
Willerby is committed to promoting equal opportunities in employment,
and we comply with The Equality Act 2010 (Gender Pay Gap
Information) Regulations 2017. You and any job applicants will receive
equal treatment regardless of age, disability, gender reassignment,
marital or civil partner status, pregnancy or maternity, race, colour,
nationality, ethnic or national origin, religion or belief, sex, or sexual
orientation (protected characteristics). 

We take a strict approach to breaches of this policy, which will be dealt
with in accordance with our Disciplinary Policy.

If you believe that you have suffered discrimination you can raise the
matter through our Grievance Procedure or Anti-harassment and
Bullying Policy. Please also refer to our Whistleblowing Policy.

Complaints will be treated in confidence and investigated as
appropriate.

Equal 
Opportunities
Statement


