
Diversity is a cornerstone of progress in the workplace, 
and there are various business cases to be made 
in support of getting under-represented groups 
into the workforce. But most importantly, when left 
unaddressed, workplace diversity gaps perpetuate 
a cycle of inequality. That makes addressing diversity 
an imperative for forward-thinking firmsIN THE WORKPLACE

DIVERSITY
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2in3
job candidates seek companies that have a 
diverse workforce

Measure Protocol, 2021

61.8%
of UK employees believe workplace diversity has 
improved

DIVERSITY, EQUITY AND INCLUSION (DEI) PROGRAMMES WORLDWIDE

Share of employees with access to a DEI programme at work by select country

FIVE AREAS OF EQUALITY IN THE UK
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UK employee satisfaction with employer’s policy in different areas of diversity  
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DEI PROGRAMME GOALS

Most important elements of a DEI programme for employees worldwide

DEI PROGRAMME OUTCOMES

Most important outcomes of a DEI programme for employees worldwide
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Regular structured 
reporting to internal or 
external committees/

agencies

Programmes to help workers 
identify unconscious bias and/

or learn about systematic 
barriers to equality

Recruiting new talent from 
a wide variety of sources to 

ensure more diverse 
candidate pools

Fostering 
inclusion and a 

sense of 
belonging

Fair compensation Using input from 
diverse workers to 

create better strategies

37% 34% 34% 66% 65% 60%

DIVERSITY AMONG THE LEADERSHIP HAS BEEN STAGNANT

Share of representation in leadership teams in the US and UK Board Executive team
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DIVERSITY PROGRAMMES ACROSS EUROPE

Mean satisfaction with employers’ diversity policy by select country  
(scale 0 to 5)


