FIVE AREAS OF EQUALITY IN THE UK

UK employee satisfaction with employer’s policy in different areas of diversity
(scale O to 5)
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Diversity is a cornerstone of progress in the workplace,
and there are various business cases to be made

in support of getting under-represented groups

into the workforce. But most importantly, when left : °

unaddressed, workplace diversity gaps perpetuate
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DIVERSITY PROGRAMMES ACROSS EUROPE
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