, adding Transforming Masculinities messages to events usually run by the congregation.
For example, a service on Father’s Day can include key Transforming Masculinities messages on positive
masculinities, equal partnership between men and women, sharing childcare etc. Events can also include
the use of drama, poetry, song and other art forms to convey these messages.

In diffusion, faith leaders create a safe space for participants, role models and others to share their experience
with the Transforming Masculinities process. The Hand in Hand Bible studies resource has been developed

to provide faith leaders with theological content on SGBV and gender equality that they can use in diffusion
activities. Faith leaders can also utilise the training they have received and the Transforming Masculinities
manuals for additional messaging content. Examples of organic diffusion would be incorporating TM
messaging into marriage counselling or couples sharing their insights and experiences with congregation
members through group and one-on-one conversations.
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3.1

SECTION THREE

MONITORING, EVALUATION,
AND LEARNING

Using Transforming Masculinities is believing that the very norms and beliefs that perpetuate
SGBYV can be changed so that we can work toward a society where all people are free from
violence and able to live fully and with dignity. Even though the Transforming Masculinities
approach has been used in a number of contexts, the nature of the approach means that we are
constantly learning what works and what doesn't, what can be applied in one context and what
doesn't fit in another context.

Monitoring, evaluation, and learning (MEL) helps us to make sure that what we are doing is the best suited

to move us toward our goals. Regular review, reflection, assessment and evaluation helps us to figure out
where we are making progress and where we're not, and to make changes so that we can continually be
improving and doing better. MEL is not about submitting reports to a donor, it's about making sure that those
we want to serve and support are getting the best that we have to offer. Tearfund recommends that each
organisation develops their own MEL plan that includes core components as outlined below. This is primarily
the responsibility of the M+E Officer but requires input from other staff and stakeholders. It is also important
to be aware of how project actors are modelling behaviour change in the community and with their families.
Monitoring can include this as well as community feedback mechanisms.

SECTION THREE

Key outcomes for Transforming Masculinities

Goal

The ultimate goal for Transforming Masculinities is that men and women live a life free of violence, practise
and promote equitable relationships and positive ideals of masculinities based on gender equality in their
homes, communities, churches and societies.

Long-term outcomes and sample indicators (a full list of indicators can be found in Appendix F):

1. Transformation of harmful beliefs, knowledge and faith interpretations:

— Men and women understand and believe that they were both created equal in God's image and express
a commitment to gender equality

— Men and women understand and believe that violence in any form is not acceptable according to their
faith, therefore commit to a lifestyle free of violence
2. Equitable decision-making and gender roles:

— Increase in shared decision-making in household matters like family finances, purchase of assets
and expenditures

— Men and women report increase of men'’s involvement in caregiving to children and participation in
children’s education
3. Improved sexual relations and increased use of family planning within couples (relevant for FP adaptation):
- Men and women report increase in family planning, especially discussion on pregnancy

- Women report increase in consented sexual intercourse and being able to choose whether to have
sex or not
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3.2

4. Decrease in violence (IPV/SGBV) and violent practices:

- Men and women report decrease in the use of/experience of violence by their partners, and increase in
resolving conflict alternatively, such as communication, counselling and peer support

5. Improved acceptability to seeking emotional wellbeing:

- Men understand and believe that it's acceptable for them as men to seek support for their

emotional wellbeing

- Men and women both have access to information on counselling services available for their

emotional wellbeing

On page 35 is the theory of change for the core Transforming Masculinities intervention. This should be
contextualised before implementation, with relevant adjustments made.

Monitoring

Monitoring includes the activities you conduct to track progress of your project against the workplan to
ensure that implementation is progressing as it should. Monitoring takes up the bulk of the time for MEL and
involves the largest number of activities. It is important to monitor implementation in order to ensure that
you are on track with how you planned the project to progress, and if you are not, to be able to adjust and

make changes as needed.

Monitoring Plan:

Frequency/
Activity Monitoring Tools Data collection | Purpose Responsible
Workshops for faith leaders: | Attendance sheets Each workshop | Tracking the Field teams/
o National level number of Partner
® Regional/provincial level attendees per | organisation
. workshop
* Congregational level
Training of Gender Attendance sheets Each workshop | Tracking the Field teams/
Champions number of Partner
attendees per | organisation
training
Community dialogues CD monitoring tool Each session/ Tracking the Gender
(gender/attendance/ | every week number of Champion
age/type/weekly participants - respective
session details) per session congregation
Diffusion activities Gender Champion’s Monthly Tracking the Gender
at congregation: monthly monitoring number of Champion
* Sermons preached by tool: diffusion — respective
Pastors/faith leaders e Sermon themes, activities per | congregation
* Couple members - number of sermons month
Testimonies during services per month
at a place of worship ® Number of stories/
e Group Discussions led testimonies
by Pastors/faith leaders ® Number of
(within existing groups: discussions/themes
women's/men’s/youth etc)
Community mobilisation ® Photographs Each event Tracking the Field teams/
events * Event reports number of Partner
(Eg commemoration of con;Tuni.ty organisation
16 days of activism, seminars, mobilisation
rallies, Women's Day events events per
month

etc).
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Theory of change for

the core Transforming
Masculinities intervention

TM intervention components

Trained faith leaders Primary audience: Secondary audience:
* Sensitisation on scriptural Male and. female Wider community
perspectives on gender, SGBV * community e Community
Y and supporting survivors members mobilisation
49 e Preach supportive sermons * Community (event§ and
IE * Ability to support GCs dlalc.>gue campaigns)
O sessions ° Supportive
O . ® Peer support sermons by faith
LL Tralned.Gender from other leaders
(@) Champions (GCs) . .
w couples ® Public testimony
o ® Sensitisation on scriptural (sermons, story-
e perspectives on gender, SGBV . '
< i ; sharing)
% and supporting survivors * * « Marriase
* Ability to lead community counsegllin g
dialogue sessions . tf
r
® Exchange visits to learn from tpport o E
survivors
other GCs o
==
—
z
‘ ‘ ‘ —
—
Widespread diffusion among community members (=)
& v
2 w
W ‘
)
~ .
5 Intermediate outcomes
w
@) Attitudes Supportive Normative Skills
‘&" e Gender equitable Environment ] ® Increased dialogue
“% attitudes Reference gr oup: faith leaders, and communication
?’;\ ® Rejection of SGBV P ous?, close friends, parents ® Increased knowledge
* Support for * Social support to challenge of non-violent
survivors gender norms conflict resolution
e Perceived social norms ® |ncreased know[edge
about masculinities on support services
® Perceived social norms for survivors
about IPV
&
I§ Behavioural outcomes
<
L Among community members:
8 ® Improved relationship quality
ﬁ ® Increased couples communication and shared decision-making
'%_ ® Reduced IPV
(' ® Increased support for survivors

Men and women experience more equitable,
violence-free relationships
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Data Flow and Management

Most implementing organisations will use paper forms to collect data at the community level and this data
is mainly collected by Gender Champions. These should be collated and submitted to the M+E Officer on a
monthly basis. If there isn't a full-time M+E Officer, the project officer should allocate at least 25% of their
time to M+E.

The M+E or Project Officer should use a database for storing data, or an Excel spreadsheet with different
tabs for different sources of data and a master table to summarise the data. It is recommended that the M+E
Officer input data once per month and that data is made anonymous to protect confidentiality. Paper forms
should also be kept in a secure location for the purpose of confidentiality.

Depending on the nature of the project, data will need to be shared with a supporting organisation or a
funding partner. Tearfund welcomes any implementing partners to share updates on their work on an annual
basis so that Tearfund can stay up to date on the uptake and use of Transforming Masculinities.

All monitoring tools can be found in Appendix F.

3.3 Evaluation

While monitoring helps you to track progress of your project against your workplan and your targets,
evaluation helps you to assess the change that is occurring as a result of your work — and where change is not
occurring in the way you hoped — for you to be able to adapt in order to improve.

Each phase of the Transforming Masculinities work has opportunities for evaluation. However, the majority
of the work to evaluate your Transforming Masculinities project will come in the preparation phase (prior to
implementation) and in the evaluation phase (after implementation).
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Recommended
® Formative assessments to identify social norms, to assess congregational readiness and to conduct
landscape of GBV referral services and response protocols

* Quantitative baseline and endline Knowledge, Attitudes and Practices (KAP) survey. Baseline and endline
KAP surveys are done for the purpose of the overall evaluation of the results of the project

® Focus group discussions (FGD) and Key Informant interviews (KII) on survivor needs/ perspectives, and
social norms /masculinities, can be used to explore themes and issues arising from or any contradictions in
the quantitative data

Additional

® A qualitative cohort study. This is a longitudinal panel study, in which data is collected from the same
sample (the panel) at several points in time. The panels will include religious and community leaders, local
authorities and Gender Champions

* Religious and community leader, local authorities and Gender Champion self-discovery and self-
monitoring tools
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3.4

Monitoring and evaluation plan

Activity

Preparation

Evaluation Tools

Needs assessment

Frequency/data

collection

Prior to project

Purpose

Assessing your

Responsible

Field teams/

* National level
® Regional/

Training evaluation

the training, shifts
in knowledge,

phase * Baseline survey (KAP) - implementation | starting point for Partner
Baseline quantitative this project to be organisation

o F . . able to measure

ocus group discussions :
. impact at the end
® Key informant
interviews

Workshops for ® Pre and post training Each workshop Assessing the Field teams/
faith leaders: evaluation (KAP) effectiveness of Partner

organisation

Focus group discussions

Key informant
interviews

Most significant
change tool

measuring change
compared to the
baseline

- attitudes and
provincial level .
. practices
® Congregational
level
Training ® Pre and post training Each workshop Assessing the Field teams/
of Gender evaluation (KAP) effectiveness of Partner
Champions * Training evaluation the training, shifts | organisation
in knowledge,
attitudes and
practices
Community e Self-discovery tools Each session/ Exploring change Gender
dialogues - personal reflection cycle with dialogue Champion
forms participants - respective
in terms of congregation
knowledge,
attitudes and
practices
Evaluation e Endline survey (KAP) - End of project Assessing impact Field teams/
phase quantitative of the project and Partner

organisation

Evaluation tools can be found in Appendix F.

Learning

Transforming Masculinities is a transformational approach and as such requires ongoing learning for every
staff member, stakeholder and facilitator involved in the process. Embedding learning and reflection into

implementation of Transforming Masculinities is essential for creating meaningful impact.
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© TEARFUND 2021

SECTION THREE

37



L
L
[~
= =
—
P
S
—
(=)
L
(7}

38

Learning plan

Frequency/data

Activity Learning Tools collection Purpose Responsible
Supportive Follow up evaluation Monthly/ Addressing any Implementing
supervision sheet for a community quarterly arising challenges organisation/
and coaching dialogue session and providing
N Gender
of Gender support to maintain .
. . Champions
Champions and improve
facilitation quality
End of cycle End of cycle reflection Following Reviewing successes | Implementing
reflection: template each cycle of and challenges of the | organisation/
Community community community dialogues
. . . Gender
dialogues dialogues cycle in order to .
N Champions
maintain and/or
improve quality for
subsequent cycles
Training/ Feedback forms Each workshop Reviewing strengths | TF field teams
Workshops and weaknesses /Partner
(Gender of trainings and organisation
Champions and workshops to
faith leaders) maintain and/or
improve quality for
subsequent trainings
Community Self-discovery tools — Each session/ Review personal Gender
dialogues personal reflection forms | cycle growth and change Champion
among participants - respective

to understand what
elements are most
impactful and what
can be improved

congregation

Learning and
review meetings

Learning logs

Monthly/
quarterly

Keeping a record of
learning to review
progress and make
any necessary
changes

Implementing
organisation/
key
stakeholders

During project implementation you should expect to learn lessons about what is working well and why,

and what is not delivering the results you expected and may need to be adjusted. Adding a regular learning
section to the agenda in project meetings where you can learn from each other and from other stakeholders
is a helpful way of getting into the habit of sharing and capturing learning. Learning tools can be found in

Appendix F.
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SECTION FOUR
ADAPTATIONS

As Tearfund has implemented Transforming Masculinities in different contexts, needs have arisen that the
core content does not cover. The core Transforming Masculinities process addresses attitudes and beliefs
related to SGBV and gender equality, but these issues are complex and involve a number of sub-topics

which can often come up in discussions. As an implementing organisation, you will need to determine if

any of these adaptations are applicable in the context where you want to work. It is important to include
questions related to each of these adaptations in your needs assessment in the preparation phase so that you
can determine if you will use them or not. It is not required to use any adaptation, as the core Transforming
Masculinities material is designed to stand alone. The adaptations are beneficial where there are presenting
needs that are relevant to the content that has been developed. Below is an in-depth explanation of each of
the adaptations and our recommendations on changes and expertise needed in order to implement these.

Adaptation one - Family planning: Masculinité, Famille,
et Foi (MFF)*°

Why was this adaptation developed?

The goal of the Masculinité, Famille, et Foi (MFF) intervention is to reduce intimate partner violence and to
improve healthy timing and spacing of pregnancies through addressing social norms that shape inequitable
gender relations and prevent the use of modern methods of family planning. This adaptation was developed in
response to a need for family planning and the difficulties in accessing it due to social and gender norms.

How was it developed?

MFF was developed under a USAID-funded project called Passages,”’ which is led by the Institute of
Reproductive Health at Georgetown University. MFF was first piloted in Kinshasa, DRC, in 2015-2019. From
2020, MFF is being scaled up in Kinshasa, as well as through additional partners in Rwanda.

SECTION FOUR

How does it work?

MFF uses the same core content as the Transforming Masculinities Community
Dialogues with additional content on family planning and reproductive health.
COMMUNITY DIALOGUES An adapted resource has been created which includes the sessions that are
specific to family planning.

&S
-y

Il ¥ MFF works to engage faith leaders, and specifically targets first-time parents and
4 newly married couples within church congregations. Through workshops and
«? small group discussions led by Gender Champions, MFF seeks to create changes
in attitudes and practices on SGBV, positive masculinities, gender equality and

P family planning.

Institute for Reproductive Health and Center for Child and Human Development, Georgetown University with the United States Agency for
International Development (USAID) (2020) Transforming Masculinities/Masculinité, Famille, et Foi intervention: Endline quantitative research report.
https://irh.org/resource-library/transforming-masculinities-endline-quantitative-report/

https://irh.org/projects/Passages/
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Community dialogues

One cycle of community dialogues in MFF lasts for nine weeks. Gender Champions facilitate the first five
sessions of the community dialogues process in single-sex groups. In Weeks six to nine couples are reunited
and male and female Gender Champions facilitate together.

Additional sessions include:

* Week seven: Child spacing and healthy relationships

* Week eight: Men's involvement in positive parenting

® Week nine: Graduation celebration

WEEK FOUR
Gender roles and Faith and
norms in daily life SGBV

WEEKS ONE TO FIVE IN SINGLE-SEX GROUPS

WEEK ONE
Introduction, and Power, status
SGBYV root causes and SGBV

WEEK FIVE
Moving forward
and reflections

WEEK SIX
Looking ahead/working
towards a world free of
violence together

WEEK EIGHT
Men's involvement in
positive parenting

WEEKS SIXTO NINE IN COMBINED GROUPS
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WEEK SEVEN WEEK NINE
Child spacing and Graduation
healthy relationships celebration

Monitoring, evaluation and learning for MFF

The tools and processes mentioned in Section three are recommendations for every Transforming
Masculinities project whether you are using the adaptations or not. This covers the core outcomes and
progress markers for Transforming Masculinities in any context. There are some adaptation-specific tools that
you will need to include in your MEL plan if you plan to implement MFF.

Similar to when you conduct SGBV service mapping to develop referral pathways for survivors, this
adaptation requires a mapping of the locally available family planning services. Depending on context, these
might be integrated into broader health services or could be stand-alone. It is important to have all key
information including:

e Eligibility of attendees (some services are only open to women or to married couples). If the service is
particularly restrictive, you may need to select an alternative, or work with the service provider to change
their access criteria.

* Referral pathways/methods of accessing health services

® General costings - is there always a charge, are some services free etc
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* s the service offering suitable confidentiality? Especially important when there are very high social
barriers to entry

Once you have mapped the family planning service pathways, you will be able to refer clients to appropriate
and easy to access services. You may find that some services are not adequate or have multiple barriers

for community members to access. If this is the case, you may want to consider taking this issue to your
Community Action Group (CAG), which was set up in the preparation phase. The CAG can consider
advocating on this issue for more accessible family planning services to be available in the community.

Additional Tools for MEL in MFF (see Appendix G for more details):

® Reach table: This tool is used to assess the reach of information through diffusion activities into
the community

* Family planning training and supervision visit guidance and tools: This tool is used to assess the
effectiveness of training on family planning

® Method choice and referral data collection tool: This tool tracks the family planning method and
referral source for couples

* Family planning services mapping tool: A tool and process to determine health services available in
the participating communities, what services they provide and capacity they have to link to Transforming
Masculinities communities.

What additional expertise is needed for this adaptation?

Training

During training with faith leaders and Gender Champions the additional family planning content in the
Community Dialogues guide needs to be covered. Gender Champions will need additional support during
training to have a foundational understanding of family planning, guidance on how to facilitate discussions
around these topics, and how to share content on sexual and reproductive health within the dialogues. Health
providers have technical knowledge on family planning methods, so they can serve as a support to Gender
Champions who do not need to become experts in this area. A health provider should attend the Gender
Champion training to deliver the planned health talk that they will share in Week eight of the community
dialogues. Gender Champions will need to understand the family planning materials and will need to know
when to hand over to health providers in Week eight. It is important to share the same information with faith
leaders for their own understanding and so that they are aware of what is being shared with their congregants.
This helps to avoid any confusion or misunderstanding and enables faith leaders to share FP-related messages
through diffusion activities.

SECTION FOUR

Service strengthening activities

In Week eight of the community dialogues process, local healthcare providers are invited to join the groups
and to give a talk on the available services in the community. They share information on modern family
planning methods and explain the referral pathways for participants to access services.

