When the UK government introduced the automatic enrolment scheme in 2012,

pension inequalities were rife. From gender gaps to ethnicity gaps, retirement for

certain segments of the population looked bleak. So has auto-enrolment really
' ‘ ‘ worked and levelled the pensions playing field for all Britons®

THE GENDER PENSION GAP PREVAILS

Percentage of UK adults who have adequate retirement savings Men @ Women Scottish Widows 2019
(saving at least 12 per cent of income or on a defined benefit scheme)
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THE ETHNICITY GAP PERSISTS

Percentage of eligible employees participating in state pension, White @ Mixed Indian DWP 2019
three-year rolling average, by ethnicity @ Pakistani and Bangladeshi Black @ Other (inc. Chinese)
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AUTO-ENROLMENT HAS CLOSED THE AGE GAP

Percentage of eligible employees participating in pensions, by age 22-29 @ 30-39 40-49 @ 50-state pension age DWP 2019
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LOW-EARNER PARTICIPATION HAS INCREASED, BUT HASN'T CLOSED THE GAP
Percentage of employees participating in pensions, by occupation Professional @ Senior management Care and leisure ONS 2018
@ Skilled trades Sales and customer service @ Elementary (hospitality, service, construction etc.)
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