ITHE GROWIH OF
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The coronavirus pandemic has led to an increase in remote working, which in turn has led more
companies to monitor their workforces in an effort to increase productivity and ensure staff are not
shirking. But data suggests workers are actually working more at home than in the office and that

offering more flexibility is more likely to lead to a boost in performance.
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MORE THAN HALF OF UK EMPLOYEES THINK MONITORING HAPPENS AT THEIR PLACE OF WORK

BUSINESSES ARE PLANNING TO INCREASE THE USE OF ONLINE SOFTWARE TO MONITOR EMPLOYEES WORKING REMOTELY

% of companies by size
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STAFF ARE SPENDING MORE TIME WORKING WHEN WORKING FROM HOME
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COMPANIES THAT EMBRACE FLEXIBLE WORKING HAVE EXPERIENCED AN INCREASE IN EMPLOYEE PERFORMANCE

% of companies with 'high performers'
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At typical organisations where employees work a standard
schedule of 40 hours per week in the office...

When organisations shift to allowing employees some choice over
where, when and how much they work...
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