There is often government guidance on family planning in each context and this should be considered when
planning to utilise this adaptation. In Rwanda, for example, the government is very supportive of family
planning, which means there is a formal agenda for it. As such, the programme needs to ensure that its
messaging is in line with government guidance. Government guidance will, of course, vary depending on
context and should be researched in advance of implementing the MFF adaptation.
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4.2 Adaptation two - Family planning and social cohesion:
Masculinities, Faith and Peace (MFP)

Why was this adaptation developed?

In a context of interpersonal, community and inter-religious conflict, the Transforming Masculinities process
needed to be expanded to address the social and gender norms that contribute to each of these areas. In
central Nigeria, where the Masculinities, Faith and Peace process was developed, these forms of violence
had led to a breakdown in social cohesion, violence and disrupted health service delivery. The goal of MFP

is to reduce sexual and gender-based violence, increase the healthy timing and spacing of pregnancies, and
improve inter-religious relationships.

How was it developed?

MFP is a research-led project implemented by the Institute for Reproductive Health at Georgetown University
and Tearfund, in partnership with two implementing organisations in Central North Nigeria (Plateau State).
The intervention is an adaptation of Masculinité, Famille, et Foi to mixed Christian and Muslim communities.
The approach is being piloted over 18 months and will be evaluated for effectiveness following conclusion of
the project timeframe.

How does it work?

Plan Weeks one to five:

Community
dialogues in
single sex groups

Recruit
Organise
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Weeks
six to eight:
Community

dialogues
in couples

Debrief with Week nine:
congregational Joint celebration
leader and mosque and

MFP team church couples

Community dialogues

Masculinities, Faith and Peace (MFP) is implemented in one church and one mosque in each of the focus
communities. It works with Christian and Muslim congregations to foster greater gender equality, positive
masculinities, improved maternal health among young couples, and improved community relationships. The
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MFP intervention is designed to engage congregational leaders, young couples and their wider Christian and
Muslim congregations. The community dialogues process is adapted by including additional content in Weeks
seven and eight, and a final celebration event scheduled for Week nine. The content draws on scriptural
reflections on gender equality, SGBV, positive masculinities, child spacing and inter-religious relationships.

* Week seven: Scriptural reflection on child spacing and its benefits
* Week eight: Men'’s involvement in positive parenting

® Week nine: Joint celebration with mosque and church couples

WEEKS ONE TO FIVE IN SINGLE-SEX GROUPS OF COUPLE MEMBERS

Introduction
sexual and

Faith and
SGBV

Gender Power, status

gender-based roles and norms and SGBV
violence (SGBV) in daily life Moving
root causes forward and

reflections

WEEKS SIXTO NINE IN COMBINED SEX GROUPS

Scriptural
reflection on
Looking ahead, child spacing and
envisaging a its benefits
community free
of SGBV

Joint
celebration
event with Muslim
and Christian
couples

Positive
parenting and
child spacing

methods
presentation

MFP aims to improve inter-religious relationships between the participating mosques and churches through
the following social cohesion activities:

* Joint faith leader trainings

® Joint end of community dialogues celebration with the participating mosque and church in

each community

* Community mobilisation events held jointly by the participating mosque and church in each
experimental community to promote MFP messages to the wider congregations.

Monitoring, evaluation and learning for MFP

The tools and processes mentioned in Section three are recommendations for every Transforming
Masculinities project whether you are using the adaptations or not. This covers the core outcomes and
progress markers for Transforming Masculinities in any context. There are some adaptation-specific tools that
you will need to include in your MEL plan if you plan to implement MFP.

MFP requires the same mapping of family planning services in the MFF adaptation (more details can be found
in Appendix G). Depending on context, these might be integrated into broader health services or could be
stand-alone. It is important to have all key information including:
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e Eligibility of attendees (some services are only open to women or to married couples). If the service is
particularly restrictive, you may need to select an alternative, or work with the service provider to change
their access criteria.

e Referral pathways/methods of accessing the service
® General costings —is there always a charge, are some services free etc

* |sthe service offering suitable confidentiality? Especially important when there are very high social
barriers to entry

If family planning health services are found to be inadequate or there are high social barriers to entry, this
can be brought to the attention of the Community Action Group (CAG) to consider advocating for improved
quality of services for the community.

Additional MEL tools for MFP include (see Appendix G for more details):

® Reach table: This tool is used to assess the reach of information through diffusion activities into
the community

* Family planning training and supervision visit guidance and tools: This tool is used to assess the
effectiveness of training on family planning

® Method choice and referral data collection tool: This tool tracks the family planning method and referral
source for couples

* Family planning services mapping tool: A tool and process to determine health services available in the
participating communities, what services they provide and capacity they have to link to Transforming
Masculinities communities.

What additional expertise is needed for this adaptation?

Training

As with MFF, the additional family planning content in the Community Dialogues guide will need to be covered
during training with faith leaders and Gender Champions. Gender Champions will need additional support
during training to have a foundational understanding of family planning, guidance on how to facilitate
discussions around these topics, and how to share content on sexual and reproductive health within the
dialogues. Health providers have technical knowledge on family planning methods, so they can serve as a
support to Gender Champions who do not need to become experts in this area. A health provider should
attend the training to deliver a planned health talk. Gender Champions will need to understand the family
planning materials and will need to know when to hand over to health providers in Week eight. It is important
to share the same information with faith leaders for their own understanding and so that they are aware

of what is being shared with their congregants. This helps to avoid any confusion or misunderstanding, and
enables faith leaders to share FP-related messages through the diffusion activities.

Peace building and conflict transformation training for faith leaders can also strengthen the social cohesion
aspect of MFP, especially if the context allows the faith leaders to be trained together, sharing in a common
experience. It is also important for project staff to address any of their own negative thoughts and feelings
towards people of another faith when working with mixed faith groups. Through our Peacebuilding work,
Tearfund has been using Conflict Transformation tools and has an increasing number of trainers who can
support this work. For Tearfund staff, further details on the tools used can be accessed online.”” An example
of a Conflict Transformation Training used in MFP is included in Appendix G.

Service Strengthening Activities

In Week eight of the community dialogues process, local health care providers are invited to join the groups
and give a talk on the available services in the community. They share information on modern family

https://sites.google.com/tearfund.org/peacebuilding/tools-resources/community-ct-dialoguescourse-resources?authuser=0
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planning methods and explain the referral pathways for accessing these services. Health providers have
technical knowledge on family planning methods and therefore, Gender Champions do not need to be family
planning experts and can instead focus on supporting the social norms shifts within the community dialogue
members and communities.

There is often government guidance on family planning in each context and this should be considered
when planning to utilise this adaptation. The programme needs to ensure that its messaging is in line with
government guidance. Government guidance will, of course, vary depending on context and should be
researched in advance of implementing the MFP adaptation.

Adaptation three - Women's economic
empowerment (WEE)

Why was this adaptation developed?

In discussions of gender equality, the issue of household finances comes up often.

Traditional or religious views about who is the head of the household and what
et et that means in practice can have an effect on women's earning power and control
over resources in the household. Most often, household finances are controlled
by men, and women (and girls) carry out the bulk of the unpaid care work —
looking after the children and the housework.

A lack of financial independence can put pressure on women to stay in
dangerous or violent relationships. However, when addressing women's
tearfund economic empowerment (WEE), existing gender roles and norms will be
disrupted, and this has the potential to generate more violence towards women.
As a result, any work on women's economic empowerment must work with
both men and women as couples and engage the wider community at the same time. Ideally this will create
a favourable environment for women to participate in paid work and to have a say in household finances and
decision-making along with their partners.

How was it developed?

Formative research conducted in the Democratic Republic of Congo in 2017 identified that women lacked
economic opportunities and economic security despite engagement in SGBV programmes facilitated by
Tearfund and its partners.

In order to address this gap, four additional sessions were created to support economic empowerment of
women through the Transforming Masculinities programme. The additional content was piloted and reviewed
prior to being finalised and used more widely within a project funded by UK Aid Match in the Central African
Republic, which will run from 2018-2021.

The WEE adaptation expands on the core Transforming Masculinities process and covers content on
household decision-making, challenges and conflict and setting financial goals.
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How does it work?

Week ten:

Facilitated by Gender

Champions with extra

support on household
budgeting and financial

management

Weeks seven
to nine:
Facilitated by both male
and female Gender
Champions in mixed-sex
groups

Weeks
one to five:
Community
dialogues in
single-sex groups
Two groups per village/
community/
congregation

Week six:
Combined final
session
Facilitated by both male
and female Gender
Champions

Community dialogues

The WEE adaptation is facilitated over ten weeks. The first six weeks cover the core community dialogues
content and the last four weeks deal specifically with women's economic empowerment. Weeks one to five
are facilitated in single-sex groups and Weeks six to ten are combined mixed-sex groups facilitated by one
male and one female Gender Champion. The focus of the additional four weeks is on empowering women to
hold an active, equal role in the finances of the household. The sessions recognise that many couples need
support to develop more collaborative ways of working in the home, which is why couples participate in these
sessions together.

*  Week seven: Working together for our family
* Week eight: Planning and making decisions together
® Week nine: Dealing with challenges and conflict together

* Week ten: Setting financial goals and developing a household budget

Monitoring, evaluation and learning for WEE

The tools and processes mentioned in Section three are recommendations for every Transforming
Masculinities project whether you are using the adaptations or not. This covers the core outcomes and
progress markers for Transforming Masculinities in any context. There are some adaptation-specific tools that
you will need to include in your MEL plan if you plan to implement WEE.

WEE-specific tools for this adaptation have not been created in a general form, but instead developed for each
context. Tearfund recommends considering the following when developing MEL tools to track progress and
impact around WEE:

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE © TEARFUND 2021



4.4

23

24

To what extent are families working together on household decisions?

To what extent do these decisions relate to household finances and income?
* How are couples dealing with conflict and challenges that arise related to household finances?

® Are couples and families able to budget together and to set financial goals for themselves?

What additional expertise is needed for this adaptation?

Training

Gender Champions will facilitate sessions one to nine with participants and will need to be trained on the
WEE-specific sessions in order to develop comfort with the material and an understanding of the core
concepts. Faith leaders should also be trained on these topics so that they can support diffusion of this
information to the congregation and be familiar with what is being taught in the groups.

Service Strengthening Activities

Week ten is about setting financial goals and developing a budget. This week needs additional expertise to
support the Gender Champions who are likely not experts in this area. Who supports the Gender Champions
in facilitating this session will depend on the context and on which roles are held locally. Usually support will
come from a livelihoods project manager or a savings and loans group facilitator.

Adaptation four - Female Genital Mutilation/Cutting
(FGM/C)

Why was this adaptation developed?

Feedback from survivors led Tearfund to develop this adaptation on Female Genital Mutilation/Cutting
(FGM/C). Survivors felt that many faith leaders did not understand the consequences of FGM/C and that
there was a need for specific training to address the issue. FGM/C is a form of sexual violence involving the
‘partial or total removal of the female external genitalia or other injury to the female genital organs for
non-medical reasons’.”” It is estimated that at least 200 million women and girls alive today have undergone
FGMY/C in more than 30 countries worldwide.” FGM/C is associated with a number of significant short-
term health effects, including pain, bleeding and risk of infection. FGM/C also results in many long-term
consequences, which may include chronic pain, infections, decreased sexual enjoyment, psychological
problems and a significant increased risk of complications during childbirth.

FGM/C is sometimes considered to be a religious practice, grounded in religious texts (including both
Christian and Muslim). As a result, a faith-based approach is needed to address these perceptions and to
contribute to shifts in social norms.

How was it developed?

Additional content was developed to address FGM/C and piloted in Chad and Mali. Learning from that pilot
has demonstrated a need to create separate content on FGM/C that is specific to Christian and Muslim
communities in order to facilitate reflection and shift mindsets around an issue that is often deeply embedded
in culture and beliefs.

End FGM European Network, End FGM/C US Network, and Equality Now (2020) Female Genital Mutilation/Cutting: A call for a global response.
https://www.equalitynow.org/fgmc_a_call_for_a_global_response_report

https://data.unicef.org/topic/child-protection/female-genital-mutilation/
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How does it work?

Community dialogues

This adaptation uses religious texts to explore the basis of FGM/C and to support faith leaders to reconsider
their beliefs with the understanding that FGM/C is a traditional practice but that it does not hold a
religious mandate.

The FGM/C adaptation follows the core community dialogues process for Weeks one to five in single-sex
groups. Two additional sessions have been developed on FGM/C specifically and these are conducted in Weeks
six and seven in mixed-sex groups led by one female Gender Champion and one male Gender Champion.

® Week six: FGM/C specific training covering what FGM/C is, what are the consequences of the practice for
women'’s health, and what are the risks associated with it. FGM/C is discussed throughout all sessions, but
this extra week provides additional information and content

* Week seven: Looking ahead - envisaging a community free of SGBV including FGM/C

Monitoring, evaluation and learning for FGM/C

FGM/C has short- and long-term health consequences and as a result, survivors need access to quality
healthcare to treat complications. A health service mapping is done to identify locally available health

services in a similar way to how GBV or family planning services are mapped (see Appendix G for more
details on this tool).

The health service mapping should consider the following issues:

e Eligibility of attendees (some services are only open to women or to married couples). If the service is
particularly restrictive, you may need to select an alternative, or work with the service provider to change
their access criteria.

* Referral pathways/methods of accessing the service
® General costings —is there always a charge, are some services free etc
* |Is the service offering suitable confidentiality? Especially important when there are very high social

barriers to entry

Where health services are inadequate or social barriers to their use are high, this issue can be referred back to
the Community Action Group (CAG) to consider if they can advocate on this issue to improve the quality of
available services.

o=
—]
(=]
[N
—
(=)
—
(2]
L
(¢ ]

The tools and processes mentioned in Section three are recommendations for every Transforming
Masculinities project whether you are using the adaptations or not. This covers the core outcomes and
progress markers for Transforming Masculinities in any context. There are some adaptation-specific tools that
you will need to include in your MEL plan if you plan to implement FGM/C.

The FGM/C adaptation does not have MEL tools in a general form, but instead, it is recommended to create
tools to track progress and impact that are relevant to your context. Some considerations related to the
FGM/C adaptation are as follows:

* To what extent are you seeing changes in knowledge, attitudes and practices related to FGM/C
specifically?

® How accessible are health services for survivors of FGM/C and do survivors utilise them?

48 TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021



4.5

25

What additional expertise is needed for this adaptation?

Training

Gender Champions and faith leaders will need to have a good understanding of FGM/C as a specific form of
SGBV. Each week of the community dialogues session will focus, at least in part, on FGM/C. There is also one
additional session that is completely focused on FGM/C.

Service strengthening activities

Training of Gender Champions should ensure that they are equipped to sensitively facilitate groups, especially
during the final two weeks of the community dialogues process. Many participants may be survivors of
FGM/C, or know people who are survivors. Where this is the case, Tearfund encourages Gender Champions to
go through a Journey to Healing process first (see Appendix B for more information on the Journey to Healing
materials). FGM/C is at times strongly perceived to be a religious activity, so Gender Champions need to be
carefully selected and trained to manage discussions on this belief while having the ability to challenge it in a
sensitive manner. Special attention should be given to religious texts as the basis for norms shifting.

In some contexts, governments do not yet acknowledge (and in some cases even openly deny), the
presence of FGM/C in their countries, thus undermining, and sometimes openly discrediting, the work

of local survivors and activists. Out of the 92 countries with available data on FGM/C, only 51 have
specifically addressed FGM/C within their national legal framework. Laws against FGM/C are most common
in the African continent as well as countries where FGM/C is largely known to be practiced by diaspora
communities including in Europe and North America.” A thorough stakeholder analysis may be needed for
successful implementation, especially in a context where legal and political will is limited. Other contexts
may be much more supportive, so you should assess the specific context before implementation.

Adaptation five - Transforming Masculinities in
humanitarian contexts and emergency responses

Why was this adaptation developed?

This adaptation differs from the rest as it is not an adapted process, but rather a series of considerations for
implementing Transforming Masculinities in humanitarian or emergency contexts. It is possible to implement
Transforming Masculinities in emergency contexts, but considerations must be made for effectiveness and
ethics. This adaptation is currently being piloted in the Democratic Republic of Congo (DRC) with funding
from the Dutch Relief Alliance (DRA).

SECTION FOUR

How was it developed?

There is clear evidence suggesting that during armed conflicts, existing forms of SGBV within society worsen,
highlighting the importance of effective prevention, mitigation and response. It is particularly important to
engage local actors in primary prevention and social norm change interventions in humanitarian settings,
because SGBV is rooted in harmful social norms and power inequalities which pre-exist armed conflict, where
it is present. Most prevention interventions in humanitarian contexts are limited to awareness-raising and do
not tackle the root causes of SGBV. This adaptation/guidance was developed based on Tearfund's experience
in humanitarian settings and in adapting Transforming Masculinities to suit those contexts.

Female Genital Mutilation/Cutting: A Call for a Global Response
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How does it work?

Community consultation/Co-creation phase

The Transforming Masculinities intervention can benefit all ethnic, racial and religious groups. Adaptation of
the material is critical, however, to ensure it is suitable to the target population. Transforming Masculinities
projects in humanitarian contexts should plan a six- to nine-month community consultation/co-creation
phase to conduct key informant interviews and focus group discussions prior to implementation. This is to
allow for consultation with religious scholars, the communities and local authorities. This consultation will
provide insight into advised community entry points, existing structures in the communities, and will raise
awareness of any tensions or conflicts to be aware of when facilitating Transforming Masculinities.

Community dialogues

Dialogue groups should be implemented using the core six-week Transforming Masculinities process led by
Gender Champions. The first five weeks are facilitated in single-sex groups and the final session in Week six is
a mixed-sex group where all participants come together. At least three cycles of community dialogues should
be planned in order to aim to reach at least 80% of the target population.

