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Accreditation, research,
and internationality:
evidence of UPC’s excellence
University education is undoubtedly one of the driving forces behind a country’s development. However, the 
pandemic caused by the coronavirus has challenged it. In this context, the proposal of Universidad Peruana 
de Ciencias Aplicadas (UPC) has stood out thanks to one of its most important pillars: rigorousness.

The excellence of UPC’s educational services stands on several attributes. One of the most important is the 
institutional accreditation it received from WASC (the prestigious American accreditation agency of univer-
sities such as Stanford, Berkeley, Caltech, and UCLA) which has also been recognized and accepted by the 
National System of Evaluation, Accreditation, and Certification of Educational Quality (Sistema Nacional de 
Evaluación, Acreditación y Certificación de la Calidad Educativa, SINEA-CE) in 2018, as reported by UPC. 
This has made it the only Peruvian university with an institutional accreditation in Perú.

“Becoming the first Peruvian university with institutional accreditation recognized by the State is a source 
of pride and also a responsibility that reminds us, day by day, of our commitment to the transformation of 
higher education in Perú,” states Edward Roekaert, UPC Rector. Thanks to these accreditations, UPC is the 
#1 university in accreditation in Perú for the fourth consecutive year, according to the Ranking of the Best 
Universities in Perú 2017, 2018, 2019, and 2020 of this publishing house.



Agreement with 
Casimiro Ulloa Hospital

The objective of this agreement is to develop undergradua-
te training activities within the Casimiro Ulloa Hospital. This 
agreement allows students to be trained through service 
activities and research carried out within the health institu-
tion. Medical students will have at their disposal the equip-
ment and instruments for the development of activities to 
improve the quality of life of patients, strengthen their tra-
ining, and improve the performance of workers, teachers, 
and researchers, based on full respect for their rights.



Agreement with 
Good Hope Clinic

UPC signed an agreement with the Good Hope Clinic for 
the education and training of both parties. Through this 
alliance, we seek training in the fields of health sciences 
by providing professional training experience and interns-
hips for students.



Agreement with 
EsSalud Hospital

This agreement aims to promote cooperation between 
EsSalud and UPC to develop a scientific, technological, 
and educational exchange. This academic dialogue see-
ks solutions to complex and particular health problems 
in the country, as well as the development of UPC’s stu-
dents and teachers.



Anti-Corruption 
Policy

Universidad Peruana de Ciencias Aplicadas promotes 
compliance with the FCPA (Foreign Corrupt Practice Act), 
the UK Bribery Act, and other Peruvian anti-corruption 
laws to all employees. These laws prohibit offering or gran-
ting benefits directly or indirectly to government officials to 
avoid undue advantage or improper benefits.



Anti-Bribery 
Policy

Universidad Peruana de Ciencias Aplicadas is committed 
to rejecting any activity related to bribery, money launde-
ring, and terrorist financing. It also states that the university 
community must report and/or inform any criminal activity 
established in the Anti-Bribery Policy.



UPC’s Academic 
Freedom Policy

UPC is an innovative institution that educates, researches, 
and promotes knowledge, culture, and development. Its 
mission is to educate upright and innovative leaders with 
a global vision capable of transforming Perú. Therefore, in 
order to achieve its mission, UPC assumes academic free-
dom: freedom to research, teach, learn, publish, express, 
and discuss ideas. All this can be done without restrictions 
or fear of censorship or reprisals for religious, political, ideo-
logical, economic, or other reasons.

These freedoms entail duties and rights, among which the 
importance of respect must be emphasized. Likewise, aca-
demic freedom is not limited by any external pressure.



Integrated Quality System 
policy and objectives
Universidad Peruana de Ciencias Aplicadas aspires to be a leader in 
higher education in Perú and to be recognized internationally for its 
academic excellence and its permanent contribution to the solution of 
the problems of our society.