Meeting spaces

The spaces to conduct the community dialogue sessions would need to be agreed upon by the community
and be assessed for safety and security. Public spaces are preferred. If implemented in a camp setting it should
be properly coordinated with the camp management committee. Ideally the camp management committee
should be included in the training for key community leaders.

Community Action Groups

Community Action Groups consist of around 15 members including key community leaders, faith leaders from
different religious groups, child protection actors, local police and other key stakeholders. The goal of the

CAG is to facilitate a safe environment and support survivors' access to services by improving communities’
understanding of survivors’ needs and information on available services. CAGs are a part of the core
Transforming Masculinities process and should be integrated into humanitarian settings as they would be in
any other implementation process.

Conflict

This modality is best suited in a geographic area where there is no acute emergency. It should have relative
stability with no active conflict and displacement in the past two years. Communities should be regarded as
being in recovery. This model can be implemented in refugee/IDP camps and urban refugee/IDP contexts.

Monitoring, evaluation and learning

The tools and processes mentioned in Section three are recommendations for every Transforming
Masculinities project whether you are using the adaptations or not. This covers the core outcomes and
progress markers for Transforming Masculinities in any context.

What additional expertise is needed for this adaptation?

Ideally Transforming Masculinities will be implemented in a community with existing comprehensive GBV
services where survivors could be referred so as to do no harm. However, in most humanitarian contexts this
is not possible. Therefore, it is recommended that the selected community has some basic referral services for
survivors (ie medical).
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4.6 Integration into country or regional-level programming

There may be situations where it is most appropriate to integrate Transforming Masculinities into existing
work at a country or regional level, rather than to run Transforming Masculinities as a stand-alone
intervention. This could be the result of a budget restraint or restricted funding, complementary
programming, human resource capacity or because the issue of SGBV has arisen out of a participatory
development approach (for Tearfund, this could be Church and Community Mobilisation Process (CCMP)
or other Church and Community Transformation (CCT) approaches).

Whatever the driver for integration, there are a few key considerations to take into account when planning
your project.

Core principles

The core principles of Transforming Masculinities are non-negotiable, but the activities and processes can be
adapted. The core principles include:

® Challenging harmful social and gender norms: gender inequality and power hierarchy as root causes of
SGBV, challenging the normative environment, promoting alternatives

e Community mobilisation process: structured and layered intervention models, community-owned
and led

* Experiential, practical learning: moving away from theoretical discussions

* Interfaith: bringing communities together, promoting social cohesion, and working in collaboration
where needed and appropriate

* Gender equality: addressing root causes, and framing of SGBV as an outcome of gender inequality
® Accountable practices: a reflective process that is personal and relational

* Learning and adaptation: rooted in the lived experiences of survivors and local communities and
continuously adaptable in response to those

® Continuous learning and feedback loop for programme actors: a programme that is not only reflective
and challenging of gender norms for participants, but for implementing and supporting organisation staff
as well

With these principles in mind, it is recommended that implementing organisations host an adaptation/
integration workshop with implementing staff and key stakeholders to map the Transforming Masculinities
activities alongside the programme you want to integrate it with. This will allow you to see where there are
overlaps and alignment of principles and objectives. Following the workshop, the materials should be adapted
to suit the integrated approach you plan to take and all implementing staff, stakeholders and facilitators
should be trained on the adapted content.

SECTION FOUR

The integrated approach should be piloted on a small scale first and reviewed. Following review, changes
should be made based on the feedback of participants, facilitators and stakeholders before rolling the
approach out to a wider audience.

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021 51



In Nepal, human trafficking is the foremost concern for Tearfund partners and the local church
to address. However, gender-based violence is also an issue and one that the church feels
ill-equipped to respond to and has been silent on to date. Within their country strategy, Tearfund
decided to address human trafficking through a gender transformative approach. Utilising the
community mobilisation strategies of Transforming Masculinities and tackling the root causes of
SGBYV as well as trafficking, Nepali partners will integrate Transforming Masculinities into their
response to human trafficking, which includes self-help groups and livelihoods strengthening,
child protection and advocacy initiatives to provide a comprehensive response.

During the integration workshop, monitoring, evaluation and learning tools as well as indicators that apply
to the integrated programme will need to be selected to develop an adapted Monitoring, Evaluation and
Learning plan.
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SECTION FIVE
SCALING UP

There are three main ways that a programme is scaled up: geographic expansion,
institutionalisation or spontaneous uptake. Pathways to scale vary widely. Programmes can be
scaled up as they were originally designed, they can be adapted significantly and added to other
activities, or new pathways may be identified to reach more people.

Before exploring and planning for scale-up, determine whether there is a need for a scaled-up version of

the programme and a desire for it among stakeholders and participants. Often implementing organisations
assume that scaling up is a required step following completion of a project cycle, but this is not always

the case. Consider how people will receive the programme. Is there evidence to suggest there is a need to
increase scale? What additional scoping or formative research is needed before moving forward with a scale-
up plan?

Key questions to consider before scaling up

Funding

* What is the financial position of your organisation?

* Do you have the financial resources to support scaling up?

e How will the level of funding needed to scale up be sustained?

® What is the timeframe on the use of scale-up funds?

Other resources

® What human and material resources will be needed to support scaling up?

Role of key stakeholders

e Are stakeholders in support of scaling up?

* What role will they play in the effort to expand?

* How have they been engaged in developing the plan to scale up?

® How will they continue to be engaged?

Roles and responsibilities of implementing staff
* What roles will need to change to support scaling up?

* What support will be needed (technical, training, capacity building) to facilitate these changes?

SECTION FIVE

* Who will oversee the process of shifting roles?

Timeframe

e |sthe scale-up strategy finite (geographic expansion for a subsequent project cycle) or infinite (scaling up
through institutionalising the approach within government ministries or organisational structures)?

Vision
® What is the overall vision for scaling up?

* What will scaling up provide for the people you hope to reach?
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Tearfund have scaled up Transforming Masculinities through geographic expansion and through
institutionalisation of the approach. Below is a case study of how Transforming Masculinities was scaled up
in the Democratic Republic of Congo (DRC).

Case study on Masculinité, Famille, et Foi: Scaling and
sustaining Transforming Masculinities with the Church of
Christ in Congo (ECC) in Kinshasa, DRC

Background

Cameroon

Democratic
Republic of
Congo

® Kinshasa

From 2015-2018, Tearfund partnered with Eglise du Christ au Congo (ECC)/Church of Christ in Congo in
the Democratic Republic of Congo (DRC) to implement the Masculinité, Famille, et Foi (MFF) adaptation
of Transforming Masculinities, which focuses on prevention of intimate partner violence (IPV) and
promotion of voluntary family planning use. Originally a pilot research project, it was implemented

with eight congregations in the province of Kinshasa, as part of the USAID-funded Passages project, a
five-year research and global leadership programme led by the Institute for Reproductive Health (IRH) at
Georgetown University. *°

Further information about the Passages project can be found at https://irh.org/projects/passages/
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Transforming Masculinities had been previously implemented in eastern DRC and through the course of
implementation, IPV and voluntary family planning use were areas that needed additional focus to address
them more specifically. The MFF adaptation was developed as a pilot and research initiative to meet this
need. The innovation is the only one of its kind addressing the existing gender and social norms around IPV
and voluntary family planning use for congregations.

The core elements of the projects are as follows:

® Gender transformation workshop
® Supporting Gender Champions
and couples

TRANSEORMING ® Providing supportive sermons

FAITH LEADERS

® Training Gender Champions
® Facilitating community dialogues
with young couples

NEWLY MARRIED

COUPLES AND
* Coupl torshi FIRST-TIME
COMMUNITY ouple mentorship v
DIALOGUES
® Story-sharing couples
® Community mobilisation events
® Celebration events
ORGANISED ® Supportive %ermons
DIFEUSION e (Calls-to-action
CONGREGATIONS/
® Youth-friendly training FAITH COMMUNITIES

® Referral cards
® RH/PP hotline

SERVICE
ENVIRONMENT

Pathway to scale-up

Since 2018, ECC is leading efforts to scale and sustain this adaptation of Transforming Masculinities. As an
ecumenical Christian organisation in the DRC, ECC has the networks and influence to take Transforming
Masculinities to a much larger scale. ECC is made up of 62 protestant denominations across the DRC and
represents a network of over 24 million congregants through 320,000 parishes. The initial pilot project
worked with eight congregations and ECC want to take it to at least 20 parishes, with leadership support of
four congregation departments to implement the programme.

Scaling up this work depends on three factors for ECC:
1. Success of the pilot project

2. Leadership commitment to take the programme forward and oversee the implementation

SECTION FIVE

3. Interest at the congregation level to participate

An endline quantitative study was conducted to assess the success of the MFF pilot adaptation and ran from
November 2018-February 2019 after 18 months of intervention. The study found a statistically significant
rise in voluntary family planning use (53.4% from 40.1%) and a statistically significant decrease in self-
reported intimate partner violence perpetrated by men (61.7% from 71.9%). The norms-shifting approach
used in the MFF adaptation of Transforming Masculinities forms the foundation of this change and the findings
presented optimism that these results could be replicated on a wider scale.
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Within its vision for sustainability, ECC is working to integrate the approach into four of its organisational
departments: the National Federation of Young Protestants, the National Federation of Protestant Women,
the Council of ECC Pastors of Kinshasa and the National Federation of Protestant Men. The goal is to
institutionalise the approach so that it is owned and operated by ECC. Each department will run, monitor,
and explore further contextual adaptations of the programme as part of its regular portfolio of activities.

In addition to institutional integration, the approach is being scaled up to 24 parishes. Each parish consists of
at least 400 members, is located in close proximity to one or more health centres, and has leadership in the
parish who are committed to integrating the MFF approach into its activities. Parish members and leadership
felt that the approach aligned with their existing programmes and the needs of congregants.

Horizontal and vertical scale-up”

The strategy used by ECC to scale up the MFF approach incorporates both horizontal and vertical efforts.

® Vertical: includes the institutionalisation of the MFF approach through ECC policies and strategies and by
integrating MFF activities into four ECC departments (National Federation of Protestant Women, National
Federation of Young Protestants, National Federation of Protestant Men, Council of Protestant Pastors
of the ECC). Managers of each department will participate in training and supervision of activities in the
parishes and in the formulation and adaptation of activities as needed. A technical supervision team made
up of Tearfund and IRH work to support the integration and efforts to sustain the approach with ECC,
providing support and assistance in programme design, adaptations, implementation, and monitoring.

® Horizontal: includes the extension or reproduction of the approach in 24 parishes. Tearfund is supporting
ECC to embed community dialogues into their current marital counselling sessions (and other relevant
current forums) across all of the 24 parishes. Faith leaders will be supported to integrate MFF messages
into radio broadcasts to reach a wider audience and to conduct awareness training and workshops on
MFF material. Faith leaders and Gender Champions will also develop cultural activities (participative
theatres, sketches, poems, songs etc) to communicate messages about the MMF approach in a simple
and attractive way. Celebration sessions at the end of each cycle of community dialogues will also be
opportunities to promote messages about the MFF approach.

Environmental considerations in scale-up

In scaling up the adaptation environmental conditions will affect the prospects for successful scale up in
Kinshasa, and potentially elsewhere in the DRC:

® Socio-economic factors: challenges linked to an approach based on the involvement of volunteers,
variations in the size and capacity of congregations (small, medium, large, urban, peri-urban, rural etc)

e Systems and structures: the current government and its interests with regard to gender and reproductive
health issues

® Public and private health and other relevant sectors: continued interest in adopting health services and
other approaches tailored to the health needs of community members

* Financial considerations: ECC will focus efforts to identify other sources of funding to optimise the
ongoing process of sustaining and supporting this work

e Safety: ensuring the safety and security of all of those who participate in relation to the — at times -
difficult conversations and topics covered in the intervention content and materials
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27 MFF's approach to scale-up was guided by ExpandNet's resources on designing, planning and monitoring for scale-up. ExpandNet's guides on
scale-up can be found at www.expandnet.net
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SECTION SIX

WAY FORWARD

Key resources

As you develop your project to implement Transforming Masculinities, the key resources that you will need
to facilitate the process (in addition to this guide) can be found on Tearfund Learn (learn.tearfund.org). All
resources are open-source and available to download for free.

TRANSFORMING
MASCULINITIES

tearfund

COMMUNITY DIALOGUES

tearfund

HAND IN HAND

Bible studies to
transform our response
to sexual violence

tearfund

Transforming Masculinities: A training manual for Gender Champions *°

The content in this manual is used to train faith leaders and Gender Champions

and includes all of the activities, facilitation support, monitoring and evaluation

tools, and background information that you will need. The manual is available in
English, French, Portuguese and Spanish.

Community Dialogues: Promoting respectful relationships and
equitable communities”

The content in this manual is used by Gender Champions to facilitate
community dialogues with congregants and community members. It contains
all of the information, activities and facilitation support for Gender Champions
to facilitate groups. The guide is available in English, French, Portuguese and
Spanish.

Hand in Hand: Bible studies to transform our response to
. 30
sexual violence

This resource uses Biblical texts and theological reflection to convey new ideas
and perspectives on gender equality and SGBV. It can be used by faith leaders,
church leadership and in small groups to facilitate discussion beyond the
dialogue groups. It is available in English, French and Portuguese.

In addition, all of the research and foundational mapping exercises that
contributed to the development of Transforming Masculinities can be found on
Tearfund Learn under the sexual and gender-based violence theme.

https://learn.tearfund.org/en/resources/tools-and-guides/transforming-masculinities

https://learn.tearfund.org/en/resources/tools-and-guides/community-dialogues
https://learn.tearfund.org/en/resources/bible-studies/hand-in-hand-bible-studies-to-transform-our-response-to-sexual-violence
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6.2 Sharing learning and engaging with other practitioners

Transforming Masculinities is challenging work. It requires continual personal reflection about your own
attitudes and practices that relate to gender equality and SGBV. It also requires confronting difficult truths
about communities that you care about, and hearing the experiences of survivors as they feel comfortable to
come forward with their stories. It is important that implementing organisation staff, faith leaders and Gender
Champions prioritise debriefing sessions on a regular basis to help to work through some of the emotional
burden that arises in this kind of work. In addition, it can be helpful to connect to communities of practice for
practitioners who work in this field.

As the work you are doing on Transforming Masculinities begins to contribute to meaningful change and
impact, you may want to consider sharing your learning and experiences with a wider audience or engaging
with other practitioners through communities of practice. Below is a list of resources that you can use to
support your work, expand and disseminate your learning.

e Sexual Violence Research Initiative (SVRI) - www.svri.org
SVRI hosts an annual forum, disseminates research and sexual violence resources, and provides grants for
research activities.

* Joint Learning Initiative on Faith and Local Communities (JLI) - www.jliflc.com
The JLI disseminate research and resources on topics related to faith and local communities and have
learning hubs related to gender-based violence.

® Sonke Gender Justice — genderjustice.org.za
Sonke Gender Justice works across Africa to strengthen government, civil society, and citizen capacity to
promote gender equality, prevent sexual and gender-based violence, and to reduce the spread and impact
of HIV and AIDS. The One Man Can campaign is an initiative of Sonke Gender Justice which encourages
men to be role models and advocates in the fight against SGBV.”

® Promundo - promundoglobal.org
Promundo is a global leader in engaging men and boys to prevent violence and promote gender equality.
Promundo works in 55 countries around the world and focuses on research and evidence-based solutions
in implementation and advocacy.

® Interagency Gender Working Group - www.igwg.org
The interagency gender working group (IGWG) was established in 1997 and consists of numerous
non-governmental organisations, the United States Agency for International Development (USAID),
development agencies, and the Bureau for Global Health of USAID. Its purpose is to promote evidence-
based approaches to promote gender equity within health programmes. The IGWG has produced a helpful
Dos and Don'ts factsheet (available in multiple languages) for engaging men and boys.”

We wish you well as you embark on this journey of Transforming Masculinities and believe that your
commitment to this process will bring about transformational change in the attitudes, beliefs and practices
that contribute to gender inequality and SGBV. We are grateful to be part of the work to prevent SGBV with
you by engaging with faith communities around the world.

At the end of every cycle of community dialogues, participants make a pledge together. We want to make that
pledge with you as you embark on this journey.

31 https://genderjustice.org.za/project/community-education-mobilisation/one-man-can/

32 https://www.igwg.org/resources/dos-donts-for-engaging-men-boys
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PLEDGE

| commit to promoting positive masculinities and gender equality in my life, home, workplace,
church and community. (REPEAT)

| commit to model it in my personal and professional relationships, in all spaces and spheres of
my life. (REPEAT)

| commit to maintaining personal and relational accountability practices so that I'm accountable
for my thoughts and actions. (REPEAT)

| commit not to use violence, violent behaviours or words to hurt myself or others in my
community. (REPEAT)

| commit not to blame victims of SGBV, not to shame or stigmatise them (REPEAT)

but to offer my support and my love to help them on their journey of healing and

restoration. (REPEAT)

| commit to work with my local church to work towards a community free of SGBV. (REPEAT)

| commit to model gender equality in my words, relationships, day-to-day life, so that | can be a
role model for the younger generation. (REPEAT)

| believe that God the Trinity created us equal in God's image. (REPEAT)

| believe that sin broke this image, and put enmity between God and me, and between men and
women. (REPEAT)

| believe that through Jesus | was redeemed and restored. (REPEAT)

To this restoration | commit my life to work together for a better life for all. (REPEAT)

This is my commitment to my family, my church, my community, my faith and myself. (REPEAT)
And by the grace of God | will do all that | can to keep my commitment. (REPEAT)
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APPENDIX A

TRAINING AGENDAS

paiajdwod aq

03 suwioj uonjeniea3 doysyiopm
pa19)1dwod aq 03 ASAINS dyH-150d
siaures)

ay3 yum a8e8us 03 uinuiuod jo skem

pue sdais 1xau ay3 Suissnasiq ‘Sulule) sy}
Suipnipuod pue syuedidinied wouy yoeqpasy
sdajs 3xau pue uoIsnPUO) :0E:9L - SH:SL

Jealq uoouwsdyy :q:GlL - 0€:SL

JUBLISSISSY UMM
S913IAI3O. 3Y3 JO JuUBLILBISSE

pue 3uidnoid s)pjs uoijeyrjey
K3oj0poyraw

uo suonedljLe/suonsanb pue epuage
Buju.ea) ‘suoissas noy Aeq uo ya1gag
Kep ay3 jo saandalqo

Buiuiea) pue Ja11gaq :0€:9L - SHiSL

Jealq uooussyy :q:Gl - 0€:SL

suoijeydepe uoisayod jeos pue Jujuueld
Kjiwey ay3 uo SuISNd0) pue ‘UOIFUSAIRIUL
ay3 jo suoijeidepe ay} punoJe uoissndsiq

$]1003/5924N0S3.
ay3 Buisijeuld :0€:SL - OE€EL

ealq youn :0g:€L - 0€:2L

Joeqpaay Joad anIg
sjuedpilied pue ‘sdnoid uj una ae SaIHAIDY

aan0eud syjs uonel|Pey :0€:ZL - 00°LL

dea.q BuluIoly :00:LL - OE:0L

SUOISSIS

Suimon)oy ay3 Joj uonesedaid ui ‘syiis
uo3e}]IDe) PUNOIE SIIUAIIDE PUE UOISSNISIQ
ao1poeud pue

uoISs3s SIS uoneM|Idey :0€:0L - 0€:6

inoy e 1oy Kemeaxey

A3y J19y3 uo dnoug sy wouy suoldaY
anoj Keq wio.y

Buiuiea) pue suoidayyal K3y :0€:6 - 00:6

aAly keq

saijunnasejy
Suiwuoysues) Sundepy :0€:5L - 0€:¥L

(panunuo) ssadoud
pue uISap UOIFUIAIDIUI SAIHUNNISE N
Suiwuojsuel) :0€:yL - 0E:EL

Jealq youn :0g:€L - 0€:2L

sangojelp Apunwwoy o

suoidweyq Japuay e

diysiapea)] Suiwiojsuel] o

:saseyd Aoy 9a1y) ay3 jo Sulpuelssapun
yadap-u| ‘uonuandlul 3y} jo saseyd
Koy ‘uBisap uonuaIalul BY3 Sunpudsald
ssazoud

pue u3|ISap UOIIUIAIIIUI SAIHUINISE Y
Buiwuioysue) :0€:ZL - 00:LL

yea.q BuluIol :00:LL - OE:0L

diysiapea) 1oy

S]9pOW OS]e pUe S313IUPI dUINISeW 0}
uoI3e|a1 Ul SNS3[ JO SJI3sLRIORIBYD pUR
3J1) 9y3 uo 129)431 03 Anaioe dnoid v
Aunwwod

1eap! ue SuluiSew :0€:0L - 0€:6

921y} Aeq 1oy Aemeayer

A3y 1193 uo dnoug sy woly suoldSY
9a4y3 Aeq wouy Suluies)

pue suoi3dayyal A3)| :0€:6 - 00:6

anoy Keq

K3o10poy1aw
e1o/suoiisanb pue epuade
Buju.ea) ‘suoissas aa.y3 Keq uo ja1gaq

Kep ay3 jo saandalqo
Bujulea) pue Ja11qaQ :0€:LL - StiSL

Jealq uoouwdyy :q:GL - 0€:SL

dnoi3
93 Ul USLLIOM pUB UL Y3} UddM3q
J13pua8 UO UOISSNISIP IMOqYsIH

Moqysiy 1spusd :0g:SL - 0EEL

eaiq yduni 0€:€L - 0€:2ZL

19 suoljedlyLe
‘sKep oM} 3s1§ U3 WO1Y SAIAIIR
‘A3ojopoyraw ay3 Suissnasiqg
Buiuiea) pue saniAide skep omy
3541} 3Y3 UO UOISSNISI :0€:ZL — 00:LL

dea.q BuluIoly :00:LL - OE:0L

diysiapea) oy sjppow

0S|e pue S31313UdP! duUINdSeW 0}
uolje|as Ul SNsa[ 4o SaI3sLRIORIRYD pUR
3J1) 9Y3 uo 103431 03 AAide dnoid v
saiunasew aAnisod 1oy japow
a1ewnn ayy ‘snsaf :0€:0L - 0E:6

om} Aeq 1oy Kemeaxjey

K93 41943 uo dnoud ay3 wouy SUoIIIYY
omy Aeq wouy 3ujutes)

pue suoioajyas k3y :0€:6 - 0€:8

aa1y3 Aeq

K3oj0poyraw

uo suonedijiiep/suoiysanb pue epusde
Buju.ea) ‘suoissas omi Aeq uo 4a1igaq
Kep ay3 jo saanalqo

Bujuiea) pue Ja11qaQ :0€:/L - SHiSL

Jealq UoouIRY :S:SL — 0E:SL

sdiysuonejas pue sajo. paJapuas
‘19puad puno.e sain1duds Aq padeys
swou ‘uoiieasd uo sauniduos uo Sunds)ey

UOI}e3ID pUB JBPUAD :QE:SL - OE:PL

AGDS pue

Kenbaul sapuad 03 3upjur) ‘@dus)oin

pue samod jo Aejdiaul ayy pueisiapun
sjuedpiited djay 03 A1AIOe dA1IORIDIUL UY

s3ulyy pue suosiad :0€:vL - 0E:€EL
Jealq youn :0g:€L - 0€:2L

20Uud]oIA pue 839)iA1Id ‘Jamod 03 31yl pue
'13410 Y2e3 Y1Mm suoldelsjul ino adeys
os]e sw.ou jeos moy ‘A3a100s ul Aejdiajul
sniels pue samod moy puejsiapun
Ajjeonoeid 01 Ajiainoe saideIRUl UY

SN3e)s pue JIdMod :0€:2L - StiLL

AgD pue Japuan uluyaq xas pue

J9PUIT USIMIDQ DIRIIUBIHIP 03 31qe 3q
os)e pue Japuag jo 3daduod ay3 puelsiapun
sjuediiied djay 03 Japio ul swiou

19pUad SSNSIp 03 AJIAIIOE SAIORIIU|
$3X0q J3PURD :SiLL — 00:LL

yea1q uluiol :00:LL - OE:0L

K1035 9Y3 Ul UBW JO 3]0 BY} UO SUOIFIRY3I
0s]e pue 3xa3u0d edl|qiq apirold o}
Jewe] Jo A103s dY] WOLJ SUOIDYY

9]9!9 3yl Ul AGDS ‘0€:0L ~ 0€°6

auo Aeq 1oy Aemeayey

Ay 419y3 uo dnoJd ay3 wolj suoiRY
auo Aeq wouy

Buiuiea) pue suonayad A3y :0€:6 - 0€:8

omi Keq

(sAep aAly) sssuied] jo Suiuied) toy epuage sjdwes

K3ojopoyiaw uo suorediyLie/suolisanb

pue epuade 3ujuies) ‘suoissas auo Aeq uo jalgaq
Kep ayy jo

saAI2a[qo Buiulea) pue ya1iqaq :0€:/L - S¥SL
3ea1q UOOUIRYY GGl — OE:SL

1amod jenbaun/Ayenbaul Japusl pue AgDS
U23M}3q UOI3D3UL0D 3y} ew o} syuedpiled

104 J3p10 Ul K3 SI SISNED 3004 3Y} UO UOISSNISIP
3y "s1030) SUIINGLIZUOD pUE SISNED UIIMIDq
91e11UBIBYIP 0} OS]V "AGDS 0 saduanbasuod pue
‘S3sNED 1001 3Y3} PURISIDPUN 0} LOISSS dAIIIRIIU|

AGDS 0 510128} SUiINqLIUOD
pue sa>uanbasuod ‘sasned 100y :0€:SL - SHibL

213 AS PUB AQ/AGD U93M33q d1eUDIIHIP

03 SuluIedT "3DUS)OIA JO SDIISLISIdBIRYD BY)
‘9DUB]OIA JO SLLIOJ JUBIBYIP 3Y} OS|e PUE ‘BDUI]OIA
pue Japuan ‘|enxas :s3decuod Aay Suiulyaq
'9DUI)0IA paseq-Iapuagd pue jenxas Suluiyaq

AGDS S1IBYM :SPivL - SPEL

Jealq youn :0g:€L - 0€:2L

AgDS 01 1xa3u00 |eda)
pue yile} ‘e20) 3ulpiroid ‘A0S jo aduepoduw
93 9511ENIXIIUOD 0} UOISSIS dAI}DRIIU|

¢AEDS ,SS21ppe, aMm pinoys AYm :0€:2L - SiLL

swuweigoud

Buiutesy ayl SuLInp SaA}PSWAY3 1PNPUOD
sjuedpinied syl moy uo JuaWwaIZe JA13)0D
sjuawaaide dnoin :Gp:LL - 00:LL

yea.q BuluIol :00:LL - OE:0L

swwe.3oid ay3 Joj saaidalqo Suniss pue
suoieldadxa SuIpuR}SISPUN UO UOISSIS SAIIORIDIU]
sieay pue sadoH :0€:0L - 00:0L

1yjo

4oea 35NpoJjul 03 UOISSaS Supjealq 301/3A130eI93U|
sjuedidiysed 03 uordNpoIU| :00:0L - 0E:6

swuweu3oid ayy
03 UOIIONPO.JIUI PUB BWODIM :0E:6 - 0E:8

auo Aeq

© TEARFUND 2021

TRANSFORMING MASCULINITIES — IMPLEMENTATION GUIDE



Jauuid :00:8L

19felqd o
SJUBWIWLWIOI PUE SYIBWAY o
8u1s0)) :00:8L - 0€:/L

sda)g JxaN o
dyi-isod ‘uopjenjea3 e
JPeqpaad :0€:/L - 00:9L

’ealq uooulaly :00:9L — 0E:SL

Suioeds pyiys/3uiuuerd Awey -
SWIOU J3pUIn —

AEDS -
sdnoJ3 |ajjesed uj suoissas asioeld e

uolssag ad1deld :0€:SL - 00'vL

s19Keud pue youn :00:4L - 0€:2ZL

|enuew sapiunnasey
Sujwojsues) ayy uj sdij uonel|IaL) JO UOISSNISIQ ©

punoJ3 ay} uo puij Ued sy ey} 3IUL)SISAI U0 SUOIIA[JAY o
S9DUB]SISAI UOWWOD) :0E:ZL - 00:LL

eaiq SuluIoW :00:LL - OE:0L

Apunwwos feap si ut oy

30 PNOM UBIPIYD PUB UBW ‘ULIOM JO SBAI| Jeym s31ojdx3 o
sIXa)

snoigijal wouy Suimelp Aunwwod |eapi ue Jo uluoisiAug o

Ayunwiwo jeapi uy :0€:0L - 00:0L
aa.y3 Keq wouy desay :00:0L - 00:6
19Keud pue suondaysy :0€:6 - 0€:8

JUSLIIWIWIOD pue 3d13doeId 1inoy Aeq

Jsuuid :00:8L

19l o

J13)aw pooy o

8uIs01D:00:8L - S¥i/L

suoidweys 13puay Jo 3|0y o

apIng Jo sjuauod pue asn — sangojelp Apunwwoy
|apow 3y} Jo MAIAIBAQ o

19pow W13yl :0€:/L - 00:9L

)eaiq uoouldly :00:9L - 0€:SL

iHoddns uaw uea Moy e

S)1jauaq ay) ale jeypm

iAes sainydiias op Jeym o

;8uioeds ppiya/suiuverd Ajwey Aym o

Bupeds piyd/Buiuueld Ajwey :0€:5L - 00:7L

ssakeud pue youni :00:yL - 0€:2ZL
(s1pea)

UMe} ay} aje[nwa o} page.nooua ale uaw) sjuediarlied o
Saljunasew

anysod pakespiod A3y} moy wouy umelp ale sguiuieal o
pawweyoy

13ydod pue }s1Yg SNSaf JO S3AI| 3U} UO SUOII3|JAY o

Ayunnosew jo sjppol :0€:2ZL - 00:LL

eaiq BuluIol :00:LL - OE:0L
131430 Yaea 0} udjsi| 0} UAW pue udWom 10} Ajunyioddp o

uawom
Suowe pue uaw Suowe uo1LSIAAUOI 10} SAJLAS djeS o

IMOqysty 19pUSD :OE 0L - OE6
omy Aeq wouy deday :0€:6 - 00:6

13feud pue suoind9)ay :00:6 - 0€:8

Kauinof uonew.ojsues) jeuosiad :9a1y3 Aeq

Jauuiq :00:8L
19feld

13)aw poojy
8uIs01:00:8L - S¥i/L

sasijoeld 3|qejunoaay o
SaX0( 3y} apISIN0 Sunay o
soxog ay1 Bupjeaig :sy:/L - 00:9L

)eaiq uoouldly :00:9L - 0€:SL

8519138 S3UIY) pue JaMod o
snjejs pue Jamod aje.isnj|i 0} swes pieg o
19puas pue snjels ‘19Mod :0€:SL - 00:L

s1aKeud pue yount :00:¥L - 0€:2ZL

$3110}s ay} Jo asn aaysod a10[dx3 o
3]0 PaJapuag pue suLiou
13puad adeys o0} pasn aJe SaAeLIeU U131 MOY SSNISI] o
2.md1Igs wouy £10)S U0HEAII UO UONIBBY o
uoljeald pue IBpUa :0€:ZL - 00:LL

yeaiq SuluIoW :00:LL - 0E:0L
(kynb3 pue
fyijenb3 Japuay ‘xas pue Japuag) sdauod jo uoniuyag e

(***8)1] 19Y) UOIJESI|RI20S PUE 13PU3Y o
S9X0q J9pUdD :0E:0L - 0E:6

suo Keq wouy deday :0€:6 - 00:6

19Keud pue suoidayyay :00:6 - 0€:8

uonesieos pue Jjamod Japuan :omy Keq

(sAep unoy) Suiutesy uoidwey?) Jspuan 44N 4o} epuagde ajdwes

Jauuld :00°8L

19feld o
J1ajaw pooyy o
3u1s01:00:8L - S¥i/L

Jewe] Jo A10)s [B31]q1g By} UO SUONIB|J3] BANIRIAM| o
s31x33 snoidijal ul AgDS S#i/L - 00:9L

Jeaiq uooulayy :00-9L - 0€:SL

Ag9s jo
381n09s ay} 0} s10}9e} SunNgLIU0I pue saduanhasuod
‘sasnea J00J 310]dxa 0} siskjeue aal} wajgold o

A9DS jo sesne) :0g:SL - 00:vL

s1aKeud pue yount :00:¥L - 0€:2ZL

9OUD]OIA JO swiioq —

AQ PUe AgD ‘AS -
s}daauo9 jo uiung
sa9ualiadxa sjuedioned uo suoias|ay o
A0S 8upnponu| :0€:ZL - 00:LL

yeaiq SuluIo :00:LL - OE:0L

SJUBWa3IZY o

suonejdadxa pue asoding
suonanposu| o

W03 o

Jafead pue suoijoapay e

uolssas SuiuadQ :0€:0L - 0€:8

Ag9s Suipug :auo Aeq

© TEARFUND 2021 61

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE



Jauuiq :00:8L

dn deam pue so13s1307 o
Buyanigaq pue u1so1D :00:8L - 0€:LL

100} SuLiojuOW SAIHIAII. UOISNIIQ o

100} Suriopuow angofelp Ayunwwoy o

uonjenjeas Sulures)

dv)i-3sod

MBIA3. 5100} U0I313])02/uUol}eluawndop ejeq :0€: /L — 00:9L

»ea.1q Uoou_RY :00:9L - 0E:SL

|enuew sapuinasely Suiwiojsuel] sy} ul sdiy UOKEN|I9.) JO UOISSNIsI] o
S3JUB)SIS3 UOLIWIOD pUB UOIIeH] IR ODIW (0E:SL - 00:EL

Yauni:00-€L - 0€2L

juawom poddns uaw uea Moy

;8uraeds pjiyo Jo spyauaq ay ale Jeyp o

;8uroeds pjiyo noge Aes sain}diios op JeYMm e
;8uiuued Awey Aym o

Buiun Ayyjeay pue Sueds pliyd :0€:2L - 00:LL

yeaiq SuluIo :S:0L - OE:0L

[6'€€ uend ‘0L:0L uyof ‘€L ON yupeH]

90 sdiysuoneal [im MoH

£8Y1] 8q S8[0. JI3Y} PINOM JBUM o

$9)1] Bu1jaay aq shoq pue S|I3 ‘UaL ‘UBLIOM [|IM JBUM

Kynenbau sapuag

pue AgDS JO 931 Pom e SUIUOISIAUD Jo ssad0id e y3noays pa) aue syuedidilied
K3310s 1enba Japuag alow e Jo uolsiA/AHUNWWOD Je3pI Uy :0€:0L - SL:6

omi Aeq 1oy Aemeaxey Asy 419y3 uo dnoid ay3 wouj suoid)ay
om) Aeq wouJy 3uiuies) pue suoidayyal A3y :S1:6 - 00:6

SUOI3D3)J31 We|s| YHA
SUOI30A3P SUILIOW :00:6 — SL:8

isepjealq :GL:8 - 0€°L
AgDS pue yuej — Asuinof jeuosiad ay] :9a1y3 Aeq

Jauuig :00:8L

omi Keq 10y Buiso)d pue Sulyslqaq :00:8L - S¥:LL

(s4apea] yMey ay} ajenwa o} pageinodua ale uaw) syedidied o

saijuinasew aapsod pakesyiod A3y} moy wouy umesp ale sguluiea] «

pawweyoy jaydold pue }sLyg SNsaf Jo SAAI| 3y} UO SUOI}I3|JaY

Kyunnosew Jo sj9pojN :S:/L ~ 00:9L

USWOM pue uswl ‘SIS pue sAoq se sadualiadxa pue pooyp)iyd

219y3 ‘skauinof umo J1ay3 uo 309)431 03 syuedidipied Joy pajeasd st adeds ajes
SUOI}ESIIAUOD 10§ ddeds djes Y — |MOqysSly JApUID :00:9L - OE: L