To achieve this, the university is guided by its mission, vision, and the 
values that constitute a vital part of its institutional culture. Since its 
creation, UPC has been recognized as a modern, innovative university 
committed to the training of leading professionals with a vocation to 
be agents of change.

Therefore, UPC’s Quality Policy is the declaration of the institutional 
commitment to carry out its activities seeking to achieve international 
standards of academic quality in all its programs. In this sense, the uni-
versity recognizes that the central pillar of its activity is the production 
of knowledge and its transfer to society. It also recognizes that its acti-
vity is supported by three vital elements: teachers, students, and staff, 
among whom it promotes the free discussion of ideas in an environ-
ment of tolerance and respect, without fear of censorship or reprisal.



Code of Conduct and 
Ethics for suppliers

Laureate is committed to acting in an honest and ethical manner. The same is expected of 
suppliers. The Code of Conduct and Ethics establishes guidelines for ethical behavior and 
conduct for Laureate employees. This code establishes similar guidelines for suppliers.

The Universidad Peruana de Ciencias Aplicadas (UPC), as part of the Laureate network, 
adheres to these guidelines, which govern the conduct and ethical standards of suppliers.



University Ombudsman
The University Ombudsman’s Office is the body responsible for the protection of the rights of the members of the universi-
ty community and it ensures the maintenance of the principle of responsible authority.

This body has the following functions: to protect the rights of the members of the university community (students, tea-
chers, graduates, alumni, administrative staff, and authorities), to guide and perform mediation functions to facilitate the 
effective enforcement of the rights of the university community; to hear and deal with complaints and claims related to the 
infringement of individual rights and freedoms; to suggest norms, policies, or actions to improve the defense of the rights of 
individuals in the different services that the university provides to students, graduates, graduates, administrative staff, and 
professors; to diffuse the rights that are subject to defense; among other functions.



Health and
safety at work

This regulation covers all activities, services, processes, 
and operations developed by Universidad Peruana de 
Ciencias Aplicadas in all its campuses and locations, inclu-
ding the management of solid waste from its generation to 
its final disposal.

It also has the following objectives: to establish safety, 
occupational health, and environmental measures to be 
applied in all UPC processes; to guarantee safety condi-
tions and safeguard the life, physical integrity, and well-be-
ing of all employees by preventing work-related accidents 
and occupational illnesses; and to promote a culture of oc-
cupational risk prevention among all UPC employees and 
all persons on the campuses and locations; among others.



Social 
Responsibility 
Policy
Universidad Peruana de Ciencias Aplicadas (UPC) has a 
solid and sustained commitment to social development 
and the transformation of the country, which is demons-
trated by its institutional mission. The university’s social 
responsibility management seeks to have a positive and 
sustainable impact on its main stakeholders involved in 
the process of continuous improvement. Likewise, UPC’s 
actions are based on an ethical framework of respect for 
current national laws and national and international stan-
dards to which it subscribes.

This policy is a statement of institutional commitment to 
managing social responsibility.



Diversity and 
non-discrimination 
Policy
Universidad Peruana de Ciencias Aplicadas expresses its 
commitment toward maintaining and promoting diversi-
ty among its students, professors, and administrative staff, 
avoiding all forms of discrimination, harassment, or any kind 
of inappropriate behavior among its members.

UPC is committed to creating an environment free from 
discrimination or harassment of any kind based on race, 
diversity of thought, nationality, gender, socio-economic 
status, sexual orientation, religion, age, disability, or marital 
status. Diversity of thought, gender, sexual orientation, race, 
marital status, nationality, or religion are seen as a pillar that 
supports the fundamental activities of the university. The 
selection of students, hiring of professors and adminis-
trative staff, their recognition and any benefit or obligation 
generated, must be done free from any bias based on the 
aforementioned characteristics.



UPC Help

Universidad Peruana de Ciencias Apli-
cadas provides a space that offers infor-
mation about the different aids, payment 
options, scholarships, discounts, and 
pay-level adjustments, according to the 
students’ needs.

Any request for timely attention can be 
sent through this option.