)ealq uoouIdy :0€:vL - SLivL

uonenys
ua.11na ayy Suidueyd ui Aejd Ajjeuostad uea A3y} sajos ayy alo|dxa syuedionied e
sageds umo Jiay} ul
saonaeld Japuasd [njw.ey Ajuapr o) way) diay Jey) saiyAle ysno.y) o8 syuedionied e
[A&amigeaunodde pue uoijew.ojsuel || saxoq sapuas ay3 Sunjesig :00:+L - 00'EL

Yyaun:00:€L - 0€2L

J3y}0 yaea jeau) pjnoys ajdoad Moy noge apn|auoa o} anjeA snoigijal a}oAU| e

Ag9S pue Ayjenbauj Japuad o} Sunjui| ‘aauajoia pue
Jamod jo Aejdiajur ay} pueysiapun syuedianed djay o} AyAnae ,S3ulYL pue U0SIA],, o
s3uIy) pue suosiad

2oua]oIA pue 333)iA1id ‘Jamod usamiaq syul —

J3Y10 YdBd Y}M SUO[IORIDIUI INO

wiojul pue swiou jeos adeys 03 A3a100s ul Aejdisjul sniels pue slamod moy —
:a)e.)suowap 0} AHAIJO. AIBIBIUI UY o
SNjels pue JdaMod :0€:ZL - S:0L

Jeaiq SuluIoj :S¢:0L - OE:0L

SX8) 2IWWE|S| WOy UMEIp aq ||iM ‘Aue Ji ‘s|ajjeled o

a|qig au} ul Agas Jo sajduwexa
U0 SUON}I31J3J PUE }X3}u03 [e91|qiq apincLd 0} Jewe] Jo AI0}s 3y} W) SUONIB|BY o

$1%3} SNoI81jaJ Ul AGDS :0€:0L - 516

auo Ae 1oy Kemeayey £33 J1ay3 uo dno.g ay3 wioly suoida)yay
auo Aeq wo.y Sulules) pue suoilda)yal A3 :SL:6 - 00:6

(uensuyD) suorzonsp SuluIOW :00:6 - SL'8
isepjealq :GL:8 -~ 0€:L

snje}s pue samod e1os pue suLiou Japuas ‘uonesijeos :om3 Aeq

(sAep aa1y3) Suiuiesy uoidwey? Jspuan d4IA 10} epuagde sjdwes

J3uu1Q :00°8L

Kep ay} 1noqe suonsanb Suyaas Ayiejd Kue yse o0} syuediaiiied 1oj ageds mojly o
Kep 151§ ayy Jaye |93y syuedionied moy }2ayg o
Buiso)d pue J311q2Q :00:8L - S+:9L

13130 3y} Jealy (suoal yuey) A3y} pIp MoH o
:O_um.__am:_ JO S]9pouu se suodl Yile} adnpoJju| :2Aljeulsl|y
‘sdiysuorje|al pue sajo. pasapuasd Japuad
puno.e swiiou adeys 0} pasn aJe SaAjelleu 3say} moy pue ainyduas ul uoneasd uo Suoajay e
uol3eaId pue JBpUIN :GH:9L — SLISL

Jeaiq uooulaly :SL:SL - 00:SL

X3S pUB JBPUID UdaM]DQ 2DUIBYIP By} puelsiapun o3 syuedidiued djpy —
SWLIOU J3pUan pue Japuan o s3daduod ayj jo Suipuelsiapun sjuedpiied usdsag —
:0} AIAI}OB UBLIOM B 3)I| 10y / UBL B 3)1] JOY AU} as o
[uonesnenos pue 1apuan] sexog Japuan :00:SL - SL:¥L
1amod pue Kyjenbauj Japuan ‘AgDS USIMIDQ UOIFIBUUOD B3 BN —
AgDS 01 51010} SUIINQLIJUOD PUE SISNED 1001 U3IMIIQ d1e1IUBIRYIQ —
Ag9S J0 saouanhasuoa pue sasned J00. Y} aJojdxa 0} sisk|eue aall wa|qoid ay} sasp o
AGDS JO 510128} 3U1INqLIIUOD pue saduaNbasuod ‘sasned 100y :SL:L - 00:EL

Yyauni:00:€L - 0€:2L

AS Pue AQ/Ag9 uaamiaq 3duaIajip 8y} suIpng o
3DUIJOIA JO SDI1SLI31ORIRYD 3Y3] ‘BDUS)OIA JO SWI0S —
9DUB)OIA paseq-Japuas pue |enxas —

s)daouod £ay Jo uonulyap ssnasiq o

¢AGDS S1IBYM :0€:2L - 00:LL

U)e} 113y} pue Ag9S 0} SU0NI3UU0I aiojdxa syuedianied o

SIX3)U09 [90] 413y} U} AS/AGDS JO SUOIBAIAS]O 10 S3IU3LI3dXa Jiay} uo }93}a sjuedionled o
¢AGDS ssaippe am pinoys AYm :00:LL - 00:0L

saA1}9algo jas-a.d 3y Jsuiese payajew ale sadoy pue suone}oadxa iay] o
Suiuiely ayy u11a3 o3 adoy A3y} yeym pue uonelaadxa 11ay) ajejnane syuedigiied o
sjuawaaide pue suoneldadxy :00:0L - 0€:6

W0} Juawssasse Jujuiel}-aid ayy JasIWpy o

sep aauy) ay) Joj sanjaa(qo pue awwelgold ay jo uonanpolju| o
sjuedian.ed ay) Jo SuiwoIIM o

swwe.3oid ay) 01 UOIIINPOIIUI PUB BWODBM :0€:6 - 00:6

(o1weys)) suonzoaap Suiuado :00:6 - 0€:8
uonjessi3al pue 3sepjeaiq ‘|eALly :0€:8 - 0€:/

s3sned 300 s3] pue(AgDS) 30u3)0IA paseq Japuas pue jenxas Suipuelsiapun :auo Aeq

© TEARFUND 2021

TRANSFORMING MASCULINITIES — IMPLEMENTATION GUIDE



29ualIadxa }santey

Bu1so]a pue saoljou ‘uonen|eay e
a.mnj ay) 1oy pue 44N ul
1313330} suonegalsuoa nayy Suiduilg
Hoddns 0} moy uejd 0} Ayunwwioa

g sdno.3 u1 yiom siapes| yye4 «

S¥:9L-00:9L
1Noj uoISsas

ydei3ojoyd dnoi3
pue yealq uooudyyy 00:9L - 0€:5L
sasuodsal )saniey o
awes age||irp|em apjuy o
(paauysaiajul
‘uoiyisod ‘siajaeleya Ayuapl
‘K10 Ul $3]0J JuaIaIp sajesysny|l (3uipyingsead pue juswdojsnsp 0E'€E-00'VL

wea| J13)aw pooy s19Keud Buisopd pue uoienieay 0€:/L-SL:/L
$3su0dsal )Saniey e
fieysag ‘Ajje
}napyp ‘sassauyeam ‘syyduans fynuapr
:53|A)g yaeoudde Juasapp :dnoud [ewiuy
29ualIadxa }saniey o SLiZL-SPiSL
(UIM-UIM) B3PI SA|NW OM] o 101]4U0D dA]0S3I 0] MOH 1noj uoissasg
)ealq uooussyy Sy:SL-0€:SL
121)ju0d jJo 0€:SL-00:¥L
J03ede4 | aunidinos aidoad, pying ‘xis jo sdnoug uj (usym) uonew.oysuely 1u0d 994Y3 UOISSOS
Jyeauq youn 00:¢L - wdog:zL
121)ju0d Jo 0€ZL-S¥0L
Joeype4 | ainidinos a1doad, pjing ‘xis jo sdnoag uj (Aym) uonew.ojsuely 11uod OM3] UOISSS
Jeaiq Suiuioly SP:0L-0€:0L
(BuIo1j0u) S1aMSUB pUB SUoKSaNg
sasuodsal )sanley o
$99ual1adxa jo Suiteys Appng e
Surned aui Suisn — saippng wlio4 o
191[JU09 JO UOIUL3P IS3AIBH
« 7'SI31yuoy,
:uor)ajdwod aguadjuas asn pue Sl e (sana)/sagels
39u3113dxa 1911Ju09 ‘sadfy ‘uoniuyap) Ja1u0 o
JejnapJed e Suifynpuapi :saka-paso|g o pue|/saainosal [eineN o
191)3u09 Jo agpajmouy syuediaryed S101[Ju09 SNOISIIAI/IIUYT o 0€:0L-0V'6
ulepiadse 0} -1ajawoleg Jo1jjuog « = UOIIN|OSAI ID11jUOD pue wu_EmEAU 11ju0d QUO UoISSaS
(weJ3eip) ajaka Juiuieay euariadxl
U0 S391j0u/sasu0dsal }sanley o (weJ3eip) aj9ka Juiulea |enuariadxl
(dna ay) ojur Jajem :9931d A103y) 8y} J0 uopeIUBSAId °
Burinod) joo} Sulieys agpajmouy/s||yS e epuage doysyiop e
100} 8U0Z }I0JUI0Y) o 3N punoty
Bujulea) asiwuiw pue asiwixew 0} MO o | doysyJom Jo sanilaalqo pue sjeo3 uifyielg «
epuage jo Aewwns jaug e suone}oadxa pue uoieaow syuediolpled o 0¥:6-5L:6
J01e31)0e4 Bun33nl dnoiS/our uiw aug o | sjuedionJed pue si0je}|ioey Jo UOLINPOIU] o Sumas ajewnd

Jojeyjpey | jey Aio)s peas) Jnuysnop/suolug e J1apuaB) aAienIul Suiwiojsuel | 93y} UOISSIS
yauni 00:¥L-0¢€2L
sasuodsal )saney o
wealsulew
ay} 0} uidew ay) woJj agessaw
‘weasulew ay} aqLIasap ‘uidiew
al} e 3uljaay) uoissnasip dnotg o
JiS1ew pue weansurey, ((um-uim) s91A3s unpuey 121juo))
:3931d A1oay} ay} Suanpouju| o Suipjingadeaq 0€:2L-00:LL
(314y) 49s1818u7 « pue juswdolpaa Japuan OM] UOISSDS
yealq Suiuiop 00:LL-SPb:0L
sasuodsal
pue sagualIadxa )sanley o (4amod o sojweukp Japuan)
awes Sulwealjsujew 3uipjingasead Sy:0L-SL6
pue uonesijeuisie o pue jusawdoleAdp Japuan QUo UoIssas
Jojejjney uoljejuasald auo Aeq jo deday SL:6-00:6
juedpiped
/34e1s Suiddiysmoniay
punjies) pue Suiuis ‘Suiyoealqd uo130A3p Suluiop 00:6 - 0€:8

J0ojeulploo)

s3ujuresy Ja1jies pue swie 103foid ayy 01

ddIN PUNea] | syul sty moy pue d4|n JO uoijejuasald | sylewss Suiuado pue ssaippe aWodPM SL'6-00:6
JJe1s punjies] s1akeud yyrepau| UOI0ASP SUILIO 00:6-0€:8
w uonjesysigal pue jeALy 0€:8-00:8

(sAep omy) Suiuiesy uoijew.oysuel] 121)3u0) Joj epuagde ajdwes

© TEARFUND 2021 63

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE



64

33
34
35

APPENDIX B
JOURNEY TO HEALING

Through a process called Journey to Healing, survivors of SGBV have the opportunity to share
their stories without stigma in peer support groups and to begin to speak out against the abuse
perpetrated against them.

The Journey to Healing approach was developed through Tearfund’s work with peer support groups of
survivors of sexual and gender-based violence (SGBV) in South Africa. This approach is a successful and
replicable model that can easily be adapted to different contexts. There are two manuals to support
the process.

Journey to Healing manual one: A shared journey™

T —
A SHARED JOURNEY This manual provides guidance on how to train Champions who are survivors
- of SGBV and passionate about supporting other survivors on their journey
to healing.

tearfund

Journey to Healing manual two: Out of the shadows™*

OUT OF THE SHADOWS This manual is designed to support Champions as they facilitate survivor support

Apractical workbook forchamplons

groups in their community.

tearfund

Transforming Masculinities and Journey to Healing are complementary approaches and can be used together
where applicable. Journey to Healing is an important part of supporting survivors to have a safe space to
discuss their experiences with SGBV, and to work together with other survivors on their own personal journey
to healing and on speaking out against SGBV through advocacy. Both programmes are designed to stand
alone, but work together when survivors come forward out of the Transforming Masculinities process looking
for additional support.

More information on the Journey to Healing process, and the materials used to facilitate it, can be found
on Tearfund Learn.”

https://learn.tearfund.org/en/resources/tools-and-guides/journey-to-healing

Ibid.
https://learn.tearfund.org/en/themes/sexual_and_gender-based_violence/working with_survivors
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https://learn.tearfund.org/en/resources/tools-and-guides/journey-to-healing
https://learn.tearfund.org/en/themes/sexual_and_gender-based_violence/working_with_survivors
https://learn.tearfund.org/-/media/learn/resources/tools-and-guides/2020-tearfund-journey-to-healing-manual-1-a-shared-journey-en.pdf
https://learn.tearfund.org/-/media/learn/resources/tools-and-guides/2020-tearfund-journey-to-healing-manual-2-out-of-the-shadows-en.pdf

APPENDIX C
SAMPLE SAFEGUARDING POLICY

Text in green contains instructions about how to complete the section. Note that once your policy is
finalised, sections in green must be deleted.

Introduction

[Introduce your organisation and explain what your organisation does. Insert your mission statement here.]

Principles

This Safeguarding Policy is based on Keeping Children Safe International Safeguarding Standards; the
Convention on the Rights of Persons with Disabilities (UN CRPD) and its related UN conventions; the
Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), 1979; the
UN Convention on the Rights of the Child, 1989 (and its optional protocols); the UN Statement for
the Elimination of Sexual Abuse and Exploitation and all child-related UN conventions; the national
child protection and adults at risk legislation of [insert name of country] and international good
humanitarian practice.

[State here the principles being upheld by the organisation's safeguarding policy and if possible mention
international and local legal frameworks that justify the principles.]

e All children and adults at risk have equal rights to protection from harm.

* Everybody has a responsibility to safeguard children or/and adults at risk.

* Organisations have a duty of care to children, adults at risk with whom they work, are in contact with, or
who are affected by their work and operations.

e If organisations work with partners, churches, CBOs or CSOs, they have a responsibility to help them meet
the minimum requirements on safeguarding.

e All actions on safeguarding are taken in the best interests of the child or an adult at risk, which
are paramount.

Definitions and terms

[State here the key terms used by the policy.]

Safeguarding: Safeguarding is the responsibility that organisations have to make sure their staff, operations,
and programmes do no harm to children and adults at risk: that is, that they do not expose children and
adults at risk to the risk of harm and abuse, and that any concerns the organisation has about adults at risk
and children’s safety within the communities in which they work are reported to the appropriate authorities or
handled appropriately.

Child: Any person below the age of 18, regardless of national laws or cultural practices which may stipulate a
younger age.
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Adult at risk of harm: Any person aged 18 or over, and if:

® The adult has particular care, support or special needs and as a result abuse occurs when an adult at risk
is mistreated, neglected or harmed by another person who holds a position of trust, eg they may be in
custody or secure accommodation, or she is an expectant or nursing mother; and/or

e The adult is dependent/reliant on others for the provision of basic services (not limited to, eg safety,
shelter, water and food), because of their context, such as:

— in a refugee camp or a recipient of as part of an NGO relief distribution, and are potentially vulnerable
to exploitation or abuse as a result of their status or their lack of power and control; and/or

- the adult is in an unfamiliar country and location

e The adult is in a relationship (work or social) or in contact with another adult who seeks to misuse their
position of authority or trust to control, coerce, manipulate or dominate them.

Do no harm: refers to organisations’ responsibility to ‘do no harm' or minimise the harm they may be doing
inadvertently as a result of inappropriate programming.

Definitions of harm

[Definitions of the following types of abuse (specifying attitudes, behaviours) must appear in the policy.]

Physical abuse: actual or potential physical harm perpetrated by another person, adult or child. It may
involve hitting, shaking, poisoning, drowning and burning. Physical harm may also be caused when a parent or
carer fabricates the symptoms of, or deliberately induces illness in, a child or an adult at risk of harm.

Sexual abuse: forcing or enticing a child or an adult at risk of harm to take part in sexual activities that he or
she does not fully understand and has little choice in consenting to. This may include, but is not limited to,
rape, oral sex, penetration, or non-penetrative acts such as masturbation, kissing, rubbing and touching. It
may also include involving children in looking at, or producing sexual images, watching sexual activities and
encouraging children to behave in sexually inappropriate ways.

Sexual exploitation: a form of sexual abuse that involves children or adults at risk being engaged in any
sexual activity in exchange for money, gifts, food, accommodation, affection, status or anything else that they
or their family needs. It usually involves a child being manipulated or coerced, which may involve befriending
children, adults at risk or any beneficiary, gaining their trust and subjecting them to drugs and alcohol. The
abusive relationship between victim and perpetrator involves an imbalance of power where the victim'’s
options are limited. It is a form of abuse that can be misunderstood by children and adults as consensual.
Sexual exploitation manifests in different ways. It can involve an older perpetrator exercising financial,
emotional or physical control over a young person. It can involve peers manipulating or forcing victims

into sexual activity, sometimes within gangs and in gang-affected neighbourhoods. It may also involve
opportunistic or organised networks of perpetrators who profit financially from trafficking young victims
between different locations to engage in sexual activity with multiple men or women.

Sexual harassment: Unwelcome sexual advances, requests for sexual favours, and other verbal or physical
conduct of a sexual nature that tends to create a hostile or offensive work environment. While such conduct
can be harassment of women by men, many laws around the world which prohibit sexual harassment
recognise that both men and women may be harassers or victims of sexual harassment.

Neglect and negligent treatment: allowing for context, resources and circumstances, neglect and negligent
treatment refers to a persistent failure to meet a child's basic physical and/or psychological needs, which is
likely to result in serious impairment of a child’s healthy physical, spiritual, moral and mental development. It
includes the failure to properly supervise and protect children from harm and provide for nutrition, shelter and
safe living/working conditions. It may also involve maternal neglect during pregnancy as a result of drug or
alcohol misuse and the neglect and ill treatment of a disabled child.

Emotional abuse: persistent emotional maltreatment that impacts on mental wellbeing and mental health.
Emotionally abusive acts include restriction of movement, degrading, humiliating, bullying (including
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cyber bullying), and threatening, scaring, discriminating, ridiculing or other non-physical forms of hostile or
rejecting treatment.

Commercial exploitation: exploiting a child or an adult at risk of harm in work or other activities for the
benefit of others and to the detriment of the child’s physical or mental health, education, moral or social-
emotional development. It includes, but is not limited to, forced labour.

A child is any person under the age of 18 years.

Scope
This policy applies to all staff and associates.
[The policy should cover anybody that represents the organisation, engaged temporarily or permanently.]

Staff includes:
® all staff, national and international

e all volunteers and interns

Associates includes:

e all contractors, eg consultants

* all Board Members

e all partners including local community-based partners

® Guests and visitors

Prevention

[Statement that commits your organisation to safeguard children or adults at risk from abuse, and to protect
the rights of children. The statement should include the steps below.]

Risk assessment/risk mitigation

[Statement here on how the organisation will assess risk to children from all organisational functions and
develop strategies to minimise those risks.]

A risk assessment of all [organisation] operations, programmes and project activities will be conducted.

Risk mitigation strategies will be developed, which minimise the risk to children and adults at risk, and
incorporated into the design, delivery and evaluation of programmes, operations and activities which involve
or impact upon children.

Safe recruitment

[Statement on the organisation's commitment to safe recruitment practices. The following may be used as
an example:]

[Organisation] will ensure that it applies the highest standards in its recruitment and vetting policies across
the organisation. Candidates are checked for their suitability for working with children and their understanding
of safeguarding.

Protection checks, such as disclosure of previous convictions or police checks (if disclosure is unavailable),
form an important part of our recruitment policy and cover all those representatives that we have an
employment relationship with. If police checks are impossible, other checks are put into practice and noted.
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Checking evidence of identity and the authenticity of qualifications, requesting self-declarations about
previous convictions, and a minimum requirement of at least two references are carried out in all cases.

Behaviour protocols/code of conduct

[The code of conduct is a clear and concise guide of what is and is not acceptable behaviour, and
consequences for inadequate behaviour. Annex A provides a sample code of conduct.]

Education/training

[Statement on how staff and associates, children and families will be receiving information, education and
training on safeguarding.]

¢ All staff and associates receive safeguarding training to help them understand why it is necessary to
safeguard and protect children and to be fully aware of the procedure for reporting concerns.

e Staff will receive a short induction on safeguarding at the time of their engagement with [organisation].
Staff with particular responsibilities relating to safeguarding will be provided with a more in-depth training
within six months of their engagement.

® Associates will be briefed on safeguarding and their responsibilities under the policy upon engagement
with the organisation.

e Children and families will be informed on [organisation's] commitment to safeguarding and what to do if
they have concerns about a child.

e All staff and children are aware of the designated Safeguarding Officer (CSO) or Safeguarding Focal Point
who is responsible for receiving reports of concerns and advising on assessing and mitigating risk in line
with [organisation’s] policy and procedures.

Safe programme design

[Statement on organisation's commitment to design and deliver programmes which are risk-assessed and safe
for children and adults at risk.]

Communications — use of images and children’s information

[Statement on organisation's commitment to undertake all communications in a safe manner, including
reference to a communications policy if appropriate.]

In our use of information and visual images, both photographic stills and video, our overriding principle is to
maintain respect and dignity in our portrayal of children, families and communities. Our communications
policy/guidelines details our procedures.

Social media (if applicable)

[Statement on the use of social media by the organisation and its impact on children and adults at risk.]

Responsibilities

[The policy must be approved by senior management or the Board of Trustees along with the commitment
that the organisation will assign a Safeguarding Focal Point.]

The policy has been approved by [organisation’s] Board of Trustees and senior management.
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6 Partners

[Agreements with partners will include a statement that partners who do not have a safeguarding policy will
either abide by the organisation’s policy or develop their own as a condition of the partnership.]

Reporting/responding to concerns

[Statement on the obligation of all staff and associates to report on all concerns or incidents. Include the
reporting flowchart with clearly designated staff to receive and manage concerns and allegations.|

[Organisation] will receive disclosures from children with sensitivity and will strive not to re-traumatise
children in their handling of complaints. If a child or young person tells you they are being, or have
been, abused:

* Listen to and accept what the child or young person says but do not press for information.

* Let the child or young person know what you are going to do next and that you will let them know
what happens.

* Do not investigate and do not inform, question or confront the alleged abuser.
® Take the alleged abuse seriously.
® Record carefully what you have heard on the reporting form.

[Statement that affirms that any report will be treated seriously and with confidentiality. The priority will
always be the safety and best interests of the child or an adult at risk.]

Identifying information about children or adults at risk will be shared on a ‘need to know’ basis only. Any staff
who raise concerns of serious malpractice will be protected as far as possible from victimisation or any other
detrimental treatment if they come forward with serious concerns, provided that concerns are raised in good
faith. Deliberate false allegations are a serious disciplinary offence and will be investigated.

The subject of the complaint (alleged perpetrator) and all witnesses must cooperate fully and openly with
internal and statutory investigations and hearings. Their confidentiality will be protected and information
which could identify them will be shared on a ‘need to know’ basis only.

A document to manage and investigate safeguarding complaints will be created to provide guidance and
ensure appropriate action is taken.

Monitoring and review

[Statement on how the policy and procedures will be monitored and reviewed on a frequent basis. The policy
must be reviewed in depth every three years.]

Safeguarding is incorporated into [organisation’s] risk register and quarterly and annual reporting processes.
Senior management and the Board of Trustees will regularly review the risk register and organisation reports
to ensure that safeguarding measures are in place and effective.

This policy will be reviewed at a minimum of every three years or when it is shown necessary that additional
issues need to be identified and addressed through this policy.

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021

69



70

Annex A

Code of Conduct: Sample from Australian Government Child
Protection Policy, January 2013

[Key behaviour issues must be addressed in the code of conduct. The following may be used as an example.]

I, [insert name], acknowledge that | have read and understand [organisation’s] Child Protection Policy, and
agree that in the course of my association with [organisation], | must:

treat children with respect regardless of race, colour, gender, language, religion, political or other opinion,
national, ethnic or social origin, property, disability, birth or other status

not use language or behaviour towards children that is inappropriate, harassing, abusive, sexually
provocative, demeaning or culturally inappropriate

not engage children under the age of 18 in any form of sexual intercourse or sexual activity, including
paying for sexual services or acts

wherever possible, ensure that another adult is present when working in the proximity of children

not invite unaccompanied children into my home, unless they are at immediate risk of injury or in
physical danger

not sleep close to unsupervised children unless absolutely necessary, in which case | must obtain my
supervisor's permission, and ensure that another adult is present if possible

use any computers, mobile phones, video cameras, cameras or social media appropriately, and never to
exploit or harass children or access child exploitation material through any medium

not use physical punishment on children

not hire children for domestic or other labour which is inappropriate given their age or developmental
stage, which interferes with their time available for education and recreational activities, or which places
them at significant risk of injury

comply with all relevant local legislation, including labour laws in relation to child labour

immediately report concerns or allegations of child exploitation and abuse and policy non-compliance in
accordance with appropriate procedures

immediately disclose all charges, convictions and other outcomes of an offence, which occurred before or
occurs during my association with [organisation] that relate to child exploitation and abuse.

When photographing or filming a child or using children’s images for work-related purposes, | must:

assess and endeavour to comply with local traditions or restrictions for reproducing personal images
before photographing or filming a child

obtain informed consent from the child and parent or guardian of the child before photographing or
filming a child. As part of this | must explain how the photograph or film will be used

ensure photographs, films, videos and DVDs present children in a dignified and respectful manner and not
in a vulnerable or submissive manner. Children should be adequately clothed and not in poses that could
be seen as sexually suggestive

ensure images are honest representations of the context and the fact

ensure file labels, meta data or text descriptions do not reveal identifying information about a child when
sending images electronically or publishing images in any form.

I understand that the onus is on me, as a person associated with [organisation], to use common sense and
avoid actions or behaviours that could be construed as child exploitation and abuse.

Signed:
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Annex B

[The policy needs to be written in line with national laws and requirements. This is a checklist of organisations,
resources and professionals to support writing the policy, reporting and responding to concerns.]

Legal resources
* Details of any government bodies or agencies with statutory authority for the protection of children
* Summary of legislation governing welfare/protection of children

* |dentify international conventions to which the country is a signatory or has ratified (eg UN Convention
on Rights of the Child)

* Brief analysis of implementation/enforcement of legislation as far as this is known.

Criminal investigation/prosecution - police and judiciary

® Local police position on investigation of criminal assault against children and likelihood of prosecution of
such offences

* Legal age of consent in country and legislation covering this.

Other agencies — health services, NGOs, interagency forums
* Details of health and other services that may be accessed as part of victim response

* Details of NGOs, other agencies, other relevant bodies and professional networks, including any local joint
arrangements for dealing with child protection issues, HIV, women's centres/refuges or safe housing.

Community
 Details of informal/community-based justice and protection mechanisms and how these function

¢ |dentify and establish contact with locally-based NGOs/INGOs and other organisations working on child
protection/rights or aid programmes that affect children

* Gather information about community resources such as local advocacy groups, community and faith
groups, or organised children’s activities which could support the child protection work

e Establish contact with any academic institutions working on children’s rights.
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APPENDIX D
GBV REFERRAL PATHWAY

There may be times when it is necessary to refer a group member to someone else for further help. Before
engaging in the community dialogues, we encourage you to become familiar with this appendix and the
guidance provided here. The first section provides basic information on when and how to handle referrals.
The second section suggests ways to prepare for referring by doing some investigation on available resources
and organisations within your immediate network.

You are not expected to know everything about the processes of healing or be an expert in everything.
Know the limitations of the support that can be provided by you, and connect people who need specialised
support with the appropriate specialists or services, such as professional counsellors, doctors, psychologists,
psychiatrists, social services, legal services, local police stations etc.

Knowing when and how to refer

Knowing when to refer

You might need to refer a group member if there is evidence of any of the following:

® extreme distress that has been happening for a long time

* behaviour that poses a risk to themself (suicide or self harm) or to others (abuse or criminal activity)
* uncontrollable strong emotions, such as severe depression or anxiety

* severe sleeping problems (either sleeping too much or not much at all)

Knowing how to refer
® |n the first instance and where possible, after getting the consent of the group member involved, speak
with the facilitator or coordinator who is the main contact point for the relevant organisation/service

® You will need some information from the person before you make a referral, but you should not push for
more information

* In some cases, group members may want to contact the required organisation/service themselves.
Support them in their decision

e If they want support or would prefer that you contact the required organisation/service, you can do this in
their presence

e Accompany the group member if they would like you to. Be supportive but remember to follow their lead

® Sometimes you may not be able to get consent from the individual. In these cases, you should consider
whether the individual is at high risk of serious harm such as suicide or abuse of others. You should make
every effort to gain their consent and only refer without consent in exceptional circumstances

Knowing what to prepare before making a referral

It is important for you to put together a list of referral organisations or agencies skilled at providing the
services that may be needed. A first step may be to build your own network of options for referrals:

e Make a list of local agencies and services that you and others are aware of within their community and the
type of service they offer
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* Include local agencies and organisations that provide medical, legal, psychological and spiritual support

® Where there are gaps in the services or agencies in the list, make a list of people you can ask about
additional options. This could include police officers, lawyers, faith organisations, non-government
organisations or non-profits

* Developing a strong referral network is all about collaboration with others
e Each Champion should keep a list of agencies or contact people for their local community

* Keep developing your referral agency list as you become aware of other organisations

Caution: you may encounter some challenges
when referring

e Sometimes people can have misconceptions, fears or unrealistic expectations regarding the professional
help they can receive. They may think that professional help is only for ‘crazy’ people or people who really
cannot cope. It is important to help people understand that accessing professional help can be a really
useful step.

¢ Different agencies have different standards. It is important that you understand which organisations are
best placed to support people in different situations.

e Agencies can be really stretched and not able to assist everybody. To address this, develop strong
relationships with other agencies so that they trust you to make relevant referrals.

e Referrals can put the individual at increased risk if confidentiality is not maintained, especially if they are
in an abusive relationship at home. Ensure that you follow good confidentiality principles, and include the
individual in decision-making.

Further information

* UN Women - ‘Services for all women’
www.unwomen.org/en/what-we-do/ending-violence-against-women/services-for-all-women

e UN Women - ‘Synergy between institutions provides a better future for survivors of violence’
eca.unwomen.org/en/digital-library/multimedia/2019/07/synergy-between-institutions-provides-a-
better-future

* World Health Organization — ‘Violence against women' (Key facts)
www.who.int/news-room/fact-sheets/detail/violence-against-women

® The World Bank et al - GBV Toolkit — See ‘Coordination and Multi-Sectoral Approaches’
www.worldbank.org/content/dam/Worldbank/document/Gender/VAWG%20Resource%20Guide%20
Introduction%20]uly%202014.pdf

* UN Women - Virtual Knowledge Centre to End Violence against Women and Girls
Country-specific phone helplines
Type endvawnow.org into a browser and click on ‘Need Help?' to find phone numbers
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APPENDIX E
BUDGET TEMPLATE

No. of
No. | CostArea Units | Units Notes
1 Staffing costs
1.1 | Project Coordinator (100% FTE) Based at the country office
1.2 | Project Manager (100% FTE) Based at the implementing
organisation
1.3 | M&E Officer (100% FTE/location) One per location (either country
office or partner organisation)
1.4 | Finance Officer (50% FTE) Based at the implementing partner
organisation
1.5 | GBV Specialist/Trainer (50% FTE) Based at the country office
1.6 | Global Advisor (10% FTE) Based at the global office (HQ)
2 Staff capacity building
2.1 | Training for implementing organisation
on finance and project management,
Monitoring and Evaluation
3 Stakeholder engagement
3.1 | Project launch meeting: one day event
3.2 | National/regional faith leaders’ Depends on stakeholder engagement
stakeholder meetings strategy
4 Formative research Consider use of a consultant for
formative research
4.1 | Congregational Readiness Assessments
4.2 | Social Norms Exploration Tool (SNET)
4.3 | Baseline survey (KAP)
5 Trainings
5.1 | Master Training (Training of Trainers) Days | 5 All key staff participate with master
trainers facilitating the training
5.2 | National level training Days | 3 Dependent on strategy
5.3 | Provincial/regional level training Days | 3 Dependent on strategy
5.4 | Congregational/local level faith Days | 3 Faith leaders from all congregations.
leader training Maximum 20 participants
5.5 | Gender Champions training Days | 4 Maximum 16 participants per training
5.6 | Gender Champion refresher training Days | 2 Two-day refresher training. Maximum
16 participants per training
5.7 | Congregational training refresher Days | 2 Two days with all faith leaders
5.8 | Training for CAG members Days | 3 The 15 members of each CAG to
(where applicable) be trained together. One training
per CAG
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No.

Cost Area

Units

No. of
Units

Notes

adaptation, the resources may need to
be translated. This requires a primary
translator and at least one translator to
proofread.

6 Community dialogues Two-hour weekly community
dialogues in each of the
congregations

6.1 | Materials (pens, paper)

6.2 | Transport for the Gender Champions

6.3 | Venue rental costs Most places of worship usually allow
free use

6.4 | Celebration event after each cycle With all participants, the two Gender
Champions and faith leaders, if the
group chose to invite them

6.5 | Gender Champions stipend

7 Community mobilisation events

7.1 | One or two per congregation Organised by Gender Champions and
faith leaders

8 Monitoring visits

8.1 | Regular monitoring visits to the

different communities
8.2 | Costs for transport, materials
(reports, paper etc)

9 Materials

9.1 | Printing of Transforming Masculinities

manual (around 80 pages)

9.2 | Printing of Community Dialogues

(around 40 pages)
9.3 | Depending on the context and
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APPENDIX F
MONITORING, EVALUATION AND
LEARNING TOOLS

Transforming Masculinities indicators

Goal: Men and women live a life free of violence, practise and promote equitable relationships and positive
ideals of masculinities based on gender equality in their homes, communities, places of worship and societies.

Outcome one:
Equitable decision-making and gender roles

Indicators:

® Increase in shared decision-making in household matters like family finances, purchase of assets and
expenditures

® Increase in shared decision-making on children’s education, activities and health

* Women reporting increase in the opportunity to choose to participate in economic activities, mobility and
in leadership in community and in places of worship

® Men and women report increase of men'’s involvement in household chores such as cleaning, cooking and
washing clothes

e Men and women report increase of men'’s involvement in caregiving to children and participation in
children’s education

Outcome two:
Improved sexual relations and FP

Indicators:

* Women report increase in consented sexual intercourse and being able to choose whether to have sex
or not

® Men and women report increase in family planning, especially discussion on pregnancy

® Men and women report improvement/healthier and happy lives because they are able to plan and care for
their sexual and reproductive health

® Men and women are aware of family planning methods specific to each other

Outcome three:
Decrease in violence (IPV/SGBV) and violent practices

Indicators:

® Men and women report decrease in the use of/experience of violence by their partners, and increase in
resolving conflict alternatively, such as communication, counselling and peer support

® Men increasingly disagree with the ideology that being a man means to be violent, dominant and
controlling towards women and girls

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021



Outcome four:
Transformation of harmful beliefs, knowledge and
faith interpretations

Indicators:

Men and women understand and believe that they were both created equal in God’s image and express
commitment to gender equality

Men and women understand and believe that violence in any form is not acceptable according to their
faith, therefore commit to a lifestyle free of violence

Men understand and believe that the ultimate ideal for ‘being a man’ is Jesus, and express their aspiration
to be like him according to scriptures

Men and women understand and believe that respect and submission according to scriptures are mutual
acts of love, and commit to an equitable lifestyle at home and in their communities

Men and women understand and commit to family planning as a godly way of caring for themselves and
their families

Outcome five:
Improved access and acceptability to seeking emotional wellbeing

Indicators:

Men and women both have access to information on counselling services available for their
emotional wellbeing

Men understand and believe that it's acceptable for them as men to seek support for their
emotional wellbeing
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Workshops/trainings for faith leaders and Gender Champions

Transforming Masculinities —
Workshop participant KAP assessment questionnaire

To be filled out by all participants prior to the first workshop/training session and at the end of the training/
workshop. Collected by M&E Officer.

Name:

If you would like to respond anonymously please use the same initials on the pre- and post-training form so
they can be matched and compared.

Date:

Training event:

Trainer:

Venue:

Please be kind enough to read the following statements and tick the appropriate box for your response.

Statement

> o 4 >
&5 &3
o ¥ < ()
c %0 =
2 & t 2

[} -
1 b -
" o [a) (V)

agree

God created man and woman with equal value and worth.

Women were created as helpers for men, and therefore inferior.

Men should have no role in promoting women'’s rights.

Men shouldn't be involved in addressing sexual and gender-based
violence issues.

Men should be involved in household work.

Being a good father means being tough, and emotionless.

Men are restricted from caring for their children and wife, because of
rigid gender roles.

Men are the head of the house, therefore they have to control,
dominate and discipline.

Men and boys aren't affected by sexual and gender-based violence, it
only affects women.

| understand that gender inequality is the cause of sexual and gender-
based violence.

It is a woman's fault when she is raped.

There is no such thing as marital rape, a man is entitled to a
woman's body.

Shared responsibilities is a better way for better relationships.

Hitting your wife/partner is unacceptable.

Gender equality is not compatible with our faiths; it's a Western culture.

Hitting your wife/partner is justified in our holy texts.

Gender equality is important to address SGBV in our communities.

Changing harmful attitudes, behaviours and knowledge on gender and
masculinities is important to end SGBV.
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Transforming Masculinities (MFF)
Workshop participant KAP assessment questionnaire

To be filled out by all participants prior to the first workshop/training session and at the end of the training/
workshop. Collected by M&E Officer.

Name:

If you would like to respond anonymously please use the same initials on the pre- and post-training form so
they can be matched and compared.

Date:

Training event:

Trainer:

Venue:

Please be kind enough to read the following statements and tick the appropriate box for your response.
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agree

Statement

| think that God created man and woman with equal value and worth.

| think that women were created as helpers for men, and
therefore inferior.

| think that family planning decisions have to be made together by the
man and woman.

I think that family planning is unacceptable according to my/our
holy texts.

I think that men should be involved in sharing household work, such as
cleaning, cooking etc.

| think that a good father is involved in caring for his children.

| think that men are restricted from caring for their children and wife,
because of rigid gender roles.

| think that men are the head of the house, and therefore they can
control, dominate and discipline women.

I think that men and boys aren’t affected by sexual and gender-based
violence, it affects only women.

I understand that gender inequality is the cause of sexual and gender-
based violence.

There is no such thing as marital rape, a man is entitled to a
woman's body.

Making decisions together is a better way for better relationships.

Hitting your wife/partner is unacceptable.

Gender equality is not compatible with our faiths; it's a Western culture.

Hitting your wife/partner is acceptable according to our holy texts.

Gender equality is important to prevent and respond to SGBV in
our communities.

Changing harmful attitudes, behaviours and knowledge on gender and
masculinities is important to end SGBV.
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Statement

Family planning promotes the wellbeing of families.
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and newborn children.

Family planning helps prevent harmful impact on the lives of mothers

| think that women can make decisions on their livelihood and
health-related activities.

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE
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Transforming Masculinities (MFP)
Workshop participant KAP assessment questionnaire

To be completed by the workshop participants at the beginning and at the end of the workshop and
submitted to the partner M&E Officer who will submit to Tearfund M&E Officer.

Initials: Gender: Male[ | Female[ | Age: 18-24] | >25[ |

Community name:

Congregation name:

Date of workshop/training:

Please be kind enough to read the following statements and tick the appropriate box for your response.
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Gender equality statement

God created man and woman with equal value and worth.

Men are more important than women because women were created as
helpers for men.

Gender equality is not in agreement with my/our faith; it is a
Western culture.

I understand that gender inequality is the cause of sexual and gender-
based violence.

Men are the head of the house, and therefore they can control,
dominate and discipline women.

Gender roles prevent men from partaking in household work with their
wives such as bathing the children, washing etc.

A good father is involved in caring for his children.

Men should be involved in sharing household work, such as cleaning,
cooking etc.
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Sexual violence statement

There is no such thing as marital rape: a husband (man) is entitled to his
wife's (woman's) body.

Men and boys are not affected by sexual and gender-based violence; it
only affects women.

Gender equality is important to prevent and respond to sexual and
gender-based violence (SGBV) in our communities.

Changing harmful attitudes, behaviours and knowledge on gender
and masculinities is important to end sexual and gender-based
violence (SGBV).

Hitting your wife/partner is acceptable according to my/our holy books.
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Child spacing statement

Child spacing is unacceptable according to my/our holy books.

Child spacing decisions have to be made together by the man
and woman.

Child spacing is harmful to the wellbeing of families.

Child spacing helps prevent harmful impacts on the lives of mothers
and newborn children.

Women can make decisions about their livelihood and health-
related activities.

Making decisions together is a better way for better relationships.
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Social cohesion statement

It is important that we resolve conflict peacefully, even with people of
other religions.

Our religious books promote peaceful coexistence in my community.

Dialogue cannot promote greater understanding with other
religious groups.

I am willing to dialogue with people of other religions to promote
peaceful communities.

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE © TEARFUND 2021
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Transforming Masculinities - Workshop evaluation

Please be kind enough to read the following statements and tick the appropriate box for your response.

Statement

The workshop/training was educational and informative.
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agree

The contents of this programme were easy to grasp and well planned.

The information and knowledge from the programme is relevant and
applicable to my context.

The time management of the programme was good.

This information has empowered me to engage men and boys in SGBV
prevention even in small ways.

The content and discussions were useful and non-harmful.

The sessions had a balance of scriptural reflections and other activities
to train us.

The techniques and tools taught are very useful and can be easily
replicated in my respective communities.

The activities are adaptable to work with both Christian and non-
Christian men and boys.

The facilitators/trainers communicated clearly, and used appropriate
learning methods to conduct the workshop.

| understand now the key role men and boys play in preventing SGBV
and their role in promoting gender equality and in family planning.

I am confident that | can conduct training/workshops for others using

the Transforming Masculinities approach.

Comments (positive and/or areas of improvement):
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Transforming Masculinities (MFF) - Workshop evaluation

Please be kind enough to read the following statements and tick the appropriate box for your response.
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Statement

The workshop/training was educational and informative.

The contents of this programme were easy to grasp and well planned.

The information and knowledge from the programme is relevant and
applicable to my context.

The time management of the programme was good.

This information was educational to me, especially around the need to
engage men and boys.

The content and discussions were non-harmful.

The sessions were a fair balance of scriptural reflections and other
activities to unpack key themes.

The techniques and tools taught are very useful and can be easily
replicated in my respective communities.

The facilitators/trainers communicated clearly, and used appropriate
learning methods to conduct the workshop.

I understand now the key role men and boys play in preventing SGBV
and their role in promoting gender equality and in family planning.

| understand the importance of family planning and the need to engage
faith communities about family planning.

I understand the importance of engaging faith leaders and communities
in SGBV prevention and response.

Comments (positive and/or areas of improvement):
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Transforming Masculinities (MFP) - Workshop evaluation

To be completed at the end of each training/workshop by the participants and submitted to the Partner
Project Officer who will then submit to the Tearfund M&E Officer within two weeks of completion of the

training/workshop.

Initials: Gender: Male[ | Female[ | Age: 18-24[ | >25[ |

Community name:

Congregation name:

Date of workshop/training:

Please be kind enough to read the following statements and tick the appropriate box for your response.

Training content (technical)

The training was educational and informative.
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Strongly

I now understand the key role men and boys play in preventing sexual
and gender-based violence (SGBV) and their role in promoting gender
equality and in child spacing.

I understand the importance of child spacing and the need to engage
faith communities in the same.

| understand the importance of engaging faith leaders and communities
in sexual and gender based-violence (SGBV) prevention and response.

I understand the need for religious tolerance and peaceful coexistence
in my community.

| understand the need to dialogue with people of other religions to
address issues in my community.

The information and knowledge in the training/workshop is relevant
and useful to me.

Training facilitation

The contents of the training were easy to understand and well planned.
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Strongly
agree

The facilitators communicated clearly, and used appropriate learning
methods to conduct the workshop.

The sessions were a fair balance of scriptural reflections and other
activities to explain key themes.

The methods and tools taught are very useful and can be easily
replicated in my community.

The content and discussions were non-harmful.
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Training logistics

The time management of the training/workshop was good.
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Strongly

The meals/refreshments provided during the training/workshop were

very useful for my participation in the training/workshop.

The number of days allotted for training was adequate.

The training materials provided aided learning throughout training.

Comments (positive and/or areas of improvement):
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Transforming Masculinities — Participant workshop feedback form

Name of participant:

Organisation:

Country:

Gender: Man| | Woman| |

Programme details: (Faith leader workshop/Gender Champions training):

Date of programme:

Facilitator/Trainer:

1. How has this training/workshop personally impacted you? (Own attitude (what you think or feel
about), knowledge (what you have learned), and practices (what you will do) on gender, masculinities
and SGBV):

2. How will this training/workshop enable you to effectively address SGBV in your communities? Within
your scope of work?

3. What do you find useful about the Transforming Masculinities approach? (Methodology, content
and process)

4. How is it different to other trainings/workshops you have previously participated in?

5. Do you have any suggestions for improvements?
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Transforming Masculinities (MFF) - Participant workshop feedback form

Name of participant:

Organisation:

Country:

Gender: Man| | Woman| |

Programme details: (Faith leader workshop/Gender Champions training):

Date of programme:

Facilitator/Trainer:

1. How has this training/workshop personally impacted you? (Own attitude (what you think or feel about),
knowledge (what you have learned), and practices (what you will do) on gender, masculinities, family
planning and SGBV):

2. How will this training/workshop enable you to effectively address SGBV and family planning in your
communities? Within your scope of work?

3. What do you find useful about the Transforming Masculinities approach? (Methodology, content
and process)

4. How is it different to other trainings/workshops you have previously participated in?

5. Do you have any suggestions for improvements?

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE © TEARFUND 2021
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Transforming Masculinities (MFP) - Participant workshop feedback form

This form should be completed at the end of each training/workshop by the participants and submitted to
the Partner Project Officer who will then submit to the Tearfund M&E Officer.

Initials: Gender: Male|:| Female|:| Age: 18-24|:| >25|:|

Community name:
Congregation name:

Date of workshop/training:

Facilitator/Trainer:

1.

How has this training/workshop personally impacted you? (Own attitude, knowledge and practices on
gender, masculinities, child spacing, SGBV and peaceful coexistence):

How will this training/workshop enable you to effectively address sexual and gender-based violence
(SGBV) and child spacing in your communities? Within your scope of work?

What do you find useful about the Transforming Masculinities approach? (Methodology, content
and process)

How is it different to other trainings/workshops you have previously participated in?

Do you have any suggestions for improvements?
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Transforming Masculinities — Peer facilitation feedback form

To be used during Gender Champion facilitation group practice.

Session Title:

Date:

Facilitator's name:

Observer's name:

Please be kind enough to read the following statements and tick the appropriate box for your response.
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agree

Statement

The facilitator presented the material in a well-organised and
effective manner.

The facilitator was knowledgeable on the subject matter.

The facilitator demonstrated active listening skills, paying attention to
participants verbal and non-verbal communication.

The facilitator made an effort to engage and include all participants.

The facilitator encouraged active participation and input from
the group.

The facilitator summarised key points effectively to further
participants’ understanding.

The facilitator was confident in their role as a facilitator.

One compliment | have for the Facilitator is:

One recommendation | have for the Facilitator is:

One thing | learned from this presentation which will assist me with developing my facilitation style/skill is:

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE © TEARFUND 2021
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Transforming Masculinities - Community dialogue participant feedback form

To be completed by participants at the end of their community dialogue participation and submitted to the
partner M&E Officer who will submit to Tearfund M&E Officer one week after the end of each cycle.

Community name:

Congregation name:

Cycle:

Date of Report: Period covered:

Name of Gender Champion facilitating CD session:

Women'’s group| | Men’s group| |

Please be kind enough to read the following statements and tick the appropriate box for your response.
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agree

Community dialogue content

The community dialogue was educational and informative.

I understand now the key role men and boys play in preventing SGBV
and their role in promoting gender equality.

| understand the importance of engaging faith leaders and communities
in SGBV prevention and response.

The information and knowledge in the community dialogues is relevant
and useful to me.
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Community dialogue facilitation

The topics of the community dialogues were easy to understand and
well planned.

The Gender Champions communicated clearly, and used appropriate
learning methods to conduct the workshop.

The sessions were a fair balance of scriptural reflections and other
activities to understand the topics.

The techniques and tools taught are very useful and can be easily taught
to others in my community.

The topics and discussions were very helpful.
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Community dialogue logistics

The time management of the community dialogues was good.

The refreshments shared during the community dialogues were very
useful for my participation in the workshops.

Comments (positive and/or areas of improvement):
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Transforming Masculinities - Community dialogue couple member
testimony form

To be filled in by couple members who have completed the community dialogues. Filled out during the Week
seven celebration event and given to Gender Champions to share with the partner M&E Officer.

Community name:

Congregation name:

Participant's details:

Name:

Photo Gender: Male|:| Female|:|

(seek consent)
Age: 18-24] | >25[ ]

Event of story sharing:

Date and time of story sharing:

The community dialogue sessions which most impacted me:

The community dialogue sessions which were least impactful:

Situation before participating:

Changes since the community dialogues:

Recommendations for the project:

Name and signature of Project Staff:
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Transforming Masculinities - Gender Champion facilitation feedback form

To be completed by project staff in conversation with Gender Champion during monitoring visits.

Community name:

Congregation name:

Cycle: Week:

Date of visit: Period covered:

Name of Gender Champion:

Age of Gender Champion: Gender: Male[ | Female| |

Women's group |:| Men's group |:| Combined session |:|

Please tick the appropriate box for each question:

1= Improvements can be made for the next session

2 =Good, despite some difficulties, the key content was delivered

3 =Very good. The facilitation and delivery of the key content was very good

Session management | 1 | 2 | 3

Gender Champion arrives on time.

Couples arrive on time.

Gender Champion leads recap of previous session.

Gender Champion outlines the topic of this week’s session.

Gender Champion follows the recommended session timings.

Creates respectful, engaging environment

Gender Champion keeps the participants motivated and creates a
dynamic learning environment (ice breakers, participatory exercises)

Gender Champion and participants show mutual respect.

Gender Champion encourages questions and comments from
the participants.

Participants participate actively in the session.

Gender Champion accepts and encourages diverse views
from participants.

Gender Champion gives their own point of view and shows personal
conviction regarding the material covered.

Gender Champion challenges harmful comments from participants.

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE © TEARFUND 2021
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Clear presentation of subject matter | 1 | 2

Gender Champion expresses him/herself clearly.

Gender Champion references ideas and concepts previously covered in
earlier sessions.

Gender Champion summarises key ideas for emphasis.

Gender Champion gives clear and relevant examples.

Gender Champion ensures participants understood the content and
clarifies questions.

Gender Champion uses the planned tools and activities

(scriptures, card game, role play).

What are the challenges with facilitation?

How do you suggest overcoming these challenges?

What challenges do you face in understanding and delivering the content of the sessions?

What suggestions do you have to overcome these challenges?

Recommendations/next steps:

Gender Champion signature:

Signature of Project Staff:
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3 Evaluation tools

Baseline/endline sample KAP survey

Statements

God created man and woman in his own image, as equals.

Please read the following statements and tick the appropriate box for your response.

> o
o @

.
£ o
O wm
=
" o

Disagree
Strongly

Women were created as helpers for men, and therefore are inferior.

Men have no role in promoting women's rights.

Men should be involved in household work such as cooking, cleaning
and washing clothes.

Being a good father means being stern and disciplining children, not
showing emotions.

Men are restricted from caring for their children and wife, because of
rigid gender roles.

Headship means to control, dominate and correct when someone
is wrong.

Men and boys aren't affected by sexual and gender-based violence: it
affects only women and girls.

| understand that gender inequality is the cause of sexual and gender-
based violence in most instances.

It is a woman's fault when she is raped.

There is no such thing as marital rape: a man is entitled to a
woman's body.

Shared responsibilities is a better way for better relationships.

Jesus sets the ultimate model for being a man, even for us in our
current context.

Gender equality is not a biblical concept; it's a Western cultural idea.

When we were saved, we were also saved from the harmful practices of
our cultures.

Gender equality is important to address SGBV in our communities.

Change in harmful attitudes, behaviours and knowledge on gender and
masculinities is important to end SGBV.

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE
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Self-discovery/personal reflection tools

Personal reflection form — male participants

This is to be filled in at the end of the programme. If participants are not able to read and write, the facilitator

can help them do this.

Statements | (= | No | N/A | Comments

I have spent time reflecting on
my own behaviour, knowledge
and attitudes on gender

and masculinities, which are
sometimes harmful.

Based on these reflections

| have tried to demonstrate
positive behaviours this
week (provide examples

in comments).

| was able to have an honest
conversation with my wife/
partner about gender and
masculinities.

| have reflected on the
scriptures relating to gender,
masculinities and SGBV as
shared during this programme
and understand them clearly.

| know that the use of violence
is unacceptable in any
context, and the word of God
condemns it.

| understand the importance
of an equal relationship, and

that healthy relationships are
not violent.

| understand the alternative
ways of being a man from the
positive masculinities model,
and from the example of
Jesus (please write one aspect
that you have tried to
change/model).

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE
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Personal reflection form — female participants

This is to be filled in at the end of the programme. If participants are not able to read and write, the facilitator
can help them do this.

Statements | Yes | [\ [e) | N/A | Comments

I have spent time reflecting on
my own behaviour, knowledge
and attitudes on gender

and masculinities, which are
sometimes harmful.

Based on these reflections

| have tried to demonstrate
positive behaviours this
week (provide examples

in comments).

| was able to have an honest
conversation with my
husband/partner about gender
and masculinities.

I have reflected on the
scriptures relating to gender,
masculinities and SGBV as
shared during this programme
and understand them clearly.

| feel empowered and that

I have the space within my
home, church and community
to aspire to a life of abundance.
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Congregational assessment tool

Urban/

Name of congregation | Denomination | Commune Address peri-urban

4 Learning tools

End of cycle reflection meetings

Drawing on monitoring visits, facilitation forms, couple feedback forms, diffusion data, attendance data and
health talk monitoring forms, all implementing partners should sit together to evaluate and discuss what
has been learned so far from the first cycle of community dialogues. An end of cycle meeting should also be
held with Gender Champions and faith leaders to gather feedback on what is and isn't working from their
perspective and improvements to be made.

Suggested questions for reflection:

* How are Gender Champions facilitating the dialogues - is it in line with Transforming Masculinities or do
some concepts need to be strengthened?

® |Isthere push back from Gender Champions or faith leaders? Or couples?
* How are negative or harmful ideas challenged?

® How are the service linkages working?

What is the data showing us about...

e What diffusion activities are happening and on what themes?
* What monitoring visits revealed about the facilitation of CDs?
® What is the level of retention for CDs?

* Why/where are we seeing drop off?

* What do the couple feedback forms tell us about what the couples appreciate/don’t appreciate?

Based on these discussions:

® What needs to be changed in the implementation?

* What needs to be communicated/requires further engagement?
* What needs to be modified in the M&E system?

® What areas need to be strengthened in the Gender Champion and faith leader refresher trainings?

Ensure documentation of questions, issues, lessons learned and changes agreed.

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021
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Learning logs

What happened?

Only half of the
invited faith leaders
attended the faith
leaders training.

Why did it
happen?

Many of the faith
leaders that did not
attend did not have
approval from the
Bishop/overseer.

Lesson learned

Training and events
must be advertised
and requested in
advance, with the
relevant people asked,
including hierarchy.

Reported
by

Shared
with

Some of the
community dialogue
groups reported that
technical knowledge
(eg family planning,
or FGM) was
confusing and not
well led.

Gender Champions
were not given
appropriate training
and were asked

to lead on a topic
that they were not
confident in.

It is important to
invite specialists

for specific topics

if these are part of
the project eg family
planning, FGM/C,
women's economic
empowerment etc.

Learning logs are helpful tools to aid reflection on what is going well and what is causing problems. The
process is about identifying what changes and adjustments are needed. Learning logs should be kept up to
date and reviewed regularly at team meetings, and more frequently during busy periods of implementation.

‘Learning logs can take many forms, and are often a table showing what happened, why it happened, what
was learnt, and the date and the name of the person logging (recording) the lesson."*®

36  FromTearfund (2020) Roots 5 - Project Cycle Management. https://learn.tearfund.org/en/resources/series/roots-guides/project-cycle-management--
a-roots-guide
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APPENDIX G

MEL TOOLS FOR ADAPTATIONS

1 Reach table - monthly reporting template

Reported by:

Month:

Number of individuals directly reached through the Transforming Masculinities/Masculinité, Famille,

et Foi (TM/MFF) intervention

Gender Champions.

Measures the number of individuals directly engaged (direct recipients) in intervention activities. This includes those
reached through all activities focused on beneficiary groups within the Transforming Masculinities/Masculinité, Famille, et
Foi (TM/MFF) intervention, including newly married couples, first-time parents, faith leaders, congregation members and

1. Total number of young people reached:

2. Disaggregated by sex:

Number of males:

Number of females:

3. Disaggregated by age:

10-14 years:

15-19 years:

20-24 years:

25-29 years:

30-34 years:

35+ years:

4. Disaggregated by newly married couples or
first-time parents:

Number of newly married couples:

Number of first-time parents:

5. Disaggregated by research site:

Number of individuals in experimental:

Number of individuals in control:

6. Number of other TM/MFF target
groups reached:

Number of faith leaders:

Number of Gender Champions:

Number of congregation members:

Number of other:

7. Details on ‘other’ type of group, if applicable:

8. Location:

reporting period for the TM/MFF intervention.

Measures the number of intervention activities undertaken with target groups during the

Masculinité, Famille, et Foi (TM/MFF) intervention

Number of intervention package-specific activities undertaken within the Transforming Masculinities/

Participant details

Men

Women

1. Total number of community dialogues held:

2. Total number of supportive sermons made:

3. Total number of community mobilisation sessions:

4. Total number of story sharing and public dialogues:

5. Total number of workshops for faith leaders:

6. Total number of Gender Champions trainings held:

TRANSFORMING MASCULINITIES - IMPLEMENTATION GUIDE © TEARFUND 2021
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2 Family planning training and supervision visit guidance

Guidelines for administering the Knowledge Improvement
Tool (KIT)

What is the purpose of the KIT?: The Knowledge Improvement Tool (KIT) is designed to assess how
providers are offering family planning methods over time, and evaluate the training workshops providers
received on select methods.

How the KIT information is used: The KIT is one mechanism to help identify information that providers do
not know and target these concepts for review. The tool is helpful in assessing the competencies of different
types of providers who work in diverse settings. Based on KIT results, adjustments can also be made in training
workshop content and/or methodology to improve provider competency in the future.

How the KIT is applied: The KIT is administered individually to only one provider at a time and should not
take place in a group setting.

* An ‘observer’ applies the KIT checklist to a provider. The observer plays the role of a client while the
provider offers counselling in the methods listed in the KIT checklist.

® First, the observer tells the provider, “If | were a client, what would you ask me to make sure that | can use
the method? And explain to me how to use it.”

® Then, the provider offers counselling to the observer on each method being assessed — one method at
atime.

e |f there are time limitations, the provider will randomly select two methods from a set of cards facing
down (one card per method: SDM, LAM, etc.) and offer counselling only on the two methods selected.
About marking on the KIT checklist:

® The observer listens carefully as the provider explains the method. When the provider mentions key
information during the counselling, the observer will mark “1" in the corresponding box on the KIT
checklist.

® Once the provider completes the explanation, the observer will ask questions on information that was
missed. If the provider mentions the correct information or responds correctly to the question, mark “1". If
s/he does not respond correctly, mark “0”. As an observer, avoid helping the provider formulate an answer.

Process
® |mplement KIT three months after training of providers
* Apply KIT to sample size of providers

® M&E coordinator gathers all KIT forms for data entry onto Excel spreadsheet. Data entry done by only one
individual in each organisation.
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Knowledge Improvement Tool FP services — KIT

Provider's name and designation:

Date:

Health facility:

Location:

KIT observer's name and designation:

Ask the provider: What child spacing methods do you typically offer?
(Mark them below and place only the selected cards facing down in front of the provider.)

SDM LAM Condoms Pi IUD Injectables (Depo/Sayana Press Implants
[ ] tAM[ ] Condoms[ | Pill[ | IUD[ | Injectables (Depo/Say )[_] Implants[_]

Instructions: This form should be completed by the Project Manager together with the M&E Officer, RH
Coordinator, FP Coordinator. Data from the supportive supervision visit should be reviewed/analysed.

Ask the provider: If I were a client, what would you ask me to make sure | can use...?
Explain to me how to use it? (The observer should ask the provider to counsel him/her on each of the seven
methods below if the provider has been trained.)

Mark:
1if correct;

0 if incorrect
Standard days method® (CycleBeads®) or missing

1. Explained who can use the method.

a. Asked if | have periods about once a month (have regular monthly bleedings).

b. Asked if the couple is able to abstain or use a condom during 12 fertile days.

2. Explained how CycleBeads work.

a. Red bead is for first day of bleeding, brown for infertile and white for fertile days.

b. On the day period starts move ring to the RED bead.

c. Move ring one bead every day, even on days you are having your period.

d. Pregnancy is unlikely when the ring is on a BROWN bead.

e. Abstain or use a condom when ring is on any WHITE bead. These are fertile days when you
can get pregnant.

f. When your period starts again, move ring to the RED bead to start again.

3. Explained the importance of the timing of the period.

a. If your period comes before the DARK brown bead, your period has come too soon to use
this method. Talk to your provider.

b. If your period does not come by the day after you reach the last brown bead, your period
has come too late to use this method. Talk to your provider.

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021
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Mark:
1if correct;

0 if incorrect
Lactational amenorrhea method (LAM) or missing

1. Explained who can use LAM.

a. Your monthly bleeding has not returned since the birth of your baby.

b. You only breastfeed your baby day and night. No food or liquids are given to the baby.

c. The baby is less than six months old.

2. Explained when to transition from LAM to another method.

a. When you no longer meet ANY one of the three criteria, you need to start using another
method of family planning.

b. You can continue to breastfeed while using a method compatible with breastfeeding.

Mark:
1if correct;

0 if incorrect
or missing

1. When can a new client begin use of OCP?

a. Any day within the first five days of periods/menstrual bleeding.

2. What should a woman do in case she forgets to take a pill on any day?

a. Take missed pill as soon as possible.

b. Okay to take two pills at the same time.

c. If you miss more than two days of pills in a row, use condoms for seven days and keep
taking pills.

d. If you miss these pills in week three, ALSO skip the reminder pills and start a new pack.

3. What should the service provider tell a pill user to expect when using it?

a. Sometimes irregular bleeding at first, then followed by lighter monthly bleeding with
less cramping.

b. Some women have stomach upset or mild headaches that go away after few months.

Mark:
1if correct

0 if incorrect
Condoms or missing

1. What instructions must be provided to a client for proper use of condoms?

a. A new condom should be placed on an erect penis every time the man has sex.

b. Before any contact, place condom on tip of erect penis with rolled side out and unroll to the
base of penis.

c. Dispose of properly, in rubbish or latrine.

2. What are the benefits of condoms?

a. Prevents both pregnancy and sexually transmitted infections including HIV/AIDS.
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Intrauterine device (IUD)

1. When can a woman who has recently given birth get an IUD inserted?

Mark:

1if correct

0 if incorrect
or missing

a. A woman who is confirmed not to be pregnant and non-amenorrheic can get an lUD
inserted any time.

b. For postpartum women, an IUD can be inserted within 48 hours of delivery or after six
weeks of delivery.

2. What should a service provider tell an IUD user about what to expect after insertion?

a. Some cramping and heavier bleeding during monthly bleeding in first months of use. May
disappear overtime.

Injectables (Depo Provera)

1. Pre-injection steps/tasks

Mark:

1if correct

0 if incorrect
or missing

a. Check the expiry date on DMPA single dose vial

b. Wash hands with soap and water and dry in air

c. Ensure injection site is clean and if not allow client to clean with soap and water

d. Properly position the client

2. Injection tasks

a. Shake the vial of DMPA thoroughly but gently

b. Use non-touch technique to open the vial without touching the rubber stopper; use sterile
pack containing syringe and needle while drawing from vial

c. Hold filled syringe vertically and force air bubbles out of the needle using the plunger

d. Insert the needle deep (90° angle) into the muscle (deltoid in arm or upper, outer quadrant
of gluteal area)

e. Pull back on plunger before injecting the DMPA to check for appropriate placement
of needle

f. If no blood seen, inject DMPA slowly and remove needle

3. Post-injection tasks

a. Apply pressure to injection site with dry cotton but do not rub

b. Discard assembled needle and syringe in a puncture proof container without recapping or
breaking or bending the needle

¢. Wash hands thoroughly with soap and water, dry hands after

d. Tell the client not to massage the injection site

e. Instruct client to return for another injection in 12 weeks; give an exact appointment date

f. Explain side effects (changes in menstrual pattern, headaches/dizziness, weight gain,
breast tenderness)

g. Encourage client to return if she has side effects or problems with bleeding

TRANSFORMING MASCULINITIES = IMPLEMENTATION GUIDE © TEARFUND 2021
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Mark:
1if correct

0 if incorrect
Implants or missing

1. Pre-insertion steps/tasks

a. Has adequate space and privacy for woman to lie down and extend arm

b. Washes hands with soap and water and dry in air

c. Ensures injection site is clean and if not allow client to clean with soap and water

d. Checks expiry date and integrity of implant

e. Confirms it is safe for the woman to use an implant (no unusual vaginal bleeding, has not
had/does not have liver disease needing treatment, has not had/has not had cancer, no
problems with blood clot, not pregnant)

2. Insertion Tasks

a. Confirms it is appropriate to insert implant at this time

b. Marks insertion points appropriately

c. Cleans area with antiseptic

d. Injects with local anaesthetic along the line of implant site

e. Handles and inserts implant correctly

f. Palpates the implant, invites the woman to also palpate the implant

3. Post-insertion tasks

a. Reminds woman about key aspects about the implant and its use

b. Reminds her to use another method of contraception for the next seven days if the implant
was inserted more than five days after start of her monthly bleeding

c. Reminds her to keep the insertion site clean and dry for four days to avoid infection

d. Checks she understands how long the implant lasts

e. Tells her to return or seek medical help if she has severe side-effects/concerns

Mark:
1if correct

0 if incorrect
Follow up questions for all providers or missing

1. Healthy timing and spacing of pregnancies

a. After having a baby, how long should a woman wait to get pregnant again? (Response: Two
years — If correct, mark 1.)

b. How can you help a woman wait two years before she becomes pregnant again?
(Response: Use a family planning method continuously for at least two years to prevent a
pregnancy. — If correct, mark 1.)

Did provider use method materials? Yes[ | No| |

Which materials?
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Health service mapping tool*

Linking community dialogues to health services

Since the community dialogues are taking place within a congregational setting, you are not working directly
with the health services. You may not know what health services exist in your community or whether they
are well-equipped to meet the needs of the groups. Remember, it is not your job as a Gender Champion to
be an expert on these topics; however, it is your job to know who to refer people to so they can obtain all
the information they need during and after the community dialogues. Your task, before the groups begin,

or if needed, between Weeks six and seven (before the mixed groups meet), is to determine linkages to the
services for your group.

We suggest that by following the four steps below, you can create services linkages with your community
dialogue session:

1. Identify existing family planning services in your intervention area

Knowing your setting, schedule one or two informational interviews with health experts in your area, such
as a district health officer and a representative of an NGO working in health. Those with on-the-ground
experience will represent a practical starting point for understanding the range of services available to the
community. Ask them:

* where services are offered, and what they provide
* what linkages they already have in their programmes or activities.

Their insight will help you understand what health services are available and where possible linkages could
be formed.

2. Assess what services are available

Now that you are starting to narrow down the type of services linkages and partners that seem to fit with
your setting, it is essential to meet with potential partners and evaluate whether their services are suitable.
You should ask them:

* what health services they provide
* whether there is a cost
¢ if they have informational materials you can use for your groups

* whether they have associated community health workers or nurses who could come and visit the
community dialogues group, or if not, whether your group can access their services

® any other questions you may have.

3. Select your strategy to link with the community dialogues

Depending on how many meetings you held with health experts in your area, and the information they
provided you with, you will now choose which health service link to make. Will you simply be sharing
information with the group about the available clinics, hospitals, pharmacies etc? Will it be one clinic or
several? Or will a community health worker or nurse be visiting the group? What will they be sharing? Most
importantly, you should explain the community dialogues to this partner as well, so they know what topics
you will have covered and what the group may ask them about. Also mention that they could use the family
planning health talk in Appendix 2 of Community dialogues guide for family planning.”® Finally, you should be
sure that you can trust the partner to commit to the collaboration and their responsibilities.

Content for Section three of this appendix was adapted from: Institute for Reproductive Health, Georgetown University for the US Agency for
International Development (USAID) (2020) Linking community-based norms-shifting interventions to AYRH services: A guide for program implementers.

https://learn.tearfund.org/en/resources/tools-and-guides/community-dialogues-with-sessions-on-child-spacing
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4. Test out the strategy before you implement it, and then integrate it once

proven it works

You are finally ready to go! Test out the model and linkage strategy you have chosen. If you will be sharing
information about health services, you should practice what you will say and how you will be prepared to
answer any potential questions. Again, you are not the expert, but you should know who the experts are and
how people can access them. If service providers are coming to the group, try a test run with them, and if
there are changes to be made to what they say, share or do, share feedback with the partner and move on

with implementing this with all your groups.

Method choice and referral data collection tool

Referral card example

Mobiliser to complete this section/side of the form and
give form to Individual.

MASCULINITIES, FAITH AND PEACE PROJECT:
Individual referral card for child spacing services

Client's name:

Home address:

Congregation name:

Contact number:

Referring organisation/project:

Clinic referring to:

Date of referral:

Name & signature of mobiliser:

i fc
tearfund IO

FP Provider to complete this section/side of the form.

MASCULINITIES, FAITH AND PEACE PROJECT :
Individual referral card for child spacing services

Have you heard about the project? [ Yes [J No
Have you participated in the
community dialogues? O Yes [ No

Client's name:

Home address:

Congregation name:

Contact number:
Health facility:
Referring organisation:

Client came: O Alone O with Partner
Type of client: [0 New [ Revisit

Type of service required:

O oral pills [0 Condoms [ Injection

[0 Sterilisation O ucop [0 SDM/CycleBeads
O Implant O LamM

Other natural methods:

Name & signature of provider:

Date:
Institute for
Re ive Hi

tearfund
